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The purpose o f  t h i s  study was to  examine th e e q u a lity  
o f  employment op p ortu n ity  o f  w hite women employed in  s t a t e  
and lo c a l  governm ent. Two f a c e t s  o f  employment op p ortu n ity  
were an a lyzed , employment and ea rn in g s. Employment and income 
gaps were determ ined by occu p ation  and by s ta te  fo r  th e y ea rs
1973- 7 0 .
The data base used fo r  t h is  stu d y  was ga th ered  by the  
Equal Employment O pportunity Commission. A ll s t a t e  and lo c a l  
governm ents w ith  15 or  more em ployees are  req u ired  by T i t l e  VII 
o f  th e C iv i l  R ig h ts  A ct o f  19&4 and amended in  1972, to  f i l e  
EEO-4 r e p o r ts  on a p e r io d ic  b a s is .  Employment and income data  
by sex  and race are in c lu d ed  on the EEO-4 rep o r t.
When lo o k ed  a t  by o ccu p ation , th ere  i s  a g r ea t d ea l o f  
employment d isc r im in a tio n . Employment gaps ranged from -3 3  
p ercen t in  the fem ale dominated c l e r i c a l  occu p a tio n s to  32 
p ercen t in  the m ale dominated s k i l l e d  c r a f t  o ccu p a tio n s . By 
o ccu p a tio n , the earn in gs gaps ranged from 18 p ercen t in  th e  
c l e r i c a l  occu p a tio n s to  32 p ercen t in  th e s k i l l e d  c r a f t  
o ccu p a tio n s .
The a n a ly s is  by s t a t e  rev ea le d  th a t s t a t e s  w ith  th e  
b e s t  employment record s g e n e r a lly  had th e la r g e s t  income gaps 
and v ic e  v e r sa . And, the presen ce or absence o f  s ta t e  equal 
employment or equal pay l e g i s l a t i o n  made no s ig n i f ic a n t  
d iffe r e n c e  in  the employment p a tter n .
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CHAPTER I  
INTRODUCTION
The purpose o f  t h i s  a n a ly s is  i s  to  examine the  
employment p o s i t io n  o f  w h ite  women in  s ta t e  and lo c a l  gov­
ernment employment from 1973 to  1976 . White women were 
s e le c t e d  in  ord er to  e lim in a te  any r a c ia l  a s p e c ts  in v o lv e d  
in  th e employment o f  a l l  women. The two f a c e t s  o f  employ­
ment op p o rtu n ity  th a t w i l l  he examined are employment and 
ea r n in g s . S ta te  and lo c a l  government employment was chosen  
fo r  a n a ly s is  fo r  se v e r a l rea so n s.
F ir s t ,  a s W illiam  Rose, d ir e c to r  o f  the Oklahoma 
Human R igh ts Commission s ta t e s :  " C lea r ly , S ta te  govern­
ment' s  und isp u ted  moral and le g a l  o b lig a t io n  to  e q u a lity  o f  
o p p ortu n ity , fo r  a l l  h er  c i t i z e n s  r e q u ir e s  th a t  she be th e  
model equal o p p ortu n ity  em p loyer.” W hile s t a t e  and l o c a l  
governm ents may n o t be th e  model equal op p o rtu n ity  employ­
e r s ,  s e v e r a l s tu d ie s  have concluded th a t  women do fa re  
b e t t e r  in  the p u b lic  s e c to r  as compared to  th e p r iv a te
W illiam  Rose, Oklahoma A dvisory  Committee to  th e  
U. S. Commission on C iv i l  R ights a t  i t s  open m eeting in  th e  
S ta te  C a p ita l, Oklahoma C ity , February 1 0 -1 1 , 1977, V o l. 1 ,  
p. 5^1 and quoted in  The Quest fo r  Equal Employment 
O pportunity in  Oklahoma S ta te  Government. Oklahoma A dvisory  
Committee to  the U. S. Commission on C iv il  R ig h ts, (Oklahoma 
C ity , Oklahoma: March, 1 9 7 8 ), p . 2.
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2s e c to r .  V ic to r  Fuchs found th a t  government employment 
ten d s  to  r a is e  th e  earn in gs o f  women w h ile  d ep ressin g  th e  
ea rn in g s  o f  men.
In  a s im ila r  study by Gary D. Brown^ v/orkers were 
d iv id e d  in to  th ree  c a te g o r ie s ;  p r iv a te  em ployees, govern­
ment em p loyees, and se lf-em p lo y ed . The purpose o f  Brown's 
stu d y  was to  determ ine how th e  type o f  employment a f f e c t s  
th e  ea rn in g s  o f  men and women. To a v o id  p ick in g  up any 
d i f f e r e n t i a l  which were th e  r e s u lt  o f  r a c ia l  d if f e r e n c e s ,  
Brown a ls o  used o n ly  w h ite  men and w h ite  women. Brown found  
th a t  fo r  w h ite  women, the h ig h e s t  ea rn in g s c la s s  was govern­
ment em ployees fo llo w e d  by p r iv a te  em ployees, and l a s t l y  
s e lf -e m p lo y e d . Brown concluded th a t  w h ite  women do earn  
more in  th e  p u b lic  s e c to r  when compared to  the p r iv a te  s e c ­
t o r .  T h is  i s  th e r e v e r se  o f  the s i t u a t io n  fo r  vAiite men.
Men earn  more in  p r iv a te  s e c to r  employment than in  p u b lic  
s e c to r  employment. Brown con clu d es th a t  t h i s  im p lie s  th a t  
p r iv a te  em ployers are d isc r im in a tin g  a g a in st  women. An 
im portant p a r t o f  t h is  stu d y  w i l l  be to  determ ine w hether or  
n ot p u b lic  em ployers a ls o  d iscr im in a te  a g a in s t  w hite women.
V i c t o r  R. Fuchs, " D ifferen ces  in  H ourly Earnings  
Between Men and iAiomen." Monthly Labor Review 94 #5 (May 
1 9 7 1 ):  pp. 9 -1 5 .
% ary D. Brown, "How Type o f  Employment A f fe c t s  
E arnings D if fe r e n c e s  by S e x . : Monthly Labor Review 99 #7
(J u ly  1976) ; pp. 25-30
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S ev era l s t a t e s  have done t h e ir  own s tu d ie s  o f  
employment d isc r im in a tio n  a g a in s t  women and m in o r it ie s .
The s t a t e  o f  Oklahoma has sponsored s e v e r a l s tu d ie s  on 
women and m in o r it ie s  in  s t a t e  and lo c a l  governm ent.^ One 
o f  the more recen t was prepared by the Oklahoma A dvisory  
Committee to  th e U n ited  S ta te s  Commission on C iv i l  R ights  
u sin g  th e  EEO-4 S ta te  and L oca l Government Inform ation  
R eports. The co n c lu s io n  o f  t h i s  study was th a t employment 
d isc r im in a tio n  e x is t e d  in  s t a t e  and l o c a l  government 
employment.
The l im it a t io n s  o f  th e  in d iv id u a l s ta t e  s tu d ie s  are  
th e narrow p e r sp e c tiv e  o f  th e  in d iv id u a l s ta te  and a la ck  
o f  concensus in  the s t a t i s t i c a l  measurements u sed . Any 
com parison between s t a t e s  was d i f f i c u l t .  The advantage o f  
t h i s  stu d y  i s  th a t  49 ou t o f  th e  50 s t a t e s '  s t a t i s t i c s  are  
a v a ila b le  fo r  com parisons betw een the d if f e r e n t  s t a t e s .
Each s t a t e  may be lo o k ed  a t  in d iv id u a l ly  and a ls o  compared 
to  th e  t o t a l  p ic tu r e  o f  s t a t e  and l o c a l  government 
employment.
A more com prehensive and s o p h is t ic a te d  stu d y  o f  th e  
employment op p ortu n ity  o f  women was undertaken by th e  Equal
^Oklahoma A dvisory Committee, The Q uest, and th e  
S ta te  o f  Oklahoma, Human R ig h ts Commission and G overnor's 
A dvisory Commission on th e S ta tu s  o f  Women, Female. R acia l 
and E thn ic Employment in  the C la s s i f ie d  Work F orce . 
December 1975)•
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Employment O pportunity Commission.^ The EEOC study examined 
the employment o p p ortu n ity  o f  women in  the p r iv a te  s e c to r  
between I 966 and 1975— te n  years o f  T i t l e  V II en forcem ent. 
The EEOC study measured employment, o c cu p a tio n a l, and earn­
in g s  gaps between w hite women and w h ite  men. Employment 
data was taken from th e EEO-1, Employer Inform ation  R ep orts. 
Income data i s  n o t  in c lu d ed  in  th e s t a t i s t i c s  gathered  on 
the EEO-1 r e p o r t s .  The EEOC a ls o  p u b lish ed  a study o f  
r e f e r r a l  lab or  un ions u s in g  th e EEO-3, Local Union R eport, 
d a ta . ^
A b ig  advantage t h is  study has over th e  EEOC s tu d ie s  
i s  in  th e  data i t s e l f .  The EEO-4  r e p o r ts , th e  b a s is  o f  
t h i s  stu d y , in c lu d e  both  employment and income d a ta . Income 
does n o t  have to  be estim a ted  from some o th er  source and 
a d ju sted  to . f i t  th e  en^loyment d a ta .
Two E n g lish  eco n o m ists , B rian  C h ip lin  and P e te r  J .
Q
S lo a n e , in  a somewhat d i f f e r e n t  approach, analyzed  equal
Equal Employment O pportunity Commission, Women1 
The Path to Equal Employment, R esearch Report No. 56, [Wash­
in g to n , D. C .: U. S . Government P r in t in g  O f f ic e ,  1977)•
?Equal Employment O pportunity Commission, M inority  
and Female Membership in  R eferra l Unions , 1Q74, Research  
R eport No. 55» (W ashington, D. C.s U. S . Government P r in t ­
in g  O f f ic e ,  1977) o
®Brian C h ip lin  and P e ter  J . S lo a n e , "Sexual D iscrim ­
in a t io n  in  th e  Labour M arket,: B r i t i s h  Journal o f I n d u s tr ia l
R e la t io n s  XI I  #3 (November 1974)1 371-403 . and in  Sex D is -
cr im in a tio n  in  th e Labour Market, (London: The McMillan
P r ess  L e t . , 1 975)•
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employment o p p o rtu n ity  versu s eq u al p ay. The E n g lish  were 
d eb atin g  p a ssa g e  o f  e i t h e r  o r  both  ty p es  o f  l e g i s l a t i o n ,  
C h ip lin  and S loane concluded th a t  equal pay would improve 
th e  p o s i t io n  o f  women more than equal employment and th e r e ­
fo r e  advocated  th e p a ssa g e  o f equal pay l e g i s l a t i o n ,
V/omen in  th e U nited  S ta te s  have b oth  rem edies a v a i l ­
a b le .  Both th e Equal Pay A ct and T i t le  V II o f  th e  C iv i l  
R ig h ts  A ct were p a ssed  in  1964, In  a d d it io n  to  th e  n a t io n a l  
l e g i s l a t i o n ,  most s t a t e s  have t h e ir  own s t a t e  l e g i s l a t i o n .  
F orty  o f  $0 s t a t e s  have th e ir  own f a ir  employment p r a c t ic e s  
(eq u a l employment) law s and 45 ou t o f  50 have equal pay 
la w s.^  T h is  study w i l l  attem pt to  a s s e s s  th e  in f lu e n c e  o f  
s t a t e  equal employment and equal pay l e g i s l a t i o n ,  on the  
assum ption th a t  th e  p assage o f  th e  l e g i s l a t i o n  shou ld  have 
a p o s i t iv e  e f f e c t  on th e  employment p o s i t io n  o f w h ite  females. 
S t a te s  w ith  eq u al pay and equal employment l e g i s l a t i o n  
sh ou ld  have more e q u ita b le  employment p r a c t ic e s .
The second rea so n  fo r  ch o o sin g  th e  s t a t e  and lo c a l  
government employment s e c to r  i s  th e  a v a i l a b i l i t y  o f  an 
e x c e l le n t  d ata  so u rce . Beginning in  1973» EEO-4, S ta te  
and L ocal Government Inform ation  R ep o rts , are to  be f i l e d  
by a l l  s t a t e  and lo c a l  governm ents em ploying 100 or more 
em ployees every y e a r . Those em ploying $0 to  99 em ployees
S . Department o f  Labor, Employment Standards 
Bureau, Women's Bureau, 1976 Handbook on Women W orkers, 
(W ashington, D. C .t U. S . Government P r in t in g  O f f ic e ,  1975)» 
pp. 3 1 5 -3 3 8 ,
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must f i l e  every  o th er  y e a r , th e se  w ith  25-^9 em ployees must 
f i l e  every fo u r  y e a r s , and th ose  w ith  15-24 en ^ loyees must 
f i l e  every s ix  y e a r s . Only lo c a l  governm ents w ith  l e s s  
than 15 em ployees are excluded  from f i l i n g ,
The EEO-4  data i s  d iv id ed  in to  male and fem a le , th a i 
in to  s ix  r a c ia l  groups: W hite, B la ck , H isp a n ic , A s ia n ,
American In d ia n , and O ther Em ployees, Each r a c ia l  group i s  
d iv id e d  in to  e ig h t  o ccu p a tio n a l c a te g o r ie s :  c l e r i c a l ,  o f f i ­
c i a l s  and a d m in is tr a to r s , p a r a p r o fe s s io n a ls , p r o f e s s io n a ls ,  
p r o t e c t iv e  s e r v ic e s ,  s k i l l e d  c r a f t , s e r v ic e  m aintenance, 
and t e c h n i c i a n s , E a c h  o cc u p a tio n a l ca tegory  i s  d iv id ed  
in to  e ig h t  income l e v e l s :  0 , 1- 3 . 9 0 0 , 4 ,0 0 0 -5 ,9 0 0 , 6 , 000-
7 . 9 0 0 , 8 , 000- 9 , 9 0 0 , 1 0 , 000- 1 2 , 900 , 1 3 , 000- 1 5 , 900 , 1 6 , 000-
2 4 . 9 0 0 , and 2 5 ,0 0 0  and a b o v e . EEO-4  data i s  unique in  th e  
g a th e r in g  o f  income d a ta . I t  was th e  f i r s t  o f  th e  EEOC 
r e p o r ts  to  r e q u ir e  income in form ation  a s  w e l l  a s  employment 
s t a t i s t i c s .  A nother unique fe a tu r e  o f  the EEO-4  r ep o r ts  i s  
th e in c lu s io n  o f  d ata  on new h ir e s ,  EEO-4 data w i l l  en ab le  
much more s o p h is t ic a te d  s tu d ie s  o f  employment p a tte r n s  than  
any p r e v io u s  data b a se .
l^U . S . Equal Employment O pportunity Commission, 
M in o r it ie s  and V/omen in  S ta te  and L oca l Government, 1975 
(W ashington, D, C .: U. S . Government P r in tin g  O f f ic e ,  1977)
p . V I I I ,
l l f h e  o ccu p a tio n a l c a te g o r ie s  are d e fin ed  in  
Appendix I ,  th e  EEO-4 R eport.
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The l a s t  reason  fo r  ch oosin g  the s t a t e  and lo c a l  
government s e c to r  i s  th a t  perhaps more o f  th e  d if fe r e n c e  
in  earn in gs in  th e s t a t e  and lo c a l  government se c to r  may 
be a t tr ib u te d  to  pure d isc r im in a tio n , ra th er  than some o f  
th e  "other" fa c to r s  to  which many r e sea rch ers  a t tr ib u te  
th e  m ale-fem ale wage d if f e r e n c e .
Some o f  the more common fa c to r s  c i t e d  as a cau se o f  
th e  m ale-fem ale d if fe r e n c e  are: m o b ility , e d u c a t i o n , a n d
s e n io r ity ,^ ^  Women are  con sid ered  l e s s  m obile than men. 
M o b ility  shou ld  n ot be a s  s ig n i f ic a n t  a fa c to r  in  s t a t e  
and lo c a l  government employment. S ta te  and lo c a l  government 
job s are more c le a r ly  s p e c if ie d  than most p r iv a te  s e c to r  
jo b s . Most p u b lic  s e c to r  jobs a re  c le a r ly  d efin ed  and 
h ir in g  i s  done on the b a s is  o f q u a l i f i c a t io n  fo r  th a t  p a r t i ­
c u la r  job . E d u cation a l requirem ents are s p e c if ie d  in  th e  
job d e s c r ip t io n . No one la ck in g  th e  n ecessa ry  ed u ca tio n a l 
c r e d e n t ia ls  should  be employed in  th e  job . T his shou ld  
p rec lu d e  pay d if f e r e n c e s  on the b a s is  o f  e i t h e r  d if fe r e n c e  
in  a b i l i t y  and or ed u ca tio n —to u te d  reason s fo r  th e m ale- 
fem ale  income d if f e r e n c e .  The rem aining "other" reason  fo r  
d if fe r e n c e s  in  m ale-fem ale incomes i s  s e n io r i t y .  The m ale-
1 S ev era l r e sea rc h er s  have stu d ied  th e  e f f e c t s  o f  
m o b ility  and edu cation  on the m ale-fem ale d if fe r e n c e  in c lu d ­
in g  A lan S . B lin d er , V ic to r  R. Fuchs, Larry Long, and 
Barbara B. Reagan.
^ ^ S en io r ity  or job exp erien ce  have a ls o  been examined 
by B lin d er  and Burton C-. and J u d ith  A. M alk iel*  among o th e r s .
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fem ale income d if fe r e n c e  in  s ta te  and lo c a l  government 
employment i s  more l i k e l y  to  be due to  e i t h e r  s e n io r i ty  o r  
d isc r im in a tio n . T his stu d y  w i l l  n o t attem pt to  ex p la in  th e  
d if f e r e n c e ,  but ra th er  to  determ ine i f  th ere  are any common 
c h a r a c t e r is t ic s  o f  th e  w h ite  m ale-fem ale wage d if f e r e n c e .
The purpose o f  t h i s  study i s  to  examine the f o l lo w ­
ing:
1 . Do w h ite  women in  s ta t e  and lo c a l  government 
employment have equal employment op p ortun ity?
2 . Are employment o p p o r tu n it ie s  fo r  w h ite  women 
in  s t a t e  and lo c a l  government th e  same in  a l l  
o ccu p ation s?
3» Are enç)loyment o p p o r tu n it ie s  fo r  w h ite  women 
in  s t a t e  and lo c a l  government employment 
improving?
4 . Are employment o p p o r tu n it ie s  f o r  w h ite  women 
in  s t a t e  and lo c a l  government employment th e  
same in  a l l  s ta t e s ?
5 . Has s t a t e  eq u al employment o p p ortu n ity  and 
eq u al pay l e g i s l a t i o n  had an im pact on employ­
ment op p ortu n ity  o f  w h ite  women?
6 . Are employment o p p o r tu n it ie s  in  s t a t e  and 
l o c a l  government employment b e t t e r  than in  
p r iv a te  s e c to r  employment?
Method and L im ita tio n s  o f  the Study  
T his a n a ly s is  w i l l  fo cu s on th e two main area s  o f  
employment d isc r im in a tio n  a g a in s t  w h ite  women— employment 
and ea r n in g s . An a n a ly s is  o f  the data con cern in g  employ­
ment o p p ortu n ity  w i l l  be p resen ted  in  Chapter I I .  In  
Chapter I I I ,  th e  a n a ly s is  o f  the data on income e q u a lity
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w i l l  be p r e se n te d . Answers to  th e  s ix  q u e s t io n s  in  th e  
p rev io u s  s e c t io n  w i l l  be provided in  Chapter IV based on 
th e a n a ly s is  in  C hapters I I  and I I I  and th e  f in d in g s  o f  
t h i s  study w i l l  be summarized.
In C hapter I I ,  Employment D iscr im in a tio n  A g a in st  
W hite Women in  S ta te  and L ocal Government, 1973“?6, th e  
employment gap w i l l  be u t i l i z e d .  The employment gap 
m easures the d if f e r e n c e  between a c tu a l  w h ite  fem ale employ­
ment, o r  p a r t ic ip a t io n  in  each o ccu p a tio n a l ca teg o ry , and 
exp ected  or " fa ir -sh a r e "  employment. E xpected  o r  f a i r -  
share. employment i s  eq u al to  t o t a l  w h ite fem ale  p a r t ic ip a ­
t io n  in  th e la b o r  f o r c e .  White fem ale p a r t ic ip a t io n  in  the  
la b o r  fo rce  i s  th e  r a t io  o f  w h ite  fem ale employment to  th e  
t o t a l  lab or f o r c e .  In  TABLE I 1 , p .  10, th e  f ig u r e s  f o r  
th e  t o t a l  la b o r  fo r c e , w h ite  fem a les  and w h ite  m ales fo r  
th e fo u r  y e a r s  covered  by t h is  stu d y  are shown.
For exair^ le, i f ,  in  19731 th e  p a r t ic ip a t io n  r a te  o f  
w h ite  fem ales i s  33*86 in  the t o t a l  lab or  f o r c e ,  then th e  
fa ir - s h a r e  o r  exp ected  r a te  o f  employment in  each occupa­
t io n a l  ca teg o ry  should  be 33*86 p e r c e n t . The fa ir - s h a r e  
r a te  fo r  w h ite  fem ales in  197^ i s  3 4 .2 7 , in  1975 i s  34 .77»  
and in  1976 i s  3 5 *2 1 .
i^The employment gap w i l l  be d e fin ed  th e same in  
t h i s  study a s  EEOC d e fin e d  i t  in  t h e ir  s tu d y , Womens The 
Path  to  Equal Emnlovment.
TABLE I  1
TOTAL, WHITE FEMALE AND WHITE MALE CIVILIAN LABOR 
FORCE FOR PERSONS l 6 YEARS AND OVER, 1 9 7 3 -7 6
(T housands)












1973 8 8 ,7 1 3 3 0 ,0 4 1 4 8 ,6 4 8 3 3 .8 6 5 4 .8 4
1974 9 1 ,O il 3 1 .1 9 2 4 9 .4 8 6 3 4 .2 7 5 4 .3 7
1975 9 2 ,6 1 3 3 2 ,2 0 3 4 9 .8 8 1 34 .7 7 5 3 .8 6
1976 9 4 ,7 7 3 3 3 .3 7 1 5 0 .5 0 6 35 .2 1 5 3 .2 9
SOURCE: U. S . Departm ent o f  L abor, Employment and T r a in in g  R eport  
o f  th e  P r e s id e n t  (W ash ington , D. C .i  U. S . Government P r in t in g  O f f i c e ,  1 9 7 7 ) .  
pp . 1 3 9 -4 0 .
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I t  i s  assumed th a t:
. . . the number o f  q u a l i f ie d  or q u a l i f ia b le  women in  
t h is  la b o r  pool i s  more than adequate to  meet the la b o r  
requirem ents which would r a is e  fem ale employment to  a 
fa ir -s h a r e  l e v e l . 15
To j u s t i f y  t h i s  assum ption, th e  Equal Employment
O pportunity Commission (EEOC), in  t h e ir  study:
. , , l e t  the median yea rs  o f  sc h o o lin g  o f  the la b o r  
fo rce  by job c a te g o r ie s  stan d  as a proxy fo r  job  
q u a l i f ic a t io n s .  Years o f  sc h o o lin g  com pleted, in  
o th er  words, are con sid ered  to  in d ic a te  a c q u is i t io n  
o f  p a r t ic u la r  b a s ic  s k i l l s ,  thus rep re se n tin g  
q u a l i f ic a t io n  fo r  entry  l e v e l  and h ig h er  p o s i t io n s ,  
as w e l l  as fo r  o n -th e -jo b  tr a in in g  and advance study  
and tr a in in g  w h ile  employed. A ccording to  the data  
(Current P op u la tion  Survey R eports) . . . th ere  were 
alm ost 50 women a v a ila b le  in  1975 to  f i l l  each job  
in  th e employment gap. S im ila r ly , . . . a s  o f  1975» 
th ere  were alm ost I 3 women w ith  a t  l e a s t  a c o l le g e  
ed u cation  a v a ila b le  fo r  each p r o fe s s io n a l and 
te c h n ic a l job in  th e  employment gap .^ °
The method used  to  determ ine th e  employment gap fo r  
each occu p a tio n a l ca teg o ry  was f i r s t ,  m u lt ip ly  t o t a l  employ­
ment in  each occu p ation a l ca teg o ry  by th e  w hite fem ale  
p a r t ic ip a t io n  ra te  fo r  each y ea r  s tu d ie d . T his product i s  
th e  fa ir -s h a r e  l e v e l  o f  employment. A ctual w hite fem ale  
employment in  each o ccu p ation a l ca tegory  was then su b tra cted  
from th e fa ir -sh a r e  l e v e l  to  determ ine th e  l e v e l  o f  employ­
ment gap. A p o s i t iv e  gap in d ic a te s  th a t w h ite fem ales are  
employed in  th a t occu p ation a l category  a t  a ra te  below  t h e ir
^^EEOC, Women; The P a th , p. 2 .
pp. 36- 37.
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p a r t ic ip a t io n  in  th e  la b o r  fo r c e . A n e g a tiv e  gap in d ic a te s  
th a t  w h ite  fem ales are  employed a t  a r a te  above t h e ir  p a r t i ­
c ip a t io n  in  the la b o r  fo r c e . The l e v e l  o f  employment gap was 
th en  d iv id ed  by t o t a l  employment in  each occu p a tio n a l c a te ­
gory  to  turn  th e  employment gap in to  a p ercen tage . The per­
cen tage employment gap made th e com parisons between d if f e r e n t  
o ccu p a tio n s and d if f e r e n t  s t a t e s  p o s s ib le .
The employment gap was c a lc u la te d  fo r  both th e  t o t a l
f u l l - t im e  la b o r  fo rce  and f o r  f u l l - t im e  new h ir e s .  New
h ir e s  are d e fin ed  as*
. . . p erson s h ir e s  as permanent, f u l l - t im e  em ployees 
between J u ly  1 and June 30 o f  the rep o r tin g  y ea r , who 
e i t h e r  were n ever employed in  the j u r is d ic t io n  o r  who 
were h ir e d  again  a f t e r  a break in  s e r v ic e .  These new 
h ir e  data r e f l e c t  changes in  th e  l e v e l  o f  employment 
(exp an sion ) and tu rn o v er .17
New h ir e  data i s  e s p e c ia l ly  s ig n i f ic a n t  a s  any r e a l  
attem pt to  change e x i s t in g  employment p a tte r n s  w i l l  show up 
in  th e new h ir e  data f i r s t .  W ithout tu rn over and exp an sion , 
i t  would be im p o ssib le  to change th e  e x i s t in g  employment 
p a tte r n . The new h ir e s  data was r e l ie d  on in  Chapter I I  to  
determ ine the more o r  l e s s  d iscr im in a to ry  s t a t e s .
Chapter I I  was d iv id ed  in to  s ix  s e c t io n s .  In  s e c t io n  
one the employment gap was determ ined fo r  the e n t ir e  s ta t e  
and lo c a l  government la b o r  fo r c e  fo r  both th e t o t a l  la b o r
?U. S. Equal Employment O pportunity Commission, 
M in o r it ie s  and Women in  S ta te  and Local Government. 1975 . 
Volume 1 (W ashington, D.G.; Ü. S. Government P r in t iz ^  
O ff ic e ,  1 9 7 7 ), p . i x .
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fo r c e  and fo r  new h ir e s .  In  s e c t io n  two th e employment gaps 
were d isa g g reg a ted  by o ccu p a tio n . Employment gaps were 
used to  determ ine w hether an occu p a tio n  was male or  fem ale  
dom inated. I f  w h ite  fem a les  p a r t ic ip a te d  in  an occu p ation  
above t h e ir  exp ected  r a t e ,  y ie ld in g  a n e g a tiv e  employment 
gap, th e  occu p a tio n  was determ ined to  be fem ale dom inated.
I f  w h ite  fem ales p a r t ic ip a te d  below th e ir  ex p ected  r a t e ,  
y ie ld in g  a p o s i t i v e  employment gap, th e  occu p a tio n  was 
determ ined to  be male dom inated. Changes in  th e  employment 
gaps were a ls o  n o ted  in  s e c t io n  tw o.
The th ir d  s e c t io n  o f  Chapter 11 i s  th e  a n a ly s is  o f  
the employment gap by s t a t e .  In th e  a n a ly s is  by s t a t e ,  
employment gaps f o r  each occu p ation  were computed by s t a t e  
fo r  th e  yea rs  1973- 7& f o r  th e t o t a l  f u l l - t im e  la b o r  fo r c e  
and f o r  f u l l - t im e  new h ir e s .  R ather than d is c u s s  a l l  4$ 
s t a t e s ,  f iv e  s t a t e s  were chosen a s  r e p r e s e n ta t iv e  o f th e  
more d iscr im in a to ry  s t a t e s ,  f iv e  s t a t e s  were chosen a s  
r e p r e s e n ta t iv e  o f  th e  l e s s  d iscr im in a to ry  s t a t e s  and f i v e  
r e p r e s e n ta t iv e s  o f  th e  in -betw een  s t a t e s  were chosen . In  
order to  determ ine w hether a s ta t e  was more o r  l e s s  d isc r im ­
in a to r y , a mean, o r  average employment gap f o r  a l l  49 s t a t e s  
was computed.
The mean employment gap i s  sim ply th e  average  
employment gap o f  a l l  th e  s t a t e s .  The mean gap was used  
to  i s o l a t e  th e more or l e s s  d iscr im in a to ry  s t a t e s .  The 
d e v ia t io n  o f each s t a t e ' s  employment gap, by occu p ation  and
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y e a r , was turned in to  a 2 sc o r e . A n e g a tiv e  Z score means 
th a t a s t a t e ' s  employment gap in  th a t  occu p a tio n  i s  below  
the mean employment gap. A p o s i t iv e  Z score  means th a t  a 
s t a t e ' s  employment gap in  th a t o ccu p a tio n  i s  above th e  
mean employment gap. T h is p o s i t iv e  o r  n e g a t iv e  Z sco re  
has tv/o d i f f e r e n t  in te r p r e ta t io n s ,  depending on whether th e  
o ccu p ation  was male or fem ale dom inated. In  th e  case o f  
the fem ale dom inated o c cu p a tio n s , a n eg a tiv e  Z score means 
th a t th e  s ta t e  i s  more d iscr im in a to r y  than th e  a v era g e . A 
p o s i t iv e  Z sco re  means th a t  th e s t a t e  i s  l e s s  d iscr im in a to ry  
than th e  a v era g e . The r e v e r se  i s  tr u e  in  th e  male dom inated  
o c c u p a tio n s . A n e g a tiv e  Z score means th a t th e  s ta t e  i s  
l e s s  d iscr im in a to ry  than th e  average and a p o s i t iv e  2 sc o r e  
means th a t th e  s t a t e  i s  more d iscr im in a to ry  than the a v era g e .
The' two in te r p r e ta t io n s  are n ecessa ry  because o f  
th e way the employment gap v/as m easured. I f  w h ite  fem a les  
are h ired  a t  a r a te  equal to  th e ir  exp ected  o r  fa ir - s h a r e  
r a t e ,  then  th e  employment gap i s  z e r o . I f  w h ite  fem ales  
are h ire d  in  e x c e s s  o f  t h e ir  f a ir - s h a r e ,  th e gap i s  n e g a tiv e ,  
and a 2 score below the mean i s  even more n e g a t iv e ,  and 
th e r e fo r e , more d iscr im in a to ry  fo r  w h ite  fe m a le s .
S ince o n ly  the male dominated o ccu p a tio n s w i l l  be 
a n a ly zed , the problem o f  in te r p r e t in g  a n e g a t iv e  2 v a lu e  
i s  a v o id ed . T h is  study i s  p r im a r ily  concerned w ith  d isc r im ­
in a t io n  a g a in s t  w h ite  fe m a le s—n ot d isc r im in a tio n  fo r  w h ite  
fe m a le s .
JL:)
In  th e  male dominated o ccu p a tio n s , only th e new 
h ir e s  d ata  w i l l  he used  to  s e le c t  the more or l e s s  d iscr im ­
in a to ry  s t a t e s .  The t o t a l  la b o r  fo rce  numbers are the cum­
u la t iv e  r e s u l t  o f  employment p a tter n s  over a number o f  
y e a r s . The new h ir e s  data i s  much more r e f l e c t i v e  o f  
cu rren t employment p a tte r n s , and th e r e fo r e  more r e f l e c t iv e  
o f  any change in  employment p a tte r n s .
One fa c to r  h yp oth esized  to make a d if fe r e n c e  in  an 
in d iv id u a l s t a t e ' s  employment p a ttern  i s  the e x is te n c e  o f  
s ta t e  eq u a l employment op p ortun ity  la w s, c a lle d  f a i r  employ­
ment p r a c t ic e s  (FEP) laws in  some s t a t e s .  I t  i s  assumed 
th a t  employment p a tte r n s  should  be l e s s  d iscr im in a to ry  in  
s t a t e s  w ith  equal employment laws compared to  s t a t e s  w ith ­
out eq u al employment law s. To t e s t  t h i s  assum ption , the  
s t a t e s  were d iv id ed  in to  two groups; Group I con ta in ed  
th ose  s t a t e s  w ith  FEP laws and Group I I  con ta in ed  those  
s t a t e s  w ith ou t eq u al employment op p ortun ity  la w s . There 
were te n  s ta t e s  in  1975 w ith  no equal employment op p ortun ity  
l e g i s l a t i o n :  Alabama, A rkansas, G eorgia , L o u is ia n a , M is s is ­
s ip p i ,  N orth C a ro lin a , North Dakota, T en n essee, Texas, and 
1 8V ir g in ia .  W ith th e  ex cep tio n  o f N orth Dakota, a l l  th e se  
s t a t e s  a re  g e n e r a lly  con sid ered  Southern s t a t e s .  S ec tio n  
fou r o f  Chapter I I  shows the r e s u lt s  o f  the T - t e s t  procedure.
^ U. S . Department o f  Labor, Employment Standards 
A d m in istra tio n , Women's Bureau, 1975 Handbook on Women Work­
e r s . B u l le t in  297 (W ashington, D. C .: U. S . Government
P r in t in g  O ff ic e ,  1976) p . 325 .
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A T - t e s t  was used  to determ ine w hether or n o t th ere  was any 
s ig n i f i c a n t  d if fe r e n c e  between the means o f  Group I  and 
Group I I .  The n u l l  h y p o th es is  t e s t e d  was th a t  th e  mean o f  
Group I equaled th e mean o f  Group I I ,  a t  an .05  l e v e l  o f  
s ig n i f ic a n c e .
In  th e f i f t h  s e c t io n  o f  Chapter I I  th e  employment 
gaps, by o ccu p a tio n , in  th e  s ta t e  and lo c a l  government 
s e c to r  were compared to  th e  employment gaps in  th e p r iv a te  
s e c to r .  The employment gaps in  th e p r iv a te  s e c to r  study  
were prepared by th e EEOC.^^ F ive o cc u p a tio n a l c a te g o r ie s  
were comparable : O ff ic e  and C le r ic a l  compared to  O ff ic e
and C le r ic a l ,  O f f i c i a l s  and A d m in istra tors compared to  
O f f i c i a l s  and Managers, P r o fe s s io n a ls  compared to  P r o fe s ­
s io n a ls ,  S k i l le d  C raft Workers compared to  Craftsmen
( S k i l l e d ) ,  and T ech n ic ian s compared to  T ech n ic ian s in
20the s t a t e  and lo c a l  and p r iv a te  s e c to r s  r e s p e c t iv e ly .
In the con clu d in g  s e c t io n  o f  Chapter I I  an attem pt  
w i l l  be made to  summarize th e  employment p o s i t io n  o f w h ite  
women in  s ta t e  and lo c a l  government employment.
At th e end o f  t h i s  study in  th e  e x h ib i t s ,  the v a r i ­
ous measurements o f  the employment gap are shown. In  
EXHIBIT I I  A th e  o v e r a l l  p a r t ic ip a t io n  r a te s  fo r  a l l  s t a t e
^^EEOC, Women; The P a th , pp. 65- 7O.
20 See Appendix I and Appendix I I  fo r  a comparison o f  
th e  d e f in i t io n s  used fo r  each o f  th e  o ccu p a tio n a l c a te g o r ie s  
used  in  the EË0-4 and EEO-1 r e p o r ts .
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and lo c a l  government em ployees in  the U nited  S ta te s  fo r  1973“ 
76 are shown. The p a r t ic ip a t io n  r a te s ,  by occu p ation , from 
1973-76  are shown in  EXHIBIT I I  B. EXHIBIT I I  C shows th e  
mean employment gaps, by o ccu p ation , based  on the s t a t e  emp­
loym ent gap s. EXHIBIT I I  D shows th e employment gap s, by 
s t a t e  and occu p ation  from 1973~76. The r e s u lt s  o f  th e T- 
t e s t s  a t  the .05  l e v e l  o f  s ig n if ic a n c e  comparing th e  means o f  
Group I and Group I I  s t a t e s  are shown in  EXHIBIT I I  E.
Wage d isc r im in a tio n  i s  a ls o  a common form o f  employ­
ment d isc r im in a tio n  a g a in s t  women. The measurements used in  
Chapter I I I ,  Income D iscr im in a tio n  A gain st White Women in  
S ta te  and L ocal Government, 1 9 7 3 -7 6 , are th e  wage and income 
gap. The wage gap i s  the d if fe r e n c e  betw een average w h ite  
m ale wages and average w h ite  fem ale wages in  each employment 
ca teg o ry . The income gap—th e in d ex  o f  wage gap— i s  th e  
d iffe r e n c e  between average w h ite  male and average w h ite  
fem ale wages d iv id ed  by average w h ite  male wages tim es 1 0 0 .
W hile the d o l la r  d i f f e r e n t ia l s  are shown through th e  
wage gap, the ea rn in g s p o s i t io n  o f  women workers r e la t iv e  
to  w h ite  male workers i s  seen  through th e index o f  wage 
gap. T h is index m easures earn in gs d isc r im in a tio n  
between (w h ite) fem ales and w h ite  m a les. Any in c r e a se  in  
th e  in d ex  im p lie s  th a t  th e r e la t iv e  earn in gs p o s i t io n  o f  
women workers d e te r io r a te d  r e la t iv e  to  th a t o f  w h ite  male 
w orkers. C onversely , any d ecrease in  th e  in d ex  means
OT
^The wage and income gap measurements used  in  t h i s  
study are id e n t ic a l  to  th ose  used  in  the EEOC stu d y, Wom'en; 
The Path to  Equal Employment.
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th a t th e r e la t iv e  ea rn in g s  p o s i t io n  o f  women w orkers
improved. 22
While th e  EEO-4 d ata  p ro v id es  income data, th e r e  are  
two s t a t i s t i c a l  problem s cr e a te d  by th e  income grou p in gs. 
Each o c c u p a tio n a l group h as e ig h t  sa3.ary l e v e l s :
0 .1  -  3 ,900
4 .0 0 0  -  5 ,900
6.000  -  7,900
8,000  -  9,900
10,000  -  12,900
1 3 .0 0 0  -  15 ,9 0 0
16 .0 0 0  -  24,900
25, 000+
The range o f  income covered  by th e  in t e r v a ls  v a r ie s  from
2,000  to  8 ,000  and the 25 , 000+ in te r v a l  has no l im i t  o r  
bound a t  a l l .  These problem s were r e so lv e d  by u sin g  th e  
low er bound o f  each income ca teg o ry . Use o f  th e  low er bound 
did  req u ire  one ad justm en t. Rather than  u se  0 .1  in  th e  0 .1  
to  3 ,0 0 0  income ca teg o ry , 1 ,0 0 0  was u sed  a s  th e  low er bound. 
I t  was assumed th a t  no f u l l - t im e  worker in  s t a t e  and l o c a l  
government employment would be making l e s s  than 1 ,0 0 0  p er  
y e a r . T his means th a t  th e  average income used  to  determ ine  
th e wage gap was u n d erestim ated  fo r  both w h ite  m ales and 
w h ite fem ales and probably u n d erestim ates w h ite  male average  




EEOC, Women: The P ath , p . 1 5 .
^^See Appendix I fo r  th e  s a la r y  ranges on th e  SEO-4
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A verage w h ite  male and w hite fem ale wages were 
determ ined by m u lt ip ly in g  th e  low er bound in  each income 
in te r v a l  by the number employed in  th a t  income in te r v a l ,  
then  summing over th e  e ig h t  income c a te g o r ie s  in  th a t  
o ccu p a tio n  to  determ ine t o t a l  w ages. The t o t a l  number o f  
w h ite  m ales and w h ite  fem ales employed in  each income l e v e l  
were a ls o  summed f o r  th a t o c cu p a tio n a l c a te g o r y . T ota l 
w h ite  fem ale o r  t o t a l  w h ite  male employment was then  d iv id ­
ed in to  t o t a l  w h ite  male o r  t o t a l  w h ite  fem ale income to  
o b ta in  average w h ite  male or  average w h ite  fem ale income 
in  th a t o c c u p a tio n a l ca teg o r y .
Chapter I I I  was d iv id e d  in to  s ix  s e c t io n s .  In s e c ­
t io n  o n e , th e  wage and income gap was determ ined fo r  a l l  
w h ite  fem ale  s ta t e  and lo c a l  government em ployees. In 
s e c t io n  tw o , the wage and income gaps were d isa g g reg a ted  
by o ccu p a tio n . The v a r io u s  occu p a tio n s were ranked by 
a b so lu te  average income and by e q u i t a b i l i t y .
In  the th ir d  s e c t io n ,  the wage and income gaps were 
an alyzed  by s t a t e .  The a n a ly s is  by s t a t e  u t i l i z e d  the mean 
income gap . The mean income gap i s  the sum of in d iv id u a l  
s ta t e  income gaps d iv id e d  by 48 or 49 , depending on the  
number o f  s ta t e s 'r e p o r t in g  th a t  y ea r . The mean income gap 
was used to  determ ine whether a s ta t e  was more o r  l e s s  
d iscr im in a to ry  than  th e a v era g e . The d e v ia t io n  from the 
mean o f  each  s t a t e ' s  income gap was turned  in to  a Z sc o r e .
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I f  the Z score  was n e g a t iv e , then th e  s ta t e  v/as l e s s  d i s ­
crim inatory  than th e  mean. I f  the Z sco re  v/as p o s i t i v e ,  
then th e  s ta t e  was more d iscr im in a to ry  than th e mean. T h is  
in te r p r e ta t io n  was th e same fo r  a l l  occu p a tio n s because a l l  
the mean income gaps were p o s i t i v e .  In  a l l  o ccu p a tio n s , 
w hite m ales had h ig h er  average incomes than w h ite  fem a les .
S in ce  th e purpose o f  th e  a n a ly s is  by s t a t e  was to  
f in d  any common c h a r a c t e r is t ic s  in  income d isc r im in a tio n ,  
the Z s t a t i s t i c  was used to  sep arate  th e  s t a t e s  in to  th ose  
above th e  mean, p o s i t iv e  Z s c o r e s ,  and th ose  below  the  
mean,, n e g a t iv e  Z s c o r e s .  S ta te d  in  term s o f  incom e, a 
n e g a tiv e  Z means a s ta t e  pays w hite fem a les  a more e q u it ­
ab le  s a la r y  (compared to  w h ite  m ales) than the a v era g e .
k  p o s i t iv e  Z sco re  means th a t  a s ta t e  pays w h ite  fem ales a
l e s s  e q u ita b le  s a la r y  (compared to  w h ite  m ales) than the  
a v era g e .
As in  Chapter I I ,  o n ly  the f i v e  most e q u ita b le ,  
f iv e  l e a s t  e q u ita b le ,  and f i v e  in -b etw een  s t a t e s  w i l l  be 
i s o la t e d  and d is c u s s e d . The c r i t e r ia  used fo r  s e le c t io n  o f
th ese  s t a t e s  were* f i r s t ,  th e number o f  p o s i t iv e  or  nega­
t iv e ,  Z v a lu e s , o u t o f  a p o s s ib le  32 c a s e s .  The second  
c r i t e r ia  was the number o f s ig n i f i c a n t ,  p o s i t iv e  or  nega­
t i v e ,  d e v ia t io n s  from the mean. A Z sco re  o f  1 .6 4 ,  p o s i­
t iv e  or  n e g a t iv e ,  was determ ined to  be a s ig n i f i c a n t  d ev ia ­
t io n  from th e  mean.
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In s e c t io n  fo u r , th e  s t a t e s  th a t  had p a ssed  an equal 
pay law by 1975 were compared to  the s t a t e s  w ith o u t equal 
pay l e g i s l a t i o n .  Group I s t a t e s ,  w ith  equal pay l e g i s l a ­
t io n ,  w i l l  be compared to  Group I I  s t a t e s ,  w ith ou t equal 
pay l e g i s l a t i o n ,  to  determ ine i f  the l e g i s l a t i o n  makes a 
s ig n i f ic a n t  d if fe r e n c e  in  w h ite  fem ale incom es. The assump­
t io n  i s  made th a t s t a t e s  w ith  equal pay l e g i s l a t i o n  should  
have sm a lle r  income gaps than s t a t e s  w ith o u t eq u al pay 
l e g i s l a t i o n .  L e g is la t io n  should  have a p o s i t iv e  e f f e c t  on 
the earn in gs o f w h ite  women.
F iv e  s t a t e s ,  Alabama, L o u isia n a , M is s is s ip p i ,  North
oh
C arolin a , and T exas, a l l  Southern s t a t e s ,  have no equal 
pay l e g i s l a t i o n .  The n u l l  h y p o th es is  t e s t e d  i s  th a t  the  
mean o f  Group I s t a t e s  i s  eq u a l to  th e mean o f Group II  
s t a t e s  a t  a .05 l e v e l  o f  s ig n i f ic a n c e .  A T - t e s t  was used  
to  determ ine w hether to  a c c ep t or r e j e c t  the n u l l  h y p o th e s is .
In  the f i f t h  s e c t io n  o f  t h is  ch p a ter , th e  income gaps  
in  the s t a t e  and l o c a l  government s e c to r  w i l l  be compared 
to  the income gaps in  th e  p r iv a te  s e c to r .  The income gaps 
fo r  the p r iv a te  s e c to r  were computed by EEOC.^^ The com­
parable o ccu p a tio n s in  the two s e c to r s  were; O f f ic e  C le r ic a l  
COneared to  O ff ic e  C le r ic a l ,  O f f i c ia l s  and A d m in istra tors
oh
(Women's Bureau, 1976 Handbook on Women W orkers.
p .  323 .
■̂̂ SEOC. Women: The P ath , on , 123-28 ,
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compared to  O f f i c i a l s  and Ivianagers, S k i l le d  C raft Workers 
compared to  Craftsmen ( S k i l l e d ) , and P r o fe s s io n a ls  and 
T ech n ic ia n s compared to  P r o fe s s io n a ls  and T ech n ician s
26combined in  th e  p r iv a te  s e c to r .
In  the f i n a l  s e c t io n  o f  t h i s  ch a p ter , th e  income 
p o s it io n  o f  w h ite  fem ales in  s ta t e  and lo c a l  government 
employment w i l l  be summarized.
A t the end o f  t h is  stu d y , th e  e x h ib it s  show the  
com putations o f  th e  variou s measurements o f  the wage and 
income g a p s , EXHIBIT I I I  A shows th e wage and income gaps  
fo r  a l l  w h ite  fem ale s ta te  and lo c a l  government em ployees, 
1973- 7 6 , In EXHIBIT I I I  B th e  wage and income gaps by 
o c cu p a tio n , fo r  w h ite  fem a les , 1973-76 are shown, EXHIBIT 
I I I  C shows the mean gaps by o ccu p a tio n , and EXHIBIT I I I  D 
shows th e  income gaps by s t a t e ,  then occu p ation  and y e a r .  
In  EXHIBIT I I I  E th e  r e s u lt s  o f  th e  T - t e s t  m easuring any 
d if fe r e n c e  between th e means o f  Group I  s ta t e s  w ith  equal 
pay law s and group I I  s t a t e s  w ith out equal pay law s a re  
shown.
C hapter IV w i l l  be the con clu d in g  chapter and w i l l  
attem p t to  summarize any c o n tr ib u tio n s  t h i s  study may have 
made to  th e  knowledge about d isc r im in a tio n  a g a in s t  w h ite  
women in  th e  s ta t e  and lo c a l  government employment. The
26See Appendix I and Appendix I I  fo r  a comparison o f  
th e  d e f in i t io n s  used fo r  each o f  th e  o ccu p a tio n a l c a te g o r ie s  
used  in  th e  EEC-4 and EEO-1 r e p o r t s .
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measurements o f  the employment gap in  Chapter I I  w i l l  be 
compared to  th e  measurements o f  th e  income gap in  Chapter 
I I I .  N e ith e r  th e o ccu p a tio n  nor th e  s ta t e  can be judged  
f r e e  o f  d isc r im in a tio n  i f  e lem en ts o f  d isc r im in a tio n  s t i l l  
e x i s t  in  e i t h e r  employment or incom e.
The form at o f  th e  co n c lu s io n  w i l l  be s im ila r  to  the  
form at o f  C hapters I I  and I I I .  The f i r s t  s e c t io n  w i l l  
compare th e  employment and income gaps f o r  a l l  w h ite  fem ales  
employed in  s t a t e  and lo c a l  governm ent. In  s e c t io n  two the  
gaps w i l l  be compared by o ccu p ation  and in  s e c t io n  th ree  
th e  com parisons by s t a t e  w i l l  be made. In  s e c t io n  fo u r  
th e  e f f e c t s  o f  s ta t e  FEP and eq u al pay law s w i l l  be compared. 
S e c t io n  f iv e  w i l l  c o n ta in  the com parison o f  the p u b lic  s e c ­
tor gaps to  th e  p r iv a te  s e c to r  g a p s . In s e c t io n  s ix  an 
attem p t w i l l  be made to  summarize any f in d in g s  o f  employment 
o r  income d isc r im in a tio n  a g a in s t  w h ite  fem a les  in  s t a t e  and 
l o c a l  government employment. In th e  con clu d in g  s e c t io n  the  
s ix  q u e s t io n s  posed in  the in tr o d u c tio n  w i l l  be answered  
b ased  on th e  f in d in g s  in  t h is  s tu d y .
CmPTER I I
aiPlOYÎ.SNT DISCRIMINATION AGAINST WHITE WOIŒN 
IN STATE AND LOCAL GOVERNIŒNT, 1973“76
The most obvious type o f  d isc r im in a tio n  a g a in s t  
w h ite  v;omen i s  employment d isc r im in a tio n . I f  women a re  n ot  
g iv en  employment op p ortu n ity  then  no o th er  typ e o f job  
d isc r im in a tio n  i s  p o s s ib le .  The f i r s t  p a r t  o f  t h i s  a n a ly s is  
w i l l  co n cen tra te  on employment o p p o r tu n ity . The e q u a lity  o f  
employment o p p o rtu n ity  w i l l  be measured by th e employment 
gap fo r  both  the t o t a l  lab or  fo r c e  and f o r  new h ir e s .  The 
employment gap i s  th e  d if fe r e n c e  between a c tu a l w h ite  fem ale 
employment and fa ir - s h a r e  w h ite  fem ale employment. The 
employment gap may be e i th e r  p o s i t iv e  or n e g a tiv e  depending 
on whether th e  o ccu p a tio n  i s  male or fem ale dom inated.
In th e  f i r s t  s e c t io n  o f  t h is  ch a p ter , w h ite  fem ale  
employment gaps w i l l  be determ ined fo r  a l l  s ta t e  and lo c a l  
government employment. In  s e c t io n  two th e  employment gaps 
w i l l  be d isa g g reg a ted  by o ccu p a tio n . The summary s t a t i s t i c s  
f o r  a i l  w h ite  fem ales tend to  obscure some very im portant 
o ccu p a tio n a l d i f f e r e n c e s .  The o cc i;p a tio n a l employment gaps 
w i l l  be fu r th e r  d isa g g reg a ted  by s ta te  in  s e c t io n  th r e e . In 
ord er to  compare d i f f e r e n t  s t a t e s ,  a mean employment gap fo r
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each occu p a tio n  must be computed based on th e  in d iv id u a l  
s t a t e  gaps. U sin g  t h i s  mean gap, the s t a t e s  were d iv id ed  
in to  more or l e s s  e q u ita b le  s t a t e s .  Of t h e s e ,  15 s t a t e s  
w i l l  be s in g le d  out fo r  d e ta ile d  d is c u s s io n .  F ive exam ples 
o f  th e  more d iscr im in a to r y  s t a t e s ,  f iv e  o f  th e  l e s s  d iscr im ­
in a to r y  s t a t e s ,  and f iv e  in -b etw een  s t a t e s  w i l l  be d iscu ssed . 
In s e c t io n  fo u r  th e  a n a ly s is  by s t a t e  was c a r r ie d  
one s te p  fu r th e r .  The e f f e c t iv e n e s s  o f  s t a t e  equal employ­
ment o p p ortu n ity  l e g i s l a t i o n  was t e s t e d .  The s ta t e s  were 
d iv id e d  in to  Group I ,  s t a t e s  w ith  PEP laws and Group I I ,  
s t a t e s  w ith ou t FEP la w s . I t  was assumed th a t  s ta te s  w ith  
FEP law s would have more e q u ita b le  h ir in g  p r a c t ic e s  (sm a lle r  
employment gap s) than s t a t e s  w ith o u t FEP la w s . A T - t e s t  
was used  to  determ ine w hether or  n o t th ere was any s i g n i f i ­
can t d if fe r e n c e  between th e  means o f  the two groups a t  an 
.05  s ig n if ic a n c e  l e v e l .
The employment gaps in  p u b lic  s e c to r  employment are  
compared to  th e  employment gaps in  p r iv a te  s e c to r  employment 
in  s e c t io n  f i v e .  The Equal Employment O pportunity Commission 
prepared the a n a ly s is  o f  th e  employment gaps in  the p r iv a te  
s e c to r  th a t w i l l  be used in  t h is  s e c t io n  f o r  com parison.
The f i n a l  s e c t io n  o f  Chapter I I  w i l l  summarize the a n a ly s is  
o f  employment op p o rtu n ity  o f  w h ite  fem ales in  s ta t e  and 
l o c a l  government from 1973 to  19?6.
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A n a ly s is  o f  th e  O v era ll Employment Gap fo r  W hite 
Fem ales in  S ta te  and L ocal Government
The p a r t ic ip a t io n  ra te  o f  w h ite  fem a les  in  s t a t e  and 
l o c a l  governm ent, a cco rd in g  to  TABLE I I  1 , p , 2?, was more 
than  6 p ercen t below th e  fa ir - s h a r e  p a r t ic ip a t io n  r a te  fo r  
th e  fo u r  y e a r s  s tu d ie d . W hile o v e r a l l  w h ite  fem ale p a r t i c i ­
p a t io n  in cr e a sed  from 2 ? . l  p ercen t in  1973 to  2 8 .8  p ercen t  
in  1976 , fa ir - s h a r e  p a r t ic ip a t io n  in crea sed  from 33*8 p e r ­
c e n t  in  1973 to  35*2 p ercen t in  1976 . T h ere fo re , th e  gap 
f o r  a l l  fo u r  y ea rs  s tu d ie d  remained alm ost co n sta n t a t  6+ 
p e r c e n t .
W hite male p a r t ic ip a t io n  in  s ta te  and lo c a l  govern­
ment d ecreased  from 5^*7 p ercen t in  1973 to  51*1 p e r c e n t  in  
1 9 7 6 . The employment gap fo r  w h ite  males in crea sed  from .1  
p e rc en t in  1973 to  2 .2  p ercen t in  1976. The o v e r a ll  p o s i ­
t io n  o f  w h ite  m ales has been d e te r io r a t in g  w h ile  th e  o v e r ­
a l l  p o s i t io n  o f  w h ite  fem a les  has remained c o n s ta n t . The 
employment p o s i t io n  o f  w h ite  m ales seems to  have been  
a f f e c t e d  more by r a c ia l  than sex u a l changes in  s ta te  and 
l o c a l  government employment.
The new h ir e s  p a r t ic ip a t io n  r a te s  o f  w h ite  fem a les  
in  s t a t e  and l o c a l  government were co n sid era b ly  d i f f e r e n t .  
From TABLE I I  1 , p . 27, th e  new h ir e s  enploym.ent gap in  1974 
was o n ly  .4  p e r c e n t , d ecreased  to  - 1 .0  in  1975» snd d ecreased  
aga in  in  1976 to  - 2 .1 .  In 1975 and 1976 w h ite  fem ale new 
h ir e s  were employed above t h e ir  fa ir - s h a r e  le v e l»
2 ?  i
TABLE I I  1
WHITE MLE AND FEKALE PARTICIPATION RATES 
AND EMPLOYMENT GAPS
1973-76
ALL OCCUPATIONS COMBINED 
(In  P e r c e n ts )
i%.7j 1974 19.75 1976
WHITE MALE
FAIR SHARE 5A.8A 54 .37 5 3 .8 6 53 .29
PARTICIPATION RATE 54.73 5 3 .4 4 5 1 .0 9 51 .12
EMPLOYMENT GAP .11 .9 3 2 .7 7 2 .1 7
NEW HIRES PARTICIPATION 4 2 .3 2 3 9 .1 4 4 0 .0  3
NEW HIRES GAP 1 2 .0 5 1 4 .7 2 1 3 .2 6
WHITE FEMALE
FAIR SHARE 3 3 .86 34 .27 34 .77 3 5 .2 1
PARTICIPATION RATE 2 7 .08 2 7 .0 8 2 8 .4 3 28 .80
EMPLOYMENT GAP 6 .7 8 6 .1 9 6 .3 4 6 .4 1
NEW HIRES PARTICIPATION 3 3 .8 5 3 5 .7 8 3 7 .3 0
NEW HIRES GAP .42 - 1 .0 1 - 2 .0 9
SOURCE: EEOC and Department o f  Labor,
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The new h ir e s  p a r t ic ip a t io n  r a te s  fo r  w h ite  m ales 
in  s t a t e  and l o c a l  government were a ls o  co n sid era b ly  d i f f e r ­
en t from th e  t o t a l  la b o r  fo rce  f ig u r e s .  W hite male new 
h ir e s  p a r t ic ip a t io n  r a te s  were 4 2 .3  p ercen t in  19?4, 39*1 
p ercen t in  1975 &nd 4 0 .0  p ercen t in  197^. The w h ite  male 
nev/ h ir e s  employment gaps were 1 2 .1  in  1974, 14 .7  in  1975 
and 13 .3  in  1976. In new h ir e s ,  w h ile  w h ite  fem ales gained
2 .5  p ercen t over th e th ree  y e a r s ,  w h ite  m ales l o s t  o n ly  1 .1  
p e r c e n t . But p r io r  to  1974, w h ite  m ales must have been l o s ­
in g  jobs to  someone, because t h e ir  employment gap in  1974 
new h ir e s  i s  12 .05  and only .93 in  the t o t a l  la b o r  fo r c e .
A n a ly s is  o f  the W hite Female Emnlovment 
Gap by O ccupation
W hile t o t a l  la b o r  fo r c e  s t a t i s t i c s  are im portant, th e  
changes by occu p ation  are much more m ean in gfu l. TABLES I I  2 
A-H show w h ite  male and w hite fem ale p a r t ic ip a t io n  r a te s  by 
occu p ation  f o r  the fo u r  years fo r  both th e  t o t a l  la b o r  fo rc e  
and new h ir e s .  Two o ccu p a tio n a l c a te g o r ie s  are q u ite  fem ale 
dom inated, two o ccu p a tio n a l c a te g o r ie s  seem to  be in  t r a n s i ­
t io n ,  and fo u r  o ccu p a tio n a l c a te g o r ie s  are male dom inated.
The fo llo w in g  s e c t io n  i s  an a n a ly s is  o f  th e  employment gap s, 
by o ccu p ation  and y e a r , fo r  both  the t o t a l  lab or fo r c e  and 
new h ir e s .
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C le r ic a l
The most fem ale dominated o ccu p ation , q u ite  p r e d ic t ­
a b ly , was o f f i c e  c l e r i c a l .  The data in  TABLE I I  2 A, p . 30, 
r e v e a ls  th a t  the w h ite  fem ale p a r t ic ip a t io n  r a te  in  th e  o f f i c e  
c l e r i c a l  o ccu p ation s d ecreased  from 70 p ercen t in  1973 to  6 8 .6  
p ercen t in  19?6. The employment gap ranged from - 36 .2  p ercen t  
in  1973 to  - 33*^ p ercen t in  197 6 .
The w h ite  male p a r t ic ip a t io n  r a te  fo r  a l l  four y ea rs  
in  the o f f i c e  c l e r i c a l  occu p a tio n s was around 12 p ercen t fo r  
the t o t a l  la b o r  fo r c e . For w h ite  m ales, th e new h ir e s  gap  
was a l i t t l e  sm a ller , about 11 p ercen t, but i t  was a lso  v ery  
s ta b le  over the th ree  y e a r s .
The new h ir e s  gaps f o r  w hite fem ales in  th e  c l e r i c a l  
o ccu p ation s were v ery  s ta b le  fo r  th e th r e e  y ea rs  s tu d ie d  w h ile  
■tiieir p a r t ic ip a t io n  ra te  in c r e a se d . The c l e r i c a l  occu p a tio n s  
a re , and w i l l  rem ain, w hite fem ale dominated fo r  a lo n g  t im e .
Paranro f e s s io n a ls
The o th er  very  fem ale dominated o ccu p a tio n a l c a te ­
gory was p a r a p r o fe s s io n a ls . The p a r t ic ip a t io n  r a te  o f  w h ite  
fem ales in  the t o t a l  la b o r  fo r c e  in  s t a t e  and lo c a l  govern­
ment was the same (4 3 .4  p ercen t) in  1973 as in  1976 (4 3 .4  
p e r c e n t) . From TABLE I I  2 C, p . 3I ,  t h i s  r e s u lte d  in  nega­
t iv e  employment gaps fo r  th e fou r y ea rs  o f  around -8  p e rc en t. 
In the ea se  o f  new h ir e s ,  th e  w hite  fem ale p a r t ic ip a t io n  r a te
30,
TABLE I I  2 A




(In  P e r c e n ts )
122J. 1974 1975 1976
WHITE MALE
FAIR SHARE 5 4 .84 54 .37 53 .8 6 5 3 .29
PARTICIPATION RATE 12.70 1 2 .4 2 1 3 .0 2 1 2 .2 9
EMPLOYMENT GAP 4 2 .1 4 4 1 .9 5 4 0 .8 4 4 1 .0 0
NEW HIRES PARTICIPATION 1 1 .2 0 1 1 .2 5 1 1 .5 4
NEW HIRES GAP 4 2 .1 7 4 2 .6 1 4 1 .7 5
WHITE FEMALE
FAIR SHARE 3 3 .86 34 .2 7 3 4 .7 7 3 5 .2 1
PARTICIPATION RATE 70.03 6 9 .1 4 67 .30 6 8 .5 9
EMPLOYMENT GAP -3 6 .1 7 -3 4 .8 7 -3 2 .5 3 -3 3 .3 8
NEW HIRES PARTICIPATION 6 7 .8 6 6 6 .0 5 6 9 .0 5
NEW HIRES GAP -3 3 .5 9 -3 1 .2 8 -3 3 .8 4
SOURCE: EEOC and Department o f  Labor.
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TABLE I I  2 C




(In  P e r c e n ts )
1973 1974 ip_?i 1976
WHITE MALE
FAIR SHARE 5 4 .8 4 5 4 .37 5 3 .86 53 .29
PARTICIPATION RATE 2 5 .6 6 2 4 .2 2 23 .38 2 3 .1 6
EMPLOYMENT GAP . 2 9 .1 8 3 0 .1 5 3 0 .4 8 3 0 .1 3
NEW HIRES PARTICIPATION 2 6 .7 2 27 .31 2 8 .0 7
NEW HIRES GAP 2 7 .6 5 2 6 .5 5 2 5 .2 2
WHITE FEMALE
FAIR SHARE 3 3 .8 6 34 .27 34.77 3 5 .2 1
PARTICIPATION RATE 4 3 .3 9 4 1 .4 8 4 1 .9 7 4 3 .3 6
EMPLOYMENT GAP -9 .5 3 - 7 .2 1 - 7 .2 0 - 8 .1 5
NEW HIRES PARTICIPATION 4 2 .4 2 4 1 .9 3 4 4 .8 1
NEW HIRES GAP - 8 .1 5 -7 .1 6 - 9 .6 0
SOURCE: EEOC and Department o f  Labor,
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in crea sed  from 4 2 .4  p ercen t in  1974 to  4 4 ,8  p ercen t in  197& 
and the employment gap in crea sed  from -8 ,2  p ercen t to  -9*6  
p ercen t o ver  th e same tim e p e r io d .
The w h ite  male p a r t ic ip a t io n  ra te  fo r  the t o t a l  
la b o r  fo rce  decreased  from 2 5 .7  p ercen t in  1973 to  2 4 ,2  
p ercen t in  1976 . The employment gap in crea sed  s l i g h t l y  
from 29 .2  p ercen t to  3 0 .1  p ercen t from I 973 to  1976. In  
th e  new h ir e s  ca teg o ry , th e  p a r t ic ip a t io n  r a te  o f  w h ite  
m ales in crea sed  from 2 6 .7  to 2 8 .1  from 197^ to  1976 and the  
employment gap decreased  from 2 7 .7  to  2 5 .2  p er c en t.
V/ith both  w h ite  fem ale and w hite male p a r t ic ip a t io n  
in c r e a s in g  in  the new h ir e s  ca te g o ry , m in ority  in d iv id u a ls  
must be lo s in g  jobs to  w h ite s . I t  i s  in s p ir in g  to  n o te  
th a t  w hite m ales are now b eg in n in g  to  compete e f f e c t i v e l y  
f o r  the low -paying s e m i- s k i l le d  jo b s .
P r o fe s s io n a ls
Of the occu p a tio n s in  t r a n s i t io n ,  th e  p r o fe s s io n a ls  
ca teg o ry  w i l l  be fem ale dominated the s o o n e s t .  The p a r t i c i ­
p a t io n  r a te  fo r  w h ite  fem ales in  th e  t o t a l  la b o r  fo r c e  
in crea sed  from 31*6 p ercen t in  1973 to  3 3 «9 p ercen t in  1976 
accord in g  to  TABLE II  2 D, p . 33» The t o t a l  lab or  fo r c e  
employment gap decreased  over th e four y e a r s  from 2 .2  p er­
c en t to  1 .4  p e rc e n t. The new h ir e s  employment gap changes 
fo r  w hite fem ales were even g r e a te r .  The p a r t ic ip a t io n  
r a te  in crea sed  from 4 0 .6  p ercen t in  197^ to  4 4 ,5  p ercen t in
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TABLE I I  2 D




(In  P e rc en ts )
1922 1974 1975 1976
WHITE MLE
FAIR SHARE 5 4 .84 54 .37 5 3 .8 6 5 3 .29
PARTICIPATION RATE 56.51 55 .67 5 4 .1 6 5 3 .0 8
EMPLOYIvIENT GAP . -1 .6 7 -1 .3 0 -0 .3 0 .22
NEW HIRES PARTICIPATION 4 3 .5 6 4 2 .3 1 3 9 .9 8
NEW HIRES t3AP 1 0 .81 1 1 .5 5 1 3 .3 1
WHITE FEMLE
FAIR SHARE 3 3 .86 34 .27 3 4 .7 7 3 5 .2 1
PARTICIPATION RATE 31.62 31.92 3 2 .9 9 3 3 .8 6
EMPLOYMENT GAP 2 .2 4 2 .3 5 1 .7 8 1 .3 5
NEW HIRES PARTICIPATION 4 0 .6 1 4 2 .3 1 4 4 .4 5
NEW HIRES GAP -6 .3 4 - 7 .1 6 - 9 .2 4
SOURCE; EEOC and Department o f  Labor,
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1976. The employment gaps were n e g a t iv e , in c r e a s in g  from 
- 6 .3  to  - 9 .2  from 1974 to  1 9 7 6 .
The w h ite  m ale p a r t ic ip a t io n  r a te  in  th e  t o t a l  la b o r  
fo rce  d ecreased  from 5 6 .5  to  53«1 from 1973 to  1976 . The
employment gap changed from a n eg a tiv e  -1 .7  to  a p o s i t iv e  .2  
from 1973 to  1 9 7 6 . Again, in  new h ir e s  th e  changes were 
g r e a te r , lifhite m ale p a r t ic ip a t io n  d ecreased  from 4 3 .6  p ercen t  
in  1974 to  4 0 .0  p ercen t in  1976. The employment gaps were 
p o s i t iv e  and in c r e a s in g  fo r  th e th ree  y ea rs  from 1 0 .8  p ercen t  
to  1 3 .3  p e r ce n t.
From th e t o t a l  la b o r  fo rce  f ig u r e s ,  by 1976, both  
w hite fem ales and w h ite  m ales were b e in g  employed a t ,  or  v ery  
n ear t h e ir  la b o r  fo r c e  p a r t ic ip a t io n  r a t e s .  B ut, i f  the new 
h ir e s  r a te s  co n tin u e , w ith  w h ite  fem ales b ein g  h ir e d  in  e x c e s s  
o f  t h e ir  la b o r  fo r c e  p a r t ic ip a t io n  and w h ite  m ales b e in g  h ir e d  
w e ll below  t h e ir  la b o r  fo r c e  p a r t ic ip a t io n ,  t h i s  o ccu p a tio n a l 
ca teg o ry  w i l l  soon be w h ite  fem ale dom inated.
I t  i s  im portant to  n o te  ü ia t  th e  employment tren d  in  
the p r o fe s s io n a ls  ca teg o ry  g iv e s  added support to  the assump­
t io n  th a t  th ere  i s  an adequate supply o f  w hite  women tr a in e d  
and a v a ila b le  fo r  employment. The jo b s in  t h i s  o ccu p a tio n a l 
ca teg o ry  req u ire  a c o l le g e  d egree, and o f te n  advanced t r a in ­
in g  beyond c o l le g e  i s  req u ired . I f  i t  i s  p o s s ib le  to  h ir e  a 
s u f f i c i e n t  number o f  w h ite  fem ales in  e x c e s s  o f  t h e ir  p a r t i ­
c ip a t io n  ra te  in  t h i s  o ccu p a tio n a l ca teg o ry , then  i t  should
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be p o s s ib le  to  h ir e  a s u f f i c i e n t  number o f  w h ite  fem ales i n  
o th e r  o c c u p a tio n a l c a te g o r ie s  such a s  s k i l l e d  c r a f t s  where a  
c o l le g e  ed u ca tio n  i s  not a p r e r e q u is i t e .  T h is h igh  p a r t i c i ­
p a tio n  r a te  a ls o  seems to  in d ic a te  th a t  w h ite  fem ales are w i l l ­
in g  to  undertake s u b s ta n t ia l  in vestm en t in  human c a p ita l  in  
ord er to  q u a li fy  fo r  p r o fe s s io n a l jo b s—when th e r e  i s  
employment o p p o rtu n ity .
T ech n ic ia n s
The o th e r  o ccu p a tio n a l ca teg o ry  th a t  i s  in  t r a n s i t io n  
i s  t e c h n ic ia n s .  The p a r t ic ip a t io n  r a te  o f  w h ite  fem ales  
ranged from 21 .7  p ercen t in  1973 to  25 p ercen t in  1976 f o r  th e  
t o t a l  la b o r  fo r ce  and th e gap ranged from 1 2 .2  p ercen t in  1973  
to  1 0 .2  p ercen t in  1976 accord in g  to  TABLE I I  2 H, p . 3 6 . The 
new h ir e s  p a r t ic ip a t io n  r a te  ranged from 3 2 .3  p ercen t i n  1974  
to  39 .6  p ercen t in  1976. The gap changed from a p o s i t iv e  2 .0  
p ercen t i n  1974 to  a n eg a tiv e  - 4 .4  p ercen t in  1 9 7 6 .
The w h ite  male p a r t ic ip a t io n  r a te  dropped from 6 4 .4  
p ercen t in  1973 to  6 0 .I  p ercen t in  19?6 fo r  th e  t o t a l  la b o r  
fo rce  accord in g  to  TABLE I I  2 H, p . 3 6 . The gap d ecreased  
from - 9 .6  p ercen t in  1973 to  - 6 .8  p ercen t in  19 7 6 . The 
d ecrease in  th e  new h ir e s  p a r t ic ip a t io n  r a te  was even g r e a te r ,  
from 5 0 .0  p ercen t in  1974 to  ^3 .6  p ercen t in  1976 . The new 
h ir e s  employment gap in crea sed  from 4 .8  p ercen t in  1974 to  
9 .7  p ercen t in  1976 .
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TABLE I I  2 H
WHITE MLE AND FEMLE PARTICIPATION RATES 
AND EMPLOYMENT GAPS 
1973-76  
TECHNICIANS 
(In  P e rcen ts )
1973 1974 1975 1976
WHITE MLE
FAIR SHARE 5 4.84 54.37 5 3 .86 5 3 .29
PARTICIPATION RATE 64.42 63 .32 60.93 6 0 .0 5
EMPLOYANT GAP -9 .5 8 - 8 .9 5 - 7 .07 -6 .7 6
NEW HIRES PARTICIPATION 50.02 4 4 .0 8 4 3 .5 6
NEW HIRES GAP 4 .3 5 9 .7 8 9 .7 3
WHITE FEMLE
FAIR SHARE 3 3 .8 6 34.27 34.77 35 .21
PARTICIPATION RATE 21 .68 22 .38 23 .89 25 .00
EMPLOYMENT GAP 12 .18 11.89 10 .89 10 .21
NEW HIRES PARTICIPATION 32.32 38 .04 3 9 .59
NEW HIRES GAP 1 .9 5 - 3 .2 7 -4 .3 8
SOURCE; EEOC and Department o f  Labor.
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lifhlte fem ales are com peting very  e f f e c t i v e l y  a g a in st  
w h ite  m ales fo r  jobs in  th e  te c h n ic ia n s  ca teg o ry . I f  th e  
p resen t tren d  in  new h ir e s  co n tin u es , the occu p ation  w i l l  soon  
be w h ite  fem ale dom inated. T h is occu p a tio n a l ca teg o ry , l ik e  
p r o fe s s io n a ls ,  req u ires  a  h igh  l e v e l  o f  t r a in in g . T rain in g  
th a t  w hite  fem ales are a cq u ir in g  in  ord er to  be employed above 
t h e ir  la b o r  fo r c e  p a r t ic ip a t io n  r a te .
P r o te c t iv e  S e r v ic e s
White fem ale p a r t ic ip a t io n  r a te s  in  th e  p r o te c t iv e  
s e r v ic e  o ccu p ation s r o se  from 2 .5  p ercen t in  1973 to  4 .8  per­
c en t in  1976 fo r  th e  t o t a l  la b o r  fo rce  accord in g  to  TABLE I I  
2 E, p . 38 . The employment gap fo r  th e  t o t a l  la b o r  fo rc e  
remained c lo s e  to  30 p ercen t fo r  a l l  fou r y e a r s . The change 
in  th e  new h ir e s  p a r t ic ip a t io n  r a te  was g r e a te r , r i s in g  from
4 .5  p ercen t in  1974 to  1 0 .8  p ercen t in  197&, doubling over  
th e th ree  y e a r s . The new h ir e s  employment gap d ecreased  from 
2 8 .8  p ercen t in  1974 to  2 4 .5  p ercen t in  1 9 7 6 .
VJhite male p a r t ic ip a t io n  r a te s  fo r  th e t o t a l  la b o r  
fo r c e  d ecreased  from 8 7 .6  p ercen t in  1973 to  8 3 .0  p ercen t in  
1976 accord in g  to  TABLE I I  2 E, p. 3 8 . The employment gap fo r  
th e t o t a l  la b o r  fo rce  d ecreased  from - 32 .8  to  -2 9 .7  betw een  
' 1973 to  1 9 7 6 . The new h ir e s  p a r t ic ip a t io n  ra te  fo r  w h ite  
m ales dropped alm ost 8 p ercen t from 7 3 .0  p ercen t in  1974 to  
7 0 .2  p ercen t in  1976. The new h ir e s  gap decreased  from - 23.6  
p ercen t in  1974 to  - 1 6 ,9  p ercen t in  1976.
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TABLE I I  2 E
WHITE m iZ  AND FEMLE PARTICIPATION RATES 
AND EMPLOYiÆENT GAPS 
1973-76  
PROTECTIVE SERVICES 
(In  P 'ërcents)
1973 1974 1975 1976
WHITE MALE
FAIR SHARE 5 4 .8 4 54 .37 5 3 .8 6 53 .2 9
PARTICIPATION RATE 8 7 .64 86 .48 8 3 .2 7 8 3 .0 0
EMPLOYMENT GAP -3 2 .8 0 -3 2 .1 1 -2 9 .4 1 -2 9 .7 1
NEW HIRES PARTICIPATION 78.00 6 9 .7 5 7 0 .2 0
NEW HIRES GAP -2 3 .6 3 -1 5 .8 9 -1 6 .9 1
WHITE FEMALE
FAIR SHARE 3 3 .86 34 .27 3 4 .7 7 3 5 .21
PARTICIPATION RATE 2 .4 6 2 .7 4 4 .5 4 4 .7 8
EMPLOYMENT GAP 3 1.40 3 1 .52 3 0 .2 3 30 .43
NEW HIRES PARTICIPATION 5 .4 3 9 .9 5 1 0 .7 5
NEW HIRES GAP 2 6 .8 4 2 4 .8 2 2 4 .4 6
SOURCE: EEOC and Department o f  Labor,
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White fem ale p a r t ic ip a t io n  in  th e p r o te c t iv e  s e r v ic e  
o ccu p a tio n s has about doubled over  th e p er io d  s tu d ied  in  both  
the t o t a l  la b o r  fo rce  and new h ir e s .  Y et in c r e a se d  w h ite  
fem ale p a r t ic ip a t io n  does not e x p la in  a l l  th e  d ecrease in  
w h ite  male p a r t ic ip a t io n .  M inority  m ales and or  fem ales must 
have made employment g a in s  in  th e  p r o te c t iv e  s e r v ic e  o ccu p a tio n s .
S k i l le d  C raft
Another e x c e p t io n a lly  male dominated o ccu p a tio n a l 
ca tegory  i s  s k i l l e d  c r a f t  w orkers. W hile employment opportu­
n i t y  in  th e o th er  seven  o ccu p a tio n a l c a te g o r ie s  was in c r e a s ­
in g , i t  was d ecrea sin g  in  th e  s k i l l e d  c r a f t  o ccu p a tio n s .
TABLE I I  2 F, p . 40, r e v e a ls  th a t  th ere  was on ly  a 0 .4  p ercen t  
change in  w h ite  fem ale p a r t ic ip a t io n  from 3*3 in  1973 to  3 .7  
in  1976 . The employment gap in c re a sed  from 3 0 .5  in  1973 to  
31.6  in  1976 in  th e  t o t a l  la b o r  fo r c e . P a r t ic ip a t io n  in  new 
h ir e s  in c r e a se d  from 5*8 in  1974 to  8 .6  in  1976 d ecrea sin g  th e  
employment gap from 2 8 .5  to  26 . 7 .
White male p a r t ic ip a t io n ,  from TABLE I I  2 F, p . 40,
in  the t o t a l  la b o r  fo rce  d ecreased  from 8 2 .5  p ercen t in  1973
to  8 0 .3  p ercen t in  1976 . The employment gap fo r  th e  t o t a l
la b o r  fo r ce  showed a lm ost no change, from -2 7 .6  p ercen t in
1973 to  - 2 7 «0 p ercen t in  1976. The vdiite m ale new h ir e s  
p a r t ic ip a t io n  ra te  decreased  from 7 9 .0  in  1974 to  7 2 .8  in  
1976 and th e  employment gap d ecreased  from -2 4 .6  p ercen t to  
- 1 9 .5  p ercen t in  1974 and 1976 r e s p e c t iv e ly .  White m ale new
ko^
TABLE I I  2 P
WilTE MLE AND FEMLE PARTICIPATION RATES 
AND EMPLOYMENT GAPS 
1973-76  
SKILLED CRAFT 
(In  P e r c e n ts )
1973 1974 1975 1976
WHITE MALE
FAIR SHARE 5 4 .8 4 3 4 .37 5 3 .8 6 53.29
PARTICIPATION RATE 8 2 .4 5 8 2 .19 80 .33 80 .30
EMPLOYMENT GAP -2 7 .6 1 -2 7 .8 2 - 26 .47 - 27 .01
NEW HIRES PARTICIPATION 7 9 .0 3 71.28 72.78
NEW HIRES GAP -2 4 .6 6 -1 8 .4 2 - 19 .49
WHITE FEMLE
FAIR SHARE 3 3 .8 6 34 .27 34 .77 3 5 .21
PARTICIPATION RATE 3 .3 3 3 .3 1 3 .6 9 3 .6 5
EMPLOYMENT GAP 3 0.53 30 .96 3 1 .08 31 .56
NEW HIRES PARTICIPATION 5 .7 6 9 .0 8 8 .5 7
NEW HIRES GAP 2 8 .51 25 .69 2 6 .65
SOURCE: EEOC and Department o f  Labor,
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h ir e s  a re  lo s in g  more jobs than can be exp la in ed  by the  
in cr e a se  in  w hite fem ale new h ir e s .
O f f i c ia l s  and A d m in istrators
A nother c le a r ly  male dominated o ccu p a tio n a l c a te ­
gory i s  o f f i c i a l s  and a d m in is tr a to r s . From TABLE I I  2 5 ,  p .  
4 2 . w h ite  fem ale p a r t ic ip a t io n  r a te s  in crea sed  from 15.9  
p ercen t in  1973 to  17.2 p ercen t in  1976s but the gaps 
remained a t  approxim ately 18 p ercen t a l l  fou r y e a r s  fo r  th e  
t o t a l  la b o r  f o r c e .  In the nev/ h ir e s  ca teg o ry , th e  p a r t i ­
c ip a t io n  r a te  moved from 1 8 .3  p ercen t in  1974 to  2 1 .7  p er ­
cen t in  197 6 . The gap d ecreased  from I 6 p ercen t in  1974 
to  1 3 .6  p ercen t in  1976.
The w hite  male p a r t ic ip a t io n  r a te  fo r  the t o t a l  
la b o r  fo r c e  d ecreased  from 7 7 »3 p ercen t in  1973 to  7 4 .8  p e r ­
cen t in  1976 so th e  gap changed very l i t t l e ,  from -2 2 .5  p e r ­
cen t in  1973 to  - 2 1 .5  p ercen t in  1976. The new h ir e s  employ­
ment gaps changed from -1 7 .1  p ercen t to  -1 4 .4  p e r c e n t .
W hile n e i th e r  the w h ite  fem ale nor the w h ite  iriale 
t o t a l  la b o r  fo rc e  employment gaps changed, the new h ir e s  
gaps changed by about the same amounts. The new h ir e s  w h ite  
fem ale employment gaps d ecreased  about 2 .5  p ercen t and th e  
w h ite male employment gaps decreased  a n eg a tiv e  - 2 .5  p ercen t,
S erv ice  M aintenance
W hite fem ale p a r t ic ip a t io n  r a t e s  in  the s e r v ic e  main­
tenance o ccu p a tio n s ranged from 8 .7  p ercen t in  1973 to  1 0 .4
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TABLE I I  2 5




(In 'P e r c e n ts )
WHITE MALE
1973 1974 1975 1976
FAIR SHARE 54 .84 54.37 5 3 .8 6 53 .29
PARTICIPATION RATE 77 .34 76.60 75 .27 74 .77
EMPLOYMENT GAP . -2 2 .4 0 - 22 .23 -2 1 .4 1 - 2 1 .5 2
NEW HIRES PARTICIPATION 71.47 70 .77 67 .67
NEW HIRES GAP - 17 .10 - 1 6 .9 1 -1 4 .3 8
WHITE FEMiALE
FAIR SHARE 3 3 .8 6 34.27 34 .77 3 5 .2 1
PARTICIPATION RATE 15.88 1 5 .86 1 6 .40 1 7 .1 8
EMPL0YT.1ENT GAP 1 7 .98 18 .41 1 8 .37 1 8 .03
NEW HIRES PARTICIPATION 1 8 .2 5 1 8 ,6 6 2 1 .6 5
NEW HIRES GAP 1 6.02 16 .11 1 3 .5 6
SOURCE: EEOC and Department o f  Labor.
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p ercen t in  1976 in  th e  t o t a l  la b o r  fo r c e  a s  shown in  TABLE 
I I  2 G, p .  4 4 . The employment gap d ecreased  from 2 5 .2  p er­
c en t in  1973 to  2 4 .8  p ercen t in  1976. The new h ir e s  p a r t i ­
c ip a t io n  r a te  in crea sed  from 1 0 .2  p ercen t in  1974 to  1 4 .3  
p ercen t in  1976 red u cin g  the new h ir e s  gap from 2 4 .0  p ercen t  
to  20 .9  p e r c e n t .
The w h ite  male p a r t ic ip a t io n  r a te  decreased  from
5 8 .0  in  1973 to  53*7 in  1976. The employment gap decreased  
from a - 3 .1  in  1973 to  - 0 .4  in  1976 fo r  th e  t o t a l  la b o r  
f o r c e .  The new h ir e s  p a r t ic ip a t io n  r a te  dropped from 52 .7  
in  1974 to  51*5 in  1976 . The employment gaps fo r  new h ir e s  
were p o s i t iv e  fo r  the th ree y e a r s ,  from I .63 in  1974 to  1 .8 4  
in  1976 .
W hile t h i s  o ccu p a tio n a l category  i s  n ot w h ite  fem ale  
dom inated, i t  i s  a ls o  n o t w h ite  male dom inated. In  th e t o t a l  
la b o r  fo r c e ,  w h ite  m ales are employed v ery  near t h e ir  p a r t i ­
c ip a t io n  r a t e .  In th e  new h ir e s  ca teg o ry , w hite  m ales are  
b e in g  h ired  c lo s e  to  but below t h e ir  p a r t ic ip a t io n  r a t e .
The la r g e  w h ite  fem ale employment gaps must be th e  r e s u lt  
o f  m in ority  m ales and or fem ales being h ir ed  in  e x c e s s  o f  
t h e ir  p a r t ic ip a t io n  r a t e .
Summary
The w h ite  fem ale er^loym ent gap f o r  a l l  occu p a tio n s  
combined a v erages around 6 p ercen t fo r  th e  t o t a l  la b o r  fo r c e .  
The new h ir e s  employment gap by 1975 3-nd 1976 were s l i g h t ly
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TABLE I I  2 G
WHITE MALE AND FEMALE PARTICIPATION RATES 
AND EMPLOYIŒNT GAPS 
1973-76  
SERVICE I'.iAINTENANCE 
(In  P e rcen ts )
1273 1974 127J. 1976
WHITE MLE 
FAIR SHARE 5 4 .8 4 5 4 .3 7 5 3 .8 6 5 3 .2 9
PARTICIPATION RATE 5 7 .9 3 5 6 .3 1 5 3 .79 5 3 .72
EMPLOYMENT GAP -3 .0 9 - 1 .9 4 0 .0 7 - 0 .4 3
NEW HIRES PARTICIPATION 5 2 .7 4 4 9 .2 4 5 1 .4 5
NEW HIRES GAP 1 .6 3 4 .6 2 1 .8 4
WHITE FEMALE 
FAIR SHARE 3 3 .8 6 3 4 .2 7 3 4 .77 3 5 .21
PARTICIPATION RATE 8 .6 6 8 ,3 9 9 .5 2 1 0 .40
EMPLOYMENT GAP 2 5 .2 0 2 5 .8 8 2 5 .2 5 2 4 .81
NEW HIRES PARTICIPATION 1 0 .2 3 1 2 .71 1 4 .2 9
NEW HIRES GAP 2 4 .0 4 2 2 .0 6 2 0 ,9 2
SOURCEj EEOC and Department o f  Labor,
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n e g a t iv e , - 1 .0  and - 2 .1  r e s p e c t iv e ly .  On the b a s is  o f  the  
new h ir e s  employment gaps, o v e r a l l ,  w h ite  fem ales in  s ta te  
and lo c a l  government are b e in g  employed c lo s e  to  t h e ir  
p a r t ic ip a t io n  ra te  in  the la b o r  fo r c e . They have ach ieved  
f a ir - s h a r e .
When the employment gap i s  broken down in to  the v a r ­
io u s  o ccu p a tio n a l c a te g o r ie s ,  th e  s i t u a t io n  changes. Over­
p a r t ic ip a t io n  in  th e  fem ale dominated occu p ation s averages  
out the un de rpart i  c ip a  t  ion  in  th e  male dominated occupa­
t io n s .  There has been very l i t t l e  change in  w h ite  fem ale  
p a r t ic ip a t io n  in  th e  fem ale dominated c l e r i c a l  and parapro-  
f e s s io n a l  o c cu p a tio n s . In  th e  two most n a le  dominated o cc u ­
p a t io n s , p r o te c t iv e  s e r v ic e s  and s k i l l e d  c r a f t ,  th ere  has 
been o n ly  s l ig h t  to  moderate p r o g r e ss , but b eg in n in g  a t  a 
very low l e v e l .  In  the o th e r  two male dominated o ccu p a tio n s , 
s e r v ic e  m aintenance and o f f i c i a l s  and a d m in is tra to rs , s l i g h t  
to  moderate p r o g r e s s , b eg in n in g  a t  a h igh er l e v e l .  Two occu­
p a t io n s ,  p r o fe s s io n a ls  and te c h n ic ia n s , are changing from . 
male to  fem ale dom ination . In both  c a se s , w h ite  fem ale new 
h ir e s  are b ein g  employed in  ex cess  o f  th e ir  p a r t ic ip a t io n  
r a te  or f a ir - s h a r e .  Both th ese  employment c a te g o r ie s  req u ire  
h igh  l e v e l s  o f  tr a in in g  o r  ed u cation  and s u f f i c i e n t  q u a n ti­
t i e s  o f  q u a l i f ie d  fem ales seem to  be a v a ila b le  fo r  employment.
4 0
A n a ly s is  o f  th e  Employment Gap by S ta te  
The purpose o f  th e  a n a ly s is  by s t a t e  was to  d e te r ­
mine whether o r  n ot such fa c to r s  a s  geography, number o f  
s t a t e  and lo c a l  government em ployees or th e e x is te n c e  o f  
eq u al employment op p ortu n ity  l e g i s l a t i o n  made any s i g n i f i ­
can t d if fe r e n c e  in  the employment p a ttern  o f  w hite fe m a le s .
In ord er to  make com parisons, i t  was n ecessa ry  to f in d  a 
method o f  determ in ing w hether or  n o t one s t a t e  was more o r  
l e s s  d iscr im in a to ry  than o th er  s t a t e s .  The fo llo w in g  method 
was used to determ ine th e  more o r  l e s s  d iscr im in a to ry  s t a t e s .
The employment gap was c a lc u la te d  fo r  each s t a t e  by 
o ccu p a tio n  and y e a r . U sing the employment gap fo r  each  
s t a t e ,  a mean gap fo r  a l l  s t a t e s  was determ ined. TABLES I I  
3 A-H show th e  mean gaps and standard  d e v ia t io n s  fo r  a l l  
s t a t e s  by o ccu p ation  and year fo r  both  the t o t a l  la b o r  fo r ce  
and new h ir e s ,  EXHIBIT I I  C and I I  D co n ta in  the f ig u r e s  
TABLES I I  3 A-H are based on.
From TABLES I I  3 A, C, and H, pp . 4 7 -49 , two fem ale 
dominated o ccu p a tio n s , c l e r i c a l  and p a r a p r o fe s s io n a ls , and 
one in  t r a n s it io n  o ccu p a tio n , t e c h n ic ia n s , have th e  la r g e s t  
standard d e v ia t io n s . In the c l e r i c a l  o c c u p a tio n s , th e  mean 
employment gap fo r  a l l  four y e a r s  in  th e t o t a l  la b o r  fo rce  
was over -40  p e r c e n t . The standard  d e v ia t io n  averaged  
around 11 p ercen t fo r  both th e  t o t a l  la b o r  fo rce  and new 
h ir e s .  The standard d e v ia t io n s  in  the p a r a p r o fe ss io n a ls
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TABLE I I  3 A
MEAN WHITE FEMALE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
CLERICAL 
(In  P e rcen ts )
1974 1275 1976
MEAN
TOTAL LABOR FORCE - 4 3 .1 3 -4 2 .4 8 -4 0 .7 0 -4 0 .9 8
NEW HIRES - 39 .70 -3 8 .1 4 - 3 9 .0 7
STANDARD DEVIATION
TOTAL LABOR FORCE 11 .62 1 0 .85 1 1 .78 1 1 .0 4
NEW HIRES 11 .3 5 1 2 .2 4 1 0 .8 8
SOURCE: EEOC Data.
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TABLE I I  3 C
KEkli WHITE FEMLE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
PARAPROFESSIONALS 
(In  P e r c e n ts )
MEAN
1973 1974 1975 1976
TOTAL LABOR FORCE -1 4 .9 3 -1 4 .3 8 - 13 .1 2 -1 4 .8 3
NEW HIRES -1 4 .5 9 -1 1 .5 5 -1 2 .9 5
STANDARD DEVIATION
TOTAL LABOR FORCE 1 4 .3 3 1 4 .4 9 1 3 .3 0 1 2 .8 9
NEW HIRES 1 3 .3 4 1 1 .4 2 1 0 .8 6
SOURCE : EEOC Data.
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TABLE I I  3 H
Î IEAK WHITE FEJiALE EMPLOYAIENT GAPS 
AND STANDARD DEVIATIONS 
TECHNICIANS
(In  P e rcen ts )
MEAN
197? 1974 1975 1976
TOTAL LABOR FORCE 13.28 13 .2 5 1 0 .39 9 .5 9
NEW HIRES 1 .9 7 - 3 .2 2 -4 .4 8
STANDARD DEVIATION
TOTAL LABOR FORCE 8 .6 3 7 .0 6 8 .3 6 8 .30
NEW HIRES 11 .28 11 .22 9 .6 7
SOURCE : EEOC Data.
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o ccu p a tio n s were even la r g e r , w ith  sm a lle r  n e g a t iv e  gap s.
From TABLE I I  3 C, p . 48, th e  mean employment gaps fo r  both  
th e t o t a l  lab or fo r c e  and new h ir e s  averaged around -12 p e r ­
c e n t , The standard d e v ia t io n s  a lso  averaged around 12 p e r ­
cen t fo r  both th e t o t a l  la b o r  fo rce  and new h ir e s .  The 
standard d e v ia t io n s  in  t h i s  o ccu p a tio n a l ca tegory  are a lm ost 
a s  la rg e  a s  the mean gaps th em se lv es . In the te c h n ic ia n s  
o cc u p a tio n s , TABLE I I  3 K, p .  49 , the standard d e v ia t io n s  
a re  around 8 p e rc en t fo r  th e  t o t a l  la b o r  fo rce  and 10 p e r ­
cen t fo r  new h ir e s .  The mean employment gaps decreased  
from about 13 to  10 p ercen t in  the t o t a l  lab or fo r c e  and 
decreased  from a p o s i t iv e  2 p ercen t to  a n e g a tiv e  -4  p ercen t  
in  new h ir e s .
In  th ree  o f  th e  male dominated o ccu p a tio n a l c a te ­
g o r ie s ,  the standard d e v ia t io n s  were much sm a lle r . From 
TABLES I I  3 E, F , and B, pp . 5 1 -5 3 1 th e  standard d e v ia t io n s  
fo r  th e  t o t a l  la b o r  fo rce  averaged around 3 to  4 p ercen t, and 
ra re ly  reached 5 p e r c e n t . In  th e p r o te c t iv e  s e r v ic e  occupa­
t io n s ,  w ith  mean employment gaps in  th e t o t a l  la b o r  fo rc e  o f  
over 3'0 p e r c e n t , th e  standard d e v ia t io n s  in  1973 and 1974 
were 1 .1  and 1 .6  p ercen t r e s p e c t iv e ly .  From TABLE I I  3 F , 
p . 5 2 , th e  standard d e v ia t io n s  in  th e t o t a l  la b o r  fo rce  f o r  
th e s k i l l e d  c r a f t  occu p a tio n s averaged around 4 p ercen t w ith  
mean gaps o f  around 30 p e r c e n t . The standard d e v ia t io n s ,  
from TABLE I I  3 B, p . 53 , fo r  the o f f i c i a l s  and adm inistrators
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TABLE I I  3 E
lŒAN WHITE FEMLE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
PROTECTIVE SERVICES 
(In  P e rc en ts )
MEAN
1973 1974 1975 1976
TOTAL LABOR FORCE 31.01 31 .02 30 .55 30 .68
NEW HIRES 2 8 .26 26 .19 2 5 .50
STANDARD DEVIATION
TOTAL LABOR FORCE 1 .1 2 1 .56 4 .3 8 4 .1 4
NEW HIRES 4 .4 5 8 .7 8 8 .7 0
SOURCE: EEOC Data.
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TABLE I I  3 F
ÎÆAN WHITE FEMLE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
SKILLED CRAFT 
(In  P e r c e n ts )
MEAN
1973 1974 1975 1976
TOTAL LABOR FORCE 29.80 3 0 .5 3 30 .9 1 3 1 .2 8
NEW HIRES 27 .4 9 2 5 .7 5 2 6 ,6 1
STANDARD DEVIATION
TOTAL LABOR FORCE 3 .5 4 5 .4 2 4 .1 6 3 .1 1
NEW HIRES 6 .3 1 9 .8 8 7 .6 5
SOURCES EEOC Data,
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TABLE I I  3 B
lŒAK WHITE FEMALE EI,ÏPL0YI\1ENT GAPS 
AND STANDARD DEVIATIONS
OFFICIALS AND ADMINISTRATORS 
(In  P e rcen ts )
1973 1974 1975 1976
MEAN
TOTAL LABOR FORCE 16 .65 17.92 18 .30 1 7 .74
NEW HIRES 17 .11 17 .21 1 5 .0 5
STANDARD DEVIATION
TOTAL LABOR FORCE 5 .0 3 3.90 4 .1 9 3 .7 2
NEW HIRES 7 .1 4 6 .6 1 7 .9 7
SOURCE: EEOC Data,
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o ccu p a tio n s a ls o  averaged around 4 p ercen t fo r  the t o t a l  
la b o r  fo r ce  w ith  mean employment gaps o f  around 1? p e r c e n t .  
From TABLE I I  3 D, p . 55» the standard d e v ia t io n s  in  
th e  p r o fe s s io n a ls  o ccu p a tio n s averaged  around 5*5 p ercen t  
f o r  a l l  fo u r  y e a r s  in  the t o t a l  la b o r  fo r ce  w h ile  th e  mean 
gaps f e l l  c lo s e  to  z e r o . In  new h ir e s ,  th e  standard d ev ia ­
t io n s  are la r g e r ,  c lo s e r  to 10, w ith  n e g a t iv e  mean gaps  
c lo s e  to  -9» In t h i s  o ccu p a tio n a l ca teg o ry , th ere  would 
p o s s ib ly  have been some b e n e f it  in  fu r th er  d isa g g r e g a tio n .  
D o cto rs, e n g in e e r s , n u r se s , and s o c ia l  w orkers are in clu d ed  
in  t h is  o ccu p a tio n a l ca teg o r y . Lumping them to g e th e r  may 
be ob scurin g  some o ccu p a tio n a l d isc r im in a tio n  e f f e c t s .
The s e r v ic e  m aintenance o ccu p a tio n s had th e  in -  
between standard  d e v ia t io n s , averag in g  around 7 p e r c e n t fo r  
th e  t o t a l  la b o r  fo rce  w h ile  th e mean gaps averaged around 
22 p ercen t accord in g  to  TABLE I I  3 C, p . 5 6 , As p o in ted  
ou t e a r lie r , in  t h i s  ch a p ter , the s e r v ic e  m aintenance occupa­
t io n s  are n ot w h ite  male dom inated, but m in ority  dom inated. 
The mean and standard  d e v ia t io n s  were used to  d e te r ­
mine whether or  n o t a s t a t e  was more or l e s s  d isc r im in a to r y .  
U sing the standard d e v ia t io n s , Z s c o r e s  were computed fo r  
each s t a t e ,  o ccu p a tio n , and year f o r  both the t o t a l  la b o r  
fo r c e  and new h ir e s .  The Z score may be e i t h e r  p o s i t iv e  or  
n e g a t iv e  depending on w hether or n ot an in d iv id u a l s t a t e  i s  
h ir in g  w h ite  fem ales above or  below the mean. In the male 
dom inated o ccu p a tio n s, a p o s i t iv e  Z sco re  means th a t  w h ite
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TABLE I I  3 D
lŒAN WHITE FEI»]ALE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
PROFESSIONALS 
(In  P e r c e n ts )
MEAN
1973 1974 1975 1976
TOTAL LABOR FORCE 1 .5 0 2 .3 8 0 .6 8 0 .1 6
NEW HIRES -8 .1 2 —8 .9 4 - 9 .4 1
STANDARD DEVIATION
TOTAL LABOR FORCE 5 .3 9 6.47 5 .7 5 5 .6 4
NEW HIRES 1 0 .88 9 .3 1 9 .0 5
SOURCE: EEOC Data.
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TABLE I I  3 G
lŒAN WHITE FEMALE EMPLOYMENT GAPS 
AND STANDARD DEVIATIONS 
SERVICE MAINTENANCE 
(In  P e rc en ts )
MEAN
1973 1974 1975 1976
TOTAL LABOR FORCE 2 3 .6 2 2 3 .41 2 1 .10 2 1 .9 6
NEW H IR E S 2 0 .99 1 8 .2 5 1 8 .2 2
STANDARD DEVIATION
TOTAL LABOR FORCE 5 .6 1 6 .9 6 8 .9 5 7 .6 7
NEW H IR E S 8 .7 4 1 2 .1 2 . 9 .2 2
SOURCE: EEOC Data.
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fem a les  are b e in g  employed below th e  mean and th e r e fo r e  the  
s t a t e  i s  more d isc r im in a to r y  than th e  mean. A n e g a t iv e  Z 
sc o r e  means th a t  w hite fem a les  are  being employed a t  a r a te  
g r e a te r  than th e  mean and th e r e fo r e  the s ta t e  i s  l e s s  d i s ­
cr im in atory  than  the mean. In th e  fem ale dominated occupa­
t io n s  th e o p p o s ite  i s  t r u e ,  a p o s i t iv e  Z sco re  i s  l e s s  d i s ­
cr im in atory  and a n e g a t iv e  Z sco re  i s  more d isc r im in a to r y .
A l l  th e  s ta t e s  were d iv id ed  in to  e i t h e r  more d iscr im ­
in a to r y , l e s s  d isc r im in a to r y , or in -betw een  s t a t e s .  From 
each  o f  th e se  grou p s, f iv e  s t a t e s  most r e p r e s e n ta t iv e  o f  
t h e ir  r e s e p c t iv e  groups were s e le c te d  fo r  in d iv id u a l a n a ly s is .
Z sco res  were computed fo r  b oth  the t o t a l  lab or fo r c e  
and new h ir e s .  I t  was f e l t  th a t  the new h ir e s  measurement 
would be more in d ic a t iv e  o f  a s t a t e ’ s attem pt to  c o r r e c t  
p a st  employment d is c r im in a t io n , so the s e le c t io n  o f  the more 
or l e s s  d isc r im in a to r y  s t a t e s  was based on the new h ir e s  data  
ra th er  than the t o t a l  lab or fo r c e  d a ta .
EEOC g u id e l in e s  are u su a lly  in te r p r e te d  to  mean 
em ploying fem ales in  male dominated jo b s , a lth ou gh  d is c r im i­
n a tio n  f o r  fem ales should be a s  i l l e g a l  a s  d isc r im in a tio n  
a g a in s t  fe m a le s . Because o f  t h i s ,  o n ly  the fou r male domi­
n ated  o ccu p a tio n s  were used: o f f i c i a l s  and a d m in is tr a to r s ,
p r o te c t iv e  s e r v ic e s ,  s k i l l e d  c r a f t ,  and se r v ic e  m aintenance. 
The exclu d ed  occu p a tio n s w ere: c l e r i c a l  and p a r a p r o fe ss io n -
a l s ,  th e  fem ale dominated o ccu p a tio n s , and p r o fe s s io n a ls  and 
t e c h n ic ia n s ,  the in - t r a n s i t io n  o ccu p a tio n a l c a te g o r ie s .
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New h ir e s  data i s  a v a ila b le  f o r  on ly  th ree  y e a r s ,  
1974 , 1975» and 1976. Three yea rs  tim es th e 4 o ccu p a tio n a l 
c a te g o r ie s  y i e ld s  12 c a se s  or measurements o f  d isc r im in a tio n  
in  th e  male dom inated o cc u p a tio n s . In th ese  12 ca ses  th e  
number o f  p o s i t i v e  to  n e g a t iv e  Z v a lu e s  are compared. A 
n e g a t iv e  Z sco re  means th a t  a s t a t e  d isc r im in a te s  l e s s  than  
the mean and a p o s i t iv e  Z score  means th a t a s t a t e  d is c r im i­
n a te s  more than th e  mean. A n e g a t iv e  Z does n o t mean th a t  a 
s t a t e  does n o t  d isc r im in a te  a g a in s t  w hite  fem a les  in  th a t  
o cc u p a tio n a l ca teg o ry —only  th a t  they d isc r im in a te  l e s s  
than the a v era g e . The mean employment gaps in  a l l  fo u r  o f  
th e  o ccu p a tio n a l c a te g o r ie s  a re  p o s i t i v e .  White fem ales are  
d iscr im in a ted  a g a in s t  in  a l l  fo u r  occu p a tio n s a n a ly zed .
Of th e more d iscr im in a to ry  s t a t e s ,  the f i v e  chosen  
f o r  d is c u s s io n  were: C a lifo r n ia , F lo r id a , New M exico, North
C a ro lin a , and T en n essee . Of th e  l e s s  d iscr im in a to ry  s t a t e s ,  
th e  f iv e  chosen fo r  d isc u s s io n  were; In d ian a , Iow a, Minne­
s o ta ,  N ebraska, and W isconsin. The f iv e  c lo se  to  th e  mean 
s t a t e s  chosen  fo r  d is c u s s io n  w ere: Kentucky, M a ssa ch u setts ,
M isso u r i, Montana, and P en n sy lvan ia .
A s t a t e  was determ ined to be more ( l e s s )  d iscr im in a ­
to ry  i f  8 ou t o f  12 Z v a lu es  were p o s i t iv e  ( n e g a t iv e ) . I f  
5 to  7 Z v a lu e s  were e ith e r  p o s i t iv e  or  n e g a tiv e  th e  s ta te  
was determ ined to be in -b etw een .
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States Iviore Discriminatory Than the Mean
One s ig n i f i c a n t  f a c t  about the f i v e  s t a t e s  chosen  
a s  more d isc r im in a to ry  was th a t  they d isc r im in a ted  more 
than the mean in  a l l  12 c a s e s .  There was n o t a s in g le  
in sta n ce  o f  d isc r im in a tio n  l e s s  than th e  mean. RA.? I I  1 , 
p . 6o, shows the g eo g ra p h ica l p a ttern  o f  th e  s t a t e s  found 
to  d iscr im in a te  more than th e mean.
T h ir ty  s t a t e s  were more d iscr im in a to ry  than the  
mean. G en era lly  th e  more d iscr im in a to ry  s t a t e s  were South­
ern or E a stern . N ine o f th e  t e n  s t a t e s  w ith ou t equal employ­
ment o p p ortu n ity  l e g i s l a t i o n  a re  in c lu d ed  in  the more d i s ­
crim in atory  s t a t e s .  Only North Dakota was l e s s  d isc r im in a ­
to ry  than th e  mean. But even though 9 o f  the more d is c r im i­
n atory  s t a t e s  have no EEC l e g i s l a t i o n ,  21 o f  th e 30 do have 
EEO la w s.
C a lifo r n ia
The f i r s t  o f  th e  more d iscr im in a o try  s t a t e s  chosen  
i s  C a lifo r n ia , C a lifo r n ia  i s  th e  la r g e s t ,  w ith  5 7 7 t 102 
s t a t e  and lo c a l  government em ployees rep o rted  by th e  Census 
Bureau in  1976, b e s t  paying o f  th e  49 s t a t e s  co n sid ere d . 
G eograp h ica lly  i t  i s  a W estern s t a t e .  W hile none o f  the Z 
v a lu es  in  C a lifo r n ia  were s ig n i f ic a n t  (g r e a te r  than 1 .64 )  
th ey  were a l l  p o s i t iv e  in  both th e t o t a l  lab or  fo r c e  and in  
new h ir e s  in  the fo u r  male dominated o c c u p a tio n s . From 
TABLE I I  4 A, p . 6 l ,  C a lifo r n ia  employment gaps were la r g e r
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TABLE I I  4 A
WHITE FEMLE EKPLOYKiENT GAPS 
IN THE MALE DOMINATED OCCUPATIONS 
CALIFORNIA 





TOTAL LABOR FORCE 1 6 .6 5 17 ,92 1 8 .3 0 1 7 .74
NEW HIRES 17.11 17 .21 1 5 .05
STATE GAP
TOTAL LABOR FORCE 2 0 .1 5 19 .56 19 .51 2 0 .3 5
NEW HIRES 
PROTECTIVE SERVICES •
24 .35 18 .91 17 .72
MEAN GAP




28 .2 6 26 .19 25 .50
TOTAL LABOR FORCE 31.08 31 .40 31 .53
NEW HIRES 30.33 28 .36 28 .93
SKILLED CRAFT 
MEAN GAP •
31 .29TOTAL LABOR FORCE 29.79 30 .53 30 .91
NEW HIRES 27.49 25 .75 2 6 .61
STATE GAP
TOTAL LABOR FORCE 32 .1 4 32.81 32.99 33.50
NEW HIRES 30.75 30 .98 2 9 .8 2
SERVICE MAINTENANCE 
MEAN GAP
TOTAL LABOR FORCE 23.61 23 .41 21 .10 21 .96
NEW HIRES 20 .99 1 3 .2 5 18 .2 2
STATE GAP
TOTAL LABOR FORCE 2 7 .45 27 .91 28 .58 2 8 .9 2
NEW HIRES 24 .87 24 .76 20 .72
SOURCE; EEOC D ata.
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than the mean in every case, total labor force, and new hire% 
in the male dominated occupational categories. California 
has both an equal employment opportunity and an equal pay 
law.
F lo r id a
F lo r id a  i s  a la rg e  Southern s t a t e -  ranking 6th in  
th e number o f s t a t e  and l o c a l  government em ployees, w ith  
th e Census Bureau r ep o r tin g  226 ,344  in  1976. A l l  12 o f  th e  
2 v a lu e s  in  the male dominated o ccu p ation s were p o s i t i v e .
From TABLE I I  4 B, p . 6 3 , F lo r id a  employment gaps were 
la r g e r  than  the mean gaps in  a l l  12 c a se s  o f new h ir e s ,  
and in  14 ou t o f  I 6 ca ses  in  the t o t a l  lab or  f o r c e .  F lo r id a  
has both  an equal employment op p ortun ity  and eq u a l pay la w .
New Mexico
New Mexico i s  a sm a ll Southw estern s t a t e ,  ranking  
36th  in  th e  t o t a l  number o f  s t a t e  and lo c a l  government 
em ployees w ith  th e  Census Bureau re p o r tin g  2 9 ,783  in  1976. 
New M exico had th e  la r g e s t  number o f s ig n i f ic a n t  d e v ia t io n s  
o f  any s t a t e .  In th e  c l e r i c a l  and p a r a p r o fe ss io n a l occupa­
t io n s ,  th ey  h ired  w h ite  fem a les  s ig n i f ic a n t ly  below  th e ir  
p a r t ic ip a t io n  r a te  in  th e  lab or fo r c e .  From EXHIBIT I I  D, 
th e  employment gaps in  th e  c l e r i c a l  and p a r a p r o fe ss io n a l  
o ccu p a tio n s  were a l l .  p o s i t iv e  w h ile  th e  mean gaps were a l l  
n e g a t iv e .  A rev iew  o f  the t o t a l  employment p a tte r n  and n o t  
ju s t  th e  w h ite  m ales and fe m a le s , r e v e a ls  th a t approxim ately
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TABLE I I  4  B
WHITE FEMLE EMPLOYIŒNT GAPS 
IK THE MLE DOMINATED OCCUPATIONS 
FLORDIA 
(In  P e rcen ts )
1973 1974 1975 1976
OFFICIALS AND ADMINISTRATORS
MiEAN GAP
TOTAL LABOR FORCE 1 6 .6 5 17 .92 1 8 .3 0 1 7 .7 4
NEW HIRES 17.11 1 7 .2 1 1 5 .0 5
STATE GAP
TOTAL LABOR FORCE 14.36 1 8 .53 2 1 .0 5 1 8 .6 4
NEW HIRES 1 8 .2 9 1 9 .7 8 1 8 .3 5
PROTECTIVE SERVICES
I.1EAN GAP
TOTAL LABOR FORCE 31 .01 31.02 30.55 3 0 .68
NEW HIRES 28 .26 2 6 .1 9 2 5 .5 0
STATE GAP
TOTAL LABOR FORCE 30 ,66 ■3 1 .65 3 1 .11 3 1 .8 7
NEW HIRES 29 .59 2 9 .0 5 2 9 .1 6
SKILLED CRAFT
KEAN GAP
TOTAL LABOR FORCE 29.79 30 .53 3 0 .9 1  ' 3 1 .2 9
NEW HIRES 27.49 2 5 .7 5 2 6 .6 1
STATE GAP
TOTAL LABOR FORCE 32.51 31 .01 3 3 .4 2 3 3 .6 5
NEW HIRES 2 9 .72 31 .88 32 .54
SERVICE MINTENANCE
KEAN GAP
TOTAL LABOR FORCE 23 .61 2 3 .41 2 1 .1 0 2 1 .9 6
NEW HIRES 2 0 .9 9 1 8 .2 5 1 8 .2 2
STATE GAP
TOTAL LABOR FORCE 2 8 .1 4 27 ,83 2 8 ,2 2 2 8 .8 2
NEW HIRES 26.78 2 5 .8 7 25 .63
SOURCE! EEOC D a ta ,
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4? p ercen t o f  t o t a l  c l e r i c a l  and 30 p ercen t o f  t o t a l  para­
p r o fe s s io n a l  employment c o n s is t s  o f  H isp an ic  fe m a le s . The 
H isp an ic in f lu e n c e  dom inates th e  employment p a tte r n  in  
s e v e r a l o ccu p a tio n a l c a te g o r ie s  in  New M exico.
In  th e  male dominated o cc u p a tio n s , a l l  12 Z v a lu es  
were p o s i t i v e ,  a lth ou gh  none were s ig n i f i c a n t .  From TABLE 
I I  4 C, p . 6 5 , a l l  o f  New M exico 's employment g a p s, in  both  
th e  t o t a l  la b o r  fo r c e  and new h ir e s ,  were la r g e r  than  the  
mean gap s. New Mexico has both  equal ençloym ent o p p ortu n ity  
and equal pay l e g i s l a t i o n .
N orth C aro lin a
N orth  C aro lin a  ranks 12 th  in  th e t o t a l  number o f  
s t a t e  and l o c a l  government em ployees w ith  121,453 rep orted  
by the Census Bureau in  197^. Only G eorgia and F lo r id a  o f  
th e  Deep South s t a t e s  are la r g e r .  A l l  12 2 v a lu es  in  the  
new h ir e s  ca tegory  were p o s i t i v e .  From TABLE I I  4 D, p . 66 , 
a l l  o f  North C a r o lin a 's  new h ir e s  employment gaps were la r ­
g er  than the mean. In  th e t o t a l  lab or f o r c e ,  14 ou t o f  I 6 
employment gaps were la r g e  than th e mean. North C aro lin a  
i s  one o f  o n ly  f iv e  s t a t e s  w ith  n e ith e r  an equal employment 
o p p ortu n ity  n or an eq u al pay law .
T ennessee
Tennessee i s  a la r g e  s t a t e ,  ranking l4 th  in  t h e ' t o t a l  
number o f s t a t e  and lo c a l  government em ployees w ith  th e  
Census Bureau r ep o r tin g  108,821 in  1976. T ennessee i s  a
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TABLE I I  4  C 
WHITE FEMLE EMPLOBIENT GAPS 
IN THE MLE DOMINATED OCCUPATIONS 
NEW MEXICO 
(In  P e rc en ts )
1972 12ZÎ 1 9 7 $ I 97Ô
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 1 6 ,6 5 17 .92 18 .30 1 7 .74
NEW HIRES 17 .11 1 7 .21 15 .05
STATE GAP
TOTAL LABOR FORCE 2 2 .2 9 2 2 .8 6 2 3 .13 2 0 .33
NEW HIRES 1 9 .4 2 1 9 .6 5 18 .20
PROTECTIVE SERVICES
MlEAN GAP
TOTAL LABOR FORCE 3 1 .0 1 31 .02 30 .55 30.68
NEW HIRES , 2 8 .26 26 .19 25.50
STATE GAP
TOTAL LABOR FORCE 3 2 .1 9 3 1 .8 5 3 1 .43 32 .34
NEW HIRES 30 .33 2 7 .48 29 .94
SKILLED CRAFT
MEAN GAP • • V
TOTAL LABOR FORCE 2 9 .79 30 .53 30 .91 31 .29
NEW HIRES 27.49 2 5 .7 5 2 6 .61
STATE GAP
TOTAL LABOR FORCE 3 0.67 32.74 33 .16 33.90
NEW HIRES 33.81 31.69 32 .95
SERVICE MAINTENANCE
MEAN GAP
TOTAL LABOR FORCE 2 3 .6 1 23 .41 21 .10 2 1 .96
NEW HIRES 2 0 .99 1 8 .2 5 1 8 .2 2
STATE GAP
TOTAL LABOR FORCE 3 0 .5 6 30.51 30 .89 30.70
NEW HIRES 2 8 .1 7 2 9 .94 27 .29
SOURCE: EEOC D a ta .
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TABLE I I  4 D
WHITE FEMLE EKPLOYIŒNT GAPS 
IN THE MALE DOMINATED OCCUPATIONS 
, NORTH CAROLINA
(In  P e r c e n ts )
1973 1974 1975 1976
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 1 6 .6 5 1 7 .9 2 18 .30 1 7 .7 4
NEW HIRES 1 7 .11 1 7 .2 1 1 5 .0 5
STATE GAP
TOTAL LABOR FORCE 1 6 .9 4 1 9 .7 5 2 0 .4 1 1 9 .1 4
NEW HIRES 2 2 .4 0 2 2 .0 9 1 9 .3 3
PROTECTIVE SERVICES
MEAN GAP
TOTAL LABOR FORCE 31 .01 31 .02 30 .55 30 .68
NEW HIRES 3 8 .2 6 2 6 .1 9 2 5 .5 0
STATE GAP
TOTAL LABOR FORCE 3 2 .0 9 ■32 .31 3 2 .6 0 2 5 .2 5
NEW HIRES 30 .96 2 8 .8 4 31 .26
SKILLED CRAFT
MEAN GAP ■
TOTAL LABOR FORCE 2 9 .7 9 3 0 .53 30 .91  ■ 3 1 .29
NEW HIRES 2 7 .4 9 2 5 .7 5 26 .61
STATE GAP
TOTAL LABOR FORCE 1 3 .9 2 3 0 .8 3 3 1 .6 6 3 1 .5 2
NEW HIRES 2 8 .8 8 2 9 .5 3 27 .70
SERVICE MAINTENANCE
MEAN GAP
TOTAL LABOR FORCE 23 .61 23 .41 2 1 .10 2 1 .9 6
NEW HIRES 2 0 .9 9 1 8 .2 5 1 8 .2 2
STATE GAP
TOTAL LABOR FORCE 28 .40 2 8 .7 5 28 .10 2 6 .9 2
NEW HIRES 30 .48 28 .7 3 2 6 .7 6
SOURCE: EEOC D ata,
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Southern border s t a t e .  A l l  12 Z v a lu es  in  the new h ir e s  
ca tegory  were p o s i t iv e  and from TABLE I I  4 E, p . 6 8 , a l l  12 
employment gaps were la r g e r  than the mean gaps. In  14 out 
o f  l6  c a s e s  in  the t o t a l  la b o r  fo r c e , T en n esse e 's  employment 
gap were la r g e r  than th e  mean g a p s . T ennessee has no equal 
employment l e g i s l a t i o n ,  but does have an eq u a l pay la w .
Summary
The 30 more d iscr im in a to ry  s t a t e s ,  a s  rep resen ted  by 
th e  5 most d iscr im in a to ry  s t a t e s  were both la r g e  and sm all 
s t a t e s .  They rep resen ted  a l l  l e v e l s  o f  l e g i s l a t i o n — from  
no law a t  a l l  to  an equal pay law to  both eq u al pay and 
eq u a l op p ortu n ity  la w s. The on ly  common c h a r a c t e r is t ic  
was th e g eo g ra p h ica l d is t r ib u t io n .  The more d iscr im in a to ry  
s t a t e s  were g e n e r a lly  Southern or E astern— but not g e n e r a lly  
N orth ern ,
States less Discriminatory Than the Kean
Only 10 s ta t e s  were l e s s  d iscr im in a to ry  than th e  mean. 
The l e s s  d iscr im in a to ry  s t a t e s  were n o t a s  c le a r ly  l e s s  d i s ­
cr im in atory  ; w h ile  on th e  o th er  hand, the more d iscr im in a to ry  
s t a t e s  were s tr o n g ly  more d iscr im in a to ry , « is c o n s in  was the  
on ly  l e s s  d iscr im in a to ry  s ta t e  th a t  was l e s s  d iscr im in a to ry  
in  a l l  12 c a s e s .  The f iv e  s ta t e s  chosen a s  r e p r e s e n ta t iv e  o f  
th e l e s s  d iscr im in a to ry  s t a t e s  w ere: In d ian a , Iowa, Minnesota,
Nebraska and V /iscon sin . I'AV I I  2 , p . 6 9 , shows the geograp h i­
c a l  n a t te m  o f  th e  s t a t e s  found to  d iscr im in a te  l e s s  than
6 8
TABLE I I  4  E
WHITE FEULE EMPLOYAIENT GAPS 
IN THE MALE DOMINATED OCCUPATIONS 
TENNESSEE 





TOTAL LABOR FORCE 1 6 ,6 5 1 7 .9 2 1 8 ,3 0 1 7 .7 4
NEW HIRES 17 .11 17 .21 1 5 .0 5
STATE GAP
TOTAL LABOR FORCE 1 4 .6 4 2 0 ,9 7 1 9 .3 6 19 .9 0
NEW HIRES 
PROTECTIVE SERVICES
2 2 ,3 8 2 1 ,7 5 1 6 ,9 3
MEAN GAP
TOTAL LABOR FORCE 3 1 .0 1 31 .02 3 0 .5 5 30 .68
NEW HIRES 
STATE GAP
2 8 ,2 6 2 6 ,1 9 25 .50
TOTAL LABOR FORCE 3 1 .1 3 3 1 .1 5 3 1 .5 1 3 1 .9 8
NEW HIRES 
SKILLED CRAFT
2 8 ,4 4 29 .5 9 30 .70
MEAN GAP ■
TOTAL LABOR FORCE 29 .79 30 ,5 3 30 .9 1 31 .2 9
NEW HIRES 27 ,49 2 5 .7 5 26 .6 1
STATE GAP
TOTAL LABOR FORCE 30.13 32 ,54 30 .2 3 33.47
NEW HIRES 31 .27 30 .81 2 7 .3 5
SERVICE MAINTENANCE 
MEAN GAP
TOTAL LABOR FORCE 2 3 .6 1 2 3 .4 1 2 1 ,1 0 2 1 ,9 6
NEW HIRES 20 .9 9 1 8 .2 5 1 8 .2 2
STATE GAP
TOTAL LABOR FORCE 26 ,6 8 29 .11 26 .18 25 .9 5
NEW HIRES 26 .48 25 .26 22 ,7 9
SOURCE» EEOC D a ta ,
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th e  mean. The North C entral s t a t e s  are l e s s  d isc r im in a to r y , 
p lu s  W ashington and Oregon, two N orthw estern s t a t e s .
Indiana
Ind iana i s  a la rg e  c e n tr a l  s ta t e  ranking 15th  in  s iz e  
o f  s t a t s  and lo c a l  government employment= The Census Bureau 
rep orted  105*919 s ta t e  and lo c a l  government em ployees in  
197 6 . From TÂ.BLE I I  5 A, p . 71 , Indiana d iscr im in a ted  more 
than the mean in  on ly  2 out o f  12 new h ir e s  c a s e s .  In  the 
s k i l l e d  c r a f t  occu p ation s in  1974 and 1975 the s t a t e  gap 
was la rg er  than the mean gap. In  197& th e s i t u a t io n  in  s k i l ­
le d  c r a f t  had rev ersed  and the s ta t e  gap was sm a ller  than th e  
mean gaps. Indiana has both an equal employment oppportunity  
and equal pay law .
Iowa
Iowa i s  a N orth C entral m edium -sized s ta t e  ranking  
28th  in  th e number o f  s ta t e  and lo c a l  em ployees. The Census 
Bureau rep o rted  60 ,733  in  1976. Iowa was l e s s  d iscr im in a ­
to ry  than th e  mean in  10 out 12 cases in  the male dominated 
o ccu p a tio n s . The two ca ses  o f  more d isc r im in a tio n  than the  
mean were 1975 o f f i c i a l s  and a d m in istra to rs  and 1976 pro­
t e c t iv e  s e r v ic e s  a s  shown in  TABLE I I  5 B, p . 7 2 . Iowa has 
passed  both  equal employment op p ortun ity  and equal pay 
l e g i s l a t i o n .
TABLE I I  5 A
WHITE FEMLE EMPLOYIVENT GAPS 
IN THE MLE DOMINATED OCCUPATIONS 
INDIANA
(In  P e r ce n ts )
' i?73 i m 1975 i2Zi
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 1 6 .6 5 1 7 .9 2 1 8 .3 0 1 7 .7 4
NEW HIRES 1 7 .1 1 1 7 .2 1 1 5 .0 5
STATE GAP
TOTAL LABOR FORCE 1 4 .0 6 1 3 .8 2 7 .2 3 1 0 .6 0
NEW HIRES 1 4 .5 6 1 5 .9 5 4 .5 3
PROTECTIVE SERVICES
MEAN GAP
TOTAL LABOR FORCE 3 1.01 3 1 .02 3 0 .5 5 2 0 .68
NEW HIRES 2 8 .2 6 2 6 .1 9 2 5 .50
STATE GAP
TOTAL LABOR FORCE 28.77 '2 9 .0 5 2 8 .2 7 3 0 .2 4
NEW HIRES 2 2 ,28 1 6 .9 7 1 1 .3 4
SKILLED CRAFT
MEAN GAP
TOTAL LABOR FORCE 2 9.79 3 0 .5 3 3 0 .9 1 3 1 .2 9
NEW HIRES 2 7 .49 2 5 .7 5 2 6 ,6 1
STATE GAP
TOTAL LABOR FORCE 2 5.86 32 .08 3 1 .5 2 3 1 .49
NEW HIRES 31 .17 3 2 .2 9 2 4 .7 5
SERVICE MINTENANCE
LEAN GAP
TOTAL LABOR FORCE 23.61 2 3 .4 1 2 1 .1 0 2 1 .9 6
NEW HIRES 2 0 .9 9 1 8 .2 5 1 8 .2 2
STATE GAP
TOTAL LABOR FORCE 21 .52 2 0 .5 6 1 6 .6 5 1 5 .5 1
NEW HIRES 1 7 .5 9 1 3 .9 5 1 4 .4 6
SOURCE; EEOC Data,
( c.
TABLE I I  5 B
WHITE FEMALE EMPLOÏIvIENT GAPS 
IN THE IvlALE DOMINATED OCCUPATIONS 
IOWA
f T n  P e T * c p n + .R ^
1973 m t 1975 1976
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 13.93 18.01 14.21 10.81
NEW HIRES 12.31 20.48 3 .45
PROTECTIVE SERVICES
MEAN GAP
TOTAL LABOR FORCE 31.01 31.02 30.55 30.68
NEW HIRES 28.26 26.19 25.50
STATE GAP
TOTAL LABOR FORCE 30.72 30.44 29.17 31.30
NEW HIRES 25.68 21.93 38.89
SKILLED CRAFT
LEAN GAP
TOTAL LABOR FORCE 29.79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 26.84 27.51 27.68 28.57
NEW HIRES 20.58 25.64 22.21
SERVICE T,MAINTENANCE
LEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 21.76 21.02 20.71 15.41
NEW HIRES 17.12 13.31 9.40
SOURCE: EEOC D ata,
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Minnesota
M innesota i s  a North C entral m edium -sized s ta t e  
ranking 2 1 s t  in  th e  t o t a l  number o f s t a t e  and lo c a l  govern­
ment em ployees. The Census Bureau rep o rted  89 ,271  govern­
ment em ployees in  19?6. M innesota was l e s s  d iscr im in a to ry  
than th e mean in  9 out o f  12 c a se s  in  th e  male dominated  
o c c u p a tio n s . As TABLE I I  5 C, p . ?4. show s, th e  c a se s  o f  
more d isc r im in a tio n  occurred in  the s k i l l e d  c r a f t  o ccu p a tio n s  
in  1975 a.nd 197& and in  the o f f i c i a l s  and a d m in is tra to rs  
category  in  197^. In a l l  o th e r  ca ses  M innesota was l e s s  
d iscr im in a to ry  than the mean, M innesota has both  an equal 
employment o p p ortu n ity  and eq u a l pay la w .
Nebraska
Nebraska i s  a sm all N orth C en tra l s ta te  ranking 33rd  
in  the number o f s t a t e  and l o c a l  government em ployees,
44 ,327  rep o rted  by th e  Census Bureau in  197^. Nebraska was 
l e s s  d iscr im in a to ry  than th e mean in  10 ou t o f  12 ca se s  in  
th e male dominated o c cu p a tio n s . The two ex c ep tio n s  were b oth  
in  1975 in  the p r o te c t iv e  s e r v ic e s  and s k i l l e d  c r a f t  occupa­
t io n s  a s  shovm in  TABLE I I  5 D, p . 75» Four o f  th e  new h ir e s  
gaps were s ig n i f i c a n t  (Z s c o r e s  g r e a te r  than 1 .6 4 ) in  th e male 
dominated o c cu p a tio n s . In the s e r v ic e  m aintenance occupa­
t io n s ,  a l l  the new h ir e s  gaps were s ig n i f i c a n t ly  d if f e r e n t  
from th e  mean, and were n e g a t iv e  in  1975 2-nd 1976. The o th e r  
s ig n i f i c a n t  employment gap v/as in  1975 new h ir e s  in  the
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TABLE I I  5 C
WHITE FEMLE EMPLOYIŒNT GAPS 





m î t 1975 1976
MiEAN GAP
TOTAL LABOR FORCE 16,65 17.92 18.30 17 .74
NEW HIRES 17.11 17.21 15.05
STATE GAP









TOTAL LABOR FORCE 31.28 ■ 21.28 23.04 21.95




31,29TOTAL LABOR FORCE 29.79 30.53 30.91 '
NEW HIRES 27.49 25.75 26,61
STATE GAP
TOTAL LABOR FORCE 2 9 . 7 7 29.67 33.31 31.95
NEW HIRES 21.94 31.37 33.39
SERVICE MINTENANCE 
LEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 5.32 10.41 9.08 19.09
NEW HIRES 1.37 7.74 10.23
SOURCEî EEOC Data,
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TABLE I I  5 D
WHITE FEMLE EMPLOYIŒNT GAPS 
IN THE M L E  DOMINATED OCCUPATIONS 
NEBRASKA 
(In Percents)
1973 1974 1975 m à
OFFICIALS AND ADMINISTRATORS
MiEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 16.93 13.08 19.60 18.97
NEW HIRES 2.42 14.53 11.36
PROTECTIVE SERVICES •
KEAN GAP
TOTAL LABOR FORCE 31.01 ■ 31.02 30.55 30.68
NEW HIRES 28.26 26.19 25.50
STATE GAP
TOTAL LABOR- FORCE 30.54 ■26.81 31.27 30.46
NEW HIRES 25.02 31.08 19.49
SKILLED CRAFT
KEAN GAP
TOTAL LABOR FORCE 29.79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 25.00 28.21 32.32 31.64
NEW HIRES 22.23 30.78 20.84
SERVICE MAINTENAI'JCE
LEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 17.67 13.40 4.84 12.50
NEW HIRES 4.20 -13.13 -1.87
SOURCE* EEOC D ata,
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o f f i c i a l s  and a d m in is tr a to r s  ca teg o r y . 'The s t a t e  of Nebraska 
has p assed  b oth  an equal employment op p ortu n ity  and eq u al 
pay law .
\l is c o n s in
W isconsin  i s  a la rg e  N orth C entral s t a t e  ranking 19th 
in  th e  number o f  s ta t e  and lo c a l  government em ployees, w ith  
th e  Census Bureau r e p o r t in g  9 9 i 537 in  1976. W isconsin  was 
th e  on ly  l e s s  d iscr im in a to ry  s t a t e  in  12 ou t o f  12 c a s e s  in  
th e  male dom inated o ccu p a tio n s , and 6 out o f  the 12 employ­
ment gaps d e v ia te d  s ig n i f i c a n t ly  from the mean. The s t a t e ' s  
employment gap was s ig n i f i c a n t ly  below  the mean in  1975 in  
th e o f f i c i a l s  and a d m in is tra to rs  ca teg o ry , in  1974 in  the  
s k i l l e d  c r a f t  ca teg o ry , in  1974 in  the s e r v ic e  m aintenance 
c a te g o r y , and every y ea r  in  the p r o te c t iv e  s e r v ic e s  ca teg o ry ,
1974- 7 6 .
In a l l  o ccu p a tio n a l c a te g o r ie s ,  'W isconsin had 10 
s ig n i f i c a n t  d e v ia t io n s ,  a l l  in  th e  new h ir e s  ca teg o ry . In  
th e  male dom inated o ccu p a tio n s , th e  Z v a lu es  were s ig n i f ic a n t  
every  year in  p r o te c t iv e  s e r v ic e s .  But a review  o f th e  a c t i s l  
employment f ig u r e s ,  a s  shov/n in  TABL2 I I  6 , p . 79, r e v e a ls  an 
e x c e p t io n a lly  la rg e  tu rn over r a te  in  the p r o te c t iv e  s e r v ic e  
o c c u p a tio n s . In  1974, 195 w hite fem ales were h ired  and t o t a l  
w h ite  fe ira les  employed were 351= In  1975* 522 w hite fem ales  
were h ir ed , but t o t a l  w h ite  fem ales employed were 34? . T ota l 
employment in c lu d e s  new h ir e s .  In  1976, 319 new w h ite  fem ales
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were h ir e d , t o t a l  w h ite  fem ale employment was 4 l4 .  Over th e  
th r e e  y e a r s  1 ,036  new w hite fem a les  were h ir e d , y e t  t o t a l  
w h ite  fem ale employment in crea sed  by o n ly  37 from 1973 to  
1 97 6 . A rev iew  o f  EXHIBIT I I  D, shov/s a s im ila r  s i t u a t io n  
in  the te c h n ic ia n s  ca te g o r y . In  the te c h n ic ia n s  ca tegory  
o ver  the th ree  y e a r s ,  3 ,004  w h ite  fem ales were h ired  w h ile  
w h ite  fem ale employment rose  by on ly  1 2 6 . That seems to be 
an e x c e p t io n a lly  h ig h  turnover r a te ,  e s p e c ia l ly  in  two job  
c a te g o r ie s  th a t  r e q u ir e  a g r e a t  d ea l o f  t r a in in g .  T his makes 
th e  employment gaps in  TABLE I I  5 E, p . 7 8 , in  a l l  th e  male 
dominated o ccu p a tio n s  seem a l i t t l e  s u s p ic io u s .
W isconsin  was n o t th e  on ly  s t a t e  doing a l i t t l e  
" c r ea tiv e  job c a te g o r iz in g ."  M ichigan, another l e s s  d iscr im ­
in a to ry  s t a t e ,  had remarkable Z sco res  in  1975 &nd 1976 in  
th e  p r o t e c t iv e  s e r v ic e  and s k i l l e d  c r a f t  o c c u p a tio n s . In  
p r o te c t iv e  s e r v ic e s ,  from EXHIBIT I I  D, th e  en^loyment gaps 
fo r  the t o t a l  lab or  fo r c e  f e l l  from 32 p ercen t in  1973 &nd
1974 to  3 and 5 p e r c e n t in  1975 and 197^. In new h ir e s ,  th e  
gap f e l l  from 29 p e r c e n t in  197^ to  -22 and -24  p ercen t in
1975 and 1 9 7 6 . The Z 's  were a lm ost 6 standard d e v ia t io n s  
from th e mean. A c tu a l employment o f w h ite  fem ales in  p r o te c ­
t iv e  s e r v ic e  o ccu p a tio n s in crea sed  from 4 6 l  in  19?4 to  8776 
in  19751 w ith  new h ir e s  o f  o n ly  1471. In the s k i l l e d  c r a f t  
o c c u p a tio n s , w hite fem ale employment from 1974 to  1975 ' 
in crea sed  over 30OO w ith  on ly  804 new h ir e s .  T o ta l w hite  
fem ale employment in  th ese  two occu p a tio n s in crea sed  over
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TABLE I I  5 E
WHITE FEMLE EKPLOYIŒNT GAPS 







TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 16.83 18.46 18.62 19.59
NEW HIRES 13.63 4.15 7.62
PROTECTIVE SERVICES • ■
MEAN GAP




TOTAL LABOR FORCE 30.70 '31.18 31.48 31.67
NEW HIRES 16.43 4 .40 9.28
SKILLED CRAFT
MAN GAP ■
31.29TOTAL LABOR FORCE 29.79 30.53 30.91 '
NEW HIRES 27.49 25.75 26.61STATE GAP
TOTAL LABOR FORCE 31.11 32.51 33.22 33.41NEW HIRES -1.33 23.85 22.35
SERVICE MAINTENANCE 
MAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22STATE GAP
TOTAL LABOR FORCE 17.64 17.37 17.lo 17.76NEW HIRES 6.11 10.83 17.22
SOURCE» EEOC D ata,
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TABLE I I  6
WHITE FEMLE EÎ PLOYl'.IEKT AND TOTAL ElffLGYIŒNT 






LABOR FORCE 1174 643 566 719
NEW HIRES
r n  a  t
0 32 64 40
TOTAL
LABOR FORCE 6891 4067 3504 4602
NEW HIRES 0 155 209 145
PROTECTIVE SERVICES 
VmiTE FEMALES
LABOR FORCE 377 351 347 414
NEW HIRES 0 195 522 319
TOTAL
LABOR FORCE 11936 11345 10560 11698
NEW HIRES 0 1093 1719 1230
SKILLED CRAFT 
WHITE FEMiALES
LABOR FORCE 159 98 64 97
KEV/ HIRES 0 89 24 27
TOTAL
LABOR FORCE 5787 5577 4116 5379
NEW HIRES 0 250 229 210
SERVICE MAINTENANCE 
WHITE FEMALES
LABOR FORCE 2937 2755 25O6 2707
NEW HIRES 0 405 294 262
TOTAL
LABOR FORCE 18110 16304 14228 15514
NEW HIRES 0 1438 1228 1456
SOURCE: EEOC DATA
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11,000 w h ile  t o t a l  w h ite  fem ale employment in  a l l  occupa­
t io n s  changed by o n ly  296 from 42,982 to  43 ,278  from 1974 to  
1975' During the same p e r io d , w hite fem ale c l e r i c a l  workers 
l o s t  7^00 and w hite fem ale p a r a p r o fe ss io n a ls  l o s t  about 3 8 0 0 , 
A pparently t y p is t s  and c h ild  support w orkers are now d r iv in g  
p o l ic e  ca r s  and f ig h t in g  f i r e s -  That i s  " c re a tiv e  .job
categorizing,"
Wisconsin and Michigan seem to be the only two states 
obviously manipulating the data, Kentucky, North Carolina 
and Pennsylvania also have some suspicious shifts in white 
female employment from the female dominated occupations to 
the male dominated occupations. But several states also have 
large shifts from the male dominated occupations to the 
female dominated occupations. Many of the changes are pro­
bably the result, of a misunderstanding or lack of consistency 
in the reporting process rather than deliberate manipulation, 
Wisconsin has both equal employment opportunity and equal 
pay legislation.
Summary
The less discriminatory states are both large and 
small, «ith the exception of North Dakota, they all have 
equal employment opportunity and equal pay laws. North 
Dakota only has an equal pay law. The most significant fea­
ture in common is geography. With the exception of Washington 
and Oregon in the Northwest, they are all clustered in the 
North Central part of the United States.
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■The In-Betw een S ta te s
The in -b etw een  s t a t e s  were th o se  th a t  had about an  
eq u al number o f  p o s i t iv e  and n e g a t iv e  Z v a lu e s :  5 to  7 , 6
to  6 , o r  7 to  5» or  were n o t c le a r ly  e i t h e r  more or l e s s  
d isc r im in a to r y . Nine s t a t e s  met t h i s  c r i t e r ia :  Kansasp
K entucky, M a ssa ch u setts , M isso u r i, Montana. New Hampshire, 
O hio, P en n sy lvan ia  and Wyoming. ivlAP I I  3 , p . 82s shows th e  
g eo g ra p h ica l p a tte r n  o f  th e se  s t a t e s .  The f iv e  s e le c t e d  a s  
most r e p r e s e n ta t iv e  o f  th e  group were: K entucky, Massachu­
s e t t s ,  M isso u r i, Montana and P en n sy lv a n ia ,
Kentucky
Kentucky i s  a C en tra l, a lm ost Southern s ta t e  and 
ranks 23rd in  the t o t a l  number o f  s ta t e  and lo c a l  govern ­
ment em ployees w ith  6 8 ,1 3 4  rep o rted  by th e  Census Bureau in  
1 9 7 6 . From TABLE I I  7 A , p . 8 3 , a l l  the n e g a t iv e  Z v a lu e s  
(5 )  are  in  two o ccu p a tio n a l c a te g o r ie s —o f f i c a l s  and adm ini­
s t r a t o r s  and s k i l l e d  c r a f t .  In  th e  o f f i c i a l s  and a d m in istra ­
t o r s  c a te g o r y , a l l  th e  Z v a lu es  a re  s ig n i f i c a n t .  The s t a t e  
employment gap i s  w e l l  belovj th e  mean gap. The 1974 new 
h ir e s  gap in  th e s k i l l e d  c r a f t  occu p a tio n s was a lso  s i g n i ­
f i c a n t l y  n e g a t iv e .  The p o s i t iv e  Z v a lu e s , employment gaps 
g r e a te r  than the mean, were p r im a r ily  in  th e  p r o te c t iv e  s e r ­
v ic e s  and s e r v ic e  m aintenance o cc u p a tio n s . Seven o f  th é  12 
new h ir e s  Z v a lu e s  were p o s i t iv e  in  the male dominated
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TABLE I I  7 A
WHITE FEMLE EMPLOYIvlENT GAPS 
IN THE MALE DOMINATED OCCUPATIONS 
KENTUCKY 
(In Percents)
i m 2 m I22i 1226
OFFICIALS AND ADMINISTRATORS
MiEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 3.76 15.09 11.82 18.87
NEW HIRES 5.43 5.71 -2.90
PROTECTIVE SERVICES
MEAN GAP
TOTAL LABOR FORCE 31.01 31.02 30.55 30.68
NEW HIRES . 28.26 26.19 25.50
STATE GAP
TOTAL LABOR FORCE 28.84 '31.80 31.55 31.53
NEW HIRES 30.35 26.22 28.11
SKILLED CRAFT
IŒAN GAP ■
TOTAL LABOR FORCE 29.79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 30,79 -3.79 24.38 32.49
NEW HIRES 14.27 13.65 31.28
SERVICE MAINTENANCE
luEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 24,91 25.67 19.34 21.95
NEW HIRES 26.72 25.22 18.48
SOURCES EEOC D ata,
84
occupations. Kentucky has both an equal employment 
opportunity and equal pay law.
Massachusetts
Massachusetts ranks 10th in the number of state and 
local government employees v/ith the Census Bureau reporting 
14?;495 in 1976. Massachusetts is a Northeastern state. 
Massachusetts was evenly split with 6 positive and 6 nega­
tive 2 values. Two of the negative 2 values, one in offi­
cials and administrators, 1974, and protective services,
1974, were significant. In the officials and administrators 
category, all the employment gaps were below the mean. 
Massachusetts seems to be trying to employ white females in 
this occupation. In 1974 and 1975 the employment gaps in 
protective services were also below the mean, and in 1976 
in the service maintenance occupations the employment gap 
was below the mean. Only one occupation, skilled craft, 
had positive 2 values all three years. From TABLE II 7 B, 
p. 8 5 , the new hires employment gaps in skilled craft occu­
pations were not only larger than the mean, they were also 
increasing. Women are doing well in the officials and admin­
istrators category and losing ground in the skilled craft 
category. Massachusetts has both equal employment oppor­
tunity and equal pay legislation.
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TABLE I I  ? B
WHITE FEriALE EMPLOYIviENT GAPS 
IN THE IVIALE DOMINATED OCCUPATIONS 
MASSACHUSETTS 
(In Percents)
' 1972 1974 1975 m à
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 15.03 18,22 14.92 16.31
NEW HIRES 4.50 9.52 5.58
PROTECTIVE SERVICES
MEAN GAP
TOTAL LABOR FORCE 31.01 31.02 30 .55 30.68
NEW HIRES 28.26 26.19 25.50
STATE GAP
TOTAL LABOR FORCE 32.81 ■33.27 33.03 33.56
NEW HIRES 19.82 24.25 30.81
SKILLED CRAFT
IŒAN GAP
TOTAL LABOR FORCE 29.79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 32.21 32.56 32.25 32.90
NEW HIRES 28.67 29 .73 31.70
SERVICE I,MAINTENANCE
IŒAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 21.06 27.79 23.43 24.13
NEW HIRES 27.90 26 .82 15.74
SOURCE; EEOC D a ta ,
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Missouri
Missouri ranks l6th in the number of state and local 
government employees with the Census Bureau reporting 105,072 
in 1976. Missouri is located in the middle of the United 
States. Seven out of 12 2 values were positive and 5 were 
negative. But the negative Z's involved three out of four of 
the male dominated occupations. Only skilled craft had posi­
tive 2 values every year. From TABLE II 7 C, p. 87, the 
employment gaps in the skilled craft occupations were greater 
than the mean gaps every year. The five employment gaps 
below the mean values were in the officials and administrators 
category, protective services, and service maintenance.
Missouri has both an equal employment opportunity and equal 
pay law.
Montana
Montana is a Northwestern state ranking 42nd in the 
number of state and local government employees with the Census 
Bureau reporting 29,119 in 1976. Six out of 12 2 values were 
positive and 6 were negative. The six negative 2 values are 
found in all four of the male dominated occupations. From 
TABLE II 7 D, p. 88, in 1976 the employment gaps are below 
the mean in the officials and administrators and protective 
service categories. The employment gap in skilled crafts is 
below the mean in 1975» In the service maintenance occupations
3?
TABLE I I  7 C
WHITE FEMLE EMPLOBIENT GAPS 
IK THE M L E  DOMINATED OCCUPATIONS 
MISSOURI 
(In Percents)
- l?73 i2Zi 1975 1 2 2 Â
OFFICIALS AND ADMINISTRATORS
tlEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 12.19 10.68 8.77 9 .34
NEW HIRES 14.83 14.27 18.30
PROTECTIVE SERVICES
M A N  GAP
TOTAL LABOR FORCE 31.01 31.02 30.55 30.68
NEW HIRES 28.26 26.19 25.50
STATE GAP
TOTAL LABOR FORCE 31.78 32.19 32.74 32.83
NEW HIRES 27.87 28.93 23.29
SKILLED CRAFT
MEAN GAP
TOTAL LABOR FORCE 29.79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 32.24 33.49 34.04 33.09
NEW HIRES 30.55 32.79 32.15
SERVICE MAINTENANCE
LEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18,25 18i22
STATE GAP
TOTAL LABOR FORGE 22.63 23.09 23.42 22.14
NEW HIRES 22.39 23.48 18.10
SOURCE: EEOC D ata.
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TABLE I I  7 D
WHITE FEÎ^ALE EMPLOYMENT GAPS 




















TOTAL LABOR FORCE 30.74 32.39 39.97 30.15
NEW HIRES 33.02 31.38 23.06
SKILLED CRAFT 
IŒAN GAP .
31.29TOTAL LABOR FORCE 29.79 30.53 30.91
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 29.11 27.10 28.53 28.54
NEW HIRES 28.50 6.45 28.83
SERVICE I,MAINTENANCE 
LEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 14.19 14.80 8.77 11.90
NEW HIRES 7.31 7.29 4 .70
SOURCES EEOC D ata,
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the employment gap is below the mean all three years. In the 
service maintenance category, it appears that Montana is try­
ing to provide employment opportunity for white women.
Montana has both an equal employment opportunity and equal 
pay law.
Pennsylvania
Pennsylvania is a large Eastern state ranking 4th in 
the number of state and local government employees, with the 
Census Bureau reporting 249,326 in 1976. Seven of the 12 Z 
values were negative and 5 were positive. The seven negative 
values were found in all four of the male dominated occupa­
tional categories. There were even two years in the skilled 
craft occupations where the employment gaps were below the 
mean gaps as TABLE II 7 E, p. 90 shows.
Pennsylvania was one of the states that had large 
shifts in their employment numbers. From 1975 to 1976, white 
female employment in the paraprofessional occupations decreased 
by over 11,000 and white female service maintenance workers 
increased by 10,000. There seems to have been a change in 
job description for the two groups. Pennsylvania has both an 
equal employment opportunity and equal pay law.
Summary
Size does not seem to be an important factor in'the 
in-between states, some are large and some are small. All
90
TABLE I I  7 E
WHITE FEFiALE EMPLOYMENT GAPS 
IN THE MALE DOMINATED OCCUPATIONS
PENNSYLVANIA 
(In  P e r c e n ts )
1973 1974 2 â 2 Â 1976
OFFICIALS AND ADMINISTRATORS
MEAN GAP
TOTAL LABOR FORCE 16.65 17.92 18.30 17.74
NEW HIRES 17.11 17.21 15.05
STATE GAP
TOTAL LABOR FORCE 18.72 19.54 19.95 20.07
NEW HIRES 19.92 11.01 12.99
PROTECTIVE SERVICES •
MEAN GAP
TOTAL LABOR FORCE 31.01 31.02 30.55 30.68
NEVf HIRES 28.26 26.19 25.50
STATE GAP
TOTAL LABOR FORCE 31.76 •31.67 32.12 32.16
NEW HIRES 28.26 31.49 22.54
SKILLED CRAFT
IŒAN GAP
TOTAL LABOR FORCE 29,79 30.53 30.91 31.29
NEW HIRES 27.49 25.75 26.61
STATE GAP
TOTAL LABOR FORCE 31.79 32.38 32.71 29.24
NEW HIRES 24.40 26.49 22.44
SERVICE MAINTENANCE
MEAN GAP
TOTAL LABOR FORCE 23.61 23.41 21.10 21.96
NEW HIRES 20.99 18.25 18.22
STATE GAP
TOTAL LABOR FORCE 26.23 23.87 27.87 12.87
NEW HIRES 17.30 25.06 10.45
SOURCE; EEOC Data,
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the in -b etw een  s t a t e s  do have both  equal o p p ortu n ity  and eq u al 
pay l e g i s l a t i o n .  Geography seems to  be an im portant fa c to r .  
The in -b etw een  s t a t e s  are ju s t  th a t g e o g r a p h ic a lly , th ey  a re  
between th e  more and l e s s  d iscr im in a to ry  s t a t e s .  There i s  
the im p ression  o f  a b a t t l e  l i n e .  Employment o p p ortu n ity  seems 
to  be sp read in g  so u th , e a s t ,  and w est from th e  c lu s t e r  o f  l e s s  
d iscr im in a to ry  North C entral s t a t e s .  The in -b etw een  s t a t e s  
seem to  be moving towards l e s s  d isc r im in a tio n . Only one 
o ccu p a tio n a l ca teg o ry , s k i l l e d  c r a f t ,  rem ains a m ale stro n g ­
h o ld  in  th e  in -b etw een  s t a t e s .  The o th e r  male dominated  
occu p ation s seem to  be opening up to  w h ite  fem a les .
C onclusion
In  a l l  th ree  c a se s , th e more d isc r im in a to r y , th e  l e s s  
d iscr im in a to ry , and the in -b etw een  s t a t e s ,  geography seems to  
be th e  most common c h a r a c t e r is t ic .  S iz e  and th e  e x is te n c e  o f  
s ta t e  l e g i s l a t i o n  do n ot seem to  make any d if fe r e n c e  in  th e  
employment p a tte r n . In  s e le c t e d  in s ta n c e s  th e l e s s  d iscr im in ­
a to ry  and in -b etw een  s t a t e s  seem to  have been g u i l t y  o f  some 
s t a t i s t i c a l  m an ip u lation .
While geography does seem to  be s ig n if ic e in t ,  geography  
does n o t seem l i k e l y  to  be a probably cause o f  employment 
d isc r im in a tio n  a g a in s t  w h ite  fem a les . T h erefore, som ething  
e l s e  must ex p la in  the employment d isc r im in a tio n  a g a in st  
w hite fem a les .
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Effects of State Equal Employment 
Opportunity Lav/s
One fa c to r  th a t  was h yp o th esized  to  make a d ifferen ce  
in  th e employment p a tte r n  o f  w h ite  fem ales in  s ta t e  and 
l o c a l  government was th e e x is t e n c e  o f s t a t e  equal employ­
ment op p ortu n ity  la w s . In the p rev io u s s e c t io n  o f t h i s  
ch a p ter , th e  e x is te n c e  o f  equal o p p ortu n ity  and eq u al pay 
l e g i s l a t i o n  was n o ted . In ord er to  t e s t  th e  h y p o th e s is ,  
th e  s t a t e s  were d iv id ed  in to  two groups, Group I  s t a t e s  
were th ose  w ith  equal employment op p ortu n ity  l e g i s l a t i o n  
and Group I I  s t a t e s  were th ose  w ith ou t eq u a l employment 
op p ortu n ity  l e g i s l a t i o n .  The employment gaps were averaged  
f o r  each group to  determ ine Mean 1 fo r  th e  s t a t e s  w ith  EEO 
law s and Mean 2 f o r  s t a t e s  w ith o u t EEO la w s .
The N u ll H yp oth esis t e s t e d  was th a t  the two means 
were eq u a l, M%=M2 . The A lte r n a t iv e  H yp oth esis was th a t  
Mi^M£. a T - t e s t  procedure was run, u sin g  a 5 p ercen t l e v e l  
o f  c o n fid e n c e , to  determ ine w hether to  a c c e p t  or r e j e c t  the  
n u l l  h y p o th e s is . EXHIBIT I I  E shows th e  r e s u l t s  o f  the  
T - t e s t  fo r  th e  8 occu p a tio n s f o r  both th e  t o t a l  la b o r  force  
and new h ir e s ,  1 9 73-76 . The fo llo w in g  a re  the r e s u l t s  o f  
th e  T - te s t  fo r  th e e ig h t  o ccu p a tio n a l c a te g o r ie s .
C le r ic a l
I t  was not p o s s ib le  in  any case to  r e j e c t  th e  n u l l  
h y p o th es is  in  the c l e r i c a l  o ccu p a tio n s . There was no s ig n i ­
f ic a n t  d if fe r e n c e  between the means o f th e  two grou p s.
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GRAPH II 1, p. 94, shows the means of the two groups of 
states in the new hires category, lilhile the differences in 
the means were not significant, the direction of the differ­
ences was notewor-Oiy. In every case the negative gaps in 
the clerical occupations were larger in the states with EEO 
legislation. The clerical occupations are less white female 
dominated in states without EEO legislation.
Officials and Administrators
In the total labor force, the difference between the 
means of the two groups was significant in 1973, 1974, and 
1975* In new hires, in all cases, there was no significant 
difference between the means of the two groups. GRAPH II 2, 
p. 95, shows the mean employment gaps of the two groups in 
the new hires category. As the graph shows, the direction 
of the differences seemed more important than the differ­
ences themselves. The mean employment gaps in the states 
without EEO legislation were all smaller than the mean emp­
loyment gaps in the states with EEO legislation. The offi­
cials and administrators occupations are less male dominated 
in the states without equal employment opportunity legislation.
Parapro f e  s s io n a ls
Only once in the total labor force in 1975 was the 
difference between the two means significant. In new hires, 
there was no significant difference between the two means
94
GRAPH I I  1
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT
EQUAL EMPLOYMENT OPPORTUNITY LAWS, 1974-76
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SOURCE: EEOC u a ta , EEO-4 R ep orts, 1 9 7 4 -7 6 .
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GRAPH I I  2
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT
EQUAL MPLOYMENT OPPORTUNITY LAWS, 1 9 7 4 -7 6
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SOURCE, EEOC B a ta , EEO-4 R e p o r ts ,  1974=76
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in  any year  t e s t e d .  GRAPH I I  3, p . 97» shows the new h ir e s  
means o f  th e  two groups. The p a r a p r o fe ss io n a ls  occu p a tio n s  
a re  l e s s  fem ale dominated in  the s t a t e s  w ith ou t equal emp­
loym ent o p p ortu n ity  l e g i s l a t i o n .
P r o fe s s io n a ls
The p r o fe s s io n a ls  occu p ation s had th e  la r g e s t  number 
o f  s ig n i f i c a n t  d if f e r e n c e s  betw een the means o f  the two 
groups. The d if fe r e n c e  between the means in  th e t o t a l  la b o r  
fo r c e  was s ig n i f i c a n t  every  y ea r  t e s t e d ,  1973» 1974, 1975» 
and 1976 . In  every  case  in  th e  t o t a l  la b o r  fo r c e , th e  mean 
o f  Group I ,  s t a t e s  w ith  EEO la w s , was p o s i t iv e ;  and in  every  
ca se  the mean o f  Group I I ,  s t a t e s  w ith ou t EEO la w s, was neg­
a t iv e .  In  th e  Group I I  s t a t e s ,  th e  p r o fe s s io n a l occu p a tio n s  
are  a lrea d y  w h ite  fem ale dom inated.
In  th e  new h ir e s ,  the means o f  th e  two groups were 
s ig n i f i c a n t ly  d i f f e r e n t  in  1976 . GRAPH I I  4 , p . 98 , shows 
th e  means o f  the two groups fo r  the new h ir e s .  As in  the  
ca se  o f  th e  t o t a l  la b o r  fo r c e , th e  p r o fe s s io n a l o ccu p ation s  
in  the s t a t e s  w ith out EEO law s are more w h ite  fem ale domin­
a te d  than th e  s t a t e s  w ith  EEO la w s.
P r o te c t iv e  S e r v ic e s
In  th e  p r o te c t iv e  s e r v ic e  o ccu p a tio n s, th e  means o f  
th e two groups were n o t s ig n i f i c a n t ly  d i f f e r e n t  in  any o f  th e  
y ea rs  t e s t e d  in  the t o t a l  la b o r  fo r c e . In  new h ir e s ,  th ere
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GRAPH I I  3
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT









5ÛUKUÜ: üiïOC Data, EEO-4 Reports, 1974-76.
98
GRAPH I I  4
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT













SOURCE: EEOC D a ta , EEO-4 R e p o r ts ,  1974 -76 ,
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was a s ig n i f ic a n t  d if fe r e n c e  in  1976 . From Graph I I  5» 
p. 100, the employment gaps fo r  new h ir e s  in  Group I s t a t e s  
are d ecrea sin g  more r a p id ly  than th e gaps in  Group I I  s t a t e s .  
The d ir e c t io n  o f  th e  d if f e r e n c e s  i s  p o s i t iv e  in  p r o te c t iv e  
s e r v ic e  o ccu p a tio n s . There i s  l e s s  employment d iscr im in a ­
t io n  a g a in s t  w h ite  fem ales in  s t a t e s  w ith  EEO l e g i s l a t i o n .  
Sin ce p r o te c t iv e  s e r v ic e  occu p ation s are one o f  th e  most male 
dominated o f  the o ccu p a tio n s , the e x is te n c e  o f  EEO l e g i s l a ­
t io n  may be making a d if fe r e n c e  where i t  counts th e  m ost.
S k i l le d  C raft Workers
The means o f  th e  two groups in  the t o t a l  la b o r  fo r c e  
were n o t s ig n i f i c a n t ly  d i f f e r e n t  in  any o f  th e  years t e s t e d ,  
1973- 7 6 . In th e case  o f  new h ir e s ,  th ere  was a s ig n i f ic a n t  
d iffe r e n c e  between the means o f  the two groups in  1974. From 
GRAPH I I  6, p . 101 , the means o f  the two groups o f  new h ir e s  
have a p o s i t iv e  r e la t io n s h ip .  Employment d isc r im in a tio n  i s  
l e s s  a g a in s t  w h ite  fem ales in  th e s t a t e s  w ith  EEO l e g i s l a t i o n  
compared to the s t a t e s  w ith ou t EEO l e g i s l a t i o n .  S k i l le d  
c r a f t  i s  a very  male dominated o ccu p a tio n a l ca teg o ry , and 
the l e g i s l a t i o n  may be g iv in g  w hite fem ales a s l i g h t  edge.
On the o th er  hand, in  t h i s  p a r t ic u la r  o ccu p a tio n a l ca teg o ry , 
the mean employment gaps in  th e s t a t e s  w ith  l e g i s l a t i o n  
changed v ery  l i t t l e  over the th ree y ea rs  w h ile  th e  mean 
employment gaps in  the s t a t e s  w ithout l e g i s l a t i o n  d e c lin ed  
2 p e rc e n t.
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GRAPH I I  5
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT















SOURCE: EEOC D a ta , EEO-4 R e p o r ts ,  1 974 -75
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GRAPH I I  6
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT
EQUAL EMPLOYMENT OPPORTUNITY LAWS, 1 9 7 4 -? 6
SKILLED CRAFT 












SOURCE; EEOC D a ta , EEO-4 R e p o r ts ,  1974 - 7 6 .
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S erv ice  M aintenance
The means o f  the two groups in  th e  t o t a l  lab or  fo r c e  
were s ig n i f i c a n t ly  d if f e r e n t  in  1973- In  new h ir e s ,  the  
means were s ig n i f i c a n t ly  d i f f e r e n t  in  1974 . As in  the ca se  
o f  p r o te c t iv e  s e r v ic e s  and s k i l l e d  c r a f t s ,  th e  d if fe r e n c e s  
between th e  means in  the new h ir e s  ca teg o ry  are p o s i t i v e .
The employment gaps fo r  Group I ,  s t a t e s  w ith  EEC l e g i s l a t i o n ,  
are  sm a ller  than th e  employment gaps f o r  Group I I ,  s ta t e s  
w ith ou t EEO l e g i s l a t i o n  as GRAPH II  7 , p . 103 show s. In th e  
s e r v ic e  m aintenance o ccu p a tio n s , both groups had d ecrea sin g  
gap s. W hile th ere  i s  a la r g e r  d e c lin e  in  the employment 
gaps in  s t a t e s  w ith o u t l e g i s l a t i o n ,  th ey  s ta r te d  w ith  la r g e r  
gaps.
T ech n ic ian s
There was no s ig n i f ic a n t  d if fe r e n c e  betw een th e  means 
o f the tvfo groups in  any y ea r  t e s te d  in  e ith e r  th e  t o t a l  
lab or fo r c e  or new h ir e s .  GRAPH I I  8 , p . 104,, shows the  
mean employment gaps in  th e  new h ir e s  ca teg o r y . I t  was 
in t e r e s t in g  th a t t h i s  vas th e  on ly  o ccu p a tio n a l ca tegory  where 
th e d ir e c t io n  o f  th e  d if f e r e n c e s  between the means o f  th e  two 
groups changed in  th e  new h ir e s .  The employment gap in  1974  
was la r g e r  in  th e  s ta t e s  w ith o u t l e g i s l a t i o n  when both gaps 
were p o s i t i v e .  In  1975 and 1976, when both gaps were n eg a ­
t iv e ,  th e  gaps were more n e g a t iv e  in  th e  s t a t e s  w ith out  
l e g i s l a t i o n .
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GRAPH I I  7
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT
EQUAL EMPLOYMENT OPPORTUNITY LAWS, 1974-76
SERVICE MAINTENANCE 











SOURCE: EEOG Data, EEO-4 R eports, 1 9 /4 -7 6 .
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GRAPH II  8
NEW HIRES EMPLOYMENT GAPS FOR STATES WITH/WITHOUT
EQUAL EMPLOYMENT OPPORTUNITY LAWS, 1974-76
TECHNICIANS 

























SOURCE: EEOC D ata, EEO-4 R eports, 1974-76.
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Summary
Of the 56 cases tested for the eight occupational 
categories, 4 years for the total labor force and 3 years for 
new hires, there were I3 cases where there was a significant 
difference between the means of Group I and Group 11= In 9 
of the 13 cases of significant differences the relationship 
was negative. The states without legislation were less dis­
criminatory against white females than the states with legis­
lation. In only 4 of the 13 cases of significant differences 
were the differences positive, i.e., less discriminatory 
against white females. What was notable was that the 4 posi­
tive cases were all in the very male dominated occupational 
categories, and 3 of the 4 were in new hires. In new hires 
there was a significant difference between the means of the 
two groups in protective services, skilled craft, and service 
maintenance occupations. While the existence of state EEO 
legislation does not seem to make a significant difference in 
white female employment in most cases, it may be providing the 
cutting edge in the very male dominated occupations.
In  th e n in e  c a se s  where th e  r e la t io n s h ip  was n e g a t iv e ,  
the c o n c lu s io n  th a t  th e l e g i s l a t i o n  in c r e a se s  d isc r im in a tio n  
a g a in s t  w h ite  fem ales i s  r e je c te d . F actors o th er  than l e g i s ­
l a t i o n  are assumed to have im pacted on the employment oppor­
t u n ity  o f  w hite  fem a les . One fa c to r  th a t m ight be s ig n i f ic a n t  
is th e  supply o f  la b o r . The s t a t e s  w ithout EEO l e g i s l a t i o n ,
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w ith  th e p o s s ib le  ex c e p tio n  o f  North Dakota, a l l  have a  h ig h  
co n ce n tra tio n  o f  m in o r ity  p o p u la tio n s— b lack  and h is p a n ic .
I t  i s  q u ite  probable th a t th e  a v a i l a b i l i t y  o f  m in o r ity  w orkers 
in f lu e n c e s  the employment o f  w h ite  fe m a le s . Another fa c to r  
th a t  must be co n s id er e d  i s  th e  demand fo r  la b o r . Again, w ith  
th e  e x c e p tio n  o f  North Dakota, the s t a t e s  w ith ou t EEO l e g i s ­
l a t i o n  are g e n e r a lly  in  the S u n b elt— s t a t e s  th a t  have been  
e x p e r ie n c in g  a more rap id  r a te  o f  econom ic growth than most 
o f  th e r e s t  o f  the U n ited  S t a t e s .  T his means expansion  o f  
th e l e v e l  o f  s t a t e  and lo c a l  government s e r v ic e s  and th e  
expansion  o f  t h e ir  la b o r  fo r c e .  Expansion p ro v id es  more 
employment o p p o r tu n it ie s  fo r  w h ite  fem a les .
Comparisons Between th e S ta te  and 
L ocal Government S ec to r  and  
th e  P r iv a te  S e c to r
C om petition  i s  co n sid ered  an im portant f a c to r  in  th e  
a l lo c a t io n  o f  r e so u r c e s  in  th e  f i e l d  o f  econom ics. T herefore  
th e  employment p a tte r n  o f  w h ite  fem ales in  s t a t e  and lo c a l  
government must be a f f e c t e d  by th e employment o p p ortu n ity  o f  
w h ite fem ales in  th e  p r iv a te  s e c to r  and v ic e  v e r s a . T h is  
com parison o f  p u b lic  and p r iv a te  employment p a tte r n s  i s  made 
p o s s ib le  becau se th e  Equal Employment O pportunity Commission 
c o l l e c t s  employment data from th e p r iv a te  s e c to r  s im ila r  to  
th e  data c o l le c t e d  from th e p u b lic  s e c to r .
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Both the EEO-1; P r iv a te  S ecto r  Employment, and the  
EEO-4, S ta te  and L oca l Government Employment, r e p o r ts  are  
very  la r g e  sam ples o f  t h e ir  r e s p e c t iv e  p o p u la t io n s . In  th e  
p r iv a te  s e c to r  r e p o r t s ,  fo r  th e  comparable y ea rs  1973» 1974, 
and 1975; 54 , 48 , and 48 p er c en t o f  t o t a l  p r iv a te  s e c t o r
Q
employment v/as covered  by th e  EEO-1 r e p o r t s .  In  g e n e r a l,  
on ly  em ployers o f  100 o r  more em ployees were req u ired  to  
f i l e  EEO-1 r e p o r ts  during th e se  y e a r s .  In  1975 the number 
o f  em ployees fo r  p r iv a te  c o n tr a c to r s  was low ered  to  5 0 .^^
In th e  s t a t e  and lo c a l  government r e p o r ts  fo r  1973» 
1 9 7 4 , and 1975; 79 , 80, and 75 p e r c e n t  o f t o t a l  s ta t e  and 
l o c a l  government employment was covered  in  th e  EEO-4 
r e p o r ts ." ^  T h is  g r e a te r  coverage in  the EEO-4 re p o r ts  i s  
th e r e s u l t  o f  th e  requirem ent th a t  s t a t e  and lo c a l  govern ­
ment em ployers o f  15 or more em ployees had to  f i l e  a t  l e a s t
once every  6 y e a r s ,  w h ile  em ployers o f  over 100 em ployees
12
and a l l  s ta t e  governm ents f i l e d  every  y ea r .
. S . Equal Employment O pportunity Commission,
m in o r it ie s  and Women in  P r iv a te  In d u stry , 1973, 1974 . and 
1975 (W ashington, D. C .t U . S .  Government P r in t in g  O f f ic e ,  
1975 , 1 9 7 6 , and 1977) ,  P» x v i ,  l 4  and l4  and U. S . D epart­
ment o f  Labor, Sm-plovment and T rain in g  Renort o f  th e  P r e s i ­
dent (W ashington, D, G.» U . S .  Government P r in t in g  O f f ic e ,  
1977) ,  pp . 13 9 -4 0 .
^^See Appendix I I .
l^EEOC, 1973-75 EEO-4 R ep orts.
1 2See Appendix I .
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Comparison o f  th e  two s e c to r s  shows th a t th e p r iv a te  
s e c to r  employs th e  la r g e s t  number o f  p e o p le . From TABLE I I  8 , 
p. 109, ou t o f  a t o t a l  la b o r  fo r c e  o f  9 2 .6  m il l io n  in  1975» 
o n ly  5*2 m il l io n  were employed in  th e  s t a t e  and l o c a l  s e c to r ,  
and 62.3 m il l io n  were employed in  the p r iv a te  s e c to r .  More 
jo b s mean more employment o p p o r tu n it ie s .
N e g a tiv e ly , th e  p ercen t o f  the t o t a l  la b o r  fo rce  
employed in  the p r iv a te  s e c to r  decreased  from 71 p ercen t in  
1973 to  67 p ercen t in  1975 w h ile  s ta t e  and lo c a l  government 
employment remained r e la t iv e ly  co n sta n t a t  about 5*5 p ercen t  
o f  th e la b o r  fo r c e .
Bureau o f  Census f ig u r e s  in d ic a te  th a t the number o f  
n on educational em ployees in  s ta t e  and lo c a l  government 
has a lm ost doubled in  th e  l a s t  20 y e a r s . The average  
in c r e a s e  in  th e  l a s t  f iv e  y ea rs  has been alm ost k  per­
cen t p er y ea r . P r o je c t io n s  from th e  Bureau o f  Labor 
S t a t i s t i c s ,  Department o f  Labor, p r e d ic t  con tin u ed  
growth in  s ta t e  and lo c a l  government employment a t  
l e a s t  through th e  m id -1 9 8 0 's .^ 3
In  th e  p r iv a te  s e c to r , a d e c lin in g  l e v e l  o f  job oppor­
t u n i t i e s  fo rced  w h ite  fem ales to  depend more on tu rn over fo r  
job o p p o r tu n it ie s . In  th e  p u b lic  s e c to r , both turnover and 
expansion  provided  w h ite  fem ales more job o p p o r tu n it ie s .
The im portance o f  th e  ca se  fo r  expansion  was s tr e n g th ­
ened by an o b se rv a tio n  about th e  o ccu p a tio n a l d is tr ib u t io n  o f  
s t a t e  arid lo c a l  government em ployees. In  four o ccu p ation s:
^^EEOC, M in o r it ie s  and Women in  S ta te  and L ocal 
Government. 1973» P* xxv.
TABLE I I  8
TOTAL AND REPORTED EMPLOYMENT IN STATE AND LOCAL GOVERNIViENT
AND IN THE PRIVATE SECTOR
12Z2 1.974 i2 Z i 12Z6
R ep orted
S t a te  and L o ca l 3 ,8 0 7 ,9 5 8 3 , 9 7 5 ,9 6 6 3 ,8 9 2 ,4 0 0 4 , 3 6 3 ,2 9 3
P r iv a te 3 4 ,2 1 2 ,4 6 1 3 1 , 5 1 1 ,9 9 2 2 9 , 9 4 4 ,5 0 9 (n a)
T o ta l
S ta te  and L o ca l 4 ,8 2 7 ,4 8 6 4 , 9 5 0 ,2 2 6 5 , 1 5 9 ,2 1 7 5 , 2 0 3 ,5 7 5
P r iv a te 6 3 , 0 9 1 ,0 0 0 6 4 ,0 5 0 ,0 0 0 6 2 , 3 3 0 ,0 0 0 6 4 ,4 9 6 ,0 0 0
T o ta l Labor Force 8 8 , 7 1 3 .0 0 0 9 1 , 0 1 1 ,0 0 0 9 2 , 6 1 3 ,0 0 0 9 4 , 7 7 3 ,0 0 0
SOURCES: EEOC, M in o r it ie s  and Women in  S ta te  and L o ca l Govern­
m ent, 1 9 7 3 - 7 6 3 Min o r i t i e s  and Women in  P r iv a te  I n d u s tr y , '1 ^ 7 3 -7 5 ; De­
p artm en t o f  L abor, Employment and T r a in in g  R ep ort o f ' t h e  P r e s id e n t ,  
1 9 7 7 ; and Bureau o f  th e  C en su s, D epartm ent o f  Commerce, S t a t i s t i c a l  




p r o te c t iv e  s e r v ic e ,  s k i l l e d  c r a f t ,  s e r v ic e  m aintenance, and 
o f f i c i a l s  and a d m in is tr a to r s , th e  p ercen tage o f  t o t a l  s ta t e  
and lo c a l  employment d ecrea sed . In the o th e r  four occupa­
t io n s :  p r o f e s s io n a ls ,  t e c h n ic ia n s , p a r a p r o fe s s io n a ls , and
c l e r i c a l  w orkers, th e  p ercen tage  o f  t o t a l  s ta t e  and lo c a l  
employment in c r e a se d . T h is may have made en try  in to  th e  
male dominated o ccu p a tio n s  more d i f f i c u l t  fo r  w hite  fem a les .
Prom TABLE I I  9 , p . I l l ,  women, a l l  r a c e s , in cr ea se d  
t h e ir  p a r t ic ip a t io n  in  s ta t e  and lo c a l  government from 3^*7 
p ercen t in  1973 to  35*5 p ercen t in  1974 to  37*5 p ercen t in  
1973; a. change o f  2 .8  p er c en t. Women, a l l  r a c e s , in  th e  
p r iv a te  s e c to r  in crea sed  th e ir  p a r t ic ip a t io n  only .3  p er ­
c e n t  over th e  same th r e e  y e a r s , from 3 6 .8  p ercen t in  1973 
to  3 6 .7  p er ce n t in  1974 to  3 7 .1  p ercen t in  1975*
k a le  p a r t ic ip a t io n ,  a l l  r a c e s ,  a g a in  from TABLE I I  9» 
p . I l l ,  in  s ta t e  and lo c a l  government decreased  from 6 5 .3  
p ercen t in  1973 to  6 4 ,5  p e r c e n t  in  1975 to  6 2 .5  p ercen t in  
1975 an o v e r a ll  d ecrease  o f  2 .8  p ercen t accord in g  to  EEOC, 
k a le  p a r t ic ip a t io n ,  a l l  r a c e s ,  in  th e  p r iv a te  s e c to r ,  
d ecreased  .3 p e rc en t o v e r a l l ,  from 6 3 .2  p ercen t in  1973 to  
63 .3  p e rc e n t in  1974 then  down to  6 2 .9  p ercen t in  1975.
White fem ale p a r t ic ip a t io n  r a t e s  in  th e  s ta t e  and 
l o c a l  government s e c to r ,  from TABLE I I  9* p . I l l ,  were 2 7 .1  
p ercen t in  1973, 2 7 .1  p ercen t in  1974, and 2 8 .4  p ercen t in  
1975, an in c r ea se  o f  1 .3  p e r c e n t . W hite fem ale p a r t ic ip a t ic n
I l l
TABLE I I  9
PARTICIPATION RATES AND BIPLOmENT GAPS FOR 
STATE AND LOCAL GOVERMÎENT SyiPLOYMENT AND 
PRIVATE SECTOR MPLOY&IENT, 1973-?6




WHITE MALE 54.8 54.4 53.9
WHITE FMALE 33.9 34.3 34.8
STATE AND LOCAL GOVERNMENT
ALL MALE PARTICIPATION 65.3 64.5 62.5
VJHITE MALE PARTICIPATION 54.7 53.5 51.1
WHITE P4ALE EMPLOYMENT GAP .1 .9 2.8
ALL FEMALE PARTICIPATION 34.7 35.5 37.5
'WHITE FE&IALE PARTICIPATION 27.1 27.1 28.4
WHITE FEMALE EMPLOYMENT GAP 6.8 6 .2 6.3
PRIVATE SECTOR
ALL MALE PARTICIPATION 63.2 63.3 62.9
I'JKITE BIALE PARTICIPATION 53.7 53.5 53.2
WHITE MALE EMPLOBIENT GAP 1 .1 .9 .7
ALL FEMALE PARTICIPATION 36.8 36.7 37.1
WHITE FEÎ.1ALE PARTICIPATION 30.5 31.1 30.5
miTE FEMALE mPLOYMENT GAP 3.4 4 .2 4.3
SOURCE; EEO-1 and EEO- 4 Data, Census Bureau and
Current Population Survey.
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r a te s  in  the p r iv a te  s e c to r  were 30*5 p ercen t in  1973, 3 1 .1  
p ercen t in  1974, and hack to 3 0 .5  p ercen t in  1975 *^^
The b ig g e s t  change was in  w h ite  male p a r t ic ip a t io n  
in  s t a t e  and lo c a l  governm ent. From TABLE I I  9» p . I l l ,  
p a r t ic ip a t io n  r a te s  were 5 4 .7  p ercen t in  1973, 5 3 .5  p ercen t  
in  1974 and 5 1 .1  p ercen t in  197 5 , & d e c lin e  o f  3 .6  p e r c e n t .
In  th e p r iv a te  s e c to r , w hite male p a r t ic ip a t io n  d ecreased  
o n ly  .5  p ercen t o v e r a l l ,  from 5 3 .7  p ercen t in  1973 to  5 3 .5  
p e r c e n t in  1974 to  5 3 .2  p ercen t in  1975«
C om paratively, both a l l  v/omen and w h ite  women have 
made g re a te r  headway in  s ta te  and lo c a l  government employ­
m ent. There has been alm ost no change in  th e p r iv a te  s e c to r  * 
in  e i th e r  a l l  women or w h ite  women. W hile a l l  women in  the  
s ta t e  and lo c a l  government se c to r  have been making more p ro­
g r e ss  than w h ite  women, w h ite  m ales have been lo s in g  jo b s  
f a s t e r  than a l l  m ales. In  th e  p r iv a te  s e c to r , w hite m ales  
and a l l  males have l o s t  v ery  l i t t l e  groimd, .5  &nd .3 p ercen t  
r e s p e c t iv e ly .
I t  can a ls o  be observed  from TABLE I I  9 , p . I l l ,  th a t  
in  both  th e p r iv a te  s e c to r  and in  the s ta te  and lo c a l  govern­
ment s e c to r ,  th e employment gaps fo r  both w h ite  fem ales and
A b so lu te  com parisons o f  the t o t a l s  i s  n ot p o s s ib le  
because th e p r iv a te  se c to r  data in c lu d e s  both f u l l - t im e  and 
p a r t-t im e  em ployees. The s t a t e  and lo c a l  data sep arate  
f u l l - t im e  and p a r t-t im e  em ployees, and p a rt-tim e  em ployées 
are excluded  from t h is  s tu d y . This i s  the probable cause  
o f g r e a te r  w hite fem ale p a r t ic ip a t io n  r a te s  in  th e p r iv a te  
s e c to r .
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w hite m ales are p o s i t i v e .  P o s i t iv e  employment gaps mean 
th a t b oth  w h ite  fem ales and w hite m ales are b e in g  employed 
below t h e ir  p a r t ic ip a t io n  r a te  in  th e  lab or f o r c e .  ‘T his  
means th a t  o v e r a l l ,  m in o r it ie s ,  male and fem a le , are b ein g  
employed above t h e ir  p a r t ic ip a t io n  r a te  in  b oth  the p r iv a te  
s e c to r  and in  th e  s ta te  and lo c a l  government s e c to r .
Summarizing the, s t a t i s t i c s  over  a l l  occu p a tio n s tends  
to  h id e  any o c c u p a tio n a l employ mant p a t te r n s . The fem ale  
dominated o ccu p a tio n s  tend  to  average out th e  male dominated  
o ccu p a tio n s . P a ttern s  o f  d iscr im in a tio n  are much more d i s ­
t i n c t  when th ey  are look ed  a t  by o ccu p a tio n ,
Kost p u b lic  s e c to r  job s have co u n te rp a r ts , or s im i­
la r  jo b s , in  th e p r iv a te  s e c to r .  These s im ila r  job c a t e ­
g o r ie s  are: 1 .  O ff ic e  and C le r ic a l ,  the t i t l e  and job
d e s c r ip t io n  are  th e same in  both  the p r iv a te  and th e  s ta t e  
and loca l-govern m en t se c to r ;  2 .  o f f i c i a l s  and Managers in  
p r iv a te  s e c to r  are  comparable to  O f f i c ia l s  and A dm inistra­
to r s  in  th e  s ta te  and lo c a l  government se c to r ;  3» P r o fe s -  
siom Ls have th e  same t i t l e  in  both the p r iv a te  and th e  
s ta t e  and lo c a l  government s e c to r ;  4 . Graftsmien (S k il le d )  in  
th e p r iv a te  s e c to r  a re  comparable to S k i l le d  C raft Workers in  
s t a t e  and lo c a l  government; 5» T ech n ic ian s have th e  same job  
t i t l e  and d e s c r ip t io n  in  both th e  p r iv a te  and th e  p u b lic  
se c to r s ;  6 , S erv ice  Workers in  the p r iv a te  s e c to r  and
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F a r a p r o fe s s io n a ls  in  th e s ta t e  and lo c a l  government s e c to r ^
Two p u b lic  s e c to r  groups have no cou n terp arts  in  th e p r iv a te
s e c to r ;  1 . P r o te c t iv e  S e rv ic e  W orkers—m ainly f i r e  and
p o l i c e ,  and 2 .  S e r v ic e  M aintenance—m ainly ja n ito r s  and
grou n d sk eep ers. Of the s ix  s im ila r  o ccu p a tio n a l c a te g o r ie s ,
o n ly  th e  f i r s t  f iv e  w i l l  be compared because the EEOC study
o m itted  s e r v ic e  workers in  t h e ir  a n a ly s is ,
The o c cu p a tio n a l d is t r ib u t io n  of th e  p r iv a te  s e c to r
compared to  th e  s t a t e  and lo c a l  government s e c to r  was q u ite
d i f f e r e n t .  U sing  the 1975 o ccu p a tio n a l d is t r ib u t io n  fo r  
17both  s e c to r s ,  on ly  c l e r i c a l  w orkers appeared in  th e  top  
fo u r  o f  both s e c to r s .  There were n in e o c cu p a tio n a l c a t e ­
g o r ie s  in  th e p r iv a te  s e c to r .  Of th ese  n in e , 62 p e rc en t o f  
th e  t o t a l  la b o r  fo rce  was employed in ;  1 .  O p eratives -  22 
p e r c e n t , 2 . C le r ic a l  -  16 p e r c e n t , 3» S k i l le d  -  13 p e r c e n t,  
and 4 .  O f f i c i a l s  and Managers -  11 p e r c e n t . In  s t a t e  and 
l o c a l  governm ent, the top  fou r ( o f  e ig h t)  o c cu p a tio n a l c a te ­
g o r ie s  were; 1 , C le r ic a l  -  19 p e r c e n t , 2 . P r o fe s s io n a ls  -  
18 p e r c e n t , 3» S erv ice  M aintenance -  17 p e r c e n t , and
^^See Appendix i  and I I  fo r  the t i t l e s  and d e f in i ­
t io n s  in  each  o f  the o c cu p a tio n a l c a te g o r ie s .
^^EEOC, Women ; The P a th . No ex p la n a tio n  was g iv e n ,  
but s e r v ic e  w orkers and la b o rers  were both om itted  from the  
a n a ly s i s .
17EEOC, M in o r it ie s  and Women in  P r iv a te  In d u stry . 
1 9 7 5 . p . l4 ;  and EEOC, EEG-4 R ep ort, 1975 . A lthough th e  
a c tu a l p ercen ta g es  in  each ca teg o ry  v a r ie d , the o v e r a l l  
ran k in g  remained the same fo r  th e  th ree  y e a r s .
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4 .  P r o te c t iv e  S e r v ic e  -  13 p ercen ts  em ploying 66 p ercen t  
o f  the t o t a l  s ta t e  and lo c a l  government la b o r  f o r c e .
Of th e  comparable o c cu p a tio n s , c l e r i c a l ,  p r o f e s ­
s io n a ls ,  s k i l l e d ,  and o f f i c i a l s  and managers appear on the 
top  fomr o f  one l i s t  or the o th e r . T ech n ic ian s a re  the  
on ly  o ccu p a tio n a l ca teg o ry  n o t in  the top  fou r  o f  e i t h e r  
l i s t ,  ranking n in th  in  th e p r iv a te  s e c to r  and f i f t h  in  the  
s t a t e  and l o c a l  government s e c t o r .
C le r ic a l
W hite fem ale p a r t ic ip a t io n  r a te s  in  the c l e r i c a l  
occu p a tio n s were h ig h er  than th e  p a r t ic ip a t io n  r a te s  in  the  
p r iv a te  s e c to r  in  1973 and 1974 and low er in  1975» a lth ou gh  
th e  d if f e r e n c e s  were n o t la r g e .  The employment g a p s , the  
d iffe r e n c e  between fa ir - s h a r e  and a c tu a l p a r t ic ip a t io n  
r a t e s ,  f o r  b oth  s e c to r s  were la r g e  n e g a t iv e  gap s. A ccording  
to  TABLE I I  10 A , p . I l 6 ,  the employment gaps in  th e  p r iv a te  
s e c to r  were -35*3» -3 4 .6 ,  and - 3 4 .4  fo r  th e  th ree  y e a r s  1973- 
75 , fo r  a change o f  o n ly  .9  p e r ce n t over th e  th ree  y e a r s .
In  the s t a t e  and lo c a l  s e c to r  th e  w hite fem ale employment 
gaps fo r  th e  same p er io d  were - 3 6 .2 ,  - 3 4 .9 ,  and - 3 2 .5 ,  fo r  a 
d ecrease  o f  3*7 p e r c e n t . W hile th ere  has been a lm o st no 
change in  w h ite  fem ale emiployment in  th e p r iv a te  s e c to r ,  th e  
s t a t e  and lo c a l  s e c to r  has become l e s s  w h ite  fem ale dominated.
The w h ite  male employment gap in  th e p r iv a te  se c to r  
decreased  from 3 7 .0  in  1973 to  3 6 .7  in  1974, then in crea sed
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TABLE I I  10 A 
PARTICIPATION RATES AND EMPLOYMENT GAPS FOR 
STATE AND LOCAL GOVERNMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMENT, 1 9 7 3 -7 6  
CLERICAL 
(In  P e rcen ts )
FAIR SHARE 1973 1974 1975
WHITE MALE 54 .8 5 4 .4 5 3 .9
WHITE YEVAIE 3 3 .9 3 4 .3 3 4 .8
STATE AND LOCAL GOVERNTŒNT
WHITE MALE PARTICIPATION 12 .7 1 2 .4 1 3 .0
WHITE MALE EMPLOYMENT GAP 4 2 .1 4 2 .0 4 0 .8
WHITE FEIALE PARTICIPATION 7 0 .0 6 9 .1 6 7 .3
WHITE FEMALE EMPLOYMENT GAP -3 6 .2 -3 4 .9 - 3 2 .5
PRIVATE SECTOR
VmiTE MALE PARTICIPATION 1 7 .8 1 7 .7 1 6 .8
WHITE MALE EMPLOYMENT GAP 3 7 .0 3 6 .7 3 7 .1
WHITE FEMALE PARTICIPATION 6 9 .2 6 8 .9 6 9 .2
WHITE FEIALE EMPLOYMENT GAP -3 5 .3 - 34 .6 - 3 4 ,4
SOURCE; EEO-1 and EEC-4 D ata, Census Bureau and 
Current P o p u la tio n  Survey,
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back to 37*1 in  1975 f o r  an o v e r a l l  in c r e a se  o f  .1  p ercen t  
o v er  the th re e  y e a r s . In  the s t a t e  and lo c a l  government 
s e c to r ,  th e  w h ite  male employment gap d ecreased  from 4 2 .1  
in  1973 to  4 2 .0  in  1974 to 4 0 .8  in  1975 f o r  an o v e r a l l  
d ecrea se  o f  1 .3  p e r c e n t . W hile th ere  was alm ost no change 
in  w h ite  male employment in  the p r iv a te  s e c to r ,  w h ite  male 
p a r t ic ip a t io n  in  the p u b lic  s e c to r  in cr ea se d .
O f f i c ia l s  and A d m in istra tors
W hite fem ale p a r t ic ip a t io n  in  the o f f i c i a l s  and 
a d m in is tr a to r s  ca teg o ry  was co n sid era b ly  h ig h er  in  th e  
s t a t e  and l o c a l  government s e c to r .  U sing th e p a r t ic ip a t io n  
r a t e s  in  TABLE I I  10 B , p . 118, th e employment gaps in  the  
p u b lic  s e c to r  were 1 8 .0 ,  1 8 .4  and 1 8 .4 , an in crea se  o f  .4  
p ercen t from 1973 to  1975» W hile the gaps in  the p r iv a te  
s e c to r  were la r g e r , 2 2 .3 ,  2 2 .3 , and 2 1 .8 , the s iz e  o f  the  
gap decreased  .5  p ercen t from 1973 to 1975* In th e o f f i c i a l s  
and a d m in is tra to rs  ca teg o r y , th e  w hite fem ale employment gap 
i s  in c r e a s in g  in  the s t a t e  and lo c a l  s e c to r  and d ecrea s in g  in  
th e  p r iv a te  s e c to r .  The p r iv a te  s e c to r  employs 11 p ercen t of  
t h e ir  t o t a l  la b o r  fo r c e  in  t h is  o ccu p a tio n a l category  and 
th e  p u b lic  s e c to r  employs o n ly  5 p ercen t o f  th e ir  t o t a l .  
Employment o p p o r tu n it ie s  fo r  w h ite  fem ales in  management 
p o s it io n s  seem to  be b e t te r  in  th e p r iv a te  s e c to r .
W hite male p a r t ic ip a t io n  i s  h ig h er  in  th e p r iv a te  
s e c to r .  The w hite male employment gaps in  the p r iv a te
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TABLÉ I I  10 B 
PARTICIPATION RATES AND EMPLOYMENT GAPS FOR 
STATE AND LOCAL GOVERNMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMENT, 1973-76  
OFFICIALS AND ADMINISTRATORS
(In  P e r c e n ts )  .
FAIR SHARE 1973 1974 1975
WHITE MALE 5 4 .8 5 4 .4 5 3 .9
WHITE FEMALE 3 3 .9 3 4 .3 3 4 .8
STATE AND LOCAL GOVERNMENT
WHITE MALE PARTICIPATION 7 7 .3 7 6 .6 7 5 ,3
FHITE MiALE EMPLOYMENT GAP -2 2 .5 - 2 2 .2 - 2 1 .4
WHITE FEMALE PARTICIPATION 1 5 .9 1 5 .9 1 6 .4
WHITE FEMALE ENELOYIvENT GAP 1 8 .0 1 8 .4 1 3 .4
PRIVATE SECTOR
WHITE Î.UUE PARTICIPATION 8 3 .4 8 3 .0 8 1 .7
WHITE MALE EMPLOYMENT GAP —2 8 .6 —2 8 ,6 - 2 7 .8
WHITE FEMiALE PARTICIPATION 1 1 .6 1 2 .0 1 3 .0
WHITE FEMALE EMPLOYMENT GAP 2 2 .3 2 2 .3 2 1 .8
SOURCE: EEO-1 and EEO-4 D ata , Census Bureau and
C urrent P o p u la tio n  Survey,
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s e c to r  were - 2 8 .6 ,  - 2 8 ,6 ,  and - 2 7 . 8 , d ecrea s in g  ,8 p ercen t  
from 1973 to  1 976 . W hite male employment gaps in  th e  pub­
l i c  s e c to r  were - 2 2 .5 ,  - 2 2 .2 ,  and -2 1 .4 ,  d ecrea s in g  1 ,1  
p ercen t from 1973-75* W hite male p a r t ic ip a t io n  r a te s  in  
b oth  s e c to r s  a re  d e c l in in g  a t  about the same r a te ,  but on ly  
in  th e  p r iv a te  s e c to r  a re  w hite fem ales seem ing to take  
advantage o f  i t .  In  th e  p u b lic  s e c to r  m in o r it ie s  must be 
g a in in g  the job s w h ite  m ales are  lo s in g .
P r o fe s s io n a ls
The p r o f e s s io n a ls  ca tegory  employs alm ost 18 p ercen t  
o f  s ta t e  and lo c a l  government em ployees and on ly  8 p erc en t  
o f  th e  p r iv a te  s e c to r  em ployees. There a re  a ls o  la r g e  d i f ­
fe r e n c e s  in  th e  employment gaps in  the tv/o s e c to r s .  The 
w h ite  fem ale employment gaps in  th e  p u b lic  s e c to r  fo r  the  
th re e  y e a r s , from TABLE I I  10 D, p . 120, were 2 .2 ,  2 . 4 ,  and 
1 .8 .  In the p r iv a te  s e c to r  fo r  th e  same th r e e  y e a r s , the  
gaps were 8 .0 ,  9*1, &nd 9 . 6 . W hile the w h ite  fem ale employ­
ment gap in  th e  p u b lic  s e c to r  d ecreased  .4  p ercen t th e  gap 
in  th e p r iv a te  s e c to r  in crea sed  by 1 .6  p e r c e n t . There seems 
to  be g r e a te r  employment op p ortu n ity  fo r  w h ite  fem a les in  
th e  p r o fe s s io n a l  occu p a tio n s in  th e  p u b lic  s e c to r .
The w h ite  male p a r t ic ip a t io n  r a te  i s  much h ig h er  in  
th e  p r iv a te  s e c to r .  The employment gaps in  the p r iv a te  s e c ­
t o r  fo r  the th r ee  y ea rs  ware - 1 2 . 1 , - 1 2 . 6 , and - 1 1 . 8 , 
d ecrea sin g  ,3  p e r ce n t. In  the p u b lic  s e c to r  th e employment
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TABLE I I  10 D 
PARTICIPATION RATES AND EKPLOYtiENT GAPS PGR
STATE AND LOCAL GOVERNMENT EMPLOYICNT AND
PRIVATE SECTOR EMPLOYMENT, 1973-76
PROFESSIONALS
(In  P e r c e n ts )
FAIR SHARE 1973 1974 1975
WHITE MALE 54.8 5 4 .4 5 3 .9
WHITE FEMALE 3 3 .9 3 4 .3 3 4 .8
STATE AND LOCAL GOVERNTiENT
WHITE MALE PARTICIPATION 5 6 .5 55 .7 5 4 .2
WHITE MiALE EMPLOYMENT GAP - 1 .7 - 1 .3 - 0 .3
WHITE FEMALE PARTICIPATION 31 .6 3 1 .9 3 3 .0
WHITE FEMALE EMPLOYMENT GAP 2 .2 2 .4 1 .8
PRIVATE SECTOR
WHITE MALE PARTICIPATION 66 .9 6 7 .0 6 5 .7
WHITE male EMPLOYMENT GAP - 1 2 .1 - 1 2 .6 - 1 1 .8
WHITE FEMiALE PARTICIPATION 2 5 .9 2 5 .2 2 5 .2
WHITE FEm iE EMPLOYMENT GAP 8 .0 9 .1 9 .6
SOURCE; EEO-1 and EEO-4 D ata, Census Bureau and
C urrent P o p u la tio n  Survey,
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gaps were - 1 .7 ,  - 1 . 3 , and - 0 . 3 , d ecrea sin g  1 .4  p ercen t over  
th e th ree y e a r s .
The l o s s  o f  w h ite  male jo b s in  th e  p r iv a te  s e c to r  are  
not b e in g  g a in ed  by w h ite  fem ales, in  fa c t  w h ite  fem ales in  
th e  p r iv a te  s e c to r  are lo s in g  job s to o . M in ority  in d iv id u a ls  
must be in c r e a s in g  t h e ir  p a r t ic ip a t io n  in  th e  p r o fe s s io n a l  
o ccu p ation s in  th e  p r iv a te  s e c to r .  In  the p u b lic  s e c to r  as  
w e l l ,  w h ite m ales are lo s in g  more job s than w hite fem ales are  
p ic k in g  up, so m in o r ity  in d iv id u a ls  must be in c r e a s in g  t h e ir  
p a r t ic ip a t io n  in  th e  p u b lic  s e c to r .
S k i l l e d  C raft Workers
White fem ales in  th e s k i l l e d  c r a f t  occu p ation s p a r t i ­
c ip a te d  a t  a  low er  r a te  in  s t a t e  and l o c a l  government compared 
to  th e  p r iv a te  s e c to r .  The employment gaps in  th e p r iv a te  
s e c to r ,  acco rd in g  to  TABLE I I  10 E, p . 122 , were 2 7 .9 , 2 8 .1 ,  
and 2 9 . 0 , in c r e a s in g  1 .1  p ercen t from 1973 to  1975* In  th e  
s t a t e  and l o c a l  s e c to r , th e  gaps were 30 . 3 , 3 1 *0 , and 3 1 .I  
p ercen t fo r  1973 to  1 9 7 5 , in c r e a s in g  .6  p ercen t over th e  
th r e e  y e a r s . In  both  s e c to r s  th e  gaps in c r e a se d  r a th e r  than  
d ecreased . White fem ales are not l i k e l y  to  be h ired  in  e i th e r  
s e c to r .  The s tr o n g e s t  b a r r ie r s  to  en try  fo r  w hite fem ales  
e x i s t  in  th e  s k i l l e d  c r a f t  o ccu p a tio n s .
The w h ite  male employment gaps in  th e  p r iv a te  s e c to r  
were -2 8 .4 ,  -2 7 * 9 , and - 28 . 6 , in c r e a s in g  .2  p ercen t o ver  the  
th ree  y e a r s . In  th e  s t a t e  and l o c a l  government s e c to r  th e
1 2 2
TABLE I I  10 E 
PARTICIPATION RATES AND EMPLOYftiENT GAPS FOR 
STATE AND LOCAL GOVERNMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMENT, 1973-76  
SKILLED CRAFT 
(In  P e r c e n ts )
FAIR SHARE 1973 1974 1975
WHITE MALE 5 4 .8 5 5 ,4 5 3 .9
WHITE FEI'ALE 3 3 .9 3 4 .3 3 4 .8
STATE AND LOCAL GOVERNI.iENT
WHITE MALE PARTICIPATION 8 2 .5 8 2 .2 8 0 .3
WHITE MiALE EMPLOYMENT GAP - 2 7 .6 -2 7 .8 - 2 6 .5
VmiTE FEMALE PARTICIPATION 3 .3 3 .3 3 .7
WHITE FEMALE EMPLOYMENT GAP 3 0 .5 3 1 .0 3 1 .1
PRIVATE SECTOR
WHITE MxALE PARTICIPATION 8 3 .2 8 2 .3 8 2 .5
WHITE male EMPLOYMENT GAP - 2 8 .4 -2 7 .9 —2 8 .6
WHITE FEIÆALE PARTICIPATION 6 .0 6 .2 5 .8
WHITE FEMALE EMPLOYMENT GAP 2 7 .9 2 8 ,1 2 9 .0
SOURCE: EEO-1 and EEO-4 D ata, Census Bureau and
Current P o p u la tio n  Survey,
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gaps were "2 7 . 6 , "2 7 . 8 , and - 2 6 . 5 i d ecrea s in g  1 .1  p ercen t  
o v er  the th r e e  y e a r s . The d ecrea sin g  p a r t ic ip a t io n  o f  w h ite  
m ales in  th e  s t a t e  and lo c a l  government s e c to r  cannot be 
a t tr ib u te d  to  in c r e a s in g  w hite fem ale p a r t ic ip a t io n .
T ech n ic ian s
% hite fem ale p a r t ic ip a t io n  r a te s  were h igh er in  the  
p r iv a te  s e c t o r .  In th e p r iv a te  s e c to r ,  w h ite  fem ale employ­
ment gaps, accord in g  to  TABLE I I  10 H, p . 1 2 4 , were 8 .2 ,  9 . 0 , 
and 7*5 fo r  th e th ree  y e a r s , a d ecrease  o f  ,7  p e r c e n t . In  
th e  p u b lic  s e c to r ,  th e  gaps were 1 2 , 2 , 1 1 . 9 » &nd 1 0 .9  fo r  the  
th re e  y e a r s , a d ecrease  o f  1 .3  p e r c e n t . W hite fem ales are  
im proving t h e ir  employment p o s i t io n  f a s t e r  in  th e s t a t e  and 
l o c a l  government s e c to r ,  but they are employed a t  g r e a te r  
r a t e s  in  the p r iv a te  s e c t o r .
The w h ite  male p a r t ic ip a t io n  r a te s  in  th e two s e c to r s  
were very  c lo s e .  In th e  p r iv a te  s e c to r  th e w h ite  male employ­
ment gaps fo r  th e  th ree  y e a r s  were - 7 . 5 » - 8 . 3 » and - 6 . 6 , and 
in  the p u b lic  s e c to r  th e gaps were - 9 . 6 , - 9 .O, and - 7 .I»  
d ecrea sin g  ,7 and 2 ,5  p e r c e n t , r e s p e c t iv e ly .  A g a in , in  th e  
p u b lic  s e c to r ,  w h ite  m ales are  lo s in g  jobs f a s t e r  than w hite  
fem a les  are g a in in g  jo b s .
Summary
O v e r a ll , w hite fem ales seem to  be making more p ro ­
g r ess  towards eq u a l employment op p ortu n ity  in  th e  s ta t e  and 
lo c a l  government s e c to r  a s  compared to  the p r iv a te  s e c to r .
TABLE II 10 H 
PARTICIPATION RATES AND EMPLOYMENT GAPS FOR 
STATE AND LOCAL GOVERNMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMiENT, 1973-76 
TECHNICIANS 
(In P ercen ts)
FAIR SHARE 1973 1974 m i
WHITE MALE 54.8 54.4 53.9
WHITE FEMALE 33.9 34.3 34.8
STATE AND LOCAL GOVERNMENT
WHITE MALE PARTICIPATION 64,4 63.3 60.9
WHITE MiALE EMPLOYMENT GAP -9 ,6 -9 .0 -7.1
miTE FEMALE PARTICIPATION 21.7 22 ,4 23.9
WHITE FEMALE EMPLOYMENT GAP 12.2 11 .9 10.9
PRIVATE SECTOR
WHITE MALE PARTICIPATION 62.3 62.7 60.5
WHITE MALE EMPLOYAIENT GAP -7.5 -8 .3 -6 .6
WHITE FEMALE PARTICIPATION 23.7 25.3 27.3
WHITE FEMALE EMPLOYMENT GAP 8 .2 9 .0 7 .5
SOURCE: EEO-1 and EEO-4 Data, Census Bureau and
Current P op u la tion  Survey,
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The w h ite  fem ale employment gap i s  d ecrea sin g  s l i g h t l y  in  th e  
s ta t e  and lo c a l  s e c to r  and i t  i s  in c r e a s in g  s l i g h t l y  in  th e  
p r iv a te  s e c to r .
On an o ccu p a tio n a l b a s is ,  o f f i c i a l s  and a d m in istra to rs  
are doing a b e t t e r  job em ploying w h ite  fem ales in  th e p r iv a te  
s e c to r . P r o fe s s io n a ls  are  b e t t e r  o f f  in  the s t a t e  and lo c a l  
s e c to r .  T ech n ic ia n s are in  about th e same p o s i t io n  in  both  
s e c to r s .  In  th e s k i l l e d  c r a f t  o ccu p a tio n s , th e  p o s it io n  o f  
w hite fem ales i s  w orsening in  both s e c to r s .  In  th e  c l e r i c a l  
o ccu p a tio n s , vd iite  fem ales are  lo s in g  jo b s in  th e  s ta t e  and 
l o c a l  s e c to r ,  b u t th e  o ccu p ation  i s  v e r y  w h ite  fem ale dom inated.
A fa c to r  th a t  was n o t  part o f  t h i s  a n a ly s is ,  but may 
have had an im portant e f f e c t  on both p u b lic  and p r iv a te  s e c to r  
employment was th e  1973-75 r e c e s s io n . P r iv a te  s e c to r  employ­
ment d ecreased  b oth  a b s o lu te ly  and p ercen ta g e -w ise  from 1974  
to  1975 a s  shown in  TABLE I I  8 , p . 1 1 0 . The r e c e s s io n  may 
have cau sed  th e d e c lin e  in  p r iv a te  s e c to r  employment a s  a 
p ercen tage  o f  th e  t o t a l  la b o r  fo r c e . At th e same tim e, s t a t e  
and lo c a l  government employment in c r e a se d  a b s o lu te ly .
Although many s ta t e  and lo c a l  governments r e so r t  
to  " l im ita t io n s  on personnel"  when r e c e s s io n s  n eces­
s i t a t e  exp en d itu re ad justm en ts, aggregate  s t a t e  and 
l o c a l  employment g e n e r a lly  has n o t f a l l e n  during con­
tr a c t io n s  a s  i t  has in  th e p r iv a te  s e c to r  . . . s t a t e  
and lo c a l  governm ents may r e s t r i c t  h ir in g ,  but c o l ­
l e c t i v e l y  th ey  do n o t la y  o f f  w orkers during economic 
downturns. In  th ree  o f  the l a s t  f iv e  r e c e s s io n s ,  
in c lu d in g  th e  1973-75 r e c e s s io n , th e  growth o f  s ta t é  
and lo c a l  employment a c c e le r a te d  r e la t iv e  to  the p re­
v io u s  expansionary p e r io d . The f a s t  pace o f  employment 
during the 1953-5^  and i 960 r e c e s s io n s  seems to  r e f l e c t
126
stro n g  s e c u la r  growth in  s t a t e  and lo c a l  government 
employment; th e  a v a i l a b i l i t y  o f  fe d e r a l funds to  support  
s t a t e  and l o c a l  government jo b s may e x p la in  th e r e la ­
t i v e l y  ra p id  growth o f  s t a t e  and lo c a l  employment during  
th e  1973-75  r e c e s s io n .
On th e  b a s is  o f  th e  th ree  y ea rs  compared, i t  i s  n o t  
p o s s ib le  to  conclude th a t w h ite  fem ales have b e t t e r  employ­
ment o p p o rtu n ity  in  th e  p u b lic  s e c to r  or  th e  p r iv a te  s e c to r .  
The r e s u l t s  are m ixed. C hoice o f  o ccu p a tio n , p resen ce o f  
a v a i la b le  m in o r ity  em ployees, and th e  s t a t e  o f  th e  economy, 
a l l  seem to  have had an in f lu e n c e  on th e  employment oppor­
tu n ity  o f  w h ite  fem ales in  both  th e  p u b lic  and th e  p r iv a te  
s e c to r .  A d d it io n a lly , th e  co m p etitio n  fo r  em ployees betw een  
th e  p u b lic  and p r iv a te  s e c to r s  may e f f e c t  employment 
o p p o r tu n it ie s  in  both  s e c t o r s .
C on clu sion
When th e  o ccu p a tio n s are combined, th e  t o t a l  la b o r  
fo r c e  fo r  s t a t e  and lo c a l  government shows an employment gap  
o f  around 6 p e rc e n t fo r  w h ite  fem a les . The new h ir e s  data  
g iv e s  n e g a t iv e  employment gaps in d ic a t in g  th a t  w h ite  fem ales  
are b e in g  employed s l i g h t l y  above t h e ir  f a ir - s h a r e .  I f  th e  
p rese n t new h ir e s  tren d  c o n tin u es , s t a t e  and lo c a l  government 
employment w i l l  be w h ite  fem ale dom inated in  th e  n ear  fu tu r e .
1 Q
Owen F. Humpage, " S ta te  and L ocal Budgets During 
B u s in e ss  C o n tr a c tio n s ," Economic Commentary. Federal R eserve  
Bank o f  C levelan d , August 25. 1980 .
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Vfhen th ese  employment gaps are broken down by occupa­
t io n ,  a much d if f e r e n t  p a tte r n  ap p ears. White women are  
seg reg a ted  o c c u p a t io n a lly . Four occu p a tio n s are male domi­
nated* p r o te c t iv e  s e r v ic e s ,  s k i l l e d  c r a f t ,  s e r v ic e  main­
ten a n ce  and o f f i c i a l s  and a d m in is tr a to r s . Tv/o o ccu p a tio n s  
a re  w h ite  fem ale dom inated: c l e r i c a l  and p a r a p r o fe s s io n a ls .
Tv/o occu p a tio n s w i l l  soon be w h ite  fem ale dominated: p r o fe s ­
s io n a ls  and t e c h n ic ia n s .
In th e  a n a ly s is  by s t a t e ,  u sin g  o n ly  the male domi­
n a ted  o cc u p a tio n s , a v ery  stron g  g eo g ra p h ica l p a tter n  em erges 
The N orthern , e s p e c ia l ly  North C en tra l, s t a t e s  are l e s s  d i s ­
crim in atory  than the Southern or E astern  s t a t e s .
The p resen ce  o r  absence o f  s ta t e  equal employment 
op p o rtu n ity  l e g i s l a t i o n  made no s ig n i f i c a n t  d i f f e r e n c e .  The 
p resen ce  o f  s t a t e  l e g i s l a t i o n  d id  seem to  make a s l i g h t  d i f ­
fe r e n c e  in  the v ery  im le dominated o c cu p a tio n s . But c o n s id ­
e r in g  th e  tim e and money sp en t to  p a ss  the l e g i s l a t i o n ,  th e  
d i f f  erence sh o u ld  be s ig n i f i c a n t  n o t  s l i g h t .  On a c o s t -  
b e n e f i t  b a s i s ,  th e  l e g i s l a t i o n  i s  o f  q u estio n a b le  value.
The com parison between th e  p r iv a te  and the p u b lic  
s e c to r s  v/as in c o n c lu s iv e .  White fem ales have no c le a r  cu t  
employment advantage in  e i t h e r  s e c to r .
The o ccu p a tio n a l se g r e g a tio n  was a s  ex p ected . The 
g eo g ra p h ica l p a tte r n  was unexpected  a s  was th e  f a c t  th a t  
s t a t e  l e g i s l a t i o n  v/as i n s ig n i f i c a n t .  And throughout th e
1 2 .8
a n a ly s is  o f th e  employment gap, th e r e  was th e  stron g  im pres­
s io n  th a t  the prim ary f a c to r s  in f lu e n c in g  th e  employment 
o p p o rtu n ity  o f  w h ite  women were supply and demand.
CHàPTER I I I
INCOIŒ DISCRIKIÎJAïION AGAINST WHITE WOtiEN 
IN STATE AND LOCAL GOYERTH.'IENT 1973-76
Wage d isc r im in a tio n  i s  an im portant type o f  d isc r im i­
n a tio n  a g a in s t  w h ite  women. On th e  a v era g e , women earn about 
60 p ercen t as much a s  w hite m ales. A ccording to  V ic to r  R. 
Fuchs,^ t h is  d if fe r e n c e  has been r e la t iv e ly  co n sta n t s in c e  
th e tim e o f  M oses. There have been in  r e c e n t y e a r s , numerous
attem p ts by econ om ists to  e x p la in  th e reasons f o r  t h is  d i f -
2
fe r e n c e . In  t h i s  stu d y , ra th er  than try  to  e x p la in  th e  d i f ­
fe r e n c e , the c h a r a c t e r i s t ic s  o f  t h i s  d if fe r e n c e  between w h ite  
male and w hite fem ale incom es in  s t a t e  and lo c a l  government 
employment w i l l  be ex p lo red .
The f i r s t  measurement o f  income d is p a r ity  between  
w hite male and w h ite  fem ale incomes i s  the wage gap. The 
wage gap i s  sim ply  the d if fe r e n c e  betw een average w h ite  male
V i c t o r  R. Fuchs, " D ifferen ces  in  Hourly Earnings 
Between Men and Women," Monthly Labor Review 94 (May 1971):
p . 9 .
2
V ic to r  R. F uchs, Mincer and P o lach ek , C h ip lin  and 
S lo a n e , S a n d e ll and Shapiro are on ly  a few o f  the many who 
have been doing  resea rch  on the m ale=fem ale wage d if f e r e n c e .
1 2 9
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wages and average w h ite  fem ale w ages in  each employment 
c a te g o r y . A p o s i t iv e  wage gap means w hite m ales earn more 
than w h ite  fe m a le s . A n e g a tiv e  wage gap means w hite fem ales  
earn more than w h ite  m a les .
The o th er  measurement o f  income d is p a r ity  between  
w h ite  male and w h ite  fem ale incomes i s  the income gap . The 
income gap i s  th e  index o f  wage gap . The income gap i s  the  
d if fe r e n c e  betw een average w h ite  male and average w h ite  
fem ale v/ages— th e  wage gap—d iv id ed  by average w hite male 
w ages, m u lt ip lie d  tim es 100 . The income gap i s  the amount 
by w hich average w hite  fem ale wages must in c r e a se  in  ord er  
to  eq u al average w h ite  male w ages. Rather than sa y in g  th a t  
w h ite  fem ales earn 60 p ercen t o f  w h ite  male s a la r ie s ,  we can 
say th a t  average w hite  fem ale s a la r i e s  must in crea se  by 4o 
p ercen t in  order to  equal average w h ite  male s a la r i e s .  The 
income gap i s  the r a t io  o f  average w h ite  fem ale wages to  
average w h ite  male wages su b tra c ted  from 1 . The wage gap 
m easures th e  a c tu a l  d if fe r e n c e  between average w h ite  male 
and average w h ite  fem ale incom es. But th e wage gap has v ery  
l im ite d  u se fu ln e s s  when e i t h e r  o ccu p a tio n a l or s t a t e  by s t a t e  
com parisons are made because o f  th e  w ide income d i s p a r i t i e s  
between occu p a tio n s and s t a t e s .  The income gap i s  the more 
u se fu l s t a t i s t i c  fo r  comparison p u rp o ses . The income gap 
m easures the e q u i t a b i l i t y  o f  v/h ite fem ale wages to  w hite  
male wages fo r  th e  r e le v a n t  group, and th e r e fo r e , w i l l  be 
emphasized in  the d is c u s s io n s  by occu p ation  and by s t a t e .
1 3 1
The f i r s t  s e c t io n  o f  t h i s  chapter w i l l  d is c u s s  the  
o v e r a l l  wage and income gaps o f  w h ite  women in  s t a t e  and lo c a l  
government from 1973 to  1976 . Next the o v e r a ll  wage and 
income gaps w i l l  be broken down by o ccu p a tio n  and d isc u sse d  
on an o ccu p a tio n a l b a s i s  in  o rd er  to  i s o l a t e  any o ccu p a tio n a l 
d if fe r e n c e s  in  wage and income gap s.
The th ir d  s e c t io n  o f  t h i s  ch ap ter w i l l  be th e  a n a ly s is  
o f  th e  wage and income gaps by s t a t e  fo r  each o ccu p ation  from  
1973 to  1 9 7 6 . In th e  a n a ly s is  by s t a t e ,  a l l  the s t a t e s  were 
d iv id ed  in to  more e q u ita b le , l e s s  e q u ita b le , and in -b etw een . 
F iv e  exam ples o f  each w i l l  be s e le c t e d  and d isc u s se d . The 
s t a t e s  were a ls o  d iv id e d  in to  Group I ,  s t a t e s  w ith  equal pay 
l e g i s l a t i o n  and Group I I ,  s t a t e s  w ith out equal pay l e g i s l a t i o n .  
I t  was assumed th a t  s t a t e s  w ith  equal pay l e g i s l a t i o n  would 
pay w h ite  fem ales more e q u ita b le  wages than s t a t e s  w ith o u t  
equal pay l e g i s l a t i o n .  The r e s u l t s  o f  t h i s  a n a ly s is  w i l l  be 
d isc u sse d  in  th e  fo u rth  s e c t io n  o f  t h is  ch a p ter .
The f i f t h  s e c t io n  o f  t h i s  ch ap ter w i l l  be a com parison  
o f  income gaps in  th e  s t a t e  and lo c a l  government s e c to r  and 
p r iv a te  se c to r ^  from 1973 to  1975i u sin g  th e  study prepared  
by th e Equal Employment O pportunity Commission on th e  p r iv a te
^Sharon P. Sm ith, "Government atfage D i f f e r e n t ia l s  by 
Sex,"  The Journal o f  Human R esou rces. XI 2, pp. 1 8 5 -99 , and 
Stephen H. P e r lo f f ,  "Comparing M unicipal S a la r ie s  w ith  
In d u stry  and F ed era l Pay," Monthly Labor Review 9^ (O ctober  
1971) ,  have a ls o  in v e s t ig a te d  the income d if fe r e n c e  between  
th e p u b lie  and the p r iv a te  s e c to r .
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s e c to r .  The purpose o f  t h is  com parison i s  to  determ ine, i f  
p o s s ib le ,  w hether o r  not w h ite  fem ales are  fa r in g  b e t t e r  
incom e-w ise in  the p u b lic  o r  p r iv a te  s e c t o r .  The f in a l  s e c ­
t io n  o f  t h i s  ch ap ter  w i l l  a ttem pt to  summarize th e ch a ra c ter ­
i s t i c s  o f  wage d isc r im in a tio n  a g a in s t  w h ite  fem ales in  s t a t e  
and lo c a l  government employment.
A n a ly s is  o f  th e O vera ll Wage and Income 
Gaos fo r  W hite Females Emoloved in  
S tate_an d  L ocal Government
The wage gap f o r  a l l  w h ite  fem ale s t a t e  and l o c a l  
government em ployees in c r e a se d  every  yea r  fo r  the fo u r  y ea rs  
co n sid ere d  a cco rd in g  to  TABLE I I I  1 , p . 133* The wage gaps 
fo r  th e  fou r  y e a r s  were $ 2 ,7 0 5 . $ 2 , 7 6 9 , $ 3 ,0 0 4 , and $ 3 ,0 9 4  
fo r  1973- 7 6 . The income gap, th e  e q u i t a b i l i t y  measurement, 
on th e o th e r  hand, d ecreased  s t e a d i ly  o v er  th e fo u r  y ea rs  
from 29 .63  in  1973 to  28 .4 4  in  1974 to  2 8 .2 0  in  1975 to  27 .78  
in  1976 . White fem ales earned 7 0 .4  p ercen t o f  w h ite  male 
s a la r ie s  in  1973. 7 1 .6  p ercen t in  1974, 7 1 .8  p ercen t in  1975. 
and 7 2 .2  p ercen t in  1 9 7 6 . IVhite fenmle wages as a p ercen t o f  
w h ite  male wages improved 1 .8 5  p ercen t from 1973 to  1 9 7 6 .
A com parison o f  the average w h ite  male and average  
w h ite  fem ale income in  TABLE I I I  1 , p . 1 3 3 . a ls o  shows th a t  
w h ite  m ales in  1973 were earn in g  h ig h er  average wages than  
w h ite  fem ales in  1976 . Wage d is c r im in a tio n  a g a in s t  w h ite  
fem ales employed in  s t a t e  and lo c a l  government i s  a r e a l i t y .  
The income gap averaged  around 28 p ercen t fo r  th e fo u r  y ea rs
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TABLE I I I  1
WHITE MALE AND WHITE FEMiALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76
Ü. S . SUmARY 
(Wages in  D o lla r s )
1973 . 1974 1975 1976
WHITE MALE 9130 9737 10650 11137
WHITE FEMALE 6425 6968 7646 8043
WAGE GAP (WM -  WF) 2705 2769 3004 3094
INCOME GAP
(WAGE GAP/WM) X 100 2 9 .6 3 2 8 .4 4 2 8 .2 0 2 7 .7 8
1 -  INCOME GAP (WF/WM) 70 .37 71 .56 7 1 .80 72 .22
SOURCE: EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
1)4
ou t o f  50 S ta te  equal pay law s, th e  income gap improved l e s s  
than 2 p ercen t from 1973 to  1976.
A n a ly s is  o f  Wage and Income Gaos hv O ccupation
W hile th e  average income gap i s  around 28 p ercen t, 
the income gap by occu p ation  ranged from about 18 p ercen t in  
th e  c l e r i c a l  occu p a tio n s to  32 p ercen t in  th e  s k i l l e d  c r a f t  
occu p a tio n s in  1976, accord in g  to  TABLE I I I  2, p. 135* There 
i s  a g rea t d ea l o f  income d isc r im in a tio n  a g a in s t  w h ite  women 
in  a number o f  o ccu p a tio n s .
There are  s e v e r a l ways to  lo o k  a t  w h ite  fem ale earn­
in g s .  TABLE I I I  3, p . 1 3 6 , shows average w h ite  m ale, average  
w h ite  fem ale, and the r a t io  o f  average w h ite  fem ale to  aver­
age w h ite  male wages fo r  th e  e ig h t  o ccu p a tio n a l c a te g o r ie s .
In  ranking th e  occu p ation s by incom e, w hite fem ales  
are earn in g  t h e ir  h ig h e s t  wages in  th e  o f f i c i a l s  and adm inis­
t r a to r s ,  p r o fe s s io n a ls  and p r o te c t iv e  s e r v ic e  c a te g o r ie s .  In  
term s o f  e q u i t a b i l i t y ,  w h ite  fem ales are earn in g  t h e ir  most 
e q u ita b le  wages in  th e  c l e r i c a l ,  p r o fe s s io n a ls ,  and p ara-  
p r o fe s s io n a l s c a te g o r ie s .  P r o fe s s io n a ls  seems to  be th e  b e s t  
o ccu p ation  fo r  vrtiite fem ales in  term s o f  both  income and 
e q u i t a b i l i t y .
The fo llo w in g  i s  an a n a ly s is  o f  th e  wage and income 
gaps fo r  each o f  th e  e ig h t  o ccu p a tio n a l c a te g o r ie s  in  s t a t e  
and lo c a l  government fo r  the yea rs  1973- 7 6 .
TABLE I I I  2
INCOME GAPS BY OCCUPATION IN STATE AND LOCAL GOVERNMENT FJViPLOYIViENT
1 9 7 3 -7 6  
(In  P e r c e n ts )
1973 . 1974 12%) 1976
% CHANGE
1 9 7 3 -7 6
CLERICAL 1 8 .5 3 1 8 .0 1 1 8 .3 1 1 7 .9 8 - 0 .5 5
OFFICIALS AND ADMINISTRATORS 2 1 .9 8 2 2 .1 1 2 0 ,2 8 2 1 .9 3 - 0 .0 5
PARAPROFESSIONALS 2 2 .0 3 1 9 .3 0 1 6 .8 6 1 9 .1 5 - 2 ,8 8
PROFESSIONALS 2 0 .2 5 1 9 .4 2 1 9 .0 0 1 9 .0 5 - 1 ,2 0
PROTECTIVE SERVICES 2 9 .6 6 2 6 .8 3 2 4 ,1 8 2 6 .9 9 - 2 ,6 7
SKILLED CRAFT 4 1 .7 1 3 7 .8 6 3 1 .1 6 3 2 .0 3 —9 .6 8
SERVICE MAINTENANCE 3 0 .6 4 3 1 .3 3 2 9 .9 4 3 6 .0 1 - 4 ,6 3
TECHNICIANS 28 .9 0 2 7 .7 7 2 7 .4 5 2 6 .6 1 - 2 ,2 9
UNITED STATES 2 9 .6 3 2 8 ,4 4 2 8 .2 0 2 7 .7 8 - 1 .8 5
Vn
SOURCEI EEOC DATA, EEO-4 REPORTS, 1 9 7 3 - 7 6 .
TABLE I I I  3
AVERAGE WHITE FEMALE AND WHITE MLE INCOMES BY OCCUPATION, 1976
(In  D o l la r s )
WHITE FEMALE WHITE MALE WF/WM
OFFICIALS AND ADMINISTRATORS 1 1 ,8 8 8 1 5 ,2 2 8 7 8 .0 7
PROFESSIONALS 1 0 ,9 4 7 1 3 ,5 2 3 8 0 .9 5
PROTECTIVE SERVICES 8 ,4 4 5 1 1 ,5 6 7 7 3 .0 1
TECHNICIANS 8 ,2 0 6 1 1 ,1 8 1 7 3 .3 9
CLERICAL 7 ,1 0 1 8 ,6 5 8 8 2 .0 2
SKILLED CRAFT 6 ,9 8 6 1 0 ,2 7 7 6 7 .9 7
PARAPROFESSIONALS 6 ,5 4 0 8 ,0 8 8 8 0 .8 5
SERVICE MAINTENANCE 6 ,2 8 9 8 ,5 0 1 7 3 .9 9
UNITED STATES AVERAGE 8 ,0 4 3 1 1 .1 3 7 7 2 .2 2
w
O N
SOURCEI EEOC DATA, EEO-4 REPORTS, 1 9 7 6 .
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C le r ic a l
In  1976, th e  c l e r i c a l  occu p ation s ranked f i f t h  in  
average earn in gs fo r  w hite women and s ix th  in  average earn­
in g s  fo r  w hite men in  s ta t e  and lo c a l  government employment.
In  197 6 , average w h ite  male income was $ 8,658 and average  
w h ite  fem ale income was $ 7 ,1 0 1 : From TABLE I I I  4 A, p, I 38 .
th e wage gap fo r  c l e r i c a l  workers in c re a se d  every y ear  fo r  
th e fou r  yea rs  s tu d ie d . The gap in c re a sed  from $1 ,291  in  
1973 to  $1 ,557  in  1976. The income gap was n o t as c o n s is t e n t .  
The income gap d ecreased  from 1 8 .5 3  in  1973 to  1 8 .01  in  1974, 
but in crea sed  to  1 8 .5 1  in  1975» then decreased  to  17*98 in  
197 6 , fo r  an o v e r a ll  d ecrease  o f  .55 p ercen t. The r e la t iv e  
p o s it io n  o f  w h ite  fem ales rem ained a lm ost co n sta n t over th e  
fou r  y e a r s  in  th e  c l e r i c a l  o ccu p a tio n s . White fem ales earned  
ap p rox im ately '82 p ercen t o f  w h ite  male s a la r ie s  from 1973-76  
in  t h i s  very  fem ale dominated occu p ation .
O f f i c ia l s  and A d m in istrators
By 1976 , average w h ite  male income was $15 ,228  and 
average w hite fem ale income was $ 1 1 ,8 8 8 , le a v in g  a gap o f  
$ 3 , 340. From an a b so lu te  wage v iew p o in t, t h is  was th e h ig h ­
e s t  earn in g  occu p ation  fo r  both  w hite m ales and w hite fem ales  
in  1 9 7 6 . From TABLE I I I  4 B, p. I 39, th e  wage gap in c re a sed  
every y ea r . The income gap in crea sed  from 21.98  in  1973 to  
22.11  i n  1974; then  decreased  to  20.28 in  1975 and in c r ea se d
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TABLE I I I  4  A
WHITE MALE AND WHITE FEIJIALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76
CLERICAL 
(Wages in  D o lla r s )
1973 . 1974 1975 1976
WHITE MALE 6970 7460 8213 8658
WHITE FEMALE 5679 6116 6709 7101
WAGE GAP (WM -  WF) 1291 1344 1504 1557
INCOME GAP
(WAGE GAP/WM) X 100 1 8 .53 1 8 .01 1 8 .3 1 1 7 .9 8
1 -  INCOME GAP (WF/WM) 81 .47 81 .99 8 1 .6 9 8 2 .0 2
SOURCE: EEOC DATA, EEO-4 REPORTS. 1 9 7 3 -7 6 ,
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TABLE I I I  4  B
WHITE MLE AND WHITE FEMLE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76  
OFFICIALS AND ADMINISTRATORS 
(Wages in  D o lla r s )
1973 . 1974 1975 1976
WHITE MALE 12097 13476 14894 15228
WHITE FEMALE 9438 10496 11873 11888
WAGE GAP (WM -  WF) 2659 2960 3021 3340
INCOME GAP
(WAGE GAP/WM) X 100 2 1 .9 8 2 2 .1 1 2 0 .2 8 2 1 .9 3
1 -  INCOME GAP (WF/WM) 78 .02 77 .89 79 .72 78 .07
SOURCE: EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
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a ga in  in  197& to  2 1 .9 3 , fo r  a d ecrease  o f  on ly  .0 5  p ercen t  
o ver  the fo u r  y ea rs  s tu d ie d . The r e la t iv e  p o s i t io n  o f  w h ite  
fem ales showed a lm ost no improvement i n  t h i s  o ccu p a tio n a l
ca te g o ry . White fem ales averaged  about 78 p ercen t o f  w h ite
male incom es over th e  fou r y ea rs  s tu d ie d .
Paranro f e s s io n a ls
In  terms o f  ea rn in g s, in  1976, p a r a p r o fe ss io n a ls  
ranked seven th  in  ea rn in g s fo r  w h ite  fem a les  and e ig h th  fo r  
w h ite  male ea rn in g s. Average w h ite  m ale income was $8 ,088  
and average vdiite fem ale income was $ 6 ,5 4 0 , le a v in g  a gap o f  
$ 1 ,5 4 8  in  1 9 7 6 . From TABLE I I I  4  0 , p . l 4 l ,  the wage gap
d ecreased  from $ 1 ,4 8 6  in  1973 to  $ 1 ,4 1 5  in  1974 to  $ 1 ,2 9 0  in
1 975 , and then  in c r e a se d  to  $ 1 ,5 4 8  in  1976 . The income gap 
fo llo w e d  a s im ila r  p a tte rn  and d ecreased  from 2 2 .03  in  1973  
to  19 .30  in  1974 to  1 6 .8 6  in  1975» then  in crea sed  back to  
1 9 .1 5  in  1 9 7 6 . There was an o v e r a ll  d e c lin e  in  th e  income 
gap o f  2 .8 9  p ercen t and by 1976 w hite fem ales were earn in g  
a lm ost 81 p ercen t o f  w h ite  m ale w ages.
P r o fe s s io n a ls
The p r o fe s s io n a ls  ca teg o ry  was th e  second h ig h e s t  
ranking o ccu p ation  in  1976 in  term s o f  earn in gs fo r  both  
w h ite  m ales and w h ite  fem a les . Average w h ite  fem ale earn­
in g s  were $10 ,947  and average w h ite  m ale earn in gs were 
$ 1 3 ,5 2 3  in  197 6 . The wage gaps in c r e a se d  every y ea r  from
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TABLE I I I  4  C
WHITE MALE AND WHITE FEMiALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76  
PARAPROFESSIONALS 
(Wages in  D o lla r s )
1973 . 1974 1975 1976
WHITE MALE 6746 7332 7647 8088
WHITE FEMALE 5260 5917 6357 6540
WAGE GAP (WM -  WF) 1486 1415 1290 1548
INCOME GAP
(WAGE GAP/WM). X 100 2 2 .0 3 1 9 .30 16 .86 1 9 .1 5
1 -  INCOME GAP (WF/WM) 7 7 .9 7 80 .70 8 3 .1 4 80 .85
SOURCE* EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
1 4 2
$ 2 ,3 4 4  in  1973 to  $ 2 ,5 7 6  in  1976 a s  shown in  TABLE I I I  4  D, 
p. 143 . The income gap d ecreased  s l i g h t l y ,  1 .2  p ercen t over  
th e  fou r y e a r s , from 2 0 .2 5  in  1973 to  1 9 .4 2  in  1974 to  1 9 .0 0  
in  1975 th en  up to  1 9 .0 5  in  1976. There was very  l i t t l e  
improvement in  income e q u a lity  fo r  w hite women in  th e pro­
f e s s io n a ls  ca te g o ry . W hite women earned about 81 p ercen t o f  
w h ite  male wages over th e  fou r y e a r s  s tu d ie d .
P r o te c t iv e  S e r v ic e s
This v ery  male dominated o ccu p a tio n a l ca tegory  ranked 
th ir d  in  ea rn in g s fo r  b oth  w h ite  m ales and w h ite  fem ales in  
1 9 7 6 . Average w h ite  fem ale income was $ 8 ,4 4 5  and average  
w h ite  male income was $11 ,567  le a v in g  a wage gap o f  $ 3 ,1 2 2  
in  197 6 . Although th e  wage gap in c re a se d  o v e r a ll  from 1973  
to  1976 , i t  a c t u a l ly  d ecreased  from 1973 to  1975» The income 
gap fo llo w ed  th e  same p a tte r n , d ecrea s in g  from 29 .66  in  1973  
to  26 .83  in  1974 to  2 4 .18  in  1975# then up to  26.99  in  1976 
accord in g  to  TABLE I I I  4  E, p . l 4 4 .  Over th e fou r y ea rs  th e  
income gap d ecreased  by 2 .66  p e r c e n t . By 1976 w hite fem ales  
were earn in g  73 p ercen t o f  w h ite  male s a la r i e s .  White fem ale  
earn in gs made a n o t ic e a b le  improvement in  th e p r o te c t iv e  
s e r v ic e  o ccu p a tio n s .
S k i l le d  C ra ft
W hile w h ite  women l o s t  ground in  t h i s  very  male 
dominated occu p a tio n  in  employment, th ey  made th e ir  g r e a te s t
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TABLE I I I  4  D
WHITE MALE AND WHITE FEMiALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76
PROFESSIONALS 
(Wages in  D o lla r s )
1972 . 1974 1975 1976
WHITE MALE 11575 12206 12987 13523
WHITE FEMALE 9231 9835 10519 10947
WAGE GAP (WM -  WF) 2344 2371 2468 2576
INCOME GAP
(WAGE GAP/WM) X 100 2 0 .2 5 1 9 .4 2 1 9 .0 0 1 9 .0 5
1 -  INCOME GAP (WF/WM) 7 9 .7 5 8 0 .5 8 8 1 .00 8 0 .9 5
SOURCE: EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
1 #
TABLE I I I  4 E
WHITE MÂLE AND WHITE FEMLE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76  
PROTECTIVE SERVICES 
(Wages in  D o lla r s )
1973 1974 1975 1976
WHITE MALE 9518 9963 10990 11567
WHITE FEMALE 6695 7291 8333 8445
WAGE GAP (WM -  WF) 2823 2672 2657 3122
INCOME GAP
(WAGE GAP/WM) X 100 2 9 .6 6 2 6 .8 3 2 4 .1 8 2 6 .9 9
1 -  INCOME GAP (WF/WM) 7 0 .3 4 73 .17 7 5 .8 2 73 .01
SOURCE: EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
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g a in s  in  incom e. In 1976, average w h ite  male income was 
$ 10 ,277  and average w h ite  fem ale income was $ 6 ,986  le a v in g  
a gap o f  $3 , 2 9 1 . The wage gap d ecreased  from $3 ,473  in  1973 
to  $ 3 ,3 8 0  in  1974 to  $ 3 ,0 5 5  in  1975, but ro se  back to  $ 3 ,2 9 1  
in  1 9 7 6 , a cco rd in g  to  TABLE I I I  4 F , -p. l4 6 .  The income gap 
d ecreased  an am azing 9 .6 8  p ercen t o v e r a l l ,  from 41 .71  in  
1973 to  37 .86  in  1974 to  3 1 .1 6  in  1975 and back up to  32 .03  
in  1 9 7 6 . By 1976 , w h ite  fem ales were earning 68 p ercen t o f  
w h ite  male incom es. Y et in  s p it e  o f  the b ig  g a in s , in  1976 
th e o ccu p ation  ranked s ix t h  in  average earn in gs fo r  w h ite  
fem a les  behind th e  c l e r i c a l  o ccu p a tio n s , w h ile  i t  ranked  
f i f t h  in  average earn in gs f o r  w h ite  m ales. The s k i l l e d  
c r a f t  o ccu p a tio n s were the most in e q u ita b le  o ccu p ation s pay-  
w ise  every y ea r  t e s t e d .
S e r v ic e  M aintenance
White fem a les  had t h e ir  second la r g e s t  ga in  in  earn­
in g s  in  the s e r v ic e  m aintenance o ccu p a tio n s , 4 .6 3  p e r c e n t .  
T his was the lo w e s t  ranked o ccu p a tio n a l category  fo r  w h i t e ' 
fe m a le s , e ig h th , and seven th  in  earn in gs fo r  w h ite  m ales in  
1976. Average w h ite  fem ale income was $6,289 and average  
w h ite male income was $ 8 , 5 0 1 , le a v in g  a gap o f $2 ,211  in  
1976 accord in g  to  TABLE I I I  4 G, p . l4 ? . The wage gap 
in c re a se d  from 1973 to  1975 from $ 2 ,0 4 7  to $ 2 ,4 4 ? , then  
decreased  in  1976 to  $ 2 ,2 1 1 . The income gap in crea sed  from
30 .64  in  1973 to  31-33 ir. 1974,- then  decreased  to  2 9 .94  in
1 4 6
TABLE I I I  4  F
WHITE MLE AND WHITE FEMALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76
SKILLED CRAFT 
(Wages in  D o lla r s )
1973 1974 1225 1976
WHITE MALE 8327 8929 9804 10277
WHITE FEÎ ALE 4854 5549 6749 6986
WAGE GAP (WM -  WF) 3473 3380 3055 3291
INCOME GAP
(WAGE GAP/WM) X 100 4 1 .7 1 3 7 .8 6 31 .1 6 3 2 .0 3
1 -  INCOME GAP (WF/WM) 58 .29 6 2 .1 4 6 8 .8 4 6 7 .9 7
SOURCE: EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
1 4 7
TABLE I I I  4  G
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76  
SERVICE MiAINTENANCE 
(Wages in  D o lla r s )
1973 i m 1973 1976
WHITE MLE 6681 7342 8175 ' 8501
WHITE FEMALE 4634 5042 5728 6289
WAGE GAP (WM -  WF) 2047 2300 2447 2211
INCOME GAP
(WAGE GAP/WM) X 100 3 0 .6 4 31 .33 2 9 .94 2 6 .0 1
1 -  INCOME GAP (WF/WM) 69 ,36 68 .67 70 .06 73 .99
SOURCE; EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 ,
1 4 8
1975 and. aga in  in  1976 to  2 6 ,0 1 , By 1976 w hite fem ales were 
earn ing p ercen t o f  w h ite  male incom es.
T ech n ic ia n s
■The te c h n ic ia n s  ca teg o ry  ranked fou rth  f o r  both  
w h ite  m ales and w h ite  fem a les in  term s o f  income in  1976,
From TA BIS I I I  4 K, p . 149, average w h ite  fem ale earn in gs  
were $ 8 ,2 0 6  and average w h ite  male ea rn in g s were $ 1 1 ,1 8 1 , 
le a v in g  a gap o f  $ 2 ,9 7 5  in  1976 , The wage gap in c re a sed  
from $ 2 ,6 6 1  in  1973 to  $ 2 ,6 9 7  in  1974 to  $2 ,900 in  1975 
to  $ 2 ,9 7 5  in  1976, 'The income gap d ecreased  s t e a d i ly  over  
th e  fo u r  y ears from 28 .90  in  1973 to  27*77 in  1974 to  2 7 .4 5  
in  1975 to  26 .61  in  1976, a change o f  2 ,2 9  p e r ce n t over th e  
fo u r  y e a r s .  By 1976 , w h ite  fem ales were earn ing 7 3  p ercen t  
o f  w h ite  male w ages.
Surfimary
In  ranking the average earn in gs o f  w h ite  m ales and 
w h ite  fem a les  in  1976, the top  four were the same fo r  both: 
o f f i c i a l s  and a d m in is tr a to r s , p r o fe s s io n a ls ,  p r o te c t iv e  
s e r v ic e ,  and te c h n ic ia n s .  For the w h ite  fem a les , the n e x t  
fou r w ere: c l e r i c a l ,  s k i l l e d  c r a f t ,  p a r a p r o fe s s io n a ls , and
s e r v ic e  m aintenance. For w h ite  m ales, th e  n ex t fo u r  were: 
s k i l l e d  c r a f t ,  c l e r i c a l ,  s e r v ic e  m aintenance, and p a ra p ro fes­
s io n a ls .  h’i t h  t h i s  type o f  income s tr u c tu r e , w h ite  fem a les  
may n ev er  push fo r  s k i l l e d ,  parapro f e s s  io n a l or s e r v ic e
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TABLE I I I  4  H
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES 
AND WHITE FEMALE WAGE AND INCOME GAPS, 1973-76
TECHNICIANS 
(Wages in  D o lla r s )
1973. 1974 1975 1976
WHITE r/lALE 9209 9711 10566 11181
WHITE FEMALE 6548 7014 7666 8206
WAGE GAP (WM -  WF) 2661 2697 2900 2975
INCOME GAP
(WAGE GAP/WM) X 100 2 8 .9 0 27.77 2 7 .4 5 26 .6 1
1 -  INCOræ GAP (WF/WM) 71.10 72.23 72 .55 73.39
SOURCES EEOC DATA, EEO-4 REPORTS, 1 9 7 3 -7 6 .
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riiaintenance type jo b s , a t  l e a s t  n o t as  lo n g  as c l e r i c a l  
o ccu p a tio n s prove to  be more f in a n c ia l ly  rew arding.
W hite fem a les  made t h e ir  g r e a te s t  improvement in  
r e la t iv e  earn in gs in  two very male dom inated o ccu p a tio n s , 
s k i l l e d  c r a f t  and s e r v ic e  m aintenance, accord in g  to  
TABLE I I I  3» P* 1 3 6 . They made moderate improvement in  
th e p a r a p r o fe s s io n a ls , p r to e c t iv e  s e r v ic e s ,  and te c h n ic ia n s  
o c cu p a tio n s . They made v ery  l i t t l e  improvement in  p r o f e s ­
s io n a ls ,  c l e r i c a l ,  and o f f i c i a l s  and a d m in is tra to rs  occupa­
t io n s .  In  on ly  two o ccu p a tio n s , o f f i c i a l s  and a d m in istra ­
to r s  and p r o f e s s io n a ls ,  d id  w hite fem ales make more than  
w hite m ales in  s e r v ic e  m aintenance o c c u p a tio n s . By 19?6 a l l  
w hite male em ployees earned an average income o f  over $ 8 ,0 0 0 ,  
and o n ly  the top fo u r  occu p a tio n s fo r  w h ite  fem a les  earned  
over $ 8 ,0 0 0 , a cco rd in g  to  TABLE I I I  3# p* 136.
The changes in  the income gaps were a l l  p o s i t iv e ,  
even though som etim es very sm a ll. The wage gaps in  most 
ca ses  in c r e a se d . Only in  th e  s k i l l e d  c r a f t  occu p a tio n s d id  
the average v/age gap d ecrease  over the fou r y e a r s .  And 
alth ou gh  th e r e l a t i v e  income p o s it io n  may mean more to  th e  
r e se a r c h e r , the a c tu a l  d o l la r  d if fe r e n c e  i s  much more v i s i b l e  
to  th e  woman on the jo b . F actors l ik e  le n g th  o f  s e r v ic e  and 
ex p er ien ce  e x p la in  p art o f  the income d if fe r e n c e  in  th e  very  
male dominated occu p a tio n s l ik e  p r o te c t iv e  s e r v ic e s  a n d 's k i l ­
le d  c r a f t  I th ey  do n o t e x p la in  th e income d if fe r e n c e  in  the  
c l e r i c a l  and p a r a p r o fe ss io n a l o ccu p a tio n s .
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A n a ly s is  o f  the \'ag.e g.nd Income Gap by S ta te  
For the a n a ly s is  by s t a t e ,  th e  wage and income gaps  
were computed fo r  each occu p ation  by s ta te  and y ea r . Nega­
t iv e  gaps mean th a t  w h ite  women are earn ing more than w h ite  
men, p o s i t iv e  gaps mean th a t  w hite men are earn in g  more than  
w hite women, These gaps were then averaged , by s t a t e ,  to  
g iv e  th e  mean income gaps fo r  a l l  s t a t e s  com bined. The d i f ­
feren ce  between th e  mean income gap and the income gap fo r  
each s t a t e  was con verted  in to  a Z s c o r e . A n e g a tiv e  Z means 
th a t th e  s ta te  i s  paying t h e ir  w hite women more e q u ita b le  
s a la r ie s  than th e  average o r  mean, and a p o s i t iv e  Z sco re  
means th a t  a s t a t e  i s  p ay in g  th e ir  w h ite  women l e s s  e q u it ­
a b le  s a la r ie s  than  the mean. A Z sco re  g r e a te r  than 1 .6 4  
p o s i t iv e  or n e g a t iv e  was judged to  be a s ig n i f ic a n t  d e v ia t io n  
from th e  mean.
The mean income and wage gaps are shown in  EXHIBIT 
I I I  C by occu p ation  and y e a r . The wage and income gaps by 
s t a t e ,  o ccu p a tio n , and y e a r  are shown in  EXHIBIT I I I  D.
From E)[HIBIT I I I  D i t  might be noted th a t  a s i g n i f i ­
cant wage gap may n ot a lw ays be a s ig n i f ic a n t  income gap and 
v ic e  v e r sa . For exam ple, in  EXHIBIT I I I  D, th e  $2 ,125  wage 
gap fo r  m ichigan c l e r i c a l  workers was s ig n i f i c a n t ,  but th e  
income gap, th e r a t io  o f th e  d if fe r e n c e  between w hite fem ale  
and w h ite  male to  w hite m ale, was n ot s ig n i f i c a n t .  B ut, t h is  
i s  th e  ex cep tio n ; g e n e r a lly ,  i f  the wage gap i s  s ig n i f ic a n t ;
152
so i s  th e  income gap. The em phasis in  t h i s  s e c t io n  w i l l  be 
on th e income gap, although th e wage gaps and the s a la r ie s  
th em selv es w i l l  a ls o  be d isc u s se d .
To the worker, w h ile  th e wage gap i s  im portant, the  
a c tu a l wage i s  a ls o  im portant. From EXHIBIT I I I  D, in  1973» 
Arkansas was paying w h ite  fem ale c l e r i c a l  workers alm ost th e  
same s a la r y  a s  w h ite  m ales, o n ly  a $67 d if fe r e n c e . M ichigan, 
on the o th e r  hand, had a p o s i t iv e  wage gap o f  $ 2 , 12 5 » very  
in e q u ita b le .  But M ichigan was paying t h e ir  w hite fem ale 
c l e r i c a l  workers an average $ 6 ,7 8 4  and Arkansas was paying  
t h e ir  w h ite  fem ale c l e r i c a l  workers an average $ 4 ,0 7 0 . And 
c o s t  o f  l i v i n g  d if f e r e n c e s  a s id e ,  most w h ite  fem ale workers 
would p r e fe r  th e in e q u ita b le  $ 6 ,7 8 4  to  th e  e q u ita b le  $ 4 ,0 7 0 .
EXHIBIT I I I  D shows some very  wide d if fe r e n c e s  in  
average wages when look ed  a t  by s t a t e .  A laska was by fa r  th e  
h ig h e s t  paying s t a t e .  A laska p a id  vdaite fem ales th e h ig h e s t  
wages in  30 out o f  32 c a s e s . But i t  was f e l t  th a t  A laska was 
not e x a c t ly  ty p ic a l  o f  the o th e r  49 s t a t e s .  S a la ry  ranges  
quoted  in  t h is  s e c t io n  w i l l  be co n fin ed  to  the c o n tin e n ta l  
U n ited  S t a t e s .  EEOC exclu d ed  Hawaii from the data base fo r  
s im ila r  r a c ia l  rea so n s . E xcluding A laska, C a lifo r n ia  domin­
a te d  th e  h igh  s a la r ie s ,  paying th e  h ig h e s t  sa la r y  in  23 out 
o f  32 c a s e s  fo r  both w hite m ales and w h ite  fem a les . The low ­
e s t  paying  s ta te  was M is s is s ip p i ,  payin g  w hite  m ales th e  low ­
e s t  in  19 out o f  32 ca se s  and paying w h ite  fem ales the lo w e s t
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i n  13 ou t o f  32 c a s e s .  S in ce  in form ation  on th e  e q u i t a b i l i t y  
o f  s a la r ie s  i s  n o t r e a d ily  a v a i la b le  to  th e  gen era l p u b lic ,  
h ig h  s a la r ie s  p rov id e th e  a t t r a c t io n  fo r  both  male and fem ale
w orkers.
In  th e  a n a ly s is  by s t a t e ,  the s t a t e  o f  Nevada was 
d e le te d  in  1 9 76 . In  two o ccu p a tio n a l c a te g o r ie s ,  c l e r i c a l  
and p a r a p r o fe s s io n a ls , the wage gap was n e g a t iv e , in  para­
p r o f e s s io n a ls ,  fo r  exam ple, over  $ 6 ,000  n e g a t iv e . Nevada 
rep o rted  308 w h ite  fem ale p a r a p r o fe s s io n a ls , out o f  t o t a l  
w h ite  fem ales o f  929 , in  th e o v er  $ 25,000 income ca teg o ry .
In  f a c t ,  in  a l l  o cc u p a tio n s , Nevada rep o rted  1 ,700  more s ta t e  
and lo c a l  government em ployees than th e  Census Bureau rep orted  
in  197 6 , and m ost o f  th e s e ,  m ale and fem ale , were rep o rted  in  
th e  over $ 2 5 ,0 0 0  income c a te g o r y . T h is , in  tu rn , was found  
to  have in f lu e n c e d  b oth  th e  mean and standard d e v ia t io n s  in  
a number o f  o cc u p a tio n a l c a te g o r ie s .  Because o f  t h is ,  Nevada 
was d e le te d  from th e  1976 s t a t i s t i c s .
There were a la r g e  number o f  s t a t e s  d e v ia t in g  s ig n i ­
f i c a n t ly  from th e  mean in  each o f  th e  o ccu p a tio n a l c a te g o r ie s .  
Of th e s e , 15 s t a t e s  were chosen fo r  d is c u s s io n , th e  f iv e  most 
d isc r im in a to r y , th e  f iv e  l e a s t  d iscr im in a to ry , and f iv e  on 
th e mean s t a t e s .  I f  th ere  are  any common c h a r a c t e r is t ic s  
shared by th e  more o r  l e s s  d iscr im in a to ry  s t a t e s  i t  i s  hoped 
th e se  f i v e  exam ples w i l l  r e v e a l them.
1 5 4
In  ord er to  s e l e c t  the 1 5  s t a t e s  to  be an a lyzed  in  
d e t a i l ,  the d if f e r e n c e s  between th e s t a t e  income gap and th e  
mean income gap were m easured by th e number o f  standard d ev ia ­
t io n s  from the mean, or  th e Z sc o r e . U sing th e  Z sc o r e , two 
c r i t e r ia  were used  to  s e l e c t  the 15 s t a t e s .  F ir s t  was th e  
number o f  p o s i t iv e  or  n e g a tiv e  Z v a lu e s  out o f  the p o s s ib le  
32 c a s e s , 8 occu p a tio n s by 4 y e a r s . S ta te s  having  20 o f  32 
p o s i t iv e  Z v a lu e s  were co n sid ered  l e s s  e q u ita b le  s t a t e s  and 
th ose  having 20 o f  32 n e g a tiv e  Z v a lu e s  were co n sid ered  more 
e q u ita b le  s t a t e s .  Those s t a t e s  w ith  o n ly  19» o r  l e s s ,  p o s i­
t iv e  or  n e g a t iv e  Z v a lu es  were on-the-raean s t a t e s .
The second  c r i t e r i a  was th e number o f  s ig n i f ic a n t  Z 
sc o r e s  ou t o f  3 2 . A s ig n i f ic a n t  Z sco re  was one g r e a te r  than
1 .6 4  p o s i t iv e  or  n e g a t iv e .  A s t a t e  h avin g  fou r or  more s ig ­
n i f ic a n t  Z v a lu e s , p o s i t iv e  or  n e g a t iv e , was co n sid ered  to  be 
more or  l e s s  d isc r im in a to r y . S ta te s  h a v in g  e i t h e r  o r  both a 
la r g e  number o f  p o s i t iv e  Z v a lu e s  and a number o f  s ig n i f ic a n t  
p o s i t iv e  Z 's  was determ ined to  be more d isc r im in a to ry . S ta te s  
h avin g  e i t h e r  or  both  a la r g e  number o f  n e g a tiv e  Z v a lu e s  and 
a number o f  s ig n i f ic a n t  n e g a tiv e  Z 's  was determ ined to  be 
le ^ s  d iscr im in a to ry . The on-the-m ean s t a t e s  were th o se  about 
ev en ly  s p l i t  between p o s i t iv e  and n e g a t iv e  Z v a lu e s  and few  
or no s ig n i f ic a n t  Z v a lu e s .
A ll  the more e q u ita b le  o r  l e s s  d iscr im in a to ry  s t a t e s  
are shown on MAP I I I  1 , p . 1 5 6 . The f iv e  most e q u ita b le  or  
l e a s t  d iscr im in a to ry  s t a t e s  chosen fo r  d isc u s s io n  were: 
L o u is ia n a , Maine, Maryland, Oklahoma, and Rhode I s la n d , The
l e s s  e q u ita b le  o r  more d iscr im in a to ry  s t a t e s  are  shown on 
MAP I I I  2, p . 157» The f iv e  l e a s t  eq u ita b le  s t a t e s  chosen  
fo r  d is c u s s io n  were: I l l i n o i s ,  M innesota, Nebraska, North
Dakota, and South Dakota. The f iv e  s t a t e s  c lo s e  to  th e  mean 
are shown on MAP I I I  3i P* 158. C a lifo r n ia , New Hampshire, 
New J e r s e y , New York, and Texas were th e  f iv e  s t a t e s  chosen
fo r  d isc u ss io n ,
F ive fa c to r s  were co n sid ered  in  the d is c u s s io n  o f  
the 15 s ta t e s :  average w h ite  fem ale wages, t o t a l  number o f
s t a t e  and lo c a l  government em ployees, p o p u la tio n  s iz e ,  th e  
e x is te n c e  o f  equal pay l e g i s l a t i o n ,  and geography—North,
South, E a st, W est. MAP I I I  4 , p. 159 shows th e 24 s t a t e s  
paying th e h ig h e s t  average wages and MAP I I I  5 , P- l6 o  shows 
th e 25 s t a t e s  w ith  the g r e a te s t  number o f  s t a t e  and lo c a l  
government em ployees. For a l l  the num erical com parisons, 
the s t a t e s  were d iv id ed  in to  a top and bottom h a l f .  There 
was a remarkable p o s i t iv e  c o r r e la t io n  between th e  la r g e s t  25 
s t a t e s  in  terms o f  p o p u la tio n  s iz e  and the number o f  s t a t e  
and l o c a l  government em ployees.
More E q u itab le S ta te s
The more eq u ita b le  s t a t e s  were th ose  w ith  e i t h e r  a 
number o f  s ig n i f ic a n t  n e g a t iv e  Z v a lu e s , or  th o se  w ith  a 
la r g e  number o f  n e g a tiv e  Z v a lu e s . The f iv e  s e le c t e d  a s  the  
most eq u ita b le  had a t  l e a s t  2? n e g a tiv e  Z v a lu e s  to  5 p o s i t iv e  
Z v a lu e s .  The s t a t e s  chosen were: L o u is ia n a , Maine, Maryland,
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f a i l e d  to  f i l e  s t a t e  s t a t i s t i c s  in  one year, 1974 . MAP I I I  1* 
p . 1 5 6 , shows a l l  the s t a t e s  paying more e q u ita b le  s a la r i e s .  
Twenty s t a t e s  p a id  c le a r ly  more e q u ita b le  s a la r ie s  than th e  
mean. Of the 20, 1? are c l e a r ly  Southern or E a stern . Only 
Nevada, Ind ian a , and A laska f a i l  to  f i t  th e  g eo g ra p h ica l 
p a tte r n .
Louisana
A ccording to  the Census Bureau, L o u is ia n a  employed 
102 ,108  s t a t e  and lo c a l  government em ployees in  1976, ranking  
18th  in  th e  number o f  em ployees. In  average w h ite  fem ale  
w ages, L o u is ia n a  p a id  in  th e  top  24 in  on ly  one o f  e ig h t  o c c ­
u p a tio n s , and was determ ined to  be a low  wage s t a t e .  From 
TABLE I I I  5 A, p . 1 6 2 , L o u is ia n a  p a id  w h ite  fem ales more than  
w h ite  m ales in  th e  p a r a p r o fe ss io n a ls  ca teg o ry , $ 4 ,9 9 8  to  
$ 4 ,8 8 4  in  1976. T h is y ie ld e d  a n e g a t iv e  income gap . The 
la r g e s t  income gap in  1976 was 17*87 i n  the s k i l l e d  c r a f t  
o cc u p a tio n s , b ut s t i l l  w e ll  below  th e  mean o f  3 2 . 6 3 . In  both  
1975 and 1976, L o u is ia n a  p a id  w h ite  fem ales in  a l l  o ccu p a tio n s  
more e q u ita b le  wages than th e  average . There were s ig n i f i c a n t  
Z v a lu e s  in  p r o fe s s io n a l and p a r a p r o fe ss io n a l o ccu p a tio n s  and 
o v e r a ll  th ere  were 27 out o f  32 n e g a t iv e  Z v a lu e s  or c a se s  
where L o u is ia n a 's  income gap was below  th e  mean gap. L ouisana  
i s  a  la r g e ,  low  payin g , e q u ita b le , Southern s t a t e .  L o u is ia n a  
does n o t have an eou al oav law .
TABLE I I I  5 A
WHITE MALE AND WHITE FMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -? 6
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Maine
Maine ranks 4 0 th  in  number o f s t a t e  and lo c a l  employ­
e e s ,  w ith  o n ly  21 ,657  rep orted  by the Census Bureau in  1976. 
The s ta t e  appeared to  pay v/hite fem ales in  the top 24 in  on ly  
two o ccu p a tio n a l c a te g o r ie s  and i s ,  th e r e fo r e , a low paying  
s t a t e .  A ccording to  TABLE I I I  5 3 , p . 164, the on ly  occupa­
t io n s  th a t Maine p a id  l e s s  e q u ita b le  s a la r ie s  were c l e r i c a l  
and p a r a p r o fe s s io n a ls . In  a l l  the male dominated and in  
t r a n s i t io n  o ccu p a tio n s , Maine p aid  w h ite  fem ales more e q u it ­
a b le  s a la r ie s  than the mean. There were s ig n i f i c a n t  Z v a lu e s  
in  the p r o f e s s io n a ls ,  s k i l l e d  c r a f t ,  and te c h n ic ia n s  c a te ­
g o r ie s  and o v e r a l l  th ere  v/ere 29 n e g a t iv e  to  3 p o s i t iv e  2 
v a lu e s . Maine i s  a sm a ll, low p a y in g , e q u ita b le . E astern  
s t a t e .  Maine has equal pay l e g i s l a t i o n .
Maryland
Maryland ranks l? t h  in  the number o f  s t a t e  and lo c a l  
em ployees, w ith  104,731  rep orted  by th e Census Bureau in  
1976. Maryland i s  a lso  a h igh  paying s ta te  f o r  vjhite fem a les , 
ranking in  the top  24 in  a l l  e ig h t o ccu p a tio n a l c a te g o r ie s .
In f a c t ,  in  th e  o f f i c i a l s  and a d m in istra to rs  ca te g o r y , 
Maryland paid  w h ite  fem ales the h ig h e s t  average wages in  the  
c o n t in e n ta l U n ited  S ta te s  a l l  fou r rep o r tin g  y e a r s .  From 
TABLE I I I  5 C, p . 165, w h ite  fem ale o f f i c i a l s  and a d m in istra ­
to r s  earned an average $ 16,136  in  1976. There were s i g n i f i ­
cant 2 v a lu es  in  th e  s k i l l e d  c r a f t  and s e r v ic e  m aintenance
TABLE I I I  5 B
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7
MAINE 
(W ages in  D o l la r s )
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TABLE I I I  5 G
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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(W ages in  D o l la r s )
C L E R IC A L
O F F IC IA L S  
& A D M IN S.
PA R A -
P R O S .
PR O ­
F E S S IO N A L S
P R O T E C T IV E
S E R V IC E S
S K IL I.E D
CRAFT
S E R V IC E
M A IN T . TEC H .
1 9 1 1
W HITE MALE 
W HITE FEMALE 
WAGE GAP 
INCOME GAP 




1 1 .6 8




2 0 .8 9




1 7 . 7 5




1 5 .5 7









1 3 . 8 0




4 . 9 6




2 2 .5 3
2 7 .4 0
1 2 2 i t
W H ITE MALE 
W HITE FEMALE 
WAGE GAP 
INCOME GAP 









9 . 9 3




1 0 .3 1




1 4 . 3 0




1 1 .6 8














1 8 .1 8
26 .16
1979
W HITE MALE 
W H ITE FEMALE 
WAGE GAP 
INCOM E GAP 




1 2 . 1 9




1 7 .3 1









1 3 .7 7









8 . 0 6  









1 9 . 4 9
2 4 .7 4
1976
W HITE MALE 
W H ITE FEMALE 
WAGE GAP 
INCOME GAP 









1 3 .3 9









1 4 .2 5




1 2 . 3 9




2 3 .2 0









1 8 . 3 2
2 4 .2 0
H*o\
SOURCE: EEOC D a ta , EEO-4 R e p o r ts , 1 9 7 3 - 7 6 .
I t t
c a te g o r ie s  and o v e r a l l  30 out o f  32 2 v a lu e s  v/ere n e g a t iv e .  
Maryland i s  a la r g e , h ig h  p ay in g , e q u ita b le , Eastern s t a t e .  
Maryland has an equal pay law . This seems to  be a very  good 
p la c e  fo r  v;h ite fem a les  to  be employed.
0 klahoma
Oklahoma ranks 25th  in  th e  number o f s ta te  and lo c a l  
government em ployees w ith  the Census Bureau rep o rtin g  65,038  
in  1976 . Oklahoma i s  a low paying s ta t e  fo r  w hite fem a les . 
From TABLE I I I  5 D, p . I 6 7 , in  1976, w h ite  fem ale s e r v ic e  
m aintenance workers were averag in g  l e s s  than $ 5 ,0 0 0 .
Oklahoma v/as one o f  o n ly  9 s ta t e s ^  th a t d id  not make th e top  
24 p ay-w ise  f o r  w h ite  fem ales in  any o ccu p a tio n a l ca teg o ry . 
Oklahoma had s ig n i f i c a n t  Z v a lu es  in  four d if f e r e n t  occupa­
t io n a l  c a t e g o r ie s ,  o f f i c i a l s  and a d m in is tr a to rs , p r o fe s ­
s io n a l s ,  s e r v ic e  m aintenance and te c h n ic ia n s , and o v e r a l l  27 
o u t o f  32 n e g a t iv e  Z v a lu e s .  Oklahoma i s  an e q u ita b le . South  
C e n tr a l, low paying s t a t e .  Oklahoma has an equal pay law .
Rhode Is la n d
Rhode I s la n d  had on ly 22 ,496  s t a t e  and lo c a l  employees 
in  1976, a cco rd in g  to  th e  Census Bureau and ranks 3 9 th .
Rhode I s la n d  i s  a h igh  paying s t a t e  fo r  w h ite  fem a les , m iss­
in g  the top 24 l i s t  in  on ly  two o ccu p a tio n a l c a te g o r ie s ,
4The o th er  e ig h t  s t a t e s  v/eres Alabama, A rkansas, 
G eorgia , K entucky, M is s is s ip p i ,  M isso u ri, Nevada, and 
T en n essee .
TABLE I I I  5 D
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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lo o
c l e r i c a l  and s e r v ic e  m aintenance. Rhode Is la n d  was the o n ly  
more e q u ita b le  s ta t e  th a t f a i l e d  to  rep ort s ta t e  s t a t i s t i c s  
in  one o f  the r ep o r tin g  y e a r s , 19?4. This f a i lu r e  to  rep ort  
probably in flu e n c e d  th e  number o f  s ig n i f ic a n t  Z v a lu e s .
Rhode Is la n d  had the la r g e s t  number o f n e g a t iv e  s ig n i f ic a n t  
2 v a lu e s , 7» and 2 p o s i t iv e  s ig n i f ic a n t  Z v a lu e s .  But both  
th e p o s i t iv e  s ig n i f ic a n t  Z 's  and 2 o f  the 7 n eg a tiv e  s ig n i ­
f ic a n t  Z v a lu e s  came from the 1974 f ig u r e s .  In s p it e  o f  t h i s ,  
th e re  were s t i l l  5 s ig n i f ic a n t  n e g a tiv e  2 v a lu e s  in  th e o th er  
r e p o r tin g  y e a r s  and, o v e r a l l ,  27 ou t o f  J>2 Z v a lu es  were 
n e g a t iv e .  From TA.BLE I I I  5 S , p . 169»  ̂ o f  the 5 p o s i t iv e  
Z 's  a ls o  occured  in  197^. Rhode Is la n d  i s  a sm a ll, h ig h  
p a y in g . E a stern , e q u ita b le  s t a t e .  Rhode I s la n d  has an equal 
pay la w .
Summary
Of th e  20 l e s s  d iscr im in a to ry  s t a t e s ,  on ly  6 o f  20 
are in  the top  24 p a y -w ise  fo r  v /h ite  fe m a le s . In  the t o t a l  
number o f  s t a t e  and lo c a l  em ployees, 12 o f  th e  20 are  in  the  
top  2 5 . The geography i s  a lso  im poratnt, 12 o f  the 20 could  
be c a l le d  Southern s t a t e s  and 7 o f  the 20 are E astern , w ith  
V ir g in ia  and V.'est V ir g in ia  somewhat overlap p in g  both Southern  
and E astern . Only th re e  o f  the l e s s  d iscr im in a to ry  s t a t e s  
f a i l  to  f i t  th e  geography, A la sk a , Ind ian a , and Nevada.
Of th e  f iv e  most e q u ita b le  s t a t e s ,  on ly  Maryland and 
Rhode Is la n d  are in  th e top 24 p a y -w ise . One o f  th e  f i v e .
TABLE I I I  5 E
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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1 7 0
L o u is ia n a , has no equal pay l e g i s l a t i o n .  Only two, Maine 
and Rhode I s la n d , are in  the bottom  25 in  terms o f  th e  num­
b er o f  s ta te  and lo c a l  employment. Three o f  the f i v e  s t a t e s  
w ith o u t equal pay l e g i s l a t i o n —L o u is ia n a , M is s is s ip p i ,  and 
N orth  C a ro lin a —are in c lu d ed  in  th e  more e q u ita b le  s t a t e s .
But 17 o f th e  20 more e q u ita b le  s t a t e s  do have equal pay 
l e g i s l a t i o n .  ■ Geography seems to  be the s tr o n g e s t  common 
c h a r a c t e r i s t i c ,  fo llo v /ed  by low pay and s i z e  o f  s t a t e  and 
l o c a l  employment, fo r  th e  s t a t e s  p aying w h ite  fem ales more 
e q u ita b le  s a la r i e s  than the mean. G en era lly , the l e s s  d i s ­
cr im in atory  s t a t e s  are low p aying Southern or  E astern  s t a t e s .
L ess E q u ita b le  S ta te s
The l e s s  e q u ita b le  s t a t e s  were th o se  v/ith  e i t h e r  a 
number o f  s ig n i f i c a n t  p o s i t i v e  Z v a lu e s  or th o se  w ith  a 
la r g e  number o f  p o s i t iv e  Z v a lu e s  o v e r a l l— 24 out o f  32 .
1.16.P I I I  2 , p .  1 5 7 , shows th e s t a t e s  paying w h ite  fem a les  
l e s s  e q u ita b le  s a la r ie s  than th e mean. The geography was 
very  s t r ik in g .  In g e n e r a l, th e  N orthern s t a t e s  p a id  w h ite  
fem a les  the l e s s  e q u ita b le  s a la r i e s ,  and th e most in e q u ita b le  
were the N orth  C en tra l s t a t e s :  I l l i n o i s ,  M innesota, Nebraska,
N orth Dakota, and South Dakota. E ighteen  s t a t e s  p a id  v/hite  
fem a les  c le a r ly  l e s s  e q u ita b le  s a la r ie s  than the mean. A l l  
18 have equal pay la w s.
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I l l i n o i s
I l l i n o i s  ranked 5th  in  the number o f s t a t e  and lo c a l  
government em ployees in  197^, w ith  the Census Bureau r e p o r t­
in g  2 4 6 ,? 4 l .  Only C a lifo r n ia , Nev/ York, P en n sy lvan ia , and 
Texas rep o rted  more s ta t e  and lo c a l  employment th a t  y ea r . 
I l l i n o i s  ranked in  th e top 24 in  a l l  e ig h t  o ccu p a tio n a l 
c a te g o r ie s  in  average earn in gs fo r  v /h ite  fem a les . I l l i n o i s  
had 8 s ig n i f ic a n t  Z v a lu es  and, o v e r a l l ,  31 out o f  32 2 
v a lu es  v/ere p o s i t i v e .  A ccording to TABLE I I I  6 A, p . I 72 , 
they were s ig n i f i c a n t ly  more d iscr im in a to ry  in  fou r  occupa­
t io n s —p a r a p r o fe s s io n a ls , s k i l l e d  c r a f t ,  s e r v ic e  m aintenance, 
and te c h n ic ia n s . In  s k i l l e d  c r a f t ,  fo r  example, in  1975, 
w]';ite fem a les  earned on ly  4?;'5 o f  w hite male incom es.
I l l i n o i s  i s  a la r g e , h igh  p ay in g  in e q u ita b le , N orth  C en tra l 
s t a t e .  I l l i n o i s  has an equal pay law .
M innesota
M innesota ranked 2 1 st  in  the t o t a l  number o f  s ta te  
and lo c a l  government em ployees in  1976, w ith  the Census 
Bureau rep o r tin g  1 8 4 ,3 0 0 , In seven out o f  e ig h t  occupa­
t io n a l  c a te g o r ie s ,  M innesota p a id  w hite fem a les  in  th e  top 
2 4 — the on ly  ex p ectio n  was s k i l l e d  c r a f t .  And i t  was in  the  
s k i l l e d  c r a f t  occu p ation s th a t th ree  out o f  four s ig n i f ic a n t  
p o s i t iv e  Z v a lu e s  appeared. The o th er  s ig n i f ic a n t  2 value  
was in  the te c h n ic ia n s  ca teg o ry . In a d d it io n  to th e 4 s ig n i ­
f ic a n t  Z v a lu e s ,  29 o u t o f  32 2 v a lu e s , o v e r a l l ,  were
TABLE I I I  6 A
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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p o s i t i v e .  A ccording to  TABLE I I I  6 B, p . 174 , w h ite  fem ales  
in  th e s k i l l e d  c r a f t  o ccu p a tio n s earned o n ly  42 p er ce n t o f  
w h ite  male s a la r ie s  in  197Ô. M innesota i s  a la r g e , h igh  
p a y in g , in e q u ita b le .  N orthern s t a t e .  M innesota has an equal 
pay law .
N ebraska
Nebraska ranked 33i'd in  th e  numiber o f  s ta te  and lo c a l  
government em ployees in  1976, w ith  44 ,327  rep orted  by the  
Census Bureau. Nebraska i s  a low wage s t a t e  and p a id  w hite  
fem a les  in  th e  top 24 in  on ly  one o ccu p a tio n a l c a teg o r y — 
p r o te c t iv e  s e r v ic e s .  Nebraska had 11 s ig n i f ic a n t  Z v a lu es  
in  f iv e  d i f f e r e n t  o ccu p a tio n a l c a te g o r ie s*  c l e r i c a l ,  o f f i ­
c i a l s  and a d m in is tr a to r s , p r o te c t iv e  s e r v ic e s ,  s k i l l e d  c r a f t s ,  
and t e c h n ic ia n s . O v e r a ll ,  th ere  were 29 o u t o f 32 p o s i t iv e  
Z v a lu e s , t h e ' th ree  n e g a t iv e  Z v a lu e s  were in  the p r o te c t iv e  
s e r v ic e  o cc u p a tio n s . From TABLE I I I  6 C, p . 175* w h ite  
fem a les  in  th e c l e r i c a l  occu p a tio n s were on ly  making 72 p e r ­
cen t o f  w h ite  male incomes in  1976, compared to  an average  
84 p e r c e n t . Nebraska i s  a sm a ll, lov/ p a y in g , in e q ita b le ,  
N orth C en tra l s t a t e .  Nebraska has an equal pay law .
North Dakota
In t o t a l  number o f  s ta te  and lo c a l  government employ­
e e s ,  N orth Dakota ranked 48 out of 50 w ith  th e Census Bureau, 
r e p o r tin g  1 3 ,5 3 6 . Only V.yoming and Vermont rep orted  few er
TABLE I I I  6 B
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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6863 12830 7132 11416 9892 9192 7875 9395
5356 9851 4202 8915 7426 3217 5249 6197
1507 2979 2929 2501 2466 5975 2626 3198
2 1 .9 6 2 3 .2 2 4 1 .0 7 2 1 .9 1 2 4 .9 3 6 5 .0 0 3 3 .3 5 3 4 . 0 4
1 8 . 1 3 2 4 .4 3 2 0 , 7 4 1 8 . 3 6 3 0 .1 3 3 3 .6 5 2 8 .6 4 2 7 .4 0
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1801 4637 1817 2199 4302 5822 2436 3091
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1 7 . 5 0 2 3 .4 0 1 9 . 0 5 1 7 .9 1 2 6 .58 30 .97 2 7 .4 0 2 6 .1 6
8462 16850 8249 13502 12575 10987 9255 11555
6855 12640 6830 11292 9065 6804 6611 7 834
1607 4210 1420 2210 3510 4 l8 4 2645 3721
1 8 .9 9 2 4 .98 1 7 .2 1 1 6 . 3 7 2 7 .91 3 8 .0 8 2 8 .5 7 3 2 .2 1
1 5 .0 8 2 0 .4 4 1 4 . 5 6 1 6 . 6 2 2 2 .8 3 3 1 .0 4 2 3 .2 8 2 4 . 7 4
9216 16485 9305 14446 12923 11672 9994 12100
7249 12158 7924 11966 9431 4911 6625 8045
1966 4328 2381 2480 3493 6761 3370 4055
2 1 .3 4 2 6 .2 5 2 5 .5 8 1 7 . 1 6 2 7 .0 3 5 7 .9 2 3 3 .7 1 3 3 .5 1
1 5 . 8 9 2 1 .6 2 1 7 . 0 3 1 6 . 6 1 2 3 .7 3 3 2 .6 3 2 4 .4 7 2 4 .2 0
SOURCE: EEOC D a ta , EEC- 4  R e p o r ts , 1 9 7 3 - 7 6 .
TABLE I I I  6 C
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS,
NEBRASKA 
( W a g e s  i n  D o l l a r s )
C L E R IC A L
O F F IC IA L S  
& A D M IN S.
PA R A -
P R O S .
PR O ­
F E S S IO N A L S
P R O T E C T IV E
S E R V IC E S
S K IL I.E D
CRAFT
S E R V IC E
M A IN T . T E C H ,
I M 3 .
W HITE MALE 6666 12180 6o46 10129 7852 7822 5619 7958
W H ITE FEMALE 4525 7878 4158 • 7623 5851 2683 3870 4901
WAGE GAP 2141 4302 1889 2506 2001 5139 1749 3057
INCOME GAP 3 2 .1 2 3 5 .3 2 3 1 .2 3 2 4 .7 4 2 5 .4 8 6 5 .7 0 3 1 .1 2 3 8 .4 2
MEAN IN C . GAP 1 8 . 1 3 2 4 .4 3 2 0 .7 4 1 8 . 3 6 3 0 .1 3 3 3 .6 5 2 8 .6 4 2 7 .4 0
19 7 4
W H ITE MALE 7724 11605 6547 10550 7845 8330 5811 8691
W HITE FEWIALE 4775 7147 4262 7983 3183 5014 3970 5490
WAGE GAP 2949 4458 2286 2567 4662 3316
31^^9
3200
INCOME GAP 3 8 .1 8 3 8 .4 2 3 4 .91 2 4 .3 3 5 9 .4 2 3 9 .8 1 3 6 .8 3
MEAN IN C . GAP 1 7 . 5 0 2 3 .4 0 1 9 . 0 5 1 7 . 9 1 2 6 .5 8 3 0 .97 2 7 .4 0 2 6 .1 6
1975
W H ITE MALE 8272 14692 7339 11621 9157 9773 6985 9964
m i T E  FEMALE 5730 11209 5203 8936 7216 4505 4448 6472
WAGE GAP 2542 3483 2136 2685 1941 5268 2537 3492
INCOME GAP 3 0 .7 3 2 3 .71 2 9 .11 2 3 .1 1 2 1 ,2 0 5 3 .9 0 3 6 .3 2 3 5 .0 4
MEAN IN C . GAP 1 5 . 0 8 2 0 .4 4 1 4 . 5 6 1 6 . 6 2 2 2 .8 3 3 1 .0 4 2 3 .2 8 3 4 . 7 4
1976
W HITE MALE 8434 15128 7833 12366 9699 10101 7277
4970
10735
V/HITE FEMALE 6044 9569 5739 9489 7797 4678 6755
V/AGE GAP 2390 5559 2094 2877 1902 5423 2307
3 ? %INCOME GAP 2 8 .3 4 3 6 .7 4 2 6 .7 4 2 3 .2 7 1 9 .6 1 5 3 .6 9 3 1 .7 0
MEAN IN C . GAP 1 5 . 8 9 2 1 .6 2 1 7 . 0 3 1 6 . 6 1 2 3 .7 3 3 2 .6 3 2 4 .4 7 2:4.20 '
-oVn
SOURCE: EEOC D a ta , EEO-4 R e p o r ts ,  1 9 7 3 - 7 6 .
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em ployees in  1976. North Dakota i s  a low paying s ta te  f o r  
v;hite fem a le s , appearing in  th e top 24 incom e-w ise in  on ly  
two o ccu p a tio n a l c a t e g o r ie s —p r o fe s s io n a ls  and p r o te c t iv e  
s e r v ic e s .  North Dakota p a id  w hite fem ales s ig n i f ic a n t ly  
l e s s  than w hite m ales in  6 d if f e r e n t  o ccu p a tio n a l c a te g o r ie s:  
o f f i c i a l s  and a d m in is tr a to r s , p a r a p r o fe ss io n a ls , p ro f es.? 
s io n a ls ,  s k i l l e d  c r a f t ,  s e r v ic e  m aintenance, and te c h n ic ia n s . 
In  a d d it io n  to th e 10 s ig n i f ic a n t  p o s i t iv e  Z v a lu e s ,  o v e r a l l ,  
24 Z 's were p o s i t iv e  out o f  3 2 , North Dakota was th e on ly  
one o f  th e  l e s s  e q u ita b le  s t a t e s  th a t d id  not f i l e  s ta te  
s t a t i s t i c s  in  1973. Four o f  th e  10 s ig n i f ic a n t  Z v a lu es  
occurred  in  1973. North Dakota a lso  had 2 s ig n i f ic a n t  n eg a ­
t iv e  Z v a lu e s  in  th e  c l e r i c a l  and p a r a p r o fe ss io n a l occupa­
t io n s ,  From ïA.BLS I I I  6 D, p . I 7 7 , th e 1975 income gaps in  
c l e r i c a l  and p a r a p r o fe ss io n a l occu p ation s were n e g a t iv e .
N orth Dakota i s  a sm a ll, low p ayin g , in e q u ita b le , Northern  
s t a t e .  North Dakota has an equal pay law .
South Dakota
South Dakota ranked 45th  in  th e number o f  s ta te  and 
lo c a l  government em ployees in  1976, w ith  the Census Bureau 
r ep o r tin g  1 5 , 896. South Dakota i s  a low paying s t a t e  fo r  
w h ite  fem a le s , and ranked in  th e  top 24 in  only tv/o occupa­
t io n a l  c a te g o r ie s —p a r a p r o fe ss io n a ls  and s e r v ic e  m aintenance. 
From TABLE I I I  6 E, p . 178 , South Da.kota has the sm a lle s t  
income gaps in  th e p r o fe s s io n a l  category  over th e  fou r y e a r s .
TABLE I I I  6 D
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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TABLE I I I  6 E
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
SOUTH DAKOTA 
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South Dakota had th e  la r g e s t  number o f p o s i t iv e  s ig n i f ic a n t  
d e v ia t io n s , 1 5 , in  s ix  d i f f e r e n t  o ccu p a tio n a l c a te g o r ie s ;  
c l e r i c a l ,  o f f i c i a l s  and a d m in is tr a to r s , p a r a p r o fe s s io n a ls ,  
p r o f e s s io n a ls ,  p r o te c t iv e  s e r v ic e s ,  and  te c h n ic ia n s . Over­
a l l ,  South Dakota has 28 p o s i t iv e  to 4 n e g a tiv e  Z v a lu e s .  
South Dakota i s  a sm a ll, lov/ p ay in g , in e q u ita b le . Northern  
s t a t e .  South Dakota has an equal pay law .
Summary
The most common c h a r a c te r is t ic  o f  the s t a t e s  paying  
w h ite  fem ales l e s s  e q u ita b le  s a la r ie s  than the mean was th e  
georgraphy. They were a l l  in  the N orthern h a lf  o f  the U nited  
S t a te s .  The f iv e  most in e q u ita b le  v;ere c lu s te r e d  in  the 
North C en tra l p art o f  the U n ited  S t a te s .  Of the 18 l e s s  
e q u ita b le  s t a t e s ,  10 were in  the top 24 pay-vase fo r  w hite  
fem a les . Of the most in e q u ita b le , on ly  2 o f  5 were high  
paying s t a t e s ,  M innesota and I l l i n o i s .  M innesota and 
I l l i n o i s  were a lso  th e  on ly  2 o f  the f iv e  in  the top  25 in  
terms o f  th e  number o f  s ta te  and lo c a l  government employment. 
The o th er  th ree—N ebraska, N orth Dakota, and South Dakota— 
v;ere a l l  sm all low paying s t a t e s .  Of th e  18 l e s s  eq u ita b le  
s t a t e s ,  on ly  7 were in  the top 25 in  th e  number o f  s ta te  and 
lo c a l  em ployees. A ga in , geography seems to  be th e  most 
common c h a r a c t e r is t ic  o f th e  l e s s  e q u ita b le  s t a t e s ,  fo llo w ed  
by s i z e .  A l l  18 o f  the l e s s  eq u ita b le  s t a t e s  have equal pay 
la w s.
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On-the-Mean S ta te s
The c r i t e r i a  used to  s e le c t  th e  on-the-rnean s ta t e s  
was; a t  most o n ly  one s ig n i f ic a n t  Z v a lu e , and a n early  
even s p l i t  between p o s i t iv e  and n e g a t iv e  2 v a lu e s .  The f iv e  
s t a t e s  most n e a r ly  m eeting t h is  c r i t e r ia  were? C a lifo r n ia ,  
New Hampshire, New J er se y , New York, and T exas. This group 
a ls o  had th e most common c h a r a c t e r is t ic s  o th er  than geogra­
phy. Geography was th e l e a s t  r e le v a n t  fa c to r  in  t h is  group. 
In a l l ,  11 s t a t e s  were very  c lo se  to  the mean. See MAP I I I  
3 . p .  158.
C a lifo r n ia
C a lifo r n ia  ranlcs number one in  terms o f  s ta te  and 
l o c a l  employment, w ith  th e  Census Bureau re p o r tin g  577»102 
em ployees in  1976 . C a lifo r n ia  a ls o  has a very h igh  concen­
t r a t io n  o f  a l l  m in ority  groups; A s ia n , B lack , In d ia n s , and 
H isp a n ic . C a lifo r n ia  i s  a ls o  the h ig h e s t  p ay in g  s ta t e  in  
the c o n t in e n ta l U nited  S t a t e s .  C a lifo r n ia  p a id  both w h ite  
m l e s  and w h ite  fe n a le s  th e  h ig h est  sa la ry  in  23 out o f  32 
c a s e s .  From TA BBS I I I  7 A , p . 181, by 1976, w hite m ales 
earned more than $10 ,000  in  every o ccu p a tio n . There were no 
s ig n i f i c a n t  Z v a lu e s  and th e  p o s it iv e -n e g a t iv e  Z 's v/ere s p l i t  
16- 1 6 , The income gaps in  the c l e r i c a l ,  o f f i c i a l s  and admini­
s t r a t o r s ,  and p r o te c t iv e  s e r v ic e  o ccu p ation s were a l l  sm a ller  
than th e mean. In  p a r a p r o fe ss io n a ls  and s k i l l e d  c r a f t
TABLE I I I  7 A
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FHVIALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
C A L IF O R N IA  
( W a g e s  i n  D o l l a r s )
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1 9 7 6
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L ER IC A L & A D M IN S. P R O S . F E S S IO N A L S S E R V IC E S CRAFT M A IN T . T E C H .
8162 16029 9699 14071 11967 11211 8712 11660
6892 12349 7421 11444 10435 6713 6079 8713
1271 3680 2278 2627 1532 4498 2633 2947
1 5 .5 7 2 2 .9 6 2 3 .4 9 1 8 .6 7 1 2 . 8 0 4 0 .1 2 3 0 .2 2 25 .28
1 8 .1 3 2 4 .4 3 2 0 .7 4 1 8 .3 6 3 0 .1 3 3 3 . 6 5 2 8 .6 4 27 .40
8744 16762 10627 14966 12487 12189 9548 12528
7484 13248 7768 12078 10557 7635 6801 9167
1260 3514 2859 2888 1930 4554 2747 2261
1 4 .4 1 2 0 .97 2 6 .9 0 1 9 . 2 9 1 5 . 4 5 3 7 .3 6 2 8 .7 7 2 6 .8 3
1 7 . 5 0 2 3 .4 0 1 9 . 0 5 1 7 .9 1 2 6 .5 8 3 0 .97 2 7 .4 0 2 6 .1 6
9313 17913 11235 15695 13903 13032 10369 13138
8072 14352 8626 13097 . 11901 8755 7800 9677
1242 3561 2609 2598 2002 4277 2569 3461
1 3 . 3 3 1 9 .8 8 2 3 .2 2 1 6 .5 6 1 4 .4 0 3 2 .8 2 2 4 .7 8 2 6 .3 4
1 5 .0 8 2 0 .4 4 1 4 . 5 6 1 6 . 6 2 2 2 .8 3 3 1 .0 4 2 3 .2 8 2 4 .7 4
10116 18988 11799 16492 14667 13856 11215 14016
8833 15161 9243 13867 12500 9002 8716 10547
1284 3826 2556 2625 2166 4855 2499 3470
1 2 . 6 9 2 0 .1 5 2 1 .6 6 1 5 . 9 2 1 4 .7 7 3 5 .0 4 2 2 .2 8 2 4 .7 6
1 5 . 8 9 2 1 .6 2 1 7 . 0 3 1 6 .6 1 2 3 .7 3 3 2 .6 3 2 4 .4 7 2 4 .2 0  *
00
S O U R C E :  EEOC D a t a ,  EEO-4 R e p o r t s ,  1 9 7 3 - ? 6 .
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o c c u p a t i o n s ,  t h e  in c o m e  g a p s  w e r e  a l l  l a r g e r  t h a n  t h e  m e a n .  
C a l i f o r n i a  i s  a  l a r g e  W e s t e r n ,  h i g h  p a y i n g  s t a t e .  C a l i f o r n i a  
h a s  a n  e q u a l  p a y  l a w .
New H a m p s h i r e
New Hampshire ranks 44th  in  terms o f  the number o f  
s t a t e  and lo c a l  government em ployees, w ith  th e  Census Bureau 
r e p o r tin g  18,594 in  19?6. New Hampshire i s  an E a stern  low 
p ayin g  s ta t e  fo r  w h ite  fem a les . Only two o ccu p a tio n a l c a te ­
g o r ie s ,  s e r v ic e  m aintenance and te c h n ic ia n s , made th e  top  
24 pay l i s t  fo r  w hite fem a les . New Hampshire f a i l e d  to  
r ep o r t s t a t e  s t a t i s t i c s  in  both 1973 and 1974. In th e  ca ses  
o f  North Dakota and Rhode I s la n d , th e f a i lu r e  to  rep o r t s t a t e  
s t a t i s t i c s  seemed to  in cr ea se  th e  number o f  e x c e p tio n a l d e v i­
a t io n s .  But in  New Hampshire, th e  sm a ller  group o f  lo c a l  
em ployees seemed to  be r e p r e s e n ta t iv e  o f  th e  la r g e r  s t a t e  and 
l o c a l  group, in com e-w ise . From TABLE I I I  7 B, p . 183 » w hite  
male and w h ite  fem ale wages seem to  be c o n s is t e n t  in  a l l  four  
y e a r s .  There was on ly  1 s ig n i f i c a n t  Z v a lu e , in  1973 p ro­
f e s s io n a l s ,  and o v e r a ll  15 p o s i t iv e  and 17 n e g a tiv e  Z v a lu e s .  
A l l  th e  income gaps in  th e  p a r a p r o fe ss io n a l occu p a tio n s were 
sm a lle r  than th e mean. New Hampshire has an equal pay law .
New J e r s e y
New J er sey  ranks 9 th  in  term s o f  th e number o f  s ta t e  
and lo c a l  em ployees, w ith  th e Census Bureau re p o r tin g  175*673
TABLE I I I  7  B
W H I T E  M A L E  A N D  W H I T E  F E M A L E  A V E R A G E  A N N U A L  W A G E S
A N D  W H I T E  F E M A L E  W A G E  A N D  I N C O M E  G A P S ,  1 9 7 3 - 7 < >
NEW HAM PSHIRE 
(Wages in  D o lla r s )
OFFICIALS PARA- PRO- PROTECTIVE SKILLED SERVICE
CLERICAL & ADMINS. PROS. FESSIONALS SERVICES CRAFT MAINT. TECH.
1.223
WHITE MALE 5192 9659 4343 9093 7179 6789 5710 7809
WHITE FEMALE 4527 6788 4015 6027 4583 3444 5069 5196
WAGE GAP 1265 2872 328 3066 2596 3344 641 2613
INCOME GAP 21 .8 3 29 .74 7 .5 5 33 .7 2 36.16 49 .2 6 1 1 .2 2 33 .46
MEAN INC. GAP 1 8 .1 3 24 .43 2 0 .7 4 1 8 . 36 30 .13 33 .65 2 8 .6 4 27.40
1974
WHITE MALE 6524 11059 5086 9406 7568 7332 5690 8385
WHITE FE3\1ALE 5016 9506 4265 7237 6462 5143 3886 5392
WAGE GAP I 508 1553 821 2169 1106 2189 1804 2993
INCOME GAP 23 .1 2 1 4 .0 4 1 6 .1 5 23 .06 1 4 .6 2 29 .86 31 .70 35 .70
MEAN INC. GAP 1 7 .5 0 23 .40 1 9 .0 5 1 7 .9 1 26.58 30.97 27 .40 26 .16
1975
WHITE MALE 6816 13867 6491 10668 8510 804 l 6074 3802
WHITE FMALE 6003 12098 5574 9054 7166 5539 5492 7392
WAGE GAP 814 1770 917 I 6 l 4 1344 2502 852 1411
INCOME GAP 1 1 .9 4 1 2 .7 6 1 4 .1 2 1 5 . 1 3 1 5 .7 9 31 .12 9 .58 1 6 .0 3
MEAN INC. GAP 1 5 .0 8 2 0 .4 4 1 4 .5 6 1 6 .6 2 2 2 .8 3 3 1 .0 4 23 .28 2 4 .7 4
1976
WHITE MALE 6678 13576 6583 1 0 9 8 2 ' 8707 8401 646? 9138
WHITE FEMALE 6059 10424 5503 8895 6526 5292 5381 7621
WAGE GAP 620 3153 1081 2087 2181 8109 1087 1517
INCOME GAP 9 .2 8 23 .22 1 6 .4 1 1 9 .0 0 2 5 .0 5 37.01 1 6 .8 0 1 6 .6 1




S O U R C E :  E E O C  D a t a ,  E E O - 4  R e p o r t s ,  1 9 7 3 - 7 6 .
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s ta t e  and lo c a l  em ployees in  1976. New Jersey  i s  a high  
paying s t a t e  fo r  w h ite  fe m a le s , appearing in  th e top 24 
p ay-w ise in  every o ccu p a tio n a l category  except p r o te c t iv e  
s e r v ic e s .  I t  was in  p r o te c t iv e  s e r v ic e ,  1976, th a t  the one 
s ig n i f i c a n t  Z v a lu e  appeared. A ccording to TABLE I I I  7 C, 
p . 1 8 5 , p r o te c t iv e  s e r v ic e s  and p a r a p r o fe ss io n a ls  were th e  
on ly  two o ccu p a tio n a l c a te g o r ie s  where th e income gaps were 
a l l  la r g e r  than th e  mean. O v e r a ll ,  th ere  were 15 n eg a tiv e  
and 17 p o s i t iv e  Z v a lu e s . New J ersey  i s  a la r g e , h igh  pay­
in g  E astern  s t a t e .  New J e r se y  has an equal pay law .
New York
New York ranks 2nd in  the t o t a l  number o f  s ta te  and 
lo c a l  government em ployees w ith  the Census Bureau rep o r tin g  
566,394 in  1976. New York a ls o  has a very  h igh  co n cen tra tio n  
o f  m in o r it ie s ;  A s ia n , B la ck , and H isp a n ic . The on ly  m inor­
i t y  th ey  a re  sh o r t on i s  In d ia n s . New York i s  a ls o  a h igh  
paying  s t a t e  fo r  w h ite  fem a les , appearing in  the top  24 in  
a l l  8 o ccu p a tio n s . There were no s ig n i f ic a n t  2 v a lu e s  and, 
o v e r a l l ,  th er e  were 15 n e g a tiv e  2 v a lu es  and 17 p o s i t iv e  2 
v a lu e s .  There was an unusual o ccu p a tio n a l p a ttern  to  the  
income g a p s, a s  TABLE 111 7 D, p . 186 show s. A l l  th e  nega­
t i v e  income gaps were in  fou r occu p a tio n s; c l e r i c a l ,  o f f i ­
c i a l s  and a d m in is tr a to r s , p a r a p r o fe s s io n a ls , and p r o te c t iv e  
s e r v ic e s .  The p o s i t iv e  2 v a lu e s  were in ;  p r o fe s s io n a ls ,  
s k i l l e d  c r a f t ,  s e r v ic e  m aintenance, and te c h n ic ia n s
TABLE I I I  7 C
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
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TABLE I I I  7 D
WHITE MALE AND WHITE FHVIALE AVERAGE ANNUAL WAGES
AND WHITE FBWALE WAGE AND INCOME GAPS, 1 9 7 3 -7
NEW YORK 























1 2 .8 6




1 7 . 7 4




2 1 .6 6




2 2 .4 4




2 8 .0 9




4 0 .9 7




3 7 .6 2




3 3 .9 5










1 4 .4 3














2 1 .0 6














3 5 .1 3




2 7 .9 9  









1 3 . 1 9




1 5 . 1 6
2 0 .4 4
8335
7 8 1 3
521
6 . 2 6




2 0 .8 3




9 . 9 2




3 3 .9 2




3 8 .1 2




3 0 .0 1  










1 3 . 7 7




1 8 .8 8




7 . 0 7




2 0 .4 5




2 2 .8 1




3 5 .2 8




3 6 .1 7




2 8 .1 7
2 4 .2 0
00
ON
SOURCE: EEOC D a ta , EEO-4 R e p o r ts ,  1 9 7 3 - 7 6 .
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occupations. It was the only state to have such a clear 
occupational division. New York is a large, Eastern high 
paying state. New York has an equal pay law.
Texas
Texas i s  th e  3rd la r g e s t  s t a t e  in  term s o f  the number 
o f  s t a t e  and lo c a l  em ployees, w ith  th e  Census Bureau r ep o r tin g  
272 ,243  in  1 9 7 6 . Texas a ls o  h as a la r g e  co n cen tra tio n  o f  
m in o r it ie s :  B lack  and H isp a n ic . Texas i s  a Southw estern
s t a t e ,  in  -Qie to p  24 p a y -w ise  fo r  w h ite  fem ales in  fo u r  o f  
th e e i ^ t  o ccu p a tio n a l c a t e g o r ie s — c l e r i c a l ,  p r o fe s s io n a ls ,  
p r o t e c t iv e  s e r v ic e s ,  and s e r v ic e  m aintenance. There was on ly  
one s ig n i f i c a n t  Z v a lu e , in  p a r a p r o fe ss io n a ls  in  1974, accord­
in g  to  TABLE I I I  7 E, p . 188 , and the p o s it iv e -n e g a t iv e  s p l i t  
was 1 6 - 1 6 . In  th e  p r o fe s s io n a ls  and te c h n ic ia n s  o ccu p a tio n s, 
a l l  th e  s t a t e  -income gaps are  la r g e r  than the mean gap . In  
th e  p r o te c t iv e  s e r v ic e  o cc u p a tio n s , a l l  the s t a t e  gaps are  
sm a lle r  than th e  mean gap. Texas does n o t have an equal pay 
la w , Texas was paying w h ite  fem ales more e q u ita b le  wages in  
th e  m ale dom inated o cc u p a tio n s .
Summary
The m ost common c h a r a c t e r is t ic  o f  the 5 s t a t e s  on- 
the-m ean was s i z e .  With th e  ex c e p tio n  o f  New Hampshire, a l l  
were in  th e top  10 in  s i z e .  C a lifo r n ia , New York, and Texas 
ranked 1 , 2, and 3 . A lso , w ith  th e ex cep tio n  o f  New
TABLE I I I  7 E
WHITE MALE AND WHITE FEMALE AVERAGE ANNUAL WAGES
AND WHITE FEMALE WAGE AND INCOME GAPS, 1 9 7 3 -7 6
TEXAS 
(W ages in  D o l la r s )




































4962 11436 6854 10105 7725 6587 4957 8018
4692 8462 3932 7908 5935 4453 3534 5181
1071 2974 2922 2197 1790 2134 1422 2837
21 .31 2 6 .0 0 4 2 .6 3 2 1 .7 4 2 3 .17 3 2 .4 0 2 8 .6 9 35 .38
1 8 . 1 3 2 4 .4 3 2 0 .7 4 1 8 . 3 6 3 0 .1 3 3 3 .6 5 2 8 .6 4 2 7 .4 0
6536 12267 7403 10965 8O92 7184 5279 8572
5179 9474 4482 8555 6392 5006 4011 5693
1357 2793 2921 2409 1700 2178 1268 2879
2 0 .7 6 22 .77 3 9 .4 6 2 1 .97 2 1 .0 1 3 0 .3 2 2 4 .0 2 3 3 .5 9
1 7 .5 0 23 .40 1 9 . 0 5 1 7 .9 1 2 6 .5 8 3 0 .9 7 2 7 .4 0 2 6 .1 6
7184 14223 6125 12373 9707 8654 6060 10070
6106 11377 5314 9763 819 4 6358 4836 6594
1078 2845 812 2610 1512 2295 122 4 3476
1 5 .0 1 2 0 .0 1 1 3 . 2 5 2 1 .0 9 1 5 . 5 8 2 6 . 5 3 2 0 .2 0 3 4 .5 2
1 5 .0 8 2 0 .4 4 1 4 . 5 6 1 6 . 6 2 2 2 . 8 3 3 1 . 0 4 2 3 .2 8 2 4 .7 4
7642 14381 6721 12725 10159 8836 632 4 10941
6493 11119 5847 10462 8216 5900 5448 7286
1148 3261 874 2263 1942 2937 1076 3205
1 5 . 0 3 2 2 .6 8 1 3 .0 1 1 7 .7 8 1 9 . 1 2 3 3 . 2 3 1 6 . 0 2 3 0 .5 5
1 5 . 8 9 2 1 .6 2 1 7 . 0 3 1 6 . 6 1 2 3 . 7 3 3 2 . 6 3 2 4 .4 7 2 4 .2 0
iH00OD
SOURCE» EEOC D a ta , EEC- 4  R e p o r ts , 1 9 7 3 - 7 6 .
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Hampshire, a l l  were g e n e r a lly  h igh  paying s t a t e s  fo r  w hite  
fem a les . The b ig  th r e e  a lso  had la r g e  co n ce n tra tio n s  o f  min­
o r i t y  em ployees. New Hampshire was th e o n ly  one o f  the f iv e  
f a i l i n g  to  rep o rt s t a t e  s t a t i s t i c s  in  any o f  the rep o rtin g  
y e a r s . Texas was th e on ly  one w ithout equal pay l e g i s l a t i o n .
Summary
The r e s u lt s  o f  the a n a ly s is  by s t a t e  were somewhat 
su r p r is in g . The most common c h a r a c t e r is t ic  o f  both the more 
and the l e s s  d iscr im in a to ry  s t a t e s  was geography. A ccording  
to  MAPS I I I  1 and I I I  2, pp. 156-57* G en era lly , the more 
d iscr im in a to ry  s t a t e s  were the Northern s t a t e s  and th e l e s s  
d iscr im in a to ry  s t a t e s  were th e Southern and E astern  s t a t e s .  
Comparison o f  MAPS I I I  1 and I I I  2 to  MAPS I I I  4 and I I I  5 , 
pp. 159- 6 0 , shows th a t  pay and number o f  em ployees ch a ra cter ­
i s t i c s  were l e s s  im portant.
The on-the-m ean s t a t e s ,  on the o th er  hand, seemed to  
have ev ery th in g  but geography in  common. They were g e n e r a lly  
la r g e ,  h igh  paying s t a t e s .  Three o f  th e  f iv e  a ls o  had la r g e  
c o n c e n tr a tio n s  o f  m in o r ity  em ployees.
A lthough th e  next s e c t io n  w i l l  examine w hether or n ot  
equal pay law s make any s ig n i f ic a n t  d if f e r e n c e , th e  f iv e  
s t a t e s  w ith ou t equal pay l e g i s l a t i o n  p a id  w hite fem ales more 
e q u ita b le  s a la r ie s  in  th ree  c a se s  and th ere  i s  no c le a r  d i f ­
feren ce  in  two c a s e s .  A ll o f  th e  more d iscr im in a to ry  s t a t e s  
have equal pay l e g i s l a t i o n .
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a f f e c t s  o f  S t a t e  E q u a l  P a y  L aw s
The most ob viou s remedy fo r  employment and income 
d isc r im in a tio n  i s  l e g i s l a t i o n ,  both n a t io n a l  and s t a t e .  In  
o rd er  to  t e s t  the im pact o f  equal pay l e g i s l a t i o n  on the  
s t a t e  l e v e l ,  th e  s t a t e s  v/ere d iv id ed  in to  tv.'o groups* Group 
I ;  th o se  s t a t e s  w ith  equal pay l e g i s l a t i o n ,  and Group I I ,  
th o se  s t a t e s  w ith o u t equal pay l e g i s l a t i o n .  There were o n ly  
f iv e  s t a t e s  w ith o u t equal pay l e g i s la t io n ;  Alabama,
L o u is ia n a , M is s is s ip p i ,  North C a ro lin a , and T exas—a l l  
Southern s t a t e s .  F ive o f  th e  s t a t e s  w ith  no equal employ­
ment l e g i s l a t i o n  do have equal pay l e g i s l a t i o n :  A rkansas,
G eorg ia , North Dakota, T en n essee, and V ir g in ia .  The n u l l  
h y p o th e s is  t e s t e d  was th a t  the mean o f  Group I  equaled th e  
mean o f  Group I I ,  K̂ =M2 « or th ere  was no d if f e r e n c e  between  
th e means o f  th e  two grou p s. A T - t e s t  was run a t  an .05  
l e v e l  o f  s ig n i f ic a n c e .  The p r o b a b ility  o f an a b so lu te  va lu e  
o f t  o f  .05 or l e s s  meant the r e j e c t io n  o f  th e  n u l l  hypothe­
s i s .  SKHIBIT I I I  E shows th e r e s u l t s  o f  th e  T - t e s t s .  I t  was 
assumed th a t th e  passage o f  s ta te  equal pay l e g i s l a t i o n  
would have a p o s i t iv e  e f f e c t  on th e pay of w h ite  fem a le s .
T his assum ption  was t e s t e d  fo r  th e fo u r  y ea rs  and e ig h t  occu­
p a t io n a l  c a t e g o r ie s .
C le r ic a l
In th e  c l e r i c a l  occu p ation s fo r  th e fo u r  years t e s t e d ,  
th e r e  was no s ig n i f i c a n t  d if fe r e n c e  between th e  means o f  the
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two grou p s. From GRAPH I I I  1 , p . 192 , in  1973 and 1974, the  
means o f  the s t a t e s  w ith o u t l e g i s l a t i o n  were la r g e r ;  and in  
1975 and 1976 , th e  means o f  the s t a t e s  w ith  l e g i s l a t i o n  were 
la r g e r .  In  th e  c l e r i c a l  o c c u p a tio n s , equal pay l e g i s l a t i o n  
did  n o t  make any s ig n i f i c a n t  d if f e r e n c e  in  w h ite  fem ale  
w ages.
O f f i c i a l s  and A d m in istra to rs
There was a s ig n i f i c a n t  d if f e r e n c e  "between th e means 
o f  Group I  and Group I I  in  1975* From GRAPH I I I  2 ,  p . I 9 3 , 
th e mean income gap in  1975 o f  th e  s t a t e s  w ith  equal pay 
l e g i s l a t i o n  v;as 21 .2  and th e  mean income gap o f  the s t a t e s  
w ith o u t eqim l pay l e g i s l a t i o n  was 1 4 .3 .  In t h i s  y e a r , a s  in  
the o th e r  th r e e , th e  mean income gap o f  the s t a t e s  w ith  equal 
pay l e g i s l a t i o n  was la r g e r  than th e  mean income gap o f  th e  
s t a t e s  w ith ou t l e g i s l a t i o n .  E ith e r  th e l e g i s l a t i o n  had a 
n e g a t iv e  e f f e c t  on w hite  fem ale income or som ething e l s e  
e x p la in s  th e  d if fe r e n c e  in  the means.
p a r a p r o fe s s io n a ls
There was no s ig n f ic a n t  d if fe r e n c e  between th e  means 
o f  th e  tvfo groups in  any year t e s t e d .  In  1973 and 1974 the  
s t a t e s  w ith o u t l e g i s l a t i o n  had la r g e r  mean income g a p s , and 
in  1975 and 1976 the s t a t e s  w ith  l e g i s l a t i o n  had th e  la r g e r  
mean income g a p s, a s  shown in  GRAPH I I I  3 , P» 194. The p re­
sen ce  o f equal pay l e g i s l a t i o n  d id  n o t make any s ig n i f ic a n t  
d if fe r e n c e  in  w h ite  fem ale w ages.
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GRAPH I I I  1
INCOME GAPS FOR STATES WITH/WlTHOUT
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SOURCE: EEOC Data, EEO-4 R eports, 1973-76,
193
GRAPH I I I  2
INCOME GAPS FOR STATES WITH/WITHOUT
EQUAL PAY LAWS, 1973-76
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SOURCE: EEOC Data, EEO-4 R eports, 1 9 7 3-76 .
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GRAPH I I I  3
INCOME GAPS FOR STATES WITH/WITHOUT
EQUAL PAY LAWS, 1973-76
PARAFROFESSIONALS 
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SOURCE: EEOC Data, EEC-4  R eports, 1973-76 .
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P r o fe s s io n a ls
Only once in  1973 was th e r e  a s ig n i f i c a n t  d if f e r e n c e  
betw een th e means o f  Group I  and Group I I .  From GRA.PH I I I  
4 , p . l°'6» th e  mean income gap o f Group I  was 18 .9  and the
mean income gap o f  Group I I  v.’a s  1 3 .6 .  In 1973» and in  th e
o th e r  y ea rs  t e s t e d ,  th e  mean income gaps o f  Group I I ,  w ith ­
ou t equal pay law s, were sm a ller  than the mean income gaps 
o f  Group I  w ith  equal pay law s. E ith e r  th e law s made a 
n e g a t iv e  d if f e r e n c e  or som ething e l s e  e x p la in s  the d i f f e r ­
ence between th e  means.
P r o te c t iv e  S e r v ic e s
There was no s ig n i f i c a n t  d if fe r e n c e  between th e  means 
o f  Group I  and Group I I  s t a t e s  fo r  th e  fo u r  y ea rs  t e s t e d .  In  
th ree  ou t o f fou r y e a r s —1973» 1975» s.nd 1976— th e  mean 
income gaps o f  Group I ,  the s t a t e s  w ith  equal pay la w s, 
were sm a lle r  than th e  mean income gaps o f  Group I I ,  the
s t a t e s  v /ith  equal pay la w s . A ccording to  GRAPH I I I  5» P* 197»
1974 was th e  e x c e p t io n , the mean income gap o f  Group I I  v;as 
sm a lle r . W hile th e  p resen ce o f  l e g i s l a t i o n  d id  n o t make any  
s ig n i f i c a n t  d if f e r e n c e  in  th e pay o f w h ite  fe m a le s , in  th re e  
ou t o f fo u r  y ea rs  th e  d if fe r e n c e  was p o s i t i v e .
S k i l le d  G raft
In  th e s k i l l e d  c r a f t  o ccu p a tio n s  th ere v;as no s i g n i ­
f ic a n t  d if fe r e n c e  between th e means o f  Group I  and Group I I .
196
GRAPH I I I  4
INCOME GAPS FOR STATES WITH/WITHOUT
EQUAL PAY LAWS, 1973-76
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SOURCE? EEOC Data, EEO-4 R eports, 1973-76 .
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GRAPH I I I  5
INCOME GAPS FOR STATES WITH/WITHOUT
EQUAL PAY LAWS, 1 9 7 3 -7 6
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1 9 9
From GRAPH I I I  6 , p . 199, in  a l l  fou r  yea rs  t e s t e d  the mean 
income gaps fo r  th e  s t a t e s  w ithout eq u al pay l e g i s l a t i o n  
were sm a ller  than th e mean income gaps o f  th e  s t a t e s  w ith  
equal pay l e g i s l a t i o n .  The presen ce o f  equal pay l e g i s l a t i o n  
did n o t s ig n i f i c a n t ly  improve the pay o f  w h ite  fem ales in  
the s k i l l e d  c r a f t  o c cu p a tio n s .
S erv ice  M aintenance
There was a s ig n i f ic a n t  d if fe r e n c e  between the means 
o f th e two groups in  1975» w ith  a mean fo r  Group 1 o f  2 4 .6  
and a mean of 1 2 .3  fo r  Group 11, a s  shown in  GRAPH 111 7» 
p . 200. In 1974 and 1976 a s  w e l l ,  th e  means o f  Group I I  
s t a t e s ,  w ithout eq u al pay l e g i s l a t i o n ,  were sm a ller  than the  
means o f Group 1 s t a t e s ,  w ith  l e g i s l a t i o n .  Only in  1973 was 
the mean o f  Group 1 sm a lle r . E ith er  th e law s have a n ega­
t iv e  e f f e c t  on th e  pay o f  w h ite  fem a les  or som ething e l s e  
e x p la in s  the d if f e r e n c e  in  th e  means.
T echn ician s
There was no s ig n i f ic a n t  d if fe r e n c e  betw een th e means 
o f  Group 1 and Group 11 in  any year t e s t e d .  In  th ree ou t o f  
four y e a r s , the means of Group 1 were sm a lle r  than the means 
o f  Group. 11 and, in  1976, th e  means o f  th e  two groups were 
alm ost id e n t ic a l— 2 4 ,2  compared to  2 4 ,0  a s  GRAPH 111 8 , p .
201 shows. Even though the d if fe r e n c e s  were n ot s ig n i f i c a n t ,  
th ey  were in  the h y p o th es ized  d ir e c t io n .
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GRAPH I I I  6
INCOME GAPS FOR STATES WITH/WITHOUT
EQUAL PAY LAWS, 1 9 7 3 -7 6
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GRAPH I I I  7
INCOME GAPS FOR STATES WITH/WITHOUT
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GRAPH I I I  8
INCOME GAPS FOR STATES WITH/WITHOUT
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Summary
In  o n ly  th ree  c a se s:  o f f i c i a l s  and a d m in istra to rs  -
1975. p r o fe s s io n a ls  -  1973. and s e r v ic e  m aintenance -  1975. 
was th ere  a s ig n i f ic a n t  d if fe r e n c e  betw een the means o f  the  
two groups ou t o f  a p o s s ib le  32 c a s e s .  In  a l l  th ree  c a ses  
where th ere  was a s ig n i f i c a n t  d if fe r e n c e  between th e  two 
means, th e  d if fe r e n c e  was n e g a t iv e  r a th e r  than p o s i t i v e .
And, ra th er  than conclude th a t the p a ss in g  o f  equal pay 
l e g i s l a t i o n  has a n e g a tiv e  e f f e c t  on th e s a la r ie s  o f  w h ite  
fem a les , i t  i s  assumed th a t som ething e l s e  e x p la in s  t h i s  
d if f e r e n c e .
In  o n ly  11 c a se s  o f  32 were the mean income gaps o f  
Group I sm a lle r  than the mean income gaps o f  Group I I .  In  
20 c a se s  th e mean income gaps o f  Group I  were la r g e r  than  
the mean income gaps o f  Group I I ,  and in  1 case  th e income 
gaps were alm ost the same. E ig h t o f  th e 11 sm a ller  gaps fo r  
Group I  occu rred  in  1973 and 1974 . Group I I  was more l i k e l y  
to  have the sm a ller  gaps in  1975 and 1976 .
C h ip lin  and S loane argued fo r  equal pay l e g i s l a t i o n  
o v er  equal o p p ortu n ity  l e g i s l a t i o n  on th e assum ption th a t  
equal pay would do more fo r  women than equal employment. 
I m p l ic i t ly ,  i t  was assumed th a t  th e p assage o f  l e g i s l a t i o n  
would have a p o s i t iv e  e f f e c t  on the earn in gs and or employ­
ment o f  women. In  the case  o f  s t a t e  and lo c a l  government 
employment, fo r  1973-76 , s ta t e  l e g i s l a t i o n  made no s ig n i f i c a n t
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d if fe r e n c e  in  the ea rn in g s o f  w h ite  fem a les . In  f a c t ,  w h ite  
fem a les  appear to  be ea rn in g  more e q u ita b le  wages in  th e  
s t a t e s  w ith o u t equal pay l e g i s l a t i o n .
I t  m ight a lso  be p o in te d  ou t th a t  in  th e p rev io u s  
s e c t io n  in  the a n a ly s is  by s t a t e ,  L ouisana, one o f  th e  f iv e  
s t a t e s  judged to  be th e  l e a s t  d isc r im in a to r y , was one o f  the  
f i v e  s t a t e s  w ith ou t equal pay l e g i s l a t i o n .  Texas, one o f  
th e  s t a t e s  on-the-m ean, was a n o th er  s ta t e  w ithout equal pay 
l e g i s l a t i o n .  On the o th er  hand, the f iv e  s ta t e s  th a t  were 
th e  most in e q u ita b le  a l l  have equal pay la w s .
Comparisons Between th e  P u b lic  
and th e  P r iv a te  S ec to r
The a b so lu te  s i z e  o f  th e  wage gaps are n o t comparable 
betw een the p u b lic  and p r iv a te  s e c to r  as the employment gaps 
w ere. As p r e v io u s ly  m entioned, the d if fe r e n c e s  in  the s iz e  
o f  the income in t e r v a ls  and th e  d i f f i c u l t i e s  in v o lv e d  in  
e s t im a tin g  th e  l im i t  to  the ov er  $ 25,000 income ca teg o ry  
r e s u lt e d  in  th e use o f  the lo w er  bound o f  each income c a te ­
g o ry . In  th e  p r iv a te  s e c to r  stu d y , median income was used  
to  e s tim a te  th e  wage and income gap s. In  a d d it io n , the EEO-1 
r ep o r ts  do n ot have income s t a t i s t i c s ,  so i t  was n ecessa ry  
to  u se: " estim a tes  o f  median w eekly earn in gs in f la t e d  to
cover  th e  e n t ir e  y ea r , f o r  p a y r o ll  w orkers d eriv ed  from the  
May GPS."^ What w i l l  be compared i s  th e  income gaps, which
^EEOC, Women the P a th . p= 14=
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m easure th e  r e la t io n s h ip  betw een w hite m ale and w h ite  fem ale  
w ages, and th e  d ir e c t io n  the income gaps are moving.
The o ccu p a tio n a l c a te g o r ie s  th a t are comparable a re :  
o f f i c e  c l e r i c a l ,  o f f i c i a l s  and a d m in is tr a to r s , s k i l l e d  c r a f t ,  
and p r o fe s s io n a ls  and te c h n ic ia n s  combined. The EEO-1 stu d y  
does n ot s p e c if y  how th e  p r o fe s s io n a ls  and te c h n ic ia n s  were 
combined. For th e  p u b lic  s e c to r ,  the two were summed over  
t o t a l  income and t o t a l  w h ite  m ale and w h ite  fem ale employ­
ment and d iv id ed  to  g iv e  average w h ite  m ale and average w h ite  
fem ale income fo r  th e  two o ccu p a tio n s combined.
C le r ic a l
Although th e  low er bound was used  to  e s tim a te  vU iite  
fem ale income fo r  th e  th ree  comparable y e a r s  in  th e  c le r i c a l  
o c cu p a tio n s , w h ite  fem ales earned h ig h er  average wages in  ? 
th e  s t a t e  and lo c a l  government s e c to r .  From TABLE I I I  8 A, 
p . 205, i n  1975 w h ite  fem ale average ea rn in g s were $ 6,700  
and average w h ite  m ale ea rn in g s  were $ 8 ,2 0 0  in  th e p u b lic  
s e c t o r .  Average w h ite  fem ale earn in gs were $6 ,3 0 0  and a v er ­
age w h ite  m ale ea rn in g s were $10 ,5 0 0  in  th e p r iv a te  s e c to r .  
T herefore th e income gaps were much sm a ller  in  th e  s ta t e  and 
l o c a l  s e c to r  than in  th e  p r iv a te  s e c to r . For th e th ree  y ea rs  
s tu d ie d , w h ite  fem a les in  s ta t e  and lo c a l  government earned  
about 82 p ercen t o f  w h ite  male incom es. In  the p r iv a te  sec­
to r ,  w h ite  fem ales earned on ly  about 58 percen t o f  w h ite  m ale 
incomese The income gaps in  th e p r iv a te  s e c to r  were alm ost
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TABLE I I I  8 A
AVERAGE EARNINGS AND WAGE AND INCOME GAPS FOR 
STATE AND LOCAL GOVERNMENT MPLOYMENT AND 
PRIV A TE SECTOR EMPLOYMENT, 1973-75
CLERICAL 
( E a r n i n g s  i n  D o l l a r s )
197.4 0 5 7 .3 ,.
STATE AND LOCAL GOVERNMENT
WHITE MALE EARNINGS 7 ,0 0 0 7 ,500 8 ,200
WHITE FEMALE EARNINGS 5 ,700 6,100 6 ,700
DIFFERENCE (WAGE GAP) 1 ,300 1 ,300 1 ,5 0 0
INCOME GAP 1 8 .5 3 18.01 1 8 .31
PRIVATE
WHITE MALE EARNINGS 8 ,800 9,500 1 0 ,500
WHITE FEMALE EARNINGS 5 ,600 6,000 6 ,300
DIFFERENCE (WAGE GAP) 3,200 3,500 4 ,2 0 0
INCOME GAP 36.36 3 6 .84 4 0 .00
SOURCE: EEOC D a ta  and  C u r re n t  P o p u la t io n  S u rv e y .
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tw ice  as la r g e  a s  th e  income gaps in  th e  p u b lic  s e c to r .  By 
any measurement, a b so lu te  income or r e la t iv e  incom e, s ta t e  
and lo c a l  government employment p ro v id es  w h ite  fem ales w ith  
much b e t t e r  employment o p p o r tu n it ie s  in  the c l e r i c a l  
o ccu p a tio n s .
O f f i c ia l s  and A d m in istra tors
As in  the c l e r i c a l  o ccu p a tio n s , w h ite  fem ales earned  
s ig n i f i c a n t ly  h ig h e r  average s a la r ie s  in  th e  p u b lic  s e c to r .  
Comparing average incom es in  1975, w h ite  fem ales in  the pub­
l i c  s e c to r  earned $ 1 1 ,9 0 0  and in  the p r iv a te  s e c to r  $ 8 ,500  
a ccord in g  to  TABLE I I I  8 B, p . 20?. In  t h is  o ccu p a tio n a l 
ca teg o ry  w h ite  male incom es were v ery  c lo s e —$ 1 4 ,9 0 0  in  th e  
p u b lic  s e c to r  and $ 1 5 ,5 0 0  in  the p r iv a te  s e c to r .  The income 
gaps in  th e p u b lic  s e c to r  were on ly  h a l f  as la r g e  a s  th o se  
in  the p r iv a te  s e c to r .  The 197& income gap in  th e  s ta t e  and 
l o c a l  government s e c to r  was 20.28  compared to  4 5 .1 6  in  th e  
p r iv a te  s e c to r .  By any measurement o f  income, w h ite  fem ales  
fa red  much b e t t e r  incom e-w ise in  th e  s t a t e  and lo c a l  govern­
ment s e c to r  compared to  the p r iv a te  s e c to r .
P r o fe s s io n a ls  and T ech n ic ia n s
P r o fe s s io n a ls  and te c h n ic ia n s  combined, average w h ite  
fem ale earn in gs in  th e  p u b lic  s e c to r  were s l i g h t l y  h ig h er  
than in  th e  p r iv a te  s e c to r .  From TABLE I I I  8 D, p . 208,
1975 average w hite fem ale ea rn in g s in  th e  p u b lic  s e c to r  were
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TABLE I I I  8 B
AVERAGE EARNINGS AND WAGE AND INCOME GAPS FOR 
STATE AND LOCAL GOVERNTÆNT EMPLOMNT AND 
PRIVATE SECTOR EMPLOYMENT, 1973-75
OFFICIALS AND ADMINISTRATORS 
(E arnings in  D o lla rs)
1973 1974 197 5
STATE AND LOCAL GOVERI#ENT
m iT E  MALE EARNINGS 1 2 ,1 0 0 13 ,4 0 0 14 ,9 0 0
WHITE FEMALE EARNINGS 9 ,4 0 0 10 ,500 11 ,9 0 0
DIFFERENCE (WAGE GAP) 2 ,700 3 ,000 3 ,0 0 0
INCOME GAP 21 .98 22.11 20 .28
PRIVATE
WHITE MALE EARNINGS 13 ,200 14 ,2 0 0 1 5 ,5 0 0
WHITE FEMALE EARNINGS 7 ,3 0 0 7 ,7 0 0 8,500
DIFFERENCE (WAGE GAP) 5,900 6 ,5 0 0 7 ,0 0 0
INCOME GAP 4 4 .6 9 45 .77 45 .1 6
SOURCE; EEOC D a ta  an d  C u r re n t  P o p u la t io n  S u rv e y .
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TABLE I I I  8 D
AVERAGE EARNINGS AND WAGE AND INCOME GAPS FOR 
STATE AND LOCAL GOVERNMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMENT, 1973-75
PROFESSIONALS AND TECHNICIANS 
(E arnings in  D o lla r s )
1973 1.974. 1^25..
STATE AND LOCAL GOVERNMENT
WHITE MALE EARNINGS 10 ,600 1 1 ,200 1 2 ,1 0 0
WHITE FEMALE EARNINGS 8,500 9,000 9,700
DIFFERENCE (WAGE GAP) 2 ,100 2,200 2,400
INCOME GAP 1 9 .8 1 1 9 .6 4 1 9 .8 3
PRIVATE
• WHITE MALE EARNINGS 12,500 13 ,400 1 4 ,7 0 0
WHITE FEMALE EARNINGS 8 ,4 0 0 8 ,800 9,600
DIFFERENCE (WAGE GAP) 4 ,1 0 0 4 ,600 5 ,100
INCOME GAP 32.80 34.32 34.69
SOURCE: EEOC D ata and C urren t P o p u la t io n  S u rv ey .
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$ 9 ,7 0 0  and in  the p r iv a te  s e c to r  $ 9 ,6 0 0 . Average w h ite  m ale  
earn in gs in  th e  p u b lic  s e c to r  were $1 2 ,1 0 0  and in  th e  p r iv a te  
s e c to r  $ 1 4 ,7 0 0 . The income gaps in  th e  p r iv a te  s e c to r  were 
much la r g e r ,  averag in g  around 34 p ercen t fo r  th e th ree  y ea rs  
and in  th e  p u b lic  s e c to r  averag in g  around 20 p e r c e n t . A gain, 
whether th e income measurement i s  r e la t iv e  or  a b so lu te , w h ite  
fem ales are doing much b e t t e r  in  the p u b lic  s e c to r .
S k i l le d  C raft
The earn in gs p ic tu r e  fo r  w h ite  fem ales in  th e  s k i l l e d  
c r a f t  occu p a tio n s i s  n ot n e a r ly  as good in  e i t h e r  th e  p u b lic  
or the p r iv a te  s e c to r  as i t  i s  in  th e  o th er  o ccu p a tio n s . As 
TABLE I I I  8 F, p. 210 shows, in  1973 and 1974 w h ite  fem ales  
in  th e  p r iv a te  s e c to r  may have earned h ig h er  average s a la r i e s .  
By 1975, w hite fem ales in  th e  p u b lic  s e c to r  were earn in g  a s  
much a s  w h ite  fem ales in  th e  p r iv a te  s e c to r ,  $ 6 ,7 0 0 . Average 
w h ite  male earn in gs in  th e p u b lic  s e c to r  were $ 9 ,8 0 0  and a v er­
age w h ite  male earn in gs in  th e p r iv a te  s e c to r  were $ 1 1 ,8 0 0 .
The income gaps in  th e p u b lic  s e c to r  were much la r g e r  than  
in  th e  o th er  th ree o ccu p a tio n a l c a te g o r ie s  compared, but s t i l l  
sm a lle r  than i n  th e p r iv a te  s e c to r .  In  1973 wAiite fem ales in  
th e p u b lic  s e c to r  were earn in g  58 p ercen t o f  w hite m ale s a la ­
r ié e  and in  th e  p r iv a te  s e c to r  54 p e r ce n t. By 1975, w hite  
fem ales in  th e  p u b lic  s e c to r  were earn ing 69 p ercen t o f  w h ite  
m ale incomes and t h e ir  co u n terp a rts  in  th e  p r iv a te  s e c to r  
were earn in g  on ly  57 p ercen t o f  w hite male incom es. The
2 1 0
TABLE I I I  8 F
AVERAGE EARNINGS AND WAGE AND INCOME GAPS FOR 
STATE AND LOCAL GOVERMENT EMPLOYMENT AND 
PRIVATE SECTOR EMPLOYMENT, 1973-75
SKILLED CRAFT 
(Earnings in  D o lla r s)
1973 1974 _19Zj
STATE AND LOCAL GOVERNMENT
WHITE MALE EARNINGS 8,300 8,900 9 ,800
WHITE FEMALE EARNINGS 4 ,8 0 0 5,500 6,700
DIFFERENCE (WAGE GAP) 3 .500 3 ,400 3 ,000
INCOME GAP 41.71 37.86 31.16
PRIVATE
WHITE MALE EARNINGS 10,300 11 ,000 11 ,800
WHITE FEMALE EARNINGS 5,600 6,200 6,700
DIFFERENCE (WAGE GAP) 4 ,700 4 ,800 5 ,100
INCOME GAP 45.63 43 .63 4 3 .2 2
SOURCE; EEOC D a ta  a n d  C u r re n t  P o p u la t io n  S u rv ey .
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w h ite  fem ale ea rn in g s  p o s i t io n  in  the p u b lic  s e c to r  improved 
a lm ost 11 p e r c e n t . In  th e  p r iv a te  s e c to r  the improvement was 
on ly  3 p e r c e n t . In  th e  p u b lic  s e c to r , th e  s k i l l e d  c r a f t  
o ccu p a tio n s were th e  most d iscr im in a to ry  o f  the e ig h t  occupa­
t io n s  s tu d ie d . In  th e  p r iv a te  s e c to r , th e  s k i l l e d  c r a f t  
o ccu p a tio n s ranked th ir d  behind s a le s  and o f f i c i a l s  and mana­
g ers  as th e most d iscr im in a to r y  o cc u p a tio n s . Incom e-w ise, 
w h ite  fem a les  are making g r e a te r  g a in s  in  th e  p u b lic  s e c to r .
Summary
In  a l l  comparable o ccu p a tio n s , w h ite  fem ales in  th e  
s t a t e  and l o c a l  government s e c to r  were much b e t te r  o f f  income- 
w ise  than in  th e  p r iv a te  s e c to r .  Not o n ly  were r e la t iv e  
incom es b e t t e r ,  so were a b so lu te  incom es. Although w hite  
fem ales in  th e  o f f i c e  c l e r i c a l ,  o f f i c i a l s  and a d m in is tr a to r s , 
and p r o fe s s io n a ls  and te c h n ic ia n s  c a te g o r ie s  are much b e t t e r  
o f f  in  th e  s t a t e  and lo c a l  government s e c to r ,  th e most s ig n i ­
f ic a n t  changes were in  th e s k i l l e d  c r a f t  occu p a tio n s in  both  
s e c to r s .  Vifhile the income gaps in  the p u b lic  s e c to r  remained  
a lm ost co n sta n t in  th e  o th er  th ree  comparable o ccu p a tio n s , 
th ey  d ecreased  by 11 p ercen t in  s k i l l e d  c r a f t s .  While the  
income gaps in  the p r iv a te  s e c to r  in  th e  o th e r  th ree  compa­
r a b le  o ccu p a tio n s  in c r e a se d  over the th r e e  y ea rs , th ey  decr­
eased  by 3 p ercen t in  s k i l l e d  c r a f t s ,  i’/h i le  the changes may 
not p ro g ress  a t  th e  same r a te  in  th e two s e c to r s ,  th ey  do 
seem to  move in  th e  same d ir e c t io n .
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A su r p r is in g  r e s u l t  o f  t h i s  a n a ly s is  was th e  h igh  
average income o f  w h ite  fem ales in  th e  s t a t e  and lo c a l  s e c ­
t o r .  The sm a ller  income gaps in  th e  s t a t e  and lo c a l  s e c to r  
seemed to  be due as much to  th e  h ig h e r  average w h ite  fem ale  
s a la r ie s  a s  to  the lo w er  average w h ite  male s a la r i e s .  The 
w h ite m ale sa la r y  was low er in  th e  s t a t e  and lo c a l  government 
s e c to r , b u t n o t much lo w er, e s p e c ia l ly  when th e u se  o f  the  
low er bound e s tim a te  i s  taken in to  c o n s id e r a t io n .
C on clu sion
The income gap fo r  a l l  s t a t e  and lo c a l  government 
em ployees d e c lin e d  o v er  th e fo u r  y ea rs  s tu d ie d  from 29 .63  to  
2 7 .7 8 . The o v e r a ll  d e c lin e  in  th e  income gap was caused  by 
th e  d e c lin e  in  th e  income gaps o f  f iv e  o f  the o ccu p a tio n a l 
c a te g o r ie s :  p r o fe s s io n a ls ,  p r o te c t iv e  s e r v ic e s ,  s k i l l e d
c r a f t s ,  s e r v ic e  m aintenance and t e c h n ic ia n s .  In  th e  c l e r i c a l ,  
o f f i c i a l s  and a d m in is tr a to rs  and p r o fe s s io n a ls  c a te g o r ie s ,  
th e re  were a lm ost no changes in  th e  income gaps over th e  fo u r  
y e a rs  s tu d ie d .
In  1976 th e  income gaps ranged from a low  o f  17*98 in  
th e  c l e r i c a l  occu p a tio n s to  a h ig h  o f  3 2 . 03 in  th e s k i l l e d  
c r a f t  o c cu p a tio n s . B ut, w h ile  s k i l l e d  c r a f t  o ccu p a tio n s have  
th e  la r g e s t  income gap s, th ey  a ls o  had th e  la r g e s t  d ecrea ses  
in  the income gaps o v er  th e  fo u r  y e a r s .
In  th e  a n a ly s is  by s t a t e ,  th e  m ost s ig n i f ic a n t  f in d ­
in g  was th e g eograp h ica l p a tte r n  o f  the more and l e s s
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e q u ita b le  s t a t e s .  In g e n e r a l, the l e s s  e q u ita b le  s t a t e s  were 
N orthern s t a t e s  and the more e q u ita b le  s t a t e s  were e i t h e r  
Southern or S a s te m .
Another su r p r is in g  r e s u lt  was th a t th e p resence o f  
equal pay l e g i s l a t i o n  seemed to be r e la te d  to  l e s s  e q u ita b le  
w ages. The more e q u ita b le  s t a t e s  were the ones w ithout equal 
pay l e g i s l a t i o n  and the l e s s  e q u ita b le  s t a t e s  were th e  ones  
w ith  equal pay l e g i s l a t i o n .  The most common c h a r a c t e r is t ic  
o f  the on-the-m ean s t a t e s  was s i z e .  G en era lly  the la r g e r ,  
more populous s t a t e s ,  w ith  th e  more h etrogen eou s la b o r  fo r c e ,  
turned out to  be on-the-m ean.
The com parison o f  th e  p u b lic  and p r iv a te  s e c to r s  
v e r i f i e s  the e a r l i e r  s tu d ie s  o f  Fuchs and Brown.^ White 
fem ales in  the s t a t e  and lo c a l  government s e c to r  earn h ig h e r  
a b so lu te  s a la r ie s  than t h e ir  cou n terp arts  in  th e  p r iv a te  
s e c to r .  White fem ales in  th e  s ta t e  and lo c a l  government s e c ­
to r  a ls o  earn more e q u ita b le  s a la r ie s  than t h e ir  co u n terp a rts  
in  th e  p r iv a te  s e c to r .
V ic to r  R. Fuchs, " D ifferen ces  in  H ourly Earnings 
Between Men and Women," Monthly Labor Review 94 (May 1971) 
and Gary D. Brown, "How Type o f  Employment A ffe c ts  Earnings 
D iffe r e n c e s  by Sex," M onthly Labor Review 99 (J u ly  1 9 7 6 ) .
CHAPTER IV 
CONCLUSION
The purpose o f  t h is  study was to  examine th e  e q u a lity  
o f  employment op p ortu n ity  o f  w h ite women employed in  s t a t e  
and l o c a l  governm ent. The two fa c e t s  o f  employment opportu­
n i t y  an a lyzed  were employment and ea rn in g s a s  measured by th e  
employment and income gaps. The fo llo w in g  i s  an attem pt to  
summarize and compare the r e s u lt s  o f  th e se  two m easurem ents.
O vera ll Emolovment and Income Gaos 
Over th e  fou r y ea rs  s tu d ied , th e  w h ite  fem ale employ­
ment gap remained alm ost co n sta n t a t  6 p ercen t fo r  the t o t a l  
la b o r  fo r c e . The w hite fem ale new h ir e s  employment gaps p re­
sen t a much d i f f e r e n t  s e t  o f  s t a t i s t i c s .  The new h ir e s  
employment gap changed from a p o s i t iv e  .42  p ercen t to  a nega­
t iv e  -2 .0 9  p e rc e n t. O v era ll, w hite fem ale new h ir e s  are  
b ein g  employed above th e ir  fa ir - s h a r e ,  a lthough  t h i s  s t a t i s ­
t i c  i s  somewhat m is lea d in g . Of t o t a l  w h ite  fem ale new h ir e s ,  
86 p ercen t were h ir e d  in  th e  c l e r i c a l ,  p a r a p r o fe ss io n a l, pro­
f e s s io n a l  and te c h n ic a l o ccu p a tio n s, le a v in g  on ly  14 p ercen t  
o f  t o t a l  new h ir e s  w h ite  fem ales to  be employed in  th e  male 
dominated occu p a tio n s o f  p r o te c t iv e  s e r v ic e s ,  s k i l l e d  c r a f t ,  
o f f i c i a l s  and a d m in is tra to rs , and s e r v ic e  m aintenance. The
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ag g reg a te  s t a t i s t i c s  tend  to  obscure th e  o ccu p a tio n a l p a tte r n s  
i n  both th e  t o t a l  la b o r  fo r c e  and new h ir e s .
The income gap, l i k e  th e  employment gap showed v ery  
l i t t l e  change over th e  fou r y ea rs  s tu d ie d . The t o t a l  change 
in  th e income gap was l e s s  than 2 p e r ce n t. Vfliite fem ale  
income e q u i t a b i l i t y  fo r  th e t o t a l  la b o r  fo r c e  d ecreased  from 
2 9 .6  in  1973 to  27 .8  in  1976. By 197& w h ite  fem ales in  s t a t e  
and lo c a l  government were earn in g  about 72 p ercen t o f  w hite  
m ale s a la r ie s  compared to  about 70 p ercen t in  1973*
D isa g g reg a tio n  o f  th e  income s t a t i s t i c s  by occu p ation  
p ro v id es  a much b e t t e r  p ic tu r e  o f  the income changes o f  w h ite  
fem ales in  the p u b lic  s e c to r .  The U. S . Summary s t a t i s t i c s  
ten d  to  obscure im portant changes in  both  employment p a tte r n s  
and incom e.
Employment and Income Gaos bv O ccupation  
The employment and income gaps were determ ined fo r  
each o f  e ig h t  o ccu p a tio n a l c a te g o r ie s ;  o f f i c e  c l e r i c a l  and 
p a r a p r o fe ss io n a l, fem ale dominated o ccu p a tio n s; p r o fe s s io n a ls  
and te c h n ic ia n s , in - t r a n s i t io n  o ccu p a tio n s; and p r o te c t iv e  
s e r v ic e s ,  s k i l l e d  c r a f t ,  o f f i c i a l s  and a d m in is tr a to r s , and 
s e r v ic e  m aintenance, male dominated o ccu p a tio n s . The employ­
ment and income gaps by o ccu p ation  re v e a l a very d if f e r e n t  
s i t u a t io n .  P a ttern s  o f  employment and income d isc r im in a tio n  
are much more o b v io u s.
2 1 6
C le r ic a l
vVhite fem ales dom inate the c l e r i c a l  s t a t i s t i c s .  The 
p a r t ic ip a t io n  r a te  fo r  both th e  t o t a l  la b o r  fo r c e  and new 
h ir e s  was about 69 p ercen t in  1976 , y ie ld in g  a n e g a t iv e  emp­
loym ent gap o f  about -3 3  p er ce n t. The p a r t ic ip a t io n  r a te  o f  
%^ite fem ales was about a s  s ta b le  in  th e  c l e r i c a l  o ccu p a tio n s  
a s  i t  was in  th e  U. S. summary s t a t i s t i c s .  The income gap 
was a ls o  v ery  s ta b le  over th e  4  y e a r s  s tu d ie d — a t  about 18 
p e r c e n t . W hile th e income gap was v e r y  s t a b le ,  t h i s  was th e  
m ost e q u ita b le  o ccu p ation  in  s t a t e  and lo c a l  governm ent.
White fem ales earned 82 p ercen t o f  w h ite  m ale s a la r ie s  in  
t h i s  fem ale dom inated o ccu p a tio n .
Parapro fe  s s io n a ls
The w h ite  fem ale p a r t ic ip a t io n  r a te  in  th e  p ara-  
p r o fe s s io n a ls  o ccu p a tio n  changed v e r y  l i t t l e  from 1973 to
1 9 7 6 . Both th e  t o t a l  la b o r  fo rce  and new h ir e s  p a r t ic ip a t io n  
r a te s  were about 44- p ercen t y ie ld in g  employment gaps o f  about 
-9  p e r c e n t . W hile the employment gap was s ta b le  the income 
gap d ecreased  about 3 p e r c e n t . Incom e-w ise, w h ite  fem ales  
are im proving th e  e q u i t a b i l i t y  o f  t h e ir  incom es in  the para­
p r o fe s s io n a l o c cu p a tio n s . In  197^ th e y  were earn in g  a lm o st  
81 p ercen t o f  w h ite  male incom es.
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P r o fe s s io n a ls
White fem ales a r e  being employed n ear th e ir  f a i r -  
share in  the t o t a l  la b o r  fo rce  and above t h e ir  fa ir -s h a r e  
—by 9 p ercen t in  1976— in  new h ir e s .  In  term s o f employ­
m ent, w hite fem ales have made t h e ir  most im p ressive  g a in s  
in  the p r o fe s s io n a ls  ca teg o ry . The incorfie gap, on th e  
o th e r  hand, showed a lm ost no improvement o ver  the 4 y ea rs  
s tu d ie d . W hile th ere was no improvement, a s  in  the ca se  o f  
the c l e r i c a l s ,  w hite fem ale p r o fe s s io n a ls  had the second  
most eq u ita b le  s a la r ie s  o f  any o ccu p a tio n a l ca teg o ry — 81 
p ercen t o f w h ite  male s a la r i e s .  And in  term s o f  t o t a l  earn­
in g s ,  p r o fe s s io n a ls  ranked second h ig h e s t , on ly  o f f i c i a l s  
and a d m in istra to rs  ranked h ig h er .
T ech n ician s
White fem ale employment fo r  th e  t o t a l  la b o r  fo rce  
decreased  from 12 to  10 p ercen t and th e  new h ir e s  gap 
decreased  from 2 to  a -4  p e r c e n t . W hite fem ales improved 
th e ir  employment p o s it io n  in  the te c h n ic ia n s  ca teg o ry .
The income gaps a ls o  d ecreased  2 .3  p ercen t from 2 8 .9  to 2 6 .6  
from 1973 to  1976 so th a t w h ite  fem ales were earn in g  about 
73»4 p ercen t o f  w h ite  males incomes in  1976. White fem ales  
improved both employment op portun ity  and income eq u ity  in  
the te c h n ic ia n s  o ccu p a tio n s .
2 1 8
P r o te c t iv e  S e r v ic e s
The employment gap fo r  th e t o t a l  la b o r  fo rce  changed  
on ly  1 p ercen t o v er  the fou r  y ea rs , but the new h ir e s  gap 
d ecreased  by over 4 p ercen t— from 29 to  2 4 .5  p ercen t. The 
w hite fem ale p a r t ic ip a t io n  r a te  in  new h ir e s  doubled from 5 
to  10 p ercen t. I f  t h is  tren d  in  new h ir e s  c o n tin u e s , t o t a l  
la b o r  fo r c e  f ig u r e s  should  soon be changing more s i g n i f i ­
c a n t ly .  The income gap d ecreased  alm ost 3 p ercen t from 1973” 
7 6 , but vrfiite fem ales were earn in g  on ly  73 p ercen t o f  w h ite  
m ale wages in  1976. W hite women seem to  be ex p er ien c in g  some 
improvement in  both job o p p o r tu n it ie s  and incomes in  th e  
p r o te c t iv e  s e r v ic e  o ccu p a tio n s .
S k i l l e d  Ciraft
The t o t a l  la b o r  fo rce  employment gap in  th e  s k i l l e d  
c r a f t  o ccu p ation s in c r e a se d  from 1973 to  1976 . The new h ir e s  
gap f ig u r e s  were a l i t t l e  more encouraging. The new h ir e s  
gap d ecreased  by about 2 p ercen t from 1974 to  1976. But 
co n s id e r in g  the very  sm all number o f  w h ite  fem ales employed 
in  th e  o ccu p a tio n , th e  2 percent improvement does n o t rep re­
se n t  v ery  many jo b s . A s im ila r  statem en t can be made about 
th e p r o te c t iv e  s e r v ic e  o ccu p a tio n s . The new h ir e s  p a r t i c i ­
p a tio n  ra te  improved from 5*8 p ercen t to  8=6 p ercent from 
1974 to  197 6 . In  t h i s  occu p ation  i t  was th e  income improve­
ment th a t  was th e  most im p re ss iv e , changing alm ost 10 percent*
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But s in c e  th e  income gap was th e  la r g e s t  o f  any occu p ation  
every  y ea r  s tu d ie d , a 42 p ercen t gap in  1973, i t  needed to  
improve th e  m ost. The 32 p ercen t gap rem aining in  1976 was 
s t i l l  th e  la r g e s t  in  any o ccu p a tio n a l ca teg o ry . The s k i l l e d  
c r a f t  o c c u p a tio n s  are the m ost in e q u ita b le  in  both employment 
and income fo r  w h ite  fem a les.
O f f i c ia l s  and A d m in istrators
There was alm ost no change in  th e  t o t a l  la b o r  fo r ce  
employment gap, a  .0 5  in c r e a se  from 1 9 7 3 -7 6 . The new h ir e s  
employment gap d ecreased  by about 2 .5  p er ce n t. There was 
a ls o  no improvement in  th e  income gap, a .0 5  d ecrea se . Y et 
o f f i c i a l s  and a d m in istra to rs  i s  one o f  th e  more e q u ita b le  
o c c u p a tio n s , paying w h ite  fem a les  78 p ercen t o f  w h ite  male 
s a la r ie s  in  1976. White fem ales made no p rogress in  e i t h e r  
employment or  income e q u ity  from 1973 to  1976 in  t h i s  
o ccu p a tio n .
S e r v ic e  M aintenance
W hite fem ales improved t h e ir  employment p o s i t io n  in  
th e t o t a l  la b o r  fo rc e  by about 1 p ercen t and in  new h ir e s  by 
about 3 p e r c e n t. The income gap d ecreased  4 .6  p ercen t from 
1973 to  1 9 7 6 . White fem ales were earn in g  74 p ercen t o f  w h ite  
m ale incom es in  1976. E q u it a b i l i t y  o f  employment o p p ortu n ity  
and income improved in  th e s e r v ic e  m aintenance o c cu p a tio n s .
2 2 0
Summary
In  th e  race between equal employment and equal pay 
th e  o ccu p a tio n a l com parisons g iv e  no c le a r  cu t w inner. In  
th e new h ir e s  ca teg o ry , a l l  e ig h t  occu p a tio n s showed an 
improvement in  w h its  fem ale employment. A ll e ig h t  occupa­
t io n s  a ls o  showed an improvement in  th e  income gap. Three 
o f  the same occu p a tio n s showed more than a  2 p ercen t improve­
ment in  both  employment and income: p r o te c t iv e  s e r v ic e s ,
s e r v ic e  m aintenance and te c h n ic ia n s . Employment-wise the  
two o th er  occu p a tio n s showing a more than 2 p ercen t im prove­
ment were: o f f i c i a l s  and a d m in is tra to rs  and p r o f e s s io n a ls .
Incom e-w ise the two o th er  occu p a tio n s showing more than a  2 
p ercen t improvement were: p a r a p r o fe ss io n a ls  and s k i l l e d  
c r a f t s .  Only one o ccu p ation  showed no improvement in  e i t h e r  
employment or  incom e, the c l e r i c a l  o ccu p a tio n .
Employment and Income Gaos bv S ta te
One o f  the more s ig n i f i c a n t  f in d in g s  o f  xhe study  
came from th e a n a ly s is  by s t a t e .  Comparison o f  th e  employ­
ment and income gaps by s t a t e  y ie ld e d  an in v e r se  p a tte r n .  
TABLE IV, p . 221 taken  from MAPS I I  1 , 2, and 3 and I I I  1 , 2, 
and 3 show ing the more and l e s s  d iscr im in a to ry  s t a t e s  r e v e a ls  
t h i s .  U sing  th e employment gap, 30 s t a t e s  were determ ined  
to  be more d iscr im in a to ry  than  th e mean, 10 s t a t e s  l a s s  d i s ­
cr im in atory  than th e  mean, and 9 s t a t e s  on-the-m ean. Looking
TABLE IV
MORE OR LESS DISCRIMINATORY STATES AS MEASURED BY SVIPLOYMENT AND INCOME GAPS, 1973-76
EMPLOYMENT GAP INCOME GAP
MORE LESS BETWEEN MORE LESS BETWEEN
AIjABAMA ALABAMA
ALASKA ALASKA
ARIZONA ARIZONAARKANSAS ARKANSASCALIFORNIA CALIFORNIA
COLORADO COLORADOCONNECTICUT CONNECTICUT
DliLAWARE DELAWARE
FLORIDA FLORIDAGEORGIA GEORGIAIDAHO INDIANA KANSAS IDAHO INDIANA
ILLINOIS KENTUCKY ILLINOIS KENTUCKYLOUISIANA IOWA IOWA LOUISIANAMAINE KANSAS MAINEMARYLAND MICHIGAN MICHIGAN mRYLANDMISSISSIPPI MINNESOTA MASSACHUSETTS MINNESOTA MISSISSIPPI MASSACHUSETTS
NEVADA MISSOURI MISSOURI NEVADANErf JERSEY MONTANA MONTANA NEW JERSEYNEW MEXICO NEBRASKA NEBRASKA NEW MEXICO
NEW YORK NORTH DAKOTA NEW HAMPSHIRE NORTH DAKOTA NEW HAMPSHIRENORTH CAROLINA OHIO OHIO NORTH CAROLINA NEW YORKOKLAHOMA OREGON PENNSYLVANIA OREGON OKLAHOMA PENNSYLVANIARHODE ISLAND SOUTH DAKOTA SOUTH DAKOTA RHODE ISLAND
SOUTH CAROLINA SOUTH CAROLINATENNESSEE TENNESSEETEXAS TEXASUTAH UTAHVERMONT WASHINGTON WASHINGTON VERMONT
VIRGINIA WISCONSIN WISCONSIN VIRGINIA
WEST VIRGINIA WYOMING WYOMING WEST VIRGINIA
SOURCEf EEOC D a ta
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a t  th e  income gap, 18 s t a t e s  were more d iscr im in a to ry  than  
the mean, 20 s t a t e s  were l e s s  d iscr im in a to ry  than th e  mean, 
and 11 s t a t e s  were c lo s e  to  the mean. But o f  the 10 l e s s  
d iscr im in a to ry  s t a t e s  in  terms o f  employment, on ly  Indiana  
was l e s s  d iscr im in a to ry  in  terms o f  incom e. The o th er  9 l e s s  
d iscr im in a to ry  s ta t e s  in  employment are on th e  more d iscr im in ­
a to ry  l i s t  in  terms o f  income a s  TABLE IV 1 , p . 221 shows. 
T h irty  s t a t e s  were more d iscr im in a to ry  in  term s o f  employment, 
but o n ly  3 o f  th e se , C olorado, Idaho, and I l l i n o i s  were a ls o  
more d iscr im in a to ry  in  term s o f  incom e. Y et, o f  the 30 more 
d iscr im in a to ry  s t a t e s  in  employment, 18 were on th e l i s t  o f  
l e s s  d iscr im in a to ry  s t a t e s  in  term s o f  incom e. There seems 
to  be a  stro n g  r e la t io n s h ip  betw een th e  more d iscr im in a to ry  
employment s t a t e s  and th e  l e s s  d isc r im in a to r y  income s t a t e s .  
White women seem to  make more e q u ita b le  s a la r ie s  in  s t a t e s  
where th ere  i s  l e s s  em phasis on equal employment and th ey  
make l e s s  e q u ita b le  s a la r ie s  in  th e  s t a t e s  where th ere  i s  
more em phasis on equal employment o p p o rtu n ity .
T his in v e r se  p a tte r n  may in d ic a te  th a t  both equal 
employment and equal pay are n o t a ch iev a b le  g o a ls  sim u lta n e­
o u s ly , and w h ile  equal pay may improve th e p o s i t io n  o f  women 
a lrea d y  working— employment op p ortu n ity  seems th e  more l o g i ­
c a l  f i r s t  s te p  in  the lo n g e r  run goa l o f  ending employment 
d isc r im in a tio n  a g a in st  w h ite  women. Three s t a t e s ,  New 
Hampshire, M assach u setts and P enn sylvan ia  were mean s t a t e s .
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E ffe c t iv e n e s s  o f  S ta te  Equal Employment 
and Equal Pay L e g is la t io n
In  m easuring th e  e f f e c t iv e n e s s  o f  s t a t e  EEO la w s ,  
th e r e  were o n ly  4 ou t o f  36 ca se s  w ith  p o s i t iv e  r e s u l t s  and 
9 w ith  n e g a tiv e  r e s u l t s .  In  th e se  I 3 c a se s  there was a 
s ig n i f i c a n t  d if fe r e n c e  betw een th e  means o f  Group I and 
Group I I  s t a t e s .  In  o n ly  4 o f  th e  I 3 c a se s  were the d i f ­
fe r e n c e s  in  th e  "right"  d ir e c t io n — th e employment gaps in  
th e s t a t e s  w ith  equal op p ortu n ity  l e g i s l a t i o n  were s i g n i f i ­
c a n t ly  sm a lle r . In  9 o f  the 13 c a s e s ,  the means o f  th e  
s t a t e s  w ith ou t EEO l e g i s l a t i o n  were s ig n i f i c a n t ly  sm a lle r .
In  th e preponderance o f  c a s e s , th ere  was no s ig n i f ic a n t  d i f ­
fe r en ce  betw een the mean employment gaps o f  the two groups. 
S ta te  equal op p o rtu n ity  law s d id  n o t  seem to  make any s i g ­
n i f i c a n t  d if fe r e n c e  in  th e  employment op p ortu n ity  o f  w h ite  
fem a les  from 1973 to  1976 .
In t e s t in g  th e e f f e c t iv e n e s s  o f  s t a t e  equal pay 
l e g i s l a t i o n ,  th ere  were on ly  3 c a s e s  out o f  32 where th er e  
was a s ig n i f i c a n t  d if fe r e n c e  betw een the means o f  Group I  
and Group I I  and they  were a l l  n e g a tiv e  ra th er  than p o s i t iv e .  
The mean income gaps in  th e  s t a t e s  w ithout l e g i s l a t i o n  were 
sm a lle r  than in  the s t a t e s  w ith  l e g i s l a t i o n .  In  29 ou t o f  
32 c a se s  th ere  was no s ig n i f ic a n t  d iffe r e n c e  between th e  
means o f  th e  two groups. S ta te  l e g i s l a t i o n  made no s i g n i f i ­
ca n t d if fe r e n c e  in  the e q u ity  o f  w h ite  fem ale wages.
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P u b lic  v s .  P r iv a te  Employment 
There seems to  be somewhat l e s s  employment d iscr im in ­
a t io n  in  th e  s ta t e  and lo c a l  s e c to r  compared to  th e  p r iv a te  
s e c to r , b ut th ere  a re  o ccu p a tio n a l d i f f e r e n c e s .  In  the c l e r ­
i c a l  o ccu p a tio n s , w h ite  fem ale p a r t ic ip a t io n  i s  d ecrea sin g  
f a s t e r  in  th e  p u b lic  s e c to r . The p r iv a te  s e c to r  seems to  be 
in c r e a s in g  w h ite  fem ale p a r t ic ip a t io n  in  th e  o f f i c i a l s  and 
a d m in is tr a to rs  ca teg o ry  f a s t e r  than in  th e  p u b lic  s e c to r .
The p u b lic  s e c to r  i s  p rov id in g  w h ite  fem a les  in  th e p r o fe s ­
s io n a l o ccu p a tio n s  th e  g r e a te s t  o p p o rtu n ity . In the p u b lic  
s e c to r  p r o fe s s io n a l w h ite  fem a les  are b e in g  h ir e d  c lo s e  to  
t h e ir  p a r t ic ip a t io n  r a te  w ith  an employment gap o f  on ly  1 .8  
p er ce n t. In  th e  p r iv a te  s e c to r  the employment gap was 9 .6  
p ercen t and in c r e a s in g  ra th er  than d e cr ea s in g . In  both th e  
p u b lic  and p r iv a te  s e c to r , w h ite  fem ales l o s t  ground in  th e  
s k i l l e d  c r a f t  o ccu p a tio n s .
Comparison o f  the income gaps re v e a le d  th a t w hite  
fem ales were b e t te r  o f f  in  th e  p u b lic  s e c to r  compared to  th e  
p r iv a te  s e c to r  in  every  o ccu p ation  by 1 9 7 6 . In f a c t ,  the  
income gaps in  th e p r iv a te  s e c to r  were a lm ost tw ice  a s  la r g e  
a s  in  th e p u b lic  s e c to r  w ith  th e e x c e p tio n  o f  the s k i l l e d  
c r a f t  o ccu p a tio n s . In  most c a s e s , a b so lu te  incomes in  th e  
p u b lic  s e c to r ,  a s  w e ll  a s  r e la t iv e  incom es, were b e t t e r .
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C onclusion
To retu rn  to  th e  q u e s t io n s  posed  in  the in tro d u ctio n *
1 .  Do w h ite  women in  s t a t e  and lo c a l  government 
employment have equal employment opp ortun ity?
On an o ccu p a tio n a l b a s i s ,  measured by e i t h e r  employ­
ment o r  incom e, w h ite  fem ales do n o t have e q u a lity  o f  employ­
ment o p p o rtu n ity  in  s t a t e  and l o c a l  government employment.
2 . Are employment o p p o r tu n it ie s  fo r  w h ite  women in  
s t a t e  and lo c a l  government th e  same in  a l l  
occu p ation s?
Two o c c u p a tio n s , p r o fe s s io n a ls  and te c h n ic ia n s , are  
approaching e q u a lity  o f  employment o p p o rtu n ity . In  a l l  the  
o th e r  o c cu p a tio n s , w h ite  fem ales are e i t h e r  very  overem ployed  
o r  v ery  underem ployed.
3. Are employment o p p o r tu n it ie s  fo r  w hite  women in  
s t a t e  and lo c a l  government employment im proving?
In  a l l  o ccu p a tio n s , th e  new h ir e s  employment gaps 
and income gaps are show ing improvement—although  in  some 
c a s e s  th e  improvement i s  m in is c u le .
4 . Are employment o p p o r tu n it ie s  fo r  w hite women in  
s t a t e  and lo c a l  government employment th e  same 
in  a l l  s ta t e s ?
There i s  a  g r e a t d ea l o f  v a r ia t io n  in  both equal 
employment and equal pay by s t a t e .  In  most ca ses  a  s t a t e  
th a t  was l e s s  d iscr im in a to ry  in  employment was more d i s c r i ­
m inatory in  incom e. Ind iana was th e  o n ly  s t a t e  th a t  was 
l e s s  d isc r im in a to ry  in  both employment and income. Four
2 2 6
s t a t e s  were more d iscr im in a to ry  than th e  average in  both  
employment and income, C olorado, Idaho, I l l i n o i s  and Utah.
5.  Has s ta t e  equal employment op p o rtu n ity  and equal 
pay l e g i s l a t i o n  had an impact on employment 
op p ortu n ity  o f  w h ite  women?
S ta te  l e g i s l a t i o n  does n o t  seem to  have made any 
s ig n i f ic a n t  d iffe r e n c e  in  th e employment o r  pay p a tter n  o f  
w h ite  women.
6 . Are employment o p p o r tu n it ie s  in  s ta te  and lo c a l  
government employment b e t te r  than in  p r iv a te  
s e c to r  employment?
W hile ch o ice  o f  o ccu p ation  may make a d if fe r e n c e  in  
employment, incom e-w ise p u b lic  s e c to r  employment g iv e s  w h ite  
fem ales a d e f in i t e  advantage.
W hile the q u e st io n s  posed  in  the in tr o d u c t io n  have 
been answered— a t l e a s t  p a r t ia l l y —by t h i s  stu d y , th e r e  are  
a g rea t many more q u estio n s  about employment d isc r im in a tio n  
a g a in s t  w h ite  women in  th e  p u b lic  s e c to r  th a t  need to  be 
answ ered. T his study i s  on ly  a  s ta r t in g  p o in t  fo r  much more 
e x te n s iv e  research  on th e  su b je c t  o f  employment and income 
d isc r im in a tio n  a g a in s t  w hite fem ales in  s t a t e  and lo c a l  
government employment. S ta te  and lo c a l  governments are n ot  
y e t  "the model equal op p o rtu n ity  em ployer."
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EXHIBIT I I  A
WHITE female and MALE PARTICIPATION BY YEAR , 3
15:21 WEDNESDAY, FEBRUARY 11, 1981
08S YEAR gramdtot 6RT0TWF GRTOTWM grandnew
1 73 3807958 1031059 2084256 0
2 74 3975966 1076815 2124796 710208
3 75 3892400 1106608 1988807 628357
4 76 4363293 1256464 2230566 538148
08S GRNEVfWM PCTGDWF RCTGNWF PCTGDWM pctgnwm
1 0 27.0764 54.7342
2 300536 27.0831 33.8530 53,4410 42.3166
3 245926 28.4300 35.7797 51.0946 39.1379




2 2 4 8 2 4
219361
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EXHIBIT I I  B




0 0 T N M
B C 0 E W
S C T W F
1 CLEP 718283 0 503033
2 OFADM 245242 0 38952
3 ppp^' 319381 0 13*57%
4 PRO 598670 0 189315
5 PTPVS 549374 0 13501
6 SKIL 330129 0 1,0984
7 SVSMA 693318 0 60037
8 TECH 353561 0 76666
DBS OCC SUMTOT









9 18060 69 .1379
10 12670 15 .8610
11 25610 41 .4784
12 48023 31 .9190
13 54925 2 .7448
14 25950 3 .3134
15 83793 3 . 3 9 4 2  .













































YEAp=73 — ————————————---- —-
p P P Pc c c c
T T T T
N ' s N 0 N 0 N
E u E c 0 c 0
W M W c c c c
w w u w w w W
F M M F F M M
0 91228 - 0 70.0327 12.7003
0 189677 ■ 0 15.8831 . 77.3428
0 81957 0 43 .3874 , 25.6612
0 338300 0 31.6226 . 56.5066
0 481481 0 2.4575 , 87.6418
0 272199 0 3.3272 82.4523
0 401655 0 8.6594 . 57.9323











































































9 . 9 5 0 9

























V Â Ÿ 71









4 9 . 2 4 0 4  
44.0821
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WHITE f e m a l e  And m a l e  P A R T I C I P A T I O N  BY OCCUPAITOM 2










- - - - - - - -  Y EA P= 76 -
occ SUMTOT SUMNEW SUMWF NEwwF SUMWM





S K I L
S vS^ ’A
TECH
8 3 0 4 7 7
2 2 0 1 8 5
3 6 6 4 7 0
7 6 9 3 4 0
6 0 2 9 0 9
3 6 8 1 0 1
7 3 1 5 2 9
4 2 4 2 8 2
1 2 5 4 0 0  
1 2 8 9 4  . 
8 4 4 5 0  
9 7 9 2 1  
5 3 7 5 4  
2 8 4 1 2  
1 3 0 3 6 4  
5 5 0 2 3
5 6 9 6 5 1  8 6 5 8 8  
3 7 8 3 0  2 7 7 6  
1 5 8 & 8 4  3 7 8 4 4  
2 6 0 4 9 8  4 3 5 3 0  
2 8 8 1 6  5 7 7 8  
1 3 4 5 1  2 4 3 1  
8 ) 2 4 7  1 8 0 2 8  
10 ÔU 87  2 1 7 8 6
1 0 2 0 6 5
1 6 4 6 4 0
6 4 8 7 0
4 0 8 3 0 1
5 0 0 4 1 8
, 2 9 5 5 9 3
4 1 9 8 2 9
2 5 4 7 ? o
N'EW'WM PCTOCCWF PCTNOCwF PCTOCCWM PCTNDCWM
1 4 4 7 3  
8 6 7 3  
2 3 7 0 3  ■ 
3 9 1 5 0  
3 7 7 3 6  
2 0 6 7 7  
6 7 0 7 7  
2 3 9 7 0
. 6 8 . 5 9 3 2  
1 7 . 1 8 1 0  
4 3 . 3 5 5 3  
3 3 . 8 5 9 9  
4 . 7 7 9 5  
3 . 6 5 4 2  
1 0 . 3 9 5 9  
2 5 . 0 0 3 9
6 9 , 0 4 9 4  
2 1 . 6 4 6 9  
4 4 . 8 1 2 3  
4 4 . 4 5 4 2  
1 0 . 7 4 9 0  
8 . 5 5 6 2  
1 4 . 2 8 9 2  
. 3 9 . 5 9 4 4
1 2 . 2 9 2 3
7 4 . 7 7 3 5
2 3 . 1 5 8 8
5 3 . 0 7 9 4
8 3 . 0 0 0 6
6 0 . 3 0 2 1
5 3 . 7 1 8 9
6 0 . 0 4 7 3
1 1 . S 4 1 Ï
6 7 , 6 7 0 0
2 8 . 0 6 7 5
3 9 . 9 8 1 2
7 0 . 2 0 1 3
7 2 . 7 7 5 6
5 1 . 4 5 3 6
4 3 . 5 6 3 6
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EXHIBIT II C
MEAN w h i t e f e m a l e EMPLOYMENT GAPS BY OCCUPATION AND YEAR^16:38 THURSDAY, FEBRUARY 12, 1981
0CC=CLER YEAR=73
VARIABLE
FL G P p CT







- 0 . 4 3 1 4 5 5 0 0




m a x i m u m
v a l u e




• 0 . 4 2 4 7 6 6 5 Q
• 0 . 3 9 7 0 2 1 5 1 §:
1 0 8 4 7 1 9 3
1 1 3 4 8 5 9 4
• 0 . 6 0 1 0 1 8 0 2  0 . 0 0 8 9 6 6 5 1
• 0 . 5 7 9 5 7 9 7 9  0 . 0 0 5 1 3 6 5 5
FL G P p CT 4 6  - 0 . 4 0 7 7 7 9 3 4  0 .










• 0 . 4 0 9 8 1 3 9 6




0 . 1 6 6 4 9 8 0 6  0 .
1 1 7 8 3 1 8 6
1 2 2 4 3 9 0 8
YEAR=76
1 1 0 3 6 9 3 3
1 0 8 8 3 2 3 3
YEAR=73
0 5 0 3 3 9 6 1
= 0 . 5 7 7 2 3 1 1 3  0 , 0 4 9 4 6 2 3 1
• 0 . 6 1 6 1 5 5 4 2  0 . 0 3 1 7 5 2 1 6
• 0 . 5 8 4 0 7 0 2 1  0 . 0 1 2 8 7 7 3 9
• 0 . 5 6 0 9 4 3 4 8  0 . 0 0 6 6 4 5 4 5







1 7 9 2 2 5 0 7
1 7 1 1 1 5 7 6
. 0 3 9 0 2 1 9 8
. 0 7 1 4 3 6 4 8
0 . 0 6 0 4 5 2 2 3
0 . 0 2 4 1 8 1 4 8
0 . 2 5 1 3 8 5 9 7
0 . 3 4 2 7 0 0 0 0
OCC—OFADM YEAR—7 5  —————————————————————————






1 8 3 0 3 9 8 8
1 7 2 1 2 1 5 0
. 0 4 1 9 2 9 1 4
. 0 6 6 0 8 7 6 6
0 . 0 6 5 9 7 7 9 5
0 . 0 3 6 4 4 6 6 9
0 . 2 6 1 4 1 1 5 8
0 . 3 4 7 7 0 0 0 0











1 7 7 3 9 5 7 2
1 5 0 5 4 5 6 5
  OCC=PPRO
1 4 9 2 8 2 6 4  0
. 0 3 7 1 9 9 3 0
. 0 7 9 6 9 4 3 0
YEAR=73
. 1 4 3 2 9 2 9 5
0 . 0 9 3 4 2 0 9 1
• 0 . 0 2 8 9 9 7 5 6
0 . 2 5 0 6 9 4 3 8
0 . 3 1 2 8 8 4 3 1







1 4 3 8 4 0 6 3
1 4 5 8 5 0 5 8
. 1 4 4 9 2 9 9 0








1 3 1 1 7 3 4 7
1 1 5 4 5 4 2 3
FL GPP CT  4 9  - 0 . 1 4 8 3 3 5 4 4  0.






, 0 1 5 0 4 6 2 4  0
. 1 3 2 9 8 1 5 9
. 1 1 4 1 8 9 8 5
YEAR=76
. 1 2 8 8 5 7 9 3
. 1 0 8 5 9 7 5 6
YEAR=73 •
. 0 5 3 9 0 2 8 1
• 0 . 4 7 6 6 1 7 3 9  0 . 1 3 2 1 3 4 9 3
# e
• 0 . 5 7 1 2 1 5 0 9  0 . 1 1 8 8 9 8 9 3
• 0 , 5 6 7 9 6 2 8 2  0 . 0 6 2 1 5 7 0 1
• 0 . 4 1 2 8 3 9 6 3  0 . 1 4 4 5 7 5 0 0
• 0 . 3 9 6 0 3 5 7 6  0 . 1 0 7 2 5 5 2 5
• 0 , 4 2 2 3 5 6 5 2
• 0 , 3 9 9 7 5 1 8 5
0 . 1 1 5 5 3 4 9 0
0 . 1 0 3 3 1 9 5 1
- 0 , 1 1 3 0 6 7 9 7  0 , 1 2 8 2 4 6 9 2
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m e a n w h i t e f e m a l e e m p l o y m e n t  g a p s by o c c u p a t i o n  AND YEAR 2
16:38 THURSDAY, FEBRUARY 12, 1981
OCC=PRO YEAR=74











0 . 0 2 3 8 0 1 1 0
- 0 . 0 8 1 2 2 9 4 5
s t a n d a r d
DE VIA TI ON
0 . 0 6 4 7 4 4 2 3
0 . 1 0 8 7 8 6 1 8
OCC=PRO YEAR=75
0 . 0 0 6 8 4 9 3 9
- 0 , 0 8 9 3 7 3 7 3
0 . 0 5 7 5 3 3 9 5
0 , 0 9 3 0 6 0 2 9
MINIMUM
VALUE
- 0 . 1 0 3 3 4 9 0 0
- 0 . 4 1 5 9 2 0 6 9
- 0 . 1 3 5 6 6 1 0 6
- 0 , 3 2 0 7 0 7 3 1
m a x i m u m
VALUE
0 . 2 8 3 3 6 5 7 0
0 . 1 6 4 1 2 8 5 7
0 . 1 0 6 8 0 4 4 8
0 . 0 5 8 5 7 5 3 3
OCC=PRO YEAR=76
FL G P p CT 4 9  0 . 0 0 1 5 5 6 9 0
NHGPPCT 4 9  - 0 . 0 9 4 0 6 4 6 7
0 . 0 5 6 4 0 3 0 1
0 . 0 9 0 5 1 0 3 2
- 0 . 1 2 1 1 0 1 0 7
- 0 . 3 2 2 9 4 8 3 6
0 . 0 9 1 6 8 7 9 0





 OCC=PTSVS Y E A R = 7 3 ------------------------ --------------------------------
0 . 3 1 0 1 4 5 9 8  0 . 0 1 1 1 8 8 7 3  0 . 2 8 5 7 2 1 8 2  0 . 3 2 9 6 2 4 5 8
F L G P p CT 4 8  0 . 3 1 0 1 9 3 3 9  0 . 0 1 5 7 3 9 4 9
NHGPPCT 4 8  0 . 2 8 2 6 0 5 3 9  0 . 0 4 4 5 3 9 8 0
0 . 2 5 6 7 7 0 8 9
0 . 1 2 5 6 6 1 4 6
0 . 3 4 0 3 1 4 5 0
0 . 3 3 8 8 5 3 8 5
F LGPPCT  4 8  0 . 3 0 5 5 3 5 2 7  0 . 0 4 3 8 1 4 4 7
NHGPPCT 4 8  0 . 2 6 1 9 3 5 9 1  0 . 0 8 7 7 7 7 9 3
0 . 0 2 4 9 8 1 7 5
- 0 . 2 2 2 2 3 4 1 3
0 . 3 3 7 1 9 2 1 2
0 . 3 3 2 4 3 2 8 2








0 . 3 0 6 7 8 4 8 0  0 .
0 . 2 5 5 0 1 0 1 2  0 .
——————— OCC—S K I L
0 . 2 9 7 9 4 9 8 8  0 .
0 4 1 4 4 1 2 8
0 8 7 0 0 4 0 0
YEAR=73
0 3 5 3 5 4 4 9
0 . 0 4 6 9 7 1 2 2
- 0 . 2 3 5 2 5 6 3 2
0 . 3 3 9 1 7 6 0 1
0 . 3 3 1 3 7 4 6 1
0 . 1 3 9 1 8 7 8 9  0 . 3 3 7 3 1 4 6 5
F LGPPC T 4 8  0 . 3 0 5 3 0 7 2 0  0 . 0 5 4 2 0 2 0 4
NHGPPCT 4 8  0 . 2 7 4 9 1 9 6 1  0 . 0 6 3 1 0 1 0 4
————————————————————————— O C C ~ S K l L  YEAR—7 5
FL GPPCT  4 8  0 . 3 0 9 1 0 5 1 2  0 . 0 4 1 5 5 9 9 0
NHGPPCT 4 8  0 . 2 5 7 4 8 9 2 9  0 . 0 9 8 6 0 1 7 6
————————————————————————— OCC—S K I L  YEAR—7 6
- 0 . 0 3 7 9 0 6 0 6
- 0 . 0 1 3 3 0 0 0 0
0 . 3 3 6 4 2 2 8 4
0 . 3 4 2 7 0 0 0 0
0 . 1 1 0 2 4 2 7 4
- 0 . 1 1 0 7 7 1 7 6
0 . 3 4 1 7 7 8 4 6
0 . 3 4 7 7 0 0 0 0








0 . 3 1 2 8 9 8 4 6  0 .
0 . 2 6 6 1 0 6 4 3  0 .
—————— o c c = s v s m a
0 . 2 3 6 1 1 8 6 7  0 .
0 3 1 0 6 2 6 6
0 7 6 5 3 9 4 3
YEAR=73
0 5 6 0 8 9 4 6
0 . 1 5 5 1 2 7 4 8
- 0 . 0 1 4 4 9 6 6 4
0 . 3 4 4 6 9 0 8 8
0 . 3 5 2 1 0 0 0 0





. 2 3 4 1 1 8 0 5
, 2 0 9 9 2 5 1 2
0 * 0 6 9 6 4 4 0 4
0 . 0 8 7 4 2 6 3 3
0 , 0 0 4 1 2 8 5 7
- 0 . 0 1 9 1 4 2 1 1
0 , 3 3 0 1 7 5 2 8
0 . 3 3 8 0 4 8 8 4
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MEAN WHITE f e m a l e EMPLOYMENT GAPS BY OCCUPATION AND YEAR 3
16:38 THURSDAY, FEBRUARY 12, 19810CC=SV5MA YEAR=75




m a x i m u m
v a l u e




0 . 2 1 1 0 3 9 1 2
0 , 1 8 2 4 8 8 2 3
0 . 0 8 9 5 0 1 4 4
0 . 1 2 1 3 9 7 2 3
- 0 . 0 5 5 6 8 7 2 2
- 0 . 1 8 7 5 9 4 1 2
0 . 3 0 8 8 6 7 1 3
0 . 3 1 8 9 0 7 0 9
F L G P p CT
NHGPPCT
' 4 9  
4 9
0 . 2 1 9 5 8 7 0 3
0 . 1 8 2 2 1 1 8 2
0 . 0 7 6 6 9 1 7 6
0 . 0 9 2 1 6 8 7 6
- 0 . 0 4 3 5 1 2 7 1
- 0 . 1 1 7 0 3 5 8 0
0 . 3 0 7 0 2 4 6 1
0 . 3 1 7 1 4 1 8 5
- _ _ _ _ _ _ _ _ _  q CC- TECH YEAR=73 




0 . 1 3 2 7 8 1 8 0
•
- 0 . 1 8 7 1 4 7 9 2 0 . 2 8 7 5 0 8 5 0
---------- TECH YEAR=74




0 . 1 3 2 5 1 7 8 4
0 . 0 1 9 6 5 2 0 5
0 , 0 7 0 5 5 6 8 6
0 , 1 1 2 7 7 1 2 3
- 0 . 0 4 8 6 3 2 4 7
- 0 . 2 5 8 7 7 3 0 0
0 . 2 9 1 7 8 4 4 1






0 . 1 0 3 9 4 9 0 3
- 0 . 0 3 2 2 2 2 9 4
0 . 0 8 3 5 6 4 3 1
0 . 1 1 2 2 1 3 7 8
- 0 . 2 3 9 3 1 7 1 2
- 0 . 3 5 3 2 3 4 5 8
0 . 2 2 9 4 3 4 5 6






0 . 0 9 5 9 2 6 3 2
- 0 , 0 4 4 7 7 2 5 7
0 . 0 8 2 9 9 7 4 5
0 . 0 9 6 6 7 1 9 2
r O . 1 9 3 2 9 4 7 4  
- 0 . 3 5 5 9 5 3 6 9
0 . 1 9 7 8 8 9 2 8
0 . 1 5 2 1 0 0 0 0
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EXHIBIT I I  D
WHITE f e m a l e  e m p l o y m e n t GAPS AND ZS BY STATE 1
16:21 THURSDAY» FEBRUARY 12, 1981
STATENM=ALABAMA
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l f a i r n h
1 CLER 7 3 4 3 4 7 0 3 4 8 2  0 1 4 7 1 . 8 9 0 . 0 0
2 CLER 7 4 1 0 5 4 8 2 4 3 3  7 8 9 4  1 7 3 1 3 6 1 4 . 8 0 8 3 3 . 7 9
3 CLER 7 5 1 0 5 1 4 2 2 8 7  7 9 8 9  1 7 1 4 3 6 5 5 . 7 2 7 9 5 . 1 9
4 CLER 7 6 1 2 7 6 7 2 4 3 8  9 8 2 6  1 8 4 8 4 4 9 5 . 2 6 8 5 8 . 4 2
5 OFADM 7 3 1 9 8 9 0 4 0 3  0 6 7 3 . 4 8 0 . 0 0
6 OFADM 7 4 2 6 5 3 1 8 0 5 0 8  5 3 9 0 9 , 1 8 6 1 , 6 9
7 OFADM 7 5 2 3 7 7 1 5 4 5 0 5  3 7 8 2 6 . 4 8 5 3 . 5 5
8 OFADM 7 6 3 0 9 5 1 7 5 7 0 9  5 0 1 0 8 9 . 7 5 6 1 . 6 2
9 PPRO 7 3 2 7 7 0 0 1 1 6 9  0 9 3 7 , 9 2 0 . 0 0
10 PPRO 7 4 5 9 9 4 1 5 9 3  i2 4 4 0  5 9 5 2 0 5 4 . 1 4 5 4 5 . 9 2
11 PPRO 7 5 6 9 0 3 1 6 3 2  i2 9 9 8  6 4 9 2 4 0 0 . 1 7 5 6 7  « 4 5
1 2 PPRO 7 6 8 4 0 7 2 0 3 3  3 5 4 6  s e e 2 9 6 0 , 1 0 7 1 5 , 8 2
13 PRO 7 3 2 5 8 9 0 9 3 9  0 8 7 6 , 6 4 0 * 0 0
1 4 PRO 7 4 9 6 2 2 1 9 1 8 3 5 4 6  8 8 4 3 2 9 7 . 4 6 6 5 7 , 3 0
1 5 PRO 7 5 1 0 8 4 8 2 0 5 1  4 5 0 3  1 0 3 6 3 7 7 1 , 8 5 7 1 3 . 1 3
16 PRO 7 6 1 2 6 4 7 2 5 7 0  5 4 6 7  1 4 7 6 4 4 5 3 . 0 1 9 0 4 . 9 0
1 7 P T S V S  7 3 5 5 9 4 0 1 5 9  0 1 8 9 4 . 1 3 0 . 0 0
1 8 P T S V S  7 4 7 9 9 6 1 2 1 5 1 7 0  2 6 2 7 4 0 , 2 3 4 1 6 . 3 8
1 9 P T S V S  7 5 7 1 8 0 6 6 4 3 4 2  2 7 2 4 9 6 . 4 9 2 3 0 . 8 7
2 0 P T S V S  7 6 8 4 4 3 8 2 1 4 0 3  4 8 2 9 7 2 . 7 8 2 8 9 . 0 7
21 S K I L  7 3 3 8 4 6 0 7 4  0 1 3 0 2 . 2 6 0 . 0 0
2 2 SKTL 7 4 5 3 5 0 4 6 2 2 7 1  8 1 8 3 3 . 4 4 1 5 8 . 3 3
2 3 S K I L  7 5 5 6 1 8 3 4 1 5 7 5  17 1 9 5 3 . 3 8 1 1 8 . 5 7
2 4 S K I L  7 6 6 5 0 3 5 8 6 4 5 3  2 4 2 2 8 9 . 7 1 2 0 6 . 3 3
2 5 SVSMA 7 3 1 1 5 0 4 0 3 9 6  0 3 8 9 5 . 2 5 0 . 0 0
2 6 SVSMA 7 4 1 3 2 2 5 3 9 4 6 5 0 1  2 3 9 4 5 3 2 . 2 1 1 3 5 2 . 2 9
2 7 SVSMA 7 5 1 2 4 5 8 2 8 7 6 5 5 7  1 9 4 4 3 3 1 . 6 5 9 9 9 . 9 9
2 8 SVSMA 7 6 1 5 2 8 0 2 7 1 4 8 4 5  2 3 6 5 3 8 0 . 0 9 9 5 5 . 6 0
2 9 TECH 7 3 3 0 2 6 0 9 3 7  0 1 0 2 4 . 6 0 0 . 0 0
3 0 TECH 7 4 5 1 8 5 7 9 6 1 3 6 9  3 5 0 1 7 7 6 . 9 0 2 7 2 . 7 9
3 1 TECH 7 5 5 6 0 9 8 4 1 1 5 8 4  3 8 8 1 9 5 0 . 2 5 2 9 2 . 4 2
DBS FULLGAP NEWGAP F l g p p c t NHGPPCT z f l g p p c t ZNHGPPCT
1 - 2 0 1 0 . 1 0 . 0 0 - 0 . 4 6 2 4 1 .  „ —0 . 2 6 6 4
2 - 4 2 7 9 . 2 - 8 9 7 . 2 1 - 0 . 4 0 5 6 9 - 0 . 3 6 8 7 7 0 . 1 7 5 9 0 . 2 4 9 0
3 - 4 3 3 3 . 3 - 9 1 8 . 8 1 - 0 . 4 1 2 1 4 - 0 . 4 0 1 7 5 - 0 . 0 3 7 0 - 0 . 1 6 5 9
4 - 5 3 3 0 . 7 - 9 8 9 . 5 8 - 0 . 4 1 7 5 4 - 0 , 4 0 5 9 0 - 0 . 0 7 0 0 - 0 . 1 3 9 8
5 2 7 0 . 5 0 , 0 0 0 . 1 3 5 9 9 - 0 . 6 0 6 1 • ^
6 4 0 1 . 2 8 . 6 9 0 . 1 5 1 2 2 0 . 0 4 8 2 6 - 0 . 7 1 7 7 - 1 . 7 1 9 9
7 3 2 1 . 5 1 6 . 5 5 0 . 1 3 5 2 5 0 . 1 0 7 4 4 - 1 . 1 3 9 8 - 0 . 9 7 8 7
8 3 8 0 . 7 1 1 . 6 2 0 . 1 2 3 0 2 0 . 0 6 6 3 9 - 1 . 4 6 1 7 - 1 . 0 5 6 0
9 - 2 3 1 . 1 0 . 0 0 - 0 . 0 8 3 4 2 e .  ^ 0 . 4 5 9 6 • _
10 - 3 8 5 . 9 - 4 9 . 0 8 - 0 . 0 6 4 3 7 - 0 . 0 J 0 8 1 0 . 5 4 8 3 0 . 8 6 2 1
11 - 5 9 7 . 8 - 8 1 . 5 5 - 0 . 0 8 6 6 0 - 0 . 0 4 9 9 7 0 . 3 3 5 2 0 . 5 7 3 5
1 2 - 5 8 5 . 9 - 1 7 2 . 1 8 - 0 . 0 6 9 6 9 - 0 . 0 8 4 6 9 0 . 6 1 0 3 0 . 4 1 2 2
13 - 6 2 . 4 0 . 0 0 - 0 . 0 2 4 0 9 # —0 . 7 2 6 0
14 - 2 4 8 . 5 - 2 2 6 , 7 0 - 0 . 0 2 5 8 3 - 0 . 1 1 8 2 0 - 0 , 7 6 6 6 - 0 . 3 3 9 8
1 5 - 7 3 1 . 2 - 3 2 2 . 8 7 - 0  .  0 6 7 4 0 —0 . 1 R 7 4 2 - 1 . 2 9 0 5 - 0 . 7 3 1 2
16 - 1 0 1 4 . 0 - 5 7 1 . 1 0 - 0 . 0 8 0 1 8 - 0 . 2 2 2 2 2 - 1 . 4 4 9 1 - 1 . 4 1 5 9
1 7 1 7 3 5 . 1 0 . 0 0 0 . 3 1 0 1 8 0 . 0 0 2 7 .  ,
18 2 5 7 0 . 2 3 9 0 . 3 8 0 . 3 2 1 4 4 0 . 3 2 1 3 0 0 . 7 1 4 5 0 . 8 6 8 8
19 2 1 5 4 . 5 2 0 3 . 8 7 0 . 3 0 0 0 7 0 . 3 0 7 0 4 - 0 . 1 2 4 8 0 . 5 1 3 8
2 0 2 5 6 9 . 8 2 4 1 , 0 7 0 . 3 0 4 3 7 0 . 2 9 3 6 3 - 0 , 0 5 8 3 0 . 4 4 3 9
21 1 2 2 8 . 3 0 . 0 0 0 . 3 1 9 3 6 .  _ 0 . 6 0 5 6 .  _
2 2 1 5 6 2 . 4 1 5 0 . 3 3 0 , 2 9 2 0 5 0 . 3 2 5 3 8 - 0 . 2 4 4 7 0 . 7 9 9 7
2 3 1 3 7 8 . 4 1 0 1 . 5 7 0 . 2 4 5 3 5 0 , 2 9 7 8 5 - 1 . 5 3 4 0 0 . 4 0 8 5
2 4 1 8 3 6 . 7 1 8 2 . 3 3 0 . 2 8 2 4 4 0 . 3 1 1 1 4 —0 . 9 8 0 6 0 , 5 8 8 4
2 5 3 4 9 9 . 3 0 . 0 0 0 . 3 0 4 1 8 . 1 , 2 1 3 4 .
2 6 4 0 3 1 . 2 1 1 1 3 . 2 9 0 . 3 0 4 8 2 0 . 2 8 2 1 3 1 , 0 1 5 2 0 . 8 2 5 9
2 7 3 7 7 4 . 6 8 0 5 . 9 9 0 . 3 0 2 9 9 0 . 2 8 0 2 5 1 . 0 2 7 4 0 . 8 0 5 3
2 8 4 5 3 5 , 1 7 1 9 . 6 0 0 . 2 9 6 8 0 0 . 2 6 5 1 4 1 . 0 0 6 8 0 . 8 9 9 8
2 9 8 7 . 6 0 . 0 0 0 . 0 2 6 9 5 . - i . 2 0 3 4 0
3 0 4 0 7 , 9 - 7 7 . 2 1 0 . 0 7 8 6 7 - 0 . 0 9 7 0 0 - 0 . 7 6 3 2 - 1 . 0 3 4 4
3 1 3 6 6 , 2 - 9 5 , 5 8 0 . 0 6 5 3 0 - 0 . 1 1 3 6 6 - 0 . 4 6 2 5 - 0 . 7 2 5 7
2]4
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 2
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
DBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH  
3 2  TECH 7 6  7 0 8 0  8 5 1  2 4 2 1  4 3 7  2 4 9 2 . 8 7  2 9 9 . 6 3 ?
OBS FULLGAP NEWGAP FLG PPCT NHGPPCT ZFLGPPCT ZNHq p PCT
3 2  7 1 . 8 6 8  - 1 3 7 . 3 6  0 , 0 1 0 1 5 0 8  - 0 , 1 6 1 4 1  - 1 , 0 3 3 5  - 1 . 2 0 6 6
235
w h i t e f e m a l e e m p l o y m e n t  g a p s a n d ZS BY STATE 3
16:21 THURSDAY, FEBRUARY 12, 1981
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
3 3 CLER 7 3 2 0 3 ® 0 1 6 9 8 ,  0
3 4 CLER 7 4 1 8 6 ? 9 2 5 1 5 4 8 7 5 3
3 5 CLER 7 5 2 2 5 3 1 1 2 5 1 8 7 8 8 4 5
3 6 CLER 7 6 2 7 0 7 1 2 3 2 2 2 1 2 9 3 7
3 7 OFADM 7 3 5 0 5 0 4 6 0
3 8 OFADM 7 4 . 4 3 ? 3 3 4 9 3





5 0 4 5 8
i ! &
7
i**^  1  
4 2
p p k O
PPRO 7 4 3 1 2
u
1 8 9 1 4 5 9 2
4 3 PPRO 7 5 4 6 3 4 7 9 2 2 2 2 4 1
PPRO 7 6 6 5 2 3 5 5 3 5 7 1 7 4
4 5 PRO 7 3 1 8 8 6 0 5 2 8 , 0
4 6 PRO 7 4 2 1 0 2 3 6 3 5 5 4 1 1 7
4 7 PRO 7 5 2 3 6 1 4 0 8 6 0 3 1 3 5
4 8 PRO 7 6 2 9 4 0 7 4 5 7 9 5 1 8 9
4 9 PT SVS 7 3 9 2 6 0 2 2 0
5 0 P TSV S 7 4 7 9 5 2 3 3 11 6
51 PTSVS 7 5 9 5 6 2 3 7 4 4 1 7
5 2 PTSVS 7 6 1 1 5 9 4 2 9 6 2 5 8
5 3 S K I L 7 3 1 42 1 0 10 0
5 4 S K I L 7 4 1 4 9 9 3 3 2 3 4 2 0
5 5 S K I L 7 5 1 7 6 5 5 5 0 5 1 17
5 6 S K I L 7 6 2 0 6 0 5 0 8 9 0 2 5
5 7 SVSMA 7 3 1 0 6 1 0 1 6 0 0
5 8 SVSMA 7 4 9 2 4 4 9 1 1 7 4 8 7
5 9 SVSMA 7 5 1 3 6 2 9 3 1 2 5 8 1 5 7
6 0 SVSMA 7 6 163® 8 6 0 3 9 2 2 0 8
61 TECH 7 3 1 1 5 3 0 2 4 7 0
6 2 TECH 7 4 1 3 9 3 3 9 3 3 1 9 7 6























- 1 0 0 7 . 9
- 9 0 8 . 2
- 1 0 9 4 . 6
1 1 3 . 5
- 3 8 : f  
— 6 1 . 0  
- 1 2 7 . 4
1 1 0 . 6
m
2 9 1 . 5
2 6 1 . 4
2 8 8 . 4
3 5 6 . 6
5 4 1 . 8
6 4 2 . 4
i
>#:i
NEWGAP F l g p p c t NHGPPCT
0 .  6@ - 0 . 4 9 4 5 7 # _
- 4 3 6 . 0 0 - 0  . 4 8 6 4 4 - 0 . 4 7 1 3 5
- 4 5 3 . 8 4 - 0 , 4 8 5 8 6 - 0 . 4 0 3 4 1
- 5 0 3 . 2 1 - 0 . 4 6 5 0 4 - 0 . 4 0 8 4 5
0 . 0 6 0 . 2 4 7 5 1 • — .
8 . 3 1 0 . 2 3 0 5 7 0 . 2 5 1 7 9
8 . 8 6 0 . 2 2 3 0 2 0 . 2 3 9 5 9
1 3 . 4 2 0 . 2 2 5 1 2 0 . 2 3 1 4 1
0 . 0 6 - 0 . 0 9 0 3 9 e
- 2 7 . 2 3 - 0 . 1 2 2 0 4 - 0 . 1 4 4 0 7
- 7 4 . 4 5 - 0 . 1 3 1 7 8 - 0 . 1 5 5 4 3
- 4 9 . 0 0 - 0 . 1 9 5 4 5 - 0 . 1 3 8 0 4
0 . 0 0 0 . 0 5 8 6 4 •
7 . 4 0 0 . 0 7 9 1 4 0 . 0 2 0 3 9
6 . 8 6 0 . 0 9 2 3 0 0 . 0 1 6 8 2
7 3 . 3 1 0 . 0 8 1 6 9 0 . 0 9 8 4 1
0 . 0 0 0 . 3 1 4 8 4
7 3 . 8 5 0 . 3 2 8 8 6 0 . 3 1 6 9 5
6 5 . 4 0 0 . 3 0 1 6 7 0 . 2 7 5 9 7
9 3 . 0 5 0 . 2 9 9 9 6 0 . 2 1 6 9 0
0 . 0 0 0 , 3 3 1 5 6 #
9 3 . 7 8 0 , 3 2 0 0 2 0 , 2 8 2 4 6
1 7 4 . 2 3 0 . 3 1 7 7 9 0 . 3 1 6 7 9
1 5 3 . 8 7 0 . 3 0 8 8 3 0 . 3 0 2 8 9
0 . 0 0 0 . 1 7 8 7 6
8 1 . 2 7 0 . 1 5 4 3 9 0 . 1 6 5 5 1
1 6 6 , 7 1 0 , 1 5 8 2 7 0 , 1 7 9 0 6
9 4 . 8 1 0 . 1 1 1 6 1 0 , 1 1 0 2 4
0 , 0 0 O . i d R j O • ^
5 8 . 6 8 0 . 1 1 4 5 2 0 . 1 4 9 3 2
1 3 . 5 7 0 . 0 4 4 3 5 0 . 0 4 2 6 7
6 9 0 . 0 7
6 3 9 . 8 2
7 8 3 . 3 7
9 5 3 . 1 3
1 7 0 . 9 9  
1 4 9 . 7 6  
1 3 3 . 8 6
111:11
1 0 6 . 9 2
1 6 0 . 9 9
2 2 9 . 5 7  
6 3 8 . 6 0  
7 2 0 . 3 6
8 2 0 . 9 2  
1 0 3 5 . 1 7
i i i : l l
3 3 2 . 4 0
4 1 8 . 6 5
l?i:i!
732137
3 3 8 . 9 4
3 1 6 . 6 5
4 7 3 . 5 7
5 7 3 . 9 2  
3 9 2 . 1 0  
4 7 9 . 0 9  
3 6 3 . 3 5
0 . 0 0 0
3 1 6 . 9 9 7
3 9 1 . 1 6 2
4 3 3 . 7 8 7
O.OOO
1 1 , 3 0 9
1 2 . 8 6 5
62:998
1 6 6 . 5 4 8
1 2 4 . 9 9 5
O .O oO
l!l:i
8 2 . 4 0 5
1 5 1 . 0 5 1
\ n : m  
0 . 0 0 0  
168.266  
3 2 3 . 7 0 9  
3 0 2 . 8 0 6  
O.OOO 
1 3 4 . 6 8 1  
1 1 0 . 5 6 9
z f l g p p c t  ZNHGppCT
- 0 . 5 4 3 0  
- 0 . 5 6 8 5  
- 0 . 6 6 2 6  
- 0 . 5 0 0 4  
1 . 6 0 9 3  
1 . 3 1 5 8  
0 . 9 5 3 6  
1 . 2 8 2 8  
0 . 4 1 1 0  
0 . 1 5 0 4  
- 0 . 0 0 4 6  
- 0 . 3 6 5 6  
0 . 8 0 8 8  
0 . 8 5 4 8  
1 . 4 8 5 2  
1 . 4 2 0 8  
0 . 4 1 9 7  
1 . 1 8 6 2  
- 0 . 0 8 8 1  
- 0 . 1 6 4 8  
0 . 9 5 0 7  
0 , 2 7 1 4  
0 , 2 0 8 9  
- 0 . 1 3 1 0  
- 1 . 0 2 2 6  
—1 . 1 4 4 8  
- 0 , 5 8 9 6  
- 1 . 4 0 7 9  
- 0 . 0 8 6 7  
- 0 . 2 5 5 1  
- 0 . 7 1 3 2
• 0 . 6 5 4 9 9
• 0 . 1 7 9 4 2
• 0 . 1 6 3 2 8
l : l 2 9 3 3
1 . 0 2 0 9 2
1 . 0 1 4 6 9
0 : 0 l 3 3 3
• 0 . 3 5 0 0 9
• 0 . 0 7 9 0 8
0 : 9 3 4 0 8
1 . 1 4 1 1 0
2 . 1 2 6 5 4
0 : 7 7 1 0 8
0 . 1 5 9 8 8
• 0 , 4 3 8 0 1
o : l % 9 4 8
0,60021
0 . 4 8 0 5 5
• 0 : 5 0 8 0 2
• 0 , 0 2 8 2 1
• 0 . 7 8 0 8 8
i :  1 4 9 7 9  
0 . 6 6 7 4 0
236
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE _  4
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
6 4  TECH 7 6  1 1 6 5  3 1 2  3 9 6  1 1 5  4 1 0 . 1 9 6  1 0 9 . 8 5 5
OBS FULLGAP NEwGAP F LG PP C T NHGPPCT ZFLGPPCT ZNHGPPCT
6 4  1 4 . 1 9 6 5  - 5 . 1 4 4 8  0 , 0 1 2 1 8 5 8  - 0 . 0 1 6 4 9  - 1 . 0 0 9  0 . 2 9 2 5 6 5
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WHiTt. ftMALt tMPLuYMtNI OAPb ANU tJT
1 6 : 2 1  THURSDAY,
51 AIL 
FEBRUARY 1 2 , 1981
—————————————— STATENM =ARIZONA
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF
6 5 CLER 7 3 7 8 8 7 0 5 6 4 0 0
6 6 CLER 7 4 6 9 6 6 1 7 7 9 5 0 8 2 1 2 3 1
6 7 CLER 7 5 8 6 9 6 1 7 6 2 6 1 4 5 1 1 1 6
6 8 CLER 7 6 1 0 1 4 8 4 0 4 6 7 1 0 0 2 7 5 8
6 9 OFADM 7 3 4 9 9 7 0 1 0 9 2 0
7 0 OFADM 7 4 2 9 4 3 2 0 5 4 4 4 4 5
7 1 OFADM 7 5 1 9 4 9 1 5 5 2 2 9 19
7 2 OFADM 7 6 2 3 9 1 7 0 4 3 2 9 1 0 2
7 3 PPRO 7 3 2 5 3 9 0 9 5 2 0
7 4 PPRO 7 4 2 3 5 2 9 4 3 9 4 9 4 0 4
7 5 PPRO . 7 5 2 6 6 6 6 7 0 1 1 0 0 2 7 4
7 6 PPRO 7 6 3 2 9 2 1 7 8 7 1 3 3 2 7 5 1
7 7 PRO 7 3 5 7 1 6 0 1 7 2 5 ^ 0
7 8 PRO 7 4 5 6 3 8 7 4 1 1 4 1 2 2 0 7
7 9 PRO 7 5 7 5 0 5 9 7 8 2 2 7 2 3 4 7
8 0 PRO 7 6 8 3 3 6 3 3 1 8 2 3 6 1 9 5 6
8 1 P TSV S 7 3 4 6 7 2 0 1 5 0 0
8 2 PT S V S 7 4 5 6 5 9 1 3 1 6 1 8 3 7 0
8 3 PT S V S 7 5 6 1 5 1 1 2 4 0 2 3 9 7 5
8 4 PT SV S 7 6 6 7 9 4 1 4 0 6 2 6 8 9 9
8 5 S K I L 7 3 4 0 7 2 0 2 3 0
8 6 S K I L 7 4 4 1 4 2 4 5 8 2 6 5
8 7 S K I L 7 5 4 0 5 3 2 7 3 2 4 2
8 8 S K I L 7 6 4 3 1 9 1 1 2 1 ^ 3 2 17
8 9 SVSMA 7 3 5 6 6 6 0 3 2 9 0
9 0 SVSMA 7 4 5 6 8 8 1 1 4 6 2 6 7 6 3
91 SVSMA 7 5 6 0 7 1 1 0 3 7 3 1 4 4 7
9 2 SVSMA 7 6 6 9 3 3 1 5 8 5 3 9 1 1 7 2
9 3 TECH 7 3 4 4 4 3 0 5 9 3 0
9 4 TECH 7 4 4 9 9 1 6 3 5 5 2 6 9 6
9 5 TECH 7 5 5 2 5 2 5 8 6 7 4 8 1 2 8
















FULLGAP NEWGAP FL GPP CT NHGPPCT
- 2 9 6 9 . 5 0 . 0 - 0 . 3 7 6 5 0 e
- 2 6 9 4 , 8  , - 6 2 1 . 3 - 0 . 3 8 6 8 4 - 0 . 3 4 9 2 6
- 3 1 2 1 . 4 - 5 0 3 * 4 - 0 . 3 5 8 9 5 - 0 . 2 8 5 6 7
- 3 5 2 6 . 9 - 1 3 3 3 . 4 - 0 . 3 4 7 5 5 - 0 . 3 2 9 5 6
6 0 0 . 0 0 . 0 0 . 1 2 0 0 7 # ^
5 6 4 . 6 2 5 . 3 0 . 1 9 1 8 3 0 . 1 2 3 1 9
4 4 8 . 7 3 4 . 9 0 . 2 3 0 2 0 0 . 2 2 5 1 2
5 1 2 . 9 1 4 5 . 9 0 . 2 1 4 5 0 0 . 2 0 7 2 1
- 9 2 . 3 0 . 0 - 0 . 0 3 6 3 5 •
- 1 4 3 . 0 —8 0 . 8 - 0 . 0 6 0 7 9 - 0 . 0 8 5 7 2
- 1 7 3 . 0 - 4 1 . 0 - 0 . 0 6 4 9 0 - 0 . 0 6 1 2 6
- 1 7 2 . 9 - 1 2 1 . 8 - 0 . 0 5 2 5 2 - 0 . 0 6 8 1 6
2 1 0 . 4 0 . 0 0 . 0 3 6 8 2 • ^
5 2 0 . 1 4 6 . 9 0 . 0 9 2 2 6 0 . 0 6 3 3 5
3 3 7 . 5 - 6 , 9 0 . 0 4 4 9 7 - 0 . 0 0 7 1 1
5 7 4 . 1 2 1 2 . 3 0 . 0 6 8 8 7 0 . 0 6 3 9 7
1 4 3 1 . 9 0 , 0 0 . 3 0 6 4 9 # ^
1 7 5 6 . 3 3 8 1 , 0 0 . 3 1 0 3 6 0 . 2 8 9 5 1
1 8 9 9 . 7 3 5 6 , 1 0 . 3 0 8 8 4 0 . 2 8 7 2 2
2 1 2 4 . 2 3 9 6 . 1 0 . 3 1 2 6 5 0 . 2 8 1 6 9
1 3 5 5 . 8 0 . 0 0 . 3 3 2 9 5 • . _
1 3 9 3 . 5 1 5 2 . 0 0 , 3 3 6 4 2 0 . 3 3 1 7 8
1 3 8 5 . 2 9 2 . 9 0 . 3 4 1 f& 0 . 3 4 0 3 7
1 4 8 8 . 7 3 7 7 . 7 0 . 3 4 4 6 9 0 , 3 3 6 9 3
1 5 8 9 . 5 0 , 0 0 . 2 8 0 5 3
1 6 8 2 . 3 3 2 9 , 7 0 . 2 9 5 7 6 0 . 2 8 7 7 3
1 7 9 6 . 9 3 1 3 , 6 0 . 2 9 5 9 8 0 , 3 0 2 3 8
2 0 5 0 . 1 3 8 6 , 1 0 . 2 9 5 7 0 0 . 2 4 3 5 8
9 1 1 . 4 0 . 0 0 . 2 0 5 1 3
1 1 8 4 . 4 1 2 1 . 6 0 . 2 3 7 3 1 0 . 1 9 1 5 2
1 0 7 8 . 1 7 5 , 8 0 . 2 0 5 2 8 0 . 1 2 9 2 7
2 6 7 0 . 5 4
2 3 8 7 . 2 5
3 0 2 3 . 6 0
^677l67
8 4 1 . 8 7
6 5 9 . 7 1
8 0 6 . 0 3
.îil;?î
1 9 3 2 l l 4
2 6 0 9 . 4 9
2 9 3 5 . 1 1  
1 5 8 1 . 9 4  
1 9 3 9 . 3 4
2 3 9 2 l l 7
1 3 7 8 . 7 8
1 4 1 9 . 4 6
1 4 0 9 . 2 3
1 5 2 0 . 7 2
1 9 1 8 . 5 1
1 9 4 9 . 2 8
2 1 1 0 . 8 9
nU:lh
1 7 1 0 . 4 2
1 8 2 6 . 1 2
0 . 0 0
6 0 9 . 6 6
6 1 2 . 6 5
1 4 2 4 . 6 0
0 , 0 0
J l i !
i i i i l l
6 2 9 . 2 0
2 5 3 ^ 9 4
3 4 0 . 0 5  
1 1 6 8 . 2 7
0 . 0 0
4 5 0 . 9 9
4 3 1 . 1 5
4 9 5 . 0 5  
0 . 0 0
1 5 6 . 9 6
9 4 . 9 2
3 9 4 . 7 0
0 . 0 0
3 9 2 . 7 3
3 6 0 . 5 6
5 5 8 . 0 8
2 1 7 : 6 1
2 0 3 . 7 5
ZFL GPPCT ZNHGppCT
0 . 4 7 2 8 3 •
0 . 3 4 9 6 1 0 . 4 2 0 8 4
0 . 4 1 4 4 3 0 . 7 8 2 2 0
0 . 5 6 4 1 8 0 . 5 6 1 6 1
- 0 . 9 2 2 3 2 •
0 . 3 2 3 1 1 - 0 . 6 7 0 9 2
1 . 1 2 4 8 5 0 . 8 0 1 9 3
0 . 9 9 7 4 6 0 . 7 1 1 0 7
0 . 7 8 8 1 2
0 . 5 7 3 0 6 0 . 4 5 0 6 2
0 . 4 9 8 3 4 0 . 4 7 4 6 4
0 . 7 4 3 6 0 0 . 5 6 4 4 3
0 . 4 0 3 8 6 e
1 . 0 5 7 3 2 1 . 3 2 9 0 0
0 . 6 6 2 5 5 0 . 8 8 4 0 3
1 , 1 9 3 4 4 1 , 7 4 6 0 9
- 0 . 3 2 6 4 1 • .
0 . 0 1 0 7 2 0 . 1 5 4 9 9
0 . 0 7 5 5 3 0 . 2 8 8 0 0
0 . 1 4 1 6 1 0 . 3 0 6 6 2
0 . 9 9 0 0 2 • ^
0 . 5 7 4 0 7 0 . 9 0 1 1 5
0 . 7 8 6 1 7 0 . 8 3 8 9 0
1 . 0 2 3 4 9 0 . 9 2 5 3 9
0 , 7 9 1 8 7 0 ^
0 . 8 8 5 0 9 0 . 8 8 9 9 0
0 , 9 4 9 0 3 0 , 9 8 7 5 7
0 , 9 9 2 4 9 0 , 6 6 5 8 5
0 . S 3 8 5 5
1 . 4 8 5 2 2 1 . 5 2 4 0 3
1 . 2 1 2 5 9 1 . 4 3 9 1 5
238
W H i T t  h t M Â L t  t - M P U O Y M t N j r  b A p S  A N U  z S  B Y  S T Â I t  O
1 6 : 2 1  THURSDAY,  FEBRUARY 1 2 ,  1 9 8 1
OBs OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
9 6  TECH 7 6  5 6 2 9  1 8 4 0  9 3 6  3 6 8  1 9 8 1 . 9 7  6 4 7 . 8 6 4
OBs FULLGAP NEWOAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGppCT
9 6  1 0 4 5 . 9 7  2 7 9 . 8 6 4  0 . 1 8 5 8 1 8  0 . 1 5 2 1  1 . 0 8 3 0 7  2 . 0 3 6 5
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w h i t e f e m a l e e m p l o y m e n t g a p s a n d ZS BY STATE 716:21 THURSDAY» FEBRUARY 12, 1981































S K I L
S K I L
S K I L

































- 2 2 1 2 . 5
:|}ll:l
- 2 9 6 0 , 0
i i l i l
3 8 5 . 1
- 5 5 0 . 0
- 1 0 6 3 . 4  
—8 . 9
- 6 2 . 8  
- 1 2 8 . 8  
- 4 6 5 . 1
9 3 2 . 7
■Iliii
1 7 1 0 . 4
1 6 3 9 , 8
6 8 3 . 8
i 2 8 l e
4 3 3 7
4 2 2 6
4 6 4 0
l i i l
2 1 1 4
1 8 9 0
2 2 7 8
1 7 5 1
h u
M l
2 9 8 2
3 1 1 7
2 2 6 7
2 5 4 2
! lii
2 2 3 0
6 6 5 2
5 9 9 3
3 7 9 3
6 3 0 3
3 4 0 5
3 3 4 3
3 5 2 2
0
1 0 3 4
1 0 8 6





1 2 6 0
I Û











3 6 8 1 ,  0 1 4 6 8 . 5 1
3 6 4 0 7 9 7 1 4 4 8 . 2 5
3 8 0 7 8 4 7 1 6 1 3 . 3 3
5 1 9 9 1 1 3 8 2 2 3 9 . 0 0
7 8 6 0 8 9 9 . 3 2
4 9 5 2 6 7 2 4 , 4 7
3 7 2 4 7 6 5 7 . 1 5
4 1 7  » ’ 2 4A 8 0 2 . 0 81 ->w 1
1 0 3 9
yj
4 0 0
f i  e  V 1
6 0 0 . 0 7
1 5 1 7 5 2 3 9 4 4 . 3 5
2 4 5 1 7 8 9 1 3 8 7 . 6 3
1 4 9 5 ^ 0 1 4 8 6 . 1 2
1 6 1 8 3 4 4 1 5 5 5 . 1 7
2 1 1 8 4 6 1 1 9 8 9 . 1 9
2 7 8 4 5 5 6 2 3 1 8 . 9 3
7 7 0 1 0 0 9 . 7 1
8 5 1 4 1 0 6 8 . 2 0
4 9 2 2 7 8 8 . 2 4
1 4 2 5 7 1 3 9 1 . 1 5
1 4 5 0 8 6 0 . 7 2
9 4 2 3 1 0 0 6 . 8 5
7 5 4 0 1 2 4 8 . 9 4
1 1 2 14 7 8 5 . 1 8
5 4 2 0 2 2 5 2 . 3 7
4 1 4 1 9 6 2 0 5 3 . 8 0
6 3 5 1 5 7 1 3 1 8 . 8 3
1 0 1 3 2 3 9 2 2 1 9 . 2 9
8 7 9 0 1 1 5 2 . 9 3
1 1 0 5 1 5 9 1 1 4 5 . 6 5
1 0 9 6 1 7 9 1 2 2 4 . 6 0
NEWGAP F l g p p c t NHGPPCT
0 . 0 0 = 0 . 5 1 0 1 4 •
- 4 4 2 . 6 5 - 0 . 5 1 8 6 3 - 0 . 4 2 8 0 9
- 4 6 9 . 4 0 - 0 . 4 7 2 7 7 - 0 . 4 3 2 2 3
- 6 3 0 . 9 8 - 0 . 4 6 5 4 8 - 0 . 4 3 8 1 8
0 . 0 0 0 . 0 4 2 6 7 •
2 0 . 6 1 0 . 1 0 8 5 5 0 . 1 5 1 5 2
9 . 6 8 0 . 1 5 0 8 7 0 . 0 5 9 3 6
2 4 . 5 9 0 . 1 6 9 0 4 0 . 1 7 8 1 9
0 . 0 0 - 0 . 2 4 7 9 6 •
- 1 4 2 . 9 8 - 0 . 2 5 0 6 8 - 0 . 1 9 0 6 3
- 2 2 2 . 2 4 - 0 . 2 1 0 8 4 - 0 . 2 5 6 9 2
- 3 4 5 . 3 5 - 0 . 2 6 9 8 2 - 0 . 2 7 4 0 9
0 . 0 0 - 0 . 0 0 2 0 2 •
- 9 4 % 8 6 - 0 . 0 1 3 8 4 - 0 . 1 3 0 4 8
- 1 3 9 . 0 3 - 0 . 0 2 2 5 1 - 0 . 1 5 0 1 4
- 1 7 4 . 6 8 - 0 . 0 7 0 6 1 - 0 . 1 6 1 2 9
0 . 0 0 0 . 3 1 2 7 8 •
2 0 0 . 8 7 0 . 3 1 5 4 3 0 . 3 2 0 3 7
1 4 6 . 2 9 0 . 3 2 6 0 9 0 . 3 0 2 2 5
2 4 6 , 8 6 0 . 3 1 6 1 6
0 . 2 8 1 5 6
0 , 2 8 6 0 5
0 , 0 0 0
9 5 , 9 2 0 , 3 1 0 7 1 0 . 2 7 6 4 2
7 9 , 2 6 0 . 3 2 6 8 2 0 . 2 3 1 0 8
8 1 . 7 7 0 . 3 0 1 8 8 0 , 3 0 0 6 3
0 . 0 0 0 . 2 5 7 1 2 * ^
4 1 2 . 2 9 0 . 2 7 3 6 2 0 . 2 3 2 2 8
2 8 6 . 3 2 0 , 1 8 0 2 9 0 . 2 2 4 5 6
4 0 3 . 5 8 0 . 1 9 1 3 8 0 . 2 2 1 1 4
0 , 0 0 0 . 0 8 0 4 5 •
- 2 1 . 2 3 0 . 0 1 2 1 6 - 0 . 0 5 2 8 2
- 4 2 . 7 0 0 . 0 3 6 5 1 - 0 . 1 0 8 9 3
O.OOO
4 6 , 6 0 ?  
5 6 . 6 7 5  
4 8 . 5 9 0  
0 . Coo 
2 5 7 . 0 2 5  
3 0 0 . 7 6 0  
4 4 3 , 6 4 6  
O.OOO 
2 4 9 . 1 4 3  
3 2 1 . 9 7 0  
3 8 1 . 3 2 4o.ooo
n t - . i F i
3 0 3 . 8 6 2
O.OOO
i i l : p l
1 : 1 1 1
6 0 8 , 2 9 2
ttiriJi
1 3 ? : ? #
1 3 6 . 2 9 8
zflgppct ZNHGppCT
" 0 . 6 7 7 0
• 0 . 8 6 5 4
• 0 . 5 5 1 6
- 0 . 5 0 4 4
• 2 . 4 5 9 9
- 1 . 8 1 1 2
- 0 . 7 6 7 1
- 0 . 2 2 4 5
- 0 . 6 8 8 7
- 0 . 7 3 7 1
- 0 . 5 9 9 1
- 0 . 9 4 2 8
- 0 . 3 1 6 7
- 0 . 5 8 1 5
- 0 . 5 1 0 4
- 1 . 2 7 9 6
0 . 2 3 5 3
0 . 3 3 2 7
0 . 4 6 9 0
0 , 2 2 6 2
- 0 , 4 6 3 6
0 , 0 9 9 6
0 . 4 2 6 3
- 0 , 3 5 4 9
0 . 3 7 4 4
0 , 5 6 7 2
- 0 . 3 4 3 6
- 0 . 3 6 7 8
- 0 . 6 0 6 5
• 1 . 7 0 5 8
-0,8070
- 0 . 2 7 3 8
• 0 . 4 1 4 8 ,
• 0 . 4 3 6 4
• 0 * 2 7 4 3
• 1 . 7 0 6 3
0 . 3 4 6 8
• 1 . 3 3 1 9
•0 14527 
• 0 . 6 5 3 0  
• 0 . 7 4 2 7
0 * 8 4 7 9
0 . 4 5 9 2
0 . 3 5 6 8
• 0 l 2 6 7 3
0 , 4 5 1 0
0 I 2557
0 e 3 4 6 6  
0 . 4 2 2 4
•0 I6427
• 0 . 6 8 3 6
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WHITE female employment GAPS AND ZS BY STATE 816:21 THURSDAY, FEBRUARY 12, 1981
OBs OCC YEAR SUMTOT 
128 TECH 76 3821
OBs FULLGAP NEWGAP 
128 -524.63 -193.72
ST ATENM—ARK ANSAS
SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
1063 1870 568 1345.37 374.282
FLGPPCT NHGPPCT ZFLGPPCT ZNHGpPCT
-0.1373 -0.18224 -2.8101 -1.422
241
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 9
16:21 THURSDAY* FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW :SUMWF NEWWF f a i r f u l l f a i r n h
1 2 9 CLER 7 3 1 0 5 4 8 2 0 (6 8 0 1 0  0 3 5 7 1 6 . 2 Q . o o
1 3 0 CLER 7 4 1 0 6 4 0 7 2 3 0 4 5  ,6 8 2 6 2  1 5 0 0 8 3 6 4 6 5 . 7 7 8 9 7 . 5 2
1 3 1 CLER 7 5 1 0 7 8 9 5 2 2 8 4 6  (6 7 0 2 2  1 3 7 9 4 3 7 5 1 5 . 1 7 9 4 3 . 5 5
1 3 2 CLER 7 6 1 1 2 2 0 1 1 0 6 4 7  (6 9 4 7 6  6 3 6 5 3 9 5 0 6 . 0 3 7 4 8 . 8 1
1 3 3 OFADM 7 3 1 7 9 0 7 0 2 4 5 5  0 6 0 6 3 . 3 0 . 0 0
1 3 4 OFADM 7 4 1 6 6 6 5 1 0 7 9 2 4 5 1  1 0 7 5 7 1 1 . 1 3 6 9 . 7 7
1 3 5 OFADM 7 5 1 5 1 2 8 9 0 8 2 3 0 8  1 4 4 5 2 6 0 . 0 3 1 5 . 7 1
1 3 6 OFADM 7 6 1 8 6 7 6 6 6 9 2 7 7 5  1 1 7 6 5 7 5 . 8 2 3 5 . 5 5
1 3 7 PPRO f Z 2 2 f 6 b 0 8 2 6 1  0 7 7 0 8 . 2 0 . 0 0
1 3 8 PPRO 7 4 2 3 5 1 7 6 9 3 0 8 3 2 5  2 4 4 4 8 0 5 9 . 3 2 3 7 4 . 9 1
1 3 9 PPRO 7 5 2 2 6 6 8 6 5 1 8 7 6 0 3  2 3 3 4 7 8 8 1 . 7 2 2 6 6 . 3 1
1 4 0 PPRO 7 6 2 3 0 1 0 6 9 7 2 7 9 3 4  2 6 5 9 8 1 0 1 . 8 2 4 5 4 . 8 4
1 41 PRO 7 3 8 6 1 4 8 0 :2 3 8 6 4  0 2 9 1 6 9 . 7 0 . 0 0
1 4 2 PRO 7 4 8 7 4 4 1 1 4 2 0 0  ,2 4 2 5 5  4 3 6 1 2 9 9 6 6 . 0 4 8 6 6 . 3 4
1 4 3 PRO 7 5 8 7 6 5 5 1 1 8 3 5  :2 4 1 1 8  3 8 9 4 3 0 4 7 7 . 6 4 1 1 5 . 0 3
1 4 4 PRO 7 6 9 3 1 0 8 7 8 7 1  ;2 5 6 8 6  2 9 0 6 3 2 7 8 3 . 3 2 7 7 1 . 3 8
1 4 5 P T SV S 7 3 6 0 8 4 1 0 1 7 0 1  0 2 0 6 0 0 . 8 0 . 0 0
1 4 6 P T S V S 7 4 6 0 6 1 3 6 1 6 5 1 9 3 4  2 4 3 2 0 7 7 2 . 1 2 1 1 2 . 7 5
1 4 7 P T SV S 7 5 5 5 0 8 8 4 7 5 8 1 8 5 9  3 0 5 1 9 1 5 4 . 1 1 6 5 4 . 3 6
1 4 8 P T SV S 7 6 6 3 6 5 9 3 8 8 2 2 3 4 0  2 4 4 2 2 4 1 4 . 3 1 3 6 6 . 8 5
1 4 9 S K I L 7 3 3 7 8 5 0 0 6 5 2  0 1 2 8 1 6 . 0 ^ 0 . 0 0
1 5 0 S K I L 7 4 3 8 4 3 1 3 3 8 3 5 6 2  1 1 9 1 3 1 7 0 . 3 1 1 5 9 . 3 5
1 5 1 S K I L 7 5 3 5 4 7 9 2 8 2 6 6 3 2  1 0 7 1 2 3 3 6 . 0 9 8 2 . 6 0
1 5 2 S K I L 7 6 3 8 1 8 1 2 4 4 8 6 5 2  1 3 2 1 3 4 4 3 . 5 8 6 1 . 9 4
1 5 3 SVSMA 7 3 6 4 4 5 3 0 4 1 3 1  , 0 2 1 8 2 3 . 8 0 . 0 0
1 5 4 SVSMA 7 4 6 3 9 6 1 1 5 1 8 7 4 0 6 8  1 4 2 8 2 1 9 1 9 . 4 5 2 0 4 . 5 8
1 5 5 SVSMA 7 5 6 4 3 2 9 1 5 5 6 1 3 9 8 3  1 5 5 7 2 2 3 6 7 . 2 5 4 1 0 . 5 6
1 5 6 SVSMA 7 6 7 3 6 8 9 1 2 2 4 4 4 6 3 6  1 7 7 4 2 5 9 4 5 . 9 4 3 1 1 . 1 1
1 5 7 TECH 7 3 5 1 6 1 5 0 1 1 2 6 6  ^ 0 1 7 4 7 6 . 8 0 . 0 0
1 5 8 TECH 7 4 5 3 0 5 0 1 1 8 3 8 1 1 7 2 6  3 4 0 3 1 8 1 8 0 . 2 4 0 5 6 . 8 8  -
1 5 9 TECH 7 5 5 0 9 3 4 9 8 9 3 1 1 8 5 0  3 1 3 2 1 7 7 0 9 . 8 3 4 3 9 . 8 0
OBS FULLGAP NEWGAP F l g p p c t NHGPPCT z f l g p p c t ZNHGppCT
1 2 9 - 3 2 2 9 4 0 . 0 - 0 . 3 0 6 1 5 • „ 1 . 0 7 8 1 0 • _____
1 3 0 - 3 1 7 9 6 - 7 1 1 0 . 5 - 0 . 2 9 8 8 2 - 0 . 3 0 8 5 5 1 . 1 6 1 1 2 0 . 7 7 9 6 0
1 3 1 - 2 9 5 0 7 - 5 8 5 0 . 4 - 0 . 2 7 3 4 8 - 0 . 2 5 6 0 8 1 . 1 3 9 7 7 1 . 0 2 3 8 6
1 3 2 - 2 9 9 7 0 - 2 6 1 6 . 2 - 0 . 2 6 7 1 1 - 0 . 2 4 5 7 2 1 . 2 9 2 9 7 1 . 3 3 1 9 6
1 3 3 3 6 0 8 0 . 0 0 . 2 0 1 5 0 .  _ 0 . 6 9 5 3 7 e
1 3 4 3 2 6 0 2 6 2 . 8 0 . 1 9 5 6 3 0 . 2 4 3 5 3 0 . 4 2 0 2 8 1 . 0 1 3 7 4
1 3 5 2 9 5 2 1 7 1 . 7 0 . 1 9 5 1 4 0 . 1 8 9 1 1 0 . 2 8 8 4 7 0 . 2 5 7 0 6
1 3 6 3 8 0 1 1 1 8 . 6 0 . 2 0 3 5 1 0 . 1 7 7 2 1 0 . 7 0 2 1 1 0 . 3 3 4 6 1
1 3 7 - 5 5 3 - 0 . 0 - 0 . 0 2 4 2 8 0 . 8 7 2 3 5
1 3 8 - 2 6 6 - 6 9 . 1 - 0 . 0 1 1 3 0 - 0 . 0 0 9 9 7 0 . 9 1 4 5 2 1 . 0 1 8 3 0
1 3 9 2 7 9 - 6 7 . 7 0 . 0 1 2 2 9 - 0 . 0 1 0 3 9 1 . 0 7 8 8 5 0 . 9 2 0 1 2
1 4 0 1 6 8 - 2 0 4 . 2 0 . 0 0 7 2 9 - 0 . 0 2 9 2 8 1 . 2 0 7 7 6 0 . 9 2 2 4 0
1 4 1 5 3 0 6 0 . 0 0 . 0 6 1 5 9 0 . 8 6 3 4 4 #
1 4 2 5 7 1 1 5 0 5 . 3 0 . 0 6 5 3 1 0 . 0 3 5 5 9 0 . 6 4 1 1 7 1 . 0 7 3 8 2
1 4 3 6 3 6 0 , 2 2 1 . 0 0 . 0 7 2 5 5 0 . 0 1 8 6 8 1 . 1 4 2 0 0 1 . 1 6 1 0 7
1 4 4 7 0 9 7 - 1 3 4 . 6 0 . 0 7 6 2 3 - 0 . 0 1 7 1 0 1 . 3 2 3 8 6 0 . 8 5 0 3 0
1 4 5 1 8 9 0 0 0 . 0 0 . 3 1 0 6 4 .  ^ 0 . 0 4 4 3 2 #
1 4 6 1 8 8 3 8 1 8 6 9 . 7 0 . 3 1 0 7 9 0 . 3 0 3 2 8 0 . 0 3 8 0 7 0 . 4 6 4 2 7
1 4 7 1 7 2 9 5 1 3 4 9 . 4 0 . 3 1 3 9 5 0 . 2 8 3 6 0 0 . 1 9 2 1 4 0 . 2 4 6 7 8
1 4 8 2 0 0 7 4 1 1 2 2 . 9 0 . 3 1 5 3 4 0 . 2 8 9 2 5 0 . 2 0 6 4 8 0 . 3 9 3 5 0
1 4 9 1 2 1 6 4 0 . 0 0 . 3 2 1 3 7 , 0 . 6 6 2 5 5 •
1 5 0 1 2 6 0 8 1 0 4 0 , 4 0 . 3 2 8 0 8 0 . 3 0 7 5 2 0 . 4 2 0 0 8 0 , 5 1 6 7 0
1 5 1 1 1 7 0 4 8 7 5 . 6 0 . 3 2 9 8 9 0 . 3 0 9 8 4 0 . 5 0 0 0 4 0 . 5 2 9 8 3
1 5 2 1 2 7 9 2 7 2 9 . 9 0 . 3 3 5 0 2 0 . 2 9 8 1 8 0 . 7 1 2 2 7 0 . 4 1 9 0 3
1 5 3 1 7 6 9 3 0 . 0 0 . 2 7 4 5 1 0 . 6 8 4 4 1 0
1 5 4 1 7 8 5 1 3 7 7 6 . 6 0 . 2 7 9 1 0 0 . 2 4 8 6 7 0 . 6 4 5 8 7 0 . 4 4 3 2 0
1 5 5 1 8 3 8 4 3 8 5 3 . 6 0 . 2 8 5 7 8 0 . 2 4 7 6 4 0 . 8 3 5 1 2 0 , 5 3 6 7 0
1 5 6 2 1 3 1 0 2 5 3 7 . 1 0 . 2 8 9 1 9 0 . 2 0 7 2 1 0 . 9 0 7 5 3 0 . 2 7 1 2 5
1 5 7 6 2 1 1 0 . 0 0 . 1 2 0 3 3 - 0 . 1 4 4 3 2 *
1 5 8 6 4 5 4 6 5 3 . 9 0 . 1 2 1 6 6 0 . 0 5 5 2 4 - 0 . 1 5 3 8 4 0 . 3 1 5 5 4
1 5 9 5 8 6 0 3 0 7 . 8 0 . 1 1 5 0 5 0 . 0 3 1 1 1 0 . 1 3 2 8 0 0 . 5 6 4 4 2
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WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE 1016:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC year SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
160 TECH 76 57376 8532 13335 2807 20202.1 3004.12
OBS FULLGAP NEWGAp FLGPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
160 6867,09 197,117 0.119686 0,0231033 0.286267 0,7o2126
2^3
WHITE f e m a l e e m p l o y m e n t  GAPS AND ZS BY STATE 11








































OCC YEAR SUMTOT SUMNEW SUMWF n e w wf f a i r f u l l
CLER 7 3 8 4 2 9 0 6 2 1 0 0 2 8 5 4 . 0 6
CLER 7 4 1 0 4 4 1 2 6 5 5 7 9 3 2 1 9 5 3 3 5 7 8 . 1 3
CLER 7 5 1 0 1 8 2 2 0 8 2 6 7 0 5 1 3 2 7 3 5 4 0 . 2 8
CLER 7 6 1 1 1 0 5 2 0 2 3 7 6 9 8 1 4 3 1 3 9 1 0 . 0 7
OFADM 7 3 2 2 4 2 0 3 3 0 0 7 5 9 . 1 4
OFADM 7 4 1 9 2 0 1 8 6 3 0 2 3 6 6 5 7 . 9 8
OFADM 7 5 1 7 5 5 1 4 8 2 6 1 12 6 1 0 . 2 1
OFADM 7 6 2 4 2 9 1 4 4 3 8 6 2 5 8 5 5 . 2 5
PPRO 7 3 2 9 5 4 0 1 4 0 2 0 1 0 0 0 . 2 2
PPRO 7 4 3 0 1 5 7 2 3 1 4 9 1 4 1 6 1 0 3 3 . 2 4
PPRO 7 5 4 4 7 9 1 0 1 1 2 1 1 8 5 2 4 1 5 5 7 . 3 5
PPRO 7 6 3 6 6 7 7 3 5 1 1 5 2 3 4 8 1 2 9 1 . 1 5
PRO 73 7 6 8 1 0 2 4 8 1 0 2 6 0 0 . 7 9
PRO 7 4 8 5 8 2 1 1 2 5 2 4 7 3 5 5 1 2 9 4 1 . 0 5
PRO 7 5 9 1 4 1 1 4 4 4 2 8 3 3 6 0 3 3 1 7 8 . 3 3
PRO 7 6 9 2 6 6 9 3 1 3 0 5 9 4 5 8 3 2 6 2 . 5 6
P TSV S 7 3 5 7 8 0 0 1 5 7 0 1 9 5 7 . 1 1
PT SVS 7 4 6 4 7 3 1 2 1 9 2 6 5 1 5 0 2 2 1 8 . 3 0
PT SV S 7 5 5 4 0 9 7 3 2 2 2 0 6 0 1 8 8 0 . 7 1
PTSVS 7 6 7 3 1 8 7 7 2 3 5 9 8 0 2 5 7 6 . 6 7
S K I L 7 3 5 2 6 5 0 1 2 3 0 1 7 8 2 . 7 3
S K I L 7 4 5 8 6 9 6 0 9 9 2 17 2 0 1 1 . 3 1
S K I L 7 5 4 5 8 2 2 9 4 4 0 2 4 1 5 9 3 . 1 6
S K I L 7 6 6 2 2 1 4 0 0 7 7 3 5 2 1 9 0 . 4 1
SVSMA 7 3 6 3 1 7 0 6 1 1 0 2 1 3 8 . 9 4
SVSMA 7 4 7 2 6 1 1 8 6 5 8 5 6 1 7 4 2 4 8 8 . 3 4
SVSMA 7 5 6 5 9 5 1 4 2 8 6 5 6 1 0 2 2 2 9 3 . 0 8
SVSMA 7 6 6 5 0 2 1 3 0 6 5 6 6 1 3 4 2 2 8 9 . 3 5
TECH 7 3 3 7 1 6 0 6 9 4 0 1 2 5 8 . 2 4
TECH 7 4 4 1 2 5 6 6 3 8 3 4 1 9 8 1 4 1 3 . 6 4
TECH 7 5 4 1 3 9 5 8 9 8 7 3 1 8 3 1 4 3 9 . 1 3
FULLGAP NEWGAP F l g p p c t NHGPPCT ZFLG PPC T
- 3 3 5 5 . 9
3 5 6 . 0
3 4 9 . 2  
, 4 6 9 . 3  
—4 0 1 . 8  
- 4 5 7 . 8  
- 5 6 0 . 7  
- 4 6 0 . 8
1 1 9 . 8
4 6 8 . 1
3 4 5 . 3
2 0 3 . 6
1 9 5 3 l 3
1 6 6 0 . 7
1 6 5 9 * 7
\ m : i
2 1 1 3 . 4
1 5 2 7 . 9
Hi!
5 6 4 . 2
5 7 9 . 6  
5 6 6 . 1
0 . 0
■ i l t k l
- 7 1 8 . 7
2 7 l 7
2 5 l7
0 , 0
- 1 6 8 . 2
- 1 6 5 l 5
- 1 0 0 . 9
- 1 3 0 . 2
0 . 0
2 6 7 . 8  
1 9 4 . 5
1 9 1 . 8  
0 , 0
1 0 5 . 8  
465:?
iË:l
2 9 : 2
21 .8
- 0 . 3 9 8 1 4 #
- 0 . 4 1 7 0 0 - 0 , 3 9 2 8 9
- 0 . 3 1 0 8 2 - 0 , 2 8 9 6 7
- 0 . 3 4 1 1 0 - 0 . 3 5 5 2 7
0 . 1 9 1 4 1
0 . 1 8 5 4 1 0 . 1 4 9 1 5
0 . 1 9 8 9 8 0 . 2 6 6 6 2
0 . 1 9 3 1 9 0 . 1 7 8 4 9
- 0 . 1 3 6 0 1 g
- 0 . 1 5 1 8 3 - 0 . 2 3 2 6 8
- 0 . 1 2 5 1 7 - 0 . 1 7 0 6 0
- 0 . 1 2 5 6 7 - 0 . 1 2 1 3 7
0 . 0 1 5 6 0 • _0 .05454 - 0 . 1 4 7 0 8
0 . 0 3 7 7 8 - 0 . 0 6 9 8 9
0 . 0 2 1 9 7 - 0 . 1 3 9 8 4
0 . 3 1 1 4 4 • '
0 . 3 0 1 7 6 0 . 2 1 9 6 5
0 . 3 0 7 0 3 0 . 2 6 5 7 3
0 . 3 0 3 0 4 0 , 2 4 8 4 7
0 . 3 1 5 2 4 0
0 . 3 2 7 0 2
0 . 3 3 8 9 7
0 . 3 1 4 7 9
0 . 2 6 6 0 7
0 . 3 3 9 7 2 0 . 2 6 4 6 0
0 . 2 4 1 8 8 •
0 . 2 2 4 8 1 0 . 2 4 9 4 0
0 . 2 4 8 2 3 0 . 2 7 6 2 7
0 . 2 6 5 0 5 0 . 2 4 9 5 0
0 , 1 5 1 8 4 •
0 . 1 4 0 5 2 0 . 0 4 4 0 6
0 . 1 3 6 7 8 0 . 0 3 7 0 0
0 . 2 8 6 6 3
0 . 0 7 1 6 2
0 . 8 2 2 9 0
0 . 6 2 2 5 7
0 . 4 9 4 8 8
0 . 1 5 8 4 6
0 . 3 8 0 2 2
0 . 4 2 4 5 0
0 , 0 9 2 6 2
- 0 . 0 5 5 1 1
0 . 0 4 5 1 2
0 . 1 7 5 8 6
0 . 0 1 0 1 8
0 , 4 7 4 7 5
0 . 5 3 7 5 7
0 . 3 6 1 8 9
0 . 1 1 5 4 2
- 0 . 5 3 5 7 7
0 . 0 3 4 0 5
- 0 , 0 9 0 2 9
0 o 4 8 9 0 0
0 . 4 0 0 6 ?
0 . 7 1 8 6 0
0 . 8 6 3 5 5
0 . 1 0 2 6 6
- 0 . 1 3 3 6 5
0 . 4 1 5 5 4
0 . 5 9 2 8 0
0 . 2 2 0 8 9
0 . 1 1 3 3 9
0 . 3 9 2 8 8
fairnh
O.OOO
9 0 9 . 8 6 8
m - . n i
5 1 . 4 6 0
5 0 . 7 0 2o.ooo
2 5 4 , 5 1 6
2 7 1 . 8 2 1O.OOO
2 0 8 . 7 0 4
1 0 2 . 2 2 4
1 4 0 . 8 4 0O.OOO
6 3 9 . 1 3 5
459:843
227:210
2 0 4 . 7 9 5
ZNHGPPCT
0 . 0 3 6 4
0 . 7 4 9 6
0 . 3 2 5 4
- 0 : 3 0 7 5
1 . 4 2 9 9
0 . 3 5 0 6
- 0:6507
- 0 , 4 8 2 9
0 . 0 7 4 4
- 0:6053
0 . 2 0 9 4
- 0 . 5 0 5 8
- 1 . * 4 1 3 5
0 . 0 4 3 3
- 0 , 0 7 5 1
0:6318
0 . 0 8 6 8
- 0 . 0 1 9 7
0:7725
0 . 7 3 0 0
0 : 2 1 6 4
0 . 6 1 6 9
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WHITE female employment GAPS AND ZS BY STATE 1216:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC year SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
192 TECH 76 4653 477 929 146 1638.32 167,952
OBS FULLGAP NEWGAP FlGPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
192 709,321 21,9517 0.152444 0.0460203 0.680955 0.939186
2 k  5
WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE 13
16:21 THURSDAY* FEBRUARY 12, 1981
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PT SVSSKIL
S K I L
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3 1 6 3
8 1 7 5
7 9 9 4
!li!
2 9 7 1
n i l
5 0 5 5
i m
2 6 8 7
9 4 7 0
9 2 1 8
9 9 4 4




4 1 8 6
m i
2 0 4 2
4 1 4 9
3 9 7 8
0
1 3 4 1





















1 2 3 1





2 6 1 5
6 3 2 7






2 3 9 2
5 1 8 5
1 1































- 1 5 4 4 . 0
- 3 5 2 5 . 4
- 3 4 5 3 . 5
- 3 6 9 7 . 6
3 8 5 . 0
- 8 4 , 7
- 6 5 9 . 7
- 9 9 0 . 0
- 8 4 9 . 5
1 2 7 . 8
4 7 6 . 4
1 6 5 * 3
2 3 8 7 . 1
U l h l
i l o i : !
1 4 0 4 . 9
1 7 4 3 . 1  
2 6 2 0 . 0
2 2 6 6 . 1  
2 3 8 5 . 7
4 9 8 . 4
5 9 9 . 9  
6 4 9 . 2
0 . 0 0
- 4 7 0 . 4 4
- 3 9 3 . 7 2
- 3 3 0 . 8 3
0 . 0 0
3 2 . 3 7
4 2 . 4 1  
2 0 . 2 9
0 . 0 0
- 1 3 0 . 4 7
- 9 5 . 8 0
- 6 2 . 9 7
0 . 0 0
- 7 8 . 8 8
- 5 4 . 2 0
- 7 3 . 8 6
0 . 0 0
2 0 3 . 3 6
1 2 5 . 9 9
9 9 . 4 2  
0 . 0 0
5 9 , 9 4
4 8 , 9 8
4 8 . 9 3
0 . 0 0
2 5 0 . 8 6
2 6 1 . 7 7
2 3 7 , 8 5
0 . 0 0
- 6 1 . 5 5






















- 0 . 4 8 8 1 5
- 0 . 4 3 1 2 4
- 0 . 4 3 2 0 1
- 0 . 4 3 9 0 4
0 . 2 1 6 2 0
0 . 1 9 1 2 4
0 . 1 8 1 6 8
0 . 1 8 5 7 7
- 0 . 0 8 3 7 5
- 0 . 1 3 0 4 9
- 0 . 1 5 6 8 1
- 0 . 1 4 8 6 9
0 . 0 4 7 5 7
0 . 0 5 0 3 0
0 . 0 3 0 4 9
0 . 0 1 6 6 2
0 . 3 2 9 6 2
0 . 2 7 8 2 3
0 . 3 3 2 4 1
0 , 3 2 8 4 0
0 . 3 2 6 4 9
0 , 3 3 0 4 0
0 . 3 2 9 4 8
0 . 3 3 5 6 2
0 , 3 2 6 6 1
0 . 2 7 4 6 6
0 , 2 8 2 9 !
0 . 2 7 7 4 4
0 , 2 4 4 0 8
0 , 1 4 4 5 8
0 , 1 6 3 1 9
NHGPPCT
- 0 . 3 5 0 8 1  
• 0 . 3 1 5 2 3  
■ 0 . 3 6 1 5 6
0 l l 7 7 8 6
0 . 2 5 2 4 6
0 . 1 4 4 9 6
■ 0 t i l 2 4 7
- 0 . 0 8 0 0 4
- 0 . 0 5 1 3 2
- o I o 8 7 4 6
- 0 . 0 5 9 3 0
- 0 . 0 8 4 1 2
0 * 2 0 3 5 6
0 . 3 1 9 7 8
0 , 2 9 0 7 0
0 * 2 8 9 5 6
0 , 2 6 6 1 8
0 , 3 1 3 6 4
0 * 2 0 3 7 9
0 . 2 3 8 4 1
0 . 2 7 0 2 8
. 0 * 1 5 2 3 5
- 0 , 0 3 2 8 7
1 0 7 0 . 9 9
2 8 0 1 , 5 7
2 7 7 9 . 5 1
2 9 6 5 , 3 9
6 0 3 . 0 5
1 0 1 8 , 1 6
9 8 4 . 3 4
1 0 3 7 , 2 9
1732135
2 1 9 5 . 0 3
2 0 1 1 . 5 5
9 0 9 . 8 2
3 2 4 5 . 3 7
3 2 0 5 . 1 0  
3 5 0 1 , 2 8
2 4 5 2 . 1 4  
3 4 6 5 , 7 3  
2 9 7 9 , 7 9
3 0 9 0 . 3 8  
8 1 0 . 9 5
l i i l : i i
1 8 0 7 . 1 1  
3 2 6 9 , 0 2  
2 7 8 5 , 0 8
'211:11
1 4 2 1 . 8 6
1 3 8 3 . 1 5
O.OOO
4 5 9 . 5 6 1
4 3 4 . 2 7 7
3 2 2 . 1 7 1O.OOO
6 2 , 3 7 1
5 8 . 4 1 4
4 9 . 2 9 4Q.poo
3 9 7 . 5 3 2
4 1 6 , 1 9 7
4 3 2 , 0 2 ?o.ooo
3 0 9 . 1 1 5
3 1 7 . 7 9 8
3 0 9 . 1 4 4
0 , 0 0 0
3 4 2 , 3 5 7
1 3 6 . 9 9 4
1 2 0 , 4 1 8o.ooo
7 0 . 9 3 9
6 3 . 9 7 7
5 4 . 9 2 8
0 . 0 0 0
4 2 1 . 8 6 4
3 8 1 . 7 7 5
3 0 9 . 8 4 8
0 , 0 0 0
1 3 8 . 4 5 1
8 5 . 8 0 2
zflgppct ZNHGppCT
= 0 . 4 8 7 8
- 0 . 0 5 9 7
- 0 . 2 0 5 6
- 0 . 2 6 4 8
0 . 9 8 7 3
0 , 3 0 7 8
- 0 . 0 3 2 4
0 , 2 2 5 2
0 , 4 5 7 3
0 . 0 9 2 1
- 0 . 1 9 2 8
- 0 . 0 0 2 7
0 . 6 0 3 4
0 . 4 0 9 3
0 . 4 1 1 0
0 . 2 6 7 1
1 . 7 4 0 9
- 2 . 0 3 0 9
0 . 6 1 3 5
0 , 5 2 1 6
0 . 8 0 7 3
0 . 4 6 2 9
0 . 4 9 0 3
0 . 7 3 1 4
1 . 6 1 3 3
0 . 5 8 2 2
0 , 8 0 3 0
0 . 7 5 4 4
i.ZVUU
0 . 1 7 1 0
0 . 7 0 8 9
0 , 4 0 7 2
0 . 5 4 0 8
0 , 2 6 7 6
0 * 0 9 4 5 .
1 . 2 1 5 7
- 0 . 0 7 0 1
0 * 2 5 0 1
S tIIII
-o! o572
0 . 3 2 3 1
0 . 1 0 9 9
-117747 
0 . 6 5 9 0  
0 , 4 1 0 2
0 * 2 3 2 0
0 . 0 8 7 9
0 ,6210
- 0 * 0 7 0 2
0 . 4 6 0 7
0 . 9 5 5 5
- 1 * 5 2 5 2
- 0 , 0 0 5 7
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w h i t e  FEMALE EMPLOYMENT GAPS AND ZS B r  STATE 1 4
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
2 2 4  TECH 7 6  4 0 5 8  1 8 8  9 0 6  8 3  1 4 2 8 . 8 2  6 6 . 1 9 4 8
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFLGPP CT ZNHGPPCT
2 2 4  5 2 2 . 8 2 2  - 1 6 . 8 0 5  0 . 1 2 8 8 3 7  - 0 . 0 8 9 3 8 9  0 . 3 9 6 5 3  - 0 . 4 6 1 5 3
2 4 7
WHITE f e m a l e EMPLOYMLMT GAPS AND ZS BY STATE 15
16:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l f a i r n h
2 2 5 CLER 7 3 2 2 6 2 0 1 7 1 1  ^ 0 7 6 5 . 9 1 3 O.OOO
2 2 6 CLER 7 4 2 2 0 5 3 5 4 1 7 3 9  2 5 7 7 5 5 . 6 5 3 1 2 1 . 3 1 6
2 2 7 CLER 7 5 2 2 0 0 3 1 7 1 6 9 1  2 3 0 7 6 4 . 9 4 0 1 1 0 . 2 2 1
2 2 8 CLER 7 6 2 0 5 1 5 6 9 1 6 1 1  4 4 7 7 2 2 . 1 5 7 2 0 0 . 3 4 5
2 2 9 OFADM 7 3 5 6 5 0 6 1  0 1 9 1 . 3 0 9 0 . 0 0 0
2 3 0 OFADM 7 4 5 4 8 7 3 8 4  10 1 8 7 . 8 0 0 2 5 . 0 1 7
2 3 1 OFADM 7 5 5 3 5 2 8 6 8  0 1 8 6 . 0 1 9 9 . 7 3 6
2 3 2 OFADM 7 6 4 6 1 2 2 6 9  3 1 6 2 . 3 1 8 7 . 7 4 6
2 3 3 p p p Q  "7 2 1 *701 n 6 9 2  0 5 8 2 . 7 3 1 o . o o o
2 3 4 PPRO 7 4 1 5 7 7 5 4 7 6 4 1  2 2 0 5 4 0 . 4 3 8 1 8 7 . 4 5 7
2 3 5 PPRO 7 5 1 3 8 4 3 9 8 5 5 2  1 5 5 4 8 1 . 2 1 7 1 3 8 . 3 8 5
2 3 6 PPRO 7 6 1 9 6 9 3 3 8 9 0 9  1 1 3 6 9 3 . 2 8 5 1 1 9 . 0 1 0
2 3 7 PRO 7 3 2 3 5 1 0 7 4 5  , 0 7 9 6 . 0 4 9 0 . 0 0 0
2 3 8 PRO 7 4 1 9 6 3 3 9 4 5 7 5  1 4 6 6 7 2 . 7 2 0 1 3 5 . 0 2 4
2 3 9 PRO 7 5 2 3 4 2 3 0 9 7 4 9  1 3 3 8 1 4 . 3 1 3 1 0 7 . 4 3 9
2 4 0 PRO 7 6 2 3 7 2 2 6 4 7 6 4  7 0 8 3 5 . 1 8 1 9 2 . 9 5 4
2 4 1 PT SV S 7 3 1 5 4 4 0 3 8  0 5 2 2 . 7 9 8 0 . 0 0 0
2 4 2 P TSV S 7 4 1 6 3 8 1 3 9 7 6  9 5 6 1 . 3 4 3 4 7 . 6 3 5
2 4 3 PT SVS 7 5 1 4 2 2 1 2 9 51  5 4 9 4 , 4 2 9 4 4 . 8 5 3
2 4 4 PT SV S 7 6 . 1 5 3 1 1 6 6 4 4  10 5 3 9 . 0 6 5 5 8 . 4 4 9
2 4 5 S K I L  7 3 1 2 0 2 0 1 5  0 4 0 6 . 9 9 7 0 . Û 0 0
2 4 6 S K I L  7 4 9 4 6 1 3 0 1 5  7 3 2 4 . 1 9 4 4 4 . 5 5 1
2 4 7 S K I L  7 5 9 7 6 8 3 8 4  11 3 3 9 . 3 5 5 2 8 . 8 5 9
2 4 8 S K I L  7 6 1 5 0 2 5 6 8 8 2  1 0 8 5 2 8 . 8 5 4 1 9 9 . 9 9 3
2 4 9 SVSMA 7 3 1 5 4 5 0 1 5 7  0 5 2 3 . 1 3 7 0 . 0 0 0
2 5 0 SVSMA 7 4 1 5 6 9 2 6 9  , 9 2  15 5 3 7 . 6 9 6 9 2 . 1 8 6
2 5 1 SVSMA 7 5 1 8 3 9 3 3 7 2 8 2  31 6 3 9 . 4 2 0 1 1 7 . 1 7 5
2 5 2 SVSMA 7 6 1 4 1 6 2 1 9 1 4 1  11 4 9 8 . 5 7 4 7 7 . 1 1 0
2 5 3 TECH 7 3 1 0 4 0 0 1 3 4  0 3 5 2 . 1 4 4 O.OOO
2 5 4 TECH 7 4 1 2 6 7 1 6 8 1 6 5  4 6 4 3 4 , 2 0 1 5 7 . 5 7 4
2 5 5 TECH 7 5 1 0 7 1 7 7 1 3 6  2 3 3 7 2 . 3 8 7 2 6 . 7 7 3
OBS FULLGAP NEWGAP F l g p p c t NHGPPCT z f l g p p c t ZNHGppCT
2 2 5 = 9 4 5 . 0 9 0 . 0 0 - 0 . 4 1 7 8 1 © ^ 0 . 1 1 7 4
2 2 6 - 9 8 3 . 3 5 - 1 3 5 . 6 8 - 0 . 4 4 5 9 6 - 0 . 3 8 3 2 9 - 0 . 1 9 5 4 0 . 1 2 1 0
2 2 7 - 9 2 6 . 0 6 - 1 1 9 . 7 8 - 0 . 4 2 0 9 4 - 0 . 3 7 7 8 5 - 0 . 1 1 1 7 0 . 0 2 9 3
2 2 8 - 8 8 8 . 8 4 - 2 4 6 . 6 6 - 0 . 4 3 3 3 7 - 0 . 4 3 3 4 9 - 0 . 2 1 3 4 - 0 . 3 9 3 3
2 2 9 1 3 0 . 3 1 0 . 0 0 0 . 2 3 0 6 4 • _ ̂ 1 . 2 7 4 1 •
2 3 0 1 0 3 , 8 0 1 5 . 0 2 0 . 1 8 9 4 2 0 . 2 0 5 7 1 0 . 2 6 1 1 0 . 4 8 4 3
2 3 1 1 1 8 . 0 2 9 . 7 4 0 . 2 2 0 6 0 0 . 3 4 7 7 0 0 . 8 9 5 7 2 . 6 5 6 8
2 3 2 9 3 . 3 2 4 . 7 5 0 . 2 0 2 4 3 0 . 2 1 5 7 4 0 . 6 7 2 9 0 . 8 1 8 0
2 3 3 - 1 0 9 . 2 7 0 . 0 0 - 0 . 0 6 3 4 9 • —« 0 . 5 9 8 7 • ^
2 3 4 - 1 0 0 . 5 6 - 3 2 . 5 4 - 0 . 0 6 3 7 7 - 0 . 0 5 9 4 9 0 . 5 5 2 5 0 .6 4 7 2
2 3 5 - 7 0 . 7 8 - 1 6 . 6 2 - 0 . 0 5 1 1 4 - 0 . 0 4 1 7 5 0 . 6 0 1 8 0 .6 4 5 5
2 3 6 - 2 1 5 . 7 2  . 6 . 0 1 - 0 . 1 0 9 5 6 0 . 0 1 7 7 8 0 . 3 0 0 9 1 . 3 5 5 8
2 3 7 5 1 . 0 5 0 . 0 0 0 . 0 2 1 7 1 0 . 1 2 3 7 • .
2 3 8 9 7 . 7 2 - 1 0 . 9 8 0 . 0 4 9 7 8 - 0 . 0 2 7 8 6 0 . 4 0 1 3 0 . 4 9 0 6
2 3 9 6 5 . 3 1 - 2 5 . 5 6 0 . 0 2 7 8 9 - 0 . 0 8 2 7 2 0 . 3 6 5 7 0 . 0 7 1 5
2 4 0 7 1 . 1 8 2 2 . 9 5 0 , 0 3 0 0 1 0 . 0 8 6 9 5 0 . 5 0 4 4 1 .9 9 9 9
2 4 1 4 8 4 , 8 0 0 . 0 0 0 . 3 1 3 9 9 # __ 0 . 3 4 3 4 •
2 4 2 4 8 5 . 3 4 3 8 . 6 4 0 . 2 9 6 3 0 0 . 2 7 7 9 5 - 0 * 8 8 2 6 - 0 . l 0 4 5
2 4 3 4 4 3 . 4 3 3 9 . 8 5 0 . 3 1 1 8 4 0 . 3 0 8 9 4 0 . 1 4 3 8 0 .5 3 5 5
2 4 4 4 9 5 . 0 7 4 8 . 4 5 0 . 3 2 3 3 6 0 . 2 9 1 8 6 0 . 4 0 0 0 0 . 4 2 3 5
2 4 5 3 9 2 . 0 0 0 . 0 0 0 . 3 2 6 1 2 • 0 . 7 9 6 8 #
2 4 6 3 0 9 . 1 9 3 7 . 5 5 0 . 3 2 6 8 4 0 . 2 6 8 8 5 0 . 3 9 7 3 0 . 2 2 0 8
2 4 7 2 5 5 . 3 6 1 7 . 8 6 0 . 2 6 1 6 3 0 . 2 1 5 1 7 - 1 . 1 4 2 2 - 0 . 4 2 8 3
2 4 8 4 4 6 . 8 5 9 1 . 9 9 0 . 2 9 7 5 1 0 . 1 6 1 9 6 - 0 . 4 9 5 5 - 1  » 3 6 0 7
2 4 9 3 6 6 . 1 4 0 . 0 0 0 . 2 3 6 9 8 0 . 0 1 5 4 a
2 5 0 4 4 5 . 7 0 7 7 . 1 9 0 . 2 8 4 0 6 0 . 2 8 6 9 4 0 . 7 1 7 2 0 . 8 8 0 9
2 5 1 3 5 7 . 4 2 8 6 . 1 7 0 . 1 9 4 3 6 0 . 2 5 5 7 1 - 0 . 1 8 6 4 0 . 6 0 3 2
2 5 2 3 5 7 . 5 7 6 6 . 1 1 0 . 2 5 2 5 2 0 . 3 0 1 8 7 0 . 4 2 9 5 1 . 2 9 8 3
2 5 3 2 1 8 . 1 4 0# Of) 0 . 2 0 9 7 5 # 0 . 8 9 2 1
1 . 1 3 3 22 5 4 2 6 9 . 2 0 1 1 . 5 7 0 . 2 1 2 4 7 0 . 0 6 8 8 9 0 .4 3 6 6
2 5 5 2 3 6 . 3 9 3 . 7 7 0 . 2 2 0 7 2 0 . 0 4 9 0 0 1 . 3 9 7 3 0 . 7 2 3 8
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wHiTc female EMPLOYMENT GAPS AND ZS BY STATE 1616:21 THURSDAY, FEBRUAPY 12, 1981
STATENM—DELAWARE
OBS OCC year SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
256 TECH 76 1191 112 243 47 419.351 39.4352
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGppCT
256 176.351 =7.5648 0.14807 -0.067543 0.628254 -0.23554
24,9
WHiTt FEMALE EMPLOYMENT GAPS ANU ZS BY STATE 17
16:21 THURSDAY, FEBRUAPY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW 1SUMWF NEWWF F A I R F U L L FAIRNH
2 5 7 CLER 7 3 3 2 8 7 4 0 :2 4 3 6 2  0 1 1 1 3 1 . 1 0 . 0 0
2 5 8 CLER 7 4 3 6 2 5 0 1 3 7 3 1  2 6 8 5 0  9 9 7 5 1 2 4 2 2 . 9 4 7 0 5 . 6 1
2 5 9 CLER 7 5 3 6 5 9 7 5 3 0 5  i2 6 3 9 1  3 7 8 9 1 2 7 2 4 . 8 1 8 4 4 . 5 5
2 6 0 CLER 7 6 4 0 0 6 8 5 3 1 3  :2 9 3 0 2  3 6 9 7 1 4 1 0 7 . 9 1 8 7 0 . 7 1
2 6 1 OFADM 7 3 8 1 2 8 0 1 5 8 5  0 2 7 5 2 . 1 0 . 0 0
2 6 2 OFADM 7 4 7 1 5 7 8 7 0 1 1 2 7  1 3 9 2 4 5 2 , 7 2 9 8 . 1 5
2 6 3 OFADM 7 5 5 8 4 7 3 4 7 8 0 2  5 2 2 0 3 3 . 0 1 2 0 . 6 5
2 6 4 OFADM 7 6 7 4 8 2 5 2 2 1 2 4 0  8 8 2 6 3 4 . 4 1 8 3 . 8 03&C nrvn/% •7-> n / . C l  rt /. -3-7 n /.r r n u
7 4
I J  * _ u 11 u T J  > o  . u .  Ou
2 6 6 PPRO 1 8 7 7 4 7 4 8 8 6 7 3 2  2 7 5 6 6 4 3 3 . 8 2 5 6 6 . 1 4
2 6 7 PPRO 7 5 1 8 5 0 6 3 0 2 9 6 3 2 9  1 2 1 8 6 4 3 4 . 5 1 0 5 3 . 1 8
2 6 8 PPRO 7 6 2 0 3 9 3 2 8 9 4 6 9 0 7  1 0 2 8 7 1 8 0 . 4 1 0 1 8 . 9 8
2 6 9 PRO 7 3 2 6 4 7 0 0 9 9 7 5  0 8 9 6 2 . 7 0 . 0 0
2 7 0 PRO 7 4 3 1 1 5 2 7 4 2 2 1 1 4 8 7  3 3 5 5 1 0 6 7 5 . 8 2 5 4 3 . 5 2
2 7 1 PRO 7 5 3 3 1 6 4 2 7 7 2 1 1 9 6 1  1 5 6 1 1 1 5 3 1 . 1 9 6 3 . 8 2
2 7 2 PRO 7 6 3 5 4 1 2 3 3 6 5 1 2 9 1 5  1 8 2 1 1 2 4 6 8 . 6 1 1 8 4 , 8 2
2 7 3 PT SV S 7 3 2 1 5 6 0 _ 0 6 9 1  0 7 3 0 0 . 2 0 . 0 0
2 7 4 P TSV S 7 4 2 3 4 3 4 5 6 3 9 6 1 4  2 6 4 8 0 3 0 . 8 1 9 3 2 . 4 9
2 7 5 PTSVS 7 5 2 3 8 9 3 3 0 6 1 8 7 5  1 7 5 8 3 0 7 . 6 1 0 6 4 , 3 1
2 7 6 PT SVS 7 6 2 6 8 5 5 2 4 1 2 8 9 7  1 4 6 9 4 5 5 . 6 8 4 9 . 2 7
2 7 7 S K I L 7 3 1 2 5 5 2 0 1 6 9  0 4 2 5 0 . 1 0 . 0 0
2 7 8 S K I L 7 4 1 4 6 8 2 2 9 6 8 4 7 8  1 3 5 5 0 3 1 . 5 1 0 1 7 . 1 3
2 7 9 S K I L 7 5 1 3 9 5 1 1 8 3 3 1 8 8  5 3 4 8 5 0 . 8 6 3 7 . 3 3
2 8 0 S K I L 7 6 1 5 7 3 2 5 6  4 2 5 7 6 9 . 5 5 5 3 . 8 5
2 8 1 SVSMA 7 3 0 1 9 7 8  0 1 1 7 0 5 . 4 0 . 0 0
2 8 2 SVSMA 7 4 3 7 4 7 3 1 6 9 8 6 2 4 1 2  1 2 7 3 1 2 8 4 2 . 0 5 8 2 1 . 1 0
2 8 3 SVSMA 7 5 3 4 5 3 2 7 6 0 9 2 2 6 3  6 7 7 1 2 0 0 6 . 8 2 6 4 5 . 6 5
2 8 4 SVSMA 7 6 3 7 3 8 1 6 9 4 1 2 3 8 9  6 6 5 1 3 1 6 1 . 9 2 4 4 3 , 9 3
2 8 5 TECH 7 3 2 1 6 1 2 0 5 3 4 1  0 7 3 1 7 . 8 0 . 0 0
2 8 6 TECH 7 4 1 9 1 8 3 5 0 8 8 4 2 7 7  1 5 5 1 6 5 7 4 . 0 1 7 4 3 . 6 6
2 8 7 TECH 7 5 1 9 1 2 8 2 6 0 3 4 2 3 6  1 0 4 6 6 6 5 0 . 8 9 0 5 . 0 6
OBS FULLGAP NEWGAP F l g p p c t NHGPPCT z f l g p p c t ZNHGppCT
2 5 7 - 1 3 2 3 1 0 . 0 - 0 , 4 0 2 4 7 s 0 . 2 4 9 3 7
2 5 8 - 1 4 4 2 7 - 5 2 6 9 , 4 - 0 . 3 9 7 9 9 - 0 . 3 8 3 7 6 0 . 2 4 6 8 6 0 . 1 1 6 9
2 5 9 - 1 3 6 6 6 - 1 9 4 4 , 5 - 0 . 3 7 3 4 2 - 0 . 3 6 6 5 3 0 . 2 9 1 5 6 0 , 1 2 1 8
2 6 0 - 1 5 1 9 4 - 1 8 2 6 . 3 - 0 . 3 7 9 2 1 - 0 . 3 4 3 7 4 0 . 2 7 7 3 2 0 . 4 3 1 3
2 6 1 1 1 6 7 0 . 0 0 . 1 4 3 6 0 .  _ - 0 . 4 5 4 9 7 •
2 6 2 1 3 2 6 1 5 9 . 1 0 . 1 8 5 2 3 0 . 1 8 2 9 3 0 , 1 5 3 9 3 0 . 1 6 5 4
2 6 3 1 2 3 1 6 8 . 7 0 . 2 1 0 5 4 0 . 1 9 7 8 4 0 . 6 5 5 7 7 0 . 3 8 9 2
2 6 4 1 3 9 4 9 5 . 8 0 . 1 8 6 3 7 0 . 1 8 3 5 2 0 . 2 4 1 2 2 0 . 4 1 3 7
2 6 5 - 1 3 3 0 . 0 - 0 . 0 1 0 2 5 • __ 0 . 9 7 0 2 6 • _
2 6 6 - 2 9 8 - 1 8 9 . 9 - 0 , 0 1 5 8 8 - 0 . 0 c 5 3 6 0 . 8 8 2 9 1 0 . 9 0 3 0
2 6 7 1 0 6 - 1 6 4 . 8 0 . 0 0 5 7 0 —0 .  0 5 4 4 1 1 . 0 2 9 2 9 0 . 5 3 4 6
2 6 8 2 7 3 — 9  a 0 0 . 0 1 3 4 1 - 0 . 0 0 3 1 2 1 . 2 5 5 1 9 1 . 1 6 3 3
2 6 9 - 1 0 1 2 0 . 0 - 0 . 0 3 8 2 4 . - 0 , 9 8 8 5 9 »
2 7 0 - 8 1 1 - 8 1 1 . 5 - 0 . 0 2 6 0 4 - 0 . 1 0 9 3 3 - 0 . 7 6 9 8 2 - 0 . 2 5 8 4
2 7 1 - 4 3 0 - 5 9 7 . 2 - 0 . 0 1 2 9 6 - 0 . 2 1 5 4 3 - 0 . 3 4 4 3 5 —1 . 3 5 4 6
2 7 2 - 4 4 6 - 6 3 6 . 2 - 0 . 0 1 2 6 1 - 0 . 1 8 9 0 6 - 0 . 2 5 1 1 2 = 1 . 0 4 9 5
2 7 3 6 6 0 9 0 . 0 0 . 3 0 6 5 5 . - 0 . 3 2 1 4 0 •
2 7 4 7 4 1 7 1 6 6 8 . 5 0 . 3 1 6 5 0 0 . 2 9 5 8 8 0 . 4 0 0 6 1 0 . 2 9 8 1
2 7 5 7 4 3 3 8 8 9 . 3 0 . 3 1 1 0 8 0 . 2 9 0 5 3 0 . 1 2 6 5 1 0 . 3 2 5 7
2 7 6 8 5 5 9 7 0 3 . 3 0 . 3 1 8 7 0 0 . 2 9 1 5 7 0 . 2 8 7 4 8 0 . 4 2 0 2
2 7 7 4 0 8 1 0 . 0 0 . 3 2 5 1 4 .  „ __ 0 . 7 6 8 9 6 #
2 7 8 4 5 5 4 8 8 2 . 1 0 . 3 1 0 1 4 0 . 2 9 7 2 1 0 . 0 8 9 2 2 0 . 3 5 3 3
2 7 9 4 6 6 3 5 8 4 . 3 0 . 3 3 4 2 2 0 . 3 1 8 7 9 0 . 6 0 4 4 1 0 . 6 2 0 4
2 8 0 5 5 1 4 5 1 1 . 9 0 . 3 3 6 4 8 0 . 3 2 5 4 0 0 . 7 5 9 0 6 0 . 7 7 4 7
2 8 1 9 7 2 7 0 . 0 0 . 2 8 1 3 8 . 0 . 8 0 7 0 0 •
2 8 2 4 5 4 8 . 1 0 . 2 7 8 3 3 0 . 2 6 7 7 6 0 , 6 3 4 8 8
0 * 62^02 8 3 1 9 6 8 . 6 0 . 2 8 2 1 7 0 , 2 5 8 7 3 0 , 7 9 4 7 1
2 8 4 1 0 7 7 3 1 7 7 8 . 9 0 . 2 8 8 1 9 0 . 2 5 6 2 9 0 . 8 9 4 5 4 0 . 8 0 3 8
2 8 5 1 9 7 7
2 2 9 7
0 , 0 0 . 0 9 1 4 7 .  _ - 0 . 4 7 8 8 3
2 8 6 1 9 2 . 7 0 . 1 1 9 7 4 0 . 0 3 7 8 7 - 0 . 1 8 1 0 7 0 . 1 6 1 5
2 8 7 2 4 1 5 - 1 4 0 . 9 0 . 1 2 6 2 4 —0 . 0 5 4 1 4 0 . 2 6 6 8 1 - 0 . 1 9 5 4
9 4 0
WHITE f e m a l e Em p l o y m e n t 18Ü A P b  A N l /  / l b  O T  S f A I L16:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC year SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
288 TECH 76 
OBS FULLGAP 
288 2321.44
20947 2419 5054 1016 7375.44 851.73
NEWGAP Flgppct nhgppct zflgppct znhgppct
-164.27 0.110824 -0.067908 0.1795 -0.23932
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WHITE f e m a l e  e m p l o y m e n t GAPS AND ZS BY STATE 19
16:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l f a i r n h
2 8 9 CLER 7 3 1 5 5 7 2 0 1 1 9 8 4  0 5 2 7 2 . 6 8 0 . 0 0
2 9 0 CLER 7 4 1 9 7 8 6 6 1 8 0  1 4 8 9 0  4 0 8 5 6 7 8 0 . 6 6 2 1 1 7 , 8 9
2 9 1 CLER 7 5 2 0 4 1 7 5 9 8 5  1 4 6 6 4  4 0 3 8 7 0 9 8 . 9 9 2 0 8 0 . 9 8
2 9 2 CLER 7 6 2 2 1 5 0 5 6 2 6  1 6 1 3 4  3 7 2 8 7 7 9 9 . 0 1 1 9 8 0 , 9 1
2 9 3 OFADM 7 3 4 9 6 3 0 9 8 6  0 1 6 8 0 . 4 7 0 , 0 0
2 9 4 OFADM 7 4 4 3 4 6 2 9 0 8 4 6  4 7 1 4 8 9 . 3 7 9 9 . 3 8
2 9 5 OFADM 7 5 4 0 3 2 2 6 8 8 1 3  5 0 1 4 0 1 , 9 3 9 3 . 1 8
2 9 6 OFADM 7 6 4 9 6 7 3 4 4 1 1 5 5  1 0 3 1 7 4 8 . 8 8 1 2 1 . 1 2
2 9 7 PPRO 7 3 9 5 2 3 0 4 2 1 7  , 0 3 2 2 4 . 4 9 0 , 0 0
2 9 8 PPRO 7 4 1 4 3 2 0 5 3 0 2 5 7 2 5  1 9 9 9 4 9 0 7 . 4 6 1 8 1 7 . 0 0
2 9 9 PPRO 7 5 1 3 7 4 6 4 4 9 4 5 2 4 7  1 6 4 1 4 7 7 9 . 4 8 1 5 6 2 , 5 6
3 0 0 PPRO 7 6 1 4 2 0 3 3 6 5 7 4 9 5 2  1 3 3 2 5 0 0 0 . 8 8 1 2 8 7 . 6 3
3 0 1 PRO 7 3 1 4 0 5 9 0 6 3 5 0  ^ 0 4 7 6 0 . 3 8 Q.OO
3 0 2 PRO 7 4 2 0 3 1 9 4 5 7 3 8 4 9 9  2 2 4 6 6 9 6 3 . 3 2 1 5 6 7 . 1 7
3 0 3 PRO 7 5 2 2 7 9 4 4 8 9 9 9 4 3 6  2 4 7 9 7 9 2 5 . 4 7 1 7 0 3 , 3 8
3 0 4 PRO 7 6 2 6 1 6 7 4 8 1 4  1 1 2 6 7  2 4 5 0 9 2 1 3 . 4 0 1 6 9 5 . 0 1
3 0 5 PT S V S  7 3 1 1 9 5 5 0 3 3 2  0 4 0 4 7 . 9 6 0 . 0 0
3 0 6 PT SV S 7 4 1 4 1 3 9 3 1 6 3 5 4 1  1 3 8 4 8 4 5 . 4 4 1 0 8 3 . 9 6
3 0 7 PTS VS 7 5 1 1 6 7 0 2 1 9 7 4 8 9  1 3 2 4 0 5 7 . 6 6 7 6 3 . 9 0
3 0 8 PT SV S 7 6 1 4 4 0 3 2 3 3 5 6 2 7  1 5 9 5 0 7 1 . 3 0 8 2 2 . 1 5
3 0 9 S K I L  7 3 6 7 1 5 „  0 4 2 0  0 2 2 7 3 . 7 0 0 . 0 0
3 1 0 S K I L  7 4 9 1 7 3 1 9 6 3 4 4 7  1 0 8 3 1 4 3 . 5 9 6 7 2 . 7 2
3 1 1 S K I L  7 5 7 8 8 5 1 2 3 8 6 2 6  1 1 5 2 7 4 1 . 6 1 4 3 0 . 4 5
3 1 2 S K I L  7 6 9 6 3 2 1 2 3 5 5 3 0  7 0 3 3 9 1 . 4 3 4 3 4 . 8 4
3 1 3 SVSMA 7 3 1 9 1 8 8 0 1 2 0 3  0 6 4 9 7 . 0 6 0 . 0 0
3 1 4 SVSMA 7 4 2 5 5 4 5 1 0 2 2 6 1 7 0 9  6 1 9 8 7 5 4 . 2 7 3 5 0 4 . 4 5
3 1 5 SVSMA 7 5 2 4 3 3 2 7 8 4 1 1 7 4 7  1 0 2 0 8 4 6 0 . 2 4 2 7 2 6 . 3 2
3 1 6 SVSMA 7 6 2 5 8 0 8 7 5 1 5 1 7 0 4  8 1 5 9 0 8 7 . 0 0 2 6 4 6 . 0 3
3 1 7 TECH 7 3 9 6 9 7 0 3 3 2 5  , 0 3 2 8 3 . 4 0 0 . 0 0
3 1 8 TECH 7 4 1 2 8 3 4 2 7 1 4 3 9 1 9  1 0 3 6 4 3 9 8 . 2 1 9 3 0 , 0 9
3 1 9 TECH 7 5 1 2 8 1 9 2 4 2 2 3 8 0 6  1 0 7 2 4 4 5 7 . 1 7 8 4 2 . 1 3
OBS FULLGAP NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGr p CT
2 8 9 - 6 7 1 1 . 3 0 . 0 - 0 . 4 3 0 9 9 e 0 , 0 0 4 0 • _
2 9 0 - 8 1 0 9 . 3 - 1 9 6 7 . 1 - 0 . 4 0 9 8 5 - 0 . 3 1 8 3 0 0 . 1 3 7 5 0 . 6 9 3 6
2 9 1 - 7 5 6 5 . 0 - 1 9 5 7 . 0 - 0 . 3 7 0 5 3 - 0 . 3 2 6 9 9 0 . 3 1 6 2 0 . 4 4 4 8
2 9 2 - 8 3 3 5 . 0 - 1 7 4 7 . 1 - 0 . 3 7 6 3 0 - 0 . 3 1 0 5 4 0 , 3 0 3 7 0 . 7 3 6 4
2 9 3 6 9 4 . 5 0 . 0 0 . 1 3 9 9 3 - 0 . 5 2 7 8 •
2 9 4 6 4 3 . 4 5 2 . 4 0 , 1 4 8 0 4 0 . 1 8 0 6 3 - 0 . 7 9 9 2 0 . 1 3 3 2
2 9 5 5 8 8 . 9 4 3 . 2 0 . 1 4 6 0 6 0 . 1 6 1 1 3 - 0 . 8 8 1 9 - 0  .  Î 6 6 3
2 9 6 5 9 3 . 9 1 8 . 1 0 . 1 1 9 5 7 0 , 0 5 2 6 8 - 1 , 5 5 4 6 - 1 . 2 2 8 0
2 9 7 - 9 9 2 . 5 0 . 0 - 0 . 1 0 4 2 2 0 . 3 1 4 5 .  „
2 9 8 - 8 1 7 . 5 - 1 8 2 . 0 - 0 . 0 5 7 0 9 —0 . 0 3 4 3 3 0 . 5 9 8 6 0 . 8 3 5 8
2 9 9 - 4 6 7 . 5 - 7 8 . 4 - 0 . 0 3 4 0 1 - 0 . 0 1 7 4 5 0 . 7 3 0 6 0 . 8 5 8 2
3 0 0 4 8 . 9 - 4 4 . 4 0 . 0 0 3 4 4 - 0 . 0 1 2 1 3 1 . 1 7 7 9 1 . 0 8 0 3
3 0 1 - 1 5 8 9 . 6 0 . 0 - 0 . 1 1 3 0 7 , - 2 . 3 7 6 8 . ,
3 0 2 - 1 5 3 5 . 7 - 6 7 8 . 8 - 0 . 0 7 5 5 8 - 0 . 1 4 8 4 4 - 1 . 5 3 5 0 - 0 . 6 1 7 9
3 0 3 - 1 5 1 0 . 5 - 7 7 5 . 6 - 0 . 0 6 6 2 7 - 0 . 1 5 8 3 2 - 1 . 2 7 0 9 - 0 . 7 4 0 9
3 0 4 - 2 0 5 3 . 6 - 7 5 5 . 0 - 0 . 0 7 8 4 8 - 0 . 1 5 6 8 3 - 1 , 4 1 9 0 - 0 . 6 9 3 5
3 0 5 3 7 1 6 . 0 0 . 0 0 . 3 1 0 8 3 .  ■ 0 , 0 6 1 1 •
3 0 6 4 3 0 4 . 4 9 4 6 . 0 0 . 3 0 4 4 4 0 . 2 9 9 0 7 - 0 . 3 6 5 7 0 . 3 6 9 7
3 0 7 3 5 6 8 . 7 6 3 1 . 9 0 . 3 0 5 8 0 0 . 2 8 7 6 2 0 , 0 0 6 0 0 . 2 9 2 6
3 0 8 4 4 4 4 . 3 6 6 3 , 2 0 . 3 0 8 5 7 0 . 2 8 4 0 1 0 . 0 4 3 0 0 . 3 3 3 3
3 0 9 1 8 5 3 . 7 0 . 0 0 . 2 7 6 0 5 .  _ _ - 0 . 6 1 9 3 • _
3 1 0 2 6 9 6 . 6 5 6 4 . 7 0 . 2 9 3 9 7 0 .28 7 6 o - 0 . 2 0 9 2 0 . 2 0 2 3
3 1 1 2 1 1 5 . 6 3 1 5 . 5 0 . 2 6 8 3 1 0 . 2 5 4 8 1 - 0 . 9 8 1 6 - 0 . 0 2 7 1
3 1 2 2 8 6 1 . 4 3 6 4 , 8 0 . 2 9 7 0 8 0 . 2 9 5 4 2 - 0 , 5 0 9 4 0 . 3 8 3 0
3 1 3 5 2 9 4 . 1 0 . 0 0 . 2 7 5 9 0 , 0 , 7 0 9 3 .  _
3 1 4 7 0 4 5 . 3 2 8 8 5 , 5 0 . 2 7 5 8 0 0 . 2 8 2 1 7 0 . 5 9 8 5 0 . 8 2 6 3
3 1 5 6 7 1 3 , 2 1 7 0 6 . 3 0 , 2 7 5 9 0 0 . 2 1 7 6 1 0 . 7 2 4 7 0 . 2 8 9 4
3 1 6 7 3 8 3 . 0 1 8 3 1 . 0 0 . 2 8 6 0 7 0 . 2 4 3 6 5 0 , 8 6 6 9 0 e 6 6 6 6
31 f - 4 1 . 6 0 . 0 —0 . 0 0 4 2 9 .  _ = 1 . 5 8 8 7
3 1 8 4 7 9 . 2 - 1 0 5 . 9 0 . 0 3 7 3 4 - 0 . 0 3 9 0 2 - 1 . 3 4 9 0 - 0 . 5 2 0 3
3 1 9 6 5 1 . 2 - 2 2 9 . 9 0 . 0 5 0 8 0 - 0 . 0 9 4 9 1 - 0 . 6 3 6 1 - 0 . 5 5 8 6
2 5  2
WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE 20
16:21 THURSDAY, FEBRUARY 12, 1981
STATENM“ G E 0 R 6 I A
OBS OCC y e a r ' SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
3 2 0  TECH 7 6  1 4 6 7 9  2 4 0 0  4 5 6 4  1 1 0 0  5 1 6 8 . 4 8  8 4 5 . 0 4
OBS FULLGAP NEWGAP FL GPPCT  NHGPPCT ZFL GPPCT ZNHGPPCT
3 2 0  6 0 4 , 4 7 6  - 2 5 4 . 9 6  0 , 0 4 1 1 7 9 6  - 0 . 1 0 6 2 3  - 0 . 6 5 9 6 2  - 0 . 6 3 5 7 7
\ _
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WHITE f e m a l e  e m p l o y m e n t GAPS AND ZS BY STATE 21
16:21 THURSDAY, FEBRUARY 12, 1981
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2 5 9 5
3 6 5 0
2 1 0 3
3 5 3 1
i n i
. I I I
I S
2 5 7 6
3 6 3 5
2 8 5 4
3 5 7 3
1 4 9 4
1§IZ
li
1 0 0 9
1 7 7 1
1 6 1 4
8 4 8
i l l ?
1 7 5 4



























- 1 5 4 6 . 3
- 2 0 9 4 . 1
- 1 1 8 6 . 8
1 Ü Î1 8 5 . 8  
- 3 5 1 . 6  
- 4 8 0 . 3  
- 3 7 4 . 7  
- 4 6 0 . 2
120 . 2
2 1 2 . 7
4 2 6 . 9
5 7 0 . 2
2 9 8 . 5
5 3 0 . 6
l i i
5 7 5 . 8
i;I
1 7 9 . 2
1 3 6 . 6
' 11:1
0 . 0 0  
• 3 4 8 . 3 2  
• 3 5 7 . 9 9  
• 3 4 1 . 4 6  
0 . 0 0  
4 . 4 5  
9 . 6 5  
4 . 3 1  
0 . 0 0  
• 1 5 1 . 3 8  
• 1 2 5 . 7 0  
■ 1 0 7 . 9 3  
0 . 0 0  
—18.68  
1 1 . 1 8  
- 2 2 . 5 5  
0 . 0 0  
6 9 . 1 4  
5 0 . 7 6  
9 4 . 3 9  
0 . 0 0  
3 6 . 4 4  
3 7 . 4 6  
3 8 . 7 2  
0 . 0 0  
6 8 . 3 2  
5 2 . 8 8  
1 0 5 . 8 9  
0 . 0 0  
- 1 3 . 5 4  
0 . 5 0
0 2 4 2 5 0
6 0 6 3 3 4 5 5 5 6
5 8 1 1 9 1 8 5 6 0
6 8 6 3 1 7 1 5 8 3
0 1 5 3 0
4 8 2 1 7 12
4 5 1 4 6 6
5 2 2 5 4 1 4
0 f 4 2 0
4 2 2 1 0 6 8 2 9 6
3 6 9 7 5 4 2 5 4
2 7 0 9 1 9 2 0 3
0 7 5 2 0
3 5 4 1 0 3 3 1 4 0
6 3 9 3 8 5 2 1 1
2 3 7 1 2 6 8 1 0 6
0 7 9 0
2 2 8 7 3 9
1 9 2 61 1 6
3 0 5 1 1 2 1 3
0 4 9 0
1 1 8 71 4
1 2 5 2 7 6
1 2 7 ^ 5 2 6
0 3 4 1 0
3 1 9 2 7 2 4 1
2 7 0 2 1 3 4 1
8 2 9 4 8 2 1 8 6
0 4 2 7 0
19 1 4 3 6 7 9
1 7 4 4 7 7 6 0
OBS FULLGAP NEWGAP F l GPPCT
• 0 . 5 9 5 8 9
• 0 . 5 7 3 7 4
• 0 . 5 6 4 3 3
' o I l 9 l 7 7
0 l l 8 8 4 9  
0 . 1 4 8 7 4  
• 0 . 3 0 4 9 4  
• 0 . 2 8 0 0 4  
• 0 . 3 4 3 4 1  
- 0 . 3 5 3 2 0  
0 . 0 4 6 6 7  
0 . 0 5 8 5 2  
0 . 0 3 7 6 1  
- 0 . 0 0 2 7 8  
0 . 2 8 5 7 2  
0 . 3 0 3 8 1  
0 . 2 8 8 7 1  
0 . 2 9 0 7 3  
0 . 3 0 8 5 6  
0 , 2 9 9 0 1  
0 . 3 2 0 9 4  
0 . 3 2 2 9 4  
0 . 1 4 6 0 5  
0 . 1 7 4 1 7  
0 . 0 9 6 5 2  
0 . 0 9 5 4 4  
0 . 0 8 3 0 6  
0 . 0 9 4 1 3  
0 . 0 5 6 8 5
NHGPPCT
• 0 . 5 7 4 7 9
• 0 . 6 1 6 1 6
• 0 . 4 9 7 7 5
0 l 0 9 2 7 0
0 . 2 1 4 3 7
0 . 0 8 2 8 7
• 0 Z 3 5 8 7 2  
• 0 . 3 4 0 6 5  
• 0 . 3 9 9 7 5
• o I o 5 2 7 8
0 . 0 1 7 5 0
• 0 . 0 9 5 1 6
0 l 3 0 3 2 3
0 . 2 6 4 3 7
0 . 3 0 9 4 8
0 * 3 0 8 8 0
0 . 2 9 9 7 0
0 . 3 0 4 8 6
0 . 1 2 7 7 3
- o ’ 0 7 0 9 1  
0 . 0 0 2 8 7
8 7 8 . 6 7
1 2 5 0 . 8 5
7 3 1 . 2 1
1 2 4 3 , 2 7
3 5 2 . 8 2  
6 1 4 . 1 2  
3 1 8 . 8 4
3 7 9 * 3 4
.iiil
9 9 2 . 3 4
1 2 5 8 . 0 5
5 0 5 . 8 7
6 4 3 . 2 5  
3 5 9 . 5 2  
6 4 2 . 5 8
5 5 2 . 2 6  
5 5 6 . 8 9
3 5 0 . 8 3
5 9 9 l 6 6
M t A I
5 6 5 I s o  
6 0 1 . 1 0  
5 7 0 . 2 3
O.OOO
2 0 7 . 6 7 6
2 0 2 . 0 1 4
2 4 1 . 5 4 1
O.OOO
1 6 . 4 5 0
1 5 . 6 4 6
1 8 . 3 0 9
O.OOO
9 5 . 0 6 7
, | î : 5 î i  
2 2 2 .180  
8 3 . 4 4 8  
O.OOO 
7 8 . 1 3 6  
6 6 . 7 5 8  
1 0 7 . 3 9 0o.ooo
4 0 . 4 3 9
4 3 . 4 6 2
■‘’o:oJo
2 9 1 . 8 9 1
O.OOO
6 5 . 4 5 6
6 0 . 5 0 0
z f l g p p c t ZNHGppÇT
—1 . 4 1 4 8 ' •
- 1 . 3 7 3 4 —1 . 5 8 6 5
- 1 . 3 2 8 6 - 1 . 9 1 7 0
- 1 . 2 3 3 4 - 0 . 9 8 3 8
0 . 5 0 2 0 .
1 . 0 8 6 1 - 1 . 0 9 7 7
0 . 1 2 9 9 0 . 6 3 9 2
- 0 . 7 7 0 4 - 0 . 8 4 9 2
- 1 . 0 8 6 3 .  _
- 0 . 9 3 9 8 - 1 . 5 9 5 3
- 1 . 5 9 6 0 - 1 . 9 7 2 1
- 1 . 5 8 9 8 - 2 . 4 8 9 0
0 . 5 8 6 8 .
0 . 5 3 6 2 0 . 2 6 1 5
0 . 5 3 4 6 1 . 1 4 8 4
- 0 . 0 7 7 0 - 0 . 0 1 2 1
- 2 . 1 8 2 9
- 0 . 4 0 5 7 0 . 4 6 3 0
- 0 . 3 8 4 1 0 . 0 2 7 7
- 0 . 3 8 7 4 0 . 6 2 6 0
0 . 3 0 0 0 .  „
- 0 . 1 1 6 2 0 . 5 3 6 9
0 . 2 8 4 8 0 , 4 2 7 2
0 . 3 2 3 1 0 . 5 0 6 3
- 1 . 6 0 5 7
- 0 . 8 6 0 7 0 . 0 4 8 6
- 1 , 2 7 9 5 0 , 1 1 0 1
- 1 . 6 1 8 7 - 0 . 5 9 1 1
- G . b 7 6 2
- 0 . 5 4 4 1 - 0 . 8 0 3 1
- 0 . 5 6 3 7 0 . 3 1 2 8
2 5 4
WHITE FEMALE EMPLOYMENT GAPS^ANO^ZS^BY S T A T E ^ ^ ^ ^  ^ ^ 2 2
DBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
352 TECH 76 2358 228 829 67 830.252 80.2788
OBs FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGPpCT
352 1.2518 13.2788 0.000530874 0.0582404 -1.1494 1.06559
2 5 5
WHITE f e m a l e e m p l o y m e n t  GAPS ANU ZS BY STATE 23
16:21 THURSDAY, FEBRUAPY 12, 1981
F A IR F U L L  f a i r n h
- ————- - —————' STATENM:= I L L I N 0 I S  ------
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF
3 5 3 CLER 7 3 3 1 2 9 3 0 2 0 4 4 7 0
3 5 4 CLER 7 4 3 4 6 8 8 8 0 9 5 2 0 8 6 5 3 9 4 7
3 5 5 CLER 7 5 3 1 5 3 4 5 7 0 4 1 9 1 3 4 3 0 8 7
3 5 6 CLER 7 6 3 4 8 0 5 5 1 3 3 2 1 0 3 9 3 0 1 3
3 5 7 o f a d m 7 3 8 9 6 1 0 1 3 9 2 0
3 5 8 OFADM 7 4 9 6 7 6 7 6 5 1 3 8 3 8 9
3 5 9 o f a d m 7 5 8 4 3 2 5 5 6 9 7 2 10 1
3 6 0 o f a d m 7 6 9 9 8 6 4 7 5 1 3 9 6 8 2
3 6 1 PPRO 7 3 1 0 0 8 2 0 4 6 1 7 0
3 6 2 PPRO 7 4 1 2 1 5 8 3 8 1 5 5 3 7 5 1 7 1 6
3 6 3 PPRO 7 5 7 9 5 3 3 2 9 3 3 3 8 8 1 2 7 1
3 6 4 PPRO 7 6 1 0 3 3 7 2 8 0 3 4 9 7 ? 1 4 3 9
3 6 5 PRO 7 3 2 9 2 6 3 0 8 4 8 3 ^  0
3 6 6 PRO 7 4 3 1 8 9 9 6 2 2 9 9 5 8 4 2 1 2 9
3 6 7 PRO 7 5 2 9 8 2 7 4 0 9 7 8 3 3 3 1 2 4 7
3 6 8 PRO 7 6 3 2 3 2 1 3 8 5 0 9 5 6 4 1 3 1 4
3 6 9 PTSVS 7 3 3 2 0 5 9 0 5 5 9 0
3 7 0 P TSV S 7 4 3 4 6 7 0 2 9 0 0 7 9 7 1 1 2
3 7 1 PTSVS 7 5 2 8 3 9 6 2 4 0 8 6 7 6 1 4 9
3 7 2 PTSVS 7 6 3 3 4 2 3 2 4 9 0 1 0 5 1 2 0 7
3 7 3 S K I L 7 3 1 3 3 2 7 0 7 1 7 0
3 7 4 S K I L 7 4 1 5 8 5 7 1 2 1 2 6 2 8 1 1 9
3 7 5 S K I L 7 5 1 3 8 9 8 1 4 1 7 2 1 1 16
3 7 6 S K I L 7 6 1 5 2 6 9 1 3 1 8 5 0 8 2 0
3 7 7 SVSMA 7 3 2 8 7 3 8 0 4 2 8 5 0
3 7 8 SVSMA 7 4 3 5 7 8 0 5 3 1 1 3 8 7 9 6 8 2
3 7 9 SVSMA 7 5 3 1 0 2 5 5 5 4 5 3 3 3 7 6 4 5
3 8 0 SVSMA 7 6 3 5 9 4 5 4 4 8 9 3 7 1 8 5 3 0
3 8 1 TECH 7 3 2 1 1 4 5 _ 0 6 4 4 7 , 0
3 8 2 TECH 7 4 2 0 3 2 5 3 9 9 8 6 4 2 4 1 4 6 6
3 8 3 TECH 7 5 2 0 0 1 4 3 7 8 6 6 4 1 1 1 4 7 3





















- 9 8 5 1 . 2
- 8 9 7 7 . 4
- 8 1 6 9 . 6




1 0 2 9 6 . 2
H l 9 7 l 3
4 8 0 6 . 2
4 6 2 1 . 3  
4 8 6 8 . 2
5 4 4 5 . 7
8 3 8 2 . 8
0 . 0
’ l l 0 3 * . 7
- 1 2 0 5 . 7
0 . 0
0 .0
—4 0 0 . 6
0:9
K i l l
0 ,0
8 8 1 . 8
6 8 8 . 3
6 6 9 . 7
2 9 6 * 4
4 7 6 . 7  
4 4 4 . 1
0 . 0
1 1 3 8 . 1
1 2 8 3 . 0
1 0 5 0 . 6
0 . o
- 9 5 . 9
- 1 5 6 . 6
• 0 . 3 1 4 8 0  
- 0 . 2 5 8 8 0  
• 0 . 2 5 9 0 7  
• 0 . 2 5 2 3 8  
0 . 1 8 3 2 6  
0 . 1 9 9 7 7  
0 . 2 3 2 4 2  
0 . 2 1 2 3 0  
• 0 . 1 1 9 3 4  
• 0 . 0 9 9 4 0  
• 0 . 0 7 8 3 0  
• 0 . 1 2 8 8 9  
0 . 0 4 8 7 1  
0 . 0 4 2 2 5  
0 . 0 6 8 3 2  
0 . 0 5 6 1 9  
0 . 3 2 1 1 6  
0 . 3 1 9 7 1  
0 . 3 2 3 8 9  
0 . 3 2 0 6 5  
0 . 2 8 4 8 0  
0 . 3 0 3 1 0  
0 . 3 3 2 5 2  
0 . 3 1 8 8 3  
0 . 1 8 9 4 9  
0 , 2 3 4 2 9  
0 . 2 4 0 1 4  
0 . 2 4 8 6 6  
0 . 0 3 3 7 1  
0 . 0 2 6 6 4  
0 . 0 2 7 3 7
- 0 . 1 4 4 8 8
- 0 . 1 9 3 5 0
- 0 . 2 3 4 8 9
0 Û 2 2 6 3 6
0 l 1 7 9 4 7
- 0 . 1 0 7 1 0
- 0 . 0 3 8 2 7
- 0 . 1 6 1 2 8
0 * 0 0 0 9 1
0 . 0 4 3 3 3
0 . 0 1 0 8 0
0 l 3 0 4 0 8
0 . 2 8 5 8 2
0 . 2 6 8 9 7
0 ^ 2 4 4 5 2
0 . 3 3 6 4 1
0 . 3 3 6 9 3
0 ^ 2 1 4 2 9
0 . 2 3 1 3 8
0 . 2 3 4 0 3
- 0 l 0 2 3 9 8
- 0 , 0 4 1 3 6
1 0 5 9 5 . 8  
1 1 8 8 7 . 6
1 0 9 6 4 . 4
3 3 1 6 . 0
2 9 3 1 . 8
3 5 1 6 . 1
4 1 6 6 : 5
3 6 3 9 : 7
1 0 9 3 l l i
1 0 3 7 0 . 8
1 1 3 8 0 . 2
1 0 8 5 5 . 2
1 1 8 8 1 . 4  
9 8 7 3 . 3
1 1 7 6 8 . 2  
4 5 1 2 . 5
5 4 3 4 . 2
4 8 3 2 . 3  
5 3 7 6 . 2  
9 7 3 0 . 7
1 2 2 6 1 . 8
1 0 7 8 7 . 4
6 9 6 5 . 4
6 9 5 8 . 9
0 . 0 0
19^3:28
2 6 2 . 1 7
]3o):%8
2 1 3 4 : 6 8  
1 3 5 5 : 5 8  
9 9 3 : g 3
4 1 5 : 3 5
4 9 2 . 6 9
4 6 4 . 0 7
0 . 0 0
1 8 2 0 . 0 8
1 9 2 8 . 0 0
1 5 8 0 . 5 8
z f l g p p c t ZNHGppCT
1 , 0 0 3 7 9
1 . 5 3 0 0 2 . 2 2 1 7 4
1 . 2 6 2 0 1 . Ü 3 5 0 0
1 . 4 2 6 4 1 . 4 3 1 5 2
0 . 3 3 3 0 •
0 . 5 2 6 5 0 . 7 7 3 3 4
1 . 1 7 7 8 - 0 . 0 9 1 9 4
0 . 9 3 8 4 0 . 3 6 2 9 2
0 . 2 0 8 9 «
0 . 3 0 6 7 0 . 2 9 0 3 7
0 . 3 9 7 6 0 . 6 7 5 9 3
0 . 1 5 0 9 - 0 . 2 9 3 0 6
0 . 6 2 4 6
0 . 2 8 5 0 0 . 7 5 5 0 7
1 . 0 6 8 5 1 . 4 2 6 0 1
0 , 9 6 8 7 1 . 1 5 8 6 1
0 . 9 8 4 7 •
0 . 6 0 4 7 0 . 4 8 2 1 3
0 . 4 1 9 0 0 . 2 7 2 1 3
0 . 3 3 4 7 0 . 1 6 0 4 2
- 0 . 3 7 2 0
- 0 . 0 4 0 8 - 0 . 4 8 1 8 4
0 . 5 6 3 4 0 . f 9 8 7 6
0 . 1 9 1 0 0 . 9 2 5 2 6
- 0 . 8 3 1 3 .
0 , 0 0 2 4 0 . 0 4 9 9 0
0 . 3 2 5 2 0 . 4 0 2 7 3
0 . 3 7 9 1 0 . 5 6 2 2 5
" = 1 . 1 4 8 3 .
- 1 . 5 0 0 7 - 0 . 3 8 6 9 4
- 0 . 9 1 6 4 - 0 . 0 8 1 4 7
256
WHITE f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE ' ^  2 4
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
— — "  — — ST ATENM— I L L  I  NO I S •  — — — — •  — •  — — — — — —
CBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
3 8 4  TECH 7 6  2 5 3 1 5  3 3 2 0  7 1 2 1  1 2 9 8  8 9 1 3 . 4 1  1 1 6 8 . 9 7
OBS FULLGAP NEWGAP FL GPPC T NHGPPCT ZFLGPPCT ZNHGPPCT
3 8 4  1 7 9 2 . 4 1  - 1 2 9 . 0 3  0 . 0 7 0 8 0 4 3  - 0 . 0 3 8 8 6 4  - 0 . 3 0 2 6 8  0 . 0 6 1 1 2 1 3
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WHITE f e m a l e Em p l o y m e n t g a p s a nd zs by s t a t e 25
16:21 THURSDAY» FEBRUARY 12, 1981
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l F A I R n H
3 8 5 CLER 7 3 1 0 4 7 7 0 8 3 7 6  0 3 5 4 7 . 5 1 0 . 0 0
3 8 6 CLER 7 4 1 1 3 4 7 2 7 2 3 9 0 1 1  2 0 1 7 3 8 8 8 . 6 2 9 3 3 . 1 7
3 8 7 CLER 7 5 1 3 3 0 1 2 8 6 2  1 0 2 6 3  2 0 8 9 4 6 2 4 . 7 6 9 9 5 . 1 2
3 8 8 CLER 7 6 1 5 1 2 6 2 5 0 8  1 1 7 9 8  1 7 9 6 5 3 2 5 . 8 6 8 8 3 . 0 7
3 8 9 OFADM 7 3 4 1 5 6 0 8 2 3  0 1 4 0 7 . 2 2 0 . 0 0
3 9 0 OFADM 7 4 4 1 4 7 2 7 4 8 4 8  5 4 1 4 2 1 , 1 8 9 3 . 9 0
3 9 1 OFADM 7 5 4 2 4 8 2 5 5 1 1 7 0  4 8 1 4 7 7 , 0 3 8 8 . 8 6
3 9 2 OFAOM 7 6 3 9 0 9 3 3 9 9 6 2  1 0 4 1 3 7 6 . 3 6 1 1 9 . 3 6
3 9 3 PPRO 7 3 8 1 2 3 0 3 6 2 6  0 2 7 5 0 . 4 5  ̂ 0 , 0 0
3 9 4 PPRO 7 4 8 5 9 8 1 8 4 6 3 9 5 8  8 1 8 2 9 4 6 . 5 3 6 3 2 . 6 2
3 9 5 PPRO 7 5 1 0 8 1 7 2 8 0 7 5 6 9 1  1 6 2 7 3 7 6 1 . 0 7 9 7 5 , 9 9
3 9 6 PPRO 7 6 6 5 2 7 1 5 3 9 4 1 2 8  8 8 8 2 2 9 8 , 1 6 5 4 1 . 8 8
3 9 7 PRO 7 3 9 3 9 7 0 3 5 8 2  0 3 1 8 1 . 8 2 0 . 0 0
3 9 8 PRO 7 4 1 0 6 7 3 1 7 6 2 3 8 6 7  7 7 1 3 6 5 7 . 6 4 6 0 3 . 8 4
3 9 9 PRO 7 5 1 2 3 2 5 1 9 1 5 5 1 1 8  1 0 1 8 4 2 8 5 . 4 0 6 6 5 . 8 5
4 0 0 PRO 7 6 1 5 9 9 7 1 8 8 9 6 5 5 5  9 8 2 5 6 3 2 . 5 4 6 6 5 . 1 2
4 0 1 P TSV S 7 3 9 1 4 8 0 4 6 6  0 3 0 9 7 . 5 1 0 . 0 0
4 0 2 PTS VS 7 4 1 0 6 1 8 1 2 4 3 5 5 4  1 4 9 3 6 3 8 . 7 9 4 2 5 . 9 8
4 0 3 PTS VS 7 5 8 9 7 8 1 0 1 1 5 8 4  1 8 0 3 1 2 1 . 6 5 3 5 1 . 5 2
4 0 4 PT SV S 7 6 1 1 0 3 5 1 0 8 1 5 4 9  2 5 8 3 8 8 5 . 4 2 3 8 0 . 6 2
4 0 5 S K I L  7 3 4 6 9 7 0 3 7 6  0 1 5 9 0 . 4 0 0 . 0 0
4 0 6 S K I L  7 4 4 4 3 6 3 8 7 9 7  1 2 1 5 2 0 . 2 2 1 3 2 , 6 2
4 0 7 S K I L  7 5 3 9 1 2  . 3 2 3 1 2 7  8 1 3 6 0 . 2 0 1 1 2 . 3 1
4 0 8 S K I L  7 6 6 3 4 0 5 6 4 2 3 6  5 9 2 2 3 2 . 3 1 1 9 8 . 5 8
4 0 9 SVSMA 7 3 1 3 3 3 1 0 1 6 4 5  0 4 5 1 3 . 8 8 0 , 0 0
4 1 0 SVSMA 7 4 1 2 9 8 7 3 5 1 3 1 7 8 0  5 8 6 4 4 5 0 . 6 4 1 2 0 3 . 9 1
4 1 1 SVSMA 7 5 1 2 9 2 0 4 1 7 3 2 3 4 1  8 6 9 4 4 9 2 . 2 8 1 4 5 0 . 9 5
4 1 2 SVSMA 7 6 1 4 5 0 5 3 1 5 1 2 8 5 8  6 5 4 5 1 0 7 . 2 1 1 1 0 9 . 4 7
4 1 3 TECH 7 3 4 4 8 4 0 8 3 0  0 1 5 1 8 . 2 8 0 . 0 0
4 1 4 TECH 7 4 4 7 2 6 6 8 1 8 8 7  1 9 9 1 6 1 9 . 6 0 2 3 3 . 3 8
4 1 5 TECH 7 5 6 1 3 9 1 1 1 6 1 7 2 7  5 5 4 2 1 3 4 . 5 3 3 8 8 . 0 3
DBS FULLGAP NEWGAP f l g p p c t n h g p p c t z f l g p p c t ZNHGpPCT
3 8 5 - 4 8 2 8 , 5 0 . 0 - 0 . 4 6 0 8 7 - 0 , 2 5 3 1 e
3 8 6 - 5 1 2 2 . 4 - 1 0 8 3 , 8 - 0 . 4 5 1 4 3 - 0 . 3 9 8 0 3 - 0 . 2 4 5 8 - 0 . 0 0 8 9
3 8 7 - 5 6 3 8 . 2 - 1 0 9 3 . 9 - 0 . 4 2 3 9 0 - 0 . 3 8 2 2 1 - 0 . 1 3 6 8 —0 . 0 o 6 3
3 8 8 - 6 4 7 2 . 1 - 9 1 2 . 9 - 0 . 4 2 7 8 8 - 0 . 3 6 4 0 1 - 0 . 1 6 3 7 0 . 2 4 5 1
3 8 9 5 8 4 , 2 0 . 0 0 . 1 4 0 5 7 - 0 . 5 1 5 0 •
3 9 0 5 7 3 . 2 3 9 . 9 0 . 1 3 8 2 1 0 . 1 4 5 6 2 - 1 . 0 5 1 0 - 0 . 3 5 6 9
3 9 1 3 0 7 . 0 4 0 . 7 0 . 0 7 2 2 8 0 . 1 5 9 4 6 - 2 . 6 4 1 7 - 0 . 1 9 1 5
3 9 2 4 1 4 . 4 1 5 . 4 0 . 1 0 6 0 0 0 . 0 4 5 3 2 - 1 . 9 1 9 2 - 1 . 3 2 0 4
3 9 3 - 8 7 5 . 6 0 . 0 - 0 . 1 0 7 7 9 0 , 2 8 9 6 .
3 9 4 - 1 0 1 1 . 5 - 1 8 5 . 4 - 0 . 1 1 f 6 4 - 0 . 1 0 0 4 2 0 . 1 8 0 8 0 , 3 4 0 5
3 9 5 - 1 9 2 9 . 9 - 6 5 1  . 0 - 0 . 1 7 8 4 2 - 0 . 2 3 1 9 2 - 0 . 3 5 5 3 - 1 . 0 2 0 0
3 9 6 - 1 8 2 9 . 8 - 3 4 6 . 1 - 0 . 2 8 0 3 5 - 0 . 2 2 4 9 0 - 1 . 0 2 4 5 - 0 . 8 7 8 9
3 9 7 - 4 0 0 . 2 0 . 0 - 0 . 0 4 2 5 9 • = 1 . 0 6 9 2 e  .
3 9 8 - 2 0 9 . 4 - 1 6 7 . 2 - 0 , 0 1 9 6 2 - 0 . 0 9 4 8 7 —0 . 6 7  0 6 - 0 . 1 2 5 4
3 9 9 - 8 3 2 . 6 - 3 5 2 . 2 —0 . 0 6 7 5 5 - 0 . 1 8 3 8 9 - 1 . 2 9 3 2 - 1 . 0 1 5 7
4 0 0 - 9 2 2 . 5 - 3 1 6 . 9 —0 . 0 5 7 6 6 - 0 . 1 6 7 7 5 - 1 , 0 5 0 0 - 0 . 8 1 4 1
4 0 1 2 6 3 1 . 5 0 . 0 0 . 2 8 7 6 6 # - 2 . 0 0 9 7 .
4 0 2 3 0 8 4 . 8 2 7 7 . 0 0 . 2 9 0 5 2 0 . 2 2 2 8 3 - 1 . 2 4 9 7 - 1 . 3 4 2 1
4 0 3 2 5 3 7 . 7 1 7 1 . 5 0 . 2 8 2 6 5 0 . 1 6 9 6 6 - 0 . 5 2 2 3 - 1 . 0 5 1 3
4 0 4 3 3 3 6 . 4 1 2 2 . 6 0 . 3 0 2 3 5 0 . 1 1 3 4 3 - 0 . 1 0 7 0 - 1 . 6 2 7 3
4 0 5 1 2 1 4 . 4 0 . 0 0 . 2 5 8 5 5 • ^ - 1 . 1 1 4 5
4 0 6 1 4 2 3 , 2 1 2 0 . 6 0 . 3 2 0 8 3 0 . 3 1 1 6 9 0 . 2 8 6 5 0 . 5 8 2 8
4 0 7 1 2 3 3 . 2 1 0 4 . 3 0 . 3 1 5 2 4 0 . 3 2 2 9 3 0 . 1 4 7 5 0 . 6 6 2 4
4 0 8 1 9 9 6 , 3 1 3 9 . 6 0 . 3 1 4 8 8 0 . 2 4 7 4 9 0 . 0 6 3 7 - 0  , 2 4 3 2
4 0 9 2 8 6 8 . 9 0 . 0 0 . 2 1 5 2 0 • - 0 . 3 7 2 9 e  _
4 1 0 2 6 7 0 , 6  i 6 1 7 . 9 0 . 2 0 5 6 4 0 . 1 7 5 8 9 - 0 . 4 0 8 9 - 0 . 3 8 9 3
4 1 1 2 1 5 1 . 3  ^ 5 8 2 . 0 0 . 1 6 6 5 1 0 . 1 3 9 4 6 - 0 , 4 9 7 5 - 0 , 3 5 4 5
4 1 2 2 2 4 9 . 2 4 5 5 . 5 0 . 1 5 5 0 6 0 . 1 4 4 5 5 - 0 . 8 4 1 3 - 0 . 4 0 8 7
4 1 3 6 8 8 . 3 0 . 0 0 . 1 5 3 5 0 • ^ 0 . 2 4 0 1
4 1 4 7 3 2 . 6 3 4 . 4 0 . 1 5 5 0 1 0 , 0 5 0 4 8 0 . 3 1 8 8 0 . 2 7 3 4
4 1 5 4 0 7 . 5 - 1 6 6 . 0 0 . 0 6 6 3 8 - 0 . 1 4 8 7 2 - 0 . 4 4 9 5 - 1 . 0 3 8 1
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WHITE FEMALE EMPLOYMENT G A P S ^ A N D ^ Z S ^ B Y ^ S T ^ ^ ^ ^ ^
CBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
4 1 6  TECH 7 6  9 9 1 6  1 2 0 ?  3 7 2 5  4 9 4  3 4 9 1 . 4 2  4 2 4 . 9 8 5
OBS FULLGAP NEWGAP F l G PPC T NHGPPCT ZFLGPPC T ZNHq P P C T
4 1 6  - 2 3 3 . 5 8  - 6 9 . 0 1 5  - 0 , 0 2 3 5 5 6  - 0 . 0 5 7 1 7 9  - 1 . 4 3 9 6  - 0 . 1 2 8 3 4
25 9
WHITE FEMALE EMPLOYMENT G A P S ^ A N D ^ Z S ^ B Y ^ S T A T E ^ ^ ^ ^  ^ ^ 2 7
OBS OCC YEAR SUMTOT
• -  STATENM“ I0WA 













































S K I L
S K I L
S K I L








7 3 7 6 1 7 0 6 0 5 6 0
7 4 7 4 2 3 1 5 6 0
m i
1 3 6 3
7 5 6 9 6 4 1 4 3 6 1 1 9 9
7 6 8 7 5 2 1 5 1 1 7 5 1 7 1 3 2 7
3 2 2 6 0 6 4 3 0
2 7 3 7 2 5 5 4 4 5 5 6
7 5 1 9 8 9 1 4 0 4 0 9 2 0
7 6 3 1 0 3 1 4 8 7 5 7 4 7
7 3 4 3 3 6 0 2 o d O 0
7 4 4 3 3 8 1 2 2 9 2 8 5 7 8 L 7
7 5 4 3 1 9 1 3 5 5 2 8 7 9 8 1 6
7 6 6 1 2 8 1 8 3 0 4 2 9 1 1 1 7 4
7 3 5 1 8 8 0 1 6 4 0 0
7 4 5 7 5 1 9 2 2 1 7 8 2 4 1 8
7 5 5 9 0 5 8 7 6 2 0 2 0 3 9 9
7 6 7 4 4 2 1 0 9 5 2 9 4 8 5 8 3
7 3 4 2 3 9 0 1 3 3 0
7 4 4 0 7 7 5 8 2 1 5 6 5 0
7 5 3 9 4 8 4 7 5 2 2 1 61
7 6 4 7 0 4 4 2 7 1 8 4 2 7
7 3 5 4 4 5 0 3 8 2 0
7 4 4 5 5 3 3 1 4 3 0 8 4 3
7 5 3 2 5 9 2 0 8 2 3 1 19
7 6 5 2 8 9 2 7 7 3 5 1 3 6
7 3 8 2 9 5 0 1 0 0 4 0
7 4 6 9 0 0 1 1 9 5 9 1 4 2 0 5
7 5 6 2 9 6 1 5 3 8 8 8 5 3 3 0
7 6 8 5 5 4 1 3 5 6 1 6 9 4 3 5 0
7 3 4 4 7 9 0 7 3 2 0
7 4 4 2 5 9 4 6 1 7 4 0 1 6 5
7 5 4 0 0 3 5 6 5 9 6 9 2 6 1






















- 3 4 7 6 , 9
- l l l l d
4 9 3 . 0
3 3 5 % 6
- 1 3 8 1 . 8
- 1 3 7 0 . 4
1 8 8 . 9  
, 3 3 . 2  
- 3 2 7 . 7
1 3 0 2 . 3
m
1 5 1 1 . 3  
1 4 5 0 l 6
m i
7 1 9 . 6
4 2 2 . 8
0 . 0 0
• 8 2 8 . 3 9
• 6 9 9 . 7 0
• 7 9 4 . 9 8
0 . 0 0
3 1 . 3 9
2 8 . 6 8
5 . 1 1
0 . 0 0
- 3 9 5 . 8 2
- 3 4 4 . 8 7
- 5 2 9 . 6 6
0 . 0 0
- 1 0 2 . 0 3
- 9 4 . 4 1
- 1 9 7 . 4 5
0 . 0 0
1 4 9 . 4 5  
1 0 4 . 1 6  
1 2 3 . 3 5
0 . 0 0
5 3 13 2  
6 1 . 5 3  
0 . 0 0  
2 0 4 . 5 3  
2 0 4 . 7 6
1 2 7 . 4 5  
0 . 0 0
- 7 , 0 2
- 6 4 . 5 5
NHGPPCT
- 0 . 4 5 6 4 6 •
- 0 . 4 8 7 2 9 - 0 . 5 3 1 0 2
- 0 . 4 8 0 1 3 - 0 . 4 8 7 2 6
- 0 . 5 0 6 7 9 - 0 . 5 2 6 1 3
0 . 1 3 9 2 8 • ^
0 . 1 8 0 1 1 0 . 1 2 3 0 9
0 . 1 4 2 0 7 0 . 2 0 4 8 4
0 . 1 0 8 1 4 0 . 0 3 4 5 3
- 0 , 3 1 8 6 9 #  _ _____ ____
- 0 . 3 1 5 9 0 - 0 . 3 2 2 0 7
- 0 . 3 1 8 8 9 - 0 . 2 5 4 5 1
- 0 . 3 4 8 1 3 - 0 . 2 8 9 4 3
0 . 0 2 2 4 9 •
0 . 0 3 2 8 4 - 0 . 1 1 0 6 6
0 . 0 0 5 6 2 - 0 . 1 0 7 7 8
- 0 . 0 4 4 0 3 - 0 , 1 8 0 3 2
0 . 3 0 7 2 2 • _
0 . 3 0 4 4 4 0 . 2 5 6 7 9
0 . 2 9 1 7 2 0 . 2 1 9 2 8
0 . 3 1 2 9 8 0 , 2 8 8 8 7
0 , 2 6 8 4 4 •
0 . 2 7 5 0 5 0 , 2 0 5 7 6
0 . 2 7 6 8 2 0 . 2 5 6 3 5
0 . 2 8 5 7 4 0 . 2 2 2 1 4
0 . 2 1 7 5 6
0 . 2 1 0 2 4 0 . 1 7 1 1 5
0 . 2 0 7 1 3 0 , 1 3 3 1 4
0 » 1 5 4 0 6 0 . 0 9 3 9 9
0 . 1 7 5 1 7
0 , 1 6 8 9 5 - 0 . 0 1 5 2 2
0 . 1 0 5 6 3 - 0 . 1 1 4 2 5
2 5 7 9 . 1 2
2 5 4 3 . 8 6
2 4 2 1 . 3 8
3 0 8 1 . 5 8  
1 0 9 2 . 3 2
9 3 7 . 9 7  
6 9 1 . 5 8  
1 0 9 2 . 5 7  
14&8#17
1 4 8 6 . 6 3
I l i i !
1 3 7 2 . 7 2
1 6 5 6 , 2 8
1 8 4 3 . 6 8
2 8 0 8 % 6 9
2 3 6 4 . 6 3
2 1 8 9 . 1 2
3 0 1 1 . 8 6
1 5 1 6 . 5 9  
1 4 5 9 . 5 6  
1 3 9 1 . 8 4
O.OOO
5 3 2 . 0 2 3
871388
O.O oO
4 2 1 . 1 7 8
4 7 1 . 1 3 3
6 4 4 . 3 4 3o.ooo
3 1 5 . 9 6 9
Î Î Î - M I
0 . 0 0 0
1 9 9 . 4 5 1
1 6 5 . 1 5 7
1 5 0 . 3 4 7o.ooo
4 0 9 , 5 2 6
5 3 4 . 7 6 3
4 7 7 . 4 4 8
O.QOO
1 5 7 . 9 8 5
1 9 6 . 4 5 0
ZFLGPPCT ZNHGpPCT
- 0 . 2 1 5 2
- 0 . 5 7 6 4  - 1 . 1 8 0 7
- 0 . 6 1 4 0  - 0 . 8 6 4 2
- 0 . 8 7 8 6  - 1 . 2 4 4 5
- 0 , 5 4 0 6  
0 . 0 2 2 8  - 0 . 6 7 2 3
- 0 . 9 7 7 1  0 . 4 9 5 1
- 1 . 8 6 1 7  - 1 . 4 5 5 7
- 1 . 1 8 2 2
- 1 . 1 8 7 2  - 1 . 3 2 0 6
- 1 . 4 1 1 6  - 1 . 2 1 7 8
- 1 . 5 5 0 5  - 1 . 4 7 3 1
0 . 1 3 8 0
0 . 1 3 9 6  - 0 . 2 7 0 6
- 0 . 0 2 1 4  - 0 . 1 9 7 8
- 0 . 8 0 8 2  - 0 . 9 5 3 0
- 0 , 2 6 1 1
- 0 . 3 6 5 8  - 0 . 5 7 9 6
- 0 . 3 1 5 3  - 0 . 4 8 6 0
0 . 1 4 9 6  0 . 3 8 9 2
- 0 , 8 3 4 6
- 0 . 5 5 8 2  - 1 . 0 9 6 1
- 0 . 7 7 6 8  - 0 . 0 1 1 5
- 0 , 8 7 4 4  - 0 . 5 7 4 5
- 0 , 3 3 0 8
- 0 , 3 4 2 9  - 0 . 4 4 3 5
- 0 . 0 4 3 6  - 0 , 4 0 6 5
- 0 . 8 5 4 4  - 0 . 9 5 7 2
0.4913 .
0 , 5 1 6 4  - 0 . 3 o 9 2
0 , 0 2 0 1  - 0 , 7 3 1 0
>6n
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 2 8
1 6 : 2 1  THURSDAY» FEBRUARY 12 » 1 9 8 1
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH 
4 4 8  TECH 7 6  5 3 3 8  6 8 1  1 4 9 3  3 3 2  1 8 7 9 . 5 1  2 3 9 . 7 8
OBS FULLGAP NEWGAP FL GPP CT  NHGPPCT ZFLGPPCT ZNHGppCT
4 4 8  3 8 6 , 5 1  - 9 2 , 2 2  0 , 0 7 2 4 0 7 2  - 0 , 1 3 5 4 2  - 0 , 2 8 3 3 7  - 0 , 9 3 7 6 6
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w h i t e f e m a l e  e m p l o y m e n t g a p s a n d zs by s t a t e 29
16:21 THURSDAY* FEBRUARY 12, 1981
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- 3 8 3 0 . 3
- 3 8 2 8 , 2
- 3 6 5 6 . 1
- 4 1 9 7 , 6
3 9 7 . 0  
- 6 2 8 . 6  
- 5 5 2 . 6
- 1 4 0 9 . 8
- 9 5 5 . 6
- 6 3 . 5
—6 6 , 4
^ 3 1 7 . 3
- 2 0 5 . 8
1 3 9 8 . 4
1 6 5 8 . 3
7 6 1 . 2
8 3 8 . 5
6 7 0 . 0
8 1 1 5
I1ÎI
1 9 3 9
1 7 4 0
5 2 9 5
5 7 5 6
i i
5 2 5 7
5 2 3 4
5 1 5 5
4 4 7 3
i l
3 9 2 0
NEWGAP
0 . 0
- 1 1 4 9 . 0
- 8 1 6 . 0




- 2 2 6 . 3
0 .0
- 3 9 2 . 3
- 1 3 0 . 8
- 8 1 . 5
0 .0
2 2 7 I Ï
2 1 8 . 4
! i l ; l
1 9 9 . 6  
0 .0
§ § i : t
3 6 0 . 7
m
m l




l ! ) 5
1 4 7 6
0
















6 5 7 8 0
6 6 1 4 1 9 8 9
6 3 0 0 1 4 1 2
7 2 6 4 1 4 9 4
4 8 6 0
3 1 1 3 9
3 0 8 12
4 6 0 2 3
2 1 6 3 Ô
2 0 7 8 5 4 9
3 4 1 5 1 2 4 7
2 8 2 0 7 4 6
1 9 1 5 , 0
2 0 3 9 1 0 2 6
2 4 0 7 4 6 6
2 5 4 8 4 2 2
2 1 3 0
1 6 2 4 5
2 0 2 7 4
2 9 0 4 5
1 5 0 0
1 7 5 4 8
8 4 3 3
4 1 1 61
7 3 6 0
1 0 0 1 4 0 5
1 0 6 8 4 6 6
1 1 1 7 5 4 7
6 6 8 0
6 5 5 2 0 4
6 9 3 1 3 5
F l g p p c t n h g p p c t
- 0 . 4 7 2 0 0 0
- 0 . 4 7 0 9 3 - 0 . 4 6 8 8 1
- 0 . 4 8 0 8 1 - 0 . 4 7 6 1 0
- 0 . 4 8 1 9 8 - 0 . 4 5 5 9 0
0 . 1 2 8 4 8
0 . 1 8 2 3 1 0 . 1 2 4 8 2
0 . 1 7 0 6 9 0 . 1 7 1 2 3
0 . 1 6 3 1 1 0 . 2 1 9 9 2
- 0 . 1 3 9 6 3 •
- 0 . 1 2 4 1 6 - 0 . 1 1 1 0 2
- 0 . 2 4 4 4 6 - 0 . 2 2 6 6 9
- 0 . 1 8 0 4 8 - 0 . 1 5 3 3 2
- 0 . 0 1 1 6 2 •
- 0 . 0 1 1 5 4 - 0 . 2 1 2 1 9
- 0 . 0 5 2 8 0 —0 . 1 3 5 7 0
- 0 . 0 3 0 9 4 - 0 . 0 8 4 3 0
0 . 2 9 3 8 4
0 . 3 1 0 1 2 0 . 2 8 9 3 2
0 . 2 9 9 2 6 0 . 2 6 2 2 5
0 . 2 9 6 9 4 0 . 2 9 1 9 4
0 . 3 0 9 9 4 e
0 . 3 0 8 7 5 0 . 2 8 8 0 9
0 . 3 2 8 9 2 0 . 2 8 8 1 3
0 . 2 7 5 6 1 0 . 2 6 9 6 7
0 . 2 3 9 4 5 .
0 . 2 0 6 5 5 0 . 1 9 0 7 9
0 . 1 8 8 9 8 0 . 1 5 8 1 1
0 . 2 1 0 3 8 0 . 1 3 9 9 2
0 . 1 8 0 3 4
0 . 1 9 2 4 0 0 . 0 9 0 5 4
0 . 1 7 0 9 1 0 . 0 9 5 3 6
f a i r f u l l FAIRNH
2 7 4 7 . 7 4 O.OOO
2 7 8 5 . 8 1 8 3 9 . 9 5 8
2 6 4 3 . 9 1 5 9 5 . 9 5 8
3 0 6 6 . 4 4 6 5 1 . 0 3 3
7 8 3 . 1 8 O.OOO
6 6 4 . 5 0 6 1 . 3 4 3
6 0 5 . 0 0 2 3 . 6 4 4
8 5 7 . 0 1 6 1 . 2 6 5
1 8 2 4 . 3 8 O.OoO
1 5 2 5 . 3 6 4 1 4 . 6 6 7
2 0 0 5 . 1 9 7 5 4 . 8 5 7
1 8 6 4 . 3 7 5 1 9 . 1 0 0
1 8 5 1 . 4 6 o . p o o
1 9 7 2 . 5 8 6 3 3 . 6 5 2
2 0 8 9 . 6 8 3 3 5 . 1 8 3
2 3 4 2 . 1 7 3 4 0 . 4 8 1
1 6 1 1 . 4 0 o . o o o
1 7 0 3 . 9 0 2 8 8 . 8 9 6
1 4 4 9 . 9 1 3 0 1 . 1 0 8
1 8 5 0 . 9 9 2 6 3 . 3 7 1
1 7 7 2 . 2 3 o . o o o
1 7 6 6 . 6 2 3 0 1 . 2 3 3
1 5 5 5 . 2 6 1 9 2 . 6 2 6
1 8 9 1 . 8 3 2 6 0 . 5 5 4
2 5 1 3 . 4 3 o . o o o
2 5 1 9 . 5 3 9 1 3 . 6 3 8
2 3 3 9 . 6 7 8 5 4 . 6 4 7
2 7 7 5 . 2 5 9 0 7 . 7 1 4
1 4 2 9 . 2 3 o . o o o
1 4 9 3 . 4 9 2 7 7 . 2 4 4
1 3 6 2 . 9 8 1 8 6 , 0 1 9
z f l g p p c t ZNHGppCT
- 0 , 3 4 8 8 #
- 0 . 4 2 5 6 - 0 . 6 3 2 5
- 0 . 6 1 9 8 - 0 . 7 7 3 1
- 0 . 6 5 3 9 - 0 . 5 9 9 3
- 0 . 7 5 5 2 #
0 . 0 7 9 0 —0 .6480
- 0 . 2 9 4 6 - 0 . 0 1 3 5
- 0 . 3 8 4 0 0 . 8 7 0 5
0 . 0 6 7 3 .
0 . 1 3 5 8 0 . 2 6 1 0
- 0 . 8 5 1 9 - 0 . 9 7 4 1
- 0 . 2 4 9 4 - 0 . 2 1 9 8
- 0 . 4 9 4 7 .
- 0 . 5 4 5 8 - 1 . 2 0 3 9
- 1 . 0 3 6 8 - 0 . 4 9 7 8
- 0 . 5 7 6 2 0 . 1 0 7 9
- 1 . 4 5 7 1 . .
- 0 . 0 0 4 8 0 . 1 5 0 7
- 0 . 1 4 3 3 0 . 0 0 3 6
- 0 . 2 3 7 7 0 , 4 2 4 5
0 , 3 3 9 2 .  _
0 . 0 6 3 6 0 , 2 0 8 8
0 . 4 7 6 8 0 . 3 1 0 2
- 1 . 2 0 0 5 0 . 0 4 6 5
0 . 0 5 9 4 .  _
- 0 . 3 9 5 9 - 0 . 2 1 8 9
—0 . 2 4 6 4 —0 . 2 o 0 8
- 0 . 1 2 0 0 - 0 , 4 5 8 9
0 . 5 5 1 3 0
0 . 8 4 8 7 0 . 6 2 8 6
0 . 8 0 1 4 1 . 1 3 7 0
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WHITE f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE • 3 0
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FA IRNH , . 
4 8 0  TECH 7 6  4 6 3 9  4 9 3  9 4 0  1 5 9  1 6 3 3 . 3 9  1 7 3 . 5 8 5
OBS FULLGAP NEWGAP F LG PP C T NHGPPCT ZFL GP PC T ZNHGppCT
4 8 0  6 9 3 . 3 9 2  1 4 . 5 8 5 3  0 . 1 4 9 4 7  0 . 0 2 9 5 8 4 8  0 . 6 4 5 1 2 6  0 . 7 6 9 1 7 2
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w h i t e f e m a l e e m p l o y m e n t g a p s AND ZS BY STATE ^ 3116:21 THURSDAY* FEBRUARY 12, 1981
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- 2 9 0 8 . 2
- 3 0 2 8 . 5
- 4 8 9 5 . 3
- 4 6 1 8 . 2
1 3 8 . 4
- Î 3 4 7 I 7
- 5 8 7 . 6
a 5 i :§
- 3 2 0 . 3
- 6 0 1 . 3
1 6 2 0 . 6
1 7 2 1 . 7  
. 1 4 3 8 . 9
1 9 2 6 . 7
1 3 3 3 . 8  
- 2 5 0 , 2
9 6 4 . 8  
1 3 9 6 . 7
1 8 4 9 . 1
2 1 7 8 . 2  
1 6 8 6 . 6  
2 3 1 8 , 6
6 6 6 . 5
4 9 5 . 9  
9 4 . 3
6 3 5 8
7 6 3 5
1 0 5 3 4
9 9 1 7
3 6 8 1
2 7 0 6
2 7 5 4
m i
1 4 1 9
4 4 7 9
2 9 3 2
8 7 9 8
8 5 6 8
1 0 3 5 0
1 2 8 0 8
n i l
4 5 6 1
6 1 1 1
4 3 3 2
6 6 0 0
3 9 5 7
4 2 9 9
7 4 2 2
8 4 8 6
8 7 2 2
1 0 5 6 4
i f
^  0 . 0 0  
- 3 8 2 . 5 4  
- 8 2 8 . 5 4  
- 6 7 8 , 1 5  
0 . 0 0
\ l : i î
- 9 . 5 1
0 . 0 0
- 1 8 7 . 1 9
- 1 8 1 . 5 8
- 1 0 8 . 6 6
0 . 0 0
3 5 . 9 3
- 1 9 5 . 3 0
- 1 3 4 . 0 9
0 . 0 0
3 7 9 . 3 7
2 1 1 . 5 9
2 5 7 . 1 7
0 . 0 0
5 2 , 0 9
6 3 . 3 3





2 2 3 6







1 6 9 6
1 2 9 2
0







1 7 8 7
1 9 8 9
2 0 9 2
3 6 5
1 2 2 3













1 3 4 6




1 6 0 6























NEWGAP F l g p p c t
> 0 . 4 5 7 4 1  
• 0 . 3 9 6 6 6  
• 0 . 4 6 4 7 2  
• 0 . 4 6 5 6 9  
0 . 0 3 7 5 9  
0 . 1 5 0 9 0  
0 . 1 1 8 2 2  
0 . 1 8 8 6 7  
• 0 . 1 8 1 2 0  
• 0 . 0 7 8 7 2  
• 0 . 3 0 0 8 8  
• 0 . 2 0 0 4 2  
- 0 . 0 0 0 5 7  
0 . 0 3 4 4 6  
• 0 . 0 3 0 9 5  
• 0 . 0 4 6 9 5  
0 . 2 8 8 4 1  
0 . 3 1 7 9 5  
0 . 3 1 5 4 7  
0 . 3 1 5 2 8  
0 . 3 0 7 9 0  
• 0 , 0 3 7 9 1  
0 . 2 4 3 8 3  
0 . 3 2 4 8 8  
0 . 2 4 9 1 4  
0 . 2 5 6 6 8  
0 . 1 9 3 3 8  
0 . 2 1 9 4 8  
0 . 1 9 6 5 0  
0 . 1 0 5 0 4 .  
0 . 0 1 7 0 8
NHGPPCT
- 0 . 4 4 0 7 1
- 0 . 3 7 0 5 5
- 0 . 4 5 1 5 0
§ : 8 i l î §
- 0 . 0 2 9 0 0
- 0 l 3 6 4 9 0
- 0 . 1 6 2 1 2
- 0 . 1 9 0 9 6
0 * 0 6 0 0 9
- 0 . 1 1 5 1 5
- 0 . 1 0 3 7 8
0I 30350
0 . 2 6 2 2 0
0 . 2 8 1 0 6
0 l l 4 2 7 0
0 . 1 3 6 4 9
0 . 3 1 2 8 1
0 * 2 6 7 1 5
k m i i
o I 1 4 5 4 4  
- 0 . 0 2 2 7 0
2 1 5 2 . 8 2  
1246139
| i l : i f
9 9 7 . 5 0  
1 O6 O, 5 0  
4 8 6 . 2 9
1 5 5 7 . 3 5
1 0 3 2 . 3 6  
2 9 7 9 . 0 0  
2 9 3 6 . 2 5
3 5 9 8 . 6 9
4 5 0 9 . 7 0  
1 9 0 2 . 5 9  
1 8 5 5 . 7 2  
1 5 8 5 . 8 6
2 1 5 1 . 6 8
1 4 6 6 . 8 2
2 2 6 1 . 8 2  
1 3 7 5 . 8 5
1 5 1 3 . 6 8  
2 5 1 3 . 0 9  
2 9 0 8 . 1 5
1 6 1 7 1 8 9
1 9 1 9 . 3 0
o . o o o
1 1 5 . 4 8 9
0 # OoO 
1 7 5 . 8 0 5  
3 8 9 . 4 2 4  
2 0 0 . 3 4 5o . o o o
2 0 4 , 9 3 5
5 8 9 . 6 9 9
4 5 4 . 9 1 3o . o o o
4 2 8 . 3 7 5
2 8 0 . 5 9 4
3 2 2 . 1 7 1
0 . 0 0 0
9 8 . 5 8 8
O.OOO
691: 57!
7 3 6 . 5 9 3
i 2 i : § a i
4 2 5 . 2 3 7
ZFL GPPCT  ZNHGppCT
• 0 . 2 2 3 3
0 . 2 5 9 1
• 0 . 4 8 3 2
• 0 . 5 0 6 2
• 2 . 5 6 0 7
• 0 . 7 2 5 8
- 1 . 5 4 6 0
0 . 3 0 3 1
• 0 . 2 2 2 7
0 . 4 4 9 3
• 1 . 2 7 6 2
- 0 . 4 0 4 2
- 0 . 2 8 9 7
0 . 1 6 4 6
- 0 . 6 5 6 9
- 0 . 8 6 0 0
- 1 . 9 4 2 4
0 . 4 9 3 1
0 . 2 2 6 8
0 , 2 0 5 0
0 . 2 8 1 4
- 6 . 3 3 2 1
- 1 , 5 7 0 5
0 . 3 8 5 9
0 . 2 3 2 1
0 . 3 2 3 9
- 0 , 1 9 7 3
- 0 . 0 0 1 4
0 . 7 3 8 5
- 0 . 3 8 9 5
-1.0395
- 0 . 3 8 5 0
0 . 0 8 9 0
- 0 . 5 5 8 8
- 1:6353
- 1 . 7 4 0 4
- 2 . 2 5 2 9
— 1 . 64Î 6 
- 0 . 4 0 8 7  
- 0 . 5 6 6 4
1:2991
- 0 . 2 7 7 0
- 0 . 1 0 7 4
o : 4 6 9 1
0 . 0 0 3 0
0 . 2 9 9 4
- 2:0954
- 1 . 2 2 4 6
0 ,6 1 0 2
0:6546
0 , 5 7 4 0
0 . 0 2 8 0
i : i i 5 4
0 . 0 8 4 9
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w h i t e  f e m a l e  e m p l o y m e n t  g a p s  a n d  zs BY STATE 3 2
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
DBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH  
5 1 2  TECH 7 6  5 4 5 5  7 9 8  1 3 0 4  2 4 0  1 9 2 0 , 7 1  2 8 0 . 9 7 6
OBS FULLGAP NEWGAp FL GPP CT NHGPPCT ZFLGPPCT ZNHGPPCT































WHITE f e m a l e  e m p l o y m e n t GAPS AND ZS By STATE 33
16:21 THURSDAY» FEBRUARY 12, 1981
f a i r f u l l  FAIRN HOCC YEAR SUMTOT SUMNEW SUMWF NEWWF
CLER 7 3 1 4 1 0 3 0 9 9 9 5 0
CLER 7 4 1 5 1 2 9 4 2 4 9 1 0 7 3 0 2 8 8 1
CLER 7 5 1 7 6 2 0 5 2 1 2 1 2 1 3 9 3 5 5 8
CLER 7 6 1 7 8 6 1 4 0 5 4 1 2 1 9 4 2 7 6 9
OFADM 7 3 5 0 8 8 0 1 1 5 5 0
OFADM 7 4 5 0 9 3 3 9 3 1 1 4 4 8 4
OFADM 7 5 5 0 6 1 3 9 5 1 0 8 9 8 7
OFAOM 7 6 5 6 8 0 5 4 0 1 1 0 3 1 9 1
PPRO 7 3 8 8 0 0 0 3 6 3 9 0
PPRO 7 4 9 2 2 8 3 5 8 3 3 7 1 9 1 3 1 3
PPRO 7 5 9 9 8 6 5 2 0 1 3 1 8 7 1 8 3 9
PPRO 7 6 1 0 5 1 5 3 9 1 4 3 4 3 2 1 3 0 2
PRO 7 3 1 0 6 5 9 0 4 1 0 7 , 0
PRO 7 4 1 1 0 0 0 2 2 3 4 4 2 4 8 1 1 1 4
PRO 7 5 1 4 0 2 6 2 6 9 0 6 1 1 1 1 3 3 4
PRO . 7 6 1 3 5 5 4 2 5 0 9 5 7 2 0 1 1 6 9
PTS VS 7 3 8 0 3 0 0 1 3 4 0
PT SVS 7 4 8 5 2 6 1 8 4 4 1 6 7 4 5
PT SV S 7 5 8 8 6 9 1 9 4 2 2 4 2 8 7
PTS VS 7 6 9 8 0 2 2 1 3 6 3 1 1 8 9
S K I L 7 3 7 9 2 7 0 2 8 8 0
S K I L 7 4 7 9 2 3 7 8 0 1 8 3 2 3
S K I L 7 5 8 1 3 4 1 0 2 4 1 9 7 8 8
S K I L 7 6 8 4 7 0 9 9 2 1 8 8 3 3
SVSMA 7 3 1 9 8 0 7 0 8 7 8 0
SVSMA 7 4 1 9 4 7 9 6 0 7 8 1 0 0 4 3 1 6
SVSMA 7 5 1 9 0 6 2 8 9 7 0 1 0 9 6 6 7 1
SVSMA 7 6 2 1 6 5 0 6 5 3 3 1 0 3 7 3 6 2
TECH 7 3 7 7 3 8 0 1 6 6 5 0
TECH 7 4 8 8 3 6 1 5 4 4 2 0 4 9 5 3 4
TECH 7 5 9 4 2 6 2 2 4 7 2 6 7 8 9 3 6
FULLGAP NEWGAP F l g p p c t n h g p p c t
- 5 2 1 9 . 7 0 . 0 - 0 . 3 7 0 1 1 e
- 5 5 4 5 . 3 - 1 4 2 4 . 9 - 0 . 3 6 6 5 3 * 0  •3 3 5 3 4
- 6 0 1 2 . 5 - 1 7 4 5 . 8 - 0 . 3 4 1 2 3 —0 *3 3 4 9 6
- 5 9 0 5 . 1 - 1 3 4 1 . 6 - 0 . 3 3 0 6 2 —0 • 3 3 0 9 3
5 6 7 . 8 0 . 0 0 . 1 1 1 6 0 #
6 0 1 . 4 5 0 . 7 0 . 1 1 8 0 8 0 . 1 2 8 9 6
6 7 0 . 7 5 0 . 3 0 . 1 3 2 5 3 0 . 1 2 7 4 5
8 9 6 . 9 - 0 . 9 0 . 1 5 7 9 1 - 0 . 0 0 1 6 0
- 6 5 9 . 3 _o.o - 0 . 0 7 4 9 2
- 5 5 6 . 6 —8 5 . 1 - 0 . 0 6 0 3 1 — 0 . 0 2 3 7 5
2 8 5 .1 —3 0 . 6 0 . 0 2 8 5 5 —0 . 0 0 5 8 9
2 7 0 . 3 7 6 . 1 0 . 0 2 5 7 1 0 . 0 1 9 4 5
- 4 9 7 . 9 0 . 0 - 0 . 0 4 6 7 1
- 4 7 8 . 3 - 3 4 8 , 4 - 0 . 0 4 3 4 8 -oZ 1 5 5 9 6
- 1 2 3 4 . 2 - 3 9 8 . 7 - 0 . 0 8 7 9 9 - 0  . 1 4 8 2 1
- 9 4 7 . 6 - 2 8 5 . 6 - 0 . 0 6 9 9 2 - 0  . 1 1 3 8 2
2 5 8 5 . 0 0 . 0 0 . 3 2 1 9 1 •
2 7 5 4 . 9 5 8 6 . 9 0 . 3 2 3 1 1 0 . 3 1 8 3 0
2 8 4 1 . 8 5 8 8 . 2 0 . 3 2 0 4 1 0 . 3 0 2 9 0
3 1 4 0 . 3 6 6 3 , 1 0 . 3 2 0 3 7 0 . 3 1 0 4 3
2 3 9 6 .1 0 . 0 0 . 3 0 2 2 7 •
2 5 3 2 . 2 2 4 4 . 3 0 , 3 1 9 6 0 0 . 3 1 3 2 1
2 6 3 1 . 2 2 6 8 . 0 0 . 3 2 3 4 8 0 . 2 6 1 7 6
2 7 9 4 . 3 3 1 6 . 3 0 . 3 2 9 9 0 0 , 3 1 8 8 3
5 8 2 8 . 7 0 . 0 0 . 2 9 4 2 7
5 6 7 1 . 5 1 7 6 6 . 9 0 . 2 9 1 1 6 oZ2 9 0 7 1
5 5 3 1 . 9 2 4 4 7 , 9 0 , 2 9 0 2 0 0 . 2 7 2 9 0
6 5 8 6 . 0 1 9 3 8 . 3 0 . 3 0 4 2 0 0 . 2 9 6 6 9
4 b b . 1 0 . 0 0 . 1 2 3 4 3 #
9 7 9 .1 - 4 . 9 0 . 1 1 0 8 1 —0 . 0 0 3 1 5
5 9 9 . 4 - 1 5 4 . 7 0 . 0 6 3 5 9 - 0 . 0 6 8 8 6
4 7 7 5 . 2 8  
5 1 8 4 . 7 1  
6 1 2 6 . 4 7  
6 2 8 8 . 8 6  
1 7 2 2 . 8 0
1 7 5 9 1 7 1
3 1 6 2 . 4 4  
3 7 0 2 % 3 3
4 8 7 6 . 8 4
4 7 7 2 . 3 6
2 7 1 8 . 9 6
2 9 2 1 . 8 6  
3 0 8 3 . 7 5
3 4 5 1 . 2 8  
2 6 8 4 . 0 8  
2 7 1 5 . 2 1  
2 8 2 8 . 1 9
2 9 8 2 . 2 9  
6 7 0 6 . 6 5
6 6 7 5 . 4 5
6 6 2 7 . 8 6
3 2 7 7 % 4 2
0 .0 0  
1 4 5 6 . 1 3  
1 8 1 2 . 2 1  
1 4 2 7 . 4 1  
p . 0 0  
134.68  
1 3 7 . 3 4  
1 9 0 . 1 3
0*00
1 2 2 7 . R9
n n m
7 6 5 I 5 9  
883142 
6 3 1 * 9 4
2 6 7 0 1  
3 5 6 . 0 4  
3 4 9 . 2 8  
p . 0 0  
2 0 8 2 . 9 3  
3 1 1 8 . 8 7  
2 3 0 0 . 2 7
ZFL GPPCT ZNHGp p CT
0 . 5 2 7 8
0 , 5 3 6 8
0 * 7 1 7 6
- 1 . 0 9 0 6
- 1 , 5 6 7 0
- 1 . 2 0 4 8
- 0 . 5 2 3 8
l ; ! i U
- 1 . 6 4 8 4
- 1 . 2 6 7 2
1 . 0 5 1 6
0 . 8 2 0 8
0 . 3 3 9 6
0 . 3 2 7 9
0 . 1 2 2 2
0 , 5 4 7 5  
1 . 0 3 6 8  
0 . 8 1 9 0  
0 . 8 8 4 5  
1 . 1 0 3 3  
- 0 . 1 0 8 4  
- 0 . 3 0 7 7  
- 0 . 4 8 2 9
0 . 5 4 3 5
0 . 3 7 9 7
0 . 5 4 9 0
• 0 * 5 9 0 1
• 0 . 6 7 6 0
• 1 . 9 0 9 2
0 ! 9 î 50
0 . 9 5 9 5
1 . 3 7 1 1
•0^6869
• 0 . 6 3 2 2
- 0 . 2 1 8 3
o ! s o i 3  
0.4667  
0 . 6 3 7 0
0 . 0 0 6 9
0 . 0 4 3 3
0 . 6 8 8 9
1.2420
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 3 4
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
0 8 5  OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
5 4 4  TECH 7 6  9 4 4 0  1 5 4 0  2 2 6 8  5 ? 0  3 3 2 3 . 8 2  5 4 2 . 2 3 4
OBS FULLGAP NEwGAp FL GPPC T NHGPPCT ZFLG PPC T ZNHGppCT
5 4 4  1 0 5 5 . 8 2  - 2 7 . 7 6 6  0 . 1 1 1 8 4 6  - 0 . 0 1 6 0 3  0 . 1 9 1 8 0 6  0 . 2 7 6 6 3 4
26?
WHITE FEMALE EMPLOYMENT 1 2 .  , , 1 !
-  STATENM:=m a i n e  ——————
OBS OCC YEAR SUMTOT SUMNEW SUMWF MEWWF FA IR FU LL FAIRNH
5 4 5 CLER 7 3 2 8 9 5 0 2 3 2 7  0 9 8 0 . 2 5 o . o o o
5 4 6 CLER 7 4 3 0 1 5 5 3 4  2 4 0 2  4 4 9 1 0 3 3 . 2 4 1 8 3 . 0 0 2
5 4 7 CLER 7 5 2 3 2 5 4 8 9  2 0 7 0  4 5 2 8 0 8 . 4 0 1 7 0 . 0 2 5
5 4 8 CLER 7 6 3 0 0 0 4 7 2  2 3 6 6  4 2 8 1 0 5 6 . 3 0 1 6 6 . 1 9 1
5 4 9 OFAOM 7 3 1 6 5 4 0 2 4 3  0 5 6 0 . 0 4 O.OOO
5 5 0 OFAOM 7 4 1 2 1 1 8 0 1 3 8  17 4 1 5 . 0 1 2 7 . 4 1 6
5 5 1 OFAOM 7 5 9 3 0 4 6 9 4  8 3 2 3 . 3 6 1 5 . 9 9 4
5 5 2 OFAOM 7 6 9 9 6 41 1 0 1  3 3 5 0 . 6 9 1 4 . 4 3 6
5 5 3 PPRO f 3 i c 9 5 0 8 0 3  0 4 3 8 . 4 9 O.OOO
5 5 4 PPRO 7 4 1 7 3 5 3 8 7 8 6 4  2 0 7 5 9 4 . 5 8 1 3 2 . 6 2 5
5 5 5 PPRO 7 5 1 2 3 5 3 5 2 7 4 2  1 6 7 4 2 9 . 4 1 1 2 2 . 3 9 0
5 5 6 PPRO 7 6 1 3 8 9 4 7 1 7 9 6  2 5 9 4 8 9 . 0 7 1 6 5 . 8 3 9
5 5 7 PRO 7 3 2 7 7 1 0 7 7 2  , ^ 0 9 3 8 . 2 6 O.OOO
5 5 8 PRO 7 4 2 7 2 1 3 2 9 8 8 0  1 3 9 9 3 2 . 4 9 1 12 .748
5 5 9 PRO 7 5 2 5 3 0 2 6 3 8 3 4  11 1 8 7 9 . 6 8 9 1 . 4 4 5
5 6 0 PRO 7 6 2 8 2 8 2 3 9 7 7 2  9 0 9 9 5 , 7 4 8 4 . 1 5 2
5 6 1 PT S V S  7 3 2 2 5 0 0 8 0  0 7 6 1 . 8 5 ^O.OOQ
5 6 2 PT SV S 7 4 1 8 4 1 2 5 0 1 0 2  7 6 3 0 . 9 1 8 5 . 6 7 5
5 6 3 PT S V S  7 5 1 6 9 5 1 7 0 9 8  5 5 8 9 . 3 5 5 9 . 1 0 9
5 6 4 PT SV S 7 6 2 2 1 9 1 9 3 7 6  4 7 8 1 . 3 1 6 7 . 9 5 5
5 6 5 S K I L  7 3 2 1 2 0 0 5 5  0 7 1 7 . 8 3 O.OOO
5 6 6 S K I L  7 4 1 5 1 1 2 0 4 1 7  3 5 1 7 . 8 2 6 9 . 9 1 1
5 6 7 S K I L  7 5 1 3 2 5 4 7 1 2  2 4 6 0 . 7 0 1 6 . 3 4 2
5 6 8 S K I L  7 6 1 2 6 7 31 ^ 5 3  6 4 4 6 . 1 1 1 0 . 9 1 5
5 6 9 SVSMA 7 3 2 8 6 6 0 3 3 9  0 9 7 0 . 4 3 O.OOO
5 7 0 SVSMA 7 4 2 6 6 5 8 4 2 2 9 7  8 4 9 1 3 . 3 0 2 6 8 . 5 5 3
5 7 1 SVSMA 7 5 2 2 2 9 3 3 7 1 8 4  8 9 7 7 5 . 0 2 1 1 7 . 1 7 5
5 7 2 SVSMA 7 6 2 9 6 2 2 0 7 2 9 4  4 3 1 0 4 2 . 9 2 7 2 . 8 8 5
5 7 3 TECH 7 3 1 4 1 6 0 2 2 2  , 0 4 7 9 . 4 6 O.OOO
5 7 4 TECH 7 4 1 6 3 4 2 6 0 3 0 1  7 3 5 5 9 . 9 7 8 9 . 1 0 2
5 7 5 TECH 7 5 1 5 2 7 1 5 0 2 4 5  4 3 5 3 0 . 9 4 5 2 . 1 5 5
OBS FULLGAP NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGppCT
5 4 5 - 1 3 4 6 . 8 0 . 0 0 - 0 . 4 6 5 2 0 « - 0 . 2 9 0 3
5 4 6 - 1 3 6 8 . 8 —2 6 6 . 0 0 - 0 . 4 5 3 9 8 - 0 . 4 9 8 1 2 - 0 , 2 6 9 3 - 0 . 8 9 0 9
5 4 7 - 1 2 6 1 , 6 - 2 8 1 . 9 7 - 0 . 5 4 2 6 2 - 0 . 5 7 6 6 4 - 1 . 1 4 4 4 - 1 . 5 9 4 2
5 4 8 - 1 3 0 9 . 7 - 2 6 1 . 8 1 - 0 . 4 3 6 5 7 - 0 . 5 5 4 6 8 - 0 . 2 4 2 4 - 1 . 5 0 6 9
5 4 9 3 1 7 . 0 0 . 0 0 0 . 1 9 1 6 8 • _ 0 . 5 0 0 3 t
5 5 0 2 7 7 . 0 1 0 . 4 2 0 . 2 2 8 7 4 0 . 1 3 0 2 0 1 , 2 6 9 0 - 0 . 5 7 2 8
5 5 1 2 2 9 . 4 7 . 9 9 0 . 2 4 6 6 2 0 . 1 / 3 7 9 1 . 5 1 6 5 0 . 0 2 5 2
5 5 2 2 4 9 . 7 1 1 . 4 4 0 . 2 5 0 6 9 0 . 2 7 8 9 3 1 . 9 7 0 4 1 . 6 1 1 0
5 5 3 - 3 6 4 . 5 0 . 0 0 - 0 . 2 8 1 4 8 • - 0 . 9 2 2 5 • _
5 5 4 - 2 6 9 . 4 - 7 4 . 3 8 - 0 . 1 5 5 2 8 - 0 . 1 9 2 1 8 - 0 . 0 7 8 9 - 0 . 3 4 7 2
5 5 5 - 3 1 2 . 6 - 4 4 . 6 1 - 0 . 2 5 3 1 1 - 0 . 1 2 6 7 3 - 0 . 9 1 6 9 - 0 . 0 9 8 8
5 5 6 - 3 0 6 . 9 —9 3  . 1 6 - 0 . 2 2 0 9 7 - 0 . 1 9 7 7 9 - 0 . 5 6 3 7 - 0 . 6 2 9 3
5 5 7 1 6 6 . 3 0 . 0 0 0 . 0 6 0 0 0 0 . 8 3 4 0 .  _ _
5 5 8 5 2 . 5 - 2 6 . 2 5 0 . 0 1 9 2 9 - 0 . 0 7 9 7 9 - 0 . 0 6 9 7 0 . 0 1 3 2
5 5 9 4 5 . 7 - 1 9 . 5 5 0 . 0 1 8 0 6 - 0 . 0 7 4 3 5 0 . 1 9 4 8 0 . 1 6 1 4
5 6 0 2 2 3 . 7 - 5 . 8 5 0 . 0 7 9 1 2 - 0 . 0 2 4 4 7 1 . 3 7 5 1 0 . 7 6 8 9
5 6 1 6 8 1 . 8 0 . 0 0 0 . 3 0 3 0 4 - 0 . 6 3 4 7
5 6 2 5 2 8 . 9 7 8 . 6 7 0 . 2 8 7 3 0 0 . 3 1 4 7 0 - 1 . 4 5 4 8 0 . 7 2 0 6
5 6 3 4 9 1 . 4 5 4 . 1 1 0 . 2 8 9 8 8 0 . 3 1 8 2 9 - 0 . 3 5 7 2 0 .6420
5 6 4 7 0 5 , 3 6 3 . 9 6 0 . 3 1 7 8 5 0 . 3 3 1 3 7 0 . 2 6 7 0 0 . 8 7 7 7
5 6 5 6 6 2 , 8 0 . 0 0 0 . 3 1 2 6 6 0 . 4 1 6 0
5 6 6 5 0 0 . 8 6 6 . 9 1 0 , 3 3 1 4 5 0 . 3 2 7 9 9 0 . 4 8 2 3 0 . 8 4 1 1
5 6 7 4 4 8 . 7 1 4 . 3 4 0 , 3 3 8 6 4 0 . 3 0 5 1 5 0 . 7 1 0 7 0 . 4 8 2 4
5 6 8 3 9 3 . 1 4 . 9 2 0 . 3 1 0 2 7 0 , 1 5 8 5 5 - 0 . 0 8 4 7 - 1 . 4 o 5 2
5 6 9 6 3 1 . 4 0 . 0 0 0 . 2 2 0 3 2 • _ _ - 0 . 2 8 1 7
5 7 0 6 1 6 . 3 2 0 4 . 5 5 0 . 2 3 1 2 6 0 . 2 4 2 9 4 - 0 . 0 4 1 1 0 . 3 7 7 6
5 7 1 5 9 1 , 0 2 8 . 1 7 0 . 2 6 5 1 5 0 . 0 8 3 6 1 0 . 6 0 4 6 - 0 . 8 1 4 5
5 7 2 7 4 8 , 9 2 9 . 8 8 0 . 2 5 2 8 4 0 . 1 4 4 3 7 0 . 4 3 3 6 —0 . 4 1 0 6
5 7 3 2 5 7 . 5 0 . 0 0 0 . 1 8 1 8 2 • 0 . 5 6 8 4 » _ _
5 7 4 2 5 9 , 0 1 6 . 1 0 0 . 1 5 8 4 9 0 . 0 6 1 9 3 0 . 3 6 8 1 0 . 3 7 4 9
5 7 5 2 8 5 . 9 9 . 1 5 0 . 1 8 7 2 5 0 . 0 6 1 0 3 0 . 9 9 6 9 0 . 8 3 1 1
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE ^  3 5
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR FU LL  FAIRNH
5 7 6  TECH 7 6  1 8 7 9  1 5 9  3 1 7  5 9  6 6 1 . 5 9 6  5 5 . 9 8 3 9
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
5 7 6  3 4 4 . 5 9 6  - 3 . 0 1 6 1  0 , 1 8 3 3 9 3  - 0 . 0 1 8 9 6 9  1 . 0 5 3 8 5  0 , 2 6 6 9 1 7
26 9
w h i t e f e m a l e e m p l o y m e n t  g a p s a n d zs By s t a t e 37
16:21 THURSDAY, FEBRUAPY 12, 1981
f a i r f u l l  FAIRNH
— — —  — STATENM:=MARYLAND-------
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF
5 7 7 CLER 7 3 1 3 8 3 8 0 9 1 2 1 0
5 7 8 CLER 7 4 1 4 4 1 6 1 7 5 5 9 6 1 6 9 5 1
5 7 9 CLER 7 5 1 4 5 9 7 1 9 7 3 9 9 9 0 1 1 0 5
5 8 0 CLER 7 6 1 8 8 8 8 1 2 2 1 1 2 5 1 2 7 2 9
5 8 1 OFADM 7 3 3 0 1 6 0 2 9 3 0
5 8 2 OF ADM 7 4 3 5 5 6 1 1 4 3 6 5 5
5 8 3 OFADM 7 5 3 4 3 1 1 1 3 4 1 9 10
5 8 4 OFADM 7 6 3 4 0 5 81 . 3 5 3 11
5 8 5 PPRO 7 3 b i d f 0 i 5 i i 0
5 8 6 PPRO 7 4 7 0 6 7 9 1 6 2 0 4 9 2 9 1
5 8 7 PPRO 7 5 8 0 4 1 9 2 4 2 1 1 4 2 3 2
5 8 8 PPRO 7 6 6 0 4 6 8 4 7 1 9 9 7 . 2 6 1
5 8 9 PRO 7 3 1 5 4 4 9 0 4 7 0 6 0
5 9 0 PRO 7 4 1 6 6 8 2 2 3 6 9 5 4 8 7 8 0 3
5 9 1 PRO 7 5 1 7 2 4 1 2 0 0 7 5 3 7 4 6 7 9
5 9 2 PRO 7 6 2 1 3 0 3 1 8 7 1 6 4 0 9 5 6 1
5 9 3 PT SV S 7 3 1 3 2 7 3 0 1 8 3 0
5 9 4 PT SV S 7 4 1 4 0 7 3 1 7 7 1 2 5 4 2 2 3
5 9 5 PT SVS 7 5 1 3 6 5 4 2 1 7 6 2 2 5 2 6 6
5 9 6 PT SV S 7 6 1 5 0 1 0 1 0 7 1 3 0 4 2 1 2
5 9 7 S K I L 7 3 4 5 4 0 0 3 2 6 0
5 9 8 S K I L 7 4 4 9 2 0 4 2 0 1 7 0 2 8
5 9 9 S K I L 7 5 5 9 5 2 3 8 5 5 6 15
6 0 0 S K I L 7 6 6 3 7 0 2 9 7 5 9 15
6 0 1 SVSMA 7 3 1 8 2 4 2 0 1 4 5 0 0
6 0 2 SVSMA 7 4 1 7 1 3 1 2 9 5 7 1 1 7 7 9 0
6 0 3 SVSMA 7 5 1 4 7 6 7 1 9 3 1 1 1 0 9 6 7
6 0 4 SVSMA 7 6 1 5 9 7 9 1 4 4 5 1 4 9 7 6 8
6 0 5 TECH 7 3 7 9 2 5 0 9 7 6 0
6 0 6 TECH 7 4 8 3 4 0 1 4 3 6 1 5 6 7 6 0 9
6 0 7 TECH 7 5 9 3 9 3 9 6 3 1 4 1 6 3 5 1
OBS FULLGAP NEWGAP FL GPP CT NHGPPCT
5 7 7 - 4 4 3 5 . 5 0 . 0 0 - 0 . 3 2 0 5 3 •
5 7 8 - 4 6 7 5 . 6 - 3 4 9 . 5 6 - 0 . 3 2 4 3 4 - 0 . 1 9 9 1 8
5 7 9 - 4 9 1 4 . 6 - 4 1 8 . 9 9 - 0 . 3 3 6 6 9 - 0 . 2 1 2 3 6
5 8 0 - 5 8 6 1 . 5 - 2 9 9 . 0 9 - 0 . 3 1 0 3 3 - 0 . 2 4 4 9 5
5 8 1 7 2 8 . 2 0 . 0 0 0 . 2 4 1 4 5 •
5 8 2 8 5 3 . 6 3 4 . 0 7 0 . 2 4 0 0 6 0 . 2 9 8 8 4
5 8 3 7 7 4 . 0 2 9 . 2 9 0 . 2 2 5 5 8 0 . 2 5 9 2 0
5 8 4 8 4 5 . 9 1 7 . 5 2 0 . 2 4 8 4 3 0 . 2 1 6 3 0
5 8 5 2 2 5 , 0 0 . 0 0 0 . 0 4 3 8 9 • . -
5 8 6 3 7 2 . 9 2 2 . 9 1 0 . 0 5 2 7 6 0 . 0 2 5 0 1
5 8 7 6 8 1 . 9 8 9 . 2 7 0 . 0 8 4 8 0 0 . 0 9 6 6 2
5 8 8 1 3 1 . 8 3 7 . 2 3 0 . 0 2 1 8 0 0 . 0 4 3 9 5
5 8 9 5 2 5 . 0 0 . 0 0 0 . 0 3 3 9 8
5 9 0 2 2 9 . 9 8 . 8 6 0 . 0 1 3 7 8 0 . 0 0 3 7 4
5 9 1 6 2 0 . 7 1 8 . 8 3 0 . 0 3 6 0 0 0 . 0 0 9 3 8
5 9 2 1 0 9 1 . 8 9 7 . 7 8 0 . 0 5 1 2 5 0 . 0 5 2 2 6
5 9 3 4 3 1 1 . 2 0 . 0 0 0 . 3 2 4 8 1
5 9 4 4 5 6 8 , 8 3 8 3 . 9 2 0 . 3 2 4 6 5 0 . 2 1 6 7 8
5 9 5 4 5 2 2 . 5 4 9 0 . 6 0 0 . 3 3 1 2 2 0 . 2 2 5 4 6
5 9 6 4 9 8 1 , 0 1 6 5 . 1 0 0 . 3 3 1 8 5 0 . 1 5 4 1 5
5 9 7 1 2 1 1 . 2 0 . 0 0 0 . 2 6 6 7 9 • -o ^
5 9 8 1 5 1 6 . 1 1 1 5 , 9 3 0 . 3 0 8 1 5 0 , 2 7 6 0 3
5 9 9 2 0 1 3 . § 1 1 8 . 8 6 0 . 3 3 8 2 9 0 . 3 0 8 7 4
6 0 0 2 1 8 3 . 9 8 9 . 5 7 0 . 3 4 2 8 4 0 . 3 0 1 5 9
6 0 1 4 7 2 6 . 7 0 . 0 0 0 . 2 5 9 1 1 •
6 0 2 4 6 9 3 . 8 9 2 3 . 3 6 0 . 2 7 3 9 9 0 . 3 1 2 2 6
6 0 3 4 0 2 5 . 5 6 0 4 , 4 1 0 . 2 7 2 6 0 0 , 3 1 3 0 0
6 0 4 4 1 2 9 . 2 4 4 0 , 7 8 0 . 2 5 8 4 1 0 . 3 0 5 0 4
6 0 5 1 7 0 7 . 4 0 . 0 0 0 . 2 1 5 4 5 »
6 0 6 1 2 9 1 . 1 - 1 1 6 . 8 8 0 . 1 5 4 8 1 - 0 , 0 8 1 3 9
6 0 7 1 8 4 9 . 9 - 1 6 . 1 6 0 . 1 9 6 9 5 - 0 . 0 1 6 7 9
4 6 8 5 . 5 5  
4 9 4 0 . 3 6  
5 0 7 5 . 3 8  
6 6 5 0 , 4 6  
1021 .22  
1 2 1 8 . 6 4  
1 1 9 2 . 9 6  
1 1 9 8 . 9 0  
1 7 3 6 . 0 0
2 1 2 8 . 8 0
7 5 0 0 ^ 7 9
4 4 9 4 . 2 4
1 6 8 6 . 0 8
2 0 6 9 . 5 1
2 2 4 2 . 8 8
6 1 7 6 . 7 4
5 8 7 0 . 7 9
5 1 3 4 . 4 9
5 6 2 6 . 2 1
2 6 8 3 . 4 0
2 8 5 8 , 1 2
3 2 6 5 . 9 5
0 . 0 0  
6 0 1 . 4 4  
6 86 .01
4 2 9 . 9 1
m
2 8 . 5 2
i M
2 9 8 . 2 3
0 . 0 0
8 1 1 . 8 6
6 9 7 . 8 3
6 5 8 . 7 8  
0 . 0 0
6 0 6 . 9 2  
7 5 6 . 6 0  
3 7 7 . 1 0
0 . 0 0
1 4 3 . 9 3  
1 3 3 . 8 6  
1 0 4 . 5 7
0 . 0 0
1 0 1 3 . 3 6
6 7 1 . 4 1
5 0 8 . 7 8  
0 . 0 0
4 9 2 . 1 2
3 3 4 . 8 4
z f l g p p c t ZNHGppCT
0 . 9 5 4 4 4 •
0 . 9 2 5 8 6 1 . 7 4 3 3
0 . 6 0 3 3 4 1 . 3 8 0 9
0 . 9 0 1 3 6 1 . 3 3 9 0
1 . 4 8 8 9 5 •
1 . 5 5 8 9 0 1 . 7 0 7 9
1 . 0 1 4 5 3 1 . 3 1 7 7
1 . 9 0 9 5 3 0 . 8 2 5 1
1 . 3 4 8 0 7 • _
1 . 3 5 6 5 3 1 . 2 8 0 5
1 . 6 2 4 0 7 1 . 8 5 7 2
1 . 3 2 0 3 3 1 . 5 9 6 8
0 . 3 5 1 3 5 •
- 0 . 1 5 4 7 4 0 . 7 8 1 1
0 . 5 0 6 6 9 1 . 0 6 1 2
0 . 8 8 1 0 4 1 . 6 1 6 7
1 . 3 1 0 8 4 •
0 . 9 1 8 5 7 - 1 . 4 7 7 8
0 . 5 8 6 2 5 - 0 . 4 1 5 6
0 . 6 0 4 7 6 - 1 . 1 5 9 2
- 0 . 8 8 1 2 5 • _
0 , 0 5 2 4 0 0 . 0 1 7 6
0 . 7 0 2 2 7 0 , 5 1 8 7
0 , 9 6 3 8 4 0 . 4 6 3 7
0 . 4 0 9 9 6 .
0 . 5 7 2 5 7 1 . 1 7 0 6
0 , 6 8 7 8 2 1 . 0 7 5 1
0 , 5 0 6 2 8 1 . 3 3 2 7
0 . 9 5 8 0 9 #
0 . 3 1 5 9 5 - 0 . 8 9 6 0
1 . 1 1 2 9 2 0 . 1 3 7 6
270
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE ^  3 8
1 6 : 2 1  THURSDAY* FEBRUARY 1 2 ,  1 9 8 1
S t ATENM—MARYLAND 
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
6 0 8  TECH 7 6  9 1 5 1  - 7 4 6  , 1 4 3 7  2 6 9  3 2 2 2 . 0 7  2 6 2 . 6 6 7
CBS FULLGAP NEWGAP FL G PP C T  NHGPPCT ZFLGPPC T ZNHGPPCT 
6 0 8  1 7 8 5 . 0 7  - 6 . 3 3 3 4  0 . 1 9 5 0 6 8  - 0 . 0 0 8 4 8 9 8  1 . 1 9 4 5 1  0 . 3 7 5 3 1 8
cr±
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE ^ 39
16:21 THURSDAY» FEBRUARY 12, 1981































P T S V S
P T S V S
P T S V S
S K I L
S K I L
S K I L














1 9 0 2 1
9 9 1 0
2 7 3 5 6
2 9 8 6 9
7 1 9 0
4 0 3 1
4 2 6 2
5 2 6 5
1 0 7 8 8
3 9 6 4
8 9 1 6
1 1 2 2 7
1 9 0 9 2
8 7 0 1
1 5 0 4 9
1 9 0 9 5
2 2 5 9 5
1 8 7 6 3
1 4 8 0 6
2 1 5 6 7
1 0 3 8 4
8 0 4 7
8 8 9 3
UPI
1 7 8 7 1
2 1 7 3 0
*2iii
7 0 2 4
NEWGAP
SUMNEW SUMWF NEWWF
0 1 5 7 2 8 0
1 0 1 0 7 8 1 7 5 6 6
5 2 4 1 7 6 4 6 4 4 4
4 1 4 8 1 9 2 4 0 2 4 5 3
0 1 3 5 4 0
2 1 5 6 4 7 6 4
9 9 8 4 6 2 5
2 4 3 9 9 5 7 2
0 5 9 7 3 0
8 7 8 2 1 7 2 5 4 4
2 5 2 4 8 0 5 1 2 4
3 4 1 9 5 9 5 8 1 5 9 0
0 7 4 3 4 0
8 2 0 3 2 9 2 4 6 6
5 1 8 6 0 1 7 3 0 7
2 4 0 8 7 3 6 1 1 2 8 3
0 2 3 8 0
7 6 8 1 8 8 1 1 1
7 7 0 2 5 7 81
8 4 0 3 5 7 3 7
0 17 1 0
3 7 5 1 3 8 21
1 3 9 2 2 4 7
3 9 9 2 6 4 14
0 3 0 7 5 0
1 2 4 1 9 2 6 7 9
6 5 4 2 0 2 6 5 2
2 9 7 4 2 4 0 7 5 7 9
0 3 1 1 8 0
3 0 2 8 9 7 1 1 8
2 2 3 1 6 8 5 1 1 5
F l g p p c t n h g p p c t
f a i r f u l l  FAIRNH
6 0 9 - 9 2 8 7 , 5 0 . 0 0 - 0 . 4 8 8 2 8 .  ■ _
6 1 0 - 4 4 2 0 . 8 - 2 1 9 . 8 7 - 0 . 4 4 6 1 0 - 0 . 2 1 7 7 0
6 1 1 - 8 1 3 4 . 3 - 2 6 1 . 8 1 - 0 , 2 9 7 3 5 - 0 . 4 9 9 6 3
6 1 2 - 8 7 2 3 . 1 - 9 9 2 , 4 9 - 0 . 2 9 2 0 5 - 0 . 2 3 9 2 7
6 1 3 1 0 8 0 . 5 0 . 0 0 0 . 1 5 0 P 8 •
6 1 4 7 3 4 . 4 9 . 6 8 0 . 1 8 2 1 9 0 . 0 4 5 0 3
6 1 5 6 3 5 . 9 9 . 4 2 0 . 1 4 9 2 0 0 . 0 9 5 1 7
6 1 6 8 5 8 . 8 . 1 3 . 5 6 0 . 1 6 3 1 2 0 . 0 5 5 8 0
6 1 7 - 2 3 2 0 , 2 0 . 0 0 - 0 , 2 1 5 0 7 e ^
6 1 8 - 8 1 3 . 5 - 2 4 3 . 1 1 - 0 . 2 0 5 2 3 - 0 . 2 7 6 8 9
6 1 9 - 1 7 0 4 . 9 - 3 6 . 3 8 - 0 . 1 9 1 2 2 — 0 . 1 4 4 3 6
6 2 0 - 2 0 0 5 . 0 - 3 8 6 . 1 7 - 0 . 1 7 8 5 8 - 0 . 1 1 2 9 5
6 2 1 - 9 6 9 . 4 0 . 0 0 - 0 . 0 5 0 7 8 .  „
6 2 2 - 3 1 0 . 2 - 1 8 4 . 9 9 - 0 . 0 3 5 6 5 - 0 . 2 2 5 5 9
6 2 3 - 7 8 4 . 5 - 1 2 6 . 8 9 - 0 . 0 5 2 1 3 - 0 . 2 4 4 9 6
6 2 4 - 6 3 7 . 7 - 4 3 5 . 1 4 - 0 . 0 3 3 3 9 - 0 . 1 8 0 7 1
6 2 5 7 4 1 2 . 7 0 . 0 0 0 . 3 2 8 0 7 •
6 2 6 6 2 4 2 . 1 1 5 2 . 1 9 0 . 3 3 2 6 8 0 . 1 9 8 1 7
6 2 7 4 8 9 1 . 0 1 8 6 . 7 3 0 . 3 3 0 3 4 0 . 2 4 2 5 1
6 2 8 7 2 3 6 . 7 2 5 8 . 7 6 0 . 3 3 5 5 5 0 , 3 0 8 0 5
6 2 9 3 3 4 5 , 0 OoOQ 0 , 3 2 2 1 3 e
6 3 0 2 6 1 9 . 7 1 0 7 . 5 1 0 . 3 2 5 5 5 0 . 2 8 6 7 0
6 3 1 2 8 6 8 , 1 4 1 . 3 3 0 . 3 2 2 5 1 0 . 2 9 7 3 4
6 3 2 3 7 5 4 , 2 1 2 6 . 4 9 0 . 3 2 8 9 7 0 . 3 1 7 0 1
6 3 3 5 0 5 8 , 8 0 . 0 0 0 . 2 1 0 5 9 ,
6 3 4 3 9 6 8 . 8 3 4 6 . 2 9 0 , 2 7 7 8 7 0 . 2 7 9 0 4
6 3 5 4 1 8 7 , 7 1 7 5 , 4 0 0 . 2 3 4 3 3 0 . 2 6 8 1 9
6 3 6 5 2 4 4 . 1 4 6 8 . 1 5 0 . 2 4 1 3 3 0 . 1 5 7 4 1
6 3 7 3 7 7 , 0 0 . 0 0 0 . 0 3 6 5 3 ,
6 3 8 6 7 4 , 6 - 1 4 . 5 0 0 . 1 4 7 1 0 - 0 . 0 4 8 0 3
6 3 9 7 5 7 . 2 - 3 7 . 4 6 0 . 1 0 7 8 1 - 0 , 1 6 8 0 0
6 4 4 0 . 5
3 3 9 6 . 2
9 5 1 1 . 7  
1 0 5 1 6 . 9
2 4 3 4 . 5
1 3 8 1 . 4  
1 4 8 1 . 9
1 8 5 3 . 8
3 6 5 2 . 8
1 3 5 8 . 5  
3 1 0 0 . 1
3 9 5 3 . 0
6 4 6 4 . 6
2 9 8 1 . 8  
' 5 2 3 2 . 5
6 7 2 3 . 3
7 6 5 0 . 7
6 4 3 0 . 1
5 1 4 8 . 0
7 5 9 3 . 7
3 5 1 6 . 0
2 7 5 7 . 7
3 0 9 2 . 1
4 0 1 8 . 2
8 1 3 3 . 8
4 8 9 4 . 8  
6 2 1 3 . 7
7 6 5 1 . 1  
3 4 9 5 . 0  
1 5 7 1 . 6
2 4 4 2 . 2
- 0 . 4 8 8 9
- 0 . 1 9 6 7
0 . 9 3 7 2
1 . 0 6 7 0
- 0 . 3 2 2 1
0 . 0 7 6 1
- 0 . 8 0 7 0
- 0 . 3 8 3 9
- 0 . 4 5 9 1
- 0 . 4 2 3 6
- 0 , 4 5 1 5
- 0 . 2 3 4 8
- 1 . 2 2 1 2
- 0 . 9 1 8 2
- 1 . 0 2 5 1
- 0 . 6 1 9 7
1 . 6 0 1 7
1 . 4 2 8 7
0 . 5 6 6 2
0 , 6 9 4 0
0 . 6 8 4 0
0 , 3 7 3 5
0 , 3 2 2 6
0 . 5 1 7 3
- 0 . 4 5 5 1
0 . 6 2 8 2
0 . 2 6 0 3
0 , 2 8 3 5
- 1 . 1 1 5 6
0 . 2 0 6 7
0 . 0 4 6 2
0 , 0 0
3 4 6 . 1 3
1 4 6 0 l s i
7 3 % 6 8
u,00
: l i i l
f i i î î
8 4 7 . 8 6
m-M
0 . 0 0
1 4 0 . 4 9
2 2 7 . 4 0
1 0 4 7 . 1 5
■
z f l g p p c t  ZNHGppCT
1 . 5 8 0 2
- 1.1888
0 . 1 5 2 0
-K 3 2 7 0
- 1 . 6 7 1 9
- 0 . 9 5 7 3
-118958  
- 0 . 2 2 1 4  
0 , 6 0 9 7
0 * 1 8 6 7
0 . 4 0 3 3
0 . 6 6 5 1
0 1 7 9 0 6
0 . 7 o6 0  
—0 . 2691
- 0 l 6002
—1 . 2 o 9 9
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W H î T t  PtMAUE EMPLOYMENT GAPS AND ZS BY STATE 
, 1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH  
6 4 0  TECH 7 6  8 6 3 0  8 6 6  2 0 9 5  3 2 8  3 0 3 8 , 6 2  3 0 4 , 9 1 9
4 0




9 4 3 , 6 2 3
NEWGAP
- 2 3 . 0 8 1
F l g p p c t
0 , 1 0 9 3 4 2
n h g p p c t
- 0 . 0 2 6 6 5 3
z f l g p p c t
0 . 1 6 1 6 4 2
ZNHGPPCT
0 . 1 8 7 4 3 5
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w h i t e f e m a l e e m p l o y m e n t  g a p s and zs by s t a t e 41
16:21 THURSDAY» FEBRUARY 12, 1981
OBS OCC y e a r SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l FAIRNH
6 4 1 CLER 7 3 2 7 3 5 1 0 1 9 5 3 1  0 9 2 6 1 . 0 0 . 0 0
6 4 2 CLER 7 4 2 6 8 2 2 4 1 4 7  1 9 2 0 5  3 1 2 0 9 1 9 1 . 9 1 4 2 1 . 1 8
6 4 3 CLER 7 5 1 8 8 1 4 2 8 2 6  1 1 7 9 1  1 7 7 4 6 5 4 1 . 6 9 8 2 . 6 0
6 4 4 CLER 7 6 2 1 9 4 7 2 2 5 1  1 3 8 6 0  1 4 4 4 7 7 2 7 . 5 7 9 2 . 5 8
6 4 5 OFADM 7 3 6 6 3 6 0 1 0 7 2  0 2 2 4 6 , 9 0 . 0 0
6 4 6 OF ADM 7 4 5 9 9 6 2 6 2 9 0 6  3 2 2 0 5 4 . 8 8 9 . 7 9
6 4 7 OFADM 7 5 5 4 6 0 2 9 3 9 4 4  5 0 1 8 9 8 . 4 1 0 1 . 8 8
6 4 8 OFADM 7 6 7 0 4 2 2 8 3 1 1 6 7  6 2 2 4 7 9 . 5 9 9 . 6 4
6 4 9 PPRO 7 3 1 4 4 2 8 0 6 7 9 7  '  Ô 4 8 8 5 . 3 0 . 0 0
6 5 0 PP P O  ' 7 4 1 4 7 3 4 3 1 7 2 6 3 4 1  1 5 8 2 5 0 4 9 . 3 1 0 8 7 . 0 4
6 5 1 PPRO 7 5 7 8 6 8 1 3 9 2 2 5 5 1  5 5 6 2 7 3 5 . 7 4 8 4 . 0 0
6 5 2 PPRO 7 6 8 6 0 8 1 1 4 7 2 8 7 2  5 1 6 3 0 3 0 . 9 4 0 3  # S o
6 5 3 . PRO 7 3 2 3 1 2 4 0 6 9 1 8  , 0 7 8 2 9 . 8 0 . 0 0
6 5 4 PRO 7 4 2 4 8 3 0 3 0 1 2 7 6 3 3  1 2 7 8 8 5 0 9 . 2 1 0 3 2 . 2 1
6 5 5 PRO 7 5 2 4 1 7 1 3 2 3 2 7 8 1 9  1 4 3 0 8 4 0 4 . 3 1 1 2 3 . 7 7
6 5 6 PRO 7 6 2 7 2 4 6 3 1 0 9 8 7 9 3  1 3 9 9 9 5 9 3 . 3 1 0 9 4 . 6 0
6 5 7 PT SVS 7 3 2 3 0 3 0 0 3 5 5  0 7 7 9 8 . 0 0 . 0 0
6 5 8 PTSVS 7 4 2 1 3 6 9 2 0 9 0 4 6 1  1 1 4 7 3 2 3 . 2 7 1 6 . 2 4
6 5 9 PTS VS 7 5 2 7 1 9 4 2 5 8 1 8 7 7 6  1 4 7 1 9 4 5 5 . 4 8 9 7 . 4 1
6 6 0 PTS VS 7 6 3 1 1 7 7 2 6 1 0 9 5 1 3  1 5 3 3 1 0 9 7 7 . 4 9 1 8 . 9 8
6 6 1 S K I L 7 3 1 0 2 5 9 0 1 7 5  0 3 4 7 3 . 7 0 . 0 0
6 6 2 S K I L 7 4 1 0 8 7 3 4 4 5 3 4 3  31 3 7 2 6 . 2 1 5 2 . 5 0
6 6 3 S K I L 7 5 1 4 3 3 1 1 9 6 8 3 4 0 3  8 0 4 4 9 8 2 . 9 6 8 4 . 2 7
6 6 4 S K I L 7 6 1 6 1 1 9 1 9 0 4 3 1 7 5  6 9 8 5 6 7 5 . 5 6 7 0 . 4 0
6 6 5 SVSMA 7 3 2 3 1 6 9 0 3 3 4 0  0 7 8 4 5 . 0 0 . 0 0
6 6 6 SVSMA 7 4 2 4 2 6 0 3 0 8 5 3 1 9 1  5 8 6 8 3 1 3 . 9 1 0 5 7 . 2 3
6 6 7 SVSMA 7 5 2 1 1 5 8 3 0 3 8 2 2 6 7  4 6 1 7 3 5 6 . 6 1 0 5 6 . 3 1
6 6 8 SVSMA 7 6 2 4 5 3 2 2 2 3 8 2 5 8 2  3 8 2 8 6 3 7 . 7 7 8 8 . 0 0
6 6 9 TECH 7 3 1 5 5 9 2 0 3 8 1 8  0 5 2 7 9 . 5 0 . 0 0
6 7 0 TECH 7 4 1 7 5 3 4 1 6 9 6 4 9 0 2  7 1 1 6 0 0 8 . 9 5 8 1 . 2 2
6 7 1 TECH 7 5 1 8 4 6 8 1 6 3 6 5 7 2 7  7 4 8 6 4 2 1 . 3 5 6 8 . 0 4
OBS FULLGAP NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGppCT
6 4 1 - 1 0 2 7 0 0 , 0 - 0 . 3 7 5 4 9 • 0 . 4 8 1 6 •
6 4 2 - 1 0 0 1 3 - 1 6 9 8 . 8 - 0 . 3 7 3 3 2 - 0 . 4 0 9 6 5 0 . 4 7 4 3 - 0 . 1 1 1 3
6 4 3 r - 5 2 4 9 - 7 9 1 . 4 - 0 . 2 7 9 0 1 - 0 . 2 8 0 0 4 1 . 0 9 2 8 0 . 8 2 8 2
6 4 4 - 6 1 4 0 - 6 5 1 . 4 - 0 . 2 7 9 7 9 - 0 . 2 8 9 3 9 1 . 1 7 8 1 0 . 9 3 0 7
6 4 5 1 1 7 5 0 . 0 0 . 1 7 7 0 6 » 0 . 2 0 9 0
6 4 6 1 1 4 9 5 7 . 0 0 . 1 9 1 6 0 0 . 2 2 0 5 6 0 . 3 1 7 1 0 * 6 9 2 2
6 4 7 9 5 4 5 1 . 9 0 . 1 7 4 8 1 0 . 1 7 7 0 5 - 0 . 1 9 6 4 0 . 0 7 4 6
6 4 8 1 3 1 2 3 7 . 6 0 . 1 8 6 3 8 0 . 1 3 3 0 2 0 . 2 4 1 5 - 0 . 2 1 9 9
6 4 9 - 1 9 1 2 0 . 0 - 0 , 1 3 2 5 0 0 . 1 1 7 1 .
6 5 0 - 1 2 9 2 - 4 9 5 . 0 - 0 . 0 8 7 6 7 - 0 . 1 5 6 0 4 0 . 3 8 7 6 - 0 . 0 7 6 4
6 5 1 1 8 5 - 7 2 . 0 0 . 0 2 3 4 8 - 0 . 0 5 1 7 3 1 . 1 6 2 9 0 . 5 5 8 1
6 5 2 1 5 9 - 1 1 2 . 1 0 . 0 1 8 4 6 - 0 . 0 9 7 7 7 1 . 2 9 4 4 0 . 2 9 1 8
6 5 3 9 1 2 0 . 0 0 . 0 3 9 4 3 0 0 . 4 5 2 4 •
6 5 4 8 7 6 - 2 4 5 . 0 0 . 0 3 5 2 9 - 0 . 0 8 1 6 0 0 . 1 7 7 4 - 0 . 0 0 3 4
6 5 5 5 8 5 - 3 0 6 . 2 0 . 0 2 4 2 1 - 0 . 0 9 4 7 5 0 . 3 0 1 8 - 0 . 0 5 7 8
6 5 6 8 0 0 - 3 0 4 . 3 0 . 0 2 9 3 7 - 0 . 0 9 7 8 8 0 . 4 9 3 2 - 0 . 0 4 2 2
6 5 7 7 4 4 3 0 . 0 0 . 3 2 3 1 9 • 1 . 1 6 5 4 •
6 5 8 6 8 6 2 6 0 2 . 2 0 . 3 2 1 1 3 0 . 2 8 8 1 5 0 . 6 9 4 6 0 . 1 2 4 6
6 5 9 6 7 9 - 5 7 3 . 6 0 . 0 2 4 9 8 - 0 . 2 2 2 2 3 - 6 . 4 0 3 2 - 5 . 5 1 5 9
6 6 0 1 4 6 4 —6 1 4 , 0 0 . 0 4 6 9 7 = 0 . 2 3 5 2 6 - 6 , 2 6 9 4 - 5 , 6 3 5 0
6 6 1 3 2 9 9 0 , 0 0 , 3 2 1 5 4 © 0 , 6 6 7 3 «
6 6 2 3 3 8 3 1 2 1 . 5 0 . 3 1 1 1 5 0 , 2 7 3 0 4 0 . 1 0 7 9 - 0 . 0 2 9 8
6 6 3 1 5 8 0 - 1 1 9 . 7 0 . 1 1 0 ^ 4 - 0 . 0 6 0 8 4 - 4 . 7 8 5 0 - 3 . 2 2 1 9
6 6 4 2 5 0 0 - 2 7 . 6 0 . 1 5 5 1 3 - 0 . 0 1 4 5 0 - 5 . 0 7 9 1 —3 . 6 6 6 1
6 6 5 4 5 0 5 0 . 0 0 . 1 9 4 4 4 - 0 . 7 4 3 0
6 6 6 5 1 2 3 4 7 1 . 2 0 . 2 1 1 1 7 0 . 1 5 2 7 5 - 0 . 3 2 9 6 — 0 . 6540
6 6 7 5 0 9 0 5 9 5 . 3 0 . 2 4 0 5 5 0 . 1 9 5 9 6 0 . 3 2 9 8 0 . 1 1 0 9
6 6 8 6 0 5 6 4 0 6 . 0 0 . 2 4 6 8 5 0 . 1 8 1 4 1 0 . 3 5 5 5 - 0 . 0 0 8 7
6 6 9 1 4 6 1 0 , 0 0 . 0 9 3 7 3 - 0 , 4 5 2 6
6 7 0 1 1 0 7 - 1 2 9 , 8 0 . 0 6 3 1 3 - 0 . 0 7 6 5 2 - 0 . 9 8 3 4 - 0 . 8 5 2 8
6 7 1 6 9 4 - 1 7 9 . 2 0 . 0 3 7 6 0 - 0 . 1 0 9 5 1 - 0 . 7 9 4 0 - 0 . 6 0 8 8
2'7h,
w h i t e  f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE 4 2
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF FA IR F U L L  FAIRNH
6 7 2  TECH 7 6  1 9 4 9 6  1 6 6 3  6 0 6 7  8 1 2  6 8 6 4 . 5 4  5 8 5 . 5 4 2
OBS FULLGAP NEWGAP FL GPPC T NHGPPCT ZFLG PP CT  ZNHGpPCT
6 7 2  7 9 7 . 5 4 2  - 2 2 6 . 4 6  0 . 0 4 0 9 0 8  - 0 . 1 3 6 1 7  - 0 . 6 6 2 8 9  - 0 , 9 4 5 4 8
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 4316:21 THURSDAY» FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FA IR F U L L F A I R n H
6 7 3 CLER 7 3 1 1 5 2 4 0 9 6 5 7  0 3 9 0 2 . 0 3 0 . 0 0
6 7 4 CLER 7 4 1 3 3 5 1 3 2 6 5  1 1 1 9 4  2 6 2 5 4 5 7 5 . 3 9 1 1 1 8 . 9 2
6 7 5 CLER 7 5 1 0 9 8 2 2 8 8 3 9 3 4 1  2 2 7 6 3 8 1 8 . 4 4 1 0 0 2 . 4 2
6 7 6 CLER 7 6 1 4 1 1 4 2 4 4 9  1 2 1 5 8  2 1 1 8 4 9 6 9 . 5 4 8 6 2 . 2 9
6 7 7 OFAOM 7 3 5 5 3 2 0 1 0 2 8  0 1 8 7 3 . 1 4 0 . 0 0
6 7 8 OFADM 7 4 3 3 2 5 1 8 5 5 3 0  2 7 1 1 3 9 , 4 8 6 3 , 4 0
6 7 9 OFAOM 7 5 2 4 9 6 1 1 5 4 0 6  2 6 8 6 7 . 8 6 3 9 . 9 9
6 8 0 OFADM 7 6 3 8 3 9 1 6 4 ^ 6 7 2  3 9 1 3 5 1 . 7 1 5 7 . 7 4
6 8 1 h p k O 7 3 4 1 7 5 0 j 2 2 6  0 1 4 1 3 . 6 5 0 , 0 0
6 8 2 PPRO 7 4 3 6 9 1 9 3 1 2 7 1 1  6 0 6 1 2 6 4 . 9 1 3 1 9 . 0 5
6 8 3 PPRO 7 5 2 8 2 5 7 4 6 1 9 7 2  4 3 6 9 8 2 . 2 5 2 5 9 . 3 8
6 8 4 PPRO 7 6 8 0 2 8 1 6 5 4 5 2 6 5  1 0 2 6 2 8 2 6 . 6 6 5 8 2 , 3 7
6 8 5 PRO 7 3 1 0 0 8 9 0 4 1 5 6  _  0 3 4 1 6 . 1 4 0 . 0 0
6 8 6 PRO 7 4 1 2 6 2 5 1 8 0 3 4 5 3 5  9 1 3 4 3 2 6 . 5 9 6 1 7 . 8 9
6 8 7 PRO 7 5 1 2 7 0 6 1 6 8 9 4 5 1 1  7 4 8 4 4 1 7 . 8 8 5 8 7 , 2 7
6 8 8 PRO 7 6 1 4 7 6 2 1 9 3 4 5 4 1 3  9 4 3 5 1 9 7 . 7 0 6 8 0 . 9 6
6 8 9 P T S V S  7 3 6 0 1 7 0 1 5 5  0 2 0 3 7 . 3 6 0 . 0 0
6 9 0 PT SV S 7 4 6 5 8 6 4 9 3 1 9 7  1 0 7 2 2 5 7 . 0 2 1 6 8 . 9 5
6 9 1 PT S V S  7 5 4 5 0 9 3 5 6 1 2 3  3 6 1 5 6 7 . 7 8 1 2 3 . 7 8
6 9 2 P T S V S  7 6 5 9 7 3 4 0 3 1 9 5  6 0 2 1 0 3 . 0 9 1 4 1 . 9 0
6 9 3 S K I L  7 3 5 5 2 1 0 2 2 6  0 1 8 6 9 . 4 1 ^ 0 . 0 0
6 9 4 S K I L  7 4 5 7 9 9 2 1 9 2 6 7  2 7 1 9 8 7 . 3 2 7 5 . 0 5
6 9 5 S K I L  7 5 3 4 8 8 2 0 6 5 1  7 1 2 1 2 . 7 8 7 1 . 6 3
6 9 6 S K I L  7 6 5 1 8 7 2 2 0 1 6 9  4 1 8 2 6 . 3 4 7 7  . 4 6
6 9 7 SVSMA 7 3 1 4 8 1 1 0 4 1 5 3  ,  0 5 0 1 5 . 0 0 ^ 0 . 0 0
6 9 8 SVSMA 7 4 1 4 7 0 9 2 2 3 7 3 5 1 0  7 3 6 5 0 4 0 . 7 7 7 6 6 . 6 2
6 9 9 . SVSMA 7 5 1 2 7 7 4 1 7 2 4 3 2 0 5  4 6 6 4 4 4 1 . 5 2 5 9 9 . 4 3
7 0 0 SVSMA 7 6 1 2 5 1 6 1 3 9 7 2 0 1 8  3 4 9 4 4 0 6 . 8 8 4 9 1 . 0 8
7 0 1 TECH 7 3 6 3 8 2 0 1 5 9 9  0 2 1 6 0 . 9 5 _  0 . 0 0
7 0 2 TECH 7 4 6 2 2 9 6 3 9 1 4 8 2  3 0 3 2 1 3 4 . 6 8 2 1 8 . 9 9
7 0 3 TECH 7 5 6 0 4 2 5 3 7 1 3 8 2  2 4 0 2 1 0 0 , 8 0 1 8 6 . 7 1
OBS FULLGAP NEWGAP F l g p p c t , NHGPPCT z f l g p p c t ZNHGppCT
6 7 3 - 5 7 5 5 . 0 0 . 0 - 0 . 4 9 9 3 9 • —0 s 5 8 4 5
6 7 4 —6 6 1 8 . 6 - 1 5 0 6 . 1 - 0 . 4 9 5 7 4 - 0 , 4 6 1 2 8 - 0 . 6 5 4 3 —0 . 5 6 6 2
6 7 5 - 5 5 2 2 . 6 - 1 2 7 3 . 6 - 0 . 5 0 2 8 7 - 0 . 4 4 1 7 6 - 0 . 8 0 7 0 - 0 . 4 9 2 6
6 7 6 - 7 1 8 8 . 5 - 1 2 5 5 . 7 - 0 . 5 0 9 3 1 - 0 . 5 1 2 7 4 - 0 . 9 0 1 5 - 1 . 1 2 1 6
6 7 7 8 4 5 . 1 0 . 0 0 . 1 5 2 7 7 - 0 . 2 7 2 7 • _
6 7 8 6 0 9 . 5 3 6 . 4 0 . 1 8 3 3 0 0 , 1 9 6 7 5 0 , 1 0 4 5 0 , 3 5 8 9
6 7 9 4 6 1 . 9 1 4 . 0 0 . 1 8 5 0 4 0 . 1 2 1 6 1 0 . 0 4 7 7 - 0 , 7 6 4 3
6 8 0 6 7 9 . 7 1 8 . 7 0 . 1 7 7 0 5 0 . 1 1 4 3 0 - 0 . 0 0 9 2 - 0 . 4 5 4 9
6 8 1 - 1 8 1 2 . 3 0 . 0 - 0 . 4 3 4 0 9 - 1 . 9 8 7 6 ,  _
6 8 2 - 1 4 4 6 . 1 - 2 8 6 . 9 - 0 . 3 9 1 7 9 - 0 . 3 0 8 2 1 - 1 . 7 1 0 8 - 1 . 2 1 6 8
6 8 3 - 9 8 9 . 7 - 1 7 6 . 6 - 0 . 3 5 0 3 5 - 0 . 2 3 6 7 5 - 1 . 6 4 8 2 - 1 . 0 6 2 2
6 8 4 - 2 4 3 8 . 3 - 4 4 3 . 6 - 0 . 3 0 3 7 3 - 0 . 2 6 8 2 1 - 1 . 2 0 5 9 - 1 . 2 7 7 8
6 8 5 - 7 3 9 . 9 0 . 0 - 0 . 0 7 3 3 3 * —1 . 6 3 9 6 .  „
6 8 6 - 2 0 8 . 4 - 2 9 5 . 1 - 0 . 0 1 6 5 1 - 0 . 1 6 3 6 8 - 0 , 6 2 2 6 - 0 . 7 5 7 9
6 8 7 - 9 3 . 1 - 1 6 0 . 7 - 0 . 0 0 7 3 3 - 0 . 0 9 5 1 7 - 0 . 2 4 6 4 - 0 . 0 6 2 2
6 8 8 - 2 1 5 . 3 - 2 6 2 . 0 - 0 . 0 1 4 5 8 - 0 . 1 3 5 4 9 - 0 . 2 8 6 2 - 0 , 4 5 7 7
6 8 9 1 8 8 2 . 4 0 . 0 0 . 3 1 2 8 4 0 . 2 4 0 7
6 9 0 2 0 6 0 , 0 6 2 . 0 0 . 3 1 2 7 9 0 . 1 2 5 6 6 0 . 1 6 4 9 - 3 . 5 2 3 7
6 9 1 1 4 4 4 . 8 8 7 . 8 0 . 3 2 0 4 2 0 . 2 4 6 5 8 0 . 3 3 9 7 - 0 , 1 7 5 0
6 9 2 1 9 0 8 , 1 8 1 . 9 0 , 3 1 9 4 5 0 , 2 0 3 2 2 0 , 3 0 5 7 - 0 , 5 9 5 3
6 9 3 1 6 4 3 , 4 0 . 0 0 . 2 9 7 6 7 $ ^ - 0 . 0 0 8 0 • « _
6 9 4 1 7 2 0 , 3 4 8 . 1 0 , 2 9 6 6 6 0 , 2 1 9 4 1 - 0 . 1 5 9 6 - 0 . 8 7 9 7
6 9 5 1 1 6 1 . 8 6 4 . 6 0 , 3 3 3 0 8 0 , 3 1 3 7 2 0 . 5 7 6 8 0 . 5 6 9 1
6 9 6 1 6 5 7 . 3 7 3 . 5 0 . 3 1 9 5 2 0,. 3 3 3 9 2 0 , 2 1 3 1 0 . 8 8 6 0
6 9 7 8 6 2 . 0 0 . 0 0 . 0 5 8 2 0 • - 3 . 1 7 2 0 » „
6 9 8 1 5 3 0 , 8 3 0 . 6 0 . 1 0 4 0 7 0 , 0 1 3 6 9 - 1 . 8 6 7 3 - 2 . 2 4 4 6
6 9 9 1 2 3 6 . 5 1 3 3 . 4 0 . 0 9 6 8 0 0 , 0 7 7 4 0 - 1 , 2 7 6 4 = 0 . 8 6 5 7
7 0 0 2 3 8 8 . 9 1 4 2 , 9 0 . 1 9 0 8 7 0 , 1 0 2 2 8 - 0 . 3 7 4 5 - 0 . 8 6 7 2
f O l 5 6 1 . 9 0 . 0 0 . 0 8 8 0 5 • - 0 . 5 1 8 4 ,  _
7 0 2 6 5 2 . 7 - 8 4  ,  0 0 . 1 0 4 7 8 - 0 . 1 3 1 4 8 - 0 . 3 9 3 1 - 1 . 3 4 0 2
7 0 3 7 1 8 . 8 - 5 3 . 3 0 . 1 1 8 9 7 - 0 . 0 9 9 2 3 0 . 1 7 9 7 - 0 . 5 9 7 1
2?6
WHITE f e m a l e  E m p l o y m e n t  g a p s  a n d  z s  by  s t a t e  4 4
1 6 : 2 1  THURSDAY* FEBRUARY 1 2 ,  1 9 8 1
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH 
7 0 4  TECH 7 6  7 5 2 2  6 8 0  1 9 6 9  3 8 6  2 6 4 8 . 5  2 3 9 , 4 2 8
OBS FULLGAP NEWGAP FL GPP CT  NHGPPCT ZFL GPP CT ZNHGPPCT
7 0 4  6 7 9 , 4 9 6  - 1 4 6 . 5 7  0 , 0 9 0 3 3 4 5  - 0 . 2 1 5 5 5  - 0 , 0 6 7 3 7 3  - 1 , 7 6 6 5
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wHiTt Female employment gaps and zs by state 45
16:21 THURSDAY» FEBRUARY 12, 1981
—— ———— —— - STATENM=IM I S S I S S I  --------
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l FAIRNH
7 0 5 CLER 7 3 2 6 5 3 0 2 2 0 6  0 8 9 8 . 3 1 0 . 0 0
7 0 6 CLER 7 4 5 6 4 2 1 5 0 8 4 8 4 2  1 2 3 5 1 9 3 3 . 5 1 5 1 6 . 7 9
7 0 7 CLER 7 5 2 8 3 1 6 2 0 2 2 7 4  4 2 6 9 8 4 . 3 4 2 1 5 . 5 7
7 0 8 CLER 7 6 3 3 5 9 7 1 1  ;2 7 4 7  5 6 0 1 1 8 2 . 7 0 2 5 0 . 3 4
7 0 9 OFAOM 7 3 1 4 6 4 0 3 5 3  0 4 9 5 . 7 1 0 . 0 0
7 1 0 OFADM 7 4 2 0 9 9 1 2 7 4 8 5  2 6 7 1 9 , 3 3 4 3 . 5 2
7 1 1 OFADM 7 5 1 3 2 4 9 0 3 7 3  13 4 6 0 , 3 5 3 1 . 2 9
7 1 2 OFAOM 7 6 1 6 3 3 8 0 3 8 4  2 3 5 7 4 . 9 8 2 8 . 1 7
1 13 PPRO 7 3 2 2 7 1
3 7 8 5
0 1 1 7 7  0 
1 2 0 0  3 6 6
7 6 8 . 9 6 0 , 0 0
7 1 4 PPRO 7 4 1 0 4 5 1 2 9 7 . 1 2 3 5 8 . 1 2
7 1 5 PPRO 7 5 2 5 5 1 5 3 8 1 0 5 0  2 2 4 8 8 6 . 9 8 1 8 7 . 0 6
7 1 6 PPRO 7 6 3 1 8 5 7 8 3 1 3 7 9  3 7 1 1 1 2 1 . 4 4 2 7 5 . 6 9
7 1 7 PRO 7 3 2 1 0 1 „ 0 9 1 9  ,  0 7 1 1 . 4 0 0 . 0 0
7 1 8 PRO 7 4 6 1 6 3 1 2 8 0 2 7 4 9  7 5 0 2 1 1 2 . 0 6 4 3 8 . 6 6
7 1 9 PRO 7 5 2 4 0 4 3 8 3 1 1 6 2  2 5 6 8 3 5 . 8 7 1 3 3 . 1 7
7 2 0 PRO 7 6 3 3 7 7 5 1 7 1 5 9 8  3 4 9 1 1 8 9 . 0 4 1 8 2 . 0 4
7 2 1 PT SV S 7 3 2 4 9 2 0 6 7  0 8 4 3 . 7 9 0 . 0 0
7 2 2 PT SV S 7 4 3 8 6 1 9 4 3 1 2 3  3 4 1 3 2 3 . 1 6 3 2 3 . 1 7
7 2 3 PT SV S 7 5 2 6 0 1 5 0 7 9 6  2 3 9 0 4 , 3 7 1 7 6 . 2 8
7 2 4 PT SV S 7 6 3 3 0 1 4 8 9 2 2 8  21 1 1 6 2 . 2 8 1 7 2 . 1 8
7 2 5 S K I L  7 3 2 6 5 6 0 1 4 5  0 8 9 9 . 3 2 0 . 0 0
7 2 6 S K I L  7 4 3 2 8 9 4 5 8 1 3 8  12 1 1 2 7 . 1 4 1 5 6 . 9 6
7 2 7 S K I L  7 5 2 2 9 1 2 2 4 8 4  2 6 7 9 6 . 5 8 7 7 . 8 8
7 2 8 S K I L  7 6 2 9 8 5 3 0 7 8 5  10 1 0 5 1 . 0 2 1 0 8 . 0 9
7 2 9 SVSMA 7 3 8 1 9 1 0 4 6 1  0 2 7 7 3 . 4 7 0 . 0 0
7 3 0 SVSMA 7 4 1 1 0 7 8 3 0 1 2 6 8 4  2 1 2 3 7 9 6 . 4 3 1 0 3 2 . 2 1
7 3 1 SVSMA 7 5 7 2 6 2 1 6 1 6 4 9 2  9 4 2 5 2 5 . 0 0 5 6 1 . 8 8
7 3 2 SVSMA 7 6 8 8 4 0 1 8 7 0 4 9 1  1 6 3 3 1 1 2 . 5 6 6 5 8 . 4 3
7 3 3 TECH 7 3 2 0 3 9 0 1 0 7 2  ^  0 6 9 0 . 4 1 0 . 0 0
7 3 4 TECH 7 4 4 5 8 7 1 0 0 4 1 3 1 1  3 1 9 1 5 7 1 . 9 6 3 4 4 . 0 7
7 3 5 TECH 7 5 2 5 1 1 5 3 3 1 4 7 4  3 2 5 8 7 3 . 0 7 1 8 5 . 3 2
OBS FULLGAP NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGppCT
7 0 5 - 1 3 0 7 . 7 0 . 0 0 - 0 . 4 9 2 9 ! ® - - 0 . 5 2 8 8 #
7 0 6 - 2 9 0 8 . 5 - 7 1 8 . 2 1 - 0 . 5 1 5 5 1 - 0 . 4 7 6 2 7 - 0 ; 8 3 6 5 - 0 . 6 9 8 3
7 0 7 - 1 2 8 9 . 7 - 2 1 0 . 4 3 - 0 * 4 5 5 5 5 - 0 . 3 3 9 4 0 - 0 . 4 0 5 4 0 . 3 4 3 4
7 0 8 - 1 5 6 4 . 3 - 3 0 9 . 6 6 - 0 . 4 6 5 7  0 - 0 . 4 3 5 5 2 - 0 . 5 0 6 4 - 0 . 4 1 2 0
7 0 9 1 4 2 . 7 0 . 0 0 0 . 0 9 7 4 8 • ^ - 1 . 3 7 1 1 #
7 1 0 2 3 4 . 3 1 7 . 5 2 0 . 1 1 1 6 4 0 . 1 3 7 9 8 - 1 . 7 3 2 0 - 0 . 4 6 3 9
7 1 1 8 7 . 4 1 8 . 2 9 0 . 0 6 5 9 8 0 . 2 0 3 2 6 - 2 . 7 9 1 9 0 . 4 7 1 1
7 1 2 1 9 1 . 0 5 . 1 7 0 . 1 1 6 9 5 0 . 0 6 4 6 0 - 1 . 6 2 4 9 - 1 . 0 7 8 4
7 1 3 - 4 0 8 . 0 0 . 0 0 - 0 . 1 7 9 6 7 - 0 . 2 1 2 1 #
7 1 4 9 7 . 1 - 7 . 8 8 0 . 0 2 5 6 6 - 0 . 0 0 7 5 4 1 . 1 6 9 5 1 » 0 3 6 5
7 1 5 - 1 6 3 . 0 - 3 6 . 9 4 - 0 . 0 6 3 9 0 - 0 . 0 6 8 6 6 0 . 5 0 5 9 , 0 . 4 0 9 8
7 1 6 - 2 5 7 . 6 - 9 5 . 3 1 - 0 . 0 3 0 8 7 - 0 . 1 2 1 7 2 0 . 5 2 3 6 0 . 0 7 1 2
7 1 7 - 2 0 7 , 6 ^ 0 . 0 0 - 0 . 0 9 8 8 1 - 2 . 1 1 2 3 e
7 1 8 • - 6 3 6 . 9 - 3 1 1 . 3 4 - 0 . 1 0 3 3 5 - 0 . 2 4 3 2 4 - 1 . 9 6 3 9 - 1 . 4 8 9 2
- 2 . 4 8 5 87 1 9 - 3 2 6 . 1 - 1 2 2 . 8 3 - 0 . 1 3 5 6 6 - 0 . 3 2 0 7 1 - 2 . 4 7 7 0
7 2 0 - 4 0 9 . 0 - 1 6 6 . 9 6 - 0 . 1 2 1 1 0 - 0 . 3 2 2 9 5 - 2 . 1 7 4 7 - 2 . 5 2 8 8 -
7 2 1 7 7 6 . 8 0 . 0 0 0 . 3 1 1 7 1 • 0 . 1 4 0 1 .
7 2 2 1 2 0 0 . 2 2 8 9 . 1 7 0 . 3 1 0 8 4 0 . 3 0 6 6 4 0 , 0 4 1 3 0 . 5 3 9 7
7 2 3 8 0 8 . 4 1 5 3 . 2 8 0 . 3 1 0 7 9 0 . 3 0 2 3 4 0 . 1 2 0 0 0 . 4 6 0 2
7 2 4 9 3 4 . 3 1 5 1 . 1 8 0 . 2 8 3 0 3 0 . 3 0 9 1 6 - 0 . 5 7 3 2 0 . 6 2 2 3
7 2 5 7 5 4 . 3 0 . 0 0 0 . 2 8 4 0 1 - 0 . 3 9 4 4 .
7 2 6 9 8 9 . 1 1 4 4 . 9 6 0 . 3 0 0 7 4 0 . 3 1 6 5 0 - 0 . 0 8 4 2 0 . 6 5 8 9
7 2 7 7 1 2 . 6 5 1 . 8 8 0 . 3 1 1 0 3 0 . 2 3 1 6 3 0 . 0 4 6 4 - 0 , 2 6 1 7
7 2 8 9 6 6 . 0 9 8 . 0 9 0 . 3 2 3 6 2 0 . 3 1 9 5 3 0 . 3 4 5 3 0 , 6 9 7 9
7 2 9 2 3 1 2 . 5 0 . 0 0 0 . 2 8 2 3 2 0 . 8 2 3 7 .
7 3 0 3 1 1 2 . 4 8 2 0 . 2 1 0 . 2 8 0 9 6 0 . 2 7 2 3 1 0 . 6 7 2 5 0 . 7 1 3 6
7 3 1 2 0 3 3 . 0 4 6 7 . 8 8 0 . 2 7 9 9 5 0 . 2 8 9 5 3 0 . 7 6 9 9 0 » 8 8 1 8
7 3 2 2 6 2 1 . 6 4 9 5 . 4 3 0 . 2 9 6 5 6 0 . 2 6 4 9 3 1 , 0 0 3 6 0 . 8 9 7 5
' 3 3 - 3 8 1  . 6 0 . 0 0 - 0 . 1 8 7 1 5
0 . 0 5 6 8 9
= 3 . 7 0 8 1
- 1 . 0 7 1 87 3 4 2 6 1 . 0 2 5 . 0 7 0 . 0 2 4 9 7 0 Z 0 4 7 2
7 3 5 - 6 0 0 . 9 - 1 3 9 . 6 8 - 0 . 2 3 9 3 2 - 0 . 2 6 2 0 6 - 4 . 1 0 7 8 —2 . 0 4 8 2
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WHITE f e m a l e  e m p l o y m e n t  GAPS ANU ZS BY STATE _  4 6
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  F a IRNH
7 3 6  TECH 7 6  
OBS FULLGAP 
7 3 6  - 5 8 7 . 6 2
3 0 4 0  6 4 4  1 6 5 8  4 1 0
NEWGAP F l g p p c t  n h g p p c t
- 1 8 3 . 2 5  - 0 . 1 9 3 2 9  - 0 . 2 8 4 5 5
1 0 7 0 . 3 8  2 2 6 . 7 5 2
z f l g p p c t  ZNHGp p CT 
- 3 . 4 8 4 7  - 2 . 4 8 0 3
2 7 9
WHITE f e m a l e e m p l o y m e n t  GAPS AND ZS BY STATE16:21 THURSDAY* FEBRUARY 12, 1981


































OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a i r f u l l F A I R n H
CLFR 7 3 1 4 0 0 4 0 1 0 0 7 5  0 4 7 4 1 . 7 5 0 . 0 0
CLER 7 4 1 4 7 7 5 2 9 9 1  1 0 6 9 1  2 2 6 8 5 0 6 3 . 3 9 1 0 2 5 . 0 2
CLER 7 5 1 2 9 8 0 3 1 7 3 9 5 2 0  2 2 8 1 4 5 1 3 . 1 5 1 1 0 3 . 2 5
CLER 7 6 1 5 8 6 2 3 5 0 4  1 1 9 3 4  2 5 6 7 5 5 8 5 . 0 1 1 2 3 3 . 7 6
OFADM 7 3 4 2 4 6 0 9 2 0  0 1 4 3 7 . 7 0 0 . 0 0
OFADM 7 4 3 8 7 9 2 1 6 9 1 5  4 2 1 3 2 9 , 3 3 7 4 , 0 2
OFAOM 7 5 3 5 4 2 2 0 0 , 9 2 1  4 1 1 2 3 1 . 5 5 6 9 , 5 4
OFAOM 7 6 4 7 2 4 2 0 7 1 2 2 2  3 5 1 6 6 3 . 3 2 7 2 . 8 8
h P r O 7 3 8 9 5 5 0 4 0 4 1  0 3 0 3 2 . 1 6 0 . 0 0
PPRO 7 4 8 8 7 1 2 2 0 2 4 0 8 9  1 0 6 0 3 0 4 0 , 0 9 7 5 4 . 6 3
PPRO 7 5 7 7 2 6 1 3 3 0 3 2 8 2  5 8 8 2 6 8 6 . 3 3 4 6 2 . 4 4
PPRO 7 6 1 0 5 S 1 2 3 6 4 4 8 9 5  1 1 6 6 3 7 2 5 . 5 7 8 3 2 , 3 6
PRO 7 3 1 2 3 5 7 0 4 1 7 9  0 4 1 8 4 . 0 8 0 . 0 0
PRO 7 4 1 2 3 6 2 2 4 4 0 4 2 2 8  1 0 6 6 4 2 3 6 . 4 6 8 3 6 , 1 9
PRO 7 5 1 3 4 2 5 3 1 5 1 4 7 0 6  1 2 8 9 4 6 6 7 . 8 7 1 0 9 5 , 6 0
PRO 7 6 1 5 1 7 0 2 9 5 8 5 7 5 3  1 4 3 5 5 3 4 1 . 3 6 1 0 4 1 . 5 1
P T S V S  7 3 1 1 9 0 0 0 2 4 8  0 4 0 2 9 . 3 4 0 . 0 0
P T S V S  7 4 1 1 6 2 2 1 4 2 1 2 4 2  91 3 9 8 2 . 8 6 4 8 6 . 9 8
P T SV S 7 5 9 9 4 9 1 0 9 6 2 0 2  6 4 3 4 5 9 . 2 7 3 8 1 . 0 8
P T SV S 7 6 1 2 2 8 8 1 4 6 0 2 9 3  1 7 4 4 3 2 6 . 6 0 5 1 4 . 0 7
S K I L  7 3 8 7 7 9 0 1 4 2  0 2 9 7 2 . 5 7 0 . 0 0
S K I L  7 4 8 3 2 4 8 8 8 6 5  3 3 2 8 5 2 . 6 3 3 0 4 . 3 2
S K I L  7 5 7 9 0 3 6 5 8 5 8  1 3 2 7 4 7 . 8 7 2 2 8 . 7 9
S K I L  7 6 8 9 2 4 9 4 7 1 8 9  2 9 3 1 4 2 . 1 4 3 3 3 . 4 4
SVSMA 7 3 1 3 0 8 9 0 1 4 7 0  0 4 4 3 1 . 9 4 0 , 0 0
SVSMA 7 4 1 3 0 8 1 2 6 4 3 1 4 6 3  3 1 4 4 4 8 2 . 8 6 9 0 5 . 7 6
SVSMA 7 5 1 1 4 9 0 2 1 1 7 1 3 0 4  2 3 9 3 9 9 5 . 0 7 7 3 6 . 0 8
SVSMA 7 6 1 4 1 0 6 2 9 0 4 1 8 4 4  4 9 7 4 9 6 6 . 7 2 1 0 2 2 . 5 0
TECH 7 3 6 6 0 7 0 1 2 9 4  0 2 2 3 7 . 1 3 0 . 0 0
TECH 7 4 7 0 7 8 8 1 8 1 4 7 3  2 4 5 2 4 2 5 . 6 3 2 8 0 . 3 3
TECH 7 5 6 5 5 5 8 2 9 1 4 7 3  2 5 5 2 2 7 9 . 1 7 2 8 8 . 2 4
FULLGAP NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGp p CT
- 5 3 3 3 . 2 0 . 0 = 0 . 3 8 0 8 4 • __ 0 . 4 3 5 5 9 ,
- 5 6 2 7 . 6 - 1 2 4 3 . 0 - 0 . 3 8 0 8 9 - 0 . 4 1 5 5 7 0 . 4 0 4 5 - 0 . 1 6 3 4 9
- 5 0 0 6 . 9 - 1 1 7 7 . 7 - 0 . 3 8 5 7 4 - 0 . 3 7 1 1 8 0 . 1 8 7 1 0 . 0 8 3 8 4
- 6 3 4 9 . 0 - 1 3 3 3 . 2 - 0 . 4 0 0 2 6 - 0 . 3 8 0 4 9 0 . 0 8 6 5 0 . 0 9 3 6 3
5 1 7 . 7 0 . 0 0 . 1 2 1 9 3 # - 0 . 8 8 5 4 • _
4 1 4 . 3 3 2 . 0 0 . 1 0 6 8 1 0 . 1 4 8 2 6 - 1 , 8 5 5 6 - 0 . 3 2 0 0 1
3 1 0 . 6 2 8 . 5 0 . 0 8 7 6 3 0 . 1 4 2 7 0 - 2 . 2 7 4 4 —0 , 4 4 5 1 9
4 4 1 . 3 3 7 . 9 0 . 0 9 3 4 2 0 . 1 8 3 0 2 - 2 . 2 5 7 4 0 . 4 0 7 4 6
- 1 0 0 8 . 8 0 . 0 - 0 . 1 1 2 6 6 0 . 2 5 5 6 .  _
- 1 0 4 8 . 9 - 3 0 5 . 4 - 0 . 1 1 8 2 4 - 0 . 1 3 8 6 8 0 . 1 7 6 6 0 . 0 5 3 7 3
- 5 9 5 . 7 - 1 2 5 . 6 - 0 . 0 7 7 1 0 - 0 . 0 9 4 4 1 0 . 4 0 6 6 0 . 1 8 4 3 3
- 1 1 6 9 . 4 - 3 3 3 . 6 - 0 . 1 1 0 5 2 - 0 . 1 4 1 1 3 0 . 2 9 3 5 - 0 . 1 0 7 5 4
5 . 1 0 . 0 0 . 0 0 0 4 1 • - 0 . 2 7 1 5 . ,
8 , 5 - 2 2 9 . 8 0 , 0 0 0 6 3 - 0 . 0 9 4 1 9 - 0 . 3 5 7 1 - 0 . 1 1 9 0 9
- 3 8 . 1 - 1 9 3 . 4 - 0 . 0 0 2 8 4 - 0 . 0 6 1 3 8 - 0 . 1 6 8 4 0 . 3 0 0 8 5
- 4 1 1 . 6 - 3 9 3 . 5 - 0 . 0 2 7 1 4 - 0 . 1 3 3 0 3 - 0 . 5 0 8 7 - 0 . 4 3 0 4 5
3 7 8 1 . 3 0 . 0 0 . 3 1 7 7 6 • _  _ 0 . 6 8 0 5 •
3 7 4 0 . 9 3 9 6 . 0 0 . 3 2 1 8 8 0 . 2 7 8 6 6 0 . 7 4 2 3 - 0 . 0 8 8 5 7
3 2 5 7 . 3 3 1 7 . 1 0 . 3 2 7 4 0 0 . 2 8 9 3 1 0 . 4 9 8 9 0 . 3 1 1 8 1
4 0 3 3 , 6 3 4 0 , 1 0 . 3 2 8 2 6 0 , 2 3 2 9 2 0 , 5 1 8 1 - 0 , 2 5 3 8 8
2 8 3 0 . 6 0 . 0 0 . 3 2 2 4 3 • _ ̂ 0 . 6 9 2 3 • ,
2 7 8 7 , 6 2 7 1 , 3 0 . 3 3 4 8 9 0 . 3 0 8 5 4 0 , 5 4 5 8 0 . 4 8 5 2 3
2 6 8 9 . 9 2 1 5 . 8 0 , 3 4 0 3 6 0 , 3 2 7 9 4 0 , 7 5 2 1 0 . 7 1 3 0 8
2 9 5 3 . 1 3 0 4 . 4 0 . 3 3 0 9 2 0 . 3 2 1 4 8 0 . 5 8 0 2 0 , 7 2 3 4 2
2 9 6 1 . 9 0 . 0 0 . 2 2 6 2 9 - 0 . 1 7 5 2 # .
3 0 1 9 . 9 5 9 1 . 8 0 , 2 3 0 8 6 0 , 2 2 3 9 0 - 0 , 0 4 6 8 0 . 1 5 9 8 0
2 6 9 1 . 1 4 9 7 . 1 0 , 2 3 4 2 1 0 . 2 3 4 8 0 0 . 2 5 8 9 0 , 4 3 0 9 5
3 1 2 2 , 7 5 2 5 . 5 0 . 2 2 1 3 8 0 . 1 8 0 9 6 0 . 0 2 3 3 - 0 . 0 1 3 6 2
y 4 3 . 1 u . O 0 . 1 4 2  f 5 , 0 . 1 1 5 5 .  _
9 5 2 . 6 3 5 . 3 0 . 1 3 4 5 9 0 . 0 4 3 1 9 0 . 0 2 9 4 0 . 2 0 8 7 1
8 0 6 . 2 3 3 . 2 0 . 1 2 2 9 9 0 . 0 4 0 1 0 0 . 2 2 7 8 0 ,64451
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w h i t e  f e m a l e  EMPLOYMtNT GAPS AND ZS BY STATE 4 8
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
7 6 8  t e c h  7 6  
OBS FULLGAP  
7 6 8  8 4 6 . 0 4 7
8 5 4 6
NEWGAP
- 7 7 . 4 6 7
1 2 5 4  2 1 6 3
F l g p p c t
0 . 0 9 8 9 9 9 1
5 1 9  3 0 0 9 . 0 5  4 4 1 . 5 3 3
n h g p p c t  z f l g p p c t  ZNHGPPCT
- 0 . 0 6 1 7 7 6  0 . 0 3 7 0 2 3  - 0 . 1 7 5 8 8
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WHITE f e m a l e e m p l o y m e n t  GAPS AND ZS BY STATE 49
16:21 THURSDAY* FEBRUARY 12, 1981
earn* STATENM =m o n t a n a
DBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWI
7 6 9 CLER 7 3 2 7 2 6 0 2 3 2 5 0
7 7 0 CLER 7 4 2 9 5 8 1 0 3 1 2 5 3 0 8 8 4
7 7 1 CLER 7 5 2 9 7 2 1 0 2 7 2 5 7 0 8 6 0
7 7 2 CLER 7 6 3 5 2 7 1 1 1 0 2 9 9 8 9 7 3
7 7 3 OFADM 7 3 1 3 6 6 0 2 6 4 0
7 7 4 OFAOM 7 4 1 5 6 6 1 3 2 4 4 2 2 0




1 1 5 1 7 8 3 6f\i f f
7 7 8 PPRO 7 4 1 3 9 0
u
773
i  1 c u  
1 0 1 3 4 7 6
7 7 9 PPRO 7 5 1 4 1 4 . 733 9 3 3 3 6 8
7 8 0 PP P O 7 6 2 0 9 4 9 0 9 1 2 3 2 4 8 4
7 8 1 PRO 7 3 2 1 6 5 0 5 9 0 _ 0
7 8 2 PRO 7 4 2 4 3 1 5 3 4 7 0 8 2 0 0
7 8 3 PRO 7 5 2 2 2 2 5 4 7 6 2 1 1 8 8
7 8 4 PRO 7 6 2 9 1 4 7 9 1 9 3 9 2 8 7
7 8 5 PT SVS 7 3 1 2 8 2 0 4 0 0
7 8 6 P TSV S 7 4 1 4 3 8 2 3 9 2 7 3
7 8 7 PT S V S 7 5 1 3 1 1 1 7 7 6 3 6
7 8 8 PT SV S 7 6 1 3 4 5 2 4 7 6 8 3 0
7 8 9 S K I L 7 3 2 2 7 5 0 1 0 8 0
7 9 0 S K I L 7 4 2 1 9 1 2 0 8 1 5 7 12
7 9 1 S K I L 7 5 1 7 4 7 1 1 3 1 0 9 3 2
7 9 2 S K I L 7 6 1 5 9 0 9 4 1 0 6 6
7 9 3 SVSMA 7 3 1 8 4 0 0 3 6 2 0
7 9 4 SVSMA 7 4 2 3 2 1 6 3 8 4 5 2 1 7 2
7 9 5 SVSMA 7 5 1 7 5 0 8 4 8 4 5 5 2 3 3
7 9 6 SVSMA 7 6 2 4 9 2  ' 6 6 2 5 8 1 2 0 2
7 9 7 TECH 7 3 1 0 4 1 0 3 7 5 0
7 9 8 TECH 7 4 1 5 4 6 6 3 8 6 0 5 2 9 2
7 9 9 TECH 7 5 1 3 8 6 4 1 7 5 0 7 1 6 3
fairfull FAIRnH
9 2 3 . 0 2
1 0 1 3 . 7 1
1 0 3 3 . 3 6
1 2 4 1 , 8 6 .
4 6 2 . 5 3
5 3 6 . 6 7
3 8 3 . 5 1
m-Aî
t i t - M
7 3 7 . 3 0
7 3 3 . 0 7
8 3 3 . 1 0
7 7 2 . 5 9
1 0 2 6 . 0 2
4 3 4 . 0 9
4 9 2 . 8 0  
4 5 5 . 8 3
7 7 0 : 3 1
7 5 0 . 8 6
6 0 7 . 4 3
7 9 5 . 4 1
6 0 8 . 4 7
8 7 7 . 4 3
3 5 2 . 4 8
5 2 9 . 8 1  
4 8 1 . 9 1
O.OOO
3 5 3 . 3 2 4
3 5 7 , 0 8 8
3 9 0 , 8 3 1
0 . 0 0 0
4 5 , 2 3 6
2 9 . 2 0 7
4 0 . 4 9 1
0.  Coo 
2 6 4 . 9 0 7  
2 5 4 . 8 6 4  
3 2 0 , 0 5 9  
0 . 0 0 0  
1 8 3 . 0 0 2
8Î:|S§
6 1 . 5 4 3
8 6 . 9 6 9O.OOO
7 1 . 2 8 ?
3 9 . 2 9 0
3 3 . 0 9 7
o .oqo
2 1 8 . 6 4 3  
2 9 4 . 8 5 0  
2 3 3 . 0 9 0O.OOO
2 1 8 . 6 4 3  



















- 1 4 0 2 . 0
- 1 5 1 6 . 3
- 1 5 3 6 . 6
" 1 1 1 : 1
9 4 . 7
2 0 6 . 5  
2 1 6 . 0
- 5 9 3 . 8
- 5 3 6 . 6
lli:i
1 5 1 . 6  
8 7 . 0
3 9 4 . 1
111:1
III:!
5 9 3 , 9
4 9 8 . 4  
4 5 3 . 8  
2 6 1 . 0
?si:l
2 9 6 . 4
: f i : i
- 2 5 , 1
NEWGAP F l g p p c t n h g p p c t z f l g p p c t ZNHGppCl
0 . 0 0 - 0 . 5 1 4 3 0 . - 0 . 7 1 2 8
- 5 3 0 . 6 8 - 0 . 5 1 2 6 1 - 0 . 5 1 4 7 2 - 0 . 8 0 9 8 - 1 . 0 3 7 1
- 5 0 2 . 9 1 - 0 . 5 1 7 0 4 - 0 . 4 8 9 6 9 - 0 . 9 2 7 2 - 0 . 8 8 4 1
- 5 8 2 . 1 7 - 0 . 4 9 7 9 1 - 0 . 5 2 4 4 8 - 0 , 7 9 8 2 - 1 , 2 2 9 4
0 . 0 0 0 . 1 4 5 3 3 , - 0 . 4 2 0 4 •
2 5 . 2 4 0 . 0 6 0 4 5 0 . 1 9 1 1 8 - 3 . 0 4 3 7 0 . 2 8 0 9
1 9 . 2 1 0 . 1 8 7 2 3 0 . 2 2 8 6 5 0 . 0 9 9 9 0 .8 5 5 4
4 . 4 9 0 . 1 9 3 0 3 0 . 0 3 9 0 6 0 . 4 2 0 3 - 1 . 3 9 9 0
0 . 0 0 - 0 . 3 8 2 1 2 , - 1 . 6 2 4 9 •
- 2 1 1 . 0 9 - 0 . 3 8 6 0 8 - 0 . 2 7 3 0 8 - 1 . 6 7 1 4 - 0 .9 5 3 5
- 1 1 3 . 1 4 - 0 , 3 1 2 1 3 - 0 . 1 5 4 3 5 - 1 . 3 6 0 8 —0 . 3 4 0 6
- 1 6 3 . 9 4 - 0 . 2 3 6 2 5 - 0 . 1 8 0 3 5 - 0 . 6 8 2 2 - 0 . 4 6 8 7
0 . 0 0 0 . 0 6 6 0 8 0 . 9 4 6 8 . .
- 1 7 . 0 0 0 . 0 5 1 & 6 - 0 . 0 3 1 8 3 0 , 4 2 7 2 0 . 4 5 4 1
2 . 1 9 0 . 0 6 8 2 2 0 . 0 0 4 0 1 1 . 0 6 6 7 1 . 0 0 3 4
—8 . 4 9 0 . 0 2 9 8 6 - 0 . 0 1 0 7 3 0 . 5 0 1 8 0 . 9 2 0 7
0 , 0 0 0 . 3 0 7 4 0 • - 0 . 2 4 5 5 ,
7 8 . 9 1 0 . 3 2 3 9 2 0 . 3 3 0 1 5 0 . 8 7 2 4 1 . 0 6 7 4
5 5 . 5 4 0 . 2 9 9 6 5 0 . 3 1 3 8 0 - 0 . 1 3 4 4 0 .5 9 0 9
5 6 , 9 7 0 , 3 0 1 5 4 0 , 2 3 0 6 4 - 0 . 1 2 6 5 - 0 . 2 8 0 1
0 . 0 0 0 . 2 9 1 1 3 • - 0 . 1 9 3 0 .
5 9 . 2 8 0 . 2 7 1 0 4 0 . 2 8 5 0 1 - 0 , 6 3 2 2 0 .1 5 9 9
7 . 2 9 0 . 2 8 5 3 1 0 , 0 6 4 5 1 - 0 , 5 7 2 6 - 1 . 9 5 3 2
2 7 . 1 0 0 . 2 8 5 4 3 0 . 2 8 8 2 7 - 0 , 8 8 4 2 0 , 2 8 9 6
0 . 0 0 0 . 1 4 1 8 6 a - 1 . 6 8 0 5 ,
4 6 . 6 4 0 . 1 4 7 9 6 0 . 0 7 3 1 1 - 1 . 2 3 7 2 - 1 , 5 6 4 9
6 1 , 8 5 0 , 0 8 7 7 0 0 , 0 7 2 9 4 - 1 . 3 7 8 1 - 0 , 9 0 2 4
3 1 , 0 9 0 . 1 1 8 9 5 0 . 0 4 6 9 6 - 1 . 3 1 2 2 - 1 . 4 6 7 4
0 . 0 0 - 0 . 0 2 1 6 3 - 1 , 7 8 9 7
- 7 3 , 3 6 - 0 . 0 4 8 6 3 - 0 . 1 1 4 9 8 - 2 , 5 6 7 4 - 1 . 1 9 3 9
- 1 8 . 0 1 - 0 . 0 1 8 1 0 - 0 . 0 4 3 1 9 —1 .4 6 0 6 - 0 . 0 9 7 7
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 5 0
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
CBS OCC y e a r  SUMTOT SU mNEW SUMWF NEWWF FA IR FI JL L  FAIRNH  
8 0 0  TECH 7 6  1 7 4 9  4 8 2  6 4 7  1 6 3  6 1 5 . 8 2 3  1 6 9 . 7 1 2
CBS FULLGAP NEWGAP F l GPPCT NHGPPCT Z F l GPPCT ZNHg PPCT
8 0 0  - 3 1 . 1 7 - 7  6 . 7 1 2 2  - 0 . 0 1 7 8 2 6  0 . 0 1 3 9 2 5 7  - 1 . 3 7 0 5  0 . 6 0 7 1 9 1
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 51


















8 2 0  





















8 1 0  







8 2 0  











OCC YEAR SUMTOT SUMNEW
CLER 7 3 5 6 9 1 0
CLER 7 4 5 6 1 3 9 5 0
CLER 7 5 5 2 9 7 9 5 6
CLER 7 6 5 7 7 9 9 1 2
OFADM 7 3 2 1 8 6 0
OFADM 7 4 2 4 1 1 1 3 5
OFADM 7 5 2 0 2 4 1 6 3
OFADM 7 6 2 1 7 4 1 0 9
PPRO 7 3 2 0 1 1 0
PPRO 7 4 2 2 5 7 7 2 6
PPRO 7 5 1 8 9 3 7 0 1
PPRO 7 6 2 2 4 2 5 j 8
PRO 7 3 4 4 3 6 0
PRO 7 4 4 5 8 4 7 1 4
PRO 7 5 4 5 5 2 8 9 9
PRO 7 6 4 7 1 9 5 8 6
PT SVS 7 3 2 8 3 4 0
PTS VS 7 4 3 0 0 2 3 4 6
PT SVS 7 5 2 5 1 3 2 7 1
PTS VS 7 6 2 8 0 2 3 1 8
S K I L 7 3 5 1 2 3 0
S K I L 7 4 5 8 2 4 4 3 2
S K I L 7 5 4 1 2 9 3 7 6
S K I L 7 6 5 1 2 4 4 8 0
SVSMA 7 3 5 2 2 9 0
SVSMA 7 4 5 0 5 1 1 2 7 7
SVSMA 7 5 4 9 7 8 1 5 9 7
SVSMA 7 6 5 3 0 2 1 2 6 2
TECH 7 3 3 1 3 9 0
TECH 7 4 2 8 1 3 2 7 6
TECH 7 5 2 8 4 2 3 3 8
F A I P F U L L  FAIRNH
4 6 8 3
4 6 8 5
4 3 4 3
4 7 7 0
3 7 0
M
1 1 0 9
1 3 7 3
1 0 4 1
i





1 0 5 4


















 ̂ 0 
3 8 4
7 6 5  
4 6 8
i l l
FULLGAP NEWGAP F l GPPCT NHGPPCT
- 2 7 5 6 . 0 0 . 0 0 - 0 . 4 8 4 2 8 # __
- 2 7 6 1 . 4 - 4 5 1 . 4 4 - 0 . 4 9 1 9 7 - 0 . 4 7 5 1 9
- 2 5 0 1 . 2 —4 4 6 . 6 0 - 0 . 4 7 2 2 0 - 0 . 4 6 7 1 5
- 2 7 3 5 . 2 - 4 4 2 . 8 8 - 0 . 4 7 3 3 0 - 0 . 4 8 5 6 2
3 7 0 . 2 0 . 0 0 0 . 1 6 9 3 4
3 1 5 , 2 3 . 2 6 0 . 1 3 0 7 5 0 . 0 2 4 1 8
3 9 6 . 7 2 3 . 6 8 0 . 1 9 6 0 2 0 . 1 4 5 2 5
4 1 2 . 5 1 2 . 3 8 0 . 1 8 9 7 3 0 . 1 1 3 5 7
- 4 2 8 . 1 0 . 0 0 - 0 = 2 1 2 8 7 g
- 5 9 9 . 5 - 1 7 8 . 2 0 - 0 . 2 6 5 6 3 - 0 . 2 4 5 4 5
- 3 8 2 , 8 - 1 7 4 . 2 6 - 0 . 2 0 2 2 2 - 0 . 2 4 6 5 9
- 4 1 3 . 6 - 1 0 4 . 5 7 - 0 . 1 8 4 4 7 - 0 . 1 9 4 3 7
- 5 3  oO 0 . 0 0 - 0 . 0 1 1 9 4
- 1 2 7 . 1 - 1 4 5 . 3 1 - 0 . 0 2 7 7 2 - 0 . 2 0 3 5 2
- 1 6 0 . 3 - 1 6 1 , 4 2 - 0 . 0 3 5 2 1 - 0 . 1 7 9 5 5
4 9 . 6 - 7 2 . 6 7 0 . 0 1 0 5 0 - 0 . 1 2 4 0 1
8 6 5 . 6 0 . 0 0 0 . 3 0 5 4 3
8 0 4 . 8 8 6 . 5 7 0 . 2 6 8 0 8 0 . 2 5 0 2 1
7 8 5 . 8 8 4 . 2 3 0 . 3 1 2 6 8 0 . 3 1 0 8 0
8 5 3 . 6 6 1 . 9 7 0 . 3 0 4 6 3 0 . 1 9 4 8 7
1 2 8 0 . 6 0 . 0 0 0 , 2 4 9 9 8
1 6 4 2 . 9 9 6 . 0 5 0 . 2 8 2 0 9 0 . 2 2 2 3 3
1 3 3 4 , 7 1 1 5 , 7 4 0 , 3 2 3 2 4 0 . 3 0 7 8 1
1 6 2 1 . 2 1 0 0 . 0 1 0 . 3 1 6 3 9 0 . 2 0 8 3 5
9 2 3 . 5 0 . 0 0 0 . 1 7 6 6 2
6 7 7 . 0 5 3 . 6 3 0 . 1 3 4 0 3 0 . 0 4 2 0 0
2 4 0 . 9 - 2 0 9 . 7 2 0 . 0 4 8 3 8 - 0 . 1 3 1 3 2
6 6 2 . 8 - 2 3 . 6 5 0 . 1 2 5 0 ? - 0 . 0 1 8 7 4
1 5 3 . 9 0 . 0 0 0 = 0 4 9 0 2
9 1 . 0 - 2 8 . 4 1 0 = 0 3 2 3 6 - 0 = 1 0 2 9 5
1 0 3 . 2 - 4 4 . 4 8 0 . 0 3 6 3 0 - 0 . 1 3 1 5 9
1 9 2 6 . 9 7  
1 9 2 3 . 5 8  
1 8 4 1 . 7 7
2 0 3 4 . 7 9  
7 4 0 . 1 8  
8 2 6 . 2 5  
7 0 3 . 7 4
7 6 5 . 4 7  
6 8 0 . 9 2
7 7 3 . 4 7  
6 5 8 . 2 0  
7 8 9 . 4 1
1 5 0 2 . 0 3
1 5 7 0 . 9 4
1 5 8 2 . 7 3
1 6 6 1 . 5 6
9 5 9 . 5 9
1 0 2 8 . 7 9  
8 7 3 . 7 7  
9 8 6 . 5 8
1 7 3 4 . 6 5  
1 9 9 5 . 8 8
1 4 3 5 . 6 5  
1 8 0 4 . 1 6  
1 7 7 0 . 5 4
1 7 3 0 . 9 8  
1 7 3 0 . 8 5  
1 8 6 6 . 8 3
9 8 8 . 1 6
0 . 3 4 0 1
0 . 1 1 2 3
- 1 . 0 6 0 8
■ 1 . 4 3 7 2
- 1 . 8 1 7 4
■ 1 . 2 3 3 1
- 0 . 9 7 0 9
• 1 . 4 1 9 6
- 0 . 8 0 9 5
O.OOO
3 2 5 . 5 6 5
0 . 0 0 0
4 6 . 2 6 4
5 6 . 6 7 5
3 8 . 3 7 9
0 . 0 0 0
' °o :3 o o
i n - . p
2 0 6 . 3 3 1o . p o o
1 1 8 . 5 7 4
9 4 . 2 2 7
1 1 1 . 9 6 8o . o o o
1 4 8 . 0 4 6
1 3 0 . 7 3 5
1 6 9 . 0 0 8
O.OoO
4 3 7 . 6 2 8
5 5 5 . 2 7 7 ,
4 4 4 . 3 5 0o . p o o
Z FL G PP CT  ZNHGpPCT
- 0 . 4 5 4 5
- 0 . 6 1 9 5
- 0 . 5 4 6 7
- 0 . 5 7 5 2
0 . 0 5 6 5
- 1 . 2 4 2 1
0 . 3 0 9 6
0 . 3 3 1 5
- 0 . 4 4 3 7
- 0 . 8 4 0 3
- 0 . 5 3 4 3
- 0 . 2 8 0 5 '
- 0 , 5 0 0 7
- 0 . 7 9 5 7
- 0 . 7 3 1 0
0 . 1 5 8 6
- 0 . 4 2 1 4
- 2 . 6 7 5 5
0 . 1 6 3 1
- 0 . 0 5 1 9
- 1 . 3 5 6 8
• 0 .6 8 8 8
- 0 . 7 0 0 0
- 0 . 8 7 2 3
- 2 ^ 0 5 6 9
- 0 . 4 0 6 7
• 0 . 4 6 4 0
-0 . 7464 
• 1 . 1 6 5 9  
- 0 . 5 9 7 8
-1.1241
: î : l î t î
= 0 . 6 9 1 3
■ 0 t § 3 3 4
0 , 5 0 9 3
■ 0 . 7 5 4 6
- 1 . 9 2 0 8
- 2 . 5 8 5
- 2 . 1 8 0
■ 1 . 0 8 7 2
- 0 . 8 8 5 5
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white female employment gaps and ZS BY STATE 5216:21 THURSDAY, FEBRUARY 12, 1981
CBS OCC year SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH 
832 TECH 76 3001 332 897 164 1056.65 116.897
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
832 159,652 -47.103 0,0531996 -0.14188 -0.5148 -1.0045
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w h i t e f e m a l e EMPLOYMENT GApS AND ZS BY STATE 53
16:21 THURSDAY» FEBRUARY 12, 1981
—  ST ATENM—NEVADA
DBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FAIRFULL FAIRNH
833 CLER 73 2988 0 2544 0 1011.74 0.000834 CLER 74 3505 1014 2944 765 1201.16 347,498835 CLER 75 3683 221 3121 179 1280.58 76.842836 CLER 76 4963 1116 4220 945 1747.47 392.944837 OFADM 73 2190 0 559 0 741.53 o.ooo838 OFADM 74 1021 9 6 160 16 349,90 32.899839 OFADM 75 889 24 119 2 309.11 8.345840 OFADM 76 1146 84 235 7 403.51 29.576341 PPRO 73 PPRO 74 842 0 249 , 0 285,10 0,000842 994 360 439 126 340.64 123.372,843 PPRO 75 695 70 308 32 241,65 24,339844 PPRO 76 1542 694 929 293 542,94 244,357
8 4 5 PRO 73 2538 0 562 , 0 859.37 o.ooo846 PRO 74 3644 531 934 177 1248.80 181.974847 PRO 75 3455 93 :1006 ^39 1201.30 32.336848 PRO 76 3956 662 1411 369 1392.91 233.090849 PTSVS 73 2189 0 53 0 741.20 O.OoO850 PTSVS 74 2201 340 87 9 754.28 116.518851 PTSVS 75 1780 119 55 ^6 618.91 41.376852 PTSVS 76 2734 418 143 30 962.64 147.178853 SKIL 73 1277 0 29 0 432.39 O.OOO854 SKIL 74 1259 98 55 7 431.46 33.585855 SKIL 75 1032 51 11 0 358.83 17.733856 SKIL 76 1855 165 ,38 12 653.15 58.096857 SVSMA 73 1711 0 174 0 579.34 O.OOO858 SVSMA 74 1768 471 161 56 605.89 161.412859 SVSMA 75 1751 132 151 12 608.82 45.896860 SVSMA 76 2581 514 284 58 908.77 180.979861 TECH 73 2418 0 700 0 818.73 0.000862 TECH 74 2769 739 792 224 948.94 253.255863 TECH 75 2126 103 531 30 739.21 35.813
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFLGPPCT ZNHGpPC
833 -1532.3 0,00 -0,51281 s -0.7000 e834 -1742.8 -417.50 -0.49724 -0.41174 —0.6682 -0.1297835 -1840.4 -102.16 -0.49971 -0.46225 -0.7802 —0.6600836 -2472.5 -552.06 -0.49819 -0.49467 -0.8007 -0.9555837 182.5 0.00 0.08335 .  _ -1.6518 •838 189.9 16.90 0.18599 0.17603 0.1734 0,0688839 190.1 6.34 0.21384 0.26437 0.7346 1.3958840 168,5 22.58 0.14704 0.26877 -0.8161 1.4834841 36.1 0.00 0.04288 .  _ 1.3410 .842 -98.4 -2.63 -0.09895 -0.00730 0.3097 1.0383843 -66.3 —7 . 66 -0.09547 -0.10944 0.2685 0.0526844 -386.1 —48.64 -0.25036 -0.07009 -0.7918 0.5466845 297.4 0.00 0.11717 1.8945 .846 314.8 4.97 0.08639 0.00937 0,9667 0.8328847 195.3 —6 « 66 0.05653 -0.07165 0.8635 0.1904848 -18.1 -135.91 -0.00457 -0.20530 -0,1087 -1,2290849 688.2 0.00 0.31439 • 0.3791 .850 667.3 107.52 0.30317 0.31623 —0 .4461 0.7549851 563.9 35.38 0.31680 0.29728 0.2571 0.4027852 819.6 117.18 0.29980 0.28033 -0.1687 0.2910853 403.4 0.00 0.31589 0.5075 .854 376.5 26.58 0.29901 0.27127 -0.0578855 347.8 17.73 0.33704 0.34770 0.9130856 615.1 46.10 0.33161 0.27937 0,6025 0,1733857 405.3 0.00 0.23691- g 0.0140 .858 444.9 105.41 0.25164 0.22380 0.2515 0.1587859 457.8 33.90 0.26146 0,25679 0,5634 0 . 6 1 2 1860 624.8 122.98 0.24207 0.23926 0,2931 0.6189361 0.00 0.04910 • _ =0.9698 •862 29.26 0.05668 0.03959 -1.0749 0.1768863 208.2 5.81 0.09794 0.05644 -0.0720 0.7901
2 8 6
OBS OCC 
8 6 4  TECH 7 6  
OBS FULLGAP 
8 6 4  7 1 . 8 1 3
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 5 4
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
YEAR SUMTOT SUMNEW SUMWF NEWWF FA IR F U L L  FAIRNH 
2 5 3 0  3 2 2  8 1 9  1 2 4  8 9 0 . 8 1 3  1 1 3 . 3 7 6
NEWGAP F l GPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
- 1 0 . 6 2 4  0 . 0 2 8 3 8 4 6  - 0 . 0 3 2 9 9 3  - 0 . 8 1 3 7 8  0 . 1 2 1 8 4 9
2 8 7
w h i t e f e m a l e e m p l o y m e n t  g a p s a n d ZS BY STATE SS16:21 THURSDAY, FEBRUARY 12, 1981
FAIRNH
O.OOO 
A 3 , 8 6 6  
1 1 4 . 3 9 3  
1 2 3 . 5 8 7
o.ooo
1 1 8 . 9 1 7  
1 0 3 . 6 1 5  
9 8 . 9 4 0  
O.OOO 
1 9 . 8 7 7  
7 9 . 9 7 1  
1 0 1 . 4 0 5  
0 , 0 0 0  
8 9 . 1 0 2  
3 4 . 4 2 2  
6 5 . 8 4 3  
O.OOO 
1 4 . 7 3 6  
2 0 . 8 6 2  
3 1 . 3 3 7  
O.OOO 
1 5 6 . 2 7 1
m - . n t  -  
i ! : i P
ZNHGPPCT
“ 0 .8478  
- 1 . 2 9 3 7
- 0 . 8 4 5 1
1 * 8 8 3 5  
- 1 . 8 8 2 7  
- 0 . 5 1 2 8
- 3 I I 633
- 1 . 9 0 9 6
- 1 . 0 3 9 3
- 3 * 0 7 6 6  
0 . 0 7 1 3  
—0 , 4 0 3 0
1 * 2 6 2 9  
0 . 7 4 6 9  
0 . 6 8 5 7
—0 . 7 6 8 6  
0 . 5 7 5 7  
0 . 9 7 6 7
- 2^6201  
■= 10 6611
- 1 . 7 5 5 7
- 1 * 5 6 9 1  
0 . 2 0 3 0
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L
8 6 5 CLER 73 8 3 4 0 6 8 1  , 0 2 8 2 . 3 9
8 6 6 CLER 7 4 7 1 0 1 2 8 6 2 6  1 0 7 2 4 3 . 3 2
8 6 7 CLER- 7 5 1 7 6 8 3 2 9 1 5 5 2  2 9 2 6 1 4 . 7 3
8 6 8 CLER 7 6 2 1 7 4 3 5 1 1 9 4 1  2 9 3 7 6 5 . 4 7
8 6 9 OFADM 7 3 4 9 5 0 7 5  0 1 6 7 . 6 1
8 7 0 OFADM 7 4 5 2 7 2 7 8 5  1 1 8 0 , 6 0
8 7 1 OFADM 7 5 5 9 7 3 0 8 2  9 2 0 7 , 5 8
8 7 2 OFADM 7 6 9 5 4 3 3 1 9 6  a 3 3 5 . 9 0
8 7 3 PPRO 7 3 5 1 9 0 3 4 0  0 1 7 5 . 7 3
8 7 4 PPRO 7 4 8 4 8 3 4 7 7 7 5  3 1 6 2 9 0 . 6 1
8 7 5 PPRO 7 5 1 3 5 7 2 9 8 6 8 6  2 0 3 4 7 1 . 8 3
3 7 6 PPRO 7 6 1 8 6 2 2 8 1 1 0 7 4  1 6 7 6 5 5 , 6 1
8 7 7 PRO 7 3 5 9 7 0 1 8 5  0 2 0 2 . 1 4
8 7 8 PRO 7 4 6 4 0 5 8 2 5 3  4 4 2 1 9 . 3 3
8 7 9 PRO 7 5 1 9 5 5 2 3 0 ' 6 6 9  9 9 6 7 9 . 7 5
8 8 0 PRO 7 6 2 3 8 5 2 8 8 8 7 0  1 3 9 8 3 9 . 7 6
8 8 1 PT S V S  7 3 1 2 9 9 0 2 4  0 4 3 9 . 8 4
8 8 2 PT S V S  7 4 1 3 2 7 2 6 0 . 13  1 4 5 4 . 7 6
8 8 3 PT SV S 7 5 1 1 4 2 9 9 12  2 3 9 7 . 0 7
8 8 4 PT SV S 7 6 1 8 9 4 1 8 7 3 8  7 6 6 6 . 8 8
8 8 5 S K I L  7 3 6 8 4 0 4 5  0 2 3 1 . 6 0
8 8 6 S K I L  74 6 6 5 4 3 1 4  5 2 2 7 . 9 0
8 8 7 S K I L  7 5 9 8 8 6 0 5 2  2 3 4 3 . 5 3
8 8 8 S K I L  7 6 1 2 9 0 8 9 6 5  1 4 5 4 . 2 1
8 8 9 SVSMA 7 3 1 5 1 6 0 2 1 7  , 0 5 1 3 . 3 2
8 9 0 SVSMA 7 4 1 5 1 6 4 5 6 5 0 0  1 6 5 5 1 9 . 5 3
8 9 1 SVSMA 7 5 2 6 5 4 6 7 6 8 7 8  2 4 8 9 2 2 . 8 0
8 9 2 SVSMA 7 6 3 2 8 0 8 2 3 1 0 8 5  2 7 3 1 1 5 4 . 8 9
8 9 3 TECH 73 3 8 1 0 9 2  _0 1 2 9 . 0 1
8 9 4 TECH 7 4 4 1 6 6 4 1 0 2  3 2 1 4 2 . 5 6
8 9 5 TECH 7 5 7 6 7 8 4 1 9 4  3 0 2 6 6 . 6 9
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFLGPPCT
8 6 5 - 3 9 8 . 6 0 . 0 0 - 0 . 4 7 7 9 5 ♦ __ —0 , 4 0 0 0
8 6 6 - 3 8 2 , 7 - 6 3 . 1 3 - 0 . 5 3 8 9 9 - 0 . 4 9 3 2 4 - 1 . 0 5 3 0
8 6 7 - 9 3 7 . 3 - 1 7 7 . 6 1 - 0 . 5 3 0 1 3 - 0 . 5 3 9 8 4 - 1 . 0 3 8 3
8 6 8 - 1 1 7 5 . 5 - 1 6 9 . 4 1 - 0 . 5 4 0 7 2 - 0 . 4 8 2 6 6 - 1 . 1 8 6 1
8 6 9 9 2 . 6 0 . 0 0 0 . 1 8 7 0 8 0 . 4 0 9 0
8 7 0 9 5 . 6 8 . 2 5 0 . 1 8 1 4 1 0 . 3 0 5 6 6 0 . 0 5 6 0
8 7 1 1 2 5 . 6 1 . 4 3 0 . 2 1 0 3 5 0 . 0 4 7 7 0 0 . 6 5 1 3
8 7 2 1 3 9 . 9 3 . 6 2 0 . 1 4 6 6 5 0 . 1 0 9 6 8 - 0 . 8 2 6 5
8 7 3 - 1 6 4 . 3 0 . 0 0 - 0 . 3 1 6 5 1 - 1 . 1 6 7 0
8 7 4 - 4 8 4 . 4 - 1 9 7 . 0 8 - 0 . 5 7 1 2 2 - 0 . 5 6 7 9 6 - 2 . 9 4 5 8
8 7 5 - 2 1 4 . 2 - 9 9 . 3 9 - 0 . 1 5 7 8 3 - 0 . 3 3 3 5 1 - 0 . 2 0 0 4
8 7 6 - 4 1 8 . 4 —6 8 . 0 6 - 0 . 2 2 4 7 0 - 0 . 2 4 2 2 1 - 0 . 5 9 2 6
8 7 7 1 7 .  L 0 . 0 0 0 . 0 2 8 7 2 0 . 2 5 3 6
8 7 8 - 3 3 . 7 - 2 4 . 1 2 - 0 . 0 5 2 6 1 - 0 . 4 1 5 9 2 - 1 . 1 8 0 2
8 7 9 1 0 . 8 - 1 9 . 0 3 0 . 0 0 5 5 0 - 0 . 0 8 2 7 3 - 0 . 0 2 3 4
8 8 0 - 3 0 . 2 - 3 7 . 6 0 - 0 . 0 1 2 6 8 - 0 . 1 3 0 5 4 - 0 . 2 5 2 4
8 8 1 4 1 5 . 8 0 . 0 0 0 . 3 2 0 1 2 0 . 8 9 1 8
8 8 2 4 4 1 . 8 8 8 . 1 0 0 . 3 3 2 9 0 0 . 3 3 8 8 5 1 . 4 4 2 9
8 8 3 3 8 5 . 1 3 2 . 4 2 0 . 3 3 7 1 9 0 . 3 2 7 5 0 0 . 7 2 2 5
8 8 4 6 2 8 , 9 5 8 , 8 4 0 , 3 3 2 0 4 0 , 3 1 4 6 7 0 , 6 0 9 3
8 8 5 1 8 6 , 6 0 . 0 0 0 . 2 7 2 8 1 e - 0 . 7 1 1 1
8 8 6 2 1 3 . 9 9 , 7 4 0 , 3 2 1 6 5 0 , 2 2 6 4 2 0 . 3 0 1 5
8 8 7 2 9 1 . 5 1 8 . 8 6 0 . 2 9 5 0 7 0 . 3 1 4 3 7 - 0 . 3 3 7 7
8 8 8 3 8 9 . 2 3 0 . 3 4 0 . 3 0 1 7 1 0 . 3 4 0 8 6 - 0 . 3 6 0 1
8 8 9 2 9 6 . 3 0 . 0 0 0 . 1 9 5 4 6 • —0 . 7 2 4 9
8 9 0 1 9 . 5 —8 , 7 3 0 . 0 1 2 8 8 - 0 , 0 1 9 1 4 - 3 . 1 7 6 6
8 9 1 4 4 . 8 - 1 2 , 9 5 0 , 0 1 6 8 8 —0 , 0 1 9 1 6 - 2 . 1 6 9 4
8 9 2 6 9 , 9 1 6 . 7 8 0 , 0 2 1 3 1 0 . 0 2 0 3 9 - 2 . 5 8 5 4
8 9 3 3 7 , 0 0 . 0 0 0 . 0 9 7 1 3 - 0 . 4 1 3 2
8 9 4 4 0 , 6 - 1 0 . 0 7 0 , 0 9 7 5 1 - 0 . 1 5 7 3 0 - 0 . 4 9 6 2
8 9 5 7 2 , 7 - 0 . 7 9 0 . 0 9 4 7 7 - 0 , 0 0 9 4 4 - 0 . 1 0 9 9
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE ^ 5 6
1 6 : 2 1  THURSDAY, FEBPUAoY 1 2 ,  1 9 8 1
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH 
8 9 6  TECH 7 6  1 0 9 1  lOO 2 9 8  3 9  3 8 4 . 1 4 1  3 5 . 2 1
OBS FULLGAP NEWGAP F l G P P C T  NHGPPCT ZFLGPPCT ZNHGPPCT
8 9 6  8 6 . 1 4 1 1  - 3 . 7 9  0 . 0 7 8 9 5 6 1  - 0 . 0 3 7 9  - 0 . 2 0 4 4 7  0 . 0 7 1 0 9 1 6
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57WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE
16:21 THURSDAY» FEBRUARY 12, 1981
FAIRNH 
0 . 0 0
1 2 9 2 , 5 6
0 o 0 6
1 7 6 . 4 9  
7 4 . 4 1
7 3 6 . 2 4  
0 . 0 0
n w M  
1 1 8 6 . 2 2
8 4 2 0 6  
3 3 2 . 7 5  
5 5 2 . 0 9
0 s 00
1 9 6 . 3 7  
8 6 .5 8  
3 1 8 . 3 0  
0 . 0 0  
1 0 8 7 . 7 3
5 4 3 . 8 0  
9 5 8 . 0 6  
^ G 'OO
3 0 9 . 8 0  
1 4 5 . 3 4
ZNHGp PCT
0 I34O6 
0 .8373  
0 .0920
0 I3905
- 0 . 3 1 3 0
0 .7 7 7 7  
1I2947
1 . 2 9 9 8  
1 . 1 7 5 5
ol8o63  
1 . 0 2 3 0  
1 . 4 0 0 7
0 ^ 2 8 0 5  
0 . 2 1 5 2  
0 , 0 2 3 7
- 1 . 2 7 5 6
0 * 5 8 8 9  
0 . 7 1 8 4  
1 . 0 3 3 8
0 IO494 
0 . I451
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L
8 9 7 CLER 7 3 2 3 8 4 3 0 1 7 7 6 6  0 8 0 7 3 . 2
8 9 8 CLER 7 4 2 7 0 7 4 4 1 0 8  1 9 6 7 5  2 8 8 0 9 2 7 8 . 3
8 9 9 CLER 7 5 2 5 3 3 6 1 4 6 5  1 8 4 0 4  9 1 8 8 8 0 9 . 3
9 0 0 CLER 7 6 2 9 0 7 4 3 6 7 1  2 1 1 0 7  2 6 9 0 1 0 2 3 7 . 0
9 0 1 OFADM 7 3 7 9 0 0 0 1 1 5 1  0 2 6 7 4 . 9
9 0 2 OFADM 7 4 8 4 2 6 5 1 5 1 2 2 8  7 4 2 8 8 7 . 6
9 0 3 OFADM 75 6 4 1 1 2 1 4 8 9 1  4 2 2 2 2 9 . 1
9 0 4 OFAOM 7 6 8 3 4 6 5 2 3 1 2 7 7  7 3 2 9 3 8 . 6
9 0 5 PPRO 73 Î 7 0 4 6 0 4359  0 5 7 7 1 . 8
9 0 6 PPRO 7 4 1 7 8 2 2 3 2 1 1 4 9 9 9  1 0 1 4 6 1 0 7 . 6
9 0 7 PPRO 75 1 3 4 2 9 6 9 9 4 1 3 5  2 2 0 4 6 6 9 . 3
9 0 8 PPRO 7 6 1 3 3 8 4 2 0 9 1 4 2 1 4  7 4 0 4 7 1 2 . 5
9 0 9 PRO 73 2 0 9 3 9 0 5 5 4 5  , 0 7 0 8 9 . 9
9 1 0 PRO 7 4 2 3 7 9 3 3 2 3 9 6 4 2 3  1 0 8 9 8 1 5 3 . 9
9 1 1 PRO 7 5 2 1 8 9 7 7 8 1 6 0 9 6  2 6 7 ' 7 6 1 3 . 6
9 1 2 PRO 7 6 2 4 5 9 0 3 3 6 9 6 7 4 3  1 0 7 6 8 6 5 8 . 1
9 1 3 PT SVS 73 2 3 8 6 3 0 6 3 2  0 8 0 8 0 . 0
9 1 4 PTSVS 7 4 2 5 4 9 2 2 4 5 8 7 1 0  1 1 7 8 7 3 6 . 1
9 1 5 PT SV S 7 5 2 3 0 9 8 9 5 7 9 2 6  6 4 8 0 3 1 . 2
9 1 6 PT SV S 7 6 2 6 1 5 3 1 5 6 8 8 6 9  1 4 9 9 2 0 8 . 5
9 1 7 S K I L  7 3 7 7 4 2 , 0 4 2 4  0 2 6 2 1 . 4
9 1 8 S K I L  7 4 8 3 5 0 5 7 3 3 1 1  7 2 2 8 6 1 , 5
9 1 9 S K I L  7 5 7 8 9 6 2 4 9 1 5 6  1 2 2 7 4 5 , 4
9 2 0 S K I L  7 6 1 0 1 6 2 9 0 4 3 0 8  1 6 6 3 5 7 8 . 0
9 2 1 SVSMA 73 2 1 1 9 2 0 1 6 8 8  0 7 1 7 5 . 6
9 2 2 SVSMA 7 4 2 4 3 1 5 3 1 7 4 1 7 1 0  2 5 8 8 3 3 2 . 8
9 2 3 SVSMA 7 5 2 0 8 2 2 1 5 6 4 1 6 3 6  1 2 2 7 2 3 9 . 8
9 2 4 SVSMA 7 6 2 6 7 5 7 2 7 2 1 1 9 1 3  2 0 3 9 4 2 1 . 1
9 2 5 TECH 7 3 7 2 0 4 0 1 1 1 2  0 2 4 3 9 . 3
9 2 6 TECH 7 4 8 2 9 7 9 0 4 1 4 9 0  2 8 7 2 8 4 3 . 4
9 2 7 TECH 75 7 9 0 2 4 1 8 1 4 2 1  1 5 2 2 7 4 7 . 5
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFL GPPCT
8 9 7 - 9 6 9 3 0 . 0 - 0 . 4 0 6 5 2 « 0 . 2 1 4 5 1
8 9 8 - 1 0 3 9 7 - 1 4 7 2 . 2 ' - 0 . 3 8 4 0 1 - 0 . 3 5 8 3 7 0 . 3 7 5 7 2
8 9 9 - 9 5 9 5 - 4 0 8 . 6 - 0 . 3 7 8 7 0 - 0 . 2 7 8 9 2 0 . 2 4 6 8 1
9 0 0 - 1 0 8 7 0 - 1 3 9 7 . 4 - 0 , 3 7 3 8 8 - 0 . 3 8 0 6 7 0 . 3 2 5 6 2
9 0 1 1 5 2 4 0 . 0 0 . 1 9 2 9 0 C  _  ^ 0 . 5 2 4 5 5
9 0 2 1 6 6 0 1 0 2 . 5 0 . 1 9 6 9 6 0 . 1 9 9 0 1 0 . 4 5 4 5 0
9 0 3 1 3 3 8 3 2 . 4 0 . 2 0 8 7 2 0 . 1 5 1 4 4 0 . 6 1 2 4 7
9 0 4 1 6 6 2 1 1 1 . 1 0 . 1 9 9 0 9 0 . 2 1 2 5 2 0 . 5 8 3 2 6
9 0 5 1 4 1 3 0 . 0 0 . 0 8 2 8 8 1 . 6 2 0 2 0
9 0 6 1 1 0 9 8 6 . 4 0 . 0 6 2 2 0 0 . 0 2 6 9 1 1 . 4 2 1 6 8
9 0 7 5 3 4 2 3 . 0 0 . 0 3 9 7 8 0 . 0 3 2 9 6 1 . 2 8 5 5 7
9 0 8 4 9 9 - 3 . 8 0 . 0 3 7 2 5 - 0 . 0 0 1 8 0 1 . 4 4 0 2 1
9 0 9 1 5 4 5 0 . 0 0 . 0 7 3 7 8 1 . 0 8 9 6 8
9 1 0 1 7 3 1 2 1 . 0 0 . 0 7 2 7 5 0 . 0 0 6 4 9 0 . 7 5 5 9 8
9 1 1 1 5 1 8 4 . 6 0 . 0 6 9 3 1 0 . 0 0 5 8 3 1 . 0 8 5 5 6
9 1 2 1 9 1 5 1 1 0 . 2 0 . 0 7 7 8 8 0 . 0 3 2 7 2 1 , 3 5 3 2 2
9 1 3 7 4 4 8 0 . 0 0 . 3 1 2 1 2 0 . 1 7 6 0 3
9 1 4 8 0 2 6 7 2 5 . 4 0 . 3 1 4 8 5 0 . 2 9 5 1 0 0 . 2 9 5 7 4
9 1 5 7 1 0 5 2 6 8 . 7 0 . 3 0 7 6 1 0 . 2 8 0 8 2 0 . 0 4 7 3 5
9 1 6 8 3 3 9 4 0 3 . 1 0 , 3 1 8 8 7 0 . 2 5 7 0 7 0 . 2 9 1 6 8
9 1 7 2 1 9 7 0 . 0 0 , 2 8 3 8 3 • ^ - 0 . 3 9 9 2 7
9 1 8 2 5 5 1 1 2 4 . 4 0 . 3 0 5 4 5 0 . 2 1 7 0 5 0 . 0 0 2 7 2
9 Î 9 2 5 8 9 7 4 . 6 0 . 3 2 7 9 4 0 , 2 9 9 5 1 0 , 4 5 3 2 7
9 2 0 3 2 7 0 1 5 2 , 3 0 . 3 2 1 7 9 0 . 1 6 8 4 7 0 , 2 8 6 2 8
9 2 1 5 4 8 8 0 . 0 0 . 2 5 8 9 5 0 . 4 0 7 0 0
9 2 2 6 6 2 3 8 2 9 . 7 0 . 2 7 2 3 7 0 . 2 6 1 4 1 0 . 5 4 9 2 9
9 2 3 5 6 0 4 4 2 1 , 8 0 , 2 6 9 1 3 0 , 2 6 9 6 9 0 . 6 4 9 0 4
9 2 4 7 5 0 8 7 5 5 , 1 0 . 2 8 0 6 0 0 , 2 7 7 5 0 0 . 7 9 5 6 2
9 2 5 1 3 2 7 0 . 0 0 e 1 8 4 2 4 0 . 5 9 6 4 3
9 2 6 1 3 5 3 2 2 . 8 0 , 1 6 3 1 2 0 . 0 2 5 2 2 0 , 4 3 3 6 8
9 2 7 1 3 2 7 - 6 . 7 0 . 1 6 7 8 7 - 0 . 0 1 5 9 4 0 . 7 6 4 9 6
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WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE ^  5 3
1 6 : 2 1  THURSDAY, FEBRUAPY 12. ,  1 9 8 1
« ST A T EN M *  N E W J  ER S E
DBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
9 2 8  TECH 7 6  9 4 1 1  8 2 9  1 5 8 3  2 4 7  3 3 1 3 . 6 1  2 9 1 . 8 9 1
OBS FULLGAP NEWGAp F l GPPCT NHGPPCT ZFL GPPCT  ZNHGPPCT
9 2 8  1 7 3 0 . 6 1  4 4 , 8 9 0 9  0 . 1 8 3 8 9 3  0 . 0 5 4 1 5 0 7  1 , 0 5 9 8 7  1 . 0 2 3 2 9
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WHITE f e m a l e e m p l o y m e n t GAPS AND ZS BY STATE - 5916:21 THURSDAY* FEBRUARY 12, 1981
ST ATENM—NEW MEXIC "*«3—
F A IR F U L L  FAI RNHOBS OCC YEAR' SUMTOT SUMNEW SUMWF NEWWF
9 2 9 CLER 7 3 3 9 4 1 0 1 3 0 1 0
9 3 0 CLER 7 4 4 1 6 5 1 1 8 2 1 3 9 0 3 9 9
9 3 1 CLER 7 5 4 4 2 6 9 9 7 1 3 2 0 3 1 5
9 3 2 CLER 7 6 5 9 4 3 1 3 7 5  2 0 1 6 4 7 5
9 3 3 OFADM 7 3 1 5 1 3 0 1 7 5 0
9 3 4 OFADM 7 4 1 3 0 6 1 0 1 1 4 9 1 5
9 3 5 OFADM 7 5 1 2 1 3 1 1 9 14 1 1 8
9 #
OFADM 7 6O a  D 7-Î 1 9 #
2 5
9 3 8
f'r 'KU f J
PPRO 7 4 1 1 2 6
V
2 2 1 2 5 2
U
6 2
9 3 9 PPRO 7 5 1 2 8 0 2 4 6 2 6 0 6 5
9 4 0 PPRO 7 6 1 8 0 5 4 8 2 4 2 7 1 3 4
9 4 1 PRO 7 3 3 1 4 5 0 6 8 7 0
9 4 2 PRO 7 4 3 3 5 7 7 2 3 7 7 0 2 1 5
9 4 3 PRO 7 5 3 3 5 0 7 5 4 8 0 7 2 1 8
9 4 4 PRO 7 6 4 2 5 1 8 3 6 1 2 6 1 3 6 7
9 4 5 P T S V S  7 3 2 3 9 9 0 4 0 0
9 4 6 PT S V S  7 4 2 3 9 9 5 0 7 5 8 2 0
9 4 7 P T S V S  7 5 2 2 1 8 3 4 3 7 4 2 5
9 4 8 P T S V S  7 6 3 2 3 9 7 0 2 9 3 3 7
9 4 9 S K I L  7 3 2 4 7 4 0 7 9 0
9 5 0 S K I L  7 4 2 0 9 0 2 1 9 3 2 1
9 5 1 S K I L  7 5 2 3 0 4 3 8 9 3 7 12
9 5 2 S K I L  7 6 2 8 9 3 2 6 6 3 8 6
9 5 3 SVSMA 7 3 4 7 8 6 0 1 5 8 0
9 5 4 SVSMA 7 4 5 0 3 3 1 5 5 7 1 6 9 9 5
9 5 5 SVSMA 7 5 4 6 6 1 1 4 4 9 18 1 70
9 5 6 SVSMA 7 6 6 2 3 4 1 4 7 8 2 8 1 1 1 7
9 5 7 TECH 7 3 2 1 5 3 0 1 1 0 0
9 5 8 TECH 7 4 2 2 3 9 4 3 0 1 1 4 4 5
9 5 9 TECH . 7 5 2 2 8 3 3 0 9 2 7 0 4 5
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT
9 2 9 3 3 . 4 2 0 . 0 0 0 0 . 0 0 8 4 8 1 • ^
9 3 0 3 7 , 3 5 6 . 0 7 1 0 . 0 0 8 9 6 7 0 . 0 0 5 1 3 7
9 3 1 2 1 8 . 9 2 3 1 . 6 5 7 0 . 0 4 9 4 6 2 0 . 0 3 1 7 5 2
9 3 2 7 6 . 5 3 9 . 1 3 7 0 . 0 1 2 8 7 7 0 . 0 0 6 6 4 5
9 3 3 3 3 7 . 3 0 0 . 0 0 0 0 . 2 2 2 9 3 6
9 3 4 2 9 8 . 5 7 1 9 . 6 1 3 0 . 2 2 8 6 1 1 0 . 1 9 4 1 8 5
9 3 5 2 8 0 . 7 6 2 3 . 3 7 6 0 . 2 3 1 4 5 9 0 . 1 9 6 4 3 9
9 3 6 3 9 8 . 8 2 2 6 . 7 5 9 0 . 2 0 3 2 7 2 0 . 1 8 2 0 3 2
9 3 7 1 2 6 . 7 2 0 . 0 0 0 0 . 1 3 2 1 3 5 #
9 3 8 1 3 3 . 8 8 1 3 . 7 3 7 0 . 1 1 8 8 9 9 0 . 0 6 2 1 5 7
9 3 9 1 8 5 . 0 6 2 0 . 5 3 4 0 . 1 4 4 5 7 5 0 . 0 8 3 4 7 2
9 4 0 2 0 8 . 5 4 3 5 . 7 1 2 0 . 1 1 5 5 3 5 0 . 0 7 4 0 9 2
9 4 1 3 7 7 , 9 0 0 . 0 0 0 0 , 1 2 0 1 5 8
9 4 2 3 8 0 . 4 4 3 2 . 7 7 2 0 . 1 1 3 3 2 9 0 . 0 4 5 3 2 8
9 4 3 3 5 7 . 7 9 4 4 . 1 6 6 0 . 1 0 6 8 0 4 0 . 0 5 8 5 7 5
9 4 4 2 3 5 . 7 8 - 7 2 . 6 4 4 0 . 0 5 5 4 6 4 - 0 . 0 8 6 8 9 5
9 4 5 7 7 2 . 3 0 0 . 0 0 0 0 . 3 2 1 9 2 6 •
9 4 6 7 6 4 . 1 4 1 5 3 , 7 4 9 0 . 3 1 8 5 2 3 0 . 3 0 3 2 5 2
9 4 7 6 9 7 . 2 0 9 4 . 2 6 1 0 . 3 1 4 3 3 7 0 . 2 7 4 8 1 4
9 4 8 1 0 4 7 , 4 5 2 1 0 , 1 7 4 0 , 3 2 3 3 8 7 0 . 2 9 9 3 9 3
9 4 9 7 5 8 . 7 0 0 . 0 0 0 0 , 3 0 6 6 6 8 #
9 5 0 6 8 4 , 2 4 7 4 , 0 5 1 0 , 3 2 7 3 8 9 0 , 3 3 8 1 3 4
9 5 1 7 6 4 , 1 0 1 2 3 . 2 5 5 0 . 3 3 1 6 4 1 0 . 3 1 6 8 5 2
9 5 2 9 8 0 . 6 3 8 7 . 6 5 9 0 . 3 3 8 9 6 5 0 . 3 2 9 5 4 4
9 5 3 1 4 6 2 . 5 4 0 . 0 0 0 0 . 3 0 5 5 8 7
9 5 4 1 5 3 5 , 8 1 4 3 8 . 5 8 4 0 . 3 0 5 1 4 8 0 , 2 8 1 6 8 5
9 5 5 1 4 3 9 . 6 3 4 3 3 . 8 1 7 0 . 3 0 8 8 6 7 0 , 2 9 9 3 9 1
9 5 6 1 9 1 3 , 9 9 4 0 3 , 4 0 4 0 , 3 0 7 0 2 5 0 . 2 7 2 9 3 9
6 1 9 . 0 1 0 . 0 0 0 0 , 2 6 7 5 0 8
9 5 8 6 5 3 , 3 1 1 0 2 . 3 6 1 0 . 2 9 1 7 8 4 0 . 2 3 8 0 4 9
9 5 9 5 2 3 . 8 0 6 2 . 4 3 9 0 , 2 2 9 4 3 5 0 . 2 0 2 0 6 9
1 3 3 4 . 4 2
\W .-M
Hli-M
4 4 7 . 5 7
4 2 1 . 7 6
ÎU-M
3 8 5 . 8 8
4 4 5 . 0 6
6 3 5 . 5 4
1 0 6 4 . 9 0
1 1 5 0 . 4 4  
1 1 6 4 . 7 9
1 1 4 0 . 4 5
r d : l t
M l
1 6 2 0 . 6 3
l i ï
O . O q O
3 4 , 6 1 3
5 l l 7 5 9
V  * v u u
I t U l
2 6 2 .1 6 6




5 2 0 . 4 0 4
O.OOO
1 4 7 . 3 6 1
1 0 7 . 4 3 9
ZFL GPPC T ZNHGPPCT
3 . 7 8 5 2 7
3 . 9 9 8 5 7  3 . 5 4 3 6 8
3 . 8 8 0 4 6  3 . 3 7 4 7 0
3 . 8 2 9 7 9  3 . 6 5 0 8 2
1 . 1 2 1 1 4
1 . 2 6 5 6 0  0 . 3 2 2 9 4
1 . 1 5 4 7 9  0 . 3 6 7 9 7
0 . 6 9 5 6 2  0 . 3 9 5 0 9
1 . 9 6 3 9 3
1 . 8 1 2 8 7  1 . 5 5 8 8 3
2 . 0 7 3 5 8  1 . 7 4 2 0 7
2 . 0 4 7 7 6  1 . 8 7 4 3 0
1 . 9 5 0 0 2
1 . 3 8 2 7 9  1 . 1 6 3 3 6
1 . 7 3 7 3 2  1 . 5 8 9 8 2
0 . 9 5 5 7 5  0 . 0 7 9 2 1
1 . 0 5 2 8 8
0 . 5 2 9 2 3  0 . 4 6 3 5 6
0 . 2 0 0 8 8  0 . 1 4 6 7 1
0 . 4 0 0 6 3  0 . 5 1 0 1 3
0 . 2 4 6 5 9
0 . 4 0 7 4 0  1 . 0 0 1 7 9
0 . 5 4 2 2 5  0 . 6 0 0 8 2
0 . 8 3 9 1 6  0 , 8 2 8 8 2
1 . 2 3 8 5 3
1 . 0 1 9 9 0  0 , 8 2 0 8 1
1 , 0 9 3 0 3  0 . 9 6 2 9 8
1 . 1 4 0 1 2  0 . 9 8 4 3 6
1 . 7 9 3 3 2
2 . 2 5 7 2 8  1 . 9 3 6 6 4
1 . 5 0 1 6 6  2 . 0 8 7 9 1
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE , ^ 6 0
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
CBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F AI RF ULL  FAIRNH  
9 6 0  TECH 7 6  2 9 2 6  5 4 0  5 4 9  2 1 1  1 0 3 0 . 2 4  1 9 0 . 1 3 4
OBS FULLGAP NEWGAP FLGPP CT  NHGPPCT ZFLGPPCT ZNHGppCT
9 6 0  4 8 1 , 2 4 5  - 2 0 , 8 6 6  0 , 1 6 4 4 7 2  - 0 , 0 3 8 6 4 1  0 , 8 2 5 8 7 5  0 . 0 6 3 4 2 9 2
2 9 3
w h i t e f e m a l e e m p l o y m e n t  g a p s an d ZS by s t a t e ■ 61
16:21 THURSDAY, FEBRUARY 12. 1981
"="==“ STATENM=InE w y o r k  —————
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FA I R F U L L FAIRNH
9 6 1 CLER 7 3 9 2 4 9 1 0 '5 1 2 4 9  0 3 1 3 1 7 , 5 0 , 0 0
9 6 2 CLER 7 4 1 0 0 9 4 4 1 9 9 9 2  '5 4 1 2 9  1 1 0 8 2 3 4 5 9 3 , 5 6 8 5 1 . 2 6
9 6 3 CLER 7 5 1 0 2 0 3 1 1 6 6 3 1  '5 2 9 0 5  8 9 3 6 3 5 4 7 6 . 2 5 7 8 2 . 6 0
9 6 4 CLER 7 6 9 5 7 3 2 5 2 4 8  !5 1 2 3 7  3 1 9 0 3 3 7 0 7 . 2 1 8 4 7 . 8 2
9 6 5 OFADM 7 3 2 5 6 0 8 0 3 5 8 9  0 8 6 7 0 . 9 0 . 0 0
9 6 6 OFADM 7 4 2 8 1 7 8 5 4 3 4 4 2 7 7  1 1 8 6 9 6 5 6 . 6 1 8 6 2 , 2 3
9 6 7 OFAOM 7 5 2 7 3 6 0 4 0 8 9 4 1 7 2  6 8 2 9 5 1 3 . 1 1 4 2 1 . 7 5
9 6 8 OFADM
? 3
2 7 0 2 9
^ 7  Î A.7
9 6 0 4 1 6 2  1 8 9
9 l i # ' 3
3 3 8 . 0 2
9 7 0
P P k u
PPRO 7 4 5 6 0 6 1
g
1 4 2 7 0
0 ^ 3 ?  V
1 7 9 2 8  5 0 9 8
7 9 U
1 9 2 1 2 . 1
u .  00  
4 8 9 0 . 3 3
9 7 1 PPRO 7 5 5 7 2 5 0 1 5 1 2 1 1 8 7 2 8  5 5 9 2 1 9 9 0 5 . 8 5 2 5 7 . 5 7
9 7 2 PPRO 7 6 5 6 2 4 1 4 8 1 9 1 9 2 8 0  2 0 8 6 1 9 8 0 2 . 5 1 6 9 6 , 7 7
9 7 3 PRO 7 3 7 2 4 4 2 0 1 7 8 1 5  ^ 0 2 4 5 2 8 . 9 0 . 0 0
9 7 4 PRO 7 4 8 5 3 4 2 1 7 9 7 4 2 4 2 4 7  7 0 4 0 2 9 2 4 6 . 7 6 1 5 9 . 6 9
9 7 5 PRO 7 5 8 8 0 2 1 1 5 4 1 3  ,2 5 3 0 8  . 5 7 4 7 3 0 6 0 4 . 9 5 3 5 9 , 1 0
9 7 6 PRO 7 6 8 5 8 5 0 6 3 0 4 2 5 0 3 6  2 3 7 8 3 0 2 2 7 . 8 2 2 1 9 , 6 4
9 7 7 PT SV S 7 3 8 1 8 4 8 0 1 3 8 4  0 2 7 7 1 3 . 7 0 . 0 0
9 7 8 PT SV S 7 4 8 7 3 8 7 8 0 4 3 1 3 2 1  2 0 3 2 9 9 4 7 . 5 2 7 5 6 , 3 4
9 7 9 PT SV S 7 5 8 0 7 0 7 4 3 8 8 1 2 6 3  2 0 4 2 8 0 6 1 . 8 1 5 2 5 , 7 1
9 8 0 PT SV S 7 6 7 7 0 6 6 1 1 3 8 9 9 6  7 2 2 7 1 3 4 . 9 4 0 0 , 6 9
9 8 1 S K I L 7 3 3 7 3 8 7 0 3 6 9  0 1 2 6 5 9 . 2 0 . 0 0
9 8 2 S K I L 7 4 4 4 5 6 7 4 2 4 5 7 8 4  1 7 4 1 5 2 7 3 . 1 1 4 5 4 . 7 6
9 8 3 S K I L 7 5 4 2 7 3 5 3 3 1 2 9 9 5  3 3 8 1 4 8 5 9 . 0 1 1 5 1 . 5 8
9 8 4 S K I L 7 6 4 2 4 9 4 8 6 0 , 8 2 9  7 7 1 4 9 6 2 . 1 3 0 2 , 8 1
9 8 5 SVSMA 7 3 9 1 2 6 1 0 4 1 0 4  , 0 3 0 9 0 1 . 0 0 . 0 0
9 3 6 SVSMA 7 4 1 0 3 2 5 5 1 2 6 6 5 5 7 5 3  1 5 3 4 3 5 3 8 5 . 5 4 3 4 0 . 3 0
9 8 7 SVSMA 7 5 9 6 3 6 6 8 5 6 9 5 9 1 3  1 3 3 8 3 3 5 0 6 . 5 2 9 7 9 . 4 4
9 8 8 SVSMA 7 6 9 3 3 7 3 4 2 1 3 5 6 8 7  7 7 1 3 2 8 7 6 . 6 1 4 8 3 . 4 0 '
9 8 9 TECH 7 3 2 8 9 1 9 0 4 2 2 9  0 9 7 9 2 . 0 0 . 0 0
9 9 0 TECH 7 4 3 0 3 9 4 4 2 3 6 5 0 6 0  1 3 4 9 1 0 4 1 6 . 0 1 4 5 1 . 6 8
9 9 1 TECH 7 5 3 0 5 6 0 2 9 0 6 4 7 4 5  9 4 1 1 0 6 2 5 . 7 1 0 1 0 . 4 2
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZFLGPPCT ZNHGppCT
9 6 1 - 1 9 9 3 2 0 , 0 - 0 . 2 1 5 5 0 1 . 8 5 8 1 3 •
9 6 2 - 1 9 5 3 5 - 4 2 3 0 . 7 - 0 . 1 9 3 5 3 - 0 . 2 1 1 6 2 2 . 1 3 1 7 8 1 , 6 3 3 6 8
9 6 3 - 1 7 4 2 9 - 3 1 5 3 . 4 - 0 . 1 7 0 8 2 - 0 . 1 8 9 6 1 2 . 0 1 1 0 0 1 . 5 6 6 7 6
9 6 4 - 1 7 5 3 0 - 1 3 4 2 . 2 - 0 . 1 8 3 1 1 - 0 . 2 5 5 7 5 2 . 0 5 4 0 2 1 . 2 3 9 8 1
9 6 5 5 0 8 2 0 . 0 0 . 1 9 8 4 5 0 . 6 3 4 7 0 •
9 6 6 5 3 8 0 6 7 6 . 2 0 . 1 9 0 9 1 0 . 1 2 4 4 4 0 . 2 9 9 5 7 - 0 , 6 5 3 3 2
9 6 7 5 3 4 1 7 3 9 . 7 0 . 1 9 5 2 1 0 . 1 3 0 9 1 0 . 2 9 0 3 6 0 . 1 3 3 0 0
9 6 8 5 3 5 5 1 4 9 . 0 0 . 1 9 8 1 2 0 . 1 5 5 2 2 0 . 5 5 7 0 4 0 , 0 5 8 7 2
9 6 9 2 2 3 3 0 . 0 0 , 0 8 2 2 5 1 . 6 1 5 8 3 •
9 7 0 1 2 8 4 - 2 0 7 . 7 0 , 0 2 2 9 1 - 0 . 0 1 4 5 5 1 , 1 5 0 5 3 0 . 9 8 3 9 6
9 7 1 1 1 7 8 - 3 3 4 . 4 0 . 0 2 0 5 7 - 0 . 0 2 2 1 2 1 . 1 4 1 1 1 0 . 8 1 7 3 9
9 7 2 5 2 2 - 3 8 9 . 2 0 . 0 0 9 2 9 - 0 . 0 8 0 7 7 1 . 2 2 3 2 5 0 . 4 4 8 2 9
9 7 3 6 7 1 4 0 . 0 0 . 0 9 2 6 8 1 , 4 4 0 2 4 #
9 7 4 5 0 0 0 - 8 8 0 . 3 0 . 0 5 8 5 8 - 0 . 0 4 8 9 8 0 . 5 3 7 2 4 0 . 2 9 6 4 8
9 7 5 5 2 9 7 - 3 8 7 . 9 0 . 0 6 0 1 8 - 0 . 0 2 5 1 7 0 . 9 2 6 9 0 0 . 6 8 9 9 5
9 7 6 5 1 9 2 - 1 5 8 . 4 0 , 0 6 0 4 8 - 0 . 0 2 5 1 2 1 , 0 4 4 5 9 0 . 7 6 1 7 2
9 7 7 2 6 3 3 0 0 . 0 0 , 3 2 1 6 9 • 1 , 0 3 1 8 1
9 7 8 2 8 6 2 7 2 5 5 3 . 3 0 , 3 2 7 5 8 0 . 3 1 7 4 6 1 . 1 0 4 8 6 0 . 7 8 2 5 6
9 7 9 2 6 7 9 9 1 3 2 1 . 7 0 , 3 3 2 0 5 0 . 3 0 1 2 1 0 . 6 0 5 1 8 0 , 4 4 7 4 2
9 8 0 2 6 1 3 9 3 2 8 , 7 0 . 3 3 9 1 8 0 , 2 8 8 8 3 0 . 7 8 1 6 2 0 , 3 8 8 7 3
9 8 1 1 2 2 9 0 0 . 0 0 , 3 2 8 7 3 • 0 . 8 7 0 6 2
9 8 2 1 4 4 8 9 1 2 8 0 . 8 0 . 3 2 5 1 1 0 , 3 0 1 7 1 0 , 3 6 5 3 2 0 , 4 p 4 S 7
9 8 3 1 3 8 6 4 8 1 3 , 6 0 . 3 2 4 4 2 0 , 2 4 5 6 5 0 , 3 6 8 4 3 - 0 . 1 1 9 8 6
9 8 4 1 4 1 3 3 2 2 5 , 8 0 . 3 3 2 5 9 0 , 2 6 2 5 7 0 . 6 3 3 9 7 - 0 , 0 4 6 2 7
9 8 5 2 6 7 9 7 0 , 0 0 . 2 9 3 6 3 , 1 . 0 2 5 3 5 ,
9 8 6 2 9 6 3 2 2 8 0 6 , 3 0 . 2 8 6 9 8 0 . 2 2 1 5 8 0 . 7 5 9 0 8 0 , 1 3 3 3 0
9 8 7 2 7 5 9 3 1 6 4 1 . 4 0 . 2 8 6 3 4 0 . 1 9 1 5 6 0 , 8 4 1 3 4 0 , 0 7 4 6 9
9 8 8 2 7 1 9 0 7 1 2 . 4 0 . 2 9 1 1 9 0 . 1 6 9 1 0 0 . 9 3 3 6 9 - 0 . 1 4 2 3 1
9 8 9 5 5 6 3 0 , 0 0 . 1 9 2 3 6 9 0 . 6 9 0 5 7 •
9 9 0 5 3 5 6 1 0 2 . 7 0 . 1 7 6 2 2 0 . 0 2 4 2 4 0 , 6 1 9 3 9 0 . 0 4 0 6 8
9 9 1 5 8 8 1 6 9 . 4 0 . 1 9 2 4 3 0 . 0 2 3 8 9 1 . 0 5 8 8 6 0 . 5 0 0 0 3
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WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE _ 6 2
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
9 9 2  TECH 7 6  2 9 3 6 3  1 2 7 7  , 4 6 7 5  4 6 6  1 0 3 3 8 . 7  4 4 9 . 6 3 2
OBS FULLGAP NEwGAP FLGPPC T NHGPPCT Z F l GPPCT ZNHGPPCT













1 0 0 5
1 0 0 6
1 0 0 7




1 0 1 6
1 0 1 7
1 0 1 8














1 0 0 4
1 0 0 5
1 0 0 6
1 0 0 7
1 0 0 8





1 0 1 5
1 0 1 6  





w h i t e  f e m a l e  e m p l o y m e n t g a p s and Z5 bY STATfc _ 6316:21 THURSDAY, FEBRUARY 12, 1981
6 4 1 9
1 0 8 3 3
1 2 6 2 0




6 1 5 6
2 8 4 6
2 4 1 6
54Ü
4 8 6 8
6 8 2 8
8 9 3 4
m
2 5 9
1 6 2 1






3 7 4 9
OCC YEAR SUMTOT SUMNEW
CLER 7 3 1 4 1 3 1 0
CLER 7 4 1 6 8 5 4 3 0 0 7
CLER 7 5 1 9 6 6 7 3 6 6 5
C l E R 7 6 2 1 9 0 3 3 4 6 1
OFADM 7 3 4 2 7 9 0
OFADM 7 4 4 1 7 4 2 7 8
OFAOM 7 5 4 4 3 6 4 1 8
OFAOM 





?  U f 1
7 8 4 6 1 5 3 9
PPRO 7 5 6 8 3 8 1 4 9 3
PPRO 7 6 9 0 3 7 2 1 9 4
PRO 7 3 1 5 4 7 8 0
PRO 7 4 1 3 4 4 0 2 0 0 7
PRO 7 5 1 7 6 9 7 3537
PRO 7 6 2 1 4 8 9 3 5 1 3
PTSV S 7 3 1 2 0 6 1 0
PT SV S 7 4 1 2 3 9 0 1 7 8 0
PT S V S 7 5 1 1 9 4 0 1 9 9 0
PT SV S 7 6 1 6 2 8 1 2 6 8 2
S K I L 7 3 8 5 0 5 0
S K I L 7 4 7 3 2 5 9 2 7
S K I L 7 5 7 0 7 7 6 4 9
S K I L 7 6 8 7 9 1 7 4 6
SVSMA 7 3 1 2 7 2 0 0
SVSMA 7 4 1 3 8 9 9 4 7 6 9
SVSMA 7 5 1 4 6 4 8 5 6 6 2
SVSMA 7 6 1 7 0 7 4 4 6 6 1
TECH 7 3 6 4 4 7 0
TECH 7 4 7 0 1 6 1 0 7 4
TECH 7 5 1 1 9 6 4 2 1 2 7
NEWWF FA I R F U L L F A I r NH
0 4 7 8 4 , 7 6 0 00
2 1 7 4 5 7 7 5 . 8 7 1 0 3 0 5 0
2 6 2 2 6 8 3 8 , 2 2 1 2 7 4 3 2
2 3 5 8 7 7 1 2 , 0 5 1 2 1 8 6 2
0 1 4 4 8 , 8 7 0 00
3 3 1 4 3 0 . 4 3 9 5 2 7
5 3 1 5 4 2 , 4 0 1 4 5 3 4
54 1 9 9 9 , 9 3 1 1 9 71
0 3 0 7 3 , 4 7 0 00
5 5 5 2 6 8 8 , 8 2 5 2 7 4 2
5 7 0 2 3 7 7 , 5 7 5 1 9 12
8 6 5 3 1 8 1 , 9 3 7 7 2 51
0 5 2 6 0 , 8 5 0 00
1 0 4 2 4 6 0 5 , 8 9 6 8 7 8 0
1 7 3 0 6 1 5 3 , 2 5 1 2 2 9 81
2 0 0 5 7 5 6 6 , 2 8 1 2 3 6 9 3
0 4 0 8 3 , 8 5 0 00
5 9 4 2 4 6 , 0 5 6 1 0 01
1 1 8 4 1 5 1 , 5 4 6 9 1 9 2
1 0 6 5 7 3 2 , 5 4 9 4 4 3 3
0 2 8 7 9 . 7 9 0 0 0
5 0 2 5 1 0 , 2 8 3 1 7 6 8
3 4 2 4 6 0 . 6 7 2 2 5 6 6
5 6 3 0 9 5 . 3 1 2 6 2 6 7
0 4 3 0 6 . 9 9 0 00
181 4 7 6 3 . 1 9 1 6 3 4 3 4
3 4 2 5 0 9 3 . 1 1 1 9 6 8 6 8394 6 0 1 1 , 7 6 1 6 4 1 1 4
0 2 1 8 2 . 9 5 0 00
3 5 9 2 4 0 4 . 3 8 3 6 8 0 6
8 4 1 4 1 5 9 . 8 8 7 3 9 5 6
FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLG PPC T ZNHGPPCT
- 1 6 3 4 , 2 0 , 0 - 0 . 1 1 5 6 5 © 2 , 7 1 7 2 ,
- 5 0 5 7 . 1 - 1 1 4 3 , 5 - 0 , 3 0 0 0 6 - 0 , 3 8 0 2 8 1 . 1 4 9 7 0 . 1 4 7 5
- 5 7 8 1 , 8 - 1 3 4 7 . 7 - 0 , 2 9 3 9 8 - 0 . 3 6 7 7 2 0 , 9 6 5 7 0 , 1 1 2 1
- 6 8 5 5 . 0 - 1 1 3 9 , 4 - 0 , 3 1 2 9 7 - 0 , 3 2 9 2 1 0 . 8 7 7 5 0 . 5 6 4 9
7 2 4 , 9 0 . 0 0 , 1 6 9 4 0 • 0 , 0 5 7 7 ,
8 2 4 , 4 6 2 , 3 0 . 1 9 7 5 2 0 , 2 2 3 9 9 0 , 4 6 8 7 0 . 7 4 0 2
9 0 5 , 4 9 2 , 3 0 , 2 0 4 1 0 0 . 2 2 0 9 1 0 . 5 0 2 3 0 . 7 3 8 2
1 0 8 6 , 9 6 5 , 7 0 , 1 9 1 3 6 0 , 1 9 3 2 8 0 . 3 7 5 4 0 . 5 3 6 2
- 3 0 8 2 , 5 0 . 0 - 0 , 3 3 9 6 0 - 1 , 3 2 8 2 ,
- 1 5 7 , 2 - 2 7 , 6 - 0 , 0 2 0 0 3 - 0 , 0 1 7 9 2 0 . 8 5 4 3 0 , 9 5 8 7
- 3 8 , 4 - 5 0 , 9 - 0 , 0 0 5 6 2 —0 , 0 3 4 0 8 0 . 9 4 4 1 0 . 7 1 2 6
- 7 0 3 , 1 - 9 2 , 5 - 0 , 0 7 7 8 0 - 0 , 0 4 2 1 6 0 , 5 4 7 4 0 , 8 0 3 9
- 1 7 7 , 1 0 , 0 - 0 , 0 1 1 4 5 - 0 , 4 9 1 5
- 2 6 2 . 1 - 3 5 4 , 2 - C . 0 1 9 5 0 - 0 , 1 7 6 4 8 - 0 , 6 6 8 8 - 0 , 8 7 5 6
—6 7 4 , 8 - 5 0 0 , 2 - 0 , 0 3 8 1 3 - 0 , 1 4 1 4 2 - 0 . 7 8 1 8 - 0 . 5 5 9 2
- 1 3 6 7 . 7 - 7 6 8 , 1 - 0 , 0 6 3 6 5 - 0 . 2 1 8 6 4 - 1 . 1 5 6 0 —1 . 3 7 6 3
3 8 6 9 , 9 0 . 0 0 , 3 2 0 8 6 , 0 , 9 5 7 3 #
4 0 0 3 . 1 5 5 1 , 0 0 , 3 2 3 0 9 0 , 3 0 9 5 5 0 . 8 1 9 2 0 , 6 0 5 0
3 8 9 2 , 5 5 7 3 .9 0 , 3 2 6 0 1 0 . 2 8 8 4 0 0 . 4 6 7 3 0 , 3 0 1 5
4 1 1 1 , 5 8 3 8 , 3 0 , 2 5 2 5 4 0 , 3 1 2 5 8 - 1 , 3 0 9 1 0 . 6 6 1 7
1 1 8 3 , 8 0 . 0 0 , 1 3 9 1 9 , - 4 . 4 9 0 6
2 2 5 8 . 3 2 6 7 , 7 0 , 3 0 8 3 0 0 , 2 8 8 7 6 0 . 0 5 5 2 0 , 2 1 9 4
2 2 4 0 , 7 1 9 1 . 7 0 , 3 1 6 6 1 0 . 2 9 5 3 1 0 . 1 8 0 7 0 . 3 8 2 8
2 7 7 1 , 3 2 0 6 , 7 0 . 3 1 5 2 4 0 . 2 7 7 0 3 0 , 0 7 5 5 0 . 1 4 2 8
3 6 1 3 , 0 0 , 0 0 , 2 8 4 0 4 • _ 0 . 8 5 4 4
3 9 9 6 . 2 1 4 5 3 . 3 0 , 2 8 7 5 2 0 . 3 0 4 7 5 0 , 7 6 6 7 1 , 0 8 4 6
4 1 1 6 . 1 1 6 2 6 , 7 0 , 2 8 1 0 0 0 , 2 8 7 3 0 0 , 7 8 1 7 0 , 8 6 3 4
4 5 9 6 , 8 1 2 4 7 . 1 0 . 2 6 9 2 3 0 , 2 6 7 5 7 0 . 6 4 7 2 0 , 9 2 6 1
1 1 3 6 , 0 0 . 0 0 , 1 7 6 2 0 , 0 , 5 0 3 2
8 7 8 , 4 9 , 1 0 , 1 2 5 2 0 0 , 0 0 8 4 4 - 0 . 1 0 3 8 - 0 , 0 9 9 5
4 1 0 . 9 - 1 0 1 . 4 0 . 0 3 4 3 4 - 0 , 0 4 7 6 9 - 0 , 8 3 3 0 - 0 . 1 3 7 9
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w h i t e  f e m a l e  e m p l o y m e n t  g a p s  a nd  ZS BY STATE 6 4
1 6 : 2 1  THURSDAY* FEBRUARY 1 2 *  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIR NH
1 0 2 4  TECH 7 6  1 0 9 1 0  2 1 3 3  2 9 7 7  9 3 1  3 8 4 1 . 4 1  7 5 1 . 0 2 9
OBS FULLGAP NEWGAP FL GPP CT NHGPPCT ZFL GPPCT ZNHGPPCT
1 0 2 4  8 6 4 . 4 1 1  - 1 7 9 . 9 7  0 . 0 7 9 2 3 1 1  - 0 . 0 8 4 3 7 4  - 0 . 2 0 1 1 5  - 0 , 4 0 9 6 5
2 9 7
W I i l T C .  l - t H A L t  C M H L U T M & N I  Ü A K S  M l \ u  O T  b l A I C  0 3
16:21 THURSDAY» FEBRUARY 12, 1981
— St ATENM—NORTHDAK
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF
1025 ClER 73 898 0 827 0
1026 CLER 74 1706 343 1590 311
1027 ClER 75 1439 277 1267 252
1028 CLER 76 1880 299 1760 273
1029 OFAOM 73 360 0 87 0
1030 OFADM 74 1046 65 246 11
1031 OFADM 75 I E 28 152 61032 OFAOM 76 45 126 8
1033 PPRO 73 
PPRO 74
92 0 75 0
1034 623 229 434 137
1035 PPRO 75 203 12 88 5
1036 PPRO 76 652 204 479 123
1037 PRO 73 422 0 150 0
1038 PRO 74 1581 251 478 102
1039 PRO 75 1529 141 413 47
1040 PRO 76 2069 261 633 103
1041 PTSVS 73 556 0 27 0
1042 PTSVS 74 832 119 34 12
1043 PTSVS 75 776 118 32 13
1044 PTSVS 76 814 106 30 16
1045 SKIL 73 778 0 1 0
1046 SKIL 74 1399 130 41 0
1047 SKIL 75 1199 87 41 3
1048 SKIL 76 1198 95 19 IB
1049 SVSMA 73 745 0 25 0
1050 SVSMA 74 1400 243 474 55
1051 SVSMA 75 1299 340 524 182
1052 SVSMA 76 1322 567 523 266
1053 TECH 73 269 0 34 0
1054 TECH 74 750 51 78 7
1055 TECH 75 1053 120 304 27
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT
1025 - 5 2 2 ,9 0,00 -0 ,5 8 2 3 4 a
1026 -1 0 0 5 ,4 -1 9 3 .4 5 -0 ,58930 - 0 . 56401
1027 -7 6 6 ,7 -1 5 5 .6 9 -0 ,5 3 2 7 7 •  0 • 56205
1028 -1098 ,1 -1 6 7 .7 2 -0 ,58407 •  0 •56094
1029 34.9 0,00 0,09693 •
173471030 112.5 11,28 0,10752 0.
1031 129.6 3 .74 0.16005 0. 13341
1032 167.3 7 ,84 0,20084 0, 17432
1033 - 4 3 .8 0,00 -0 ,4 7 6 6 2 •
1034 -2 2 0 .5 -5 8 ,5 2 -0 ,35393 — 0 . 25555
1035 - 1 7 .4 - 0 ,8 3 -0 ,08580 — 0 . 06897
1036 -2 4 9 .4 -5 1 .1 7 -0 .3 8 2 5 6 —0 . 25084
1037 - 7 ,1 0,00 -0 .01685 .
1038 63.8 -1 5 .9 8 0.04036 — 0 . 06367
1039 118.6 2 ,03 0.07759 0. 01437
1040 95 .5 -1 1 .1 0 0,04616 — 0 e 042541041 161.3 0.00 0,29004
1042 251.1 28.78 0,30183 o: 24186
1043 237 .8 28.03 0.30646 0. 23753
1044 256.6 21.32 0.31524 0. 20116
1045 262 .4 0,00 0.33731
1046 438 .4 44 .55 0.31339 o: 34270
1047 375.9 27.25 0,31350 0. 31322
1048 . 402 ,8 15.45 0,33624 0, 16263
1049 227,3 0,00 0.30504 .
1050 5 .8 28.28 0.00413 0. 116361051 - 7 2 ,3 -6 3 ,7 8 -0 ,0 5 5 6 9 — 0 e 18759
1052 - 5 7 ,5 -66 a 36 -0 ,04351 — 0 911704
1053
, i l : l
0.00 0.21221
1054 10.48 0.23870 0. 20545














































0 . 0 2 1 2
0.2041
6 : 1 4 #
0 14514 
,2288  
- .3 0 2 4  
2,9801  
3,4306
0 . 0 0 0
105,278





















- 1 . 4 7 1 4
-1,4751



















WHITE f e m a l e e m p l o y m e n t  GAPS AND ZS BY STATE 66
16:21 THURSDAY, FEBRUARY 12, 1981
ST ATENM—NORTHDAK
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A l p F U L L  FAIRNH 
1 0 5 6  TECH 7 6  8 5 6  9 4  1 7 0  2 9  3 0 1 . 3 9 8  3 3 . 0 9 7 4
OBS FULLGAP NEWGAP FLGPPC T NHGPPCT Z F l GPPCT ZNHGPPCT
1 0 5 6  1 3 1 . 3 9 8  4 . 0 9 7 4  0 . 1 5 3 5 0 2  0 . 0 4 3 5 8 9 4  0 . 6 9 3 7 0 3  0 . 9 1 4 0 3 9
299
OBS OCC
1 0 5 7
1 0 5 8
1 0 5 9
1060 
1 0 6 1  
1 0 6 2
1 0 6 3
1 0 6 4
1 0 6 5
1 0 6 6
1 0 6 7
1 0 6 8
1 0 6 9
1 0 7 0
m i
1 0 7 4
1 0 7 5
1 0 7 6
1 0 7 7
!§ ? !
iiil
1 0 8 3
1 0 8 4
1 0 8 5
1 0 8 6  
1 0 8 7
OBS
1 0 5 7
1 0 5 8
1 0 5 9
1 0 6 0  
1 0 6 1
1 0 6 3
1 0 6 4
1 0 6 5
1 0 6 6
1 0 6 7
1 0 6 8
1 0 7 1
1 0 7 2
1 0 7 3
1 0 7 4
1 0 7 5
1 0 7 6
1 0 7 7
1 0 7 8




1 0 8 3
1 0 8 4
1 0 8 5
1 0 8 6  



















S K I L  








= 1 0 0 1 8
- 1 0 3 9 6
- 9 1 2 0
- ' H I ?
1 8 3 7
- .U i
- 3 8 3
- 1 4 2 1
7 4 5 6
8 0 0 7
6 9 6 8
8 2 7 7
3 0 6 2
3 2 9 0
2 9 7 0
3 9 2 8
8 4 3 6
7 9 6 3
7 4 2 3
7 8 5 0
1 6 2 7
1 6 0 6
1 2 3 3
WHITE f e m a l e EMPLOYMENT GAPS AND ZS BY STATE
1 6 : 2 1 THURSDAY,  FEBRUARY 12 ,  1 '
—  STATENM=OHIO
YEAR SUMTOT SUMNEW SUMWF NEwWF F A IR F U L L F A I r NH
7 3 2 8 3 6 1 0 1 9 6 2 1 0 9 6 0 3 . 0 0 , 0 0
7 4 2 8 3 6 3 4 6 3 7 2 0 1 1 6 3 1 2 0 9 7 2 0 . 0 1 5 8 9 , 1 0
7 5 2 6 7 1 7 3 9 6 9 1 8 4 1 0 2 5 5 3 9 2 8 9 . 5 1 3 8 0 0 2
7 6 3 1 2 4 4 3 9 7 4 2 2 2 5 1 2 6 7 0 1 1 0 0 1 . 0 1 3 9 9 2 5
7 3 1 0 3 0 3 0 1 7 4 2 0 3 4 8 8 . 6 0 0 0
7 4 1 0 6 3 0 5 0 4 1 4 8 4 7 2 3 6 4 2 . 9 1 7 2 7 2
7 5 1 0 2 9 1 5 5 2 1 5 8 7 1 1 3 3 5 7 8 . 2 1 9 1 9 3
7 3
1 0 4 9 5 8 4 2
A
1 8 5 8 2 0 6 3 6 9 5 . 3
0  / .  1  0
2 9 6A 4 7A  Af 0
7 4
7 0 0 0
9 3 1 9 2 3 0 8
0  f  f  c -
3 8 5 9 1 1 9 0
0  J ' Y  X ♦ J
3 1 9 3 . 6 7 9 0
V  V
9 5
7 5 8 8 7 1 2 0 0 5 3 4 6 7 9 3 3 3 0 8 4 . 4 6 9 7 14
7 6 1 2 8 7 7 3 2 2 7 5 9 5 5 1 6 0 8 4 5 3 4 , 0 1 1 3 6 2 3
7 3 2 4 7 1 3 0 8 0 2 2 0 8 3 6 7 . 8 0 00
7 4 2 4 7 3 2 3 2 6 1 8 0 8 3 1 4 2 1 8 4 7 5 . 7 1 1 1 7 5 4
7 5 2 4 3 3 3 3 0 3 0 8 1 8 5 1 3 6 2 8 4 6 0 . 6 1 0 5 3 5 3
7 6 3 2 5 3 4 3 8 8 1 1 1 4 0 5 1 7 4 0 1 1 4 5 5 . 2 1 3 6 6 5 0
7 3 2 4 3 0 3 0 7 7 3 0 8 2 2 9 . 0 0 00
7 4 2 5 5 7 9 1 8 2 7 7 5 9 1 0 4 8 7 6 5 . 9 6 2 6 11
7 5 2 2 2 7 2 1 6 1 5 7 7 6 1 3 1 7 7 4 4 . 0 5 6 1 5 4
7 6 2 5 3 9 0 1 5 4 4 6 6 3 1 2 9 8 9 3 9 . 8 543 6 4
7 3 1 0 9 8 5 0 6 5 8 0 3 7 1 9 . 5 ^ 0 0 0
7 4 1 1 0 8 4 7 5 3 5 0 8 4 4 3 7 9 8 . 5 2 5 8 0 5
7 5 1 0 4 3 9 5 2 9 6 6 0 4 7 3 6 2 9 . 6 1 8 3 9 3
7 6 1 2 8 7 8 5 1 0 6 0 6 5 3 4 5 3 4 . 3 1 7 9 5 7
7 3 3 4 1 4 7 0 3 1 2 6 0 1 1 5 6 2 . 2 0 0 0
7 4 3 2 5 1 0 4 4 9 4 3 1 7 8 8 3 9 1 1 1 4 1 . 2 1 5 4 0 0 9
7 5 3 0 7 7 4 4 5 8 9 . 3 2 7 7 7 5 4 1 0 7 0 0 . 1 1 5 9 5 6 0
7 6 3 3 6 9 4 4 3 0 0 4 0 1 4 8 7 7 1 1 8 6 3 . 7 1 5 1 4 0 3
7 3 1 8 9 3 4 0 4 7 8 4 0 6 4 1 1 . i 0 0
7 4 1 9 0 2 4 1 7 2 5 4 9 1 4 6 8 1 6 5 1 9 . 5 5 9 1 1 6




- 1 2 7 0 . 8
0 . 0
9 0 . 5
0 . 0
- 3 9 9 . 0
- 2 3 5 . 9
- 4 7 1 . 8
- 3 0 3 l s
%373%5
52^:?
4 3 0 . 5
4 1 4 . 6
2 l 4 l l
1 2 6 ^ 6
0 . 0
7 0 1 . 1
- 8 9 * 8
- 1 1 4 . 9
. 0 . 3 5 3 2 3
. 0 . 3 6 6 5 3
. 0 . 3 4 1 3 7
. 0 . 3 6 0 0 7
0 . 1 6 9 5 2
0 . 1 7 5 0 6  
. 0 . 0 4 3 6 5  
. 0 . 0 7 1 4 0  
. 0 . 0 4 3 1 2  
. 0 . 1 1 0 3 5  
0 . 0 1 3 9 9  
0 . 0 1 5 8 8  
0 . 0 1 1 3 3  
0 . 0 0 1 5 4  
0 . 3 0 6 7 9  
0 . 3 1 3 0 3  
0 . 3 1 2 8 6  
0 . 3 2 5 9 9  
0 . 2 7 8 7 0  
0 . 2 9 6 8 7  
0 . 2 8 4 4 8  
0 . 3 0 5 0 4  
0 , 2 4 7 0 5  
0 . 2 4 4 9 5  
0 . 2 4 1 2 1  
0 . 2 3 2 9 7  
0 . 0 8 5 9 3  
0 . 0 8 4 3 9  
0 . 0 6 7 8 4
NHGPPCT
■ 0 . 3 3 0 1 5
■ 0 . 2 9 5 5 4
■ 0 . 3 1 9 7 7
0 t l 9 9 8 4
0 . 1 4 2 9 9
0 . 1 0 7 4 4
■ 0 l l 7 2 9 0
■ 0 . 1 1 7 6 4
■ 0 . 1 4 6 2 0
■ 0 l 0 9 3 0 6  
■ 0 . 1 0 1 8 0  
■ 0 . 0 9 6 2 4
0 l 2 8 5 7 8
0 . 2 6 6 5 9
0 . 2 6 8 5 5
0 l 2 8 4 2 7
0 . 2 5 8 8 5
0 . 2 4 8 1 8
0 * 1 5 6 0 1
0 , 1 8 3 3 9
0 . 1 4 8 1 5
■o ! o 5 2 0 8
- 0 . 0 7 4 8 3
0 . 6 7 3 0 6
0 . 5 3 6 8 5
0 . 5 6 3 5 6
0 . 4 5 0 7 2
0 . 0 6 0 0 9
0 . 6 1 1 7 1
0 , 2 4 9 1 8
■ 0 . 0 6 2 7 0
0 l 4 9 9 8 3
0 : 2^477
* 0 . 0 1 9 5 3  
- 0 . 1 2 2 4 0  
0 . 0 7 7 8 0  
• 0 . 0 0 0 2 3  
- 0 . 2 9 9 6 5  
0 . 1 8 0 0 5  
0 . 1 6 7 1 3  
0 . 4 6 3 3 7  
- 0 , 5 4 4 4 8  
- 0 . 1 5 5 7 0  
- 0 . 5 9 2 6 3  
■ 0 , 2 5 2 8 9  
0 . 1 9 4 9 7  
0 . 1 5 5 4 7  
0 , 3 3 7 1 4  
0 . 1 7 4 4 9  
- 0 . 5 4 2 9 9  
- 0 , 6 8 2 0 5  
- 0 , 4 3 2 0 7
ZFL GPPC T ZNHGPPCT
0 . 5 8 9 2 6
0 . 7 0 1 6 4
0 . 6 5 1 5 9
0 * 4 0 2 1 3  
—0 . 4 4 0 8 0  
- 0 . 5 4 0 8 3
- 0 l ? 0 2 7 0
- 0 * 1 0 8 7 1
- 0 . 1 3 3 5 8
- 0 , 0 2 4 0 1
o ! o 7 1 1 9
0 . 0 5 2 9 7
0 . 1 5 5 6 3
0 * 1 4 8 1 3
0 . 0 1 3 8 0
- 0 ^ 2 3 4 2 3
- 0 ^ 6 1 6 7 3  
0 . 0 0 7 4 6  
- 0 . 3 6 9 6 0
—0 , 6 3 6 1 1  
- 0 • 3 7 9 6 6
300 ,
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS B y STATE ^ 6 8
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
OBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR FU LL FAIRNH  
1 0 8 8  TECH 7 6  1 5 3 6 8  1 4 3 1  3 3 9 3  4 9 3  5 4 1 1 . 0 7  5 0 3 . 8 5 5
OBS FULLGAP NEWGAP Fl GPPCT NHGPPCT ZFLGPPCT ZNHGPPCT  
1 0 8 8  2 0 1 8 . 0 7  1 0 . 8 5 5 1  0 . 1 3 1 3 1 7  0 . 0 0 7 5 8 5 6 7  0 . 4 2 6 4 0 1  0 . 5 4 1 6 0 8
30i
WHITE f e m a l e e m p l o y m e n t GAPS AND ZS BY STATE 69
16:21 THURSDAY» FEBRUAPY 12, 1981
= “■=—= STATENM=OKLAHOMA — —
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR FU LL FAIRNH
1 0 8 9 CLER 7 3 8 6 0 8 0 6 4 5 1 0 2 9 1 4 . 6 7 0 . 0 0
1 0 9 0 CLER 7 4 8 9 5 8 2 4 0 1 6 5 8 4 1 6 6 2 3 0 6 9 . 9 1 8 2 2 , 8 2
1 0 9 1 CLER 7 5 8 0 3 9 2 3 0 5 5 9 9 0 1 5 9 3 2 7 9 5 . 1 6 8 0 1 . 4 5
1 0 9 2 CLER 7 6 1 0 2 8 2 2 2 5 8 7 7 0 8 1 6 0 9 3 6 2 0 . 2 9 7 9 5 . 0 4
1 0 9 3 OFADM 7 3 2 9 6 2 0 4 9 7 0 1 0 0 2 . 9 3 0 * 0 0
1 0 9 4 OFADM 7 4 3 3 1 4 2 6 5 5 3 2 7 0 1 1 3 5 . 7 1 9 0 . 8 2
1 0 9 5 OFADM 7 5 2 5 3 5 1 4 3 4 7 0 2 8 8 8 1 . 4 2 4 9 1 7 2
1 0 9 6 OFADM 7 6 3 5 8 3 2 7 3 6 2 5 7 2 1 2 6 1 . 5 7 9 6 l l 2
1 0 9  f p pR O  7 3 4 8 5 6 c 7 6 2 0 1 6 4 4 . 2 4 0 , 0 0
1 0 9 8 PPRO 7 4 4 5 2 1 1 5 7 7 2 3 8 6 8 7 8 1 5 4 9 . 3 5 5 4 0 * 4 4
1 0 9 9 PPRO 7 5 4 5 7 8 1 4 3 9 2 6 0 2 7 8 5 1 5 9 1 . 7 7 5 0 0 : 3 4
1 1 0 0 PPRO 7 6 6 1 3 6 1 9 2 8 3 5 1 6 9 9 8 2 1 6 0 . 4 9 6 7 8 : 8 5
1 1 0 1 PRO 7 3 7 1 6 9 0 2 8 9 0 0 2 4 2 7 . 4 2 0 : 0 0
1 1 0 2 PRO 7 4 7 4 8 9 1 3 0 8 2 9 8 4 6 0 4 2 5 6 6 . 4 8 4 4 8 : 2 5
1 1 0 3 PRO 7 5 7 1 3 5 1 5 8 3 3 0 6 0 8 0 4 2 4 8 0 . 8 4 5 5 0 : 4 1
1 1 0 4 PRO 7 6 8 5 6 7 1 4 0 1 3 8 2 5 7 0 5 3 0 1 6 . 4 4 4 9 3 . 2 9
1 1 0 5 PT SV S 7 3 5 7 5 0 0 1 4 1 0 1 9 4 6 . 9 5 0 : 0 0
1 1 0 6 PT SVS  7 4 6 3 7 7 8 9 7 1 7 5 3 0 2 1 8 5 . 4 0 3 0 7 : 4 0
1 1 0 7 PT SV S 7 5 4 1 7 6 6 5 5 8 8 10 1 4 5 2 . 0 0 2 2 7 . 7 4
1 1 0 8 PT S V S  7 6 6 9 0 9 7 2 5 1 9 4 3 3 2 4 3 2 . 6 6 2 5 5 , 2 7  ,
1 1 0 9 S K I L  7 3 4 2 4 7 0 9 7 0 1 4 3 8 . 0 3 0 . 0 0
1 1 1 0 S K I L  7 4 4 9 0 5 4 1 9 1 0 5 8 1 6 8 0 . 9 4 1 4 3 : 5 9
1 1 1 1 S K I L  . 7 5 3 8 0 6 4 5 7 5 5 11 1 3 2 3 . 3 5 1 5 8 . 9 0
1 1 1 2 S K I L  7 6 4 5 3 7 5 2 2 1 1 9 9 1 5 9 7 . 4 8 1 8 3 . 8 0
1 1 1 3 SVSMA 7 3 1 0 9 7 5 0 8 9 2 0 3 7 1 6 . 1 3 0 : 0 0
1 1 1 4 SVSMA 7 4 1 0 5 9 2 3 3 0 2 1 0 2 1 3 5 0 3 6 2 9 . 8 8 1 1 3 1 . 6 0
1 1 1 5 SVSMA 7 5 7 9 0 6 2 8 5 9 1 1 9 7 4 9 5 2 7 4 8 . 9 2 9 9 4 . 0 7
1 1 1 6 SVSMA 7 6 1 0 1 3 4 2 9 4 4 1 4 6 1 4 1 7 3 5 6 8 . 1 8 1 0 3 6 . 5 8
1 1 1 7 TECH 7 3 3 8 8 2 0 7 9 7 0 1 3 1 4 . 4 5 0 . 0 0
1 1 1 8 TECH 7 4 3 7 6 4 7 7 4 8 7 9 3 3 5 1 2 8 9 . 9 2 2 6 5 : 2 5
1 1 1 9 TECH 7 5 3 2 5 6 6 9 9 9 9 3 3 1 7 1 1 3 2 . 1 1 2 4 3 . 0 4
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
1 0 8 9 - 3 5 3 6 . 3 0 . 0 0 - 0 . 4 1 0 8 2 0 . 1 7 7 6 •
1 0 9 0 - 3 5 1 4 . 1 - 8 3 9 . 1 8 - 0 . 3 9 2 2 9 — 0 . 3 4 9 5 1 0 . 2 9 9 4 0 . 4 1 8 6
1 0 9 1 - 3 1 9 4 . 8 - 7 9 1 . 5 5 - 0 . 3 9 7 4 2 — 0 . 3 4 3 4 1 0 . 0 8 7 9 0 . 3 1 0 7
1 0 9 2 - 4 0 8 7 . 7 - 8 1 3 . 9 6 - 0 . 3 9 7 5 6 — 0 , 3 6 0 4 8 0 . 1 1 1 0 0 . 2 7 7 5
1 0 9 3 5 0 5 . 9 0 . 0 0 0 . 1 7 0 8 1 • 0 . 0 8 5 6 •
1 0 9 4 6 0 3 . 7 2 0 . 8 2 0 . 1 8 2 1 7 0 . 0 7 8 5 5 0 . 0 7 5 4 - 1 . 2 9 5 8
1 0 9 5 4 1 1 . 4 2 1 . 7 2 0 . 1 6 2 3 0 0 . 1 5 1 9 0 - 0 . 4 9 4 7 —0 . 3 0 6 0
1 0 9 6 6 3 6 . 6 2 4 . 1 2 0 . 1 7 7 6 7 0 . 0 8 8 3 6 0 . 0 0 7 2 - 0 . 7 8 0 3
1 0 9 7 - 1 1 1 7 . 8 0 . 0 0 - 0 . 2 3 0 1 8 • - 0 . 5 6 4 6 .
1 0 9 8 - 8 3 6 . 7 - 3 3 7 . 5 6 - 0 . 1 8 5 0 6 0 . 2 1 4 0 5 - 0 . 2 8 4 4 - 0 . 5 1 1 1
1 0 9 9 - 1 0 1 0 . 2 - 2 8 4 . 6 6 - 0 . 2 2 0 6 7 —0 . 1 9 7 8 2 - 0 . 6 7 3 0 - 0 . 7 2 1 3
1 1 0 0 - 1 3 5 5 . 5 - 3 1 9 , 1 5 - 0 . 2 2 0 9 1 — 0 . 1 6 5 5 3 - 0 . 5 6 3 2 - 0 . 3 3 2 3
1 1 0 1 - 4 6 2 . 6 0 . 0 0 - 0 . 0 6 4 5 2 - 1 . 4 7 6 2 .
1 1 0 2 - 4 1 7 . 5 - 1 5 5 . 7 5 - 0 . 0 5 5 7 5 — 0 . 1 1 9 0 7 - I . 2 2 8 7 - 0 , 3 4 7 9
1 1 0 3 - 5 7 9 . 2 - 2 5 3 . 5 9 - 0 . 0 8 1 1 7 — 0 . 1 6 0 2 0 - 1 . 5 2 9 9 - 0 . 7 6 1 0
1 1 0 4 - 8 0 8 . 6 - 2 1 1 . 7 1 - 0 . 0 9 4 3 8 0 . 1 5 1 1 1 - 1 . 7 0 0 9 - 0 . 6 3 0 3
1 1 0 5 1 8 0 5 . 9 0 , 0 0 0 . 3 1 4 0 8 « 0 . 3 5 1 4
1 1 0 6 2 0 1 0 . 4 2 7 7 . 4 0 0 . 3 1 5 2 6 0 . 3 0 9 2 6 0 . 3 2 1 8 0 ^ 5 9 8 3
1 1 0 7 1 3 6 4 . 0 2 1 7 . 7 4 0 . 3 2 6 6 3 0 . 3 3 2 4 3 0 . 4 8 1 4 0 . 8 0 3 1
1 1 0 8 2 2 3 8 . 7 2 2 2 . 2 7 0 , 3 2 4 0 2 0 . 3 0 6 5 8 0 , 4 1 5 9 0 , 5 9 2 8
1 1 0 9 1 3 4 1 . 0 0 . 0 0 0 . 3 1 5 7 6 0 . 5 0 3 8 .
1 1 1 0 1 5 7 5 , 9 1 3 5 . 5 9 0 , 3 2 1 2 9 0 , 3 2 3 6 1 0 , 2 9 4 9 0 . 7 7 1 6
1 1 1 1 1 2 6 8 . 3 1 4 7 . 9 0 0 . 3 3 3 2 5 0 . 3 2 3 6 3 0 , 5 8 0 9 0 . 6 6 9 4
1 1 1 2 1 4 7 8 . 5 1 7 4 . 8 0 0 . 3 2 5 8 7 0 . 3 3 4 8 6 0 . 4 1 7 6 0 . 8 9 8 3
1 1 1 3 2 8 2 4 . 1 0 . 0 0 0 . 2 5 7 3 2 0 , 3 7 8 1 .
1 1 1 4 2 6 0 8 . 9 7 8 1 . 6 0 0 . 2 4 6 3 1 0 . 2 3 6 7 0 0 . 1 7 5 0 0 , 3 0 6 3
1 1 1 5 1 5 5 1 . 9 4 9 9 . 0 7 0 . 1 9 6 3 0 0 , 1 7 4 5 6 - 0 , 1 6 4 7 - 0 . 0 6 5 3
1 1 1 6 2 1 0 7 . 2 6 1 9 . 5 8 0 . 2 0 7 9 3 0 . 2 1 0 4 6 - 0 , 1 5 2 0 0 . 3 0 6 4
11 I f 5 1 7 . 4 0 . 0 0 0 . 1 3 3 2 9 0 , 0 0 5 9 .
1 1 1 8 4 1 0 . 9 - 6 9 . 7 5 0 . 1 0 9 1 7 » 0 . 0 9 0 1 2 - 0 . 3 3 0 9 - 0 . 9 7 3 4
1 1 1 9 1 3 9 . 1 - 7 3 . 9 6 0 . 0 4 2 7 2 - 0 . 1 0 5 8 1 - 0 , 7 3 2 7 - 0 . 6 5 5 7
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w h i t e  f e m a l e  e m p l o y m e n t  g a p s  a n d  ZS b y  s t a t e  7 0
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
DBS OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
1 1 2 0  TECH 7 6  4 5 5 5  8 7 2  1 4 0 9  4 6 7  1 6 0 3 , 8 2  3 0 7 . 0 3 l
OBS FULLGAP NEWGAp FL G PP C T  NHGPPCT ZFL GPPCT ZNHGPPCT
1 1 2 0  1 9 4 . 8 1 5  - 1 5 9 . 9 7  0 . 0 4 2 7 6 9 6  - 0 . 1 8 3 4 5  - 0 . 6 4 0 4 6  - 1 . 4 3 4 5
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16:21 THURSDAY, FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A J P F U L L  F A I r n H
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Hi!
1 1 2 4
1 1 2 5
1 1 2 6
1 1 2 7
1 1 2 8
1 1 2 9
1 1 3 0
ill
1 1 3 5
1 1 1
1 1 3 9
1 1 4 0
1 1 4 1
iiti
1 1 4 7
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9 2 3 9
9 5 6 1
9 0 5 6
1 0 9 3 5
3 4 0 4
3 3 4 3
2 8 8 8
3 7 3 8
3 3 6 b
3 8 7 9
3 5 8 1
4 0 5 1
7 6 2 1
8 1 7 8
8 1 3 1
9 2 8 9
5 0 2 1
5 8 1 1
4 4 7 1
5 6 6 6
3 4 2 1
3 4 3 7
3 0 6 5
4 0 1 3
5 7 5 5
5 7 9 8
6 2 0 2
6 6 4 4
4 4 8 2
4 4 6 9
4 0 2 9
iiif







1 4 8 4
1 4 2 7









2 0 8 2
1 0 2 8
7 .0
5 6 0
8 2 5 8
8 3 8 5
8 0 4 5





2 2 9 1
2 4 3 2
2 0 3 8











OBS FULLGAP NEWGAP F LG PP C T
1 1 2 1 - 5 1 2 9 . 7 0 . 0 - 0 . 5 5 5 2 2
1 1 2 2 - 5 1 0 8 . 4 - 1 7 8 1 . 2 - 0 . 5 3 4 3 0
1 1 2 3 - 4 8 9 6 . 2 - 1 8 3 4 . 3 - 0 . 5 4 0 6 6
1 1 2 4 - 5 7 8 2 . 8 - 1 6 2 6 . 7 - 0 . 5 2 8 8 3
1 1 2 5 6 5 6 . 6 0 . 0 0 . 1 9 2 8 9
1 1 2 6 6 3 0 . 6 6 6 . 9 0 . 1 8 8 6 5
1 1 2 7 5 1 0 . 2 4 4 . 0 0 . 1 7 6 6 5
1 1 2 8 6 7 6 . 1 6 7 . 2 0 . 1 8 0 8 9
1 1 2 9 - 8 7 1 . 6 0 . 0 - 0 . 2 5 9 0 2
1 1 3 0 - 9 6 1 . 7 - 3 4 6 . 3 - 0 . 2 4 7 9 2
1 1 3 1 - 8 1 5 . 9 - 1 8 4 . 3 - 0 . 2 2 7 8 4
1 1 3 2 - 1 0 0 5 . 6 - 1 6 1 . 7 - 0 . 2 4 8 2 5
1 1 3 3 5 2 0 . 5 0 . 0 0 . 0 6 8 2 9
1 1 3 4 6 9 6 . 6 3 5 . 6 0 . 0 8 5 1 8
1 1 3 5 7 8 9 . 1 3 9 . 2 0 . 0 9 7 0 5
1 1 3 6 6 3 5 . 7 - 2 5 . 5 0 . 0 6 8 4 3
1 1 3 7 1 4 6 5 . 1 0 . 0 0 . 2 9 1 8 0
1 1 3 8 1 7 3 4 . 4 2 6 8 . 4 0 . 2 9 8 4 7
1 1 3 9 1 1 9 3 . 6 1 4 8 . 0 0 . 2 6 6 9 6
1 1 4 0 1 6 9 6 . 0 1 7 8 . 2 0 . 2 9 9 3 3
1 1 4 1 9 9 8 . 4 0 , 0 0 , 2 9 1 8 3
1 1 4 2 1 1 0 8 . 9 6 6 . 3 0 . 3 2 2 6 2
1 1 4 3 1 0 3 2 . 7 7 7 . 9 0 . 3 3 6 9 3
1 1 4 4 1 2 9 7 . 0 6 0 . 7 0 . 3 2 3 1 9
1 1 4 5 1 4 1 2 . 6 0 . 0 0 . 2 4 5 4 6
1 1 4 6 1 4 5 7 . 0 2 0 5 . 1 0 . 2 5 1 2 9
1 1 4 7 1 5 3 4 , 4 4 9 9 . 9 0 . 2 4 7 4 1
1 1 4 8 1 6 3 7 . 4 1 7 4 . 0 0 . 2 4 6 4 4
1 1 4 9 9 4 1 . 6 0 . 0 0 , 2 1 0 0 9
1 1 5 0 8 6 8 . 5 6 1 . 6 0 . 1 9 4 3 4
1 1 5 1 7 8 0 . 9 7 8 . 7 0 , 1 9 3 8 2
2 9 8 9























-0  « 5 3 5 0 4  
- 0 . 5 5 2 3 3  
- 0 , 4 9 7 9 2
0 l l 6 0 4 5
0 . 1 4 7 0 3
0 . 1 5 4 4 0
-0 I 23054
- 0 . 1 2 7 7 0
- 0 . 1 2 3 1 5
0 l 0 2 3 9 7
0 . 0 2 7 4 5
- 0 . 0 1 7 6 3
0 * 2 6 8 6 3
0 . 2 2 0 8 3
0 o 2 5 9 0 8
0 I 2O6 O5
0 . 3 1 5 3 1
0 . 1 8 8 0 1
0 1 1 8 4 4 3  
0 . 2 4 0 1 1  
0 , 1 6 9 2 2
0 Û O 8 7 3 8
0 . 1 4 0 5 6
3 1 2 8 . 3 3 0 , 0 0
3 2 7 6 . 5 5 1 1 4 0 , 8 5
3 1 4 8 . 7 7 1 1 5 4 . 7 1
3 8 5 0 . 2 1 1 1 5 0 . 3 1
1 1 5 2 . 5 9 0 . 0 0
1 1 4 5 . 6 5 1 4 2 : 9 1
1 0 0 4 . 1 6 1 0 3 . 9 6
1 3 1 6 . 1 5 1 5 3 . 1 6
1 1 3 9 . 3 9 u . u u
1 3 2 9 . 3 3 5 1 4 . 7 4
1 2 4 5 . 1 1 5 0 1 . 7 3
1 4 2 6 . 3 6 4 u 2 . 3 1
2 5 8 0 . 4 7 0 . 0 0
2 8 0 2 . 6 0 5 0 8 . 5 7
2 8 2 7 . 1 5 4 9 6 . 1 7
3 2 7 0 . 6 6 5 0 9 : 4 9
1 7 0 0 . 1 1 0 , 0 0
1 9 9 1 . 4 3 3 4 2 : 3 6
1 5 5 4 . 5 7 2 3 2 . 9 6
1 9 9 5 . 0 0 2 4 2 . 2 4
1 1 5 8 . 3 5 0 . 0 0
1 1 7 7 , 8 6 1 1 0 . 3 5
1 0 6 5 . 7 0 8 5 . 8 8
1 4 1 2 . 9 8 1 1 3 . 7 3
1 9 4 8 . 6 4 0 . 0 0
1 9 8 6 . 9 7 3 8 1 . 0 8
2 1 5 6 . 4 4 7 2 3 . 9 1
2 3 3 9 . 3 5 3 6 1 . 9 6
1 5 1 7 . 6 1 0 . 0 0
1 5 3 1 . 5 3 2 4 1 . 6 0
1 4 0 0 . 8 8 1 9 4 . 7 1
ZFL GPP CT ZNHGPPCT
- 1 . 0 6 4 9 •
- 1 . 0 0 9 8 - 1 . 2 1 6 2
- 1 . 1 2 7 7 - 1 . 3 9 5 7
- 1 . 0 7 8 4 - 0 . 9 8 5 3
0 . 5 2 4 3 •
0 . 2 4 1 4 - 0 . 1 4 9 4
- 0 . 1 5 2 5 - 0 .3 7 9 7
0 . 0 9 3 8 0 . 0 4 8 3
- 0 . 7 6 5 8 •
- 0 . 7 1 8 1 - 0 . 6 3 4 6
- 0 , 7 2 6 9 - 0 . 1 0 7 2
- 0 . 7 7 5 4 0 . 0 5 8 1
0 . 9 8 7 9 •
0 . 9 4 8 0 0 . 9 6 7 0
1 . 5 6 7 9 1 . 2 5 5 3
1 . 1 8 5 7 0 . 8 4 4 5
- 1 . 6 4 0 0 •
- 0 . 7 4 4 6 - 0 . 3 1 3 9
- 0 . 8 8 0 5 - 0 . 4 6 8 2
- 0 . 1 7 9 9 0 , 0 4 6 7
- 0 , 1 7 3 1
0 . 3 1 9 5 - 1 , 0 9 1 4
0 . 6 6 9 6 0 . 5 8 5 2
0 . 3 3 1 4 - 1 . 0 2 0 3
0 . 1 6 6 6 0
0 . 2 4 6 6 - 0 . 2 9 1 7
0 . 4 0 6 4 0 . 4 7 4 7
0 . 3 5 0 2 - 0 , 1 4 1 0
0 . 8 9 6 0 0
0 . 8 7 6 3 0 , 6 0 0 6
1 . 0 7 5 4 1 .5397
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WHITE FEMALE EMPLOYMENT GAPS AND ZS B f  STATE 7 2
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
STATENM*OREGON
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A lR F U L L  FAIRNH 
1 1 5 2  TECH 7 6  4 8 6 5  5 8 5  7 6 9  1 5 4  1 7 1 2 . 9 7  2 0 5 . 9 7 8
OBS FULLGAP NEWGAP F l GPPCT NHGPPCT ZF l GPPCT ZNHGPPCT
1 1 5 2  9 4 3 . 9 6 6  5 1 . 9 7 8 5  0 , 1 9 4 0 3 2  0 . 0 8 8 8 5 2 1  1 . 1 8 2 0 3  1 . 3 8 2 2 5
WHITt f e m a l e EMPLOYMENT GAPS AND ZS RY STATE
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1  
STATENM—p ENNSYL.V
DBS OCC YEAR SUMTOT SUMNEW 5UMWF NEWWF FAIRFUL L FAIRNH
1 1 5 3 Cl ER 7 3 4 1 7 0 5 0 2 6 1 0 5  0 1 4 1 2 1 . 3 0 . 0 0
1 1 5 4 Cl ER 7 4 4 0 4 7 8 4 4 2 4  2 5 5 5 6  2 9 6 1 1 3 8 7 1 . 8 1 5 1 6 , 1 0
1 1 5 5 Cl ER 7 5 3 8 6 1 4 1 6 6 7  2 3 4 7 7  9 4 0 1 3 4 2 6 . 1 5 7 9 . 6 2
1 1 5 6 Cl ER 7 6 4 1 9 3 5 3 9 5 8  2 6 2 8 7  2 5 0 2 1 4 7 6 5 . 3 1 3 9 3 . 6 1
1 1 5 7 OFADM 7 3 1 5 9 0 1 0 2 4 0 8  0 5 3 8 4 . 1 ^ o l o o
1 1 5 8 OFAOM 7 4 1 5 4 3 2 8 6 4 2 2 7 3  1 2 4 5 2 8 8 . 5 2 9 6 , 0 9
1 1 5 9 OFADM 7 5 1 4 2 4 9 2 8 2 2 1 1 2  6 7 4 9 5 4 . 4 9 8 . 0 5
1 1 6 0 OFADM 7 6 1 0 4 7 0 7 8 3 1 5 8 5  1 7 4 3 6 8 6 . 5 2 7 5 . 6 9
116% PPRO 7 3 3 0 7 4 5 0 1 5 3 5 4  0 1 0 4 1 0 , 3 0 . 0 0
1 1 6 2 PPRO 7 4 2 9 9 9 4 4 2 9 7 1 5 5 6 6  2 1 7 5 1 0 2 7 8 . 9 1 4 7 2 . 5 8
1 1 6 3 PPRO 7 5 2 9 5 8 2 1 6 1 3 1 5 0 2 0  7 8 0 1 0 2 8 5 . 7 5 6 0 , 8 4
1 1 6 4 PPRO 7 6 8 7 3 0 2 1 2 4 4 3 6 1  1 1 5 8 3 0 7 3 . 8 7 4 7 , 8 6
1 1 6 5 PRO 7 3 2 4 6 1 5 Q 8 4 0 2  , 0 8 3 3 4 . 6 0 . 0 0
1 1 6 6 PRO 7 4 2 4 1 5 4 2 6 6 3 8 4 0 7  1 0 6 1 8 2 7 7 . 6 9 1 2 . 6 1
1 1 6 7 PRO 7 5 2 3 7 1 7 1 1 9 3 8 0 8 6  4 4 8 8 2 4 6 , 4 4 1 4 % 8 1
1 1 6 8 PRO 7 6 2 8 6 8 7 2 6 8 3 9 0 9 6  1 1 7 2 1 0 1 0 0 . 7 9 4 4 . 6 8
1 1 6 9 PT SVS 7 3 3 3 5 4 4 0 7 0 3  0 1 1 3 5 8 . 0 , 0 . 0 0  ,
1 1 7 0 PTS VS 7 4 3 2 5 1 5 1 9 6 4 8 4 6  1 1 8 1 1 1 4 2 . 9 6 7 3 . 0 6
1 1 7 1 PTS VS 7 5 2 9 1 3 8 1 3 7 3 7 7 2  4 5 1 0 1 3 1 . 3 4 7 7 . 3 9
1 1 7 2 PT SVS 7 6 3 0 9 5 2 1 7 3 7 9 4 5  2 2 0 1 0 8 9 8 . 2 6 1 1 . 6 0
1 1 7 3 S K I L 7 3 2 2 6 6 1 0 4 6 9  0 7 6 7 3 . 0 ^q.oo
1 1 7 4 S K I L 7 4 2 1 5 3 3 1 3 3 7 4 0 8  1 3 2 7 3 7 9 . 4 4 5 8 . 1 9
1 1 7 5 S K I L 7 5 2 1 3 0 3 3 0 2 4 4 0  2 5 7 4 0 7 . 1 1 0 5 , 0 1
1 1 7 6 S K I L 7 6 1 6 1 6 7 6 9 7 9 6 5  8 9 5 6 9 2 . 4 2 4 5 . 4 1
1 1 7 7 SVSMA 7 3 2 5 6 3 6 0 1 9 5 7  ^ 0 8 6 8 0 . 3 ^ ^ 0 . 0 0
1 1 7 8 SVSMA 7 4 2 3 2 7 5 2 6 9 3 2 4 2 0  4 5 7 7 9 7 6 . 3 9 2 2 . 8 9
1 1 7 9 SVSMA 7 5 2 7 6 7 9 3 4 5 0 1 9 1 0  3 3 5 9 6 2 4 . 0 1 1 9 9 . 5 6
1 1 8 0 SVSMA 7 6 5 3 4 2 8 4 9 5 2 1 1 9 3 5  1 2 2 6 1 8 8 1 2 . 0 1 7 4 3 . 6 0
1 1 8 1 TECH 7 3 1 4 0 3 6 0 2 1 5 2  0 4 7 5 2 . 6 0 . 0 0
1 1 8 2 TECH 7 4 1 3 5 0 9 1 0 0 1 2 2 8 9  3 9 3 4 6 2 9 . 5 3 4 3 . 0 4
1 1 8 3 TECH 7 5 1 2 3 9 0 6 2 1 1 7 3 2  2 6 0 4 3 0 8 . 0 2 1 5 . 9 2
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT Z F l GPPCT ZNHGPPCT
1 1 5 3 - 1 1 9 8 4 0 , 0 - 0 . 2 8 7 3 4 • _ 1 . 2 4 0 0 #
1 1 5 4 - 1 1 6 8 4 - 1 4 4 4 . 9 - 0 . 2 8 8 6 6 - 0 . 3 2 6 6 0 1 . 2 5 4 8 0 , 6 2 0 5 0
1 1 5 5 - 1 0 0 5 1 —3 6 6 . 4 - 0 . 2 6 0 2 9 - 0 . 2 1 6 1 9 1 . 2 5 1 7 1 . 3 4 9 7 0
1 1 5 6 - 1 1 5 2 2 - 1 1 0 8 . 4 - 0 . 2 7 4 7 5 - 0 . 2 8 0 0 4 1 . 2 2 3 7 1 . 0 1 6 6 5
1 1 5 7 2 9 7 6 0 . 0 0 . 1 8 7 1 6 0 . 4 1 0 5 0
1 1 5 8 3 0 1 6 1 7 2 , 1 0 . 1 9 5 4 1 0 . 1 9 9 1 8 0 . 4 1 4 7 0 . 3 9 2 8 8
1 1 5 9 2 8 4 2 3 1 . 1 0 . 1 9 9 4 8 0 . 1 1 0 1 1 0 . 3 9 2 1 - 0 . 9 3 8 3 0
1 1 6 0 2 1 0 1 1 0 1 . 7 0 . 2 0 0 7 2 0 . 1 2 9 8 8 0 . 6 2 6 9 - 0 , 2 5 9 3 4
1 1 6 1 - 4 9 4 4 0 . 0 - 0 . 1 6 0 3 0 - 0 . 0 8 0 4 _ 9
1 1 6 2 - 5 2 8 7 - 7 0 2 . 4 - 0 . 1 7 6 2 7 - 0 . 1 6 3 4 7 = 0 . 2 2 3 8 - 0 , 1 3 2 0 2
1 1 6 3 - 4 7 3 4 - 2 1 9 . 2 - 0 . 1 6 0 0 4 - 0 . 1 3 5 8 7 - 0 . 2 1 7 1 - 0 , 1 7 8 8 0
1 1 6 4 - 1 2 8 7 - 4 1 0 . 1 - 0 . 1 4 7 4 4 - 0 . 1 9 3 1 0 0 . 0 0 6 9 - 0 . 5 8 6 0 6
1 1 6 5 - 6 7 0 . 0 - 0 . 0 0 2 7 4 e _ __ - 0 , 3 2 9 9 •
1 1 6 6 - 1 2 9 - 1 4 8 . 4 - 0 . 0 0 5 3 6 - 0 . 0 5 5 7 2 - 0 . 4 5 0 4 0 . 2 3 4 4 7
1 1 6 7 1 6 0 - 3 3 , 2 0 . 0 0 6 7 6 - 0 . 0 2 7 8 2 - 0 . 0 0 1 5 0 . 6 6 1 4 0
1 1 6 8 1 0 0 5 - 2 2 7 . 3 0 . 0 3 5 0 2 - 0 . 0 8 4 7 2 0 . 5 9 3 3 0 . 1 0 3 2 0
1 1 6 9 1 0 6 5 5 0 . 0 0 . 3 1 7 6 4 0 . 6 7 0 0 •
1 1 7 0 1 0 2 9 7 5 5 5 . 1 0 . 3 1 6 6 8 0 . 2 8 2 6 2 0 . 4 1 2 2 0 . 0 0 0 3 0
1 1 7 1 9 3 5 9 4 3 2 . 4 0 . 3 2 1 2 1 0 . 3 1 4 9 3 0 . 3 5 7 6 0 . 6 0 3 6 7
1 1 7 2 9 9 5 3 3 9 1 . 6 0 . 3 2 1 5 7 0 . 2 2 5 4 4 0 . 3 5 6 7 - 0 . 3 3 9 8 2
1 1 7 3 7 2 0 4 0 . 0 0 . 3 1 7 9 0 • _ 0 . 5 6 4 4 •
1 1 7 4 6 9 7 1 3 2 6 . 2 0 . 3 2 3 7 5 0 . 2 4 3 9 7 0 . 3 4 0 3 - 0 , 4 9 0 4 5
1 1 7 5 6 9 6 7 8 0 . 0 0 . 3 2 7 0 5 0 . 2 6 4 9 2 0 . 4 3 1 7 0 . 0 7 5 1 9
1 1 7 6 4 7 2 7 1 5 6 . 4 0 . 2 9 2 4 1 0 . 2 2 4 4 1 - 0 . 6 5 9 6 - 0 . 5 4 4 7 7
1 1 7 7 6 7 2 3 0 . 0 0 . 2 6 2 2 6 e _  - 0 . 4 6 6 1 .
1 1 7 0 5 5 5 6 4 6 5 . 9 0 . 2 3 8 7 3 0 . 1 7 3 0 0 0 . 0 6 6 2 - 0 , 4 2 2 3 5
1 1 7 9 7 7 1 4 8 6 4 , 6 0 . 2 7 8 6 9 0 . 2 5 0 6 0 0 . 7 5 5 9 0 . 5 6 1 0 5
1 1 8 0 6 8 7 7 5 1 7 . 6 0 . 1 2 8 7 2 0 . 1 0 4 5 2 - 1 . 1 8 4 9 - 0 , 8 4 2 8 9l l p l 2 6 0 1 0 . 0 0 . 1 3 5 2 8 » 0 . 6 0 8 5 *
1 1 6 2 2 3 4 1 —5 o .  0 0 . 1 7 3 2 6 - 0 . 0 4 9 9 1 0 . 5 7 7 4 —0 . 6 1 6 8 2
1 1 8 3 2 5 7 6 - 4 4 . 1 0 . 2 0 7 9 1 - 0 . 0 7 0 9 8 1 . 2 4 4 1 - 0 . 3 4 5 3 8
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w h i t e  f e m a l e  e m p l o y m e n t GAk 5 a n d  o f
1 6 : 2 1  THURSDAY,^FEBRUARY 1 2 ,
7 4
1 9 8 1
OBS OCC YEAR SUMTOT 
1 1 8 4  TECH 7 6  2 1 5 5 1
OBS FULLGAP NEWGAP 
1 1 8 4  . 2 3 4 2 . 1 1  1 2 8 . 9 7 6
SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
1 9 1 7  5 2 4 6  5 4 6  7 5 8 8 . 1 1  6 7 4 . 9 7 6
FL GPP CT  NHGPPCT ZFLGPPCT  ZNHGppCT
0 . 1 0 8 6 7 7  0 . 0 6 7 2 8  0 . 1 5 3 6 3 2  1 , 1 5 9 1
307
w h i t e f e m a l e  e m p l o y m e n t  g a p s AND ZS BY STATE
1 6 : 2 1  THURSDAY* FEBRUARY 1 2 ,  1 9 8 1
CBS
l i f i l





1 2 0 3
1 2 0 4
Ü 81





1 2 1 5
CBS
1 1 8 5
i l l ?
1 1 8 8
!i
i l l
1 1 9 7
1 1 9 8






1 2 0 8
1 2 0 9
I I I
1 2 1 5
OCC YEAR SUMTOT SUMNEW SUMWF NEWWF f a t r f u l l F A I r NH
Cl ER 7 3 3 1 8 8 0 2 6 5 5  0 1 0 7 9 . 4 6 0 . 0 0 0
Cl ER 7 4 8 5 5 1 2 4 6 8 7  9 3 2 9 3 . 0 1 4 2 . 4 9 5
CLER 7 5 3 2 8 5 6 2 6  2 8 2 0  4 8 6 1 1 4 2 . 1 9 2 1 7 , 6 6 0
Cl ER 7 6 3 8 9 1 5 6 3  3 2 0 3  4 1 4 1 3 7 0 . 0 2 1 9 8 , 2 3 2
OFADM 7 3 1 1 0 0 0 1 3 6  0 3 7 2 . 4 6 0 . 0 0 0
OFADM 7 4 4 4 9 19 4 1  1 1 5 3 . 8 7 6 . 5 1 1
OFAOM 7 5 9 8 3 1 5 0 1 2 4  21 3 4 1 . 7 9 5 2 . 1 5 5
OFADM 7 6 1 1 9 7 4 4 1 7 8  3 4 2 1 . 4 6 1 5 . 4 9 2
PPRO 7 3 3 0 6 3 0 1 6 1 2  0 1 0 3 7 . 1 3 0 . 0 0 0
PPRO 7 4 1 0 1 3 4 5 2  20 . ^ 3 4 . 6 1 ^ 1 1 . 6 5 2
PPRO 7 5 3 5 0 0 8 3 9  1 7 0 1  3 3 9 1 2 1 6 . 9 5 2 9 1 . 7 2 0
PPRO 7 6 3 3 9 2 6 1 4  1 6 9 4  2 7 1 1 1 9 4 . 3 2 2 1 6 . 1 8 9
PRO 7 3 3 1 6 7 0 8 6 3  0 1 0 7 2 . 3 5 0 . 0 0 0
PRO 7 4 6 9 1 2 8 - 4 1  5 2 3 6 . 8 1 9 . 5 9 6
PRO 7 5 3 4 7 0 6 3 8  1 0 5 4  1 9 2 1 2 0 6 . 5 2 2 2 1 . 8 3 3
PRO 7 6 3 7 4 9 2 7 0  1 0 5 7  9 8 1 3 2 0 . 0 2 9 5 . 0 6 7
P TSV S 7 3 3 0 5 9 0 4 4  0 1 0 3 5 . 7 8 0 . 0 0 0
PT SV S 7 4 2 0 9 6 1 8 3 5  2 7 1 8 . 3 0 6 2 . 7 1 4
PT SV S 7 5 2 3 6 5 2 6 4 7 3  2 6 8 2 2 . 3 1 9 1 . 7 9 3
P TSV S 7 6 3 3 8 1 4 2 5 9 1  3 9 1 1 9 0 . 4 5 1 4 9 . 6 4 2
S K I L  7 3 1 3 4 4 0 4 7  0 4 5 5 . 0 8 0 . 0 0 0
S K I L  7 4 6 2 7 2 5 4  0 2 1 4 . 8 7 8 . 5 6 7
S K I L  7 5 1 1 7 6 3 0 1 1 6 7  1 3 8 4 0 8 . 9 0 1 0 4 . 6 5 8
S K i L  7 6 1 0 8 6 3 6 8 6  7 3 8 2 . 3 8 1 2 . 6 7 6
SVSMA 7 3 3 4 9 8 0 3 2 1  0 1 1 8 4 . 4 2 , 0 . 0 0 0
SVSMA 7 4 1 5 1 7 2 1 5 1 9  1 5 1 9 . 8 8 7 3 . 6 8 0
SVSMA . 7 5 2 8 7 0 4 9 1 3 3 3  8 4 9 9 7 . 9 0 1 7 0 . 7 2 1
SVSMA 7 6 4 2 8 0 7 5 9 4 0 6  1 0 1 1 5 0 6 . 9 9 2 6 7 . 2 4 4
TECH 7 3 1 3 0 2 0 1 7 7  0 4 4 0 . 8 6 0 , 0 0 0
TECH 7 4 4 9 4 3 0 31  3 1 6 9 . 2 9 1 0 . 2 8 1
TECH 7 5 1 1 1 8 1 5 5 2 3 9  61 3 8 8 . 7 3 5 3 . 8 9 3
FULLGAP NEWGAP f l g p p c t NHGPPCT z f l g p p c t z n h g p p c t
= 1 5 7 5 , 5 0 , 0 0 - 0 . 4 9 4 2 1 - 0 . 5 4 0 0 •
- 3 9 4 . 0 - 5 0 . 5 1 - 0 . 4 6 0 8 1 - 0 . 4 0 7 3 0 - 0 . 3 3 2 3 —0 . 0 9 0 6
- 1 6 7 7 . 8 - 2 6 8 . 3 4 - 0 . 5 1 0 7 5 - 0 . 4 2 8 6 6 - 0 , 8 7 3 9 - 0 . 3 8 5 6
- 1 8 3 3 . 0 - 2 1 5 . 7 7 - 0 . 4 7 1 0 8 - 0 . 3 8 3 2 5 - 0 . 5 5 5 1 0 . 0 6 8 3
2 3 6 . 5 0 . 0 0 0 . 2 1 4 9 6 0 . 9 6 2 8 , .  '
1 1 2 . 9 5 . 5 1 0 . 2 5 1 3 9 0 . 2 9 0 0 7 1 . 8 4 9 2 1 . 6 6 5 2
2 1 7 . 8 3 1 . 1 5 0 . 2 2 1 5 6 0 . 2 0 7 7 0 0 . 9 1 8 6 0 . 5 3 8 4
2 4 3 . 5 1 2 . 4 9 0 . 2 0 3 3 9 0 . 2 8 3 9 2 0 . 6 9 8 9 1 . 6 7 3 6
- 5 7 4 , 9 0 . 0 0 - 0 . 1 8 7 6 8 .  _ - 0 . 2 6 8 0 •
- 1 7 . 4 - 8 . 3 5 - 0 . 1 7 2 1 5 - 0 , 2 4 5 5 4 - 0 . 1 9 5 3 - 0 , 7 4 7 0
- 4 8 4 . 1 —4 7 . 2 8 - 0 . 1 3 8 3 0 - 0 . 0 5 6 3 5 - 0 . 0 5 3 6 0 . 5 1 7 6
- 4 9 9 , 7 - 5 4 . 8 1 - 0 . 1 4 7 3 1 - 0 . 0 8 9 2 7 0 , 0 0 8 0 0 . 3 7 0 0
2 0 9 . 3 0 . 0 0 0 . 0 6 6 1 0 9 _ 0 . 9 4 7 2
1 9 5 . 8 4 . 6 0 0 . 2 8 3 3 7 0 . 1 6 4 1 3 4 . 0 0 9 1 2 . 2 5 5 4
1 5 2 . 5 2 9 . 8 3 0 . 0 4 3 9 5 0 . 0 4 6 7 6 0 . 6 4 4 9 1 , 4 6 2 9
2 6 3 . 0 - 2 . 9 3 0 . 0 7 0 1 6 - 0 . 0 1 0 8 6 1 . 2 1 6 3 0 . 9 1 9 3
9 9 1 . 8 0 . 0 0 0 . 3 2 4 2 2 . __ 1 . 2 5 7 5 •
7 1 3 , 3 6 0 . 7 1 0 . 3 4 0 3 1 0 . 3 3 1 7 7 1 . 9 1 3 7 1 . 1 0 3 9
7 4 9 . 3 6 5 . 7 9 0 . 3 1 6 8 3 0 . 2 4 9 2 2 0 . 2 5 7 9 - 0 . 1 4 4 9
1 0 9 9 . 5 1 1 0 . 6 4 0 . 3 2 5 1 8 0 . 2 6 0 3 4 / 0 . 4 4 4 0 0 . 0 6 1 2
4 0 8 . 1 0 , 0 0 0 . 3 0 3 6 3 0 . 1 6 0 7
2 1 0 , 9 8 . 5 7 0 . 3 3 6 3 2 0 . 3 4 2 7 0 0 . 5 7 2 2 1 , 0 7 4 2
2 4 1 . 9 - 3 3 . 3 4 0 . 2 0 5 6 9 - 0 . 1 1 0 7 7 - 2 . 4 8 8 3 - 3 . 7 2 7 3
2 9 6 . 4 5 . 6 8 0 . 2 7 2 9 1 0 . 1 5 7 6 6 - 1 . 2 8 7 3 - 1 . 4 1 6 9
8 6 3 . 4 0 . 0 0 0 . 2 4 6 8 3 # ^ _ 0 . 1 9 1 0 . .
5 0 0 . 9 7 2 . 6 8 0 . 3 3 0 1 8 0 . 3 3 8 0 5 1 . 3 7 9 3 1 . 4 6 5 5
6 6 4 . 9 8 6 . 7 2 0 , 2 3 1 6 7 0 . 1 7 6 6 2 0 . 2 3 0 5 - 0 . 0 4 8 3
1 1 0 1 . 0 1 6 6 . 2 4 0 . 2 5 7 2 4 0 . 2 1 9 0 3 0 . 4 9 1 0 0 . 3 9 9 5
2 6 3 . 9 0 . 0 0 0 , 2 0 2 6 6 0 , 8 0 9 9 ,
1 3 8 . 3 7 . 2 8 0 . 2 7 9 9 5 0 . 2 4 2 7 0 2 . 0 8 9 5 1 . 9 7 7 9
1 4 9 . 7 - 7 . 1 1 0 . 1 3 3 9 3 - 0 , 0 4 5 8 5 0 , 3 5 8 7 - 0 . 1 2 1 4
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WHITE f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE 7 6
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH 
1 2 1 6  TECH 7 6  1 4 2 2  1 4 9  2 4 3  4 6  5 0 0 . 6 8 6  5 2 . 4 6 2 9
OBS FULLGAP NEWGAP FL GPP CT NHGPPCT ZFLGPPCT ZNHg p p CT
1 2 1 6  2 5 7 . 6 8 6  6 . 4 6 2 9  0 . 1 8 1 2 1 4  0 . 0 4 3 3 7 5 2  1 . 0 2 7 5 9  0 . 9 1 1 8 2 4
309
WHITE f e m a l e  EMPLOYMENT GAPS AND ZS SY STATE ^ 7716:21 THURSDAY, FEBRUARY 12, 1981
STATENM—SOUTHCAR
OBS
1 2 1 7ill?
1220
1222
1 2 2 3
1 2 2 4
1 2 2 5
1 2 2 6  
1 2 2 7
II
1 2 3 5
1 2 3 6
1 2 3 7
1 2 3 8
1 2 3 9
11 ?̂iit!
1 2 4 4
lltl
1 2 4 7
OBS
1 2 1 7iiilill?
1 2 2 3
1 2 2 4
1 2 2 5
1 2 2 6
IN:
1 2 2 9
1 2 3 0
1 2 3 1
1 2 3 2
1 2 3 3
1 2 3 4
1 2 3 5
1 2 3 6
1 2 3 7
IN#
1 2 4 0  
1 2 4 ]
1 2 4 3
1 2 4 4
1245
1 2 4 6
1 2 4 7
OCC YEAR SUMTOT SUMNEW s u m w f NEWWF F A IR F U L L F A I r NH
Cl ER 7 3 8 3 1 1 0 6 7 0 1 0 2 8 1 4 . 1 0 0 , 0 0 0
CLER 7 4 8 2 3 9 6 1 6 6 7 0 1 4 6 8 2 8 2 3 . 5 1 2 1 1 . 1 0 3
CLER 7 5 8 3 1 9 1 8 6 4 6 7 7 2 1 4 3 8 2 8 9 2 . 5 2 6 4 8 , 1 1 3
CLER 7 6 1 1 0 6 8 9 0 4 8 7 7 6 6 3 3 3 8 9 7 . 0 4 3 1 8 . 2 9 8
OFADM 7 3 2 6 3 1 0 4 2 4 0 8 9 0 , 8 6 0 . 0 0 0
OFADM 7 4 2 3 3 2 1 1 2 3 8 7 6 7 9 9 , 1 8 3 8 , 3 8 2
OFADM 7 5 2 2 3 8 1 6 9 4 0 2 2 7 7 7 8 . 1 5 5 8 , 7 6 1
OFADM 7 6 3 3 0 5 1 1 1 7 0 2 16 1 1 6 3 , 6 9 3 9 , 0 8 3
PPRO 7 3 4 5 8 1 0 1 2 9 8 0 1 5 5 1 . 1 3 0 , 0 0 0
PPRO 7 4 6 0 3 2 3 3 7 1 6 0 2 1 0 8 2 0 6 7 . 1 7 1 1 5 , 4 9 0
PPRO 7 5 6 1 3 6 1 4 3 9 1 4 8 8 3 4 6 2 1 3 3 , 4 9 5 0 0 . 3 4 0
PPRO 7 6 6 7 8 0 6 1 5 1 6 6 6 1 5 3 2 3 8 7 , 2 4 2 1 6 . 5 4 1
PRO 7 3 7 1 2 0 0 2 7 0 7 0 2 4 1 0 . 6 3 u . OOO
PRO 7 4 8 7 0 3 1 8 6 3 2 8 8 9 0 2 9 8 2 . 5 2 6 3 . 7 4 2
PRO 7 5 1 0 0 9 8 1 8 8 4 3 8 0 1 8 4 4 3 5 1 1 . 0 7 6 5 5 . 0 6 7
PRO 7 6 1 1 9 8 9 5 0 2 5 0 4 2 2 2 3 4 2 2 1 . 3 3 1 7 6 , 7 5 4
PTSVS 7 3 5 3 7 1 0 7 8 0 1 8 1 8 . 6 2 0 . 0 0 0
PTSVS 7 4 5 3 6 1 8 6 7 1 5 8 5 5 1 8 3 7 , 2 1 2 9 7 , 1 2 1
PTSVS 7 5 4 7 8 3 1 1 4 5 61 2 2 1 6 6 3 . 0 5 3 9 8 . 1 1 6
PTSVS 7 6 6 5 2 0 7 8 0 1 6 9 5 4 2 2 9 5 . 6 9 2 7 4 . 6 3 8
S K I L 7 3 2 7 9 1 0 16 0 9 4 5 , 0 3 0 , 0 0 0
S K i L 7 4 2 7 6 1 2 8 8 6 8 5 9 4 6 . 1 9 9 8 . 6 9 8
S K i L 7 5 2 8 8 7 4 7 3 6 3 11 1 0 0 3 . 8 1 1 6 4 . 4 6 2
S K i L 7 6 , 4 4 8 5 4 7 0 1 7 0 10 1 5 7 9 . 1 7 1 6 5 . 4 8 7
SVSMA 7 3 1 0 0 6 5 0 3 6 4 0 3 4 0 8 . 0 1 0 . 0 0 0
SVSMA 7 4 8 8 7 8 1 8 7 6 4 6 3 3 3 3 0 4 2 . 4 9 6 4 2 , 9 0 5
SVSMA 7 5 7 0 6 2 1 8 0 6 3 0 2 5 2 2 4 5 5 . 4 6 6 2 7 , 9 4 6
SVSMA 7 6 1 2 3 6 2 2 0 3 1 7 2 1 71 4 3 5 2 . 6 6 7 1 5 . 1 1 5
TECH 7 3 4 6 7 7 0 7 7 7 0 1 5 8 3 . 6 3 0 . 0 0 0
TECH 7 4 3 5 8 9 3 4 4 8 5 3 8 7 1 2 2 9 . 9 5 1 1 7 . 8 8 9
TECH 7 5 3 7 8 8 6 1 1 8 4 0 1 7 7 1 3 1 7 . 0 9 2 1 2 .4 4 5
FULLGAP NEWGAP FL GPP CT
- 3 8 8 6 , 9 0 , 0 0 - 0 . 4 6 7 6 8
- 3 8 7 7 . 5 - 2 5 6 , 9 0 - 0 , 4 7 0 6 3
- 3 8 7 9 , 5 - 7 8 9 , 8 9 - 0 , 4 6 6 3 4
- 4 8 7 9 . 0 - 3 1 4 . 7 0 - 0 , 4 4 0 8 2
4 6 6 , 9 0 , 0 0 0 , 1 7 7 4 4
4 1 2 . 2 3 2 , 3 8 0 , 1 7 6 7 5
3 7 6 . 2 3 1 , 7 6 0 . 1 6 8 0 8
4 6 1 , 7 2 3 , 0 8 0 , 1 3 9 6 9
2 5 3 , 1 0 . 0 0 0 , 0 5 5 2 6
4 6 5 , 2 7 , 4 9 0 , 0 7 7 1 2
6 4 5 , 5 1 5 4 . 3 4 0 , 1 0 5 2 0
7 2 1 , 2 6 3 , 5 4 0 , 1 0 6 3 8
- 2 9 6 . 2 0 , 0 0 - 0 , 0 4 1 6 0
- 3 0 5 . 5 - 2 6 . 2 6 - 0 . 0 3 5 1 0
- 2 8 9 . 9 - 1 8 8 , 9 3 - 0 , 0 2 8 7 1
- 8 2 0 . 7 - 4 6 , 2 5 - 0 , 0 6 8 4 5
1 7 4 0 , 6 0 , 0 0 0 , 3 2 4 0 8
1 6 7 9 , 2 2 4 2 , 1 2 0 , 3 1 3 2 3
1 6 0 2 . 0 3 7 6 , 1 2 0 , 3 3 4 9 5
2 1 2 6 , 7 2 2 0 , 6 4 0 , 3 2 6 1 8
9 2 9 , 0 0 , 0 0 0 . 3 3 2 8 7
8 7 8 , 2 9 3 , 7 0 0 , 3 1 8 0 7
9 4 0 , 8 1 5 3 , 4 6 0 . 3 2 5 8 8
1 4 0 9 . 2 1 5 5 . 4 9 0 . 3 1 4 2 0
3 0 4 4 , 0 0 , 0 0 0 , 3 0 2 4 4
2 5 7 9 , 5 6 0 9 , 9 1 0 , 2 9 0 5 5
2 1 5 3 , 5 5 7 5 , 9 5 0 , 3 0 4 9 4
3 6 3 1 , 7 6 4 4 . 1 2 0 , 2 9 3 7 8
8 0 6 , 6 0 . 0 0 0 , 1 7 2 4 7
3 7 7 , 0 3 0 , 8 9 0 , 1 0 5 0 3
4 7 7 , 1 3 5 ,4 4 0 . 1 2 5 9 5
NHGPPCT
- 0 , 4 1 7 0 4
- 0 . 4 2 3 7 6
- 0 , 3 4 8 1 2
0 l 2 8 9 1 3
0 . 1 8 7 9 4
0 , 2 0 7 9 6
0 1 0 2 2 2 3  
0 , 1 0 7 2 6  
0 , 1 0 3 3 2
-o!14117
- 0 . 1 0 0 2 8
- 0 , 0 9 2 1 2
0 ^ 2 7 9 2 6
0 , 3 2 8 4 9
0 . 2 8 2 8 7
o ! 3 2 5 3 4
0 , 3 2 4 4 4
0 . 3 3 0 8 2
SiflM
0 , 3 1 7 1 4
0 l 0 8 9 7 9
0 . 0 5 8 0 1
z f l g p p c t  z n h g p p c t
- 0 . 3 1 1 7
- 0 , 4 2 2 8
- 0 , 4 9 7 0
- 0 . 2 8 0 9
0 . 2 1 7 5
- 0 . 0 6 3 5
- 0 . 3 5 6 9
- 1 . 0 1 3 5
1 . 4 2 7 4
1 . 5 2 4 6
- 1 . 0 5 0 8
- 0 . 9 0 9 8
- 0 . 6 1 8 1
- 1 . 2 4 1 2
1 . 2 4 5 1
0 . 1 9 2 8
0 . 6 7 1 3
0 . 4 6 8 0
0 . 9 8 7 6
0 . 2 3 5 5
Ô * 4 0 JO 
0 . 0 4 1 8  
1 . 1 8 2 3
l t 0 4 9 1
0 . 9 6 7 4
0 * 4 6 0 0
- 0 . 3 8 9 6
0 . 2 6 3 2
• 0 . 1 7 6 4 0
- 0 . 3 4 5 6 1
0 . 3 9 1 0 6
1 1 6 5 2 0 0  
0 . 2 3 9 3 1  
0 . 7 2 0 3 8
1 * 2 5 9 5 8
1 . 9 5 0 3 4
2 , 1 4 3 4 4
-o! s 5100
• 0 . 1 1 7 2 3
0 . 0 2 1 4 5
• O l o 7 5 0 5
0 . 7 5 8 1 6
0 , 3 2 0 2 0
0 I79902
0 . 6 7 7 6 7
0 , 8 4 5 5 4
1 , 4 6 3 9 5
0 ^ 6 2 1 9 8
0 . 8 0 4 1 2
310
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE 7 8
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
DBS OCC y e a r  SUMTOT SUMNEw SUMWF NEWWF F A IR F U L L  FAIRNH
1 2 4 8  TECH 7 6  5 3 2 0  5 9 7  1 6 4 0  2 4 2  1 8 7 3 , 1 7  2 1 0 . 2 0 4
OBS FULLGAP NEWGAp FL GP PC T NHGPPCT ZFL GPP CT ZNHGPPCT
1 2 4 8  2 3 3 . 1 7 2  - 3 1 . 7 9 6  0 . 0 4 3 8 2 9 3  - 0 . 0 5 3 2 6  - 0 , 6 2 7 6 9  - 0 . 0 8 7 7 9 8
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WHITE FEMALE EMPLOYMENT GAPS AND ZS BY STATE _ /916:21 THURSDAY, FEBRUARY 12, 1981
---------------------  STATENM=SOUTHDAK
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  F A I r NH
1 2 4 9
il
1 2 5 4
1 2 5 6
1 2 5 7




1 2 6 4
1 2 6 5
1 2 6 6
1 2 6 7
1 2 6 8  





















S K I L
S K I L
S K I L






7 3 1 3 0 5 1 0 1 2 9 1 9 0 4 4 1 9 . 0 7
7 4 1 7 5 9 3 8 6 1 6 6 0 3 5 6 602 .81
7 5 1 4 5 2 4 4 3 1 3 4 3 3 8 7 5 0 4 . 8 6
7 6 1 8 7 7 3 1 5 1 7 1 5 2 8 5 6 6 0 . 8 9
7 3 1 7 9 6 1 0 2 2 9 0 6 0 8 1 . 5 9
7 4 6 8 5 4 6 1 3 5 1 3 2 3 4 . 7 5
7 5 4 5 8 2 7 68 5 1 5 9 . 2 5
7 6■7-5 8 8 1 3 2A 2m 3 1 0 . 2 0*5 0 0 0 / .
7 4
?  0 «3
5 5 3
V




1 8 9 . 5 1
7 5 6 5 7 1 0 6 4 4 4 7 2 2 2 8 . 4 4
7 6 6 7 1 7 2 4 0 7 5 3 2 3 6 . 2 6
7 3 1 8 0 6 0 4 8 2 0 6 1 1 . 5 1
7 4 1 4 2 1 2 8 6 4 3 3 1 0 4 4 8 6 . 9 8
7 5 1 8 6 7 4 3 0 5 8 2 212 6 4 9 . 1 6
7 6 2 0 1 4 202 5 9 6 8 3 7 0 9 . 1 3
7 3 8 6 2 , 0 3 5 0 2 9 1 . 8 7
7 4 9 3 1 1 7 3 8 0 2 3 1 9 . 0 5
7 5 6 9 3 9 7 3 3 3 2 4 0 . 9 6
7 6 1 0 6 6 1 6 4 66 22 3 7 5 . 3 4
7 3 1 9 7 1 , 0 1 4 3 0 6 6 7 . 3 8
7 4 1 4 9 2 7 4 4 0 3 5 1 1 . 3 1
7 5 8 4 7 3 4 68 12 2 9 4 . 5 0
7 6 1 0 7 7 7 7 9 9 10 3 7 9 . 2 1
7 3 2 2 1 9 0 5 3 4 0 7 5 1 . 3 5
7 4 2 0 5 5 3 3 3 3 0 6 6 1 7 0 4 . 2 5
7 5 2 0 0 5 3 1 9 6 5 4 1 2 7 6 9 7 . 1 4
7 6 2 4 8 9 3 7 3 5 6 1 111 8 7 6 . 3 8
7 3 7 9 8 „ 0 1 5 6 0 2 7 0 . 2 0
7 4 8 3 3 9 6 1 0 3 3 1 2 8 5 . 4 7
7 5 7 5 0 8 9 1 0 9 5 0 2 6 0 . 7 7
OBS FULLGAP
1 2 4 9 - 8 4 9 9 . 9
1 2 5 0 - 1 0 5 7 . 2
1 2 5 1 - 8 3 8 . 1
1 2 5 2 - 1 0 5 4 . 1
1 2 5 3 5 8 5 2 . 6
1 2 5 4 9 9 . 7
1 2 5 5 9 1 . 2
1 2 5 6 1 2 5 . 2
1 2 5 7 - 1 2 0 .2
1 2 5 8 - 1 5 1 . 5
1 2 5 9 - 2 1 5 . 6
1260 - 1 7 0 . 7
1 2 6 1 1 2 9 . 5
1262 5 4 . 0
1 2 6 3 6 7 . 2
1 2 6 4 1 1 3 . 1
1 2 6 5 2 5 6 . 9
1 2 6 6 2 3 9 . 1
1 2 6 7 2 0 8 . 0
1 2 6 8 3 0 9 , 3
1 2 6 9 5 2 4 . 4
1 2 7 0 4 7 1 , 3
1 2 7 1 2 2 6 , 5
1 2 7 2 2 8 0 . 2
1 2 7 3 2 1 7 . 4
1 2 7 4 3 9 8 . 2
1 2 7 5 4 3 . 1
1 2 7 6 3 1 5 . 4
1 2 7 7 1 1 4 . 2
1 2 7 8 1 8 2 . 5
1 2 7 9 1 5 1 . 8
NEWGAP FLGPPCT
0 . 0 0
- 2 2 3 . 7 2
- 2 3 2 . 9 7
- 1 7 4 . 0 9
9 * 2 7
ail
- 6 2 . 4 9
- 1 1 . 8 8
5 ? : i §
3 0 . 7 3
3 5 . 7 4  
0 . 0 0
2 2 . 3 6
I 7 a i
5 3 * 1 2  
—1 6 . 0 8  
2 0 . 3 3  
0 . 0 0 
1 . 9 0  
- 1 9 . 0 5
NHGPPCT
. 0 . 6 5 1 2 9  
- 0 . 6 0 1 0 2  
- 0 . 5 7 7 2 3  
- 0 . 5 6 1 5 9  
0 . 3 2 5 8 5  
0 . 1 4 5 6 2  
0 . 1 9 9 2 3  
0 . 1 4 2 1 1  
- 0 . 1 2 2 2 3  
- 0 . 2 7 3 9 4  
- 0 . 3 2 8 1 0  
- 0 . 2 5 4 4 6  
0 . 0 7 1 7 1  
0 . 0 3 7 0 9  
0 . 0 3 5 9 7  
0 . 0 5 6 1 7  
0 . 2 9 8 0 0  
0 . 2 5 6 7 7  
0 . 3 0 0 0 8  
0 . 2 9 0 1 9  
0 . 2 6 6 0 5  
0 . 3 1 5 8 9  
0 . 2 6 7 4 2  
0 . 2 6 0 1 8  
0 . 0 9 7 9 5  
0 . 1 9 3 7 9  
0 . 0 2 1 5 2  
0 . 1 2 6 7 1  
0 . 1 4 3 1 1  
0 . 2 1 9 0 5  
0 . 2 0 2 3 7
0 . 0 0 0
1 3 2 . 2 8 2
1 5 4 . 0 3 1
1 1 0 . 9 1 1
0 . 0 0 0
1 5 . 7 6 4
9 . 3 8 8
1 1 . 2 6 7
0 , 0 0 0
2 6 . 7 3 1
i t m
0 . 00 0  
- 5 9 . 2 8 7  
3 3 . 7 2 7  
5 7 . 7 4 4  
0 . 0 0 0  
2 5 . 3 6 0
0 . 0 0 0
1 1 4 . 1 1 9
1 1 0 . 9 1 6
1 3 1 . 3 3 3
3 0 . 9 4 5
z f l g p p c t  z n h g p p c t
* _ - 1 . 8 9 1 5 e
- 0 . 5 7 9 5 8 - 1 . 6 2 4 9 —1 . 6 0 8 6
- 0 . 5 2 5 8 9 - 1 . 4 3 8 1 - 1 . 1 7 9 7
- 0 . 5 5 2 6 6 - 1 . 3 7 5 2 - 1 . 4 8 8 3
• 3 . 1 6 5 5 .
0 . 0 6 0 0 9 - 0 , 8 6 1 2 - 1 . 5 5 4 2
0 . 1 6 2 5 1 0 . 3 8 6 1 - 0 . 1 4 5 4
0 . 2 8 9 6 0 - 0 . 9 4 8 5 1 . 7 4 4 8
• 0 . 1 8 8 8 .
- 0 . 1 9 5 7 6 - 0 . 8 9 7 6 - 0 . 3 7 4 0
- 0 . 3 3 1 5 5 - 1 . 4 8 0 8 - 1 . 8 9 2 4
- 0 . 3 8 4 0 1 - 0 . 8 2 3 6 - 2 . 3 4 4 0
• ^ 1 . 0 5 1 3 .
- 0 . 0 2 0 9 4 0 . 2 1 9 1 0 . 5 5 4 2
- 0 . 1 4 5 3 2 0 . 5 0 6 1 - 0 . 6 0 1 2
- 0 . 0 5 8 7 9 0 . 9 6 8 3 0 . 3 8 9 7
• __ - 1 . 0 8 5 8 .
0 . 3 3 1 1 4 - 3 . 3 9 4 2 1 . 0 8 9 7
0 . 3 1 6 7 7 - 0 . 1 2 4 5 0 . 6 2 4 7
0 . 2 1 7 9 5 - 0 , 4 0 0 5 - 0 . 4 2 5 9
• _ - 0 . 9 0 2 3 .
0 . 3 0 2 1 6 0 . 1 9 5 3 0 . 4 3 1 7
- 0 . 0 0 5 2 4 - 1 . 0 0 3 1 - 2 . 6 5 9 2
0 . 2 2 2 2 3 - 1 . 6 9 7 2 - 0 * 5 7 3 3
- 2 , 4 6 3 3 0
0 . 1 5 9 5 2 - 0 . 5 7 9 0 - 0 . 5 7 6 6
- 0 . 0 5 0 4 2 - 2 , 1 1 7 5 — 1 s QÎ  86
0 . 0 5 4 5 1 - 1.2111 r, 1 Î Q7 - 1 . 3 8 5 5
0 l 0 l 9 7 8
V • 117 f
1 . 2 2 6 4 0*0012
- 0 . 2 1 4 1 0 1 . 1 7 7 7 - 1 . 6 2 0 8
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w h i t e  f e m a l e  e m p l o y m e n t  g a p s  AND ZS BY STATE SO
1 6 : 2 1  THURSDAY» FEBRUAPY 1 2 ,  1 9 8 1
ST A T E N M — S OU T HO AK
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A I R F U L L  FAIRNH
1 2 8 0  TECH 7 6  9 0 6  4 3  1 7 3  2 0  3 1 9 . 0 0 3  1 5 . 1 4 0 3
OBS FULLGAP NEWGAP F L G p P C T  NHGPPCT ZFL GPPCT ZNHGPPCT
1 2 8 0  1 4 6 , 0 0 3  - 4 . 8 5 9 7  0 . 1 6 1 1 5 1  - 0 . 1 1 3 0 2  0 . 7 8 5 8 6 1  - 0 . 7 0 5 9 3
313
WMIIC. rtMALt & M M L U T M C . N I GAPS AND ZS By si A it SI
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
STATENM*TENNESSE
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR FU LL FAIRNH
1 2 8 1 Cl ER 7 3 1 2 0 8 4 0 9 2 8 3  0 4 0 9 1 . 6 4 0 . 0 0
1 2 8 2 CLER 7 4 1 2 3 2 1 2 6 7 7 9 6 2 8  1 9 8 2 4 2 2 2 , 4 1 9 1 7 , 4 1
1 2 8 3 Cl ER 7 5 1 2 2 3 2 2 9 0 4 9 5 7 2  2 1 5 4 4 2 5 3 . 0 7 1 0 0 9 . 7 2
1 2 8 4 CLER 7 6 1 3 7 8 8 3 4 3 5 1 0 7 4 7  2 5 3 5 4 8 5 4 . 7 5 1 2 0 9 . 4 6
1 2 8 5 OFADM 7 3 4 5 4 3 0 8 7 3  0 1 5 3 8 . 2 6 0 . 0 0
1 2 8 6 OFADM 7 4 5 0 4 6 4 1 2 6 7 1  4 9 1 7 2 9 . 2 6 1 4 1 , 1 9
1 2 8 7 OFADM 7 5 4 1 7 9 3 1 5 6 4 4  4 1 1 4 5 3 . 0 4 1 0 9 . 5 3
1 2 8 8 OFADM 7 6 4 8 0 8 2 6 8 7 3 6  4 9 1 6 9 2 . 9 0 9 4 1 3 6
1 2 8 9 PPRO 7 3 8 9 4 4 0 3 4 6 2  0 3 0 2 8 , 4 4 0 . 0 0
1 2 9 0 PPRO 7 4 7 7 6 7 2 4 5 1 3 2 0 3  1 0 1 5 2 6 6 1 . 7 5 8 3 9 . 9 6
1 2 9 1 PPRO 7 5 6 8 4 0 2 5 4 8 2 7 2 9  9 5 5 2 3 7 8 . 2 7 8 8 5 1 9 4
1 2 9 2 PPRO 7 6 8 0 0 2 2 5 0 7 3 7 0 3  1 1 3 1 2 8 1 7 . 5 0 8 8 2 . 7 1
1 2 9 3 PRO 7 3 1 2 9 3 9 0 4 5 8 0  0 4 3 8 1 . 1 5 0 . 0 0
1 2 9 4 PRO 7 4 1 2 6 7 5 2 3 3 9 4 7 2 5  1 0 1 2 4 3 4 3 . 7 2 8 0 1 . 5 8
1 2 9 5 PRO 7 5 1 4 4 4 2 2 3 7 7 5 4 7 4  1 0 6 2 5 0 2 1 . 4 8 8 2 6 . 4 8
1 2 9 6 PRO 7 6 1 6 0 4 4 3 2 3 9 6 3 9 5  1 5 4 6 5 6 4 9 , 0 9 1 1 4 0 . 4 5
1 2 9 7 PTSV S 7 3 9 4 8 0 0 2 5 9  0 3 2 0 9 . 9 3 0 . 0 0
1 2 9 8 PT SV S 7 4 9 0 9 1 1 7 6 7 2 8 4  1 0 3 3 1 1 5 . 4 9 6 0 5 . 5 5
1 2 9 9 PT SVS  7 5 9 0 7 8 1 5 2 4 2 9 6  7 9 3 1 5 6 , 4 2 5 2 9 . 8 9
1 3 0 0 PTS VS 7 6 1 1 2 5 4 2 0 3 9 3 6 4  9 2 3 9 6 2 . 5 3 7 1 7 . 9 3
1 3 0 1 S K I L  7 3 5 0 6 0 .  _  0 1 8 9  0 1 7 1 3 . 3 2 0 . 0 0
1 3 0 2 S K I L  7 4 5 9 3 7 5 3 4 1 0 3  16 2 0 3 4 . 6 1 1 8 3 : 0 0
1 3 0 3 S K I L  7 5 5 5 2 3 5 0 5 2 5 1  2 0 1 9 2 0 . 3 5 1 7 5 . 5 9
1 3 0 4 S K I L  7 6 6 2 2 0 6 2 3 1 0 8  4 9 2 1 9 0 . 0 6 2 1 9 . 3 6
1 3 0 5 SVSMA 7 3 1 8 3 0 3 0 1 3 1 5  0 6 1 9 7 . 4 0 0 , 0 0
1 3 0 6 SVSMA 7 4 1 5 2 1 7 4 0 0 4 7 8 6  3 1 2 5 2 1 4 . 8 7 1 3 7 2 . 1 7
1 3 0 7 SVSMA 7 5 1 6 0 6 4 4 3 0 0 1 3 8 0  4 0 9 5 5 8 5 . 4 5 1 4 9 5 : 1 1
1 3 0 8 SVSMA 7 6 1 9 4 9 2 5 7 9 0 1 9 8 1  7 1 9 6 8 6 3 . 1 3 2 0 3 8 . 6 6
1 3 0 9 TECH 7 3 7 8 4 9 0 2 3 6 3  0 2 6 5 7 . 6 7 0 . 0 0
1 3 1 0 TECH 7 4 1 2 4 4 1 1 9 5 1 3 2 5 1  6 1 0 4 2 6 3 , 5 3 6 6 8 , 6 1
1 3 1 1 TECH 7 5 1 3 1 5 4 1 7 7 1 3 9 2 4  6 9 2 4 5 7 3 , 6 5 6 1 5 : 7 8
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT z f l g p p c t z n h g p p c t
1 2 8 1 - 5 1 9 1 . 4 0 . 0 - 0 . 4 2 9 6 1 , ___ 0 , 0 1 5 9 •
1 2 8 2 - 5 4 0 5 . 6 - 1 0 6 4 . 6 - 0 . 4 3 8 7 3 - 0 . 3 9 7 6 8 - 0 . 1 2 8 7 - 0 . 0 0 5 8 1
1 2 8 3 - 5 3 1 8 . 9 - 1 1 4 4 . 3 - 0 , 4 3 4 8 4 - 0 . 3 9 4 0 4 - 0 . 2 2 9 6 - 0 . 1 0 2 8 5
1 2 8 4 - 5 8 9 2 . 2 - 1 3 2 5 . 5 - 0 . 4 2 7 3 5 - 0 . 3 8 5 8 9 - 0 , 1 5 8 8 0 , 0 4 4 0 2
1 2 8 5 6 6 5 . 3 0 . 0 0 . 1 4 6 4 4 • _____ - 0 , 3 9 8 5 #
1 2 8 6 1 0 5 8 . 3 9 2 . 2 0 . 2 0 9 7 2 0 . 2 2 3 7 7 0 , 7 8 1 6 0 , 7 3 7 0 5
1 2 8 7 8 0 9 . 0 6 8 . 5 0 , 1 9 3 6 0 0 . 2 1 7 5 4 0 , 2 5 1 8 0 , 6 8 7 2 7
1 2 8 8 9 5 6 . 9 4 5 . 4 0 , 1 9 9 0 2 0 , 1 6 9 2 6 0 , 5 8 1 4 0 , 2 3 4 8 8
1 2 8 9 - 4 3 3 . 6 , 0 . 0 - 0 , 0 4 8 4 8 0 , 7 0 3 5 9
1 2 9 0 - 5 4 1 . 2 - 1 7 5 , 0 - 0 , 0 6 9 6 9 - 0 . 0 7 1 4 2 0 , 5 1 1 7 0 . 5 5 7 8 1
1 2 9 1 - 3 5 0 . 7 - 6 9 . 1 - 0 , 0 5 1 2 8 - 0 . 0 2 7 1 0 0 , 6 0 0 8 0 , 7 7 3 7 2
1 2 9 2 - 8 8 5 . 5 - 2 4 8 . 3 - 0 , 1 1 0 6 6 - 0 . 0 9 9 0 4 0 , 2 9 2 4 0 , 2 8 0 0 8
1 2 9 3 = 1 9 8 . 9 0 . 0 - 0 , 0 1 5 3 7 © ^ - 0 . 5 6 4 3 e
1 2 9 4 - 3 8 1 . 3 - 2 1 0 . 4 - 0 . 0 3 0 0 8 - 0 . 0 8 9 9 6 - 0 , 8 3 2 2 - 0 , 0 8 0 2 9
1 2 9 5 - 4 5 2 . 5 - 2 3 5 . 5 - 0 . 0 3 1 3 3 - 0 . 0 9 9 0 8 - 0 . 6 6 3 7 - 0 , 1 0 4 3 2
1 2 9 6 - 7 4 5 . 9 - 4 0 5 . 5 - 0 , 0 4 6 4 9 - 0 , 1 2 5 2 1 - 0 , 8 5 1 9 - 0 , 3 4 4 0 8
1 2 9 7 2 9 5 0 . 9 0 . 0 0 . 3 1 1 2 8 •  _ 0 , 1 0 1 3 .
1 2 9 8 2 8 3 1 . 5 5 0 2 . 6 0 . 3 1 1 4 6 0 , 2 8 4 4 1 0 , 0 8 0 5 0 , 0 4 0 5 0
1 2 9 9 2 8 6 0 . 4 4 5 0 . 9 0 . 3 1 5 0 9 0 . 2 9 5 8 6 0 . 2 1 8 2 0 . 3 8 6 5 1
1 3 0 0 3 5 9 8 . 5 6 2 5 . 9 0 . 3 1 9 7 6 0 , 3 0 6 9 8 0 . 3 1 3 0 0 . 5 9 7 3 3
1 3 0 1 1 5 2 4 , 3 0 . 0 0 . 3 0 1 2 5 • 0 . 0 9 3 3 .
1 3 0 2 1 9 3 1 . 6 1 6 7 . 0 0 . 3 2 5 3 5 0 . 3 1 2 7 4 0 . 3 6 9 8 0 . 5 9 9 3 2
1 3 0 3 1 6 6 9 , 3 1 5 5 . 6 0 . 3 0 2 2 5 0 , 3 0 8 1 0 - 0 . 1 6 4 9 0 . 5 1 2 2 0
1 3 0 4 - 2 0 8 2 . 1 1 7 0 . 4 0 . 3 3 4 7 4 0 . 2 7 3 4 5 0 , 7 0 3 0 0 . 0 9 5 9 2
1 3 0 5 4 8 8 2 . 4 0 . 0 0 . 2 6 6 7 5 0 . 5 4 6 2
1 3 0 6 4 4 2 8 . 9 1 0 6 0 . 2 0 . 2 9 1 0 5 0 , 2 6 4 7 8 0 . 8 1 7 4 0 1 6 2 7 4 2
1 3 0 7 4 2 0 5 , 5 1 0 8 6 . 1 0 . 2 6 1 7 9 0 . 2 5 2 5 8 0 , 5 6 7 1 0 , 5 7 7 4 1
1 3 0 8 4 8 8 2 . 1 1 3 1 9 . 7 0 , 2 5 0 4 7 0 . 2 2 7 9 2 0 , 4 0 2 7 0 . 4 9 5 9 2
1 3 0 9 2 9 4 . 7 0 . 0 0 . 0 3 7 5 4 - 1 . 1 0 3 8
1 3 1 0 1 0 1 2 . 5 5 8 . 6 0 , 0 8 1 3 9 0 Ü 0 3 0 0 4 = 0 . 7 2 4 7 0 l o 9 2 1 1
1 3 1 1 6 4 9 . 6 —7 6  ,  2 0 . 0 4 9 3 9 - 0 , 0 4 3 0 4 - 0 . 6 5 2 9 - 0 . 0 9 6 3 9
Wl-llir.  1-C.MftLt tMHLUYMC.NI U A H b  H N U  I-:)  O T  h l A I C .  OC
1 6 : 2 1  THURSDAY» FEBRUARY 1 2 ,  1 9 8 1
STATENM"TENNJESSE
OBS
1 3 1 2
OBS
OCC y e a r  SUMTOT 
TECH 7 6  1 3 1 0 6
FULLGAP NEWGAP
1 3 1 2  2 1 6 , 6 2 3 " 5 6 , 0 2 9
SUMNEW SUMWF 
2 2 7 2  4 3 9 8
f l g p p c t
0 , 0 1 6 5 2 8 5
NEWWF F A I R F U L L  FAIRNH 
8 5 6  4 6 1 4 . 6 2  7 9 9 . 9 7 1
NHGPPCT z f l g p p c t  ZNHGPPCT
■ 0 , 0 2 4 6 6 1  - 0 , 9 5 6 6 3  0 , 2 0 8 0 4 4
315
w h i t e  f e m a l e LMPLOYMEn T GAP;16 • ̂ ANU Zb HT blAIC. ^ S31 THURSDAY* FEBRUAPY 12, 1981
—————— ————————— STATENM=TEXAS ---------------
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF FA IR F U L L F A I r NH
1 3 1 3 CLER 7 3 3 5 4 2 6 0 2 4 1 0 7  0 1 1 9 9 5 . 2 0 , 0 0
1 3 1 4 CLER 7 4 3 8 7 8 4 1 1 9 4 4  2 5 9 2 2  7 7 9 4 1 3 2 9 1 . 3 4 0 9 3 , 2 1
1 3 1 5 CLER 7 5 3 8 4 8 0 1 3 8 5 7  2 4 6 2 9  ' 8 5 1 9 1 , 3 3 7 9 . 5 4 8 1 8 l 0 8
1 3 1 6 CLER 7 6 4 3 6 2 7 1 2 8 4 7  2 8 2 5 8  7 9 9 7 1 5 3 6 1 . 1 4 5 2 3 ^ 4 3
1 3 1 7 OFADM 7 3 1 1 9 3 7 0 1 8 7 2  0 4 0 4 1 . 9 ^ 0 . 0 0
1 3 1 8 OFADM 7 4 1 2 2 2 5 7 4 6 1 9 0 0  1 2 1 4 1 8 9 . 5 2 5 5 . 6 5
1 3 1 9 OFADM 7 5 1 0 7 9 0 9 5 1 2 0 5 7  2 9 6 3 7 5 1 . 7 , 3 3 0 . 6 6
1 3 2 0 OFADM 7 6 1 3 2 4 5 7 7 9 2 6 7 1  1 8 8 4 6 6 3 . 6 2 7 4 , 2 9
1 3 2  i r  PRO 7 3 2 0 2 7 5 0 6 7 3 3  0 6 3 6 5 = 1 0 . 0 0
1 3 2 2 PPRO 7 4 2 0 2 8 1 8 0 9 8 6 4 0 5  2 8 4 1 6 9 5 0 . 3 2 7 7 5 . 1 8
1 3 2 3 PPRO 7 5 1 7 7 4 8 8 5 9 5 6 9 7 8  3 2 1 6 6 1 7 1 . 0 2 9 8 8 , 4 8
1 3 2 4 PPRO 7 6 2 0 8 7 1 9 0 8 3 7 7 9 0  3 6 1 0 7 3 4 8 . 7 3 1 9 8 . 1 2
1 3 2 5 PRO 7 3 2 7 0 1 3 0 8 7 7 7  0 9 1 4 6 . 6 0 , 0 0
1 3 2 6 PRO 7 4 2 9 7 2 2 6 3 1 7 9 4 7 4  2 6 9 4 1 0 1 8 5 . 7 2 1 6 4 , 8 4
1 3 2 7 PRO 7 5 3 2 7 5 4 8 9 9 9 1 0 8 3 7  4 0 9 6 1 1 3 8 8 . 6 3 1 2 8 . 9 5
1 3 2 8 PRO 7 6 3 8 5 4 7 9 1 7 0 1 2 9 3 5  4 2 1 5 1 3 5 7 2 . 4 3 2 2 8 , 7 6
1 3 2 9 PT SV S 7 3 2 7 0 5 0 0 8 4 6  0 9 1 5 9 . 1 J . o o
1 3 3 0 PT SV S 7 4 3 0 0 0 3 5 5 1 0 9 4 1  2 4 2 1 0 2 8 2 . 0 1 8 8 8 , 2 8
1 3 3 1 PT SVS 7 5 2 8 1 7 5 4 4 9 4 8 2 1  3 0 1 9 7 9 6 . 4 1 5 6 2 . 5 6
1 3 3 2 PT SVS 7 6 3 2 2 8 1 4 6 3 3 1 1 7 4  3 3 0 1 1 3 6 6 . 1 1 6 3 1 , 2 8
1 3 3 3 S K I L 7 3 2 2 3 2 4 0 2 4 5  0 7 5 5 8 . 9 _  0 . 0 0
1 3 3 4 S K I L 7 4 2 5 1 1 0 2 2 3 0 5 4 5  1 2 1 8 6 0 5 . 2 7 % , 2 2
1 3 3 5 S K I L 7 5 2 3 1 4 4 2 3 8 5 6 0 0  7 8 8 0 4 7 . 2 8 2 9 , 2 6
1 3 3 6 S K I L 7 6 2 5 3 3 8 2 2 0 0 3 9 9  1 4 2 8 9 2 1 . 5 7 7 4 . 6 2
1 3 3 7 SVSMA 7 3 3 9 0 7 1 0 2 2 8 5  0 1 3 2 2 9 . 4 0 . 0 0
1 3 3 8 SVSMA 7 4 4 0 8 8 6 1 4 7 1 1 2 3 8 5  9 4 5 1 4 0 1 1 . 6 5 0 4 1 , 4 6
1 3 3 9 SVSMA 7 5 3 5 6 7 4 1 4 7 1 1 2 4 9 8  1 4 1 7 1 2 4 0 3 . 8 5 1 1 5 ^ 0 1
1 3 4 0 SVSMA 7 6 4 0 3 8 9 1 2 5 7 2 2 6 7 3  1 3 2 2 1 4 2 2 1 . 0 4 4 2 6 , 6 0
1 3 4 1 TECH 7 3 1 8 3 5 1 0 4 4 8 7  0 6 2 1 3 . 6 _ ^ g , o o
1 3 4 2 TECH 7 4 2 0 1 3 4 4 5 4 6 5 1 2 5  1 7 5 8 6 8 9 9 . 9 1 5 5 7 , 9 1
1 3 4 3 TECH 7 5 2 2 6 7 0 5 8 5 9 4 7 7 0  1 9 2 7 7 8 8 2 . 4 2 0 3 7 , 1 7
OBS FULLGAP NEWGAP f l g p p c t NHGPPCT z f l g p p c t z n h g p p c t
1 3 1 3 - 1 2 1 1 2 0 , 0 - 0 , 3 4 1 8 9 • _ 0 , 7 7 0 6 4 ,
1 3 1 4 - 1 2 6 3 1 - 3 7 0 0 . 8 - 0 . 3 2 5 6 7 - 0 . 3 0 9 8 5 0 . 9 1 3 5 8 0 . 7 6 8 2
1 3 1 5 - 1 1 2 5 0 - 3 7 0 0 . 9 - 0 . 2 9 2 3 5 - 0 . 2 6 7 0 8 0 . 9 7 9 6 4 0 . 9 3 4 0
1 3 1 6 - 1 2 8 9 7 - 3 4 7 3 . 6 - 0 . 2 9 5 6 2 - 0 . 2 7 0 3 8 1 . 0 3 4 6 7 1 . 1 0 5 4
1 3 1 7 2 1 7 0 0 . 0 0 . 1 8 1 7 8 . .  _ 0 . 3 0 3 5 1 •
1 3 1 8 2 2 9 0 1 3 4 . 7 0 . 1 8 7 2 8 0 . 1 8 0 5 0 0 . 2 0 6 4 4 0 . 1 3 1 4
1 3 1 9 1 6 9 5 3 4 . 7 0 . 1 5 7 0 6 0 . 0 3 6 4 5 - 0 . 6 1 9 6 0 - 2 . 0 5 2 9
1 3 2 0 1 9 9 3 8 6 . 3 0 . 1 5 0 4 4 0 . 1 1 0 7 6 - 0 . 7 2 4 6 6 - 0 . 4 9 9 2
1 3 2 1 1 3 2 0 . 0 0 . 0 0 6 5 2 • 1 . 0 8 7 2 7 Q
1 3 2 2 5 4 5 - 6 5 . 8 0 . 0 2 6 8 9 —0 . 0 0 8 1 3 1 . 1 7 8 0 0 1 . 0 3 2 1
1 3 2 3 - 8 0 7 - 2 2 7 . 5 - 0 . 0 4 5 4 7 - 0 . 0 2 6 4 7 0 . 6 4 4 4 7 0 . 7 7 9 3
1 3 2 4 - 4 4 1 - 4 1 1 . 9 - 0 . 0 2 1 1 5 - 0 . 0 4 5 3 5 0 . 9 8 7 0 6 0 . 7 7 4 5
1 3 2 5 3 7 0 0 . 0 0 . 0 1 3 6 8 . - 0 . 0 2 5 3 0 e
1 3 2 6 7 1 2 - 5 2 9 . 2 0 . 0 2 3 9 5 - 0 . 0 8 3 7 7 0 . 0 0 2 2 4 - 0 . 0 2 3 3
1 3 2 7 5 5 2 - 9 6 7 . 0 0 . 0 1 6 8 4 —0 . 1 0 7 4 6 0 . 1 7 3 6 4 - 0 . 1 9 4 4
1 3 2 8 6 3 7 = 9 8 6 . 2 0 . 0 1 6 5 4 - 0 . 1 0 7 5 5 0 . 2 6 5 5 7 - 0 . 1 4 9 0
1 3 2 9 8 3 1 3 0 , 0 0 . 3 0 7 3 2 . - 0 . 2 5 2 1 6 •
1 3 3 0 9 3 4 1 1 6 4 6 . 3 0 . 3 1 1 3 4 0 . 2 9 8 7 8 0 . 0 7 2 6 2 0 . 3 6 3 1
1 3 3 1 8 9 7 5 1 2 6 1 . 6 0 . 3 1 8 5 6 0 . 2 8 0 7 2 0 . 2 9 7 2 9 0 . 2 1 4 0
1 3 3 2 1 0 1 9 2 1 3 0 1 . 3 0 . 3 1 5 7 3 0 . 2 8 0 8 7 0 . 2 1 5 9 0 0 . 2 9 7 2
1 3 3 3 7 3 1 4 0 . 0 0 . 3 2 7 6 3 .  __ 0 . 8 3 9 3 7 e
1 3 3 4 8 0 6 0 6 4 3 . 2 0 . 3 2 1 0 0 0 . 2 8 8 4 4 0 . 2 8 9 4 4 0 . 2 1 4 3
1 3 3 5 7 4 4 7 7 5 1 . 3  . 0 . 3 2 1 7 8 0 . 3 1 5 0 0 0 . 5 0 4 8 7 0 , 5 8 2 0
1 3 3 6 8 5 2 3 6 3 2 . 6 0 . 3 3 6 3 5 0 . 2 8 7 5 5 0 . 7 5 5 0 7 0 . 2 8 0 2
1 3 3 7 1 0 9 4 4 0 . 0 0 . 2 8 0 1 2 . __ 0 . 7 8 4 4 3 ,
1 3 3 8 1 1 6 2 7 4 0 9 6 . 5 0 . 2 8 4 3 7 0 . 2 7 8 4 6 0 . 7 2 1 5 1 0 . 7 8 3 9
1 3 3 9 9 9 0 6 3 6 9 8 . 0 0 , 2 7 7 6 8 0 . 2 5 1 3 8 0 , 7 4 4 5 5 0 . 5 6 7 5
1 3 4 0 1 1 5 4 8 3 1 0 4 . 6 0 . 2 8 5 9 2 0 . 2 4 6 9 5 0 . 8 6 4 9 1 0 . 7 0 2 3
X j 4 1 1 7 2 7 0 . 0 0 . 0 9 4 0 9 - 0 . 4 4 8 4 5
1 3 4 2 1 7 7 5 - 2 0 0 . 1 0 . 0 8 8 1 6 — 0 . 0 4 4  01 = 0 . 6 2 8 7 5 — 0 e 5 6 4 6
1 3 4 3 3 1 1 2 1 1 0 . 2 0 . 1 3 7 2 9 0 . 0 1 8 8 0 0 . 3 9 8 9 8 0 . 4 5 4 7
316
w h i t e  f e m a l e  e m p l o y m e n t  g a p s  a n d  ZS b y  s t a t e  ^ 8 4
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
CBS OCC y e a r  SUMTOT 
1 3 4 4  TECH 7 6  2 4 3 2 8
OBS FULLGAP NEWGAP 
1 3 4 4  2 6 7 9 . 8 9  - 4 4 0 . 8 2
-  STATENM=TEXAS ------------
SUMNEW SUMWF NEWWF 
5 0 3 6  5 8 8 6  2 2 1 4
F l g p p c t  n h g p p c t
0 . 1 1 0 1 5 7  - 0 . 0 8 7 5 3 5
FA IR F U L L  FAIRNH 
8 5 6 5 , 8 9  1 7 7 3 . 1 8
z f l g p p c t  z n h g p p c t
0 . 1 7 1 4 5 4  - 0 . 4 4 2 3 4
317
w h i t e f e m a l e e m p l o y m e n t  g a p s and ZS by s t a t e 85
16:21 THURSDAY» FEBRUARY 12, 1981
OBS OCC YEAR SUMTOT SUMNEW :s umw f  n ewwf F A IR F U L L F A I r NH
1 3 4 5 Cl ER 7 3 2 9 5 3 0 2 4 6 7  0 9 9 9 . 8 9 0 , 0 0 0
1 3 4 6 Cl ER 7 4 3 3 3 8 8 3 1  2 8 6 1  7 1 4 1 1 4 3 . 9 3 2 8 4 . 7 8 4
1 3 4 7 CLER 7 5 3 9 0 4 6 9 4  3 3 7 6  6 0 2 1 3 5 7 . 4 2 2 4 1 . 3 0 4
1 3 4 8 CLER 7 6 3 9 9 7 8 4 1  3 4 3 6  6 9 0 1 4 0 7 . 3 4 2 9 6 . 1 1 6
1 3 4 9 OFADM 7 3 1 1 6 0 0 2 0 2  0 3 9 2 . 7 8 0 , 0 0 0
1 3 5 0 OFADM 7 4 1 0 3 0 41 1 1 3  8 3 5 2 . 9 8 1 4 , 0 5 1
1 3 5 1 OFADM 7 5 8 4 6 2 3 7 3  3 2 9 4 . 1 5 7 , 9 9 7
1 3 5 2 OFADM 7 6 1 1 2 4 51 1 4 6  2 3 9 5 . 7 6 1 7 . 9 5 7
1 3 5 3 PPRO 7 3 1 3 5 9 _ Q 8 0 3  0 4 6 0 , 1 6 0 - 0 0 0
1 3 5 4 PPRO 7 4 1 2 4 9 5 2 3 7 8 8  2 8 1 4 2 8 , 0 3 1 7 9 . 2 3 2
1 3 5 5 PPRO 7 5 1 1 6 0 3 3 6 7 1 0  1 5 2 4 0 3 , 3 3 1 1 6 . 8 2 7
1 3 5 6 PPRO 7 6 2 1 7 6 6 9 1 1 2 9 3  4 1 7 7 6 6 . 1 7 2 4 3 , 3 0 1
1 3 5 7 PRO 7 3 3 3 4 2 0 7 0 3  0 1 1 3 1 . 6 0 0 . 0 0 0
1 3 5 8 PRO 7 4 3 8 1 9 4 9 3 7 8 4  161 1 3 0 8 , 7 7 1 6 8 . 9 5 1
1 3 5 9 PRO 7 5 4 1 3 9 4 0 4 1 0 5 4  1 3 0 1 4 3 9 . 1 3 1 4 0 , 4 7 1
1 3 6 0 PRO 7 6 4 5 6 2 4 5 7 1 1 8 8  1 4 3 1 6 0 6 , 2 8 1 6 0 , 9 1 0
1 3 6 1 PT SV S 7 3 2 3 2 0 0 1 0 6  0 7 8 5 . 5 5 0 , 0 0 0
1 3 6 2 PT SV S 7 4 2 3 0 7 3 4 2 6 9  15 7 9 0 . 6 1 1 1 7 . 2 0 3
1 3 6 3 PT SV S 7 5 2 3 4 9 2 2 3 8 6  16 8 1 6 . 7 5 7 7 , 5 3 7
1 3 6 4 PT SV S 7 6 2 5 3 1 2 9 4 91  2 2 8 9 1 , 1 7 1 0 3 . 5 1 7
1 3 6 5 S K I L  7 3 2 1 3 2 0 1 0 0  0 7 2 1 . 9 0 0 . 0 0 0
1 3 6 6 S K I L  7 4 1 9 7 4 1 6 2 3 0  6 6 7 6 . 4 9 5 5 , 5 1 7
1 3 6 7 S K I L  7 5 1 7 0 8 8 9 3 4  12 5 9 3 . 8 7 3 0 . 9 4 5
1 3 6 8 S K I L  7 6 1 8 2 5 1 4 7 6 5  11 6 4 2 . 5 8 5 1 . 7 5 9
1 3 6 9 SVSMA 7 3 2 0 6 6 0 2 4 5  0 6 9 9 . 5 5 0 . 0 0 0
1 3 7 0 SVSMA 7 4 2 1 6 7 1 0 2 0 1 9 1  2 0 6 7 4 2 . 6 3 3 4 9 , 5 5 4
1 3 7 1 SVSMA 7 5 3 3 4 3 8 4 4 2 5 2  1 4 5 1 1 6 2 . 3 6 2 9 3 . 4 5 9
1 3 7 2 SVSMA 7 6 2 7 6 3 4 7 6 3 6 3  7 4 9 7 2 . 8 5 1 6 7 . 6 0 0
1 3 7 3 TECH 7 3 2 2 9 3 0 2 8 5  0 7 7 6 . 4 1 0 . 0 0 0
1 3 7 4 TECH 7 4 2 3 8 3 2 0 5 3 3 0  5 2 8 1 6 . 6 5 7 0 . 2 5 3
1 3 7 5 TECH 7 5 2 0 4 8 1 7 8 3 0 9  2 7 7 1 2 . 0 9 6 1 , 8 9 1
OBS FULLGAP NEWGAP FLGPP CT n h g p p c t z f l g p p c t z n h g p p c t
1 3 4 5 - 1 4 6 7 . 1 0 , 0 0 - 0 , 4 9 6 8 2 - 0 . 5 6 2 4 •
1 3 4 6 - 1 7 1 7 , 1 - 4 2 9 . 2 2 - 0 . 5 1 4 4 0 - 0 . 5 1 6 5 1 - 0 . 8 2 6 3 - 1 . 0 5 2 9
1 3 4 7 - 2 0 1 8 , 6 - 3 6 0 . 7 0 - 0 . 5 1 7 0 5 - 0 , 5 1 9 7 4 - 0 . 9 2 7 4 - 1 . 1 2 9 5
1 3 4 8 - 2 0 2 8 , 7 - 3 9 3 . 8 8 - 0 , 5 0 7 5 4 - 0 . 4 6 8 3 5 - 0 . 8 8 5 5 - 0 . 7 1 3 7
1 3 4 9 1 9 0 , 8 0 . 0 0 0 . 1 6 4 4 6 ,  _ - 0 . 0 4 0 4 # -
1 3 5 0 2 4 0 , 0 6 . 0 5 0 . 2 3 2 9 9 0 , 1 4 7 5 8 1 . 3 7 7 8 - 0 . 3 2 9 5
1 3 5 1 2 2 1 , 2 5 . 0 0 0 . 2 6 1 4 1 0 , 2 1 7 2 7 1 . 8 6 9 1 0 . 6 8 3 1
1 3 5 2 2 4 9 , 8 1 5 . 9 6 0 . 2 2 2 2 1 0 , 3 1 2 8 8 1 . 2 0 4 6 2 . 0 3 7 0
1 3 5 3 - 3 4 2 , 8 0 . 0 0 - 0 . 2 5 2 2 8 - 0 . 7 1 8 8 0
1 3 5 4 - 3 6 0  ,  0 - 1 0 1 , 7 7 - 0 . 2 8 8 2 0 - 0 , 1 9 4 5 8 “ 0 , 9 9 6 1 = 0 » 3 6 5 2
1 3 5 5 - 3 0 6 , 7 - 3 5 , 1 7 - 0 . 2 6 4 3 7 - 0 , 1 0 4 6 8 - 1 . 0 0 1 6 0 . 0 9 4 3
1 3 5 6 - 5 2 6 , 8 - 1 7 3 . 7 0 - 0 . 2 4 2 1 1 - 0 , 2 5 1 3 7 - 0 . 7 2 7 7 - 1 . 1 2 2 7
1 3 5 7 4 2 8 . 6 0 . 0 0 0 , 1 2 8 2 5 » 2 . 1 0 0 1 a
1 3 5 8 5 2 4 , 8 7 . 9 5 0 . 1 3 7 4 1 0 . 0 1 6 1 3 1 . 7 5 4 7 0 . 8 9 4 9
1 3 5 9 3 8 5 . 1 1 0 . 4 7 0 . 0 9 3 0 5 0 . 0 2 5 9 2 1 . 4 9 8 2 1 . 2 3 8 9
1 3 6 0 4 1 8 , 3 1 7 , 9 1 0 , 0 9 1 6 9 0 , 0 3 9 1 9 1 . 5 9 8 0 1 . 4 7 2 3
1 3 6 1 6 7 9 , 6 0 . 0 0 0 . 2 9 2 9 1 - 1 . 5 4 0 4 a
1 3 6 2 7 2 1 , 6 1 0 2 , 2 0 0 . 3 1 2 7 9 0 , 2 9 8 8 4 0 . 1 6 5 0 0 . 3 6 4 5
1 3 6 3 7 3 0 , 7 6 1 . 5 4 0 . 3 1 1 0 9 0 , 2 7 5 9 5 0 . 1 2 6 7 0 . 1 5 9 7
1 3 6 4 8 0 0 . 2 8 1 . 5 2 0 . 3 1 6 1 5 0 . 2 7 7 2 7 0 . 2 2 5 9 0 . 2 5 5 8
1 3 6 5 6 2 1 . 9 0 . 0 0 0 . 2 9 1 7 0 • _ - 0 . 1 7 6 9 a
1 3 6 6 6 4 6 . 5 4 9 , 5 2 0 . 3 2 7 5 0 0 , 3 0 5 6 6 0 . 4 0 9 5 0 . 4 8 7 2
1 3 6 7 5 5 9 . 9 1 8 . 9 5 0 . 3 2 7 7 9 0 , 2 1 2 8 7 0 . 4 4 9 7 - 0 . 4 5 1 6
1 3 6 8 5 7 7 , 6 4 0 . 7 6 0 , 3 1 6 4 8 0 , 2 7 7 2 7 0 . 1 1 5 4 - 0 . 1 4 5 9
1 3 6 9 4 5 4 . 5 0 . 0 0 0 . 2 2 0 0 1 e _ - 0 . 2 8 7 1 .
1 3 7 0 5 5 1 , 6 1 4 3 . 5 5 0 . 2 5 4 5 6 0 . 1 4 0 7 4 0 . 2 9 3 5 - 0 . 7 9 1 4
1 3 7 1 9 1 0 , 4 1 4 8 . 4 6 0 , 2 7 2 3 2 0 , 1 7 5 9 0 0 . 6 8 4 7 - 0 . 0 5 4 3
1 3 7 2 6 0 9 . 9 9 3 . 6 0 0 . 2 2 0 7 2 0 . 1 9 6 6 4 0 . 0 1 4 8 0 . 1 5 6 5
1 3 7 3 4 9 1 . 4 0 . 0 0 0 . 2 1 4 3 1 • ^ ^ 0 . 9 4 4 9
1 3 7 4 4 8 6 . 7 1 8 . 2 5 0 . 2 0 4 2 2 0 . 0 8 9 0 4 1 . 0 1 6 2 0 , 6 1 5 3
1 3 7 5 4 0 3 . 1 3 4 , 8 9 0 . 1 9 6 8 2 0 . 1 9 6 0 1 1 . 1 1 1 4 2 . 0 3 4 0
318
WHITE f e m a l e  EHp L O t MEn T GAPS AND ZS BY STATE _ 8 6
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
1 3 7 6  TECH 7 6  2 4 2 9  1 7 9  3 9 2  5 6  8 5 5 . 2 5 1  6 3 . 0 2 5 9
OBS FULLGAP NEWGAP FL GP PC T NHGPPCT ZFL GPPC T ZNHGPPCT
1 3 7 6  4 6 3 . 2 5 1  7 , 0 2 5 9  0 . 1 9 0 7 1 7  0 . 0 3 9 2 5 0 8  1 * 1 4 2 0 9  0 * 8 6 9 1 6
319
OBS
1 3 7 7
1 3 7 8
1 3 7 9
1 3 8 0
1 3 8 1
1 3 8 2
1 3 8 3
üii
1 3 8 8
1 3 8 7
1 3 8 8
1 3 8 9
1 3 9 0
1 3 9 2
OBS
1 3 7 7
1 3 7 8
1 3 7 9
111
1 3 8 3
1 3 8 4
1 3 8 5
1 3 8 6
1 3 8 7
1 3 8 8
\ i t l
WHITE FEMALE e m p l o y m e n t  g a p s AND ZS
1 6 : 2 1 THURSI
STATENM= VERMONT —————'
OCC YEAR SUMTOT SUMNEW s u m w f n e w wf
CLER 7 3 1 3 5 5 0 1 1 9 5 0
CLER 7 6 1 5 2 8 3 0 0 1 2 8 1 2 4 5
OFADM 7 3 3 4 8 0 4 8 0
OFADM 7 6 4 6 6 1 5 6 8 3
PPRO 7 3 9 1 1 0 5 1 1 0
PPRO 7 6 1 1 2 2 3 2 8 6 1 9 1 5 9
PRO 7 3 1 5 7 9 0 5 1 0 0
PRO 7 6 1 5 3 7 1 4 9 5 2 4 5 9
PTSV S 7 3 6 7 4 0 17 0
PTSVS 7 6 8 2 2 81 17 6
S K I L 7 3 4 2 5 0 2 6 0
S K I L 7 6 3 5 3 2 5 2 7 8
SVSMA 73 1 2 8 9 0 1 0 0 0
SVSMA 7 6 1 1 8 9 1 3 1 1 0 1 21
TECH 7 3 6 0 6 0 5 7 0
TECH 7 6 6 9 2 5 6 1 2 6 18
Of
FA IR F U L L  F A I r n H
4 5 8 . 8 0 3
5 3 8 . 0 0 9
1 1 7 . 8 3 3
1 6 4 , 0 7 9
3 0 9 . 4 6 5
3 9 5 . 0 5 6
5 3 4 , 6 4 9
229I2 I6
2 8 9 . 4 2 6
4 3 6 . 4 5 5
4 1 8 . 6 4 7
2 0 5 . 1 9 2
2 4 3 . 6 5 3
FULLGAP
6 9 . 8 3
9 6 , 0 8
- 2 0 2 . 5 4
- 2 2 3 . 9 4
2 4 . 6 5
1 7 . 1 8
%
m - . t i
ItHl
NEWGAP
0 . 0 0
• 1 3 9 , 3 7
0 . 0 0
2 . 2 8
- 4 3 I5 I
0 . 0 0  
—6  . 5 4  
0 . 0 0  
2 2 . 5 2  
0.00  
0 . 8 0
2 5 : l 3
0 . 0 0 0
1 0 5 , 6 3 0
0 . 0 0 0
5 , 2 8 1
0 . 0 0 0
1 1 5 . 4 8 9
^0.000
5 2 . 4 6 3
0,000,
2 8 . 5 2 0
0 . 0 0 0
8 . 8 0 2
0 . 0 0 0
4 6 . 1 2 5
0 . 0 0 0
1 9 , 7 1 8
f l g p p c t n h g p p c t z f l g p p c t z n h g p p c t
- 0 . 5 4 3 3 2 • - 0 . 9 6 2 5 •
- 0 , 4 8 6 2 5 - 0 . 4 6 4 5 7 - 0 . 6 9 2 6 —0 . 6 7 8 9
0 . 2 0 0 6 7 0 . 6 7 8 8 .
0 . 2 0 6 1 8 0 . 1 5 2 1 0 0 . 7 7 3 7 0 . 0 1 9 5
- 0 . 2 2 2 3 2 • __ - 0 . 5 0 9 7 .
- 0 . 1 9 9 5 9 - 0 . 1 3 2 6 6 - 0 . 3 9 7 8 - 0 . 0 2 9 5
0 . 0 1 5 6 1 • 0 . 0 1 0 5 .
0 . 0 1 1 1 8 - 0 . 0 4 3 8 7 0 . 1 7 0 5 0 .5 5 4 5
0 . 3 1 3 3 8 • __ 0 . 2 8 8 8 .
0 . 3 3 1 4 2 0 . 2 7 8 0 3 0 . 5 9 4 4 0 . 2 6 4 5
0 . 2 7 7 4 2 • - 0 . 5 8 0 6 .
0 . 2 7 5 6 1 0 . 0 3 2 1 0 - 1 . 2 0 0 3 - 3 * 0 5 7 3
0 . 2 6 1 0 2 0 . 4 4 4 0 .
. 0 . 2 6 7 1 5 0 . 1 9 1 7 9 0 . 6 2 0 2 0 . 1 0 4 0
0 , 2 4 4 5 4 • 1 . 2 9 5 3 .
0 . 1 7 0 0 2 0 . 0 3 0 6 7 0 . 8 9 2 7 0 , 7 8 0 4
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16:21 THURSDAY» FEBRUARY 12, 1981
OBS
1 3 9 3
1 3 9 4
1 3 9 5
1 3 9 6
1 3 9 9
1 4 0 0
1 4 0 1
nil
1 4 0 4
1 4 0 5
1 4 0 6
1 4 0 7
1 4 0 8
1 4 0 9
1 4 1 0
I i
1 4 1 4
1 4 1 5
\tn
1 4 1 8
1 4 1 9
ill
1 4 2 3
OBS
i i l l
1 3 9 5
1 3 9 6
ii
1 4 0 0
1 4 0 1
1 4 0 2
1 4 0 3
1 4 0 4
1 4 0 5
1 4 0 6
1 4 0 7
1 4 0 8
1 4 0 9
1 4 1 0
1 4 1 1
1 4 1 3
1 4 1 4
1 4 1 5
1 4 1 6
1 4 1 7
1 4 1 8
1 4 1 9














D D O r * .
7 5







PTSV S 7 3
PTSVS 7 4
PTS VS 7 5
PTSVS 7 6
S K I L 7 3
S K I L 7 4
S K I L 7 5









- 5 7 4 5 . 4
- 5 5 4 9 . 6
- 5 6 7 0 . 5
- 5 9 5 5 . 9
9 4 3 . 2
- 4 2 2 . 5  
- 5 0 5 . 9  
- 4 6 6 . 5  
- 3 5 1 . 4  
—5 8 1 . 0  
- 4 8 8 . 8  
- 5 1 5 . 1  
- 5 0 3 . 1
3 1 0 9 . 1  
3 6 3 4 . 6  
3 7 6 5 . 3
4 1 8 7 . 5
2 0 4 1 . 2
2 1 7 2 . 9
2 2 7 2 . 6
2 4 9 8 . 6
4 4 9 7 . 9
4 7 6 2 . 0
4 6 6 0 . 8
4 9 2 7 . 1
1 4 2 2 . 9
1 5 1 4 . 6  
1 5 5 1 . 5
SUMTOT
1 6 3 4 6
4 6 6 0
4 3 3 7
5 0 4 4
6 5 6 0
mi
1 4 8 1 7
1 5 7 2 0
1 6 7 4 4
1 7 6 3 4
1 0 3 9 0
1 2 1 6 4
1 2 5 2 6
1 3 8 9 8
6 2 9 7
6 5 3 3
6 9 3 6
i l i i i
1 6 0 5 2
1 6 1 8 3
‘fill
NEWGAP
SUMNEW SUMWF NEWWF F A IR F U L L f a i r n h
0 1 0 9 2 7 0 5 1 8 1 . 6 0 0 0 0
3 1 7 4 1 0 8 0 9 2 1 6 2 5 2 5 9 . 4 2 1 0 8 7 7 3
3 2 5 1 1 1 3 5 4 2 2 8 1 5 6 8 3 . 5 0 1 1 3 0 3 7
2 7 6 9 1 1 8 9 9 1 8 8 6 59 4 3 .1 0 9 7 4 9 6
0 8 2 9 0 1 7 7 2 . 2 3 0 0 0
3 2 7 6 7 2 7 6 1 5 9 6 . 9 8 1 1 2 0 6
2 7 0 5 9 6 6 1 1 5 0 7 . 9 7 9 3 8 8
2 4 8 799 4 5 1 7 7 5 . 9 9 8 7 3 2
0 2 7 2 7 0 ( : J Q 4 . 5 l Q 0 0
1 5 6 2 2 7 5 4 6 7 6 2 2 4 8 . 1 1 5 3 5 3 0
1 9 3 3 3 1 5 8 7 0 6 2 6 9 1 . 5 5 6 7 2 10
1 5 6 2 3 1 1 4 6 5 7 2 7 6 2 . 5 8 5 4 9 9 8
0 5 5 9 8 0 5 0 1 7 . 0 4 0 0 0
3 7 0 6 5 8 7 6 1 2 2 5 5 3 8 7 . 2 4 1 2 7 0 0 5
2 4 0 2 6 3 3 7 1 1 4 3 5 8 2 1 , 8 9 8 3 5 1 8
2 6 2 8 6 7 1 2 1 3 5 2 6 2 0 8 . 9 3 9 2 5 3 2
0 4 0 9 0 3 5 1 8 . 0 5 0 0 0
1 9 4 5 5 3 4 1 2 6 4 1 6 8 . 6 0 6 6 6 5 5
1 9 1 5 5 9 0 1 5 9 4 3 5 5 . 2 9 6 6 5 8 5
2 1 0 7 7 0 6 1 7 3 4 8 9 3 . 4 9 7 4 1 8 7
,  0 9 1 0 2 1 3 2 . 1 6 0 0 0
643 6 6 2 3 2 2 3 8 . 8 6 2 2 0 3 6
7 3 5 1 3 9 8 9 2 4 1 1 . 6 5 2 5 5 5 6
, 5 4 5 7 7 1 9 2 5 7 5 . 6 1 1 9 1 8 9
0 6 6 3 0 5 1 6 0 . 9 4 0 0 0
5 0 0 8 739 2 4 3 5 5 0 1 . 0 2 1 7 1 6 2 4  .
4 0 8 9 9 6 6 3 4 6 5 6 2 6 . 8 3 1 4 2 1 7 5
2 8 3 4 9 7 2 2 7 7 5 8 9 9 . 0 8 9 9 7 8 5
0 1 2 4 7 0 2 6 6 9 . 8 6 0 0 0
3 3 7 6 1 2 2 8 2 8 4 2 7 4 2 . 6 3 1 1 5 6 9 6
1 0 4 0 1 6 3 0 2 8 2 3 1 8 1 . 4 5 3 6 1 6 1
f l g p p c t n h g p p c t z f l g p p c t z n h g p p c t
^ 0 . 0 - 0 . 3 7 5 4 4 #
- 1 0 7 4 . 3 - 0 . 3 6 1 6 1 - 0 . 3 3 8 4 6
- 1 1 5 0 . 6 - 0 . 3 4 6 9 0 - 0 . 3 5 3 9 3
—9 1 1 . 0 - 0 . 3 5 2 8 6 - 0 . 3 2 9 0 1
0 . 0 0 . 1 8 0 2 1 •
3 6 . 1 0 . 1 9 8 4 9 0 . 1 1 0 2 8
3 2 . 9 0 . 2 1 0 2 8 0 . 1 2 1 7 7
4 2 . 3 0 . 1 9 3 6 9 0 . 1 7 0 6 5
0 . 0 —0 . 0 6 2 0 8 •
- 1 4 0 . 7 - 0 . 0 7 7 1 2 - 0 . 0 9 0 0 8
- 3 3 . 9 - 0 . 0 6 0 2 6 - 0 . 0 1 7 5 4
- 1 0 7 . 0 - 0 , 0 4 4 7 9 - 0 . 0 6 8 5 1
0 . 0 - 0 . 0 3 9 2 1 •
4 5 . 0 - 0 . 0 3 1 0 9 0 . 0 1 2 1 5
- 3 0 7 . 8 - 0 . 0 3 0 7 6 - 0 . 1 2 8 1 5
- 4 2 6 . 7 - 0 . 0 2 8 5 3 - 0 . 1 6 2 3 6
0 . 0 0 , 2 9 9 2 4 • _
5 4 0 , 6 0 . 2 9 8 8 0 0 . 2 7 7 9 2
5 0 6 . 8 0 . 3 0 0 6 0 0 . 2 6 4 6 7
5 6 8 , 9 0 , 3 0 1 3 0 0 . 2 6 9 9 9
_ 0 . 0 0 . 3 2 4 1 5
1 9 7 , 4 0 , 3 3 2 6 0 0 , 3 0 6 9 3
1 6 6 . 6 0 . 3 2 7 6 6 0 . 2 2 6 6 1
1 7 2 . 9 0 . 3 4 1 5 7 0 . 3 1 7 2 4
0 , 0 0 , 2 9 5 1 0
1 4 7 3 . 2 0 . 2 9 6 6 6 0 , 2 9 4 1 8
1 0 7 5 . 7 0 . 2 8 8 0 1 0 , 2 6 3 0 8
7 2 0 , 9 0 , 2 9 4 0 8 0 , 2 5 4 3 6
8 7 3 : 0
0 . 1 8 0 4 5
0 . 1 8 9 2 6 0 : 2 5 8 5 8
7 9 . 6 0 . 1 6 9 5 6 0 . 0 7 6 5 5
0 . 4 8 1 9  
0 . 5 8 2 3  
0 . 5 1 6 6  
0 . 5 1 6 0  
0 . 2 7 2 4  
0 . 4 9 3 8  
0 . 6 4 9 6  
0 . 4 3 8 1  
0 . 6 0 8 6  
0 . 4 6 0 4  
0 . 5 3 3 3  
0 . 8 0 3 6  
- 1 . 0 0 6 5  
- 0 . 8 4 7 8  
- 0 . 6 5 3 8  
- 0 . 5 3 3 4  
- 0 . 9 7 5 2  
- 0 . 7 2 3 9  
- 0 . 1 1 2 7  
- 0 , 1 3 2 3  
0 . 7 4 1 0  
0 , 5 0 3 5  
0 . 4 4 6 5  
0 . 9 2 3 1  
1 . 0 5 1 6  
0 . 8 9 8 1  
0 . 8 6 0 0  
0 , 9 7 1 4  
0 . 5 5 2 5  
0 . 8 0 4 2  
0 . 7 8 5 1
0 . 5 1 6 0 3
0 . 2 2 4 7 0
0 . 5 6 6 6 5
- 0 l 8 5 1 5 5
- 0 . 7 6 1 8 3
0 . 2 5 2 2 5
0 I41796
0 . 8 5 7 5 1
0 . 5 6 1 1 4
0 t s 5 8 4 2
- 0 . 4 1 6 7 2
- 0 . 7 5 4 5 5
- 0 l l 0 5 2 3
0 . 0 3 1 1 6
0 e l 7 2 2 1
0 I50729
- 0 . 3 1 2 5 2
0 . 6 6 8 0 4
0 * 9 6 3 7 0
0 , 6 6 3 8 9
0 . 7 8 2 7 6
2 * 1 1 8 6 7
0 . 9 6 9 3 0
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OBS OCC YEAR 
1 4 2 4  TECH 7 6  
OBS FULLGAP 
1 4 2 4  1 5 1 4 . 9 4
WHITE f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE 8 9
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH '
9 2 3 3  8 3 2  1 7 3 6  2 9 7  3 2 5 0 , 9 4  2 9 2 . 9 4 ?
NEWGAP F l g p p c t  n h g p p c t  z f l g p p c t  z n h g p p c t  
- 4 . 0 5 2 8  0 . 1 6 4 0 7 9  - 0 . 0 0 4 8 7 1 2  0 . 8 2 1 1 3 9  0 . 4 1 2 7 5 1
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WHITE f e m a l e e m p l o y m e n t GAPS AND ZS BY STATE ’ 90
16:21 THURSDAY, FEBRUARY 12, 1981
STATENM=WASHINGT
OBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR FU LL f a i r n h
1 4 2 5 CLER 7 3 1 2 5 4 5 0 1 0 3 6 0  0 4 2 4 7 . 7 4 0 . 0 0
1 4 2 6 CLER 7 4 1 3 3 5 9 3 0 0 1 1 0 7 4 2  2 2 6 3 4 5 7 8 . 1 3 1 0 2 8 . 4 4
1 4 2 7 Cl ER 7 5 1 2 7 5 2 2 4 8 6 1 0 0 5 8  1 8 3 4 4 4 3 3 . 8 7 8 6 4 . 3 8
1 4 2 8 CLER 7 6 1 4 1 0 6 3 0 1 3 1 1 2 9 3  2 3 2 5 4 9 6 6 . 7 2 1 0 6 0 . 8 8
1 4 2 9 OFADM 7 3 8 6 6 8 0 1 6 6 3  0 2 9 3 4 . 9 8 0 . 0 0
1 4 3 0 OFADM 7 4 3 5 8 5 2 2 8 5 1 6  4 3 1 2 2 8 . 5 8 7 8 . 1 4
1 4 3 1 OFADM 7 5 2 8 5 5 2 3 1 3 6 7  4 6 9 9 2 . 6 8 8 0 . 3 2
1 4 3 2 OFADM 7 6 3 6 9 8 2 2 9 5 6 5  4 7 1 3 0 2 . 0 7 8 0 . 6 3
1 4 3 3 PPRO 7 3 4 2 2 0 0 1 8 8 5  0 1 4 2 8 . 8 9 0 . 0 0
1 4 3 4 PPRO 7 4 3 1 8 7 6 3 4 1 5 8 6  2 5 2 1 0 9 2 . 1 8 2 1 7 . 2 7
1 4 3 5 PPRO 7 5 3 5 9 7 1 1 4 1 1 8 5 1  5 2 2 1 2 5 0 . 6 8 3 9 6 . 7 3
1 4 3 6 PPRO 7 6 3 4 6 2 7 6 8 1 8 7 5  3 3 5 1 2 1 8 . 9 7 2 7 0 . 4 1
1 4 3 7 PRO 7 3 1 0 2 5 2 0 3 1 2 0  0 3 4 7 1 . 3 3 0 . 0 0
1 4 3 8 PRO 7 4 1 3 6 6 9 1 4 0 6 3 7 0 1  4 2 0 4 6 8 4 . 3 7 4 8 1 . 8 4
1 4 3 9 PRO 7 5 1 3 4 3 6 1 5 6 6 3 8 4 1  5 3 6 4 6 7 1 . 7 0 5 4 4 . 5 0
1 4 4 0 PRO 7 6 1 4 8 5 9 1 8 6 0 4 6 4 3  6 7 7 5 2 3 1 . 8 5 6 5 4 , 9 1
1 4 4 1 PT SV S 7 3 7 9 6 3 0 2 6 6  0 2 6 9 6 . 2 7 o l o o
1 4 4 2 P TSV S 7 4 8 1 7 3 1 0 6 2 2 9 6  7 7 2 8 0 0 . 8 9 3 6 3 : 9 5
1 4 4 3 P TSV S 7 5 6 6 4 9 6 3 3 3 1 5  1 0 0 2 3 1 1 . 8 6 2 2 0 . 0 9
1 4 4 4 P TSV S 7 6 8 0 0 1 9 0 0 4 1 0  8 6 2 8 1 7 . 1 5 3 1 6 . 8 9
1 4 4 5 S K I L  7 3 6 9 7 0 0 1 9 9  0 2 3 6 0 . 0 4 0 . 0 0
1 4 4 6 S K I L  7 4 7 7 2 7 6 6 2 2 8 9  3 6 2 6 4 8 . 0 4 2 2 6 . 8 7
1 4 4 7 S K I L  7 5 6 6 1 2 3 7 3 1 9 2  5 6 2 2 9 8 . 9 9 1 2 9 . 6 9
1 4 4 8 S K I L  7 6 8 5 7 1 5 9 2 3 2 1  4 6 3 0 1 7 . 8 5 2 0 8 . 4 4
1 4 4 9 SVSMA 7 3 1 1 0 5 2 0 2 0 9 8  0 3 7 4 2 . 2 1 0 : 0 0
1 4 5 0 SVSMA 7 4 1 0 4 4 1 1 5 8 1 1 0 0 6  2 2 8 3 5 7 8 . 1 3 5 4 1 . 8 1
1 4 5 1 SVSMA 7 5 1 1 4 4 6 1 2 2 8 2 0 8 9  1 9 9 3 9 7 9 . 7 7 4 2 6 : 9 8
1 4 5 2 SVSMA 7 6 1 1 1 1 7 1 8 3 6 2 0 2 2  4 5 5 3 9 1 4 . 3 0 6 4 6 . 4 6
1 4 5 3 TECH 7 3 7 9 0 5 0 1 3 4 0  0 2 6 7 6 . 6 3 0 . 0 0
1 4 5 4 TECH 7 4 7 6 1 7 8 6 8 1 3 1 0  1 7 5 2 6 1 0 . 3 5 2 9 7 . 4 6
1 4 5 5 TECH 7 5 6 8 6 8 6 4 9 1 2 4 8  2 3 1 2 3 8 8 . 0 0 2 2 5 . 6 6
DBS FULLGAP NEWGAP FLGPP CT n h g p p c t z f l g p p c t z n h g p p c t
1 4 2 5 - 6 1 1 2 . 3 0 . 0 - 0 , 4 8 7 2 3 - 0 . 4 7 9 9 •
1 4 2 6 - 6 1 6 3 . 9 - 1 2 3 4 . 6 - 0 . 4 6 1 4 0 - 0 . 4 1 1 3 8 - 0 . 3 3 7 7 - 0 . 1 2 6 5 4
1 4 2 7 - 5 6 2 4 . 1 - 9 6 9 , 6 - 0 . 4 4 1 0 4 - 0 , 3 9 0 0 3 - 0 . 2 8 2 3 - 0 . 0 7 0 1 4
1 4 2 8 - 6 3 2 6 . 3 - 1 2 6 4 . 1 - 0 . 4 4 8 4 8 - 0 . 4 1 9 5 6 - 0 , 3 5 0 3 - 0 , 2 6 5 3 1
1 4 2 9 1 2 7 2 . 0 0 . 0 0 . 1 4 6 7 4 ,  _ - 0 . 3 9 2 4 #
1 4 3 0 7 1 2 . 6 3 5 . 1 0 . 1 9 8 7 7 0 . 1 5 4 1 0 0 . 5 0 0 8 - 0 . 2 3 8 1 5
1 4 3 1 6 2 5 . 7 3 4 . 3 0 . 2 1 9 1 5 0 . 1 4 8 5 7 0 , 8 6 1 3 - 0 . 3 5 6 4 3
1 4 3 2 7 3 7 . 1 3 3 , 6 0 . 1 9 9 3 1 0 , 1 4 6 8 6 0 . 5 8 9 2 - 0 . 0 4 6 2 5
1 4 3 3 - 4 5 6 . 1 0 , 0 —0 . 1 0 8 0 8 0 . 2 8 7 5
1 4 3 4 - 4 9 3 . 8 - 3 4 . 7 - 0 . 1 5 4 9 5 - 0 . 0 5 4 7 8 - 0 . 0 7 6 6 0 , 6 8 2 5 2
1 4 3 5 —6 0 0 . 3 - 1 2 5 . 3 - 0 . 1 6 6 9 0 - 0 . 1 0 9 7 9 - 0 . 2 6 8 6 0 . 0 4 9 5 7
1 4 3 6 - 6 5 6 . 0 - 6 4 . 6 - 0 . 1 8 9 4 9 - 0 . 0 8 4 1 0 - 0 . 3 1 9 4 0 . 4 1 7 6 5
1 4 3 7 3 5 1 . 3 0 . 0 0 . 0 3 4 2 7 . 0 . 3 5 6 6 $
1 4 3 8 9 8 3 . 4 6 1 . 8 0 . 0 7 1 9 6 0 . 0 4 3 9 8 0 . 7 4 3 5 1 . 1 5 0 9 7
1 4 3 9 8 3 0 . 7 8 . 5 0 . 0 6 1 8 3 0 . 0 0 5 4 3 0 . 9 5 5 6 1 . 0 1 8 7 0
1 4 4 0 5 8 8 . 9 - 2 2 . 1 0 . 0 3 9 6 3 - 0 , 0 1 1 8 8 0 . 6 7 5 0 0 . 9 0 8 0 3
1 4 4 1 2 4 3 0 . 3 0 . 0 0 . 3 0 5 2 0 - 0 . 4 4 2 5 •
1 4 4 2 2 5 0 4 , 9 2 8 6 . 9 0 . 3 0 6 4 8 0 , 2 7 0 2 0 - 0 . 2 3 5 7 - 0 . 2 7 8 6 3
1 4 4 3 1 9 9 6 . 9 1 2 0 . 1 0 . 3 0 0 3 2 0 . 1 8 9 7 2 - 0 . 1 1 8 9 - 0 . 8 2 2 6 9
1 4 4 4 2 4 0 7 . 2 2 3 0 . 9 0 , 3 0 0 8 6 0 , 2 5 6 5 4 - 0 . 1 4 3 1 0 , 0 1 7 6 4
1 4 4 5 2 1 6 1 , 0 0 , 0 0 . 3 1 0 0 5 • ^ 0 . 3 4 2 2 •
1 4 4 6 2 3 5 9 . 0 1 9 0 . 9 0 . 3 0 5 3 0 0 . 2 8 8 3 2 - 0 , 0 0 0 2 0 . 2 1 2 3 5
1 4 4 7 2 1 0 7 . 0 7 3 . 7 0 . 3 1 8 6 6 0 . 1 9 7 5 7 - 0 . 2 3 0 0 - 0 . 6 0 6 5 0
1 4 4 8 2 6 9 6 . 8 1 6 2 . 4 0 . 3 1 4 6 5 0 . 2 7 4 4 0 0 . 0 5 6 3 0 ^ 1 0 8 3 2
1 4 4 9 1 6 4 4 . 2 0 . 0 0 , 1 4 8 7 7 • - 1 . 5 5 7 3 .
1 4 5 0 2 5 7 2 . 1 3 1 3 . 8 0 . 2 4 6 3 5 0 , 1 9 8 4 9 0 . 1 7 5 6 - 0 . 1 3 0 8 3
1 4 5 1 1 8 9 0 . 8 2 2 8 , 0 0 , 1 6 5 1 9 0 . 1 8 5 6 5 - 0 . 5 1 2 3 0 , 0 2 6 0 3
1 4 5 2 1 8 9 2 . 3 1 9 1 . 5 0 , 1 7 0 2 2 0 . 1 0 4 2 8 - 0 . 6 4 3 8 - 0 . 8 4 5 5 5
1 4 5 3 1 3 3 6 . 6 0 . 0 0 . 1 6 9 0 9 0 . 4 2 0 8 .
1 4 5 4 1 3 0 0 . 3 1 2 2 . 5 0 . 1 7 0 7 2 ^ 0 . 1 4 1 0 9 0 . 5 4 1 4 1 . 0 7 6 8 3
1 4 5 5 1 1 4 0 . 0 - 5 . 3 0 . 1 6 5 9 9 - 0 . 0 0 8 2 3 0 . 7 4 2 4 0 . 2 1 3 7 9
3 2 3
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS RY STATE 9 1
1 6 : 2 1  THURSDAY» FEBRUAPY 1 2 ,  1 9 8 1
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
1 4 5 6  TECH 7 6  7 6 0 0  7 9 9  1 7 8 4  3 5 3  2 6 7 5 . 9 6  2 8 1 . 3 2 8
OBS FULLGAP NEWGAP FL GPP CT NHGPPCT ZFL GPPCT ZNHGPPCT
1 4 5 6  8 9 1 . 9 6  - 7 1 . 6 7 2  0 . 1 1 7 3 6 3  - 0 . 0 8 9 7 0 2  0 . 2 5 8 2 8 3  - 0 . 4 6 4 7 6
3 2 4
w h i t e f e m a l e e m p l o y m e n t  g a p ;
I 6 i i
AND ZS BY STATE _ 92
i THURSDAY» FEBRUARY 12, 1981
   s t a t e n m = w e s t v i r g
OBS
1 4 5 7
1 4 5 8
1 4 5 9
1 4 6 0
1 4 6 1
i î l !
1 4 6 4
1 4 6 5
1 4 6 6
1 4 6 7
1 4 6 8
1 4 6 9
1 4 7 0
im
1 4 7 4
Ull
1 4 7 7
1 4 7 8
1 4 7 9
1 4 8 1
1 4 8 2
1 4 8 3
1 4 8 4
1 4 8 5
1 4 8 6
1 4 8 7
OBS
\tu
1 4 5 9
1 4 6 0
1 4 6 1  
1 4 6 ?
1 4 6 3
1 4 6 4
1 4 6 5
1 4 6 6
1 4 6 7
1 4 6 8
1 4 6 9
1 4 7 0
1 4 7 1
\ V , l
1 4 7 6
1 4 7 7
\ i ^
1 4 8 0
1 4 8 1
1 4 8 2
1 4 8 3
1 4 8 4
1 4 8 5
1 4 8 6
1 4 8 7
OCC YEAR SUMTOT, SUMNEW s u m w f NEWWF
C l ER 7 3 6 2 8 3 0 4 7 7 8 0
CLER 7 4 5 6 4 4 1 3 3 0 4 3 1 2 1 0 6 0
CLER 7 5 6 6 0 9 1 3 6 3 4 5 5 9 1 0 0 4
CLER 7 6 6 3 6 2 1 3 4 1 4953 1 0 8 1
OFADM 7 3 1 8 1 9 0 2 7 3 0
OFADM 7 4 1 6 1 4 1 0 8 2 7 1 11
OFADM 7 5 1 8 9 5 1 0 0 3 5 6 16
OFAOM 7 6 2 3 7 0 1 1 9 6 0 7 3 6
PPRO 7 3 3 6 5 7 0 1 5 7 8 0
PPRO 7 4 3 4 6 7 9 6 2 1 7 3 7 3 7 5
PPRO 7 5 3 7 9 9 1 1 3 8 2 0 6 7 6 2 2
PPRO 7 6 3 4 8 1 1 1 2 9 2 0 0 3 6 1 0
PRO 7 3 4 4 2 8 0 1 5 8 ^ 0
PRO 7 4 4 3 9 7 5 9 4 1 6 7 4 2 2 5
PRO 7 5 5 2 3 9 1 3 3 9 2 3 0 6 7 7 6
PRO 7 6 5 2 5 2 1 1 1 5 2 4 1 6 5 7 5
PT SV S 7 3 2 4 6 3 0 1 0 3 0
P TSV S 7 4 2 1 4 4 2 8 0 1 0 0 1 5
P TSV S 7 5 2 0 8 1 2 7 7 1 1 0 5 0
P TSV S 7 6 2 6 5 0 2 4 0 1 0 0 12
S K I L 7 3 1 9 3 5 0 6 9 0
S K I L 7 4 1 7 5 9 2 4 8 3 2 5 0
S K I L 7 5 2 0 4 3 2 6 7 6 4 12
S K I L 7 6 2 4 3 2 3 4 4 4 5 12
SVSMA 7 3 5 8 1 0 0 7 3 9 0
SVSMA 7 4 5 0 9 1 1 1 1 6 6 5 8 1 1 5
SVSMA 7 5 6 1 5 0 2 0 5 5 1 5 3 2 7 6 6
SVSMA 7 6 6 2 0 8 1 2 5 6 1 2 5 5 1 7 5
TECH 7 3 3 0 5 5 0 1 9 8 0
TECH 7 4 2 7 6 3 2 7 9 2 7 5 4 8
TECH 7 5 3 2 1 9 5 0 0 6 8 9 2 1 4
FULLGAP NEWGAP f l g p p c t n h g p p c t
F A I R F U L L  F A I r NH
- . m k i
3 4 2 . 9  
2 8 2 . 1
3 0 2 . 9  
2 2 7 . 5
- 3 3 9 . 7
- 5 4 8 . 9
- 7 4 6 . 1
- 7 7 7 . 3
- 8 9 . 7
- 1 6 7 . 1
- 4 8 4 . 4
- 5 6 6 . 8
7 3 1 . 0
e i 3 l l
8 3 3 . 1
5 8 6 . 2
5 7 0 . 8  
6 4 6 . 4
8 1 1 . 3  
1 2 2 8 , 3  
1 0 8 6 . 7
6 0 6 . 4
9 3 0 . 8
8 3 6 . 4
6 7 1 . 9  
4 3 0 . 2
0.00
- 6 0 4 . 2 1
- 5 3 0 . 0 8
- 6 0 8 , 8 3
0.00
5 . 9 0
0.00
- 2 1 2 . 4 8
- 2 1 : 4 4
- 3 1 0 . 4 3
• 1 8 2 . 4 1
0.00
8 0 , 9 6
4 6 . 3 1
7 2 , 5 0
0.00
3 4 . 9 9
8 0 . 8 4
1 0 9 . 1 2
0,00
2 6 7 . 4 5
- 5 1 , 4 8
2 6 7 , 2 4
4 7 : 6 1
- 4 0 , 1 5
- 0 . 4 2 1 8 6
- 0 . 4 2 1 3 0 - 0 . 4 5 4 2 9
- 0 . 3 4 2 1 2 - 0 . 3 8 8 9 1
- 0 . 4 2 6 4 3 - 0 . 4 5 4 0 1
0 . 1 8 8 5 2 .
0 . 1 7 4 7 9 0 . 2 4 0 8 5
0 . 1 5 9 8 4 0 . 1 8 7 7 0
0 . 0 9 5 9 8 0 . 0 4 9 5 8
- 0 . 0 9 2 9 0 .
- 0 . 1 5 8 3 1 - 0 . 0 4 7 1 1
- 0 . 1 9 6 3 9 - 0 . 1 9 8 8 7
- 0 . 2 2 3 3 1 - 0 . 1 8 8 2 0
- 0 . 0 2 0 2 5 e
- 0 . 0 3 8 0 1 - 0 , 0 3 6 0 9
- 0 . 0 9 2 4 6 - 0 . 2 3 1 8 4
- 0 . 1 0 7 9 2 - 0 . 1 6 3 6 0
0 . 2 9 6 7 8 #
0 . 2 9 6 0 6 0 . 2 8 9 1 3
0 . 2 9 4 8 4 0 . 1 6 7 1 9
0 . 3 1 4 3 6 0 . 3 0 2 1 0
0 . 3 0 2 9 4
0 , 3 2 4 5 1 0 . 1 4 1 0 9
0 . 3 1 6 3 7 0 , 3 0 2 7 6
0 . 3 3 3 6 0 0 . 3 1 7 2 2
0 . 2 1 1 4 1 ,
0 . 2 1 1 4 5 0 , 2 3 9 6 5
0 . 0 9 8 5 9 - 0 , 0 2 5 0 5
0 . 1 4 9 9 4 0 , 2 1 2 7 7
0 . 2 7 3  f 9 •
0 . 2 4 3 1 7 0 . 1 7 0 6 6
0 . 1 3 3 6 6 - 0 . 0 8 0 3 0
2 1 2 7 . 4 2  
1 9 3 4 . 2 0  
2 2 9 7 . 9 5  
2 2 4 0 . 0 6
6 1 5 . 9 1
5 5 3 . 1 2
6 5 8 . 8 9
8 3 4 . 4 8
1 2 3 8 , 2 6
1 1 8 8 . 1 4
1 3 2 0 . 9 1
1 2 2 5 . 6 6
1 4 9 9 , 3 2
1 5 0 6 , 8 5
1 8 2 1 . 6 0
1 8 4 9 . 2 3
8 3 3 . 9 7
7 3 4 . 7 5
7 2 3 . 5 6
9 3 3 . 0 6
6 5 5 . 1 9
6 0 2 . 8 1
7 1 0 . 3 5
1 9 6 7 : 2 7
1 7 4 4 . 6 9
2 1 3 8 . 3 5
2 1 8 5 . 8 4
1 0 3 4 . 4 2  
9 4 6 . 8 8
1 1 1 9 . 2 5
0 . 0 0 0
4 5 5 . 7 9 1
f i h U l
3 4 , 7 7 0
4 1 . 9 0 0
3 2 9 : 6 7 7
0 . 0 0 0
2 0 3 . 5 6 4
4 6 5 . 5 7 0
3 9 2 . 5 9 1
0 . 0 0 0
9 5 . 9 5 6
9 6 . 3 1 3
8 4 . 5 0 4
0 . 0 0 0
8 4 . 9 9 0
9 2 . 8 3 6
121 .122
0 . 0 0 0
3 8 2 . 4 5 3
7 1 4 . 5 2 3
4 4 2 . 2 3 8
0 . 0 0 0
9 5 . 6 1 3
1 7 3 . 8 5 0
z f l g p p c t  z n h g p p c t
0 . 0 8 2 5  
0 . 0 3 2 0  
0 . 5 5 7 3  
- 0 . 1 5 0 5  
0 . 4 3 7 4  
- 0 . 1 1 3 5  
- 0 . 5 5 3 4  
- 2 . 1 8 8 6  
0 . 3 9 3 5  
- 0 , 0 9 9 8  
- 0 . 4 9 0 4  
- 0 . 5 8 1 8  
- 0 . 6 5 4 9  
- 0 . 9 5 4 8  
- 1 . 7 2 6 1  
- 1 . 9 4 0 9  
- 1 . 1 9 4 5  
- 0 . 8 9 8 1  
- 0 . 2 4 4 1  
0 , 1 8 2 9  
0 . 1 4 1 2  
0 , 3 5 4 2  
0 . 1 7 4 9  
0 . 6 6 6 3  
- 0 . 4 4 0 6  
- 0 . 2 9 6 7  
- 1 . 2 5 6 3  
- 0 . 9 0 8 1  
1 . 6 3 4 3  
1 , 5 6 8 3  
0 . 3 5 5 5
■ 0 . 5 0 4 7
- 0 . 0 6 1 0
- 0 . 5 8 1 9
o:9761
0 . 2 3 5 7
- 1 . 2 6 6 9
0:7399
- 0 . 7 3 0 5
• 0 . 5 4 1 0
0:4150
- 1 . 5 3 0 9
- 0 . 7 6 8 2
o : l 4 6 5
- 1 . 0 7 9 3
0 , 5 4 1 2
•2:1209
0 , 4 5 8 2
0 . 6 6 7 8
0:3400
- 1 , 7 0 9 6
0 . 3 3 1 5
1:3390
. 0 . 4 2 8 4
3 2 5
w h i t e  f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE 9 3
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
0 8 5  OCC y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH  
1 4 8 8  TECH 7 6  2 7 4 3  3 0 9  4 2 3  8 9  9 6 5 . 8 1  1 0 8 . 7 9 9
OBS FULLGAP NEWGAP FL GPP CT  ' NHGPPCT ZFLG PPC T ZNHGPPCT
1 4 8 8  5 4 2 . 8 1  1 9 . 7 9 8 9  0 , 1 9 7 8 8 9  0 . 0 6 4 0 7 4 1  1 . 2 2 8 5 1  1 , 1 2 5 9 4
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w h i t e f e m a l e  e m p l o y m e n t GAPS AND ZS BY16:21 THURSDAY» S f A i EFEBRUARY 12, 1981
statsnm*wi Scons i
OBS OCC YEAR SUMTOT SUMNEW 1SUMWF NEWWF FA IRFUL L FAIRNH
1 4 8 9 CLER 7 3 1 2 6 3 0 0 1 1 1 4 5  0 4 2 7 6 . 5 2 0 . 0 0 0
1 4 9 0 Cl ER 7 4 1 1 3 5 0 1 0 0 7 9 9 9 8  7 9 7 3 8 8 9 . 6 4 3 4 5 . 0 9 9
1 4 9 1 CLER 7 5 1 1 1 6 7 1 7 4 0 9 7 9 0  1 1 5 8 3 8 8 2 . 7 7 6 0 4 . 9 9 8
1 4 9 2 C l E R  7 6 1 2 3 6 9 1 2 8 4 1 0 8 6 5  1 0 2 5 4 3 5 5 . 1 2 4 5 2 . 0 9 6
1 4 9 3 OFAOM 7 3 6 8 9 1 0 1 1 7 4  0 2 3 3 3 . 2 9 0 , 0 0 0
1 4 9 4 OFADM 7 4 4 0 6 7 1 5 5 6 4 3  3 2 1 3 9 3 . 7 6 5 3 , 1 1 8
1 4 9 5 OFAOM 7 5 3 5 0 4 2 0 9 5 6 6  6 4 1 2 1 8 . 3 4 7 2 , 6 6 9
1 4 9 6 OFAOM 7 6 4 6 0 2 1 4 5 7 1 9  4 0 1 6 2 0 . 3 6 5 1 , 0 5 4
1 4 9 7 PPRO 7 3 y ip 'l l 0 6 4 4 6  0 3 2 4 9 . 5 4 0 , 0 0 0
149Q PPRO 7 4 9 4 5 3 1 6 1 6 6 5 1 0  1 0 5 5 3 2 3 9 . 5 4 5 5 3 , 8 0 3
1 4 9 9 PPRO 7 5 8 4 9 3 2 2 0 2 5 7 1 6  1 1 2 4 2 9 5 3 . 0 2 7 6 5 , 6 3 5
1 5 0 0 PPRO 7 6 9 5 6 2 1 5 7 7 6 5 3 3  8 3 2 3 3 6 6 , 7 8 5 5 5 , 2 6 2
1 5 0 1 PRO 7 3 1 4 1 3 5 0 4 6 4 4  0 4 7 8 6 . 1 1 0 , 0 0 0
1 5 0 2 PRO 7 4 1 6 9 5 9 1 3 8 7 5 4 8 5  9 9 7 5 8 1 1 . 8 5 4 7 5 , 3 2 5
1 5 0 3 PRO 7 5 1 6 8 7 3 1 3 5 7 5 4 7 1  7 2 5 5 6 6 6 . 7 4 . 4 7 1 , 8 2 9
1 5 0 4 PRO 7 6 1 6 9 5 1 1 2 2 8 5 6 2 2  7 2 0 5 9 6 8 . 4 5 4 3 2 . 3 7 9
1 5 0 5 PTSVS 7 3 1 1 9 3 6 0 3 7 7  0 4 0 4 1 . 5 3 0 . 0 0 0
1 5 0 6 PTSVS 7 4 1 1 3 4 5 1 0 9 3 3 5 1  1 9 5 3 8 8 7 . 9 3 3 7 4 . 5 7 1
1 5 0 7 PTSVS 7 5 1 0 5 6 0 1 7 1 9 3 4 7  5 2 2 3 6 7 1 . 7 1 5 9 7 . 6 9 6
1 5 0 8 PT SVS 7 6 1 1 6 9 8 1 2 3 0 4 1 4  3 1 9 4 1 1 8 . 8 7 4 3 3 . 0 8 3
1 5 0 9 S K I L  7 3 5 7 8 7 0 1 5 9  0 1 9 5 9 . 4 8 0 . 0 0 0
1 5 1 0 S K I L  7 4 5 5 7 7 2 5 0 9 8  8 9 1 9 1 1 . 2 4 8 5 . 6 7 5
1 5 1 1 S K I L  7 5 4 1 1 6 2 2 9 6 4  2 5 1 4 3 1 . 1 3 7 9 . 6 2 3
1 5 1 2 S K I L  7 6 5 3 7 9 2 1 0 9 7  2 7 1 8 9 3 . 9 5 7 3 . 9 4 1
1 5 1 3 SVSMA 7 3 1 8 1 1 0 0 2 9 3 7  0 6 1 3 2 . 0 5 0 , 0 0 0
1 5 1 4 SVSMA 7 4 1 6 3 0 4 1 4 3 8 2 7 5 5  4 0 5 5 5 8 7 , 3 8 4 9 2 . 8 0 3
1 5 1 5 SVSMA 7 5 1 4 2 2 8 1 2 2 8 2 5 0 6  2 9 4 4 9 4 7 , 0 8 4 2 6 . 9 7 6
1 5 1 6 SVSMA 7 6 1 5 5 1 4 1 4 5 6  • 2 7 0 7  2 6 2 5 4 6 2 . 4 8 5 1 2 . 6 5 8
1 5 1 7 TECH 7 3 5 4 5 0 . 0 1 4 8 1  0 1 8 4 5 , 3 7 0 . 0 0 0
1 5 1 9 TECH 7 4 5 1 7 6 1 2 2 2 1 3 5 1  7 3 5 1 7 7 3 . 8 2 4 1 8 . 7 7 9
1 5 1 9 TECH 7 5 5 3 3 0 2 0 3 3 1 4 4 8  1 4 2 5 1 8 5 3 . 2 4 7 0 6 . 8 7 4
OBS FULLGAP NEWGAP f l g p p c t n h g p p c t z f l g p p c t z n h g p p c t
1 4 8 9 - 6 8 6 8 * 5 0 . 0 0 - 0 , 5 4 3 8 2 © - 0 , 9 6 6 8
1 4 9 0 - 6 1 0 8 . 4 - 4 5 1 . 9 0 - 0 , 5 3 8 1 8 —0 . 4 4 8 7 6 - 1 , 0 4 5 6 - 0 . 4 5 5 9
1 4 9 1 - 5 9 0 7 . 2 - 5 5 3 . 0 0 - 0 , 5 2 8 9 9 - 0 . 3 1 7 8 2 - 1 . 0 2 8 7 0 . 5 1 9 7
1 4 9 2 - 6 5 0 9 . 9 - 5 7 2 . 9 0 - 0 , 5 2 6 3 1 - 0 . 4 4 6 1 9 - 1 . 0 5 5 5 - 0 . 5 1 0 0
1 4 9 3 1 1 5 9 . 3 0 . 0 0 0 . 1 6 8 2 3 0 . 0 3 4 5 .
1 4 9 4 7 5 0 . 8 2 1 . 1 2 0 . 1 8 4 6 0 0 . 1 3 6 2 5 0 . 1 3 7 7 - 0 . 4 8 8 1
1 4 9 5 6 5 2 . 3 8 . 6 7 0 . 1 8 6 1 7 0 . 0 4 1 4 8 0 . 0 7 4 7 - 1 . 9 7 6 8
1 4 9 6 9 0 1 . 4 1 1 . 0 5 0 . 1 9 5 8 6 0 . 0 7 6 2 4 0 . 4 9 6 5 - 0 . 9 3 2 4
1 4 9 7 - 3 1 9 6 . 5 0 . 0 0 - 0 . 3 3 3 0 7 - 1 . 2 8 2 6
1 4 9 8 - 3 2 7 0 . 5 - 5 0 1 . 2 0 - 0 . 3 4 5 9 7 - 0 . 3 1 0 1 5 - 1 . 3 9 4 7 - 1 . 2 3 1 2
1 4 9 9 - 2 7 6 3 . 0 - 3 5 8 , 3 6 - 0 . 3 2 5 3 2 - 0 . 1 6 2 7 5 —1 , 4 6 0 0 - 0 , 4 1 4 1
1 5 0 0 - 3 1 6 6 . 2 - 2 7 6 . 7 4 - 0 . 3 3 1 1 3 - 0 . 1 7 5 4 8 - 1 . 4 1 8 5 - 0 , 4 2 3 9
1 5 0 1 1 4 2 . 1 0 . 0 0 0 . 0 1 0 0 5 - 0 . 0 9 2 6
1 5 0 2 3 2 6 . 8 - 5 2 1 . 6 8 0 . 0 1 9 2 7 - 0 , 3 7 6 1 2 - 0 . 0 6 9 9 - 2 , 7 1 0 7
1 5 0 3 3 9 5 . 7 - 2 5 3 . 1 7 0 . 0 2 3 4 5 - 0 . 1 8 6 5 7 0 . 2 8 8 6 —1 . 0 4 4 4
1 5 0 4 3 4 6 . 4 - 2 8 7 . 6 2 0 . 0 2 0 4 4 - 0 , 2 3 4 2 2 0 , 3 3 4 8 - 1 . 5 4 8 5
1 5 0 5 3 6 6 4 . 5 0 . 0 0 0 . 3 0 7 0 1 • .  ^  - - 0 . 2 7 9 8 _ .
1 5 0 6 3 5 3 6 . 9 1 7 9 . 5 7 0 . 3 1 1 7 6 0 . 1 6 4 2 9 0 . 0 9 9 6 —2 . 6 5 6 4
1 5 0 7 3 3 2 4 . 7 7 5 . 7 0 0 , 3 1 4 8 4 0 . 0 4 4 0 4 0 . 2 1 2 4 - 2 . 4 8 2 4
1 5 0 8 3 7 0 4 , 9 1 1 4 , 0 8 0 , 3 1 6 7 1 0 . 0 9 2 7 5 0 . 2 3 9 5 - 1 . 8 6 5 0
1 5 0 9 1 8 0 0 . 5 0 , 0 0 0 . 3 1 1 1 2 . 0 . 3 7 2 6 0
1 5 1 0 1 8 1 3 , 2 - 3 , 3 3 0 . 3 2 5 1 3 - 0 . 0 1 3 3 0 0 . 3 6 5 7 - 4 . 5 6 7 6
1 5 1 1 1 3 6 7 , 1 5 4 , 6 2 0 . 3 3 2 1 5 0 , 2 3 8 5 3 0 . 5 5 4 5 - 0 . 1 9 1 9
1 5 1 2 1 7 9 6 . 9 4 6 , 9 4 0 , 3 3 4 0 7 0 . 2 2 3 5 3 0 . 6 8 1 5 - 0 . 5 5 6 3
1 5 1 3 3 1 9 5 , 0 0 . 0 0 0 , 1 7 6 4 2 , - 1 , 0 6 4 3 •
1 5 1 4 2 8 3 2 . 4 8 7 . 8 0 0 , 1 7 3 7 2 0 . 0 6 1 0 6 - 0 . 8 6 7 2 - 1 . 7 0 2 8
1 5 1 5 2 4 4 1 . 1 1 3 2 . 9 8 0 , 1 7 1 5 7 0 , 1 0 8 2 9 - 0 , 4 4 1 0 - 0 . 6 1 1 2
1 5 1 6 2 7 5 5 , 5 2 5 0 . 6 6 0 , 1 7 7 6 1 0 , 1 7 2 1 5 - 0 , 5 4 7 3 - 0 , 1 0 9 1
1 5 1 7 3 6 4 . 4 0 , 0 0 0 . 0 0 6 8 6 ,  ^ - 0 . 7 6 4 1 -
1 5 1 8 4 2 2 , 8 - 3 1 6 . 2 2 0 . 0 8 1 6 9 - 0 , 2 5 8 7 7 - 0 . 7 2 0 4 —2 * 4 6 8 9
1 5 1 9 4 0 5 . 2 - 7 1 8 . 1 3 0 . 0 7 6 0 3 - 0 , 3 5 3 2 3 - 0 . 3 3 4 1 - 2 . 8 6 0 7
WHITE f e m a l e  e m p l o y m e n t  GAPS AND ZS BY STATE _ 9 5
1 6 : 2 1  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1
OBS OCC ' y e a r  SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L  F a IRNH
1 5 2 0  TECH 7 6  5 8 3 4  1 1 9 2  1 4 7 7  8 4 4  2 0 5 4 . 1 5  4 1 9 . 7 0 3
OBS FULLGAP NEWGAP FLGPPCT NHGPPCT ZFLGPPCT ZNHGPPCT
1 5 2 0  5 7 7 . 1 5 1  - 4 2 4 . 3  0 . 0 9 8 9 2 8 9  - 0 , 3 5 5 9 5  0 , 0 3 6 1 7 7 2  - 3 , 2 1 8 9
3 2 8
w h i t e f e m a l e  EMPLOYMENT GAPS AND ZS BY STATE 96
16:21 THURSDAY» FEBRUARY 12, 1981
"  STATENM—WYOMING
CBS OCC YEAR SUMTOT SUMNEW SUMWF NEWWF F A IR F U L L F A I p N H
1 5 2 1 CLER 7 3 1 4 6 3 0 1 2 9 0  0 4 9 5 . 3 7 2 0 . 0 0 0
1 5 2 2 Cl ER 7 4 1 1 4 3 3 9 9 9 8 7  3 3 8 3 9 1 , 7 0 6 1 3 6 . 7 3 7
1 5 2 3 CLER 7 5 1 5 9 8 5 5 3  1 3 6 3  4 8 5 5 5 5 . 6 2 5 1 9 2 . 2 7 8
1 5 2 4 CLER 7 6 1 8 9 6 5 4 0  ]1 5 9 1  4 6 3 6 6 7 , 5 8 2 1 9 0 . 1 3 4
1 5 2 5 OFADM 7 3 5 4 5 0 1 0 7  0 1 8 4 , 5 3 7 0 . 0 0 0
1 5 2 6 OFADM 7 4 5 2 4 3 5 8 5  0 1 7 9 , 5 7 5 1 1 , 9 9 4
1 5 2 7 OFADM 7 5 4 1 0 18 6 6  1 1 4 2 , 5 5 7 6 . 2 5 9
1 5 2 8 OFADM 7 6 5 3 9 2 3 , 9 1  2 2 0 7 , 3 8 7 8 . 0 9 8
1 5 2 9 PPRO 7 3 9 6 0 0 7 3 6  , ^ 0 3 2 5 , 0 5 6 0 , 0 0 0
1 5 3 0 PPRO 7 4 8 6 2 4 1 9 6 5 0  2 9 6 2 9 5 , 4 0 7 1 4 3 . 5 9 1
1 5 3 1 PPRO 7 5 1 1 8 6 8 7 8 9 0 2  6 5 3 4 1 2 . 3 7 2 3 0 5 . 2 8 1
1 5 3 2 PPRO 7 6 1 1 0 4 3 5 6 8 5 5  2 1 5 3 8 8 , 7 1 8 1 2 5 . 3 4 8
1 5 3 3 PRO 7 3 1 4 8 4 0 4 3 0  0 5 0 2 , 4 8 2 v. OOO
1 5 3 4 PRO 7 4 1 4 9 3 3 9 4 3 8 8  2 0 0 5 1 1 , 6 5 1 1 3 5 . 0 2 4
1 5 3 5 PRO 7 5 1 9 5 1 5 1 8 7 9 0  3 4 2 6 7 8 . 3 6 3 1 8 0 , 1 0 9
1 5 3 6 PRO 7 6 1 9 9 6 3 6 5 7 2 1  1 9 4 7 0 2 . 7 9 2 1 2 8 . 5 1 6
1 5 3 7 PT SV S 7 3 8 5 6 0 1 7  0 2 8 9 , 8 4 2 0 . 0 0 0
1 5 3 8 PT SV S 7 4 5 4 5 7 5 1 9  2 1 8 6 , 7 7 1 2 5 . 7 0 2
1 5 3 9 PT SVS 7 5 3 5 1 5 8 1 6  3 1 2 2 , 0 4 3 2 0 . 1 6 7
1 5 4 0 PT SV S 7 6 9 5 0 2 0 5 8 4  13 3 3 4 , 4 9 5 7 2 . 1 8 0
1 5 4 1 S K I L  7 3 8 2 2 0 1 1 6  0 2 7 8 , 3 2 9 0 . 0 0 0
1 5 4 2 S K I L  7 4 6 6 2 9 2 7 3  11 2 2 6 , 8 6 7 3 1 . 5 2 8
1 5 4 3 S K I L  7 5 5 2 3 7 4 1 2  8 1 8 1 , 8 4 7 2 5 . 7 3 0
1 5 4 4 S K I L  7 6 7 0 1 1 2 2 31  0 2 4 6 , 8 2 2 4 2 . 9 5 6
1 5 4 5 SVSMA 7 3 1 6 7 0 0 2 4 4  0 5 6 5 . 4 6 2 0 . 0 0 0
1 5 4 6 SVSMA 7 4 1 2 2 3 7 0 4 2 4 2  2 4 6 4 1 9 , 1 2 2 2 4 1 , 2 6 1
1 5 4 7 SVSMA 7 5 1 2 7 0 7 4 2 3 7 1  3 4 1 4 4 1 , 5 7 9 2 5 7 . 9 9 3
1 5 4 8 SVSMA 7 6 1 4 7 3 5 7 3 2 4 1  1 9 4 5 1 8 , 6 4 3 2 0 1 . 7 5 3
1 5 4 9 TECH 7 3 9 1 8 0 2 2 2  0 3 1 0 . 8 3 5 0 . 0 0 0
1 5 5 0 TECH 7 4 9 7 7 15 1 2 2 5  5 6 3 3 4 . 8 1 8 5 1 . 7 4 8
1 5 5 1 TECH 7 5 1 1 0 1 2 0 6 3 9 6  1 1 9 3 8 2 , 8 1 8 7 1 . 6 2 6
OBS FULLGAP NEWGAP FL GPPCT NHGPPCT z f l g p p c t z n h g p p c t
1 5 2 1 - 7 9 4 , 6 3 0 , 0 0 - 0 , 5 4 3 1 5 9 - 0 , 9 6 1 0 •
. 1 5 2 2 - 5 9 5 , 2 9 - 2 0 1 . 2 6 - 0 . 5 2 0 8 2 - 0 . 5 0 4 4 2 - 0 . 8 8 5 5 - 0 , 9 4 6 3
1 5 2 3 - 8 0 7 , 3 8 - 2 9 2 , 7 2 - 0 . 5 0 5 2 4 - 0 . 5 2 9 3 3 - 0 . 8 2 7 1 - 1 . 2 0 7 9
1 5 2 4 - 9 2 3 , 4 2 - 2 7 2 , 8 7 - 0 , 4 8 7 0 4 - 0 . 5 0 5 3 1 - 0 , 6 9 9 7 - 1 . 0 5 3 2
1 5 2 5 7 7 , 5 4 0 . 0 0 0 , 1 4 2 2 7 9 - 0 , 4 8 1 3 #
1 5 2 6 9 4 , 5 7 1 1 . 9 9 0 . 1 8 0 4 9 0 . 3 4 2 7 0 . 0 , 0 3 2 3 2 . 4 0 1 9
1 5 2 7 7 6 . 5 6 5 . 2 6 0 , 1 8 6 7 2 0 . 2 9 2 1 4 0 , 0 8 7 9 1 . 8 1 6 1
1 5 2 8 1 1 6 , 3 9 6 . 1 0 0 , 1 9 7 6 0 0 . 2 6 5 1 4 0 , 5 4 3 2 1 . 4 3 8 0
1 5 2 9 - 4 1 0 , 9 4 0 . 0 0 - 0 . 4 2 8 0 7 # - 1 , 9 4 5 6 O
1 5 3 0 - 3 5 4 . 5 9 - 1 5 2 . 4 1 - 0 . 4 1 1 3 6 - 0 , 3 6 3 7 4 = 1 , 8 4 5 9 = 1 « 6 3 2 9
1 5 3 1 - 4 8 9 , 6 3 - 3 4 7 . 7 2 - 0 , 4 1 2 8 4 - 0 . 3 9 6 0 4 - 2 , 1 1 8 1 - 2 . 4 5 7 1
1 5 3 2 - 4 6 6 , 2 8 - 8 9 . 6 5 - 0 , 4 2 2 3 6 - 0 . 2 5 1 8 3 - 2 , 1 2 6 5 - 1 . 1 2 6 9
1 5 3 3 7 2 , 4 8 0 , 0 0 0 . 0 4 8 8 4 e 0 , 6 2 7 0 8
1 5 3 4 1 2 3 . 6 5 - 6 4 . 9 8 0 . 0 8 2 8 2 - 0 . 1 6 4 9 1 0 , 9 1 1 6 - 0 . 7 6 9 3
1 5 3 5 - 1 1 1 . 6 4 - 1 6 1 . 8 9 - 0 . 0 5 7 2 2 - 0 . 3 1 2 5 3 - 1 , 1 1 3 6 - 2 . 3 9 8 0
1 5 3 6 = 1 8 . 2 1 - 6 5 . 4 8 - 0 . 0 0 9 1 2 - 0 . 1 7 9 4 1 - 0 . 1 8 9 3 - 0 . 9 4 2 9
1 5 3 7 2 7 2 . 8 4 0 . 0 0 0 . 3 1 8 7 4 # 0 . 7 6 8 1 8
1 5 3 8 1 6 7 . 7 7 2 3 . 7 0 0 . 3 0 7 8 4 0 . 3 1 6 0 3 - 0 . 1 4 9 7 0 . 7 5 0 5
1 5 3 9 1 0 6 . 0 4 1 7 . 1 7 0 . 3 0 2 1 2 0 . 2 9 5 9 8 - 0 . 0 7 8 0 0 , 3 8 7 8
1 5 4 0 2 5 0 . 4 9 5 9 . 1 8 0 . 2 6 3 6 8 0 . 2 8 8 6 9 - 1 . 0 4 0 2 0 . 3 8 7 1
1 5 4 1 1 6 2 . 3 3 0 . 0 0 0 . 1 9 7 4 8 e - 2 . 8 4 1 8 «
1 5 4 2 1 5 3 , 8 7 2 0 . 5 3 0 . 2 3 2 4 3 0 . 2 2 3 1 3 - 1 . 3 4 4 6 - 0 . 8 2 0 7
1 5 4 3 1 6 9 , 8 5 1 7 . 7 3 0 . 3 2 4 7 6 0 . 2 3 9 5 9 0 , 3 7 6 6 - 0 , 1 8 1 1
1 5 4 4 2 1 5 . 8 2 4 2 . 9 6 0 . 3 0 7 8 8 0 . 3 5 2 1 0 - 0 . 1 6 1 6 1 . 1 2 3 5
1 5 4 5 3 2 1 . 4 6 0 , 0 0 0 , 1 9 2 4 9 - 0 , 7 7 7 8 8
1 5 4 6 1 7 7 . 1 2 - 4 , 7 4 0 . 1 4 4 8 3 - 0 . 0 0 6 7 3 - 1 , 2 8 2 1 - 2 . 4 7 8 2
1 5 4 7 7 0 . 5 8 - 8 3 , 0 1 0 , 0 5 5 5 7 - 0 . 1 1 1 8 7 - 1 . 7 3 7 0 - 2 . 4 2 4 7
1 5 4 8 2 7 7 . 6 4 7 , 7 5 0 . 1 8 8 4 9 0 , 0 1 3 5 3 - 0 , 4 0 5 5 = 1 . 8 3 0 1
X OC • u 3 V ,  0 0 0 . 0 9 6 7 7 - 0 . 4 1 7 4
1 5 5 0 1 0 9 , 8 2 - 4 , 2 5 0 . 1 1 2 4 0 = 0 . 0 2 8 1 6 - 0 . 2 8 5 1 —0 0 4 2 4 0
1 5 5 1 - 1 3 . 1 8 - 4 7 , 3 7 - 0 , 0 1 1 9 7 - 0 . 2 2 9 9 7 = 1 . 3 8 7 2 - 1 . 7 6 2 2
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W H I T t  FEMALE EMPLOYMENT GAPS AND ZS BY STATE
1 6 : 2 1  THURSDAY» FEBRUARY
CBS OCC YEAR SUMTOT 
1 5 5 2  TECH 7 6  1 1 6 9
OBs FULLGAP NEwGAP 
1 5 5 2  7 4 . 6 0 4 9  - 6 . 4 3 8 8
1 2 ,  1 9 8 1  
STATENM—WYOMING 
SUMNEW SUMWF NEWWF F A IR F U L L  FAIRNH
1 7 2  3 3 7  6 7  4 1 1 . 6 0 5  . 6 0 . 5 6 1 2
FLG PPC T NHGPPCT ZFL GpPCT  ZNHGPPCT
0 . 0 6 3 8 1 9 4  - 0 . 0 3 7 4 3 5  - 0 . 3 8 6 8 4  0 . 0 7 5 9 Q 2 9
330
EXHIBIT I I  E
m e a n Em p l o y m e n t g a p s f or s t a t e s w i t h/w i t h o u t e e o l a w s i
16:30 FRIDAY, FEBRUARY 13, 19810CC=CLER YEAR=73








e q u a l
t t e s t  p r o c e d u r e
MEAN
- 0 . 4 3 6 6 6 1 6 5  
- 0 . 4 1 1 1 4 9 0 7
STD OEV
0 . 1 1 4 5 8 9 0 8
0 . 1 2 6 5 9 1 0 0
DP PROS > ! T !
- 0 . 5 7 9 4
- 0 . 6 1 5 3
1 3 . 0
4 7 . 0
0 . 5 7 2 2
0 . 5 4 1 3
STD E r r o r
0 . 0 1 8 3 4 8 9 4
0 . 0 4 0 0 3 1 5 9
FOR h o : v a r i a n c e s  a r e  E q u a l ,  f *= 
PROB > F » =  0 . 6 2 3 3
1 . 2 2  WITH 9  AND 3 8  DP
v a r i a b l e ; n h g p p c t
EEO N MEAN STD DEv
OP PROB > I T I
1 0
2 0
v a r i a n c e s  t
u n e q u a l  .  .  .
e q u a l  .  .
NOTE:  ALL VALUES ARE THE SAME FOR ONE CLASS L E V E L .
— OCC—CLER YEAR—7 4  ——————







- 0 . 4 2 5 1 8 9 8 7
- 0 . 4 2 3 1 5 8 1 1
STD DEv
0 . 1 1 3 3 4 5 9 3
0 . 0 9 2 8 7 1 9 0
v a r i a n c e s
UNEQUAL
e q u a l
OF PROB > IT I
- 0 . 0 5 8 6  
- 0 . 0 5 2 1
1 6 . 8  
4 6  .  0
0 . 9 5 3 9
0 . 9 5 8 6
STD E r r o r
STD Er r o r
0 . 0 1 8 3 8 7 1 4
0 . 0 2 9 3 6 8 6 7
FOR h o : v a r i a n c e s  ARE EQUAL, F ' =  
PROB > F » =  0 . 5 4 1 8
1 . 4 9  WITH 3 7  AND 9  OF




v a r i a n c e s
UNEQUAL




- 0 . 3 9 8 4 2 0 8 1
- 0 . 3 9 1 7 0 4 1 9
STD DEV
0 . 1 2 1 7 0 0 0 6
0 . 0 7 9 5 5 0 9 4
OF PROB > IT !
- 0 . 2 1 0 0  
- 0 . 1 6 4 8
2 1 . 5
4 6 . 0
0 . 8 3 5 6
0 . 8 6 9 8
STD E r r o r
0 . 0 1 9 7 4 2 3 6
0 . 0 2 5 1 5 6 2 2
FOR h o : v a r i a n c e s are EQUAL, F'=
f  -  — Ü.1764 2.34 WITH 37 AND 9 DF
331
mean employment g a p s FOP STATES WITH/WITHOUT EEO LAwS 216:30 FRIDAY» FEBRUARY 13, 19810CC=CLER YEAR=7s








e q u a l
t t e s t  p r o c e d u r e
MEAN
- 0 . 4 1 1 0 6 1 5 0
- 0 . 3 9 5 3 0 7 1 1
STD DEv
0 . 1 2 6 6 4 8 9 1
0 . 0 7 9 6 6 6 9 5
DF PROB > !T !
• 0 . 4 8 4 6
• 0 . 3 7 2 7
2 2 . 5
4 6 . 0
0 , 6 3 2 6
0 , 7 1 1 1
FOR h o : v a r i a n c e s  ARE EQUAL,  F ' =  
PROB > F « =  0 . 1 4 1 3
STD E r r o r
0 , 0 2 0 5 4 5 1 7
0 , 0 2 5 . 1 9 2 9 0
2 . 5 3  WITH 3 7  AND 9  DF





u n e q u a l





m e a n
. 3 8 2 3 4 5 4 8
. 3 7 8 0 1 2 7 4
STD DEv
0 . 1 3 2 3 2 5 8 3
0 . 0 7 9 2 8 0 8 8
-T
- 0 . 1 3 1 3
- 0 . 0 9 8 5
OF PROB > I T I
FOR h o : VARIANCES ARE 
PROB > F * =  0 .
2 3 . 9
4 6 . 0
EQUAL,
1 0 5 5
0 . 8 9 6 7
0 . 9 2 2 0
F '  =
STD E r r o r
0 , 0 2 1 4 6 6 0 8
0 , 0 2 5 0 7 0 8 2
2 . 7 9  WITH 3 7  AND 9  DF 
YEAR=76 ---------------------------










. 4 1 1 5 9 9 5 8
. 4 0 2 8 5 0 0 4
STD DEv
0 . 1 1 6 3 6 6 9 8
0 . 0 8 7 8 9 4 4 8
STD E r r o r
0 . 0 1 8 6 3 3 6 3
0 . 0 2 7 7 9 4 6 7
OF PROB > I T I
- 0 . 2 6 1 5
- 0 . 2 2 1 4
FOR HO: VARIANCES ARE 
POQR > F ' =  n .
1 8 . 0
4 7 . 0
E q u a l ,  f »=
37^1
0 . 7 9 6 7
0 . 8 2 5 7
1 . 7 5  WITH 3 8  AMD 9  DF






v a r i a n c e s ^
UNEQUAL
e q u a l
m e a n
- 0 . 3 9 3 5 1 0 3 9
- 0 . 3 7 9 6 4 9 9 1
STD DEV
0 . 1 1 5 0 1 3 0 8
0 . 0 8 4 5 5 2 0 9
DF PROB > I T I
• 0 . 4 2 6 9
• 0 . 3 5 6 0
1 8 . 6
4 7 , 0
0 . 6 7 4 4
0 . 7 2 3 4
FOR HO: VARIANCES ARE EQUAL, F»=PROB > F'= 0.3288
STD E r r o r
0 . 0 1 8 4 1 6 8 3
0 . 0 2 6 7 3 7 7 2
1.85 WITH.38 AND 9 DF
3 3 2
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c m  I  A i
2 . 8 7 4 0
2 . 7 1 7 6




0 , 0 4 8 0 8 0 0 8
0 . 0 ^ 3 8 1 2 0 8
P R 0 8  > ÎT I
1 5 . 1
6 7 - 0
0 . 0 1 1 5
0 . 0 0 9 2
FOR h o : VAOIANCES Ar E Eq u A L ,  F ' =  
PROB > F » =  0 . 8 1 4 6
STD E r r o r
0 , 0 0 7 6 9 8 9 7
0.01385460
1 . 2 0  WITH 3 8  AND 9  DF
v a r i a b l e : NHGPPCT  
EEO N m e a n STD DEv
DF PROB > I T !
^  . §
VARIANCES T
u n e q u a l  .  .
e q u a l  .  .  .
NOTE;  ALL VALUES ARE THE SAME FOR ONE CLASS L E V E L .  
— OCC—OF ADM YEAR”74








0 . 1 8 5 9 1 4 5 2
0 . 1 5 3 8 0 5 1 2
STD DEv
0.036004870.04141984
DF PROB > IT !VARIANCES T
UNEQUAL 2 . 2 3 8 9  1 2 . 8
e q u a l  2 . 4 3 3 4  4 6 . 0
FOR h o : VARIANCES ARE EQUAL,  F » =  
PROB > F « =  0 . 5 1 6 9
0 . 0 4 3 6
0 . 0 1 8 9
STD E r r o r
STD E r r o r
0 . 0 0 5 8 4 0 7 6
0 , 0 1 3 0 9 8 1 0
1 . 3 2  WITH 9  AND 3 7  DF






e q u a l
3 8
10
0 . 9 2 0 7
0 . 7 5 1 7
MEAN
0 . 1 7 5 1 1 0 3 5
0 . 1 5 5 9 3 6 3 1
STD DEv
0 . 0 7 5 5 9 4 1 6
0 . 0 5 3 2 3 2 0 7
DF PROB > I T !
19.746.0 0 . 3 6 8 40 . 4 5 6 1
FOR HO: VARIANCES ARE EQUAL, F«=
kkOB > F ' -  0.2645
STD E r r o r
0 . 0 1 2 2 6 2 9 9
0 . 0 1 6 8 3 3 4 6
2.02 WITH 37 AND 9 DF
m e a n Em p l o y m e n t g a p s for s t a t e s w i t h /w i t h o u t e e o l a w s 416:30 FRIDAY, FEBRUARY 13, 1981
0CC=0FADM YEAR=7b









2 . 3 5 3 0
2 . 4 4 8 4
t t e s t  p r o c e d u r e
m e a n
0 . 1 9 0 2 6 6 9 5
0 . 1 5 5 5 7 7 0 4
STD DEv
0 . 0 3 9 3 1 9 1 5
0 . 0 4 2 0 3 1 4 7
PROS > I T :
1 3 . 4
4 6  .  0
0 . 0 3 4 5
0 . 0 1 8 2
FOR h o : VARIANCES ARE EOUAL, F * =  
PROB > F » =  0 . 7 1 7 9
STD E r r o r
0 , 0 0 6 3 7 8 4 1
0 , 0 1 3 2 9 1 5 2
1 . 1 4  WITH 9  AND 3 7  DF










0 . 1 8 0 8 7 1 4 8  
0 . 1 3 8 8 7 1 6 0
STD DEv
0 . 0 6 4 8 2 7 8 9
0 . 0 6 3 0 8 1 1 2
OF PROB > I T I
1 . 8 6 2 5
1 . 8 3 2 4
1 4 . 4
4 6 . 0
0 . 0 8 3 0
0 . 0 7 3 4
FOR HO: VARIANCES ARE EQUAL, F ' =  
PROB > F ' =  1 . 0 0 0 0
———1—— ————————— OCC—OF ADM
v a r i a b l e : f l g p p c t
EEO N
STD E r r o r
0 , 0 1 0 5 1 6 4 7
0 , 0 1 9 9 4 8 0 0





u n e q u a l




0 . 1 8 1 2 9 6 0 2
0 . 1 6 2 1 8 4 5 5
STD DEv
0 . 0 3 7 4 2 3 5 3
0 . 0 3 3 8 2 1 3 1
STD E r r o r
0 . 0 0 5 9 9 2 5 6
0 . 0 1 0 6 9 5 2 4
DF PROS > I T I
1 . 5 5 8 9
1 . 4 6 6 7
1 5 . 2
4 7 . 0
0 . 1 3 9 6
0 , 1 4 9 1
FOR h o : VARIANCES ARE EQUAL,  F » =  
d r o R > F ' =  0 . 7 9 1 5
1 . 2 2  WITH 3 8  AND 9  OF






e q u a l
1 . 6 3 0 1  
1 , 4 7 1 6
, MEAN
0 . 1 5 8 9 2 8 4 6  
0 . 1 1 7 8 5 2 6 6
STD DEv
0 . 0 8 1 0 1 7 7 7
0 . 0 6 3 3 1 3 3 0
DF PPQB > I T I
1 6 . 2
4 7 . 0
0 . 1 2 2 4
0 . 1 4 7 8
FOR h o : VARIANCES ARE EQUAL,P R O B ,> F»= 0.6095
38
STD E r r o r
0 , 0 1 2 9 7 3 2 3
0 , 0 2 1 6 0 2 5 6
AND 9  OF
33^
m e a n  e m p l o y m e n t  g a p s  f o r  S T A T E S / ' V I T H /W lT H p U T  EEO LAWS
OCC=PPRO
t t e s t  p r o c e d u r e
1 6 : 3 0  F R ID A Y ,  FEBRUARY 1 3 ,  
YEAR=73
51981




v a r i a n c e s
UNEQUAL




- 0 . 1 4 6 2 6 6 5 2
- 0 . 1 6 1 0 4 5 5 3
STD DEV
0 . 1 4 3 0 1 7 8 1
0 . 1 3 1 5 0 4 9 8
)F PROS IT !
0 . 2 7 8 3
0 . 2 8 8 2
1 3 . 4
4 7 . 0
0 . 7 8 5 0
0 . 7 7 4 5
FOR h o : VARIANCES ARE EQUAL,  
PROB > F » =  0 . 7 4 2 7
F '  =
STD E r r o r
0 . 0 2 2 9 0 1 1 8
0 . 0 4 7 9 1 0 0 8
1 . 1 2  WITH 9  AND 3 8  DF
v a r i a b l e : NHGPPCT 
EEO N MEAN STD DEv
0
0





e q u a l  .  .
NOTE:  ALL VALUES ARE THE SAME FOR ONE CLASS L E V E L .
OCC—PPRO YEAR—7 4
v a r i a b l e : f l g p p c t






- 0 . 1 5 7 9 9 1 5 8
- 0 . 0 9 0 0 6 7 0 4
0 . 1 4 8 8 7 7 2 8  
0 . 1 2 0 4 6 6 6 4
DF PROB > I T IVARIANCES T
UNEQUAL - 1 . 5 0 5 9  1 7 . 0
e q u a l  - 1 . 3 2 9 4  4 6 . 0
FOP HO: VARIANCES ARE EQUAL, F * =  
PROB > F ' =  0 . 5 1 3 6
0 . 1 5 0 4
0 . 1 9 0 3
STD E r r o r
STD E r r o r
0 . 0 2 4 1 5 1 0 8
0 . 0 3 8 0 9 4 9 0
1 . 5 3  WITH 3 7  AND 9  DF




v a r i a n c e s
UNEQUAL




- 0 . 1 6 5 0 1 7 5 3
- 0 . 0 7 3 0 1 6 1 5
STD DEv
0 . 1 3 8 0 5 4 0 1
0 . 0 8 4 7 7 7 7 3
OF PROB > I T I
- 2 . 6 3 3 7
- 2 . 0 0 1 0
2 3 . 2
4 6 . 0
0 . 0 1 4 8
0 , 0 5 1 3
FOR h o : v a r i a n c e s  APE EQUAL, F«=PROS > F*= 0.1225
STD E r r o r
0 , 0 2 2 3 9 5 3 2
0 , 0 2 6 8 0 9 0 7
2 , 6 5  WITH 3 7  a nd  9  DF
3 3 5
m e a n  e m p l o y m e n t  g a p s  f o r  s t a t e s  WITH/WITHOUT EEO LAWS 6
1 6 : 3 0  F R I D A Y ,  FEBRUARY 1 3 ,  1 9 8 1  
OCC=PPRO YEAR=7b






e q u a l
3 8
10
t t e s t  p r o c e d u r e
MEAN
- 0 . 1 4 9 5 0 2 5 5
- 0 . 0 6 1 5 2 2 9 6
STD DEv
0 . 1 4 0 8 4 6 3 2  
0 . 0 6 3 1 4 0 2 2
DF PROS > IT !
- 2 . 8 9 9 5
- 1 = 9 1 3 5
3 3 . 9
4 6 . 0
0 . 0 0 6 5
0 , 0 6 1 9
FOR h o : v a r i a n c e s  ARE EQUAL,  
PROB > F ’ = 0 . 0 1 4 9
F '  =
S T D  E r r o r
0 . 0 2 2 8 4 8 2 9
0 . 0 1 9 9 6 6 6 9
4 . 9 8  WITH 3 7  AND 9  DF




v a r i a n c e s
UNEQUAL




- 0 . 1 3 0 7 5 6 6 5
- 0 . 0 5 7 3 0 5 0 6
STD DEV
0 . 1 1 8 7 4 9 5 9
0 . 0 7 3 3 1 9 9 7
OF PROB >. I T I
- 2 . 4 3 6 7  
- 1 . 8 5 6 4
2 3 . 0
4 6 . 0
0 . 0 2 3 0
0 . 0 6 9 8
FOR h o :  v a r i a n c e s  a p e  e q u a l ,  F ' =  
PROB > F » =  0 . 1 2 6 6
v a r i a b l e : FLGPPC T  
EEO N
STD E r r o r
0 . 0 1 9 2 6 3 7 3
0 . 0 2 3 1 8 5 8 1




v a r i a n c e s
u n e q u a l




- 0 . 1 6 0 0 0 6 3 7
- 0 . 1 0 2 8 1 8 7 9
STD DEv
0 . 1 2 8 2 1 8 2 8
0 . 1 2 7 4 8 0 8 9
STD Er r o r
0 . 0 2 0 5 3 1 3 6
0 . 0 4 0 3 1 3 0 0
OF PROB > IT I
- 1 . 2 6 4 1
- 1 . 2 5 9 7
1 4 . 1
4 7 . 0
0 . 2 2 6 8
0 . 2 1 4 0
FOR HO: VARIANCES ARE EQUAL,  F » =  PROP > F*= 1.0000 1 . 0 1  WITH 3 8  AND 9  DF







v a r i a n c e s
UNEQUAL
e q u a l
MEAN
• 0 . 1 3 7 5 4 1 6 7
■ 0 . 0 9 7 9 0 8 2 5
STD DEv
0 . 1 1 1 2 7 7 9 7
0 . 0 9 6 0 5 3 4 5
DF P R o a  > IT I
- 1 . 1 2 5 5  
- 1 . 0 3 0 3
1 5 . 8
4 7 . 0
0 . 2 7 7 2
0 . 3 0 8 2
f o r  h o : v a r i a n c e s  ARE EQUAL, F*:
PROB > F ' =  0 . 6 6 8 4
STD E r r o r
0 . 0 1 7 8 1 8 7 4
0 . 0 3 0 3 7 4 7 7
1.34 WITH 38 AND 9 DF
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t t e s t  p r o c e d u r e
MEAN
0 . 0 2 7 9 7 8 3 7
- 0 . 0 3 5 3 8 9 0 5
STD DEv
0 . 0 4 9 2 9 4 8 5
0 . 0 4 1 0 4 9 8 0
I
4 . 1 7 0 9
3 . 7 3 8 0
OF PROS > I T I
1 6 . 4
4 7 . 0
0 . 0 0 0 7
0 . 0 0 0 5
FOR h o :  VARIANCES ARE EQUAL,  F ' =  
PROS > F*=  0 . 5 7 9 3
STD Er r o r
0 . 0 0 7 8 9 3 4 9
0 . 0 1 2 9 3 1 0 9
1 . 4 4  WITH 3 8  AND 9  DF
v a r i a b l e : NHGPPCT  
EEO N m e a n STD DEv
OF PROB > I T I
2 0 . 
v a r i a n c e s  T
UNEQUAL .
e q u a l  .  .  .
NOTE:  ALL v a l u e s  ARE THE SAME FOR ONE CLASS L E V E L .
oCC—PRO YEA R 7 4
V ARI ABL E:  FLGPPCT






0 . 0 3 7 3 9 2 2 7
- 0 . 0 2 7 8 4 5 3 3
0 . 0 6 3 1 3 4 1 6
0 . 0 4 1 9 5 6 6 8
v a r i a n c e s
u n e q u a l
e q u a l
DF PROB > IT I
3 . 8 9 2 2
3 . 0 8 0 5
2 1 .1
4 6 . 0
0 . 0 0 0 8
0 . 0 0 3 5
FOR h o ; v a r i a n c e s  a r e  e q u a l ,  F ' =
PROB > F ' =  0 . 1 9 3 5
STD E r r o r
STD Er r o r
0 . 0 1 0 2 4 1 7 1
0 . 0 1 3 2 6 7 8 7
2 . 2 6  WITH 3 7  AND 9  DF




v a r i a n c e s
UNEQUAL
e q u a l
3 8
10
m e a n
- 0 . 0 7 1 0 7 8 0 7
- 0 . 1 1 9 8 0 4 6 7
STD DEv
0 . 1 1 5 5 4 5 3 7
0 . 0 6 9 4 7 8 0 7
OF PROS > I T I
1 . 6 8 7 2
1 . 2 6 8 4
2 3 . 8
4 6 . 0
0 . 1 0 4 6
0 . 2 1 1 0
FOR h o : v ARIAMCFS APE EQUAL, F»=PR08 > F ’= 0.1079
STD E r r o r
0 . 0 1 8 7 4 3 9 3
0 . 0 2 1 9 7 0 8 9
2.77 WITH 37 AND 9 DF
337
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ttest procedure













STD E r r o r
0.00839653
0.01837928
1.26 WITH 9 AND 37 DF













DF PROB > ITI
2.12591.9790 15.646.0 0.04980.0538
FOR h o : variances ARE EQUAL. F'= PROB > F'= 0.7379



















DF PROS > ITI
3.65423.5937 14.347.0 0.00250.0008
FOR h o : variances ARE EQUAL. F»= PROP > F*= i.ooon 1.06 WITH 38 AND 9 OF













0 . 0 7 7 2 1 4 6 5
DF PR08 > ITI
3.10722.9176 Ihî 0.00710.0054






m e a n  e m p l o y m e n t  g a p s  f o r  s t a t e s  w i t h /w i t h o u t  e e o  l a w s
1 6 "  ■ ‘OCC=PTSVS YEAR
t t e s t  p r o c e d u r e
6 : ^ 0  F r i d a y * F e b r u a r y  1 3 ,
91981




v a r i a n c e s
UNEQUAL
e q u a l
3 9
10
0 . 1 9 0 2  
0 . 1 6 6 6
m e a n
0 . 3 1 0 2 8 2 2 4
0 . 3 0 9 6 1 4 5 7
1 7 . 0
4 7 . 0
STD DEV
0 . 0 1 1 7 1 2 1 9
0 . 0 0 9 3 8 5 5 3
)3  > ! T i
0 , 8 5 1 4
0 , 8 6 8 4
f o r  h o : v a r i a n c e s  a r e  e q u a l * F * =
PROB > F ' =  0 . 4 9 2 0
STD EpROR
0 . 0 0 1 8 7 5 4 5
0 . 0 0 2 9 6 7 9 7
1 . 5 6  WITH 3 8  AND 9  DF
v a r i a b l e : NHGPPCT 
EEO N MEAN STD DEv
0
0





e q u a l  .  .  ‘
NOTE:  ALL VALUES ARE THE SAME FQR ONE CLASS L E V E L .  
———————— — OCC—PTSVS YEAR" 7 4 ——————






e q u a l
38
10
0 . 3 0 9 6 7 1 1 0
0 . 3 1 2 1 7 8 1 2
STD DEv
0 . 0 1 7 1 7 1 4 8
0 . 0 0 8 7 1 6 6 6
DF PROB > I T I
- 0 . 6 3 9 7  
- 0 . 4 4 4 3
2 9 . 3
4 6 . 0
0 . 5 2 7 3
0 . 6 5 8 9
STD E r r o r
STD E r r o r
0 . 0 0 2 7 8 5 5 8
0 . 0 0 2 7 5 6 4 5
FOR h o : v a r i a n c e s  ARE EQUAL* F ' =  
PROB > F ' =  0 . 0 3 5 9
3 . 8 8  WITH 3 7  AND 9  OF




v a r i a n c e s
UNEQUAL
e q u a l
3 8
10
- 1 . 7 5 1 2  
- 1 . 2 2 0 4
m e a n
0 . 2 7 8 6 0 1 4 0
0 , 2 9 7 8 2 0 5 3
STD DEv
0 . 0 4 7 9 0 4 5 7
0 . 0 2 4 5 0 5 6 3
OF PROB > I T I
29,146.0 0 . 0 9 0 50 . 2 2 8 5
FOR h o : v a r i a n c e s  APE EQUAL* F ' =  3 . 8 2  WITH 3 7  AND 9
ÛDAÎ3 *> r  : = n
STD E r r o r
0 , 0 0 7 7 7 1 1 5
0 . 0 0 7 7 4 9 3 6
DF
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V A R IA N C tS
UNEQUAL
e q u a l
- 1 . 1 0 5 4
t t e s t  p r o c e d u r e
m e a n
0 . 3 0 3 5 7 4 0 4
0 . 3 1 2 9 8 7 9 4
STD DEv
0 . 0 4 8 9 5 4 8 7
0 . 0 0 9 7 2 5 4 3
PROB I T !
4 4 . 8
46,0
FOR HO:  v a r i a n c e s  ARE EQUAL, F ' =  
PROB > F * =  0 . 0 0 0 1
STD E r r o r
0 . 0 0 7 9 4 1 5 3
0 . 0 0 3 0 7 5 4 5
0 . 2 7 4 9
0 . 5 5 1 2
2 5 . 3 4  WITH 3 7  AND 9  DF




v a r i a n c e s
u n e q u a l
e q u a l
3 8
10
m e a n
. 2 5 5 3 5 7 8 2
. 2 8 6 9 3 2 6 6
STD DEV
0 . 0 9 7 2 6 7 0 8
0 . 0 2 1 5 7 1 5 7
DF PROB > I T I
- 1 . 8 3 6 8
- 1 . 0 1 2 4
4 5 . 6
4 6 . 0
0 . 0 7 2 8
0 . 3 1 6 7
FOR h o : v a r i a n c e s  ARE 
PROB > F ' =  0 .




STD E r r o r
0 . 0 1 5 7 7 8 8 0
0 , 0 0 6 8 2 1 5 3
F * =  20.33 WITH 37 AND 9 DF
  OCC=PTSVS YEAR=76 ----- --------
1 
2
v a r i a n c e s
UNEQUAL




. 3 0 7 5 7 4 0 5
. 3 0 3 7 0 6 7 3
STD DEV
0 . 0 4 5 3 8 4 6 8
0 . 0 2 1 1 9 7 2 8
STD E r r o r
0 . 0 0 7 2 6 7 3 7
0 . 0 0 6 7 0 3 1 7
DF PROB > I T I
0 . 3 9 1 2
0 . 2 6 0 7
FOR HO: v a r i a n c e s  ARE PPOB > F*= 0
3 2 . 1
4 7 . 0
e q u a l ,  F * =
0 1 9 9
0 . 6 9 8 3
0 . 7 9 5 5
4 . 5 8  WITH 3 8  AND 9  DF






e q u a l
3 9
10
- 2 , 0 7 7 2
- 1 . 2 4 8 8
MEAN
0.24719583
0 . 2 8 5 4 8 5 8 7
STD DEV
0 . 0 9 4 8 4 8 3 6
0 . 0 3 3 0 3 2 3 3
DF PROB > IT I
42.4
4 7 . 0
0 . 0 4 3 9
0 . 2 1 7 9
rOR HO: VARIANCES ARE EQUAL,
PROB > F«= 0.0022
STD E r r o r
0 . 0 1 5 1 8 7 8 9
0 . 0 1 0 4 4 5 7 4
1.24 WITH 38 AND 9 DF
340
m e a n  e m p l o y m e n t  g a p s  f o r  s t a t e s  VITH/w ITHOUT e e o  LAWS16:30 FRIDAY, FEBRUARY 13, 19810CC=SKIL YEAR=?3






e q u a l
3 9
10
0 . 5 8 8 8
0 . 8 6 7 3
t t e s t  p r o c e d u r e
MEAN
0 . 3 0 0 1 7 3 6 7
0 . 2 8 9 2 7 7 0 8
STD DEv
0 . 0 2 8 1 2 1 8 4  
0 , 0 5 6 7 6 4 8 4
OF PROB > Î T Î
1 0 . 2
4 7 ,  0
0 , 5 6 8 9
0 , 3 9 0 2
FOR HO: VARIANCES ARE EQUAL» 
PROB > F ' =  0 , 0 0 2 0
F '  =
STD E r r o r
0 , 0 0 4 5 0 3 1 0
0 , 0 1 7 9 9 0 6 2
4 , 0 7  WITH 9  a n d  3 8  DF
v a r i a b l e : NHGPPCT  
EEO N m e a n STD DEv




u n e q u a l  .  .  .
e q u a l  .
NOTE:  ALL VALUES ARE THE SAME FOR ONE CLASS L E V E L .  
——————————— 0 CC~ S KI L  YE A R "  74
VARIA BLE:  f l g p p c t






0 . 3 0 3 6 0 6 4 4
0 , 3 1 1 7 7 0 0 7
0 , 0 6 0 6 1 4 8 4
0 . 0 1 3 3 6 6 7 1
v a r i a n c e s
UNEQUAL
e q u a l
DF PROS > I T I
- 0 , 7 6 2 7
- 0 , 4 2 0 0
4 5 , 5  
4 6 ,  0
STD E r r o r
STD E r r o r
0 , 0 0 9 8 3 3 0 2
0 , 0 0 4 2 2 6 9 3
FOR h o : v a r i a n c e s  APE EQUAL» F * =  
PROB > F ' =  0 , 0 0 0 1
0 , 4 4 9 6
0 , 6 7 6 4
2 0 , 5 6  WITH 3 7  AND 9  DF




v a r i a n c e s
UNEQUAL
e q u a l
3 8
10
m e a n
0 , 2 6 6 7 7 3 0 4
0 . 3 0 5 8 7 6 5 8
STD DEv
0 , 0 6 8 0 4 0 0 2
0 , 0 2 0 4 0 4 6 3
DF PROS > I T I
- 3 . 0 5 8 5
- 1 . 7 8 3 6
4 5 . 0
4 6 . 0
FOR h o : v a r i a n c e s ARE EQUAL, F»=
PROB > F»= 0,0006
STD E r r o r
0 , 0 1 1 0 3 7 5 5
0 , 0 0 6 4 5 2 5 1
0 , 0 0 3 7
0 . 0 8 1 1
11.12 WITH 37 AMD 9 DF
3^1
mean Employment gaps for states with/without eeo laws 1216:30 FRIDAY, FEBRUARY 13, 1981OCC=SKIL YEAR=/5
v a r i a b l e : f l g p p c t  
e e o  N
1
2
v a r i a n c e s
UNEQUAL
e q u a l
38
10
0 . 3 8 2 4  
1 9 0 0
t t e s t  p r o c e d u r e
m e a n
0 . 3 1 0 0 0 6 4 1
0 . 3 0 5 6 8 0 1 8
STD DEv
0 . 0 4 4 8 0 2 2 8
0 . 0 2 7 4 1 3 2 8
ur
2 3 . 3  
4 6 . 0
KKUD > IT i
0 , 7 0 5 6
0 . 7 7 3 1
FOR h o : v a r i a n c e s  ARE EQUAL,  
PPQB > F » =  0 . 1 1 9 9
F '  =
STD Er r o r
0 . 0 0 7 2 6 7 8 9
0 . 0 0 8 6 6 8 8 4
2 . 6 7  WITH 3 7  AND 9  DF










0 . 2 5 3 2 6 6 4 7
0 . 2 7 3 5 3 6 0 0
STD DEv
0 . 1 0 9 5 1 3 4 9
0 . 0 3 6 2 1 3 7 4
OF PROB > IT I
- 0 . 9 5 9 0
- 0 , 5 7 3 1
4 3 . 4
4 6 . 0
0 . 3 4 2 9
0 . 5 6 9 4
FOR h o : VARIANCES ARE EQUAL,  F * =  
PROB > F ' =  0 . 0 0 1 4
VAR IA B L E :  FLGPPCT
EEO N MEAN
STD E r r o r
0 . 0 1 7 7 6 5 4 3
0 . 0 1 1 4 5 1 7 9
9.15 WITH 37 and 9  DF 
Y E A R = 7 6 ------------ -
v a r i a n c e s
UNEQUAL
e q u a l
3 9
10
0 . 3 1 1 1 0 1 4 8
0 . 3 1 9 9 0 6 6 6
STD DEv
0 . 0 3 3 2 7 9 2 2
0 . 0 2 0 0 3 4 1 8
STD E r r o r
0 . 0 0 5 3 2 8 9 4
0 . 0 0 6 3 3 5 3 6
DF PROB > I T I
- 1 . 0 6 3 6
- 0 . 7 9 6 7
2 3 . 5
4 7 , 0
0 . 2 9 8 3
0 . 4 2 9 7
FOR h o :  VARIANCES ARE EQUAL,  F ' =  
d r o p  > F » =  0 , 1 0 8 3 2 . 7 6  WITH 3 8  AND 9  DF




0 , 2 6 0 9 1 7 0 1
0 . 2 8 6 3 4 5 4 0
STD DEv
0 . 0 8 2 1 5 4 8 7
0 . 0 4 6 6 3 4 6 6
DF PROB > IT Iv a r i a n c e s  T
UNEQUAL - 1 . 2 8 6 7  2 5 . 2
e q u a l  - 0 . 9 3 6 1  4 7 . 0
f o r  h o : VARIANCES ARE EQUAL, F'=PROB > F'= 0.0750
0 . 2 0 9 9
0 . 3 5 4 0
3.10 WITH 38 a n d  9 DF
STD E r r o r
0 . 0 1 3 1 5 5 3 1
0 , 0 1 4 ^ 4 7 1 8
342
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7— < ■




v a r i a n c e s
UNEQUAL





- 5 . 9 3 5 7  
- 3 . 3  f 0 2
OCC=SVSMA YEAR=?3  
t t e s t  PROCEDURE
MEAN
0 . 2 2 3 7 1 7 0 7
0 . 2 R 4 4 8 4 9 0
STD DEV
0 . 0 5 6 0 6 3 5 2
0 . 0 1 5 5 6 2 4 5
DF PROS > I T I
4 6 . 5
4 7 . 0
0 . 0 0 0 1
0 . 0 0 1 5
FOR h o :  v a r i a n c e s  ARE EQUAL» » F '  = 
PROB > F ' =  0 . 0 0 0 3
STD E r r o r
0 . 0 0 8 9 7 7 3 5
0 . 0 0 4 9 2 1 2 8
12.98 WITH 38 and 9 OF
v a r i a b l e : NHGPPCT 
EEO N m e a n STD DEv
0
0




UNEQUAL .  .  .  »
E q u a l  .  .  ■ ■ .
NOTE:  ALL v a l u e s  ARE THE SAME FOR ONE CLASS LEV EL.
OCC—SVSMA YEAR—74







0 . 2 2 7 5 6 8 3 4
0 . 2 5 9 0 0 6 9 6
STD DEv
0 . 0 6 3 0 6 7 1 4
0 . 0 9 0 0 4 4 9 6
v a r i a n c e s
UNEQUAL
e q u a l
OF PROS > I T I
- 1 . 0 3 9 1
- 1 . 2 7 8 7
1 1 , 4
4 6 . 0
0 = 3 2 0 3
0 . 2 0 7 4
STD E r r o r
STD E r r o r
0 . 0 1 0 2 3 0 8 4
0 . 0 2 8 4 7 4 7 2
FOR h o : v a r i a n c e s  a r e  EQUAL» F ' =  
PROB > F ' =  0 . 1 2 4 5
2 . 0 4  WITH 9 AND 3 7  DF




v a r i a n c e s
UNEQUAL
e q u a l
3 8
10
- 2 . 8 9 6 9
- 2 . 1 9 3 2
me a n
0 . 1 9 6 2 7 0 4 4
0 . 2 6 1 8 1 2 8 9
STD DEv
0 , 0 8 9 7 8 2 3 4
0 = 0 5 4 7 4 9 3 4
OF PROB > IT I




FOR h o : v a r i a n c e s  a r e  EQUAL» F»=
PROB > F »= 0.1175
STD E r r o r
0 = 0 1 4 5 6 4 6 2
0 . 0 1 7 3 1 3 2 6
2.69 WITH 37 AND 9 DF
3^3
m e a n Em p l o y m e n t g a p s for s t a t e s w i t h /w i t h o u t e e o l a w s 14
16:30 FRIDAY, FEBRUARY 13, 1981OCC=SVSMA YEAR=/b
t t e s t  p r o c e d u r e
v a r i a b l e : f l g p p c t  
EEO N m e a n
0 . 2 0 3 8 8 8 2 7
0 . 2 3 8 2 1 2 3 8
1 3 8
2 10
v a r i a n c e s  T
UNEQUAL - 0 . 9 2 8 8
equal -1 .0 8 1 0
FOR h o : v a r i a n c e s  ARE EQUAL,  F » =  
PROB > F ' =  0 . 2 6 1 5
STD DEV
0 . 0 8 3 9 8 0 1 8
0 . 1 0 8 6 3 7 0 6
ur
1 2 . 0  
46.0
KKÜd > l i t
0 . 3 7 1 3
0 . 2 8 5 3
STD Er r o r
0 , 0 1 3 6 2 3 3 8
0 . 0 3 4 3 5 4 0 6
1 . 6 7  WITH 9  AND 3 7  DF










0 . 1 7 3 9 9 0 4 9
0 . 2 1 5 1 5 9 6 4
STD DEv.
0 . 1 1 5 4 9 5 5 0
0 . 1 4 3 6 1 1 5 6
DF PROB > IT I
- 0 . 8 4 0 1
- 0 . 9 5 5 6
12 .2
4 6 . 0
0 . 4 1 7 0
0 . 3 4 4 3
FOR h o : v a r i a n c e s  ARE EQUAL,  F * =  
PPQB > F » =  0 . 3 3 6 7
v a r i a b l e : FLGPPC T , 
EEO N
STD E r r o r
0 . 0 1 8 7 3 5 8 4
0 . 0 4 5 4 1 3 9 6




v a r i a n c e s
UNEQUAL




0 . 2 1 3 5 5 2 9 8
0 . 2 4 3 1 1 9 8 4
STD DEv
0 . 0 6 7 6 7 7 1 8
0 . 1 0 6 0 9 8 7 7
STD E r r o r
0 . 0 1 0 8 3 7 0 2
0 . 0 3 3 5 5 1 3 8
DF PROS > IT I
- 0 . 8 3 8 6  
- 1 . 0 8 9 8
1 0 . 9
4 7 . 0
0 . 4 1 9 6
0 . 2 8 1 4
FOR HO: VARIANCES ARE EQUAL,  F ' =  PPQO > pi= 0.0514 2 . 4 6  WITH 9 a n d  38 DF




v a r i a n c e s
UNEQUAL
e q u a l
3 9  1 n
- 1 . 0 9 5 7  
- 1 , 3 5 4 6
MEAN
0 . 1 7 3 2 5 8 0 5
0 . 2 1 7 1 3 1 5 4
STD DEv
0 . 0 8 3 3 8 2 6 9
0 , 1 1 9 3 6 9 5 4
DF PROB > IT I
1 1 . 4
4 7 . 0
0.29590,1820
Fo r  h o ; v a r i a n c e s  Arl e q u a l ,PROB > F*= 0.1201 r " = c .  UP w i  I n A N u  J O  ur
STD E r r o r
0 . 0 1 3 3 5 1 9 2
0 , 0 3 7 7 4 7 9 6
3 #
m e a n  e m p l o y m e n t  g a p s  f o r  s t a t e s  WITH/WITHOUT EEO LAWS 1516:30 FRIDAY, FEBRUARY 13, 1981OCC=TECH YEAR=73









1 . 9 1 3 9
2 . 5 4 0 2
t t e s t  p r o c e d u r e
MEAN
0 , 1 4 7 8 0 5 8 5
0 . 0 7 4 1 8 8 0 3
STD DEv
0 , 0 7 1 2 1 7 3 0  
0 . 1 1 6 1 6 6 3 4
PROS > IT I
1 0 . 8
4 7 . 0
0 . 0 8 2 5
0 , 0 1 4 4
FOR h o : v a r i a n c e s  APE EQUAL,  F ' =  
PROB > F * =  0 . 0 3 3 8
STD Er r o r
0 . 0 1 1 4 0 3 8 9
0 . 0 3 6 7 3 5 0 2
2 . 6 6  WITH 9  AMD 3 8  DF
v a r i a b l e : NHGPPCT  
EEO N m e a n STD DEv
0
O'




u n e q u a l  .  .  .
e q u a l
NOTE:  ALL VALUES ARE THE SAME FOR ONE, CLASS L E V E L .
OCC“ TECH YEAR™74







0 . 1 4 0 5 8 6 6 5  
0 . 1 0 1 8 5 6 3 7
0 . 0 6 9 6 9 8 0 1
0 . 0 6 8 6 0 8 6 8
DF PROB > I T Iv a r i a n c e s
UNEQUAL
e q u a l
FOR HO: VARIANCES ARE EQUAL, F * =  
PROB > F * =  1 . 0 0 0 0
1 . 5 8 3 1
1 . 5 6 8 3
1 4 . 3
4 6 . 0
0 . 1 3 5 3
0 . 1 2 3 7
STD E r r o r
STD E r r o r
0 . 0 1 1 3 0 6 5 1
0 . 0 2 1 6 9 5 9 7
1 . 0 3  WITH 3 7  AND 9  DF




v a r i a n c e s
UNEQUAL




0 . 0 1 7 1 5 3 7 9
0 . 0 2 9 1 4 5 4 4
STD DEv
0 . 1 1 3 7 4 8 8 8
0 . 1 1 4 4 2 6 6 5
DF PROB > IT I
- 0 . 2 9 5 2
- 0 . 2 9 6 3
1 4 . 1
4 6 . 0
0 . 7 7 2 1
0 . 7 6 8 4
FOR h o : v a r i a n c e s  ARE EQUAL, F*=PROW > F»= 0.896f
. STD E r r o r
0 , 0 1 8 4 5 2 5 0
0 . 0 3 6 1 8 4 8 9
1.01 WITH 9 a n d  37 DF
3^5
m e a n  Em p l o y m e n t  g a p s  f o r  s t a t e s  w i t m /w i t h o u t  e e o  l a w s  1616:30 FRIDAY, FEBRUARY 13, 19810CC=TECH YEAR=/R






e q u a l
3 8
10
2 . 1 4 5 9
2 . 7 8 9 0
t t e s t  p r o c e d u r e
MEAN
0 . 1 2 0 0 8 1 3 6
0 . 0 4 2 6 4 6 1 6
1 1 . 0
4 6  s 0
STD DEv
0 . 0 6 8 7 1 9 1 1
0 . 1 0 8 5 2 8 0 3
I T I
0 . 0 5 5 1
0 . 0 0 7 7
FOR h o : v a r i a n c e s  ARE EQUAL, F » =  
PROB > F « =  0 . 0 4 8 7
STD Er r o r
0 . 0 1 1 1 4 7 7 1
0 . 0 3 4 3 1 9 5 8
2 . 4 9  WITH 9  AMD 3 7  DF






e q u a l
3 8
10
m e a n
- 0 . 0 2 6 9 8 9 7 4
- 0 . 0 5 2 1 0 9 0 9
STD DEv
0 . 1 1 4 0 6 2 3 1
0 . 1 0 8 2 4 2 4 2
OF PROB > IT I
0 . 6 4 5 6
0 . 6 2 5 8
1 4 . 7
4 6 .  0
0 . 5 2 8 5
0 . 5 3 4 6
FOR h o : VARIANCES ARE EQUAL,  F » =  
PROB > F » =  0 . 9 3 0 7
STD E r r o r
0 . 0 1 8 5 0 3 3 5
0 . 0 3 4 2 2 9 2 6
v a r i a b l e : f l g p p c t
EEO N
1 . 1 1  WITH 3 7  AND 9  OF 




v a r i a n c e s
UNEQUAL
e q u a l
3 9
10
0 . 1 1 1 3 9 2 6 1
0 . 0 3 5 6 0 7 7 6
STD DEV
0 . 0 6 4 4 6 6 6 4  
0 . 1 1 8 7 9 6 4 5
STD E r r o r
0 . 0 1 0 3 2 2 9 2
0 . 0 3 7 5 6 6 7 4
DF PROB > I T I
1 . 9 4 5 2
2 . 7 4 5 9
1 0 . 4
4 7 . 0
0 . 0 7 9 3
0 . 0 0 8 5
FOR h o ; VARIANCES ARE EQUAL, F ' =  
PPQB > F * =  0 . 0 0 7 6
3 . 4 0  WITH 9  a n d  3 8  DF




v a r i a n c e s
UNEQUAL
e q u a l
3 9
10
m e a n
- 0 . 0 3 2 9 1 1 4 0
- 0 . 0 9 1 0 3 1 0 9
STD DEv
0 . 0 9 3 9 4 9 6 7
0 . 0 9 7 9 1 6 2 0
DF PROB > I T I
1 . 6 8 8 3
1 . 7 3 1 0
1 3 , 6
4 7 . 0
0 . 1 1 4 2
0 . 0 9 0 0
FOR HO; VARIANCES ARE EQUAL, FPROB > F'= 0.7905 1,09 WITH 9 AND 38 Of
STD E r r o r
0 . 0 1 5 0 4 3 9 9
0 . 0 3 0 9 6 3 8 2
3 4 6
EXHIBIT I I I  A
WHITE f e m a l e WAGE AND I n c o m e  g a p s  b y  y e a p  i
9 : 5 4  TUESDAY.  FEBRUAPY 1 0 ,  1 9 8 1
vCAn —7'7 ____— —_
OBS t o t i n c w m NWM WMAV TOTINCWF
1 1 9 0 2 9 5 0 3 0 0 0 2 0 8 4 2 5 6  9 1 3 0 . 1 2  6 6 2 4 5 9 7 0 0 0
OBS NWF WFAV WAGEGAP i n c g a p
1 1 0 3 1 0 5 9 6 4 2 5 . 0 4  2 7 0 5 . 0 8 2 9 . 6 2 8 1
OBS TOTINCWM NWM WMAV TOTINCWF
2 2 0 6 8 8 8 4 9 0 0 0 2 1 2 4 7 9 6  9 7 3 6 . 8 6  7 5 0 2 8 9 0 0 0 0
OBS NWF WFAV WAGEGAP INCGAP
2 1 0 7 6 8 1 5 6 9 6 7 . 6 7  2 7 6 9 . 2 2 8 . 4 4 0 3
OBS TOTINCWM NWM WMAV TOTINCWF
3 2 1 1 7 9 8 5 8 0 0 0 1 9 8 8 8 0 7  1 0 6 4 9 . 5  8 4 6 1 0 8 7 0 0 0
OBS NWF WFAV WAGEGAP INCGAP
3 1 1 0 6 6 0 8 7 6 4 5 . 9 7  3 0 0 3 . 5 6 2 8 . 2 0 3 7
_ v PAd =7A
OBS t o t i n c w m NWM WMAV TOTINCWF
4 2 4 7 1 8 2 8 1 0 0 0 2 2 1 9 4 6 2  1 1 1 3 7 . 1 1 0 0 4 0 4 2 4 0 0 0
OBS NWF WFAV WAGEGAP iNCGAp
4 1 2 4 8 3 8 5  8 0 4 2 . 7 3  3 0 9 4 . 3 3 2 7 . 7 8 4 1
3 ^ 7
EXHIBIT I I I  B
WHITE f e m a l e  w a g e  AND INCOME GAPS BY OCCUPATION AMD YEAR 1
9 : 2 2  TUESDAY, FEBRUARY 1 0 ,  1 9 8 1
OCC=CLER
OBS . y e a r TOTINCWM NWM WMAV TOTINCWF
1 7 3 6 3 5 8 7 0 0 0 0 9 1 2 2 8 6 9 7 0 . 1 2 2 8 5 6 5 7 0 0 0 0
2 7 4 6 9 1 2 5 2 0 0 0 9 2 6 6 6 7 4 5 9 . 6 1 3 1 5 3 9 2 2 0 0 0
3 7 5 8 0 8 8 6 4 0 0 0 9 8 4 8 4 8 2 1 3 . 1 5 3 4 1 4 1 8 6 0 0 0
4 7 6 8 8 0 7 7 0 0 0 0 1 0 1 7 2 9 8 6 5 8 . 0 0 4 0 Î 5 2 Q 1 0 0 0
OBS NWF WFAV WAGEGAP INCGAP
1 5 0 3 0 3 3 5 6 7 8 . 6 9 1 2 9 1 . 4 3 1 8 . 5 2 8 0
2 5 1 5 6 5 2 6 1 1 6 . 3 8 1 3 4 3 . 2 3 1 8 . 0 0 6 7
3 5 0 8 8 9 4 6 7 0 9 . 0 3 1 5 0 4 . 1 2 1 8 . 3 1 3 6
4 5 6 5 4 3 1 7 1 0 1 . 2 9 1 5 5 6 . 7 1 1 7 . 9 8 0 0
3 4 8
WHITE f e m a l e  w ag e  AND INCOME GAPS BY OCCUPATION AND YEAR 2
/ 9 : 2 2  TUESDAY, FEBRUAPY 1 0 ,  1 9 8 1
0CC=0FADM
OBS YEAR TOTINCWM NWM WMAV
5 7 3  2 2 9 4 4 8 6 0 0 0 1 8 9 6 7 7 1 2 0 9 6 . 8
Ô 7 4  2 1 8 3 4 7 8 0 0 0 1 6 2 0 2 5 1 3 4 7 6 . 2
7 7 5  2 1 3 7 0 3 7 0 0 0 1 4 3 4 8 0 1 4 8 9 4 . 3 t
8 7 5  2 4 9 4 0 4 5 0 0 0 1 6 3 7 8 3 1 5 2 2 7 , 7
OBS TOTINCWF NWF WFAV WAGEGAP INCGAP
5 3 6 7 6 2 8 0 0 0 3 8 9 5 2 9 4 3 8 . 0 2 6 5 8 , 8 3 2 1 . 9 7 9 6
6 3 5 2 1 4 9 0 0 0 3 3 5 5 1 1 0 4 9 5 . 9 2 9 8 0 . 2 5 2 2 . 1 1 4 9
7 3 7 1 2 2 8 0 0 0 3 1 2 6 5 1 1 8 7 3 . 6 3 0 2 0 . 7 2 2 0 . 2 8 1 0
8 4 4 6 9 3 4 0 0 0 3 7 5 9 5 1 1 8 8 8 . 1 3 3 3 9 . 6 2 2 1 . 9 3 1 1
3^9
WHITE f e m a l e  w a g e AND INCOME GAPS BY OCCUPATION AND YEAR 3
9:22 TUESDAY, FEBRUAPY 10, 1981
OCC=PPRO
OBS YEAR t o t i n c w m NWM WMAV TOTINCWF
9 7 3 5 5 2 8 7 2 0 0 0 8 1 9 5 7 6 7 4 5 . 8 8 7 2 8 8 4 3 0 0 0
10 7 6 6 3 6 9 5 5 0 0 0 8 6 8 6 7 7 3 3 2 . 5 3 8 8 0 2 0 4 0 0 0
11 7 5 6 3 5 0 6 9 0 0 0 8 3 0 5 0 7 6 4 6 . 8 3 9 4 7 8 3 5 0 0 0
1 2 7 6 6 8 3 0 7 1 0 0 0 AA65& 8 0 8 8 . 0 8 1 0 3 8 9 5 6 0 0 0
OBS NWF WFAV WAGEGAP INCGAP
9 1 3 8 5 7 1 5 2 5 9 , 7 1 1 4 8 6 . 1 7 2 2 . 0 3 0 8
10 1 4 8 7 4 7 5 9 1 7 . 4 6 1 4 1 5 . 0 7 1 9 . 2 9 8 6
11 1 4 9 0 9 5 6 3 5 7 . 2 6 1 2 8 9 . 5 7 1 6 . 8 6 4 1
12 1 5 7 9 5 5 6 5 3 9 . 5 6 1 5 4 8 . 5 2 1 9 . 1 4 5 8
350
WHITE f e m a l e  w a g e AND INCOME GAPS BY OCCUPATION AND YEAP 4
9:22 TUESDAY, FEBRUAPY 10. 1981
OCC=PRO
OBS YEAR t o t i n c w m NWM WMAV TOTINCWF
13 7 3 3 9 1 5 8 2 1 0 0 0 3 3 8 3 0 0 1 1 5 7 5 . 0 1 7 4 7 6 2 3 0 0 0
1 4 7 4 4 4 4 9 8 1 9 0 0 0 3 6 4 5 5 2 1 2 2 0 6 . 3 2 0 5 5 7 0 5 0 0 0
1 5 7 5 4 8 4 3 0 8 4 0 0 0 3 7 2 9 1 0 1 2 9 8 7 . 3 2 3 8 9 3 4 7 0 0 0
16 7 6 5 4 9 3 4 4 4 0 0 0 4 0 6 2 2 0 1 3 5 2 3 . 3 2 8 3 6 3 4 0 0 0 0
OBS NWF WFAv WAGEGAP INCGAP '
13 1 8 9 3 1 5 9 2 3 1 . 3 2 3 4 3 . 7 0 2 0 . 2 4 7 9
14 2 0 9 0 1 4 9 8 3 5 . 3 2 3 7 1 . 0 2 1 9 , 4 2 4 6
1 5 2 2 7 1 4 0 1 0 5 1 9 . 3 2 4 6 8 . 0 0 1 9 . 0 0 3 2
1 6 2 5 9 0 8 7 1 0 9 4 7 . 4 2 5 7 5 . 8 8 1 9 . 0 4 7 7
351
WHITE f e m a l e  w a g e  a n d  i n c o m e  g a p s  b y
, 9 : 2 2
OCCUPATION AND vEAR 
TUESDAY.  FEBRUAPY 1 0 ,
OBS YEAR TOTINCWM NWM
y
WMAV
17 7 3  4 5 8 2 7 3 5 0 0 0 4 8 1 4 8 1 9 5 1 8 . 0
18 7 4  4 9 3 8 4 6 6 0 0 0 4 9 5 6 7 2 9 9 6 3 . 2
19 7 5  4 7 7 7 9 9 2 0 0 0 4 3 4 7 7 4 1 0 9 8 9 . 6
•7i 4 9 7 9 8 2 1 1 5 6 6 . 8c v lU
OBS TOTINCWF NWF WFAV WAGEGAP INCGAP
17 9 0 3 9 4 0 0 0  1 3 5 0 1 6 6 9 5 . 3 6 2 8 2 2 . 6 4 2 9 . 6 5 5 8
18 1 1 4 6 9 5 0 0 0  1 5 7 3 2 7 2 9 0 . 5 5 2 6 7 2 . 6 2 2 6 . 8 2 5 0
19 1 9 7 7 0 1 0 0 0  2 3 7 2 6 8 3 3 2 . 6 7 2 6 5 6 . 9 3 2 4 . 1 7 6 7
2 0 2 4 2 1 3 6 0 0 0  2 8 6 7 3 8 4 4 4 . 7 4 3 1 2 2 . 0 6 2 6 . 9 9 1 6
352
WHITE FEMALE WAGE AND INCOME GAPS BY OCCUPATION AND YEAR 6
9:22 TUESDAY» FEBRUARY 10, 1981
0 C C = S K I L





7 3  2 2 6 6 4 9 2 0 0 0
7 4  2 5 7 2 4 5 3 0 0 0
7 5  2 5 8 1 9 3 2 0 0 0
7 6  3 0 2 0 7 3 5 0 0 0
2 7 2 1 9 9
2 8 8 1 0 8
2 6 3 3 5 2
2 9 3 9 2 1
8 3 2 6 . 6
8 9 2 8 . 8
9 8 0 4 . 1
1 0 2 7 7 . 4





5 3 3 1 5 0 0 0  1 0 9 8 4  
6 4 4 4 7 0 0 0  1 1 6 1 5  
8 1 7 0 7 0 0 0  1 2 1 0 7  
9 3 6 9 8 0 0 0  1 3 4 1 3
4 8 5 3 . 8 8
5 5 4 8 . 6 0  
6 7 4 8 . 7 4
6 9 8 5 . 6 1
3 4 7 2 . 7 2
3 3 8 0 . 1 8
3 0 5 5 . 3 7
3 2 9 1 . 7 6
4 1 . 7 0 6 4
3 7 . 8 5 7 1
3 1 . 1 6 4 2
3 2 . 0 2 9 2
3 5 3
WHITE f e m a l e w a g e AND INCOME GAPS BY OCCUPATION AND YEAP 7
9:22 TUESDAY, FEBRUARY 10, 1981
0CC=5VSMA





7 3  2 6 8 3 6 6 9 0 0 0
7 4  2 9 4 2 0 4 8 0 0 0
7 5  2 9 6 4 7 4 2 0 0 0
7 6  3 5 5 3 8 5 3 0 0 0
4 0 1 6 5 5
4 0 0 6 9 6
3 6 2 6 7 5
4 1 8 0 7 3
6 6 8 1 . 5 3  
7 3 4 2 . 3 4  
8 1 7 4 . 6 5  . 
8 5 0 0 . 5 6





2 7 8 2 2 1 0 0 0  6 0 0 3 7  
3 0 1 1 4 6 0 0 0  5 9 7 2 9  
3 6 7 5 9 5 0 0 0  6 4 1 8 1  
5 0 9 1 9 1 0 0 0  8 0 9 6 3
4 6 3 4 . 1 6  
5 0 4 1 . 8 7  
5 7 2 7 . 4 7  
6 2 8 9 . 1 8
2 0 4 7 . 3 7  
2 3 0 0 . 4 7  
2 4 4 7 . 1 8
2 2 1 1 . 3 7
3 0 . 6 4 2 2
3 1 . 3 3 1 6
2 9 . 9 3 6 2
2 6 . 0 1 4 5
35i
WHITE f e m a l e w a g e AND INCOME GAPS BY OCCUPATION AND YEAR 8
9:22 TUESDAY» FEBRUAPY 10, 1981
OCC=TECH
OBS y e a r t o t i n c w m NWM WMAV TOTINCWF
2 9 7 3 2 0 9 7 5 5 8 0 0 0 2 2 7 7 5 9 9 2 0 9 . 6 5 0 2 0 0 3 0 0 0
3 0 7 4 2 2 7 4 3 7 8 0 0 0 2 3 4 2 1 0 9 7 1 0 . 8 5 8 0 6 2 2 0 0 0
31 7 5 2 4 3 1 1 3 8 0 0 0 2 3 0 0 8 2 1 0 5 6 6 . 4 6 9 1 4 8 8 0 0 0
3 2 7 6 2 8 3 2 3 0 3 0 0 0 2 5 3 3 0 0 1 1 1 8 1 . 6 8 5 3 8 7 8 0 0 0
OBS NWF WFAV WAGEGAP i n c g a p
2 9 7 6 6 6 6 6 5 4 7 . 9 2 2 6 6 1 . 6 3 2 8 . 9 0 0 7
3 0 8 2 7 7 5 7 0 1 4 . 4 6 2 6 9 6 . 3 9 2 7 . 7 6 6 8
31 9 0 2 0 0 7 6 6 6 . 1 6 2 9 0 0 . 2 3 2 7 , 4 4 7 7
3 2 1 0 5 2 6 8 8 2 0 6 . 4 6 2 9 7 5 . 1 5 2 6 . 6 0 7 5
355
EXHIBIT I I I  G
m e a n w h i t e f e m a l e In c o m e g a p s by o c c u p a t i o n a nd y e a r  ̂ i11:35 THURSDAY, FEBRUARY 12, 1981
0CC=CLER YEAR=73
v a r i a b l e N MEAN standard MINIMUM MAXIMUM
DEVIATION VALUE v a l u e
TOTINCWM 4 9 1 2 9 7 6 9 3 B . 7 7 6 2 0 7 1 2 0 9 6 . 9 9 9 2 2 5 0 0 0 . 0 0 0 0 1 0 2 8 7 5 0 0 0 . 0
NWM 4 9 1 8 6 1 . 7 9 6 2 7 1 0 . 4 6 4 4 5 . 0 0 0 0 1 3 7 1 0 . 0
WMAV 4 9 6 3 6 7 . 7 4 5 9 8 9 . 4 8 6 4 1 3 7 . 1 5 7 1 , 8 9 0 9 . 5
TOTINCWF 4 9 5 8 2 9 7 3 4 6 . 9 3 9 8 2 6 2 8 1 4 6 . 8 6 8 3 0 8 3 0 0 0 . 0 0 0 0 4 6 8 7 1 7 0 0 0 . 0
NWF 4 9 1 0 2 6 5 . 9 8 0 1 2 4 0 7 . 1 7 8 6 8 1 , 0 0 0 0 6 8 0 1 0 , 0
WFAV 4 9 5 2 0 4 . 4 5 6 8 8 6 . 5 5 1 3 5 9 7 . 9 1 4 8 7 8 7 1 . 6
WAGEGAP 4 9 1 1 6 3 . 2 8 9 4 6 5 . 6 8 1 6 6 . 7 9 5 8 2 2 0 3 . 8
INCGAP 4 9 1 8 . 1 3 3 6 . 6 1 6 1 . 6 1 4 5 3 4 .  ?
z w a g e g a p 4 9 1 1 6 3 . 2 8 9 4 6 5 . 6 8 1 6 6 . 7 9 5 8 2 2 0 3 . 8
ZINCGAP 4 9 1 8 . 1 3 3 6 . 6 1 6 1 . 6 1 4 5 3 4 . 7
0CC=CLER YEAR=74
TOTINCWM 4 8 1 4 4 0 1 0 8 3 . 3 3 3 2 2 9 8 4 3 9 9 . 1 6 2 5 3 5 0 0 0 . 0 0 0 0 1 2 6 2 4 8 0 0 0 . 0
NWM 4 8 1 9 3 0 . 5 4 2 2 7 6 7 . 4 5 5 8 2 . 0 0 0 0 1 5 2 3 9 . 0
WMAV . 4 8 6 8 7 2 . 2 0 7 1 0 8 8 . 7 3 3 4 5 8 4 . 4 5 0 4 9 5 7 4 . 5
TOTINCWF 4 8 6 5 7 0 6 7 0 8 . 3 3 3 9 1 6 2 8 8 9 9 . OOB 3 1 4 0 0 0 0 . 0 0 0 0 5 1 0 8 9 6 0 0 0 . 0
NWF 4 8 1 0 7 4 2 . 7 5 0 1 2 7 5 0 . 1 7 6 6 2 6 . 0 0 0 0 6 8 2 6 2 . 0
WFAV 4 8 5 6 3 8 . 8 5 7 9 1 8 . 3 9 8 4 3 5 7 . 2 2 8 9 9 0 0 0 . 0
WAGEGAP 4 8 1 2 3 3 . 3 5 0 6 0 4 . 7 1 2 - 9 4 , 4 4 4 2 2 9 4 8 , 6
INCGAP 4 8 1 7 . 5 0 3 8 . 0 2 2 - 1 . 9 2 7 8 3 8 . 2
ZWAGEGAP 4 8 1 2 3 3 . 3 5 0 6 0 4 . 7 1 2 - 9 4 . 4 4 4 2 2 9 4 8 . 6
ZINCGAP 4 8 1 7 . 5 0 3 8 . 0 2 2 - 1 . 9 2 7 8 3 8 . 2
OCC—CLER YEAR™7 5
TOTINCWM 4 8 1 6 8 5 1 3 3 3 . 3 3 3 2 5 9 2 5 1 2 4 . 2 9 0 5 6 9 0 0 0 . 0 0 0 0 1 2 9 6 1 5 0 0 0 . 0
NWM 4 8 2 0 5 1 . 7 5 0 2 8 7 7 . 8 1 6 9 1 . 0 0 0 0 1 5 1 0 5 . 0
WMAV 4 8 7 4 6 7 . 5 0 4 1 3 8 6 . 6 0 8 4 9 2 9 . 0 7 8 0 1 1 0 5 2 . 6
TOTINCWF 4 8 7 1 1 2 8 8 7 5 . 0 0 0 9 5 4 4 5 7 6 3 . 6 6 6 6 9 2 7 0 0 0 . 0 0 0 0 5 4 0 9 9 4 0 0 0 . 0
NWF 4 8 1 0 6 0 1 . 9 5 8 1 2 3 4 5 . 2 2 4 1 2 6 7 . 0 0 0 0 6 7 0 2 2 . 0
WFAV 4 8 6 2 7 6 . 1 4 9 1 0 1 5 . 2 0 9 4 6 5 3 . 4 7 4 1 1 0 3 6 2 . 1
WAGEGAP 4 8 1 1 9 1 . 3 5 5 7 3 4 . 6 4 1 - 4 9 7 . 7 3 3 3 3 1 9 4 . 5
INCGAP 4 8 1 5 . 0 7 7 8 . 4 4 7 - 1 0 . 0 1 5 7 3 1 . 3
z w a g e g a p 4 8 1 1 9 1 . 3 5 5 7 3 4 . 6 4 1 - 4 9 7 . 7 3 3 3 3 1 9 4 . 5
ZINCGAP 4 8 1 5 . 0 7 7 8 . 4 4 7 - 1 0 . 0 1 5 7 3 1 . 3
— — — — — — CLER YEAR=76
t o t i n c w m 4 8 1 8 3 4 9 3 7 5 . 0 0 0 2 6 6 3 3 7 4 0 . 8 1 8 0 9 0 0 0 . 0 0 0 0 1 2 3 2 4 2 0 0 0 . 0
NWM 4 8 2 1 1 9 . 3 5 4 2 7 9 2 . 1 1 1 0 7 , 0 0 0 0 1 3 6 5 6 . 0
WMAV 4 8 8 0 2 9 . 7 1 2 1 5 3 7 . 7 5 5 7 0 5 . 5 0 4 6 1 2 8 7 1 . 2
TOTINCWF 4 8 8 3 6 5 1 8 9 5 . 8 3 3 1 0 5 4 0 3 9 5 4 . 1 2 7 7 3 5 0 0 0 . 0 0 0 0 6 1 3 6 4 8 0 0 0 . 0
NWF 4 8 1 1 7 7 9 . 8 1 3 1 2 7 1 9 . 7 1 1 2 8 1 . 0 0 0 0 6 9 4 7 6 . 0
WFAV 4 8 6 6 7 8 . 2 6 2 1 1 1 7 . 4 4 4 8 7 7 . 6 8 4 7 1 1 9 1 9 . 5
WAGEGAP 4 8 1 3 5 1 . 4 5 0 1 0 3 3 . 7 1 1 5 8 , 2 3 2 5 6 8 5 7 . 9
INCGAP 4 8 1 5 . 8 9 5 3 . 5 6 2 . 6 5 4 7 5 3 . 3
ZWAGEGAP 4 8 1 3 5 1 . 4 5 0 1 0 3 3 . 7 1 1 5 8 , 2 3 2 5 6 3 5 7 . 9
ZINCGAP 4 8 1 5 . 8 9 5 8 . 5 6 2 . 6 5 4 7 5 3 . 3
TOTINCWM 4 9 4 6 8 2 6 2 4 4 , 8 9 8 5 4 6 0 5 6 7 2 . 7 2 9 2 5 0 5 0 0 0 . 0 0 0 0 2 7 3 0 7 0 0 0 0 . 0
NWM 4 9 3 8 7 0 . 9 5 9 4 2 1 7 . 7 9 7 2 7 3 . 0 0 0 0 1 9 3 9 8 . 0
WMAV 4 9 1 1 5 7 8 , 4 5 3 2 0 4 4 . 8 8 2 7 9 6 7 , 1 0 5 3 1 7 4 4 2 . 4
TOTINCWF
NWF
4 9 7 5 0 2 6 1 2 , 2 4 5 8 1 9 2 1 6 7 . 8 5 0 4 5 2 0 0 0 . 0 0 0 0 4 1 5 6 0 0 0 0 . 0
4 9 7 9 4 . 9 3 9 7 3 2 . 9 0 4 4 6 , 0 0 0 0 ' 3 5 8 9 . 0
WFAV 4 9 8 7 8 8 . 2 9 5 2 0 0 6 . 3 4 9 4 8 0 7 , 8 6 0 3 1 4 8 9 1 , 3
WAGEGAP 4 9 2 7 9 0 . 1 5 8 9 2 5 . 9 4 2 6 6 1 , 6 1 6 2 4 6 2 3 . 7
INCGAP 4 9 2 4 . 4 2 7 8 . 1 9 1 5 . 0 2 6 9 4 3 . 0
z w a g e g a p 4 9 2 7 9 0 . 1 5 8 9 2 5 . 9 4 2 6 6 1 . 6 1 6 2 4 6 2 3 . 7
ZINCGAP 4 y 2 4 . 4 2 a 8 . 1 9 1 5 , 0 2 6 9 4 3 . 0
j : ? o
MEAN w h i t e f e m a l e INCOME GAPS BY OCCUPATION AND YEAR  ̂ 2
11:35 THURSDAY» FEBRUAPY 12, 1981OCC=OFADM YEAR=74












4 8  4 5 4 8 9 1 2 5 . 0 0 0
4 8  3 3 7 5 . 5 2 1
4 8  1 2 6 8 4 . 5 4 0
4 8  7 3 3 6 4 3 7 . 5 0 0
4 8  6 9 8 . 9 7 9
4 8  9 7 5 5 , 2 0 4
4 8  2 9 2 9 . 3 3 5
4 8  2 3 , 4 0 3
4 8  2 9 2 9 , 3 3 5
4 8  2 3 . 4 0 3
s t a n d a r d
DEVIATION
5 8 0 0 7 5 5 4 . 3 3 1
3 8 1 5 . 2 5 7
2 0 4 2 . 0 4 4
9 6 1 5 8 6 3 . 8 9 6
7 5 7 , 2 8 5
2 1 2 9 . 5 0 0
1 0 2 7 . 9 3 8  
8 . 6 2 1
1 0 2 7 . 9 3 8  
8 . 6 2 1
MINIMUM
VALUE
4 2 9 8 0 0 0 . 0 0 0 0
375.0000
9 6 8 5 . 0 8 2 9
3 8 5 0 0 0 . 0 0 0 0
4 1 , 0 0 0 0
5 5 2 5 . 9 2 5 9
1 0 4 6 . 9 1 6 9
9 . 7 8 0 5
1 0 4 6 . 9 1 6 9
9 . 7 8 0 5
m a x i m u m
v a l u e
3 2 8 3 8 3 0 0 0 , 0
2 1 3 2 2 . 0
1 8 8 4 2 . 7
5 6 0 4 6 0 0 0 , 0
4 2 7 7 . 0
1 6 5 1 0 . 2
4 8 8 0 . 8
4 3 . 9
4 8 8 0 . 8
4 3 . 9
TOTINCWM 4 8  4 4 5 2 1 6 0 4 . 1 6 7  5 6 8 8 7 4 8 8 , 2 9 9
NWM 4 8  2 9 8 9 . 1 6 7
WMAV 4 8  1 4 3 4 4 , 3 9 4
TOTINCWF 4 8  7 7 3 3 9 1 6 . 6 6 7
NWF 4 8  6 5 1 . 3 5 4
WFAV 4 8  1 1 3 9 9 . 8 3 1
WAGEGAP 4 8  2 9 4 4 . 5 6 2
INCGAP 4 8  2 0 . 4 4 4
ZWAGEGAP 4 8  2 9 4 4 , 5 6 2
ZINCGAP 4 8  2 0 .4 4 4
, 9 0 9 0 M ; 0 «
1 9 4 6 . 4 9 7
1 0 4 9 . 8 4 0
6 . 8 5 7
1 0 4 9 . 8 4 0
6 . 8 5 7
4 6 3 3 0 0 0 . 0 0 0 0
3 2 6 . 0 0 0 0
9 9 6 4 , 0 8 5 3
6 1 4 0 0 0 . 0 0 0 0
4 8 . 0 0 0 0
7 8 6 1 . 8 4 2 1
9 4 5 . 3 1 8 5
9 . 4 8 7 3
9 4 5 . 3 1 8 5
9 . 4 8 7 3
3 2 8 2 5 8 0 0 0 . 0
5 6 8 5 6 0 0 0 . 0
TOTINCWM 4 8 5 1 9 5 9 2 7 0 . 8 3 3 6 0 5 1 5 6 8 9 . 9 7 3 5 3 9 9 0 0 0 . 0 0 0 0 3 2 6 2 9 1 0 0 0 . 0
NWM 4 8 3 4 1 2 . 1 4 6 3 6 1 5 . 6 5 9 3 2 3 . 0 0 0 0 2 0 2 5 7 , 0
WMAV. 4 8 1 4 6 4 2 . 6 1 8 2 2 0 9 . 5 9 1 1 0 4 2 6 . 7 0 1 6 2 2 7 2 8 . 4
TOTINCWF 4 8 9 3 1 1 1 2 5 . 0 0 0 1 0 6 3 0 4 0 8 , 9 2 8 8 3 7 0 0 0 . 0 0 0 0 5 7 7 3 4 0 0 0 . 0
NWF 4 8 7 8 3 . 2 2 9 7 3 5 . 5 3 2 6 4 . 0 0 0 0 4 1 6 2 . 0
WFAV 4 8 1 1 4 7 9 . 1 1 8 2 0 4 1 , 8 2 2 6 8 3 7 . 8 3 7 8 1 9 7 1 8 . 8
WAGEGAP 4 8 3 1 6 3 . 5 0 0 1 0 1 4 . 4 2 6 8 6 5 . 6 2 7 5 5 5 5 8 . 5
INCGAP 4 8 2 1 . 6 2 1 6 . 5 3 2 7 . 1 9 9 1 4 1 . 5
ZWAGEGAP 4 8 3 1 6 3 . 5 0 0 1 0 1 4 . 4 2 6 8 6 5 . 6 2 7 5 5 5 5 8 . 5
ZINCGAP 4 8 2 1 . 6 2 1 6 . 5 3 2 7 . 1 9 9 1 4 1 . 5






w f a v
WAGEGAP
i n c g a p
z w a g e g a p
ZINCGAP
4 9  1 1 2 8 3 1 0 2 . 0 4 1
4 9  1 6 7 2 . 5 9 2
4 9  6 1 5 3 . 2 8 4
4 9  1 4 8 7 4 3 4 6 . 9 3 9
4 9  2 8 2 7 . 9 8 0
4 9  4 8 5 5 . 1 6 2
4 9  1 2 9 8 . 1 2 2
4 9  2 0 . 7 3 8
4 9  1 2 9 8 . 1 2 2
4 9  2 0 . 7 3 8
1 4 1 8 2 7 2 2 . 6 5 0
1 8 0 4 . 9 1 3
1 3 3 0 . 3 3 5
1 8 3 0 6 0 3 6 . 2 4 2
2 8 3 4 . 5 6 9
1 2 3 8 . 2 5 1
8 7 1 . 1 8 5
1 4 . 0 7 7
8 7 1 . 1 8 5
1 4 . 0 7 7
8 2 0 0 0
17
3 9 7 0
1 8 6 0 0 0
7 5
2102
- 1 3 8 5
- 3 0
- 1 3 8 5
- 3 0
. 0 0 0 0 0
. 0 0 0 0 0
. 9 5 4 3 6
. 0 0 0 0 0
. 0 0 0 0 0
. 8 0 3 7 4
• 4 6 8 6 4
. 9 4 9 1 3
. 4 6 8 6 4
. 9 4 9 1 3
6 2 0 5 5 0 0 0 . 0
8 0 2 1 . 0  
, 9 6 9 9 . 1
1 0 2 8 7 2 0 0 0 . 0
I 5354.O
8 0 6 0 . 8
3 5 7 3 . 8
4 8 . 6
3 5 7 3 . 8
4 8 . 6
—————— PPRO YEAR=74
TOTINCWM 4 8 1 3 2 6 9 8 9 5 , 8 3 3 1 8 0 9 9 1 8 6 , 5 5 5 3 5 6 0 0 0 . 0 0 0 0 0 8 5 0 0 1 0 0 0 . 0
NWM 4 8 1 8 0 9 , 7 2 9 2 1 3 0 . 3 7 8 4 5 . 0 0 0 0 0 1 0 1 9 8 . 0
WMAV 4 8 6 7 3 2 , 7 4 4 1 4 6 0 . 6 3 4 4 4 0 3 . 3 0 0 3 3 ^ 1 0 9 0 6 . 3
TOTINCWF 4 8 1 8 3 3 7 5 8 3 . 3 3 3 2 5 8 8 4 0 8 3 , 7 3 3 2 4 6 0 0 0 . 0 0 0 0 0 I 4 0 9 n 0 0 0 . 0
NWF 4 8 3 0 9 8 , 8 9 6 3 5 3 5 , 8 6 1 5 2 . 0 0 0 0 0 1 7 9 2 8 . 0
WFAV 4 8 5 4 0 7 , 1 1 4 1 2 1 4 , 0 2 9 3 3 9 6 , 6 6 6 6 7 9 5 5 1 , 7
WAGEGAP 4 8 1 3 2 5 , 6 3 0 8 6 4 , 9 5 9 1 1 6 . 9 1 8 3 5 4 4 2 6 . 2
i n c g a p 4 8 1 9 . 0 5 5 1 0 . 1 2 6 2 . 4 3 4 6 2 4 6 . 7
z w a g e g a p 4 8 1 3 2 5 , 6 3 0 8 6 4 , 9 5 9 1 1 6 . 9 1 8 3 5 4 4 2 6 . 2
z I n Cg a p 4 8 1 9 . 0 5 5 1 0 , 1 2 6 2 . 4 3 4 6 2 4 6 . 7
3 5 7
MEAN WHITE FEMALE INCOME GAPS BY OCCUPATION AND YEAR 3
11:35 THURSDAY» FEBRUARY 12» 1981OCC=PPRO YEAR=75
v a r i a b l e N m e a n STANDARD MINIMUM m a x i m u m
D EVI ATIO N v a l u e v a l u e
t o t i n c w m 4 8 1 3 2 3 0 6 0 4 , 1 6 7 1 7 4 5 4 3 0 9 . 7 4 7 4 6 8 0 0 0 . 0 0 0 0 0 8 6 9 6 3 0 0 0 . 0
NWM 4 8 1 7 3 0 . 2 0 8 1 9 5 9 . 2 2 8 1 0 5 . 0 0 0 0 0 1 0 4 3 4 . 0
WMAV 4 8 7 1 7 3 . 1 5 ? 1 5 2 1 . 2 3 7 4 4 5 7 . 1 4 2 8 6 1 1 2 3 5 . 0
t o t i n c w f 4 8 1 9 7 4 6 5 6 2 . 5 0 0 2 6 1 9 2 2 3 5 . 3 7 5 5 3 4 0 0 0 . 0 0 0 0 0 1 4 6 3 2 6 0 0 0 . 0
NWF 4 8 3 1 0 6 . 1 4 6 3 4 5 5 . 3 0 2 8 8 . 0 0 0 0 0 1 8 7 2 8 , 0
WFAV 4 8 6 0 6 1 . 0 8 8 1 3 0 7 . 6 5 8 3 9 6 6 . 6 6 6 6 7 1 0 9 6 4 * 0
WAGEGAP 4 8 1 1 1 2 . 0 6 3 1 0 0 8 . 8 5 6 - 1 6 1 1 . 0 3 8 9 6 5 0 9 2 . 8
INCGAP 4 8 1 4 . 5 6 3 1 2 . 4 7 2 - 3 6 , 1 4 5 1 0 5 0 . 3
ZWAGEGAP 4 8 1 1 1 2 . 0 6 3 1 0 0 8 . 8 5 6 - 1 6 1 1 . 0 3 8 9 6 5 0 9 2 . 8
z i n c g a p 4 8 1 4 . 5 6 3 1 2 . 4 7 2 - 3 6 . 1 4 5 1 0 5 0 . 3
——————— PPRO YEAR=76
TOTINCWM 4 8 1 4 2 3 0 6 4 5 . 8 3 3 1 7 1 5 1 3 8 0 . 8 7 3 1 0 0 5 0 0 0 . 0 0 0 0 9 4 3 0 9 0 0 0 . 0
NWM 4 8 1 7 5 9 . 4 5 8 1 8 2 8 . 7 6 0 1 4 6 . 0 0 0 0 1 0 8 2 2 . 0
WMAV 4 8 7 6 8 5 . 0 5 1 1 5 3 1 . 8 1 8 4 7 0 1 . 7 8 5 7 1 1 7 9 8 . 9
TOTINCWF 4 8 2 1 5 1 9 9 1 6 . 6 6 7 2 4 6 1 2 6 6 9 . 7 1 4 2 4 9 4 0 0 0 . 0 0 0 0 1 5 6 1 4 1 0 0 0 . 0
NWF 4 8 3 2 9 0 . 7 2 9 3 1 2 1 . 7 6 2 3 5 7 . 0 0 0 0 1 9 2 8 0 . 0
WFAV 4 8 6 3 2 3 . 0 3 1 1 2 5 8 . 0 1 4 4 1 9 2 . 8 9 3 4 1 1 2 8 2 . 9
WAGEGAP 4 8 1 3 6 2 . 0 2 0 9 0 7 . 4 2 3 - 1 1 4 . 3 5 4 5 3 9 9 6 . 4
INCGAP 4 8 , 1 7 . 0 3 1 9 . 3 4 4 - 2 . 3 4 1 3 3 9 . 9
ZWAGEGAP 4 8 1 3 6 2 . 0 2 0 9 0 7 . 4 2 3 - 1 1 4 . 3 5 4 5 3 9 9 6 . 4
ZINCGAP 4 8 1 7 . 0 3 1 9 . 3 4 4 - 2 . 3 4 1 3 3 9 . 9
• * ;p p n  Y F A R = 7 3
TOTINCWM 4 9 7 9 9 1 4 7 1 4 . 2 8 6 1 2 3 3 6 2 7 4 9 . 2 8 2 1 8 5 0 0 0 . 0 0 0 0 6 9 8 4 3 8 0 0 0 . 0
NWM 4 9 6 9 0 4 . 0 8 2 9 0 6 1 . 1 9 2 6 5 . 0 0 0 0 4 9 6 3 7 . 0
WMAV 4 9 1 0 4 6 6 . 0 4 9 1 5 9 0 . 9 7 7 0 5 2 . 6 8 2 9 1 5 2 2 9 . 9
TOTINCWF 4 9 3 5 6 6 5 7 7 5 . 5 1 0 4 8 1 2 9 3 8 3 . 5 5 1 0 1 9 0 0 0 . 0 0 0 0 2 7 3 0 9 9 0 0 0 . 0
NWF 4 9 3 8 6 3 . 5 7 1 - 4 4 9 8 . 9 7 1 5 0 . 0 0 0 0 2 3 8 6 4 . 0
WFAV 4 9 8 5 3 5 . 8 5 3 1 3 4 6 . 2 5 6 0 2 7 . 0 2 7 0 1 2 9 4 8 . 9
WAGEGAP 4 9 1 9 3 0 . 1 9 6 5 6 9 . 4 3 3 4 9 . 7 4 5 0 3 0 6 5 . 9
INCGAP 4 9 1 8 . 3 6 0 4 . 8 1 4 . 9 5 9 0 3 3 . 7
ZWAGEGAP 4 9 1 9 3 0 . 1 9 6 5 6 9 . 4 3 3 4 9 . 7 4 5 0 3 0 6 5 . 9
ZINCGAP 4 9 1 8 . 3 6 0 4 . 8 1 4 . 9 5 9 0 3 3 . 7
——————— PRO YEAR= 74
TOTINCWM 4 8 9 2 7 0 4 5 6 2 . 5 0 0 1 3 5 2 2 6 2 6 8 . 5 1 3 6 4 0 0 0 0 . 0 0 0 0 7 3 8 5 5 2 0 0 0 . 0
NWM 4 8 7 5 9 4 . 8 3 3 9 3 6 1 . 6 4 3 8 7 . 0 0 0 0 4 9 3 4 9 .0
WMAV 4 8 1 1 1 5 0 . 4 0 1 1 5 9 5 . 5 4 8 5 5 4 . 3 3 5 0 1 6 1 4 7 . 7
TOTINCWF 4 8 4 2 8 2 7 1 8 7 . 5 0 0 5 7 4 6 3 4 7 9 . 3 4 3 2 9 0 0 0 . 0 0 0 0 2 9 2 9 6 2 0 0 0 . 0
NWF 4 8 4 3 5 4 . 4 5 8 5 0 7 9 . 1 3 4 1 . 0 0 0 0 2 4 2 5 5 . 0
WFAV 4 8 9 1 5 0 . 7 7 2 1 3 8 0 . 7 8 6 7 6 5 . 8 3 0 3 1 4 0 0 0 . 0
WAGEGAP 4 8 1 9 9 9 . 6 2 8 5 5 2 . 8 3 5 6 7 . 9 1 4 1 3 1 2 0 . 5
INCGAP 4 8 1 7 , 9 0 9 4 . 3 6 5 . 9 1 6 0 2 7 . 6
ZWAGEGAP 4 8 1 9 9 9 . 6 2 8 5 5 2 . 8 3 5 6 7 . 9 1 4 1 3 1 2 0 . 5
ZINCGAP 4 8 1 7 . 9 0 9 4 . 3 6 5 . 9 1 6 0 2 7 . 6
------------------- — ————— PRO YEAR=75
TOTINCWM 4 8 1 0 0 8 9 7 5 8 3 . 3 3 1 4 0 3 5 2 5 0 4 , 1 4 9 4 0 3 0 0 0 , 0 0 0 0 7 6 3 9 0 6 0 0 0 , 0
NWM 4 8 7 7 6 8 , 9 6 9 3 0 9 . 5 6 1 0 6 6 . 0 0 0 0 4 8 6 7 2 . 0
WMAV 4 8 1 2 0 5 6 . 5 8 1 8 0 0 = 0 6 8 6 5 8 , 3 7 9 4 1 9 1 8 2 . 3
TOTINCWF 4 8 4 9 7 7 8 0 6 2 . 5 0 6 1 6 5 7 2 6 6 . 2 9 3 6 3 2 0 0 0 . 0 0 0 0 3 1 5 8 6 6 0 0 0 . 0
NWF 4 8 4 7 3 2 . 0 8 5 1 5 1 . 3 1 4 1 3 . 0 0 0 0 2 5 3 0 8 , 0
WFAV 4 8 1 0 0 3 3 . 3 5 1 4 9 1 . 6 7 8 1 5 0 . 0 4 3 4 1 6 6 5 0 , 1
WAGEGAP 4 8 2 0 2 3 . 2 3 6 0 6 . 8 4 2 6 4 . 8 9 4 8 3 0 2 4 , 6
INCGAP 4 8 1 6 . 6 2 4 , 4 1 2 , 7 5 2 4 2 6 . 1
ZWAGEGAP 4 8 2 0 2 3 . 2 3 6 0 6 . 8 4 2 6 4 . 8 9 4 8 3 0 2 4 , 6
ZINCGAP 4 8 1 6 . 6 2 4 . 4 1 2 , 7 5 2 4 2 6 . 1
3 5 8
m e a n  w h i t e  f e m a l e  INCOME GAPS BY OCCUPATION AND YEAR 4
1 1 : 3 5  ■IHURSDAY.  FEBRUARY 1 2 ,  1 9 8 1
OCC= PRO YEAR=76
v a r i a b l e N m e a n STANDARD MINIMUM m a x i m u m
DEVI ATIO N VALUE v a l u e
TOTINCWM 4 8 1 1 4 4 4 6 7 5 0 . 0 0 1 5 0 3 2 2 5 7 4 . 5 9 1 1 1 5 7 0 0 0 . 0 0 0 8 3 1 5 2 4 0 0 0 . 0
NWM 4 8 8 4 6 2 . 9 2 9 6 0 4 . 4 9 1 0 0 2 . 0 0 0 5 0 4 2 1 . 0
WMAV 4 8 ^ 1 2 6 7 0 . 5 3 1 9 3 7 . 0 0 8 7 0 3 . 2 6 0 2 1 2 4 4 . 4
TOTINCWF 4 8 5 9 0 9 0 4 1 6 . 6 7 6 7 9 0 4 2 0 4 . 2 2 5 0 6 5 0 0 0 . 0 0 0 3 5 6 1 8 0 0 0 0 . 0
NWF 4 8 5 3 9 7 . 6 5 5 4 6 2 . 1 0 5 2 4 . 0 0 0 2 5 6 8 6 , 0
WFAV 4 8 1 0 5 3 9 . 1 7 1 5 4 6 . 5 4 8 1 8 8 . 3 2 8 1 7 9 5 2 . 2
WAGEGAP 4 8 2 1 3 1 . 3 6 6 3 8 . 9 5 9 2 . 4 9 7 3 2 9 2 . 2
INCGAP 4 8 I D s  d 1 4  .  c —■ 1 * 0 6 3 2 3 . 3
ZWAGEGAP 4 8 2 1 3 1 . 3 6 6 3 8 . 9 5 9 2 . 4 9 7 3 2 9 2 . 2
ZINCGAP 4 8 1 6 . 6 1 4 . 2 4 1 . 0 6 3 2 3 . 3
————— OCC—P T S V 5  Y E A R "7 3
TOTINCWM 4 9 9 3 5 2 5 2 0 4 . 0 8 2 1 5 1 5 3 1 0 1 1 . 3 7 3 6 7 5 0 0 0 . 0 0 0 0 8 1 6 3 2 3 0 0 0 . 0
NWM 4 9 9 8 2 6 . 1 4 3 1 3 2 4 7 . 0 9 5 2 0 . 0 0 0 0 7 0 5 6 4 . 0
WMAV 4 9 8 2 3 3 . 3 9 8 1 6 1 7 . 8 5 5 7 4 8 . 0 1 6 8 1 2 5 6 7 . 9
TOTINCWF 4 9 1 8 4 4 7 7 5 . 5 1 0 3 0 5 6 7 7 7 . 5 4 8 2 0 0 0 . 0 0 0 0 1 7 7 5 0 0 0 0 . 0
NWF 4 9 2 7 5 . 5 3 1 3 4 1 . 3 5 1 7 . 0 0 0 0 1 7 0 1 . 0
WFAV 4 9 5 7 6 1 . 3 5 9 1 5 1 9 . 0 6 2 7 6 1 . 1 9 4 0 1 0 4 3 5 . 0
WAGEGAP 4 9 2 4 7 2 . 0 3 9 1 1 2 0 . 4 4 - 3 5 . 3 3 2 8 6 2 4 9 . 7
INCGAP 4 9 3 0 . 1 2 9 1 2 . 4 0 - 0 . 4 1 8 5 5 2 . 0
ZWAGEGAP 4 9 2 4 7 2 . 0 3 9 1 1 2 0 . 4 4 - 3 5 . 3 3 2 8 6 2 4 9 . 7
ZINCGAP 4 9 3 0 . 1 2 9 1 2 . 4 0 - 0 . 4 1 8 5 5 2 . 0
— — — ^ — ———————— OCC=PTSVS YEAR—7 4
TOTINCWM 4 8 1 0 2 8 8 4 7 0 8 . 3 3 1 5 9 7 7 6 2 1 2 . 1 8
NWM 4 8 1 0 3 2 6 . 5 0 1 3 5 5 7 . 3 2
WMAV 4 8 8 7 7 2 . 7 7 1 7 4 5 . 2 8
t o t i n c w f 4 8 2 3 8 9 4 7 9 . 1 7 , 3 5 5 6 5 2 9 . 5 0
NWF 4 8 3 2 7 . 7 5 3 7 3 . 9 5
WFAV 4 8 6 4 9 8 . 7 3 1 9 5 0 . 9 8
WAGEGAP 4 8 2 2 7 4 . 0 4 1 0 5 5 . 7 7
INCGAP 4 8 2 6 . 5 8 1 2 . 7 0
ZWAGEGAP 4 8 2 2 7 4 . 0 4 1 0 5 5 . 7 7
ZINCGAP 4 8 2 6 . 5 8 1 2 . 7 0
3 7 4 3 0 0 0 , 0 0 0 0
5 0 7 . 0 0 0 0
6 2 3 6 . 6 4 5 0
4 6 0 0 0 . 0 0 0 0
5 . 0 0 0 0
2 6 0 2 . 5 0 0 0
- 5 1 1 . 3 7 1 4
- 5 . 8 8 5 5
- 5 1 1 . 3 7 1 4
- 5 . 8 8 5 5
8 7 0 9 1 7 0 0 0 . 0 ^
llllU
2 0 4 1 8 0 0 0 . 0
1 9 3 4 . 0
1 3 0 0 0 . 0
4 8 5 7 . 3
6 4 . 6
4 8 5 7 . 3
6 4 . 6
TOTINCWM 4 8 9 9 5 4 1 5 0 0 . 0 0 0 1 5 7 7 8 9 5 3 4 . 5 5
NWM 4 8 9 0 5 7 . 7 9 2 1 2 2 2 6 . 9 0
WMAV 4 8 9 7 0 8 . 6 8 1 2 0 2 1 . 9 9
TOTINCWF 4 8 4 1 1 8 7 7 0 . 8 3 3 1 1 0 9 2 2 0 0 . 2 1
NWF 4 8 4 9 4 . 2 9 2 1 2 7 4 . 9 4
WFAV 4 8 7 4 6 3 . 8 8 5 1 8 2 5 . 8 6
WAGEGAP 4 8 2 2 4 4 . 7 9 6 1 2 1 2 . 0 1
INCGAP 4 8 2 2 . 8 2 8 1 1 . 7 5
ZWAGEGAP 4 8 2 2 4 4 . 7 9 6 1 2 1 2 . 0 1
z i n c g a p 4 8 2 2 . 8 2 8 1 1 . 7 5
2 8 0 0 0 0 0 . 0 0 0 0
3 3 0 . 0 0 0 0  
6 6 5 7 . 3 8 9 6
8 6 0 0 0 . 0 0 0 0
1 2 . 0 0 0 0  
4 0 3 0 . 3 0 3 0  
- 9 6 0 . 8 3 9 2  
- 1 3 . 3 0 2 8  
- 9 6 0 . 8 3 9 2  
- - 1 3 . 3 0 2 8
8 6 1 8 9 4 0 0 0 . 0
6 7 6 3 9 . 0
7 4 5 5 a 0 O 0 l 0
8 7 7 6 . 0
1 3 6 3 6 . 4
4 9 6 9 . 7
5 5 . 2
4 9 6 9 . 7
5 5 . 2
OCC—PT SV S YE A R " 7  6
TOTINCWM 4 8 1 2 0 0 0 1 2 5 0 . 0 0 1 7 7 5 1 7 7 8 6 . 9 0 6 9 8 6 0 0 0 . 0 0 0 0 9 2 0 8 6 2 0 0 0 . 0
NWM 4 8 1 0 3 7 4 . 6 3 1 2 7 5 4 . 0 8 7 6 5 . 0 0 0 0 6 5 5 2 8 . 0
WMAV 4 8 1 0 2 5 2 . 8 9 2 1 6 3 , 6 6 7 0 6 1 , 6 5 2 3 1 7 8 4 8 . 6
TOTINCWF 4 8 5 0 4 4 5 0 0 . 0 0 1 2 1 0 0 9 0 3 . 0 6 1 3 4 0 0 0 . 0 0 0 0 8 0 4 6 2 0 0 0 . 0
NWF 4 8 5 9 7 . 3 5 1 3 9 0 . 2 7 1 7 . 0 0 0 0 ' 9 5 1 3 . 0
WFAV 4 8 7 3 1 5 . 9 9 1 9 1 1 . 6 2 4 1 7 5 . 4 3 8 6 1 5 6 9 3 . 5
WAGEGAP 4 8 2 4 3 6 . 9 0 1 0 2 8 . 9 6 7 9 5 , 9 0 7 9 5 0 0 3 . 7
INCGAP 4 8 2 3 . 7 3 8 . 5 4 9 . 1 7 1 3 4 3 . 8
ZWAGEGAP 4 8 2 4 3 6 , 9 0 1 0 2 8 . 9 6 7 9 5 , 9 0 7 9 5 0 0 3 . 7
ZINCGAP 4 8 2 3 . 7 3 8 . 5 4 9 . 1  r l 3 4 3 . S
359
MEAN WHITE f e m a l e INCOME GAPS BY OCCUPATION AND YEAR 5
1 1 : 3 5  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1  
OC C = SK IL  YEAR=73
v a r i a b l e N MEAN s t a n d a r d
DEV IA TION
m i n i m u m
VALUE
m a x i m u m
v a l u e
TOTINCWM 4 9 4 6 2 5 4 9 3 8 . 7 7 6 6 4 8 5 0 3 5 9 . 0 5 6 2 7 7 9 0 0 0 . 0 0 0 0 3 2 1 8 6 0 0 0 0 . 0
NWM 4 9 5 5 5 5 . 0 8 2 6 4 8 6 . 8 1 8 397 .0000 3 1 2 7 7 . 0
WMAV 4 9 7 4 8 0 . 6 8 6 1 7 5 9 . 7 8 9 4 2 9 5 . 4 6 7 3 1 3 3 6 8 . 7
t o j i n c w f 4 9 1 0 8 8 0 6 1 . 2 2 4 1 4 5 1 0 8 4 . 0 8 3 4 0 0 0 . 0 0 0 0 8 5 0 7 0 0 0 . 0
4 9 2 2 4 . 1 6 3 2 7 8 . 6 6 6 1 . 0 0 0 0 1 6 9 6 , 0
WFAV 4 9 4 9 1 1 . 1 9 9 1 7 0 8 . 9 6 2 2 6 8 2 . 8 1 9 4 1 1 8 6 9 . 6
WAGEGAP 4 9 2 5 6 9 . 4 8 7 1 6 6 0 . 0 7 1 - 3 5 0 3 . 2 8 0 1  
- 4 1 . 8 7 3 8
7 4 6 4 . 3
INCGAP 4 9 3 3 . 0 6 0 1 7 . 6  f 6 6 5  • 9
ZWAGEGAP 4 9 2 5 6 9 . 4 8 7 1 6 6 0 . 0 7 1 - 3 5 0 3 . 2 8 0 1 7 4 6 4 . 3
ZINCGAP 4 9 3 3 . 6 5 0 1 7 . 6 7 6 - 4 1 . 8 7 3 8 6 5 , 9
S K I L  YEAR=74
TOTINCWM 4 8 5 3 5 9 2 7 7 0 . 8 3 3 7 5 9 4 1 0 4 7 . 3 2 6 3 9 6 3 0 0 0 . 0 0 0 0 3 8 2 5 5 ^ 0 0 0 . 0
NWM 4 8 6 0 0 2 . 2 5 0 7 0 1 3 . 4 0 8 5 5 4 , 0 0 0 0 3 6 2 8 8 . 0
WMAV 4 8 8 0 8 7 . 7 4 8 1 9 0 1 . 6 4 1 5 0 6 4 . 2 7 3 8 1 5 0 6 6 . 5
TOTINCWF 4 8 1 3 4 2 6 4 5 . 8 3 3 2 1 5 5 2 2 0 . 2 3 8 3 2 0 0 0 . 0 0 0 0 1 3 4 6 5 0 0 0 . 0
NWF 4 8 2 4 1 . 9 7 9 3 8 4 . 7 0 6 4 . 0 0 0 0 2 5 1 2 . 0
WFAV 4 8 5 5 2 5 . 3 4 9 1 5 1 5 . 7 0 3 2 3 4 3 . 7 5 0 0 1 2 0 8 8 . 2
WAGEGAP 4 8 2 5 6 2 . 3 9 8 1 3 4 5 . 6 7 6 - 8 1 6 . 8 0 6 7 6 2 6 0 . 1
INCGAP 4 8 3 0 . 9 6 8 1 3 . 2 0 6 - 1 1 . 3 7 1 1 5 9 . 8
ZWAGEGAP 4 8 2 5 6 2 . 3 9 8 1 3 4 5 . 6 7 b - 8 1 6 . 8 0 6 7 6 2 6 0 . 1
ZINCGAP 4 8 3 0 . 9 6 8 1 3 . 2 0 6 - 1 1 . 3 7 1 1 5 9 . 8
—  —  •  — S K I L  , YEAR=75
TOTINCWM 4 8 5 3 7 9 0 2 5 0 . 0 0 0 7 5 9 2 3 0 0 7 . 5 8 1 3 9 3 4 0 0 0 . 0 0 0 0
NWM 4 8 5 4 8 6 . 5 0 0 6 6 3 5 . 4 7 8 4 8 6 . 0 0 0 0
WMAV 4 8 9 0 0 5 . 3 2 4 1 9 2 5 . 7 7 9 6 0 5 2 . 7 4 5 9
t o t i n c w f 4 8 1 7 0 2 2 2 9 . 1 6 7 4 0 3 6 8 3 9 . 8 0 2 7 2 0 0 0 . 0 0 0 0
NWF 4 8 2 5 2 . 2 2 9 5 1 2 . 6 4 4 1 1 . 0 0 0 0
WFAV 4 8 6 1 7 5 . 3 2 4 1 5 8 9 . 4 7 2 3 6 3 2 . 6 0 3 4
WAGEGAP 4 8 - 2 8 3 0 . 0 0 0 1 2 4 4 . 3 3 3 7 3 2 . 4 2 8 2
INCGAP 4 8 3 1 . 0 4 1 1 0 . 6 7 3 8 . 0 5 7 9
ZWAGEGAP 4 8 2 8 3 0 . 0 0 0 1 2 4 4 , 3 3 3 7 3 2 , 4 2 8 2
ZINCGAP 4 8 3 1 . 0 4 1 1 0 . 6 7 3 8 . 0 5 7 9
3 8 2 9 3 0 0 0 0 . 0  
3 4 8 0 0 . 0  
1 5 6 3 1 . 9  
2 7 1 3 1 0 0 0 . 0  
3 4 0 3 . 0  
1 2 8 8 2 . 4
6 6 6 4 . 3  
6 4  s 0
6 6 6 4 . 3  
6 4 . 0
TOTINCWM 4 8 6 2 9 3 1 9 7 9 . 1 6 7
NWM 4 8 6 1 2 3 . 3 5 4
WMAV 4 8 9 4 9 0 . 0 3 6
TOTINCWF 4 8 1 9 5 2 0 4 1 . 6 6 7
NWF 4 8 2 7 9 . 4 3 8
WFAV 4 8 6 3 3 5 . 7 0 6
WAGEGAP 4 8 3 1 5 4 . 3 3 0
INCGAP 4 8 3 2 . 6 3 5
ZWAGEGAP 4 8 3 1 5 4 . 3 3 0
ZINCGAP 4 8 3 2 . 6 3 5
8 1 3 2 0 9 4 0 . 0 5 8
6 7 3 6 . 4 5 2
2 1 3 4 . 7 4 2
3 8 5 8 2 7 9 , 9 8 3
4 7 8 . 4 8 8
1 7 1 7 . 6 7 1
1 4 4 7 . 2 8 9
1 1 . 7 7 6
1 4 4 7 . 2 8 9
1 1 . 7 7 6
2 5 8 0 0 0 0 . 0 0 0 0
3 2 3 . 0 0 0 0
6 2 3 2 . 6 7 5 8
4 9 0 0 0 . 0 0 0 0
1 9 . 0 0 0 0
2 5 7 8 . 9 4 7 4
7 2 2 . 2 9 6 0
9 . 1 7 4 1
7 2 2 . 2 9 6 0
9 . 1 7 4 1
4 0 1 7 9 7 0 0 0 . 0
3 4 9 3 0 . 0  
, 1 8 5 7 3 . 2
2 5 7 3 3 0 0 0 . 0
I4833I3
6 9 6 3 . 7











5 4 7 6 8 7 5 5 , 1 0 2
8 1 9 7 . 0 4 1
5 9 9 0 . 2 1 0
5 6 7 7 9 7 9 . 5 9 2
1 2 2 5 . 2 4 5
4 2 3 0 . 7 8 3
1 7 5 9 . 4 2 7
2 8 . 6 4 1
1 7 5 9 . 4 2 7
2 8 . 6 4 1
8 3 6 2 4 4 7 6 . 7 3 8
1 0 0 6 7 . 5 2 5
1 5 0 2 . 5 6 9
6 6 2 5 6 5 5 . 4 3 5
1 2 3 8 . 8 6 4
1 0 7 6 . 7 8 8
8 5 1 . 6 9 0
1 1 . 5 1 7
8 5 1 . 6 9 0
1 1 . 5 1 7
3 3 0 4 0 0 0 . 0 0 0 0
5 6 0 . 0 0 0 0  
3 3 2 2 . 8 3 4 6
6 3 0 0 0 . 0 0 0 0
2 5 . 0 0 0 0  
1 8 5 6 . 8 3 3 0  
- 6 9 . 7 8 9 6  
- 1 . 9 8 8 3  
- 6 9 . 7 8 9 6  
- 1 . 9 8 8 3
5 0 7 4 0 4 0 0 0 . 0
6 1 1 8 2 . 0
1 0 4 2 6 . 2
2 5 1 1 3 0 0 0 . 0
4 2 8 5 . 0
7 8 1 2 . 5
3 6 8 7 . 8
5 4 . 2
3 6 8 7 . 8
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m e a n w h i t e f e m a l e In c o m e g a p s b y  o c c u p a t i o n a nd y e a r 6
11:35  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1  
OCC=SVSMA YEAR=74
v a r i a b l e N MEAN STANDARD MINIMUM m a x i m u m
DEVIATION VALUE v a l u e
TOTINCWM 4 8 6 1 2 9 2 6 6 , 6 . 6 6 7 9 6 0 8 7 8 6 1 . 0 5 8 4 5 3 1 0 0 0 . 0 0 0 0 5 9 9 1 0 6 0 0 0 . 0
NWM 4 8 3 3 4 7 . 8 3 3 1 0 3 1 5 . 2 2 9 5 8 2 . 0 0 0 0 6 3 9 7 7 . 0
WMAV 4 8 6 5 4 9 . 4 7 9 1 5 7 4 . 5 0 5 4 4 0 4 . 0 4 6 6 1 1 6 8 7 . 3
t o t i n c w f 4 8 6 2 7 3 8 7 5 . 0 0 0 7 4 1 7 2 6 3 . 0 0 3 6 8 0 0 0 , 0 0 0 0 3 4 9 4 9 0 0 0 . 0
NWF 4 8 1 2 4 4 . 3 5 4 1 2 5 2 . 9 9 2 1 9 . 0 0 0 0 5 7 5 3 . 0
WFAV 4 8 4 7 1 5 . 6 7 2 1 1 0 6 . 5 9 2 3 2 3 5 . 3 8 0 1 9 1 1 4 . 9
WAGEGAP 4 8 1 8 3 3 . 8 0 5 7 5 1 , 9 4 8 6 1 7 . 7 8 6 9 3 7 4 2 . 3
INCGAP 4 8 2 7 . 3 9 8 7 . 5 9 5 1 2 . 5 5 3 0 4 5 . 1
ZWAGFGAP 4 8 1 8 3 3 . 8 0 5 7 5 1 . 9 4 8 6 1 7 . 7 8 6 9 3 7 4 2 . 3
z i n c g a p 4 8 2 7 . 3 9 8 . 7 . 5 9 5 1 2 . 5 5 3 0 4 5 . 1
————————— ———————— OCC—SVSMA YEAR—7 5
TOTINCWM 4 8 6 1 7 6 5 4 5 8 . 3 3 3 9 4 9 3 5 1 8 0 . 0 4 0 3 6 3 4 0 0 0 . 0 0 0 0 5 8 0 7 4 2 0 0 0 . 0
NWM 4 8 7 5 5 5 . 7 2 9 9 3 5 2 . 3 3 1 5 9 6 , 0 0 0 0 5 7 3 9 0 . 0
WMAV 4 8 7 3 1 5 . 2 9 0 1 9 0 4 . 9 5 9 4 3 8 1 . 2 2 2 9 1 3 2 7 2 . 8
t o t i n c w f 4 8 7 6 5 8 2 2 9 . 1 6 7 7 8 1 3 4 4 7 . 9 5 5 7 4 9 0 0 0 . 0 0 0 0 3 7 0 2 6 0 0 0 . 0
NWF 4 8 1 3 3 7 . 1 0 4 1 1 7 9 . 8 6 3 1 5 1 . 0 0 0 0 5 9 1 3 . 0
WFAV 4 8 5 5 0 0 . 7 1 6 1 2 5 2 . 3 6 5 4 1 3 8 , 1 2 1 5 1 0 9 1 0 . 9
WAGEGAP 4 8 1 8 1 4 . 5 7 4 1 0 5 9 , 6 7 3 - 1 4 7 , 2 3 2 4 4 4 5 4 . 9
INCGAP 4 8 2 3 . 2 7 6 1 0 . 6 8 0 - 3 . 3 6 0 5 4 5 . 1
ZWAGFGAP 4 8 1 8 1 4 . 5 7 4 1 0 5 9 . 6 7 3 - 1 4 7 , 2 3 2 4 4 4 5 4 . 9
ZINCGAP 4 8 2 3 . 2 7 6 1 0 . 6 8 0 - 3 , 3 6 0 5 4 5 . 1
———————————————————————— 0CC=SVSMA YEAR—7 6
t o t i n c w m 4 8 7 4 0 3 8 6 0 4 , 1 6 7 1 0 3 2 0 7 7 0 3 . 6 6 4 2 0 5 0 0 0 . 0 0 0 0 5 7 8 3 3 0 0 0 0 . 0
NWM 4 8 8 7 0 9 . 8 5 4 9 8 7 8 . 7 2 5 7 1 , 0 0 0 0 5 6 0 6 5 . 0
WMAV 4 8 7 6 8 5 . 1 9 6 2 0 6 2 . 3 7 4 6 6 5 , 9 3 6 1 1 6 0 0 3 . 2
t o t i n c w f 4 8 1 0 6 0 8 1 4 5 . 8 3 3 1 5 3 5 1 4 3 2 . 4 2 5 0 4 0 0 0 , 0 0 0 0 9 6 6 9 2 0 0 0 . 0
NWF 4 8 1 6 8 6 . 7 2 9 1 9 4 0 . 2 3 1 0 1 , 0 0 0 0 ' 1 1 9 3 5 . 0
WFAV 4 8 5 7 5 3 . 4 4 2 1 5 7 8 . 7 2 4 0 0 2 , 0 3 6 7 1 3 7 0 1 . 5
WAGEGAP 4 8 1 9 3 1 . 7 5 4 9 0 6 . 2 4 2 2 9 , 6 0 8 4 4 2 5 6 . 3
INCGAP 4 8 2 4 . 4 7 1 7 . 9 7 4 , 9 2 1 0 3 9 . 7
ZWAGEGAP 4 8 1 9 3 1 . 7 5 4 9 0 6 . 2 4 2 2 9 , 6 0 8 4 4 2 5 6 . 3
ZINCGAP 4 8 2 4 . 4 7 1 7 . 9 7 4 . 9 2 1 0 3 9 . 7
OCC—TECH YEAR“"73
TOTINCWM 4 9 4 2 8 0 7 3 0 6 . 1 2 2 6 2 2 4 8 3 6 9 . 6 8 4 1 9 8 0 0 0 0 , 0 0 0 0 3 8 5 9 8 5 0 0 0 . 0
NWM 4 9 4 6 4 8 . 1 4 3 5 5 6 1 . 6 4 0 2 2 8 . 0 0 0 0 3 3 1 0 4 . 0
WMAV 4 9 8 4 4 5 . 1 1 5 1 3 2 2 . 9 3 7 6 0 4 4 , 1 3 7 9 1 2 4 5 4 . 2
TOTINCWF 4 9 1 0 2 4 4 9 5 9 . 1 8 4 1 6 0 4 4 4 8 3 . 8 4 7 1 1 9 0 0 0 , 0 0 0 0 9 8 1 5 5 0 0 0 . 0
NWF 4 9 1 5 6 4 . 6 1 2 2 0 8 4 . 3 1 1 3 4 . 0 0 0 0 1 1 2 6 6 . 0
WFAV 4 9 6 1 2 6 . 3 0 6 1 2 1 0 . 5 7 2 3 5 0 0 , 0 0 0 0 1 0 1 6 1 . 9
WAGEGAP 4 9 - 2 3 1 8 . 8 0 9 8 0 9 . 9 1 2 6 8 2 . 7 9 7 6 5 1 8 4 . 2
INCGAP 4 9 2 7 . 4 0 5 8 . 5 0 1 9 . 1 5 1 9 5 9 . 7
ZWAGEGAP 4 9 2 3 1 8 . 8 0 9 8 0 9 . 9 1 2 6 8 2 , 7 9 7 6 5 1 8 4 . 2
ZINCGAP 4 9 2 7 . 4 0 5 8 . 5 0 1 9 . 1 5 1 8 5 9 . 7
TECH YEAR=74
t o t i n c w m 4 8 4 7 3 8 2 8 7 5 , 0 0 0 6 6 6 3 1 9 3 5 . 7 4 5 2 6 3 3 0 0 0 . 0 0 0 0 4 1 7 0 5 0 0 0 0 . 0
NWM 4 8 4 8 7 9 . 3 7 5 5 5 6 3 . 4 1 6 3 1 4 , 0 0 0 0 3 3 2 9 0 . 0
WMAV 4 8 8 9 5 } . 7 1 6 1 4 2 1 . 9 7 2 6 4 1 6 . 4 2 8 3 1 3 0 2 8 . 4
t o t i n c w f 4 8 1 2 0 9 6 2 9 1 . 6 6 7 1 7 8 9 4 5 9 4 . 3 5 9 2 1 4 0 0 0 . 0 0 0 0 1 0 7 4 8 6 0 0 0 . 0
NWF 4 8 1 7 2 4 . 4 7 9 2 1 6 7 . 5 4 1 3 1 . 0 0 0 0 1 1 7 2 6 . 0
WFAV 4 8 6 6 1 2 . 7 1 7 1 2 3 8 . 6 9 4 4 8 3 4 , 9 5 1 5 1 1 0 5 0 . 2
WAGEGAP 4 8 2 3 3 8 . 9 9 9 . 6 5 0 . 0 6 3 9 1 0 , 9 7 3 7 4 2 9 8 . 7
INCGAP 4 8 2 6 . 1 5 5 6 . 1 9 4 1 2 , 8 1 8 1 4 0 . 2
ZWAGFGAP 4 8 2 3 3 8 . 9 9 9 6 5 0 . 0 6 3 9 1 0 , 9 7 3 7 4 2 9 8 . 7
ZINCGAP 4 8 2 6 . 1 5 5 6 . 1 9 4 1 2 , 8 1 8 1 4 0 . 2
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MEAN w h i t e  f e m a l e  I n c o m e  g a p s  by  o c c u p a t i o n  a n d  y e a r  7
1 1 : 3 5  THURSDAY, FEBRUARY 1 2 ,  1 9 8 1  
OCC=TECH YEAR=75
v a r i a b l e N MEAN s t a n d a r d MINIMUM MAXIMUM
DEVIATION VALUE v a l u e
TOTINCWM 4 8 5 0 6 4 8 7 0 8 . 3 3 3 6 7 5 5 5 5 3 9 . 0 3 4 4 5 2 7 0 0 0 . 0 0 0 0 4 0 5 7 0 3 0 0 0 . 0
NWM 4 8 4 7 9 3 . 3 7 5 5 3 7 4 . 5 6 1 5 7 2 . 0 0 0 0 3 0 8 8 1 . 0
WMAV 4 8 9 8 4 9 . 1 5 1 1 6 5 7 . 9 0 7 7 0 0 1 . 6 2 1 4 1 6 0 0 7 . 9
TOTINCWF 4 8 1 4 4 0 6 0 0 0 , 0 0 0 1 9 4 5 2 5 1 3 . 1 7 1 5 6 0 0 0 0 . 0 0 0 0 1 1 4 6 7 3 0 0 0 , 0
NWF 4 8 1 8 7 9 . 1 6 7 2 1 9 0 . 5 6 8 1 0 9 . 0 0 0 0 1 1 8 5 0 . 0
WFAV 4 8 7 3 9 8 . 7 2 7 1 3 8 2 . 5 9 4 4 8 2 9 . 0 3 6 6 , 1 3 3 6 2 . 8
WAGEGAP 4 8 2 4 5 0 . 4 2 4 7 8 6 . 4 1 1 5 8 2 . 1 7 2 9 4 0 9 5 . 5
INCGAP 4 8 2 4 . 7 4 2 _ 6 . 8 2 2 8 . 3 1 4 8 4 1 . 1
ZWAGEGAP 4 8 2 4 5 0 . 4 2 4 7 8 6 . 4 1 1 5 8 2 . 1 7 2 9 4 0 9 5 . 5
ZINCGAP 4 8 2 4 . 7 4 2 6 . 8 2 2 8 . 3 1 4 8 4 1 . 1
0CC~TECH YEAR~76
TOTINCWM 4 8 5 9 0 0 6 3 1 2 . 5 0 0 7 8 0 2 2 5 6 0 . 4 8 2
NWM 4 8 5 2 7 7 . 0 8 3 5 8 6 0 . 1 2 3
WMAV 4 8 1 0 4 4 5 . 3 0 8 1 8 2 5 . 3 8 3
t o t i n c w f 4 8 1 7 9 9 7 4 5 8 . 3 3 3 2 3 3 8 1 2 9 4 . 3 2 6
NWF 4 8 2 1 9 3 . 0 8 3 2 4 2 9 . 6 2 9
WFAV 4 8 7 8 9 3 . 7 4 8 1 4 1 5 . 2 0 7
WAGEGAP 4 8 2 5 5 1 . 5 6 0 7 9 6 . 5 1 3
INCGAP 4 8 2 4 . 2 0 0 ,  5 . 5 9 4
ZWAGEGAP 4 8 2 5 5 1 . 5 6 0 7 9 6 . 5 1 3
ZINCGAP 4 8 2 4 . 2 0 0 5 . 5 9 4
5 2 5 1 0 0 0 . 0 0 0 0
5 6 1 . 0 0 0 0  
7 5 5 8 . 7 5 5 8
9 6 9 0 0 0 . 0 0 0 0
1 2 6 . 0 0 0 0  
5 9 9 4 . 5 7 1 8
1 2 8 0 . 4 3 8 7
1 3 . 7 2 2 1
1 2 8 0 . 4 3 8 7
1 3 . 7 2 2 1
4 7 7 4 8 2 0 0 0 . 0
3 4 0 6 6 . 0  
1 8 2 2 7 . 5
1 4 0 6 3 9 0 0 0 . 0
1 3 3 3 5 . 0  
1 4 7 2 7 . 3
4 4 9 9 . 9
3 7 . 1
4 4 9 9 . 9
3 7 . 1
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EXHIBIT I I I  D
WHITE f e m a l e w a g e AND INCOME GAPS AND 7S BY STATE I
9:5^ WEDNESDAY, FE8PUAPY 11, 1981
STATENM=ALABAMA
DBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
1 CLER 7 3 2 6 4 0 0 0 0 4 9 8 5 3 0 1 . 2 1 5 4 8 2 0 0 0
2 CLER 7 4 1 2 0 0 6 0 0 0 1 7 7 5 6 7 6 3 . 9 4 2 5 6 4 0 0 0
3 CLER 7 5 1 1 4 5 3 0 0 0 1 5 5 8 7 3 5 1 , 1 4 6 2 0 6 0 0 0
4 CLER 7 6 1 3 0 4 1 0 0 0 1 6 9 0 7 7 1 6 . 6 6 0 1 6 3 0 0 0
5 OFADM 7 3 1 4 0 4 7 0 0 0 1 4 8 8 9 4 4 0 . 2 3 1 5 5 0 0 0
6 OF A Dm 7 4 2 3 8 0 6 0 0 0 2 0 5 7  1 1 5 7 3 . 2 5 0 9 4 0 0 0
7 OF ADM 7 5 2 3 9 0 3 0 0 0 1 7 8 7  1 3 3 7 6 , 0 5 7 6 3 0 0 0
8 OFADM 7 6 2 9 5 7 4 0 0 0 2 2 2 6  1 3 2 8 5 . 7 7 6 6 9 0 0 0
9 PPRO 7 3 2 4 4 5 0 0 0 5 4 1 4 5 1 9 , 4 3 2 5 4 0 0 0
10 PPRO 7 4 5 9 9 8 0 0 0 1 0 6 3 5 6 4 2 . 5 1 1 3 6 1 0 0 0
11 PPRO 7 5 7 3 6 8 0 0 0 1 2 1 9 6 0 4 4 . 3 1 5 1 8 4 0 0 0
12 PPRO 7 6 8 5 1 7 O 0 0 1 3 4 2 6 3 4 6 . 5 1 7 8 6 5 0 0 0
13 PRO 7 3 1 2 3 0 5 0 0 0 1 4 0 9 8 7 3 3 . 1 7 1 1 1 0 0 0
14 PRO 7 4 5 4 2 0 6 0 0 0 5 4 4 8 9 9 4 9 . 7 3 2 0 8 3 0 0 0
15 PRO 7 5 5 9 9 0 6 0 0 0 5 5 0 8  1 0 8 7 6 . 2 4 1 6 9 4 0 0 0
16 PRO 7 6 6 8 9 1 0 0 0 0 6 0 9 1  1 1 3 1 3 . 4 5 3 3 0 7 0 0 0
17 PTSVS 7 3 3 3 1 7 0 0 0 0 4 9 9 3 6 6 4 3 . 3 5 8 0 0 0 0
18 PT SVS 7 4 5 3 9 7 7 0 0 0 7 3 9 8 7 2 9 6 . 2 9 7 0 0 0 0
1 9 PTSVS 7 5 5 0 6 5 3 0 0 0 6 0 5 2 8 3 6 9 . 6 1 4 4 8 0 0 0
2 0 PT SVS 7 6 6 3 7 4 9 0 0 0 7 3 9 4 8 6 2 1 . 7 2 2 3 7 0 0 0
21 S K I L 7 3 1 8 2 3 0 0 0 0 3 2 7 0 5 5 7 4 . 9 3 2 6 0 0 0
2 2 S K I L 7 4 3 0 6 2 3 0 0 0 4 5 0 1 6 8 0 3 . 6 1 0 4 5 0 0 0
2 3 S K IL 7 5 2 9 6 9 5 0 0 0 3 8 1 5 7 7 8 3 . 7 2 5 6 7 0 0 0
2 4 S K IL 7 6 4 0 4 6 5 0 0 0 5 0 8 1 7 9 6 4 . 0 2 2 4 9 0 0 0
2 5 SVSMA 7 3 2 5 2 7 7 0 0 0 5 6 9 5 4 4 3 8 . 5 R O 5 0 0 0
2 6 SVSMA 7 4 3 Q 4 6 4 0 0 0 6 2 8 5 4 8 4 3 . 9 1 8 5 9 0 0 0
2 7 SVSMA 7 5 3 1 3 9 8 0 0 0 5 6 8 9 5 5 1 9 . 1 2 5 5 5 0 0 0
2 8 SVSMA 7 6 3 9 1 6 1 0 0 0 6 8 0 5 5 7 5 4 . 7 3 6 4 1 0 0 0
2 9 TECH 7 3 1 3 0 8 4 0 0 0 1 7 3 6 7 5 3 6 . 9 4 3 3 8 0 0 0
' 3 0 TECH 7 4 2 5 2 9 7 0 0 0 3 3 4 4 7 5 6 4 . 9 7 4 1 3 0 0 0
31 TECH, 7 5 2 9 9 9 0 0 0 0 3 4 6 7 8 6 5 0 . 1 - 9 5 9 0 0 0 0
DBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1 3 4 8 2 4 4 4 6 . 3 8 5 4 . 9 1 1 6 . 1 2 6 7 —0 #6 6 2 2  - 0 . 3 0 3 3
2 7 8 9 4 5 3 9 1  . 9 1 3 7 2 . 0 0 2 0 . 2 0 4 0 0 . 2 2 9 3  0 . 3 4 6 7
3 7 9 8 9 5 7 8 3 . 7 1 5 6 7 . 3 9 2 1 . 3 2 1 8 0 . 5 1 1 9  0 . 7 3 9 3
4 9 8 2 6 6 1 2 2 . 8 1 5 9 3 . 7 3 2 0 . 6 5 3 4 0 . 2 3 4 4  0 . 5 5 5 8
5 4 0 3 7 8 2 8 . 8 1 6 1 1 . 4 0 1 7 . 0 6 9 6 - 1 . 2 7 3 0  - 0 . 8 9 8 2
6 5 0 8 1 0 0 2 7 . 6 1 5 4 5 . 6 1 1 3 . 3 P P 1 — 1 . 3 4 6 1  - 1 . 1 6 5 4
7 5 0 5 1 1 4 1 1 . 9 1 9 6 4 . 1 7 1 4 . 6 8 4 2 — 0 *9 3 3 9  - 0 . 8 4 0 1
8 7 0 9 1 0 8 1 6 . 6 2 4 6 9 . 0 7 1 8 . 5 0 4 4 — Os 6 8 4 6  - 0  e 4 6 4 8
9 1 1 6 9 2 7 8 3 . 6 1 7 3 5 . 8 3 3 8 . 4 0 8 4 0 . 5 0 2 4  1 . 2 5 5 3
10 2 4 4 0 4 6 5 6 . 1 9 8 6 . 3 7 1 7 . 4 8 1 1 — 0 . 3 9 2 2  - 0 . 1 5 5 4
11 2 9 9 8 5 0 6 4 , 7 9 7 9 . 5 9 1 6 . 2 0 P 8 — 0 . 1 3 1 3  0 . 1 3 1 8
12 3 5 4 6 5 0 3 8 . 1 1 3 0 8 . 4 3 2 0 . 6 1 6 5 — 0 . 0 5 9 1  0 . 3 8 3 7
13 9 3 9 7 5 7 2 . 9 1 1 6 0 . 1 9 1 3 . 2 - 5 0 - 1 . 3 5 2 2  - 1 . 0 5 5 0
14 3 5 4 6 9 0 4 7 . 7 9 0 2 . 0 5 9 . 0 6 6 1 — 1 . 9 8 5 4  - 2 . 0 2 6 3
15 4 5 0 3 9 2 5 9 . 2 1 6 1 7 . 0 ? 1 4 . 8 6 7 5 — 0 . 6 6 9 4  - 0 . 3 9 6 9
16 5 4 6 7 9 7 5 0 . 7 1 5 6 2 . 7 3 1 3 . 8 1 3 0 — 0 . 8 9 0 0  - 0 . 6 6 0 3
17 1 5 9 3 6 4 7 . 8 2 9 9 5 . 5 0 4 5 . 0 9 0 6 0 . 4 6 7 2  1 . 2 0 6 3
1 8 1 7 0 5 7 0 5 . 9 1 5 9 0 . 2 8 2 1 . 7 9 6 1 — 0 . 6 4 7 6  - 0 . 3 7 6 4
1 9 3 4 2 4 2 3 3 . 9 4 1 3 5 . 7 1 4 9 . 4 1 3 3 1 . 5 6 0 2  2 . 2 6 3 3
2 0 4 0 3 5 5 5 0 . 9 3 0 7 0 . 6 5 3 5 . 6 1 7 6 , 0 . 6 1 6 1  1 . 3 0 1 9
21 7 4 4 4 0 5 . 4 1 1 6 9 . 5 2 2 0 . 9 7 8 2 - 0 . 8 4 3 3 ,  - 0 . 7 1 6 9
2 2 2 7 1 3 8 5 6 . 1 2 9 4 7 . 5 1 4 3 . 3 2 2 8 0 . 2 8 6 2  0 . 9 3 5 5
2 3 5 7 5 4 4 6 4 . 3 3 3 1 9 . 4 0 4 2 . 6 4 5 3 0 . 3 9 3 3  1 . 0 8 7 3
2 4 4 5 3 4 9 6 4 . 7 2 9 9 9 . 3 0 3 7 . 6 6 0 » — 0 • 1 0 7 1  0 . 4 2 6 8
2 5 3 9 6 2 0 3 2 . 8 2 4 0 5 . 6 3 5 4 . 1 9 9 b 0 . 7 5 8 7  2 . 2 1 . 9 3
2 6 5 0 1 3 7 1 0 . 6 1 1 3 3 . 3 4 2 3 . 3 9 7 1 —6 « 9 3 1 5  - 0 . 5 ? 6 A
2 7 5 5 7 4 5 8 7 , 1 9 3 2 , 0 0 16 - 0 6 6 9 — 0 • 8 3 2 9  - 0 . 5 9 8 3
2 8 8 4 5 4 3 0 8 . 9 1 4 4 5 . 8 6 2 5 . 1 2 4 7 — 0 95 3 6 2  0 . 0 8 2 0
2 9 9 3 7  - 4 6 2 9 . 7 2 9 0 7 , 2 0 3 8 . 5 7 3 0 Oa 7 2 6 5  1 . 3 1 3 7
3 0 1 3 6 9 5 4 1 4 . 9 2 1 4 9 . 9 9 2 8 . 4 2 0 6 — 0 • 8 9 0 8  0 . 3 6 5 7
31 1 5 8 4 6 0 5 4 . 3 2 5 9 5 . 8 4 3 0 . 0 0 9 2 0 , 1 8 4 9  0 . 7 7 2 0
363
WHITE f e m a l e  w a g e  AND INCOME GAPS_AND ZS B y STATE 29:59 WtONESOAY» FEBRUAPY 11, 1981
OBS OCC y e a r  t o t i n c w m  NWM WMAV TOTlNCWF
3 2  TECH 76 3SnSl000 3839 9138.06 15634000
DBS WFAV WAGEGAd INCGAP ZWAg EGAP ZINCGAP
3 2  6457.66 2680.39 ' 29.3322 0.161749. 0.91739]
NwF
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WHITE FEM&l E WAGE AND INCOME GAPS AND ZS Bv STATE 4
9 : 5 9  WEDNESDAY, FEBPtJAPY 1 1 ,  1,981
OBS OCC y e a r  t o t i n c w m  NWM WMAV TOTINCWF NWF
6 4  t e c h  7 6  1 1 9 3 9 0 0 0  6 5 5  1 8 P 2 7 . 5  5 3 3 2 0 0 0  3 9 6
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
6 4  1 4 7 2 7 . 3  3 5 0 0 . 2 1  1 9 . 2 0 2 9  1 . 1 9 1  - 0 . 3 9 3 2 3
366
WHITE FEMALE WAGE AND V JCOME GAPS AND 7S By STATE 59:59 WEDNESDAY, FEBPUAr Y 11, 1981
STATENM—ARI ZONA
OBS OCC YEAR TOTINCWM NWM WMAV T O T I N C wF
6 5 CLER 7 3 5 2 0 4 0 0 0 8 4 7 6 1 4 4 . 0 3 0 1 5 4 0 0 0
6 6 CLER 7 4 4 3 2 0 0 0 0 6 2 6 6 9 0 1 . 0 3 0 6 9 9 0 0 0
6 7 CLFR 7 5 6 4 8 7 0 0 0 8 5 6 7 5 7 8 . 3 4 0 8 6 0 0 0 0
6 8 CLFR 7 6 6 9 5 4 0 0 0 8 7 7 7 9 2 9 . 3 5 0 0 9 7 0 0 0
6 9 OFADM 7 3 4 1 4 2 4 0 0 0 3 3 7 4 1 2 2 7 7 . 4 . 8 9 4 3 0 0 0
70 OFADM 7 4 3 2 1 3 4 0 0 0 2 2 2 7 1 4 4 2 9 . 3 4 6 9 0 0 0 0
71 OFADM 7 5 2 5 7 7 2 0 0 0 1 5 5 9 1 6 5 3 1 . 1 2 9 2 4 0 0 0
7 2 ÔFADM 7 6 3 1 5 7 4 0 0 0 1 8 1 6 1 7 3 8 6 . 6 4 2 2 7 0 0 0
7 3 PPRO 7 3 4 6 2 2 0 0 0 7 9 9 5 7 8 4 . 7 4 6 1 8 0 0 0
7 4 PPRO 7 4 4 5 9 3 0 0 0 7 0 1 6 5 5 2 . 1 5 4 5 9 0 0 0
7 5 DPRO 7 5 4 3 9 0 0 0 0 6 7 2 6 5 3 2 . 7 6 7  6 5 0 0 O
7 6 PORO 7 6 6 4 0 6 0 0 0 8 5 4 7 5 0 1 . 2 8 8 4 5 0 0 0
7 7 PRO 7 3 3 5 6 9 2 0 0 0 3 3 4 1 1 0 6 8 3 . 0 1 4 6 2 6 0 0 0
7 8 PRO 7 4 4 2 8 7 2 0 0 0 3 5 0 6 1 2 2 2 8 . 2 1 4 1 4 2 0 0 0
7 9 PRO 7 5 5 6 2 6 4 0 0 0 4 2 7 1 1 3 1 7 3 . 5 2 4 1 3 8 0 0 0
8 0 PRO 7 6 6 9 0 6 7 0 0 0 4 9 2 8 1 4 0 1 5 . 2 2 6 3 5 3 0 0 0
81 PT SVS 7 3 3 2 8 8 7 0 0 0 3 8 5 8 8 5 2 4 . 4 1 0 5 1 0 0 0
8 2 PTSVS 7 4 4 4 7 7 6 0 0 0 4 6 5 0 9 6 2 9 . 2 1 4 4 8 0 0 0
8 3 PTSVS 7 5 5 1 1 7 1 0 0 0 5 0 8 7 1 0 0 5 9 . 2 1 9 7 1 0 0 0  ■
8 4 PT SVS 7 6 6 0 1 8 4 0 0 0 5 4 5 8 1 1 0 2 6 . 7 2 3 3 7 0 0 0
8 5 SK IL 7 3 2 4 1 2 0 0 0 0 2 8 8 3 8 3 6 6 . 3 2 7 3 0 0 0
8 6 S K I L 7 4 2 7 2 0 1 0 0 0 2 9 1 5 9 3 3 1 . 4 1 8 4 0 0 0
8 7 S K I L 75 2 6 8 6 9 0 0 0 2 5 8 0 1 0 4 1 4 . 3 9 0 0 0 0
8 8 S K I L 7 6 3 0 6 1 4 0 0 0 2 7 6 7 1 1 0 6 4 . 0 2 1 9 0 0 0
8 9 SVSMA 7 3 1 3 0 8 2 0 0 0 2006 6 5 2 1 . 4 1 3 6 0 0 0 0
9 0 SVSMA 7 4 1 4 9 0 0 0 0 0 2 1 1 6 7 0 4 1 . 6 1 3 2 3 0 0 0
91 SVSMA 7 5 1 6 4 0 0 0 0 0 2 1 8 7 7 4 9 8 . 9 1 7 3 3 0 0 0
9 2 SVSMA 7 6 2 3 4 5 8 0 0 0 2 7 3 4 8 5 8 0 . 1 2 3 1 3 0 0 0
9 3 TECH 7 3 2 7 7 6 4 0 0 0 3 1 0 8 8 9 3 3 . 1 3 8 1 9 0 0 0
9 4 TECH 7 4 3 6 2 3 1 0 0 0 3 6 0 7 1 0 0 4 4 . 6 . 4 1 0 8 0 0 0
9 5 t e c h 7 5 3 7 8 4 4 0 0 0 3 5 4 2 1 0 6 8 4 . 4 5 9 9 9 0 0 0
CBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
6 5 5 6 4 0 5 3 4 6 , 5 7 9 7 . 6 1 2 . 9 8 1 - 0 . 7 8 5 3  - 0 . 7 7 8 7
,66 5 0 8 2 6 0 4 0 . 7 8 6 0 . 2 1 2 . 4 6 5 — 0 • 6 1 7 0  - 0 . 6 2 8 0
6 7 6 1 4 5 6 6 4 9 . 3 9 2 9 . 0 1 2 . 2 6 8 -“0 • 3 5 7 2  - 0 . 3 3 3 6
6 8 7 1 0 0 7 0 5 5 . 9 8 7 3 . 4 1 1 . 0 1 5 — 0 *4 6 2 5  - 0 . 5 7 0 0
6 9 1 0 9 2 8 1 8 9 . 6 4 0 8 7 . 9 3 3 . 2 9 6 1 . 4 0 1 5  1 . 0 8 2 7
7 0 4 4 4 1 0 5 6 3 . 1 3 8 6 6 . 2 2 6 . 7 9 4 0 . 9 1 1 4  ' 0.3934
7 1 2 2 9 1 2 7 6 8 . 6 3 7 6 2 . 6 2 2 . 7 6 0 0 . 7 7 9 2  0 . 3 3 7 8
7 2 3 2 9 1 2 8 4 8 . 0 4 5 3 8 . 5 2 6 . 1 0 4 l e 3 5 5 5  0 . 6 8 6 3
7 3 9 5 2 4 8 5 0 . 8 9 3 3 . 9 1 6 . 1 4 4 — 0 *4 1 8 1  - 0 . 3 2 6 4
7 4 9 4 9 5 7 5 2 . 4 7 9 9 . 7 1 2 . 2 0 5 — 0 • 6 0 8 0  - 0 . 6 7 6 4
7 5 n o n 6 1 5 0 . 0 3 8 2 . 7 5 . 8 5 9 — 0 • 7 2 2 9  - 0 . 6 9 7 9
7 6 1 3 3 ? 6 6 4 0 . 4 8 6 0 . 8 1 1 . 4 7 5 — 0 *5 5 2 4  - 0 . 5 9 4 6
77 1 7 2 5 8 4 7  8 . 8 2 2 0 4 . 2 2 0 , 6 3 3 0 . ^ 8 1 ?  0 . 4 7 2 5
7 8 1 4 1 2 1 0 0 1 5 . 6 2 2 1 2 . 6 1 8 . 0 9 4 0 . 3 8 5 2  0 . 0 4 2 4
7 9 2 2 7 2 1 0 6 2 4 . 1 2 5 4 9 . 4 1 9 . 3 5 2 0 . 8 6 7 0  0 . 6 1 9 8
8 0 2 3 6 1 1 1 1 6 1 . 8 2 8 5 3 . 4 2 0 . 3 6 9 1 . 1 3 0 1  0 . 8 8 5 5
81 1 5 0 7 0 0 6 . 7 1 5 1 7 . 7 1 7 . 8 0 4 — Go 8 5 1 8  - 0 . 9 9 3 6
8 2 1 8 3 7 9 1 2 . 6 1 7 1 6 . 7 1 7 . 8 2 3 — 0 « 5 2 7 9  - 0 . 6 8 8 9
8 3 2 3 9 8 2 4 6 . 9 . 1 8 1 2 . 3 1 8 . 0 1 6 — 0 #3 5 6 8  - 0 , 4 0 9 7
8 4 2 6 8 8 7 2 0 . 1 2 3 0 6 . 6 2 0 . 9 1 8 - 0 , 1 2 6 6  - 0 . 3 2 9 3
8 5 2 3 1 1 8 6 9 . 6 - 3 5 0 3 . 3 - 4 1 . 8 7 4 = 3 . 6 5 8 1  - 4 . 2 7 2 6
8 6 2 6 7 0 7 6 . 9 2 2 5 4 . 5 2 4 . 1 6 0 — 0 . 2 2 8 8  - 0 . ' ^ 1 5 5
8 7 24 3 7 5 0 . 0 6 6 6 4 . 3 6 3 . 9 9 2 3 . 0 8 1 4  3 . 0 8 7 4
8 8 3 2 6 8 4 3 . 8 4 2 2 0 . 2 3 8 . 1 4 4 0 . 7 3 6 5  0 . 4 6 7 8
8 9 3 2 9 4 1 3 3 . 7 . 2 3 8 7 . 7 3 6 . 6 1 3 0 . 7 3 7 7  0 . 6 9 2 2
9 0 2 6 7 4 9 5 5 . 1 2 0 8 6 . 5 2 9 . 6 3 2 0 . 3 3 6 1  0 . 2 9 4 1
91 3 1 4 5 5 3 5 . 0 1 9 6 3 . 8 2 6 , 1 8 8 0 . 1 4 0 8  0 . 2 7 2 6
9 2 3 9 1 5 9 2 8 , 4 2 6 5 1 . 7 3 0 . 9 0 5 0 . 7 9 4 4  0 . 8 0 6 9
9 3 5 9 3 6 4 4 0 . 1 2 4 9 2 . 9 2 7 . 9 0 7 0 . 2 1 5 0  0 . 0 5 9 0
9 4 5 2 6 7 8 0 9 . 9 2 2 3 4 . 7 2 2 . 2 4 8 — 0 . 1 6 0 4  - 0 . 6 3 0 7
9 5 7 4 8 8 0 2 0 . 1 2 6 6 4 . 3 2 4 . 9 3 7 0 . 2 7 2 0  0 . 0 2 8 5
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WHITE FE?^ALE w a g e  AND INCOME GAPG AMD 7 S  By STATE , 6
9 : 5 9  WEDNESDAY, FEBRUARY 1 1 .  1 9 8 1
. «  ST ATFNM—A P 1 2 ON A
OBS OCC YEAP t o t i n c w m  NWM WMAV T O T IN C wF
9 6  t e c h  7 6  4 2 ^ 4 2 0 0 0  3 6 6 1  1 1 5 9 3  8 2 0 0 0 0 0  .
CBS WFAV WAGEGAP iNCGAp ZWAGEGAP ZINCGAP




WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7S By STATE , 79:59 WEDNESDAY, FEbPUAPY 11, 1981
' — — — — — —  STATEMM= ARKANSAS — ' — — — — —
OBS OCC YEAR TOTINCWM NWM WMAV t o t i n c w f
9 7 CLEP 7 3 1 6 5 9 0 0 0 4 0 1 4 1 3 7 . 2 1 4 9 8 3 0 0 0
9 8 CLER 7 4 1 2 5 1 0 0 0 2 6 6 4 7 0 3 . 0 1 6 5 2 5 0 0 0  , .
9 9 CLER 7 5 1 9 8 7 0 0 0 3 4 2 5 8 0 9 . 9 1 9 9 6 9 0 0 0
1 0 0 Cl ER 7 6 3 4 4 7 0 0 0 5 6 9 6 0 5 8 . 0 2 8 4 6 2 0 0 0
1 0 1 OFADM 7 3 1 5 8 1 2 0 0 0 1 7 9 0 8 8 3 3 . 5 5 0 4 4 0 0 0
1 0 ? OFADM 7 4 1 5 2 3 4 0 0 0 1 5 2 7 9 9 7 6 . 4 3 2 4 2 0 0 0
1 0 3 ÔF ADM 7 5 1 7 4 1 8 0 0 0 1 4 4 6  1 2 0 4 5 . 6 3 2 4 5 0 0 0
1 0 4 o f a Om 7 6 2 2 1 6 7 0 0 0 1 7 8 0  1 2 4 5 3 . 4 4 3 3 0 0 0 0
1 0 5 PPRO 7 3 1 8 6 5 0 0 0 4 6 3 4 0 2 8 . 1 3 9 0 0 0 0 0
1 0 6 PPRO 7 4 1 5 0 9 0 0 0 3 2 9 4 5 8 6 . 6 3 8 2 0 0 0 0
ÎÔ 7 PPPO 7 5 5 3 0 9 0 0 0 7 5 8 7 0 0 4 . 0 7 3 3 1 0 0 0
1 0 8 PPRO 7 6 3 9 9 9 0 0 0 7 5 9 5 2 6 8 . 8 1 2 4 6 9 0 0 0
1 0 9 PRO 73 2 1 8 1 3 0 0 0 2 5 5 8 8 5 2 7 . 4 1 0 4 0 6 0 0 0
1 1 0 PRO 7 4 2 5 0 3 5 0 0 0 2 5 8 7 9 6 7 7 . 2 1 2 7 1 1 0 0 0
111 PRO 7 5 . 3 0 7 5 3 0 0 0 3 1 1 0 9 8 8 8 . 4 1 8 1 7 0 0 0 0
1 1 2 PRO 7 6 3 1 1 9 1 0 0 0 3 0 9 6  1 0 0 7 4 . 6 2 5 0 6 4 0 0 0
1 1 3 PTSVS 7 3 1 6 9 5 0 0 0 0 2 7 1 0 6 2 5 4 . 6 4 1 3 0 0 0
1 1 4 PTSVS 7 4 1 7 6 9 8 0 0 0 2 8 2 5 6 2 6 4 . 8 3 6 3 0 0 0
1 1 5 PTSVS 7 5 1 4 4 3 4 0 0 0 1 9 9 7 7 2 2 2 . 8 4 0 1 0 0 0
1 1 6 PTSVS 7 6 2 5 8 6 3 0 0 0 3 4 5 0 7 4 9 6 . 5 8 0 3 0 0 0
1 1 7 S K IL 73 1 1 1 0 6 0 0 0 2 0 4 1 5 4 4 1 . 5 6 3 0 0 0 0
1 1 8 S K I L 7 4 1 3 0 7 8 0 0 0 2 3 8 6 5 4 8 1 . 1 3 9 2 0 0 0
1 1 9 S K I L 7 5 1 8 3 5 7 0 0 0 2 9 5 6 6 2 1 0 . 1 3 5 8 0 0 0
1 2 0 S K I L 7 6 1 1 3 6 1 0 0 0 1 7 7 1 6 4 1 5 . 0 5 7 1 0 0 0
1 2 1 SVSMA 7 3 1 6 2 6 6 0 0 0 4 4 8 9 3 6 2 3 . 5 1 2 2 2 0 0 0
1 2 2 SVSMA 7 4 1 9 8 7 8 0 0 0 4 1 8 6 4 7 4 8 . 7 1 3 5 5 0 0 0
1 2 3 SVSMA 7 5 8 1 2 5 0 0 0 ■ 1 7 9 3 4 5 3 1 . 5 2 6 8 1 0 0 0
1 2 4 SVSMA 7 6 1 4 9 0 3 0 0 0 3 1 9 4 4 6 6 5 . 9 4 4 9 4 0 0 0
1 2 5 TECH 7 3 . 1 4 2 9 0 0 0 0 2 3 5 7 6 0 6 2 , 8 3 8 5 3 0 0 0
1 2 6 TECH 7 4 1 5 4 2 3 0 0 0 2 0 5 1 7 5 1 9 . 7 5 7 7 9 0 0 0
1 2 7 TECH 7 5 1 5 8 3 2 0 0 0 2 1 5 1 7 3 8 3 . 5 6 9 3 3 0 0 0
OBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
9 7 3 6 8 1 4 0 7 0 . 4 6 6 . 8 0 1 . 6 1 5 - 2 . 3 5 4 6  - 2 . 4 9 6 9
9 8 3 6 4 0 4 5 3 9 . 8 1 6 3 . 1 7 3 . 4 7 0 - 1 . 7 6 9 7  - 1 . 7 4 9 4
9 9 3 8 0 7 5 2 4 5 , 3 5 6 4 . 6 0 9 . 7 1 8 — 0 • 8 5 3 1  - 0 . 6 3 4 4
1 0 0 5 1 9 9 5 4 7 4 . 5 5 8 3 . 4 0 9 . 6 3 2 - 0 . 7 4 2 9  . - 0 . 7 3 1 6
1 0 1 7 8 6 6 4 1 7 . 3 2 4 1 6 . 2 2 2 7 . 3 5 3 — 0 0 4 0 3 8  0 . 3 5 7 2
1 0 2 4 9 5 6 5 4 9 . 5 3 4 2 6 . 9 3 3 4 . 5 5 0 0 , 4 8 4 1  1 . 2 6 9 9
1 0 3 3 7 2 8 7 2 3 . 1 3 3 2 2 . 5 2 2 7 , 5 8 3 0 . 3 6 0 0  1 . 0 4 1 2
1 0 4 4 1 7 1 0 3 8 3 . 7 2 0 6 9 . 6 8 1 6 . 6 1 9 — 1 , 0 7 8 3  - 0 . 7 6 5 6
1 0 5 1 3 0 1 2 9 9 7 . 7 1 0 3 0 . 3 8 2 5 . 5 8 0 - 0 . 3 0 7 3  0 . 3 4 4 0
1 0 6 1 0 3 9 3 6 7 6 . 6 9 1 0 . 0 1 1 9 . 8 4 1 — 0 • 4 8 0 5  0 . 0 7 7 6
1 0 7 1 5 1 7 4 8 3 2 . 6 2 1 7 1 . 3 9 3 1 . 0 0 2 1 . 0 5 0 0  1 . 3 1 8 1
1 0 8 2 4 5 1 5 0 9 5 . 5 1 7 3 . 3 0 3 . 2 8 9 — 1 • 3 1 0 0  - 1 . 4 7 0 6
1 0 9 1 4 9 5 6 9 b O . 5 1 5 6 6 , 9 . 1 1 8 . 3 / 4 - 0 . 6 3 8 1  0 . 0 0 3 0
1 1 0 1 6 1 8 7 8 5 6 . 0 1 8 2 1 . 2 4 1 8 . 8 2 0 — 0 • 3 2 2 7  0 . 2 0 8 6
1 1 1 2 1 1 8 8 5 7 8 . 8 1 3 0 9 . 5 8 1 3 . 2 4 4 — 1 # 1 7 6 0  - 0 . 7 6 5 1
1 1 2 2 7 8 4 9 0 0 2 . 9 1 0 7 1 . 7 4 1 0 , 6 3 8 - 1 . 6 5 8 4  - 1 . 4 1 0 0
1 1 3 7 7 5 3 6 3 . 6 8 9 0 . 9 8 1 4 . 2 4 5 " 1  • 4 1 1 1  - 1 . 2 8 0 6
1 1 4 8 5 4 2 7 0 . 6 1 9 9 4 . 1 9 3 1 . 8 3 2 — 0 . 2 6 5 1  0 . 4 1 3 8
1 1 5 4 9 8 1 8 3 . 7 - 9 6 0 . 5 4 - 1 3 . 3 0 3 - 2 . 6 4 4 9  - 3 . n 7 6 1
1 1 6 1 4 2 5 6 9 0 . 1 1 8 0 6 . 3 8 2 4 . 0 9 6 — 0 . 6 1 2 8  0 . 0 4 2 8
1 1 7 1 4 5 4 3 4 4 . 8 1 0 9 6 . 6 2 2 0 . - 1 5 3 —  0 , 8 8 7 2  - 0 . 7 6 3 6
1 1 8 9 4 4 1 7 0 . 2 1 3 1 0 . 9 3 2 3 . 9 1 7 — 0 o 9 3 0 0  - 0 . 5 3 3 9
1 1 9 75 4 7 7 3 . 3 1 4 3 6 . 7 5 2 3 . 1 3 6 - 1 . 1 1 9 7  - ü . 7 ^ 0 7
1 2 0 1 1 2 5 0 9 8 . 2 1 3 1 6 . 8 1 2 0 . 5 2 7 —  1  . 2 6 9 6  - 1 . 0 2 8 2
121 5 4 2 2 2 5 4 . 6 1 3 6 8 . 9 1 3 7 . 7 / 8 —  0 » 4 5 8 5  0 . 7 9 3 4
1 2 2 4 1 4 3 2 7 2 . 9 1 4 7 5 . 7 4 3 1 . 0  77 —  0 e 4 7 6 2  0 . 4 8 4 4
1 2 3 6 3 5 4 2 2 2 . 0 3 0 9 . 4 6 6 , 8 2 9 - 1 . 4 2 0 4  - . 1 . 5 4 0 0
1 2 4 1 0 1 3 4 4 3 6 . 3 2 2 9 . 6 1 4 . 9 2 1 —  1  . 8 7 8 2  - 2 . A 5 1 4
1 2 5 8 7 9 4 3 8 3 . 4 1 6 7 9 . 4 0 2 7 . 7 0 0 —  0 . 7 8 9 5  0 . 0 3 4 7
1 2 6 1 1 0 5 5 2 2 9 . 9 2 9 6 9 . 8 8 3 0 . 4 5 2 —0 . 0 7 5 6  U . 6 9 3 6
1 2 7 1 0 9 6 6 3 2 5 . 7 1 0 5 7 . 8 1 1 4 . 3 2 7 — 1 . 7 7 0 8  - 1 . 5 2 6 7
3 6 9
WHITE f e m a l e  w ag e  AND INCOME GÀPG AND 7S Hy 9TATE 8
9 : 5 9  WLUNE50AY, FEBPUAPY 1 1 .  1 9 8 1
_  ̂  —  — —------- ——————--------------S T ATENM—ARKANSAS “ ————— —
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF NWF
1 2 8  TECH 7 6  1 2 1 3 0 0 0 0  1 5 5 5  7 8 0 0 . 6 4  1 1 7 3 4 0 0 0  1 8 7 0
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1 2 8  6 3 0 1 . 6  1 4 9 9 . 0 4  1 9 , 2 1 6 9  - 1 . 3 2 1 4  ' - 0 , 8 9 0 7 3
370
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S K I L
S K I L  ■








YEAR t o t i n c w m NWM WMAV
7 3 8 1 7 0 6 0 0 0 1 0 0 1 0 8 1 6 2 . 4
7 4 8 2 9 9 3 0 0 0 9 4 9 1 8 7 4 4 . 4
7 5 B6 O74O0 O 9 2 4 2 9 3 1 3 . 4
7 6 9 6 4 1 9 0 0 0 9 5 3 1 1 0 1 1 6 . 4
7 3 2 1 6 4 2 3 0 0 0 1 3 5 0 2 1 6 0 2 9 . 0
7 4 2 0 3 1 2 4 0 0 0 1211a 1 6 7 6 2 . 2
7 5 1 9 0 6 4 4 0 0 0 1 0 6 4 3 1 7 9 1 2 . 6
7 6 2 6 2 8 9 4 0 0 0 1 3 3 1 9 1 8 9 8 7 . 5
7 3 6 2 0 5 5 0 0 0 6 3 9 8 9 6 9 9 . 1
7 4 6 8 7 1 2 0 0 0 6 4 6 6 1 0 6 2 6 . 7
7 5 7 0 7 4 7 0 0 0 6 2 9 7 1 1 2 3 5 . 0
7 6 7 1 9 8 5 0 0 0 6 1 0 1 1 1 7 9 8 , 9
7 3 6 9 8 4 3 8 0 0 0 4 9 6 3 7  ' 1 4 0 7 0 . 9
7 4 7 3 8 5 5 2 0 0 0 4 9 3 4 9 1 4 9 6 5 . 9
7 5 7 6 3 9 0 6 0 0 0 4 8 6 7 2 1 5 6 9 5 . 0
7 6 8 3 1 5 2 4 0 0 0 5 0 4 2 1 1 6 4 9 1 , 8
7 3 6 2 1 1 8 1 0 0 0 5 1 9 2 5 1 1 9 6 6 . 9
7 4 6 3 4 7 4 0 0 0 0 5 0 8 3 2 1 2 4 8 7 . 0
7 5 6 2 7 3 6 1 0 0 0 4 5 1 2 5 1 3 9 0 2 . 7
7 6 7 5 5 3 5 2 0 0 0 5 1 5 3 6 1 4 6 6 6 . 5
7 3 3 2 1 8 6 0 0 0 0 2 8 7 0 9 1 1 2 1 1 . 1
7 4 3 5 4 9 5 0 0 0 0 2 9 1 2 1 1 2 1 8 8 . 8
7 5 3 5 0 3 1 2 0 0 0 2 6 8 3 1 1 3 0 3 2 . 0
7 6 4 0 1 7 9 7 0 0 0 2 8 9 9 8 1 3 8 5 6 . 0
7 3 2 7 5 9 8 7 0 0 0 3 1 6 8 0 8 7 1 1 . 7
7 4 2 9 3 T R 4 O 0 0 3 0 7 2 b 9 5 4 8 . 4
7 5 3 0 6 5 3 1 0 0 0 2 9 5 6 1  ' 1 0 3 6 9 . 4
7 6 3 6 6 6 4 1 0 0 0 3 2 6 9 3 1 1 2 1 4 . 7
7 3 3 8 5 9 8 5 0 0 0 3 3 1 0 4 1 1 6 5 9 . 8
7 4 4 1 7 O 5 0 0 0 O 3 3 2 9 0 1 2 5 2 7 . 8
7 5 4 0 5 7 0 3 0 0 0 . 3 0 8 8 1 1 3 1 3 7 , 6
t o t i n c w f
46S717nno 
5 ] 0 8 9 6 0 0 0  
5 4 0 9 9 4 0 0 0  
6 1 3 6 4 a o n O  
1 0 3 1 6 0 0 0  
3 2 4 7 1 0 0 0
6 1 3 0 4 O 0 0  
6 4 ( > 6 6 0 0 0  
6 5 5 8 6 0 0 0  
7 3 3 3 8 0 0 0  
2 7 3 0 9 ^ 0 0 0  
2 9 2 9 6 2 0 0 0  
3 1 5 8 6 6 0 0 0  
3 ^ 6 1 8 0 0 0 0  
1 7 7 5 0 O 0 0  
2 0 4 1 8 0 0 0  
2 2 1 2 3 0 0 0  
2 9 2 5 1 0 0 0  
4 3 7  f o o O 
4 2 9 1 0 0 0  
5 5 3 3 0 0 0  
5 8 6 9 0 0 0  
2 5 1 13OO0 
2 7 6 6 8 0 0 0  
3 1 0 6 8 0 0 0  
4 0 4 O 6 0 O 0  
9 3 1 5 5 0 0 0  
1 0 7 4 8 6 0 0 0  
1 1 4 6 7 3 0 0 0
NWF w f a v WAGEGAP
6 8 0 1 0 6 8 9 1 . 9 1 2 7 0 . 5 5
6 8 2 6 2 7 4 8 4 . 3 1 2 6 0 . 0 5
6 7 0 2 2 8 0 7 1 . 9 1 2 4 1 . 4 7
6 9 4 7 6 8 8 3 2 . 5 1 2 8 3 . 8 4
2 4 5 5 1 2 3 4 8 . 7 3 6 8 0 . 2 8
2 4 5 1 1 3 2 4 6 . 1 3 5 1 4 . 1 1
2 3 0 8 1 4 3 5 1 . 8 3 5 6 0 . 8 0
2 7 7 5 1 5 1 6 1 . 1 3 8 2 6 . 3 8
8 2 6 1 7 4 2 0 . 9 9 2 7 8 . 2 3
8 3 2 5 7 7 6 7 . 7 2 8 5 8 . 9 7
7 6 0 3 8 6 2 6 . 3 2 6 0 8 . 7 0
7 9 3 4 9 2 4 3 . 1 9 5 5 5 . 7 5
2 3 8 6 4 1 1 4 4 4 . 0 2 6 2 o . 4 4
2 4 2 5 5 1 2 0 7 8 . 4 2 8 8 7 , 4 8
2 4 1 1 8 1 3 0 9 6 . 7 2 5 9 8 , 2 9
2 5 6 8 6 1 3 8 6 6 . 7 2 6 2 4 . 9 2
1 7 0 1 1 0 4 3 5 . 0 1 5 3 1 . 8 6
1 9 3 4 1 0 5 5 7 . 4 1 9 2 9 . 6 2
1 8 5 9 1 1 9 0 0 . 5 2 0 0 2 . 2 5
2 3 4 0 1 2 5 0 0 . 4 2 1 6 6 . 0 6
6 5 2 6 7 1 3 . 2 4 4 9 7 . 9 3
5 6 2 7 6 3 5 . 2 4 5 5 3 . 5 7
6 3 2 8 7 5 4 . 7 4 2 7 7 . 2 1
6 5 2 9 0 0 1 . 5 4 8 5 4 . 4 9
4 1 3 1 6 0 7 9 . 2 2 6 3 2 . 5 5
4 0 6 8 6 8 0 1  . 4 2 7 4 7 . 0 ?
3 9 8 3 7 8 0 0 . 2 2 5 6 9 . 9 9
4 6 3 6 8 7 1 5 , 7 2 4 9 8 . 9 6
1 1 2 6 6 8 7 1 2 . 5 2 9 4 7 . 2 7
1 1 7 2 6 9 1 6 6 . 5 3 3 6 1 . 3 2
1 1 8 5 0 9 6 7 7 . 0 3 4 6 0 . 5 8
INCGAP ZWAGEGAP ZINCGAP
1 5 . 5 6 5 9 0 . 2 3 0 3 4 - 0 . 3 8 8 1
1 4 . 4 0 9 8 0 . 0 4 4 1 5 "  - 0 . 3 8 5 6
1 3 . 3 3 0 0 0 . 0 6 8 2 1 - 0 . 2 0 6 8
1 2 . 6 9 0 7  . - 0 . 0 6 5 4 1 - 0 . 3 7 4 3
2 2 . 9 6 0 2 0 . 9 6 1 3 2 - 0 . 1 7 9 1
2 0 . 9 6 4 5 0 . 5 6 8 8 8 - 0 . 2 8 2 8
1 9 . 8 7 8 7 0 . 5 8 6 9 8 - 0 . 0 8 2 5
2 0 . 1 5 2 1 0 . 6 5 3 4 5 - 0 . 2 2 4 8
2 3 . 4 6 9 0 1 . 1 2 5 0 3 0 . 1 9 5 4
2 6 . 9 0 3 8 1 . 7 7 2 7 4 0 . 7 7 5 2
2 3 . 2 1 9 3 1 . 4 8 3 5 0 0 , 6 9 4 1
2 1 . 6 6 1 0 1 . 3 1 5 5 2 0 , 4 9 5 5
1 8 . 6 0 ^ 3 1 . 2 2 3 5 9 0 . 0 6 4 4
1 9 . 2 9 3 7  • 1 . 6 0 6 0 1 0 , 3 1 7 2
1 6 . 6 5 4 9 0 . 9 4 7 6 3 - 0 , 0 1 4 4
1 5 . 9 1 6 7 0 . 7 7 2 4 6 - 0 . 1 6 3 6
1 2 . 8 0 0 8 - 0 . 8 3 9 1 2 - 1 , 3 9 7 0
1 5 . 4 5 3 0 - 0 . 3 2 6 2 3 - 0 , 8 7 5 8
1 4 . 4 0 1 9 - 0 , 2 0 0 1 2 . - 0 . 7 1 7 4
1 4 . 7 6 8 8 - 0 . 2 6 3 2 2 , - 1 , 0 4 9 3
4 . 0 . 1 2 0 2 1 . 1 6 1 6 6 0 . 3 6 6 0
3 7 . 3 5 8 6 1 . 4 7 9 6 8 0 . 4 8 3 9
3 2 . 8 2 0 9 1 . 1 6 3 0 4 0 , 1 6 6 8
3 5 . 0  3 5 2 1 . 1 7 4 7 ? 0 . P 0 3 B
3 0 . 2 1 8 6 1 . 0 2 5 1 7 0 , 1 3 6 9
2 8 . 7 6 9 4 1 . 2 1 4 4 6 0 . 1 8 0 6
2 4 . 7 7 7 5 0 . 7 1 2 2 1 0 . 1 4 0 6
2 2 . 2 8 3 0 0 . 6 2 5 8 9 - 0 . 3 7 4 3
2 5 . 2 7 7 3 0 . 7 7 5 9 6 - U . 2 5 0 3
2 6 . 8 3 0 9 1 . 5 7 2 6 5 0 . 1 0 9 1
2 6 . 3 4 1 0 1 . 2 8 4 5 1 0 . 2 3 4 3
371





ST ATFNM—CALIFORN  
OCC y e a r  t o t i n c w m  NWM
TECH 7 6  4 7 7 4 8 2 0 0 0  3 4 0 6 6
NWF
1 3 3 3 5
WFAV
1 0 5 4 6 . 6
WAGEGAP
3 4 6 9 . 7 7
WMAV TOTINCWF
1 4 0 1 6 . 4  1 4 0 6 3 9 0 0 0
INCGAP ZWAGEGAP Z I n CGAP
2 4 . 7 5 5 1  1 . 1 5 2 7 9  0 . 0 9 9 2 3 4 1
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WHITE FEMALE WAGE AND INCOME GAPF AND 7S By ATATE - 119:59 WEDNESDAY, FEBPUAo Y 11, 1981
















































OCC YEAR TOTINCWM NWM WMAV TOTINCWF NWF
CLEP 73 5615000 887 . 6330.3 32752000 6210
CLEP 74 8073000 1073 7523.8 47259000 7932
CLEP 75 14436000 1675 8618.5 43134000 6705
CLEP 76 11861000 1389 8539.2 55802000 7698
OFADM 73 20035000 1796 11155.3 2575000 330
OFADM 74 19455000 1496 .13004.7 2717000 302
OF A DM 75 212120 0 0 1398 15173.1 2653000 ?61
OFADM 76 30187000 1854 16282.1 4497000 386
PPRO- 73 4085000 630 6484,1 6984000 1402
ppon 74 4288000 572 7496.5 8791000 1491
PPRO 75 9175000 1224 7495.9 13148000 2118
PPRO 76 6972000 799 8725.9 13289000 1752
PRO 73 55692000 4690 11874.6 22451000 2481
PRO 74 70105000 5384 13021.0 P4484000 2473
PRO 75 75546000 5531 13658.7 31418000 2833
PRO 76 78385000 5389 14545.4 36254000 3059
PTSVS 73 45983000 5122 8977.5 1020000 157
PTSVS 74 53067000 5458 . 9722.8 1960000 265
PTSVS 75 49750000 4535 10970.2 1984000 220
PTSVS 76 69873000 6012 11622.3 3514000 359
SKIL 73 34528000 4405 7838.4 462000 12.3
SKIL 74 42085000 4901 8587.0 533000 92
SKIL 75 39227000 • 3936 9966.2 229000 40
SKIL 76 56980000 5252 10849.2 390000 77SVSMA 73 25058000 3908 6412.0 2547000 611SVSMA 74 28888000 4115 7020.2 4605000 856
SVSMA 75 29265000 3838 7625.1 3800000 656
SVSMA 76 27156000 3373 8051.0 3727000 566TECH 73 24025000 2700 8898.1 41740O0 694
TECH 74 28263000 2924 9665.9 5755000 834





























































































-0 .22985  
0.54968  
1.35310 








-0 .24372  





-0 .24154  






-0 .25708  
0.01681  





-0 .21883  
0.41232  
1.21704  













-0 .20124  
-0 .20845  
-0 .42861  






-0 .53059  
0.07066  




WHITE female wage AND INCOME GAPS AND ZS By STATE 12
9:59 WEDNESDAY, FEBPUAPY 11, 1981
—————————————————— ————— — S t  ATENM—COLORADO------------------------------------—
OBS OCC year t o t i n c w m  NWM WMAV t q t I N C W F
1 9 2  TECH 7 6  3 7 6 7 9 n 0 0  . 3 2 4 8  ' 1 1 6 0 0 . 7  8 1 9 6 0 0 0
OBS WFAV WAGEGAP IMCGAO ZWAGEGAP ZINCGAP




WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7S BY STATE 139:59 WEDNESDAY, FEBPUAPY 11, 1981
StATENM̂ CONNHCTX
OBS OCC year TOTINCWM ' NWM WMAV TOTINCWF
193 CLEP 73 1988000 286 6951.0 15238000
194 CLER 74 7591000 1174 6465.9 39024000
195 CLER 75 6999000 1002 6985.0 40504000
196 CLEP 76 7899000 1006 7851.9 46393000
197 nFACM 73 18963000 1490 12726.8 2155000
198 OFADM 74 33475000 2383 14047.4 5066000
199 OFADm 75 32833000 2256 14553.6 5409000
200 OFADM 76 34743000 2314 15014.3 5955000
201 PPRO 73 1818000 228 7973.7 2471000
202 PPPO 74 10433000 1533 6805.6 15753000
203 PPRG 75 12665000 - 1782 7107.2 21377000
204 PPRO 76 11731000 1610 7286.3 20147000
205 PRO 73 20083000 1777 11301.6 '6913000
206 PRO 74 73702000 6235 11820.7 27728000207 PRO 75 69989000 5758 12155.1 29488000
208 PRO 76 75869000 6063 12503.1 33963000
209 PTSVS 73 64137000 6804 9426.4 436000
210 PTSVS 74 83871000 8710 9629.3 4685000
211 PTSVS 75 77520000 7837 9891 .5 1110000
212 PTSVS 76 82907000 7863 10543.9 17310,00
213 SKIL 73 18718000 2197 8519.8 167000214 SKIL 74 31760000 3611 8795.3 431000
215 SKIL 75 33494000 3724 8994.1 502000
216 SKIL 76 36946000 3883 9514.8 475000
217 SVSMA 73 29631000 4295 6899.0 324000
218 SVSMA 74 52600000 7329 7177.0 3684000
219 SVSMA 75 46470000 6184 7514.6 3132000
220 SVSMA 76 51905O00 6526 7953.6 3909000
221 TECH 73 16549000 1721 9615.9 1359000
222 TECH 74 30312000 3063 9896.2 6279000
223 tech 75 31509000 2999 10506.5 6162000
OBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP . ZINCGAP
193 2615 5827.2 1123.90 . 16.1688 —0 • 0846 -0 .2970
194 6327 6167.9 298.08 4.6100 *" 1 •5466 —1.6072
195 6233 6498.3 486.71 6.9680 — 0 •9592 -0 .9 5 9 9
196 6663 6963.5 BBB_.36 11.3139 — 0 • 4480 -0.5351197 218 9885.3 2841.52 22 .3 2 /0 0. 0555 -0 .2 5 6 4
198 450 11257.8 2789.64 19.85b7 “ 0 • 1359 -0 .4110199 470 1 1508.5 3045.12 20.9235 0. 0958 0.0699
200 490 12153,1 2861.20 19.0565 — 0 . » 2980 -0 .3925
201 427 5786.9 2186.80 27.4252 1. 0201 0.4750202 2392 6587.8 217.82 3.2006 - 1 . 2808 -1 .5657
203 3185 6711.8 395.41 5.5635 — () e 7104 -0 .7216204 2861 7041.9 244.39 3.3541 — 1 #2316 —1.4637
205 782 . 8840.2 2^61,46 2 1 . 7 / 9 4 . 0 . 9330 0.7110206 2769 10013.7 1806.97 15.2865 — 0 *3485 —0.6010207 2924 10084.8 2070.27 17.0322 0. 0775 0.O938208 3336 10180.8 2322.38 18 .5 /4 4 0. 2990 0.4640209 65 6707.7 2718.67 26.8412 0. 2201 -0 .1038
210 652 7185.6 2443.69 25.3778 0. 1607 -0 .0 9 4 4
211 131 8473.3 1418.26 1 4 .3 3a1 — f) # 6820 -0 .7228
212 208 8322.1 2221.82 21 .0 /21 — 0 » 2090 -0 .3113213 29 5758.6 2761.18 32.4090 0. Î 155 -0 .0702214 47 9170.2 -3 7 4 .8 7 -4 .2621 - 2 . 1827 — 2 « 6676
215 72 6972.2 2021.87 22.4800 - 0 . 6494 -0 .8021
216 69 6884.1 2630.75 27.6490 — 0 • 361 S -0 .4234217 64 5062=5 1836.45 26.6193 0, 0904 -0 .1756
218 649 5676 .4 1500.54 20.9078 — 0 0 4432 —0.8546219 519 6034.7 1479.87 19.6934 =  0  • 3159 -0 .3355220 642 6088.8 1864.79 23.4459 — 0 • 0739 -0 .1285221 193 7041.5 2574.47 2 6 . 7 /30 0. 3157 -0 .0743
222 822 7638.7 2257.49 22.81 la ® 1254 -0 .5397
223 734 8395.1 2111.41 20.09b2 — C o 4311 — 0 .6810
375
WHITE f e m a l e  w a g e  AMD INCOME GAPS AND 7 S  By STATE 1 4
9 : 5 9  WEDNESDAY, FEBRUARY 1 1 ,  1 9 8 1
- — ——_—— — — — — ————— —-----------  ST ATE NU—CONNECT I —— — — "■ “—̂ — -,-   —- —
OBS OCC year TOTImCwm NWM , WMAV TOTINCwF NWF
224 tech  76 31879000 2 8 9 1  11027 7703000 906
OBS WFAV WAGEGAP INCGAP ZWAGEGAp ZINCGAP
224 8502.21 2 5 2 4 . 7 7  2 2 . 8 9 6 3  -0.03363 -0.23303
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WHITE f e m a l e  w a g e AND INCOME GAPS a n d ZS By STATE 15
9:59 WEDNESDAY, FEBPUAPY 11, 1981
s t a t e n m = d e l a w a r e
OBS OCC YEAR TOTINCWM NWM WMAV t o t i n c w f
2 2 5 CLER 7 3 1 6 2 9 0 0 0 2 5 4 6 4 1 3 . 4 9 7 0 1 0 0 0
2 2 6 CLER 7 4  • 1 0 2 8 0 0 0 1 4 3 7 1 8 8 . 8 1 0 8 0 4 0 0 0
2 2 7 CLER 7 5 1 3 7 5 0 0 0 18 1 7 5 9 6 . 7 1 1 1 8 4 0 0 0  '
2 2 8 CLER 7 6 1 0 B 4 0 0 0 15 1 7 1 7 8 . 8 1 0 5 9 9 0 0 0
2 2 9 OFADM 7 3 4 3 2 0 0 0 0 4 3 5 9 9 3 1 . 0 4 5 2 0 0 0  *
2 3 0 OFADM 7 4 6 1 2 6 0 0 0 4 l 5  1 4 7 6 1 , 4 9 6 8 0 0 0
2 3 1 OFADM 7 5 6 6 2 1 0 0 0 4 1 5  1 5 9 5 4 = 2 8 0 3 0 0 0
2 3 2 OFADM 7 6 5 3 9 9 0 0 0 3 2 3  1 6 7 1 5 . 2 1 0 1 2 0 0 0
2 3 3 PPRO 7 3 1 3 9 6 0 0 0 2 5 5 5 4 7 4 . 5 3 2 8 0 0 0 0
2 3 4 PPRO 7 4 2 3 0 4 0 0 0 3 2 6 7 0 6 7 . 5 3 8 9 8 0 0 0
2 3 5 PPRO 7,5 2 4 5 8 0 0 0 3 2 6 7 5 3 9 . 9 3 4 6 4 0 0 0
2 3 6 PPRO 7 6 2 8 5 1 0 0 0 3 7 0 7 7 0 5 . 4 5 9 6 0 0 0 0
2 3 7 PRO 7 3 1 4 3 9 5 0 0 0 1 2 9 3  1 1 1 3 3 . 0 6 6 6 3 0 0 0
2 3 8 PRO 7 4 1 3 4 8 2 0 0 0 1 1 1 5  1 2 0 9 1 . 5 5 7 5 8 0 0 0
2 3 9 PRO 7 5 1 5 5 9 7 0 0 0 1 3 0 1  1 1 9 8 8 . 5 7 4 6 9 0 0 0
2 4 0 PRO 7 6 1 7 1 7 9 0 0 0 1 3 2 7  1 2 9 4 5 . 7 8 2 1 6 0 0 0
2 4 1 PT SV S 7 3 1 0 7 0 9 0 0 0 1 2 5 6 8 5 2 6 . 3 2 1 8 0 0 0
2 4 2 PTS VS 7 4 1 2 2 2 4 0 0 0 , 1 3 1 3 9 3 1 0 . 0 4 3 9 0 0 0
2 4 3 PTSVS 7 5 1 1 5 6 9 0 0 0 1 1 2 4  1 0 2 9 2 . 7 3 8 0 0 0 0
2 4 4 PTS VS 7 6 1 3 0 5 1 0 0 0 1 2 2 4  1 0 6 6 2 . 6 3 4 8 0 0 0
2 4 5 S K I L 7 3 6 1 7 8 0 0 0 9 1 6 6 7 4 4 . 5 6 8 0 0 0
2 4 6 S K I L 7 4 5 4 0 1 0 0 0 6 9 5 7 7 7 1  . 2 8 8 0 0 0
2 4 7 S K I L 7 5 5 4 2 1 0 0 0 6 5 4 8 2 8 9 . 0 4 ? 8 0 0 0
2 4 8 S K I L 7 6 8 5 8 7 0 0 0 n i l 7 7 2 9 . 1 4 3 1 0 0 0
2 4 9 SVSMA 7 3 3 3 0 4 0 0 0 5 6 0 5 9 0 0 . 0 6 7 3 0 0 0 .
2 5 0 SVSMA 7 4 4 7 5 9 0 0 0 6 7 2 7 0 8 1 . 8 5 3 0 0 0 0
2 5 1 SVSMA 7 5 4 3 2 1 0 0 0 6 3 7 6 7 8 3 . 4 1 7 0 8 0 0 0
2 5 2 SVSMA 7 6 4 2 0 5 0 0 0 5 7 1 7 3 6 4 . 3 8 0 0 0 0 0
2 5 3 TECH 7 3 6 6 9 6 0 0 0 8 2 1 8 1 5 5 . 9 7 6 9 0 0 0
2 5 4 TECH 7 4 8 1 2 6 0 0 0 9 3 9 8 6 5 3 . 9 1 1 8 0 0 0 0
2 5 5 TECH 7 5 7 7 4 6 0 0 0 7 8 0 9 9 3 0 . 8 1 0 1 8 0 0 0
OBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
2 2 5 1 7 1 1 5 6 6 9 . 8 7 4 3 , 6 0 1 1 . 5 9 4 5 - 0 . 9 0 1 2 - 0 , 9 8 8 4
2 2 6 1 7 3 9 6 2 6 4 . 5 9 2 4 . 2 9 1 2 . 8 5 / 4 - 0 . 5 1 1 1 - 0 . 5 7 9 1
2 2 7 1 6 9 1 6 6 1 3 . 8 ■ 9 8 2 . 8 5 1 2 . 9 3 7 8 — 0 • 2 8 3 8 - 0 . 2 5 3 2
2 2 3 1 6 1 1 6 5 7 9 . 1 5 9 9 . 6 6 8 . 3 5 3 3 — 0 • 7 2 7 3 - 0 . 8 8 0 9
2 2 9 61 7 4 0 9 . 8 2 5 2 1  . 2 0 2 5 . 3 8 7 1 - 0 . 2 9 0 5 0 . 1 1 7 2
2 3 0 8 4 1 1 5 2 3 . 8 3 2 3 7 . 6 4 2 1 . 9 3 3 1 0 . 2 9 9 9 - 0 . 1 7 0 4
2 3 1 68 1 1 8 0 8 . 8 4 1 4 5 . 3 9 2 5 . 9 8 3 1 1 . 1 4 3 8 0 . 8 0 7 8
2 3 2 6 9 1 4 6 6 6 . 7 2 0 4 8 . 5 0 1 2 . 2 5 5 4 1 • 0 9 9 1 - - 1 . 4 3 3 9
2 3 3 6 9 2 4 7 3 9 . 9 ■ 7 3 4 . 6 3 1 3 . 4 1 9 0 — 0 • 6 4 6 8 - 0 . 5 2 0 0
2 3 4 6 4 1 6 0 8 1  . 1 9 6 6 . 3 6 1 3 . 9 5 6 3 — 0 • 3 9 2 2 - 0 . 5 0 3 5
2 3 5 5 5 2 6 2 7 5 . 4 1 2 6 4 . 5 1 1 6 . 7 7 1 0 0 . 1 5 1 1 0 . 1 7 7 1
2 3 6 9 0 9 6 5 5 6 . 7 1 1 4 8 , 7 5 1 4 . 9 0 8 4 —c . 2 3 5 0 - 0 . 2 P 7 2
2 3 7 7 4 5 8 9 4 3 . 6 2 1 6 9 . 4 0 1 9 , 6 ' )  5 8 0 . 4 5 5 2 , 0 . 2 7 1 5
2 3 8 5 7 5 1 0 0 1 3 , 9 2 0 7 7 . 5 7 1 7 . 1 8 2 1 0 . 1 4 1 0 —0 , 1 6 6 6
2 3 9 7 4 9 9 9 7 2 . 0 2 0 1 6 . 5 1 1 6 . 8 2 0 4 - 0 . 0 1 1 1 0 • 0 4 5 8
2 4 0 7 6 4 1 0 7 5 3 . 9 2 1 9 1 . 8 2 1 6 . 9 3 0 8 0 . 0 9 4 6 0 . O 7 5 9
2 4 1 38 5 7 3 6 . 8 2 7 8 9 . 4 3 3 2 . 7 1 5 7 0 . 2 8 3 3 0 . 2 0 8 6
2 4 2 7 6 5 7 7 6 , 3 3 5 3 3 . 6 6 3 7 . 9 5 5 6 1 . 1 9 3 1 0 . 8 9 6 0
2 4 3 51 7 4 5 1 . 0 2 8 4 1 . 7 2 2 7 . 6 0 9 1 0 . 4 9 2 5 0 . 4 0 7 0
2 4 4 4 4 7 9 0 9 . 1 2 7 5 3 . 4 9 2 5 . 8 2 3 9 0 . 3 0 7 7 0 . 2 4 5 1
2 4 5 15 4 5 3 3 . 3 2 2 1 1 . 2 1 3 2 . 7 8 5 2 — 0 • 2 1 5 8 —0 . 0 4 8 9
2 4 6 15 5 8 6 6 . 7 1 9 0 4 . 5 6 2 4 . 5 0 7 8 — 0 • 4 8 8 9 - 0 . 4 8 9 1
2 4 7 8 4 5 0 9 5 . 2 3 1 9 3 . 7 5 3 8 . 5 3 0 1 0 . 2 9 2 3 0 . 7 0 1 7
2 4 8 8 2 5 2 5 6 , 1 2 4 7 2 . 9 8 3 1 . 9 S 5 8 — 0 • 4 7 0 8 - 0 . 0 5 4 3
2 4 9 1 5 7 4 2 8 6 . 6 1 6 1 3 . 3 8 2 7 . 3 4 5 4 - 0 . 1 7 1 5 - 0 . 1 1 2 5
2 5 0 9 2 5 7 6 0 . 9 1 3 2 0 . 9 8 Î  8 . 6  b 3 0 “ 0 o 6 8 2 0 - 1 . 1 5 1 4
2 5 1 2 8 2  , 6 0 5 6 c ? 7 2 6 . 6 2 1 0 = 7 1 1 6 - 1  =0 2 6 7 - 1 . 1 7 6 4
2 5 2 ] 4 1 5 6 7 3 . 8 1 6 9 0 . 5 1 2 2 . 9 5 5 6 - 0 . 2 6 6 2 - 0 = 1 9 0 0
2 5 3 1 3 4 5 7 3 8 . 8 2 4 1 7 . 1 0 2 9 . 6 3 6 2 0 . 1 2 1 4 0 = 2 6 2 5
2 5 4 1 6 5 7 1 5 1  . 5 1 5 0 2 . 3 7 1 7 . 3 6 0 7 — 1 • 2 8 7 0 — 1 . 4 1 9 7
2 5 5 1 3 6 7 4 8 5 . 3 2 4 4 5 . 4 8 2 4 . 6 2 5 2 — Q B0 0 6 3 - 0 . 0 1 7 2
377
WHITE f e m a l e w a g e AND INCOME GAPS AND 7S By STATE , 169:59 WEDNESDAY. FEBPUAPY II, 1981
_ — — *  —" 1———————-- -——— ———  ST ATE NM—DELA W A R E   ---------— —
OBS OCC y e a r  t o t i n c w m  'MWM WMAV TOTINCWF NWF
2 5 6  t e c h  7 6  8 3 5 2 0 0 0  7 9 5  1 0 5 0 5 . 7  1 8 1 4 0 0 0  2 4 3
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
2 5 6  7 4 6 5 . 0 2  3 0 4 0 . 6 4  2 8 , 9 4 2 9  0 . 6 1 4 0 2 7  0 , 8 4 7 7 9 5
378
WHITE f e m a l e w a g e AND INCOME GAPS AND 7S 8y STATE 179:59 WEDNESDAY, FEBPUAPY 11, 1981
DBS OCC y e a r TOTINCWM NWM WMAV TGTINCwF
2 5 7 CLER 7 3 2 3 1 8 4 0 0 0 3 7 1 1 6 2 4 7 . 4 1 2 6 9 8 0 0 0 0
2 5 8 CLER 7 4 2 6 0 4 5 0 0 0 3 9 5 1 6 5 9 2 . 0 1 5 0 6 4 4 0 0 0
2 5 9 CLER 7 5 2 8 8 3 5 0 0 0 4 0 2 3 7 1 6 7 . 5 1 6 1 9 6 4 0 0 0
2 6 0 CLER 7 6 3 0 1 5 0 0 0 0 4 2 3 0 7 1 2 7 . 7 179486000
2 6 1 OFADM 7 3 7 4 1 7 3 0 0 0 6 0 3 3 1 2 2 9 4 . 5 1 5 2 2 0 0 0 0
2 6 2 OFADM 7 4 7 5 9 2 8 0 0 0 5 6 7 4 1 3 3 8 1 . 7 1 1 6 4 7 0 0 0
2 6 3 OFADM 7 5 7 2 1 5 0 0 0 0 4 / 4 2 1 5 2 1 5 . 1 9 4 0 6 0 0 0
2 6 4 OFADM 7 6 8 5 6 9 8 0 0 0 5 6 1 8 1 4 7 2 9 . 8 13 8 6 1  h o d
2 6 5 PPRO 7 3 1 8 9 5 4 0 0 0 3 0 9 8 6 1 1 8 . 1 2 1 0 9 / 0 0 0
2 6 6 PPRO 7 4 2 8 8 0 4 0 0 0 4 4 0 1 6 5 4 4 . 9 7 5 9 9 5 0 0 0
2 6 7 PPRG 7 5 2 8 7 7 0 0  00 4 0 6 2 7 0 4 8 . 0 3 7 5 5 1 0 0 0
2 6 8 PPRO 7 6 3 2 8 1 7 0 0 0 4 5 2 7 7 2 4 9 . 2 4 0 6 3  /OOO
2 6 9 PRO 7 3 ■ 1 4 3 6 3 6 0 0 0 Î 3 3 4 6 1 0 7 6 2 . 5 8 7 7 7 4 0 0 0
2 7 0 PRO 7 4 1 7 7 7 0 4 0 0 0 1 5 6 9 0 1 1 3 2 5 . 9 1 0 8 2 / 4 0 0 0
2 7 1 PRO 7 5 1 9 9 4 6 8 0 0 0 1 6 7 1 8 1 1 9 3 1 . 3 1 1 8 6 0 8 0 0 0
2 7 2 PRO 7 6 2 1 2 9 0 3 0 0 0 1 7 8 8 1 1 1 9 0 6 . 7 1 2 8 5 9 2 0 0 0
2 7 3 PTSVS 7 3 1 6 0 5 0 5 0 0 0 1 9 1 1  / 8 3 9 5 . 9 4 3 7 8 0 0 0
2 7 4 PTSVS 7 4 1 9 3 1 6 5 0 0 0 2 1 0 5 8 9 1 7 3 . 0 4 3 4 3 0 0 0
2 7 5 PTSVS 7 5 2 0 5 6 0 6 0 0 0 2 0 7 2 9 9 9 1 8 . 8 7 1 8 U 0 0 0
2 7 6 PTSV S 7 6 2 3 4 0 9 0 0 0 0 2 3 2 2 6 1 0 0 7 8 . 8 7 8 4 7 0 0 0
2 7 7 . S K I L 7 3 7 9 7 3 5 0 0 0 1 0 6 9 4 7 4 5 2 . 6 8 2 4 0 0 0
2 7 8 S K IL 7 4 9 4 9 4 8 0 0 0 1 1 7 7 7 8 0 6 2 . 2 2 8 4 2 0 0 0
2 7 9 S K I L 7 5 9 8 9 9 3 0 0 0 1 1 3 4 2 8 7 2 8 . 0 1 1 7 4 0 0 0
2 8 0 S K I L 7 6 1 1 5 1 0 4 0 0 0 1 3 1 5 6 8 7 4 9 . 2 1 5 6 8 0 0 0
2 8 1 SVSMA 7 3 8 4 4 8 8 0 0 0 1 5 3 2 1 5 5 1 4 . 5 8 0 6 0 0 0 0
2 8 2 SVSMA 7 4 9 6 9 6 3 0 0 0 1 6 8 5 9 5 7 5 1 . 4 1 0 6 2 4 0 0 0
2 8 3 SVSMA 7 5 1 0 2 9 0 0 0 0 0 1 5 3 1 7 6 5 0 5 . 7 1 1 6 3 Ü 0 0 0
2 8 4 SVSMA 7 6 1 0 9 6 0 7 0 0 0 1 6 4 9 7 6 6 4 4 . 1 1 2 2 3 6 O 0 0
2 8 5 TECH 7 3 9 2 8 3 7 0 0 0 1 1 6 6 2 7 8 2 6 . 4 3 1 3 8 3 0 0 0
2 8 6 TECH 7 4 1 0 2 0 6 4 0 0 0 1 2 0 2 3 8 4 8 9 . 1 2 8 4 0 7 0 0 0
2 8 7 TECH 7 5 1 1 5 1 5 8 0 0 0 1 2 1 9 4 94 4 3 .8 3 0 9 4 7 0 0 0
OBS NWF wF av WAGEGAP INCGAP ZWAGEGAP ZlNCGAP
2 5 7 2 4 3 6 2 5 2 1 2 . 2 1 0 3 5 . 1 6 1 6 . 5 6 9 5 - 0 . 2 7 5 1 - 0 . 2 3 6 4
2 5 8 2 6 8 5 0 5 6 1 0 . 8 9 8 1 . 2 4 1 4 . 8 8 5 3 - 0 . 4 1 6 9 - 0 . 3 2 6 3
2 5 9 2 6 3 9 1 6 1 3 7 . 9 1 0 2 9 . 6 0 1 4 . 3 6 6 0 - 0 . 2 2 0 1 - 0 . 0 8 4 1
2 6 0 2 9 3 0 2 6 1 2 5 . 4 1 0 0 2 . P8 1 4 . 0 6 1 8 - 0 . 3 3 7 8 - 0 . 2 1 4 1
2 6 1 1 5 8 5 9 6 0 2 . 5 2 6 9 2 . 0 2 2 1 . 8 9 6 1 - 0 . 1 0 6 0 - 0 , 3 0 9 0
2 6 2 1 1 2 7 1 0 3 3 4 . 5 3 0 4 7 . 2 ? 2 2 . 7 7 1 5 0 . 1 1 4 7 - 0 . 0 7 3 2
2 6 3 8 0 2 1 1 7 2 8 . 2 3 4 8 6 . 9 2 2 2 . 9 1 7 5 0 , 5 1 6 6 0 . 3 6 0 7
2 6 4 1 2 4 0 1 1 1 7 8 . 2 3 5 5 1 . 5 8 2 4 . 1 1 1 5 0 , 3 8 2 6 0 . 3 8 1 4
2 6 5 4 5 1 1 4 6 7 6 . 8 1 4 4 1 . 3 5 2 3 . 5 6 8 6 0 . 1 6 4 4 0 . 2 0 0 4
2 6 6 6 7 3 2 5 3 4 6 . 9 1 1 9 8 . 0 3 1 8 . 3 0 4 8 - 0 . 1 4 7 5 - 0 , 0 7 4 1
2 6 7 6 3 2 9 5 9 3 3 . 2 1 1 1 4 . 8 5 1 5 . 8 1 7 9 0 . 0 0 2 8 0 . 1 0 0 6
2 6 8 6 9 0 7 5 8 8 3 . 5 1 3 6 5 . 7 2 1 8 . 8 3 9 7 0 . 0 0 4 1 0 . 1 9 3 5
2 6 9 9 9 7 5 8 7 9 9 . 4 1 9 6 2 . 5 8 1 8 . 2 8 3 4 0 .0564 - U . 0 2 5 4
2 7 0 1 1 4 8 7 9 4 2 5 . 8 1 9 0 0 . 1 5 1 6 . 7 7 7 0 - 0 . 1 7 9 9 - 0 . 2 5 9 5
2 7 1 1 1 9 6 1 9 9 1 6 . 2 2 0 1 5 . 1 0 1 6 . 8 8 9 2 - 0 . 0 1 3 4 0 . 0 6 1 4
2 7 2 1 2 9 1 5 9 9 5 6 . 8 1 9 4 9 . 8 7 I 6 . 3 76 3 - 0 . 2 8 4 1 - 0 . 0 5 5 1
2 7 3 6 9 1 6 3 3 5 . 7 2 0 6 0 .  19 2 4 . 5 3 7 9 - 0 . 3 6 7 6 - 0 , 4 5 0 7
2 7 4 6 1 4 7 0 7 3 . 3 2 0 9 9 . 7 1 2 2 . 8 9 0 1 - 0 . 1 6 5 1 - 0 . 2 9 0 3
2 7 5 8 7 5 8 2 0 5 . 7 1 7 1 3 . 0 5 1 7 . 2 7 0 8 - 0 . 4 3 8 7 - 0 . 4 7 3 2
2 7 6 8 9 7 8 7 4 8 . 0 1 3 3 0 . 7 4 1 3 . 2 0 3 4 - 1 . 0 7 5 0 - 1 . 2 3 2 6
2 7 7 1 6 9 4 8 7 5 . 7 2 5 7 6 . 6 3 3 4 .57  6 4 0 , 0 0 4 4 0 . 0 5 2 4
2 7 8 4 7 8 5 9 4 5 . 6 2 1 1 6 . 5 5 2 6 . 2 5 2 9 - 0 . 3 3 1 3 - . 0 . 3 5 7 0
2 7 9 1 8 8 6 2 7 1 . 3 2 4 5 6 . 7 3 2 8 . 1 4 7 6 - 0 . 3 0 0 0 - 0 . 2 7 1 1
2 8 0 2 5 6 6 1 2 5 . 0 2 6 2 4 . 1 6 29.9433 - 0 . 3 6 6 3 - 0 . 2 2 4 3
2 8 1 1 9 7 8 4 0 7 4 . 8 1 4 3 9 . 7 0 2 6 . 1 0 7 4 -0 .375a - 0 . 2 2 0 0
2 8 2 2 4 1 2 4 4 0 4 . 8 1 3 4 6 . 7 7 2 3 . 4 1 6 3 - 0 . 6 4 7 7 - 0 . 5 2 4 3
2 8 3 2 2 6 3 5 1 3 9 . 2 1 3 6 6 . 4 6 2 1 , 0 0 4 2 - 0 . 4 2 2 9 - 0 . 2 1 2 7
2 8 4 2 3 8 9 5 1 2 1 . 8 1 5 2 2 . 2 5 2 2 . 9 1 1 4 - 0 . 4 5 1 9 - 0 . 1 9 5 5
2 8 5 5 3 4 1 5 8 7 5 . 9 1 9 5 0 . 5 5 2 4 . 9 2 2 7 - 0 . 4 5 4 7 - 0 . 2 9 2 0
2 3 6 4 2 7 7 6 6 4 1 c a 1 8 4 7 . 2 6 2 1 . / Ü 0 4 - 0 . 7 5 6 5 - 0 . 7 0 9 5
2 8 7 4 2 3 6 7 3 0 5 . 7 2 1 3 8 . 1 1 2 2 . 6 4 0 3 - 0 . 3 9 7 1 - 0 . 3 0 8 1
379
WHITE female WAGE AND INCOME GAPS AND 7S 8 y STATE 18 
9:59 WEDNESDAY. FEBPUAPY 11. 1981
— ST ATENM—FLOP I DA
OBS OCC YEAR TOTINCWM NWM WMAV totincwf
288 TECH 76 124821000 13022 9585.39 37157noO
OBS MWF WFAV WAGEGAP INCGAP ZWAGEGAP zINCGap
288 5054 7352 2233.4 23.3  -0 .3 9 9 4 5  -0 .1P087
380
WHITE f e m a l e  w a g e AND INCOME GAPS a n d 7S 3y STATE 199:59 WEDNESDAY, FEBRUAp Y 11, 1981
STATENM=GE0PGIA
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
289 CLER 73 8545000 1456 5868 .8 62275000
290 CLER 74 12814000 2033 6303.0 81637000
291 CLER 75 14766000 2156 6852.0 88772000
292 CLER 76 15716000 2240 7016,1 1O062V0O0
293 OFADM 73 34464000 3425 - 10062.5 8452000
294 OFADM 74 37493000 3193 11742.2 79420O0
295 OFADM 75 37574000 2847 13197.8 8516000
296 OFADm 76 456790Ô0 3398 13442.9 1IVbVono
297 PPRO 73 6676000 125V 5302.6 17341000
298 PPRO 74 11899000 2188 5438.3 27212000
299 ppPO 75 1119O000 1992 5 6 j. f ,5 27136000
300 PPRO 76 12938000 2081 6217.2 26253000
301 PRO 73 63028000 6105 10324.0 51618000
302 PRO 74 100997000 9505 10625.7 73804000
303 PRO 75 125321000 10453 11989.0 90893000
304 PRO 76 138776000 11365 12210.8 108491000
305 PTSVS 73 71140000 1003V 7086.4 2011000
306 PTSVS 74 88457000 ■ 1173b 7537,2 3432ono
307 PTSVS 75 76126000 9454 8052.3 3005O00 •
308 PTSVS 76 95100000 11580 8212.4 402Ü000
309 SKIL 73 27482000 4369 6290.2 1744000
310 SKIL 74 45761000 6804 6728.5 21810O0
311 SKIL 75 42314000 5444 7772.6 3614000
312 SKIL 76 542080 0 0 6759 8020.1 327b000
313 SVSMA 73 30562000 6448 4739,8 4121000
314 SVSMA 74 59153000 9609 6156,0 6713000
315 SVSMA 75 50818000 . 8789 5782.0 7750000
316 SVSMA 76 59189000 9548 6199.1 7897000
317 TECH 73 32447000 4293 7558.1 18195ÔO0
318 tech 74 50625000 6534 7747,9 22889000
319 tech 75 53322000 6184 8622.6 25676000
OBS NWF wfav WAGEGAP INCGAP ZWAGEGAP ZINCGAP
289 11984 5196 .5 672.31 11.4556 -1 .0 5 4 3 - 1 .0 0 9 4
290 14890 5482 .7 820.33 13.0149 -0 .6830 -0 .5 5 9 5
291 14664 6053.7 798.24 11.6497 -0 .5351 -0 .4057
292 16134 6237.1 778.99 11.1030 -0 .5 5 3 8 -0 .5597
293 986 8572.0 1490.47 14.8122 -1 .4 0 3 6 -1 .1 7 3 3
294 846 9387.7 2354•54 2 0 .0 b l9 -0 .5 5 9 2 -0 .3 8 0 6
295 813 10477.2 2720.51 20.0134 -0 .2 1 3 4 0.O247
296 1 155 10362.8 3080.14 22.9127 -0 .0 8 2 2 0.1978
297 4217 4112 .2 1190.46 22.4503 -0 .1 2 3 6 0.1216
298 5725 4753 .2 685.11 12.5979 -0 .7 4 0 5 -0 .6376
299 5247 5171 ,7 445.75 7.9351 - 0 .6 6 0 5 -0 .5 3 1 4
300 4952 5 301 .5 915.7] 14.7286 -0 .4 9 1 8 -0 .2 4 6 4
301 6350 812^.8 2195.18 2 1 .2o29 0.4653 ■. u.6035
302 8499 8683.8 1941.83 18.2749 -0 ,1 0 4 6 0.0838
303 9436 9632 .6 2356.42 19.6549 0,5491 0.6884
304 11267 9629.1 2581.73 21.1430 0.7049 1.0705
305 332 6057 .2 1029.13 14.5227 -1.287,8 -1 .2582
306 541 6343 .8 1193.43 15.8338 -1 .0235 -0 .8459
307 489 6145 .2 1907.06 23.6835 -0 .2 7 8 7 0.0728
308 627 6411 .5 1800.95 21.9296 -0 .6 1 8 0 -0 .2109
309 420 4152 .4 2137.85 33.9868 -0 .2600 0.0190
310 447 4879 .2 1649.35 27.4851 -0 .5 2 9 9 -0 ,2637
311 626 5773 .2 1999.43 25.7241 -0 .6 6 7 5 -0 ,4981312 530 6184.9 1835.22 22.8826 -0 .9114 -0 .8282
313 1203 3425.6 1314.16 27.7263 -0 ,5 2 2 8 -0 ,0795
314 1709 3928.0 2227.97 36.1919 0,5242 1.1578
315 1747 4436 i 2 1345.82 23.2761 -0 .4424 -0 .0000316 1704 4634.4 1564,71 25.2409 -0 .4050 0.0966
317 3325 5472.2 2085,94 27,5986 -0 .2 8 7 5 0.0228
318 3919 5840.5 1907.41 24.6183 -0 .6639 -0 .2481
319 38 06 6746 .2 1876.38 21.7613 -0 .7299 -0 .4370
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WHITE FEMALE WAGE AND INCOME GAPS,AND ZS By STATE 20





S T A T F N̂’Î̂ GE OP GIA ———
OCC YEAR TOTINCWM NWM WMAV
TECH 76 62166000 7065 8799.15
WFAV WAGEGAP , INCGAp ZWAGEGAP








WHITE f e m a l e w a g e and INCOME GAPS AND 7S By STATE 219:59 WEDNESDAY, FEBPUARY 11, 1981
----- ---- STATEN?' 1= IDAHO — - -
ORS nCC YEAR TOTINCWM ' NWM WMAV TOTINCWF
321 CLER 73 705000 124 5685.5  10667000
322 clfr 74 1230000 246 5000.0 155W2000
323 CLER 75 1123000 141 7964.5  11509000
324 CLER 76 3797000 295 12871.2 190680U0
325 OFADm 73 9566000 873 10959.9 1083000
326 OFADM 74 18524000 1562 11859,2 1949000
327 OFADm 75 10590000 761 13915.9 1419000
323 OFADm 76 13562000 978 13867.1 P4S4000
329 P.PRO 73 1917000 344 5572.7  3310000
330 PPRO 74 3537000 592 5974.7  5051000
331 PPRO 75 1899000 289 6570.9  3821000
332 PPRO 76 2523000 326 7739.3  5453000
333 PRO 73 17523000 1765 9930,9  6031000
334 PRO 74 24882000 2526 9850.4  8583000
335 PRO 75 21526000 1912 11259.4 8078000
336 . PRO 76 27116000 2238 12116.2 12314000
337 PTSVS 73 9522000 1385 6875.1 362000
338 PT5VS 74 13025000 1767 7371.3  383000
339 PTSVS 75 8058000 940 8572 .3  402000
340 PTSVS 76 14749000 1664 8863.6  772000
341 SKIL 73 10291000 1555 6618.0 246000
342 SXIL 74 10665O00 1536 6943 .4  309000
343 SKIL 75 8198000 965 8495.3  150000
344 SKIL 76 15646000 1700 9204.7  . 355000
345 SVSMA 73 , 8204000 1382 5936.3  1240000
346 SVSMA 74 6992000 1321 5293.0  1103000
347 SVSMA 75 41 1 lOOO 596 6897.7  1063000
348 SVSMA 76 , 9647000 1336 7220.8 2477000
349 TECH 73 9641000 1222 7889.5 2186000
350 TECH 74 10235000 1281 7989.9 2619000
351 tech 75 . 10665000 1137 9379.9  2912000
DBS NWF wfav WAGE6AP IriCGAP ZWAGEGAP ZINCGAP
321 2425 4398.76 1286.72 22.6317 0.2651 0.6800
322 3345 4658.30 341.70 6.3341 -1 .4 7 4 5  -1 .3300
323 1918 6000.52 1964.02 24.6595 1.0518 1.1345
324 3171 6013.25 6857.94 53.2813 5.3269 4 .3669
325 153 7078.43 3881.48 35.4152 1.1786 1.3415
326 217 8981.57 2877.59 24.2647 -0 .0 5 0 3  0.1000
327 146 9719.18 4196.72 30.1577 1.1927 1.4167
328 254 9661.42 4205.66 30.3284 1.0273 1.3331
329 742 4460.92 1111.76 19.9502 -0 .2 1 3 9  -0 ,0560
330 1068 4729.40 1245.26 20.8424 -0 .0 9 2 9  0.1766
331 754 5067.64 1503.29 22.3779 0.3878 0.6667
332 919 5933.62 1805.64 23.3309 0.4889 0.6742
333 752 8019.95 1910.-^3 lY.2423 -0 .0338  0.1835
334 1033 8308.81 1541.55 .15.6497 -0 .8 2 8 6  -0 .5 1 7 8
335 885 9127.68 2131.73 18.9329 0.1788 0.5247
336 1268 9711.36 2404.82 19.8460 0.4280 0.7647
337 79 4582.28 2292.81 33.3496 -0 .1 6 0 0  0.2597
338 73 5246.58 2124.68 28.3238 -0 .1 4 1 5  0.1770
339 61 6590.16 1982.18 23.1229 -0 .2167  0.0251
340 112 6892.86 1970.72 22.2340 -0 .4531  -0 .1 7 5 2
341 49 5020.41 1597.60 24.1402 -0.5H55 -0 .5380
342 71 4352.11 2591.25 37.3198 0.0214 0.4810
343 27 5555.56 2939.78 34.604-6 0.0882 0.3339
344 52 6826.92 2377.78 25.8323 -0 .5 3 6 6  -Ü.5777
345 341 3636.36 2299.96 38.7439 0.6347 0.8772
346 272 4055.15 1237.81 23.3860 -0 .7 9 2 6  -0 .5 2 8 3
347 213 4990.61 1907.04 27.8477 0.0873 0.4093
348 482 5139.00 2081.80 28.8306 0.1656 0.5467
349 427 5119.44 2770.09 35.1110 0.5572 0.9065
350 436 6006.83 1982.9 7 24 « 8186 -0 .5 4 7 7  -0 .2158
351 477 6104.82 3275.13 34.9182 1.0487 1.4913
383
WHITE f e m a l e  w ag e  a n d  INCOME GAPS AND 7 S  By STATE 2 2
9 : 5 9  WEDNESDAY, FEBRtJAPY 1 1 .  1 9 8 1
------------------------------------------------------------ S T A T E N ' < = I D A H 0 ------------------------------- r ----------------- ------------
0 9 5  OCC YEAR TOTINCWM NWM WMAV TOTINCWF MWF
3 5 2  TECH 7 6  1 4 5 3 3 O 0 0  . 1 4 7 5  9 8 5 2 . 8 8  5 6 9 3 0 0 0  8 2 9
CBS WFAV WAGEGAP INCGAp  ZWAGEGAP ZINCGAP
3 5 2  6 8 6 7 . 3 1  2 9 9 5 . 5 7  3 0 . 3 0 1 5  0 . 5 4 4 8 9  1 . 0 9 0 6 5
384
WHITE f e m a l e w a g e AND INCOME GAPS AND ZS By STATE ?39:59 WEDNESDAY, FEBPUAPY II, 1981
S T A T E N M = IL L I N O I S
CBS OCC y e a r TOTINCWM NWM WMAV T O T IN C wf
3 5 3 c l e r 7 3 2 7 5 8 9 0 0 0 3 8 9 2 7 0 8 8 . 6  1 1 3 2 3 9 0 0 0
3 5 4 CLER 7 4 3 3 9 9 7 0 0 0 4 2 9 9 7 9 0 8 . 1  1 2 4 4 0 1 0 0 0
3 5 5 c l e r 7 5 4 0 4 P 5 0 0 0 4 3 6 3 9 2 6 5 . 4  1 3 9 0 9 1 0 0 0
3 5 6 Cl ER 7 6 4 1 7 8 1 0 0 0 4 5 0 4 9 2 7 6 . 4  1 5 5 9 7 4 0 0 0
3 5 7 OFADw 7 3 9 5 3 5 2 0 0 0 6 6 6 9  , 1 4 2 9 7 . 8 1 4 3 1 2 0 0 0
3 5 8 OFADv 7 4 1 0 3 6 5 3 0 0 0 7 0 1 5 1 4 7 7 5 . 9 1 9 1 6 / 0 0 0
3 5 9 OFADv 7 5 1 0 4 0 9 6 0 0 0 6 3 7 7 1 A 3 2 3 . 7 1 3 1 4 7 0 0 0
3 6 0 OFADM 7 6 1 2 4 1 3 4 0 0 0 7 3 9 4 1 6 7 8 8 . 5 1 9 1 7 2 0 0 0
3 6 1 PPRO ' 7 3 1 3 6 8 1 0 0 0 1 9 7 1 6 9 4 1 . 1 1 9 7 0 9 0 0 0
3 6 2 PPRO 7 4 1 7 1 1 6 0 0 0 2 2 3 9 7 6 4 7 . 9 2 7 3 5 4 0 0 0
3 6 3 PPRO 7 5 1 1 2 7 4 0 0 0 1 4  04 8 0 2 9 . 9 2 1 3 5 1 0 0 0
3 6 4 PPRO 7 6 1 9 2 1 2 0 0 0 1 9 1 9 1 0 0 1 1 . 5 2 9 9 0 7 0 0 0
3 6 5 ■ PRO 7 3 2 0 7 7 4 3 0 0 0 1 6 6 8 3 1 2 4 5 2 . 4 8 2 5 2 9 0 0 0
3 6 6 PRO 7 4 2 1 6 0 9 9 0 0 0 1 6 9 1 9 1 2 7 7 2 . 6 9 7 7 5 9 0 0 0
3 6 7 PPQ 7 5 2 2 3 3 3 5 9 0 0 1 5 « 7 3 1 4 0 7 0 . 1 9 6 6 4 1 0 0 0
3 6 8 PRO 7 6 2 2 3 3 2 2 0 0 0 1 5 7 5 9 1 4 1 7 1 . 1  1 1 0 1 4 4 0 0 0
3 6 9 PT SVS 7 3 3 0 4 0 5 5 0 0 0 2 7 6 4 6 1 0 9 9 8 . 2 4 0 4 2 0 0 0
3 7 0 PTSVS 7 4 3 2 4 1 9 3 0 0 0 2 8 9 3 2 1 1 2 0 5 . 3 6 1 3 7 0 0 0
3 7 1 PTS VS 7 5 3 0 6 1 8 7 0 0 0 2 3 2 2 9 1 3 1 8 1 . 2 6 3 0 5 0 0 0
3 7 2 PTSVS 7 6 3 6 8 4 4 0  00  0 2 7 2 6 4 1 3 5 1 3 . 8 9 1 7 . 2 0  00
3 7 3 S K I L 7 3 1 3 4 8 5 7 0 0 0 1 1 9 1 4 1 1 3 1 9 . 2 2 7 6 4 0 0 0
3 7 4 S K I L 7 4 1 5 9 1 3 7 0 0 0 1 3 5 1 0 1 1 7 7 9 . 2 3 4 6 6 0 0 0
3 7 5 S K I L 7 5 1 5 1 5 5 3 0 0 0 1 1 8 8 6 1 2 7 5 0 . 5 1 4 1 1 0 0 0
3 7 6 S K I L 7 6 1 6 9 6 3 7 0 0 0 1 2 8 8 4 1 3 1 6 6 . 5 3 1 5 1 0 0 0
3 7 7 SVSMA 7 3 1 4 5 0 1 9 0 0 0 1 7 8 3 6 8 1 3 0 . 7 1 9 0 3 8 0 0 0
3 7 8 SVSMA 7 4 1 7 7 2 0 1 0 0 0 1 9 8 6 0 8 9 2 2 . 5 2 0 0 9 4 0 0 0
3 7 9 SVSMA 7 5 1 6 3 3 9 6 0 0 0 . . 1 5 8 5 4 1 0 3 3 7 . B 2 1 2 9 0 0 0 0
3 8 0 SVSMA 7 6 1 9 5 4 5 5 0 0 0 1 8 1 3 9 1 0 7 7 5 . 4 2 4 2 3 8 0 0 0
3 8 1 TECH 7 3 1 0 8 4 8 9 0 0 0 1 1 1 5 4 9 7 2 6 . 5 3 8 5 7 6 0 0 0
3 8 2 TECH 7 4 1 0 7 9 2 9 0 0 0 1 0 0 8 9 1 0 6 9 7 . 7 4 1 1 0 7 0 0 0
3 8 3 TECH 7 5 1 1 4 7 6 2 0 0 0 9 8 2 5 1 1 6 8 0 . 6 4 8 6 2 8 0 0 0
DBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP Z I mGGAP
3 5 3 2 0 4 4 7 5 5 3 8 . 2 1 5 5 0 . 4 7 2 1 . 8 7 2 6 ' '  0 . 8 3 1 4 3 0 . 5 6 5 2 1
3 5 4 2 0 8 6 5 5 9 6 2 . 2 1 9 4 5 . 9 3 2 4 . 6 0 6 8 1 . 1 7 8 3 8 0 . 8 8 5 5 3
3 5 5 • 1 9 1 3 4 7 2 6 9 . 3 1 9 9 6 . 1 0 2 1 . 5 4 3 6 1 . 0 9 5 4 3 0 . 7 6 5 5 9
3 5 6 2 1 0 3 9 7 4 1 3 . 6 1 8 6 2 . 8 6 2 0 , 0 8 1 6 0 . 4 9 4 7 3 0 . 4 8 9 0 3
3 5 7 1 3 9 2 1 0 2 8 1 . 6 4 0 1 6 . 1 9 2 B . 0 o 9 6 1 . 3 2 4 0 9 0 . 4 4 7 1 5
3 5 8 1 3 8 3 1 0 9 6 6 . 7 3 8 0 9 . 1 7 2 5 . 7 7 Y 6 0 . 8 5 5 9 2 0 . 2 7 5 7 2
3 5 9 9 7 2 1 3 5 2 5 . 7 2 7 9 7 . 9 4 1 7 . 1 4 0 4 - 0 . 1 3 9 6 6 - 0 . 4 8 1 8 3
3 6 0 1 3 9 6 1 3 0 1 7 . 2 3 7 7 1 . 2 9 2 2 . 4 6 3 5 0 . 5 9 9 1 4 0 . 1 8 9 0 6
3 6 1 4 6 1 7 4 2 6 8 . 8 2 6 7 2 . 3 6 3 8 . 5 0 0 2 1 . 5 7 7 4 3 1 . 2 6 1 7 9
3 6 2 5 3 7 5 5 0 9 1 . 0 2 5 5 6 . 9 2 3 3 . 4 3 3 0 , 1 . 4 2 3 5 3 1 . 4 1 9 9 5
3 6 3 3 3 8 8 6 3 0 1 . 9 1 7 2 7 . 9 7 2 1 . 5 1 9 1 0 . 6 1 0 5 0 0 . 5 5 7 7 7
3 6 4 4 9 7 2 6 0 1 5 . 1 3 9 9 6 . 3 8 3 9 . 9 1 8 0 2 . 9 0 3 1 2 2 . 4 4 9 3 1
3 6 5 8 4 8 3 9 7 2 n . b 27 23.03 21. 6 I j 1 . 3 9 3 3 d 0 . 7 3 0 2 5
3 6 6 9 5 8 4 1 0 2 0 0 . 2 2 5 7 2 . 3 3 2 0 . 1 3 9 5 1 . 0 3 5 9 5 0 . 5 1 1 0 3
3 6 7 8 3 3 3 1 1 5 9 7 . 4 2 4 7 2 . 7 4 1 7 . 5 7 4 4 0 . 7 4 0 7 3 0 . 2 1 6 7 5
3 6 8 9 5 6 4 1 1 5 1 7 . 0 2 6 5 4 . 0 3 1 8 . 7 2 8 5 0 . 8 1 8 0 2 0 . 5 0 0 3 6
3 6 9 5 5 9 7 2 3 0 . 8 3 7 6 7 . 3 9 3 4 . 2 5 4 7 1 . 1 5 6 1 1 0 . 3 3 2 6 5
3 7 0 7 9 7 7 7 0 0 . 1 3 5 0 5 . 2 2 31 . 2 8 1 7 1 . 1 6 6 1 4 0 . 3 7 0 4 8
3 7 1 6 7 6 9 3 2 6 . 9 3 8 5 4 . 3 2 2 9 . 2 4 0 9 1 . 3 2 7 9 8 0 . 5 4 5 9 3
3 7 2 1 0 5 1 8 7 2 6 . 9 4 7 8 6 . 8 6 3 5 . 4 2 2 1 2 . 2 8 3 8 2 1 . 3 8 8 9 9
3 7 3 7 1 7 3 8 5 5 . 0 7 4 6 4 . 2 5 6 5 . 9 4 3 3 2 . 9 4 8 5 3 1 . 8 2 6 9 2
3 7 4 6 2 8 5 5 1 9 . 1 6 2 6 0 . 0 9 5 3 . 1 4 5 3 2 . 7 4 7 8 3 1 . 6 7 9 3 1
3 7 5 2 1 1 6 6 8 7 . 2 6 0 6 3 . 3 4 4 7 . 5 n 3 6 2 . 5 9 8 4 5 1 . 5 4 7 2 1
3 7 6 5 0 8 6 2 0 2 . 8 6 9 6 3 . 7 3 5 2 . 8 4 4 8 2 . 6 3 2 0 9 1 . 7 2 0 0 2
3 7 7 4 2 8 5 4 4 4 2 . 9 3 6 8 7 . 7 5 4 5 . 3 5 3 9 2 . 2 6 4 1 1 1 . 4 5 1 3 5
3 7 8 3 8 7 9 5 1 8 0 . 2 3 7 4 2 . 3 1 4 1 . 9 4 2 3 2 . 5 3 8 0 7 1 . 9 1 4 9 8
3 7 9 3 3 3 7 6 3 8 0 . 0 3 9 5 7 . 8 5 3 8 . 2 8 5 1 2 . 0 2 2 5 8 1 . 4 0 5 2 8
3 8 0 3 7 1 8 6 5 1 9 . 1 4 2 5 6 . 3 0 3 9 . 5 0 0 2 2 . 5 6 5 0 4 I . A R460
3 8 1 6 4 4 7 5 9 8 3 . 6 3 7 4 2 . 9 1 3 8 . 4 8 1 7 1 . 7 5 8 3 4 1 . 3 0 2 9 5
3 8 2 6 4 2 4 6 3 9 9 . 0 4 2 9 4 . 7 2 4 0 . 1 b 3 6 3 , 0 1 4 6 6 2 . 2 6 4 7 0
3 8 3 , 6 4 1 1 7 5 8 5 . 1 4 0 9 5 . 5 2 3 5 . 0 6 2 6 2 . 0 9 1 9 1 1 . 5 1 2 7 1
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WHITE f e m a l e  wag e  AMD INCOME GAPS AND 7S  By STATE 2 4
9 : 5 9  WEDNESDAY, FEBRUARY 1 1 ,  1 9 8 1
— STATEN ■̂“ IL.L.INOIS
0 8 5  OCC y e a r  TOTINCWM NWM WMAV TOt IN^WF
3 8 4  TECH 7 6  1 6 6 7 6 1 0 0 0  1 3 3 9 8  1 2 4 4 6 . 7  5 6 5 8 9 0 0 0
OBS MWF  ̂ w f a v  WAGEGAP INCGAP ZWAGEGAP ZiNCGAP
3 8 4  7 1 2 1  7 9 4 6 . 7 8  4 4 9 9 . 9 3  3 6 . 1 5 3 6  2 . 4 4 6 1 3  2 . 1 3 6 7 1
3 8 6
WHITE f e m a l e w a g e AND INCOME GAPS AMD 7S By STATE 259:59 WEDNESDAY, FEBPIJAp T 11, 1961
» ST A T E] N ̂ ̂ — INDI ANA
DBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
3 8 5 CLER ' 7 3 4 4 1 9 0 0 0 8 2 0 5 3 8 9 . 0  3 8 6 5 6 0 0 0
3 3 6 CLER 7 4 5 3 4 3 0 0 0 9 0 4 5 9 1 0 . 4  4 4 9 9 1 0 0 0
3 8 7 c l e r 7 5 6 4 9 9 0 0 0 1 0 2 9 6 3 1 5 . 8  5 5 3 4 6 0 0 0  ■
3 8 8 c l e r 7 6 9 9 8 6 0 0 0 1 3 6 8 7 2 9 0 . 7  7 1 1 5 0 0 0 0
3 8 9 OFADm 7 3 2 9 5 9 0 0 0 0 3 0 4 1 9 7 3 0 . 4  6 6 P 8 0 0 0
3 9 0 OFADm 7 4 3 1 1 9 3 0 0 0 2 8 9 5  1 0 7 7 4 . 8  7 5 0 6 0 0 0
3 9 1 OFADM 7 5 3 3 3 3 1 0 0 0 2 7 2 8  1 2 2 3 6 . 4  1 1 2 3 2 0 0 0
3 9 2 OFADm 7 6 3 2 1 8 0 0 0 0 . 2 6 8 5  1 1 9 8 5 . 1  9 6 6 2 0 0 0
3 9 3 PPRO 7 3 1 5 6 9 3 0 0 0 2 4 2 7 6 4 6 6 . 0  1 8 4 1 1 0 0 0
3 9 4 PPRO 7 4 1 7 4 9 5 0 0 0 2 4 7 1 7 0 8 0 . 1  2 2 8 0 4 0 0 0
3 9 5 PPRO 7 5 1 9 8 4 2 0 0 0 2 6 5 9 7 4 6 2 . 2  3 2 7 1 6 0 0 0
3 9 6 PPRO 7 6 9 2 7 1 0 0 0 1 2 3 4 7 5 1 3 . 0  2 2 6 0 8 0 0 0  ,
3 9 7 PRO 7 3 4 7 3 2 2 0 0 0 5 0 1 4 9 4 3 8 . 0  2 8 4 0 3 0 0 Ü
3 9 8 PRO 7 4 5 8 9 9 6 0 0 0 5 8 1 3  1 0 1 4 9 . 0  3 3 0 5 6 0 0 0
3 9 9 PRO 7 5 6 5 3 8 4 0 0 0 6 0 6 2  1 0 7 8 5 . 9  4 6 2 6 2 0 0 0
4 0 0 PRO 7 6 9 3 9 4 3 0 0 0 8 1 4 8  1 1 5 2 9 . 6  6 5 4 5 7 0 0 0
4 0 1 PTSVS 7 3 6 0 1 8 2 0 0 0 8 0 1 6 7 5 0 7 . 7  2 3 6 2 0 0 0
4 0 2 PTSVS 7 4 7 4 6 3 5 0 0 0 9 0 7 9 8 2 2 0 . 6  2 9 8 2 0 0 0
4 0 3 PTSVS 7 5 6 6 0 5 9 0 0 0 7 3 7 7 8 9 5 4 . 7  3 8 2 3 0 0 0
4 0 4 PTSVS 7 6 9 1 8 1 8 0 0 0 9 3 2 2 9 8 4 9 . 6  4 3 3 4 0 0 0
4 0 5 SK IL 7 3 2 8 1 7 0 0 0 0 3 8 4 7 7 3 2 2 . 6  1 8 Q 6 0 0 0  -
4 0 6 SK IL 7 4 2 9 8 6 9 0 0 0 3 8 4 6 7 7 6 6 . 3  5 4 4 0 0 0  '
4 0 7 S K I L 7 5 2 8 2 5 3 0 0 0 3 3 0 0 8 5 6 1 . 5  6 7 0 0 0 0
4 0 8 S K I L 7 6 4 9 0 9 7 0 0 0 5 4 9 1 8 9 4 1 . 4  1 7 5 4 0 0 0
4 0 9 SVSMA 7 3 4 6 5 ] 3 0 0 0 8 9 2 4 5 2 1 2 . 1  7 5 9 6 0 0 0
4 1 0 SVSMA 7 4 4 6 7 6 4 0 0 0 / 7 8 5 0 5 9 5 7 . 2  8 3 6 0 0 0 0
4 1 1 SVSMA 7 5 4 6 3 7 2 0 0 ( 7 7 3 6 0 6 3 0 0 . 5  1 1 6 2 7 0 0 0
4 1 2 SVSMA 7 6 5 6 2 3 5 0 0 0 8 3 0 8 6 7 6 8 . 8  1 6 2 5 0 0 0 0
4 1 3 TECH 7 3 2 4 9 0 7 0 0 0 3 2 0 4  . 7 7 7 3 . 7  4 8 2 6 0 0 0
4 1 4 TECH 7 4 2 8 2 1 0 0 0 0 3 3 9 4 8 3 1 1 . 7  5 4 3 5 0 0 0
4 1 5 TECH 7 5 3 3 1 8 2 0 0 0 3 7 9 9 8 7 3 4 . 4  1 1 4 4 8 0 0 0
OBS NWF WF AV WAGEGAP INCGAP ZWAGEGAP ZiNCGAP
3 8 5 8 3 7 6 4 6 1 5 . 1 7 7 3 . 9 3 1 4 . 3 6 1 3 - 0 . 8 3 6 1  - 0 . 5 7 0 2
3 8 6 9 0 1 1 4 9 9 2 . 9 9 1 7 . 5 0 1 5 . 5 2 3 5 - 0 . 5 2 2 3  - 0 . 2 4 6 8
3 8 7 1 0 2 6 3 5 3 9 2 . 8 9 2 3 . 0 7 1 4 . 6 1 5 2 - 0 . 3 6 5 2  - 0 . 0 5 4 6 '
3 8 8 1 1 7 9 8 6 0 3 0 . 7 1 2 6 9 . 0 2 1 7 . 3 8 4 6 - 0 . 0 7 9 7  0 . 1 7 4 0
3 8 9 8 2 3 8 1 3 8 , 5 1 5 9 1 . 8 3 1 6 . 3 5 9 5 - 1 . 2 9 ^ 2  - 0 . 9 8 4 9
3 9 0 8 4 8 8 8 5 1 , 4 1 9 2 3 . 3 7 1 7 . 6 5 0 7 - 0 . 9 7 8 6  - 0 . 6 4 4 0
3 9 1 1 1 7 0 9 6 0 0 , 0 2 6 3 6 . 4 4 2 1 . 5 4 5 8 - 0 . 2 9 3 5  0 . 1 6 0 7
3 9 2 9 6 2 1 0 0 4 3 , 7 1 9 4 1 . 4 4 1 6 . 1 9 8 8 - 1 . 2 0 4 7  - 0 . 8 3 0 0
3 9 3 3 6 2 6 5 0 7 7 . 5 1 3 = 8 . 5 1 2 1 . 4 ( 4 0 0 . 1 0 3 8  0 . 0 5 2 3
3 9 4 3 9 5 8 5 7 6 1 . 5 1 3 1 8 . 6 3 1 8 . 6 2 4 4 - 0 . 0 0 8 1  - 0 . 0 4 2 5
3 9 5 5 6 9 1 5 7 4 8 . 7 1 7 1 3 . 4 8 2 2 . 9 6 2 1 0 . 5 9 6 1  0 . 6 7 3 5
3 9 6 4 1 2 8 5 4 7 6 . 7 2 0 3 6 . 2 ? 2 7 . 1 0 2 8 0 . 7 6 3 0  1 . 0 7 7 8
3 9 7 3 5 8 2 7 9 2 9 . 4 15Oh.p0 iP,Yo44 - 0 . ? 4 U ^  - u . 6 9 3 8
3 9 8 3 8 6 7 8 5 4 8 . 2 1 6 0 0 . 7 5 1 5 . 7 / 2 5 - 0 . 7 2 1 5  - 0 . 4 8 9 6
3 9 9 5 1 1 8 9 0 3 9 . 1 1 7 4 6 . 8 0 1 6 , 1 9 5 3 - 0 . 4 5 5 5  - 0 . 0 9 5 9
4 0 0 6 5 5 5 9 9 8 5 . 8 1 5 4 3 . 7 7 1 3 . 3 8 9 6 - 0 . 9 1 9 6  - 0 . 7 6 0 3
4 0 1 4 6 6 5 0 6 8 , 7 2 4 3 9 . 0 7 . 3 2 . 4 8 7 4 - 0 . 0 2 9 4  0 . 1 9 0 2
4 0 2 5 5 4 5 3 8 2 . 7 2 8 3 7 . 9 5 3 4 . 5 2 2 3 0 . 5 3 4 1  0 . 6 2 5 6
4 0 3 5 8 4 6 5 4 6 . 2 2 4 0 8 . 4 9 2 6 . 6 9 6 3 0 . 1 3 5 1  0 , 3 4 6 3
4 0 4 5 4 9 7 8 9 4 . 4 1 9 5 5 . 2 5 1 9 , 6 5 1 1 - 0 , 4 6 8 1  - 0 . 4 5 4 2
4 0 5 3 7 6 5 0 4 2 , 6 2 2 8 0 . 0 4 3 1 . 1 3 7 0 - 0 . 1 7 4 4  - 0 . 1 4 2 2
4 0 6 9 7 5 6 0 8 . 2 2 1 5 8 . 0 0 P 7 . 7 8 6 9 - 0 . 3 0 0 5  r 0 . 2 4 0 9
4 0 7 1 2 7 5 2 7 5 . 6 3 2 8 5 . 9 2 3 8 . 3 8 0 2 0 . 3 6 6 4  0 . 6 8 7 7
4 0 8 2 3 6 7 4 3 2 . 2 1 5 0 9 . 1 6 1 6 ,  8 7 84 - 1 . 1 3 6 7  - 1 . 3 3 8 0
4 0 9 1 6 4 5 4 6 1 7 . 6 5 9 4 . 5 0 1 1 . 4 0 6 0 - 1 . 3 6 7 8  - 1 . 4 9 6 6
4 1 0 1 7 8 0 4 6 9 6 , 6 1 2 6 0 . 5 7 2 1 . 1 6 0 4 - 0 . 7 6 2 3  - 0 . 8 2 1 3
4 1 1 2 3 4 1 4 9 6 6 . 7 1 3 3 3 . M 6 2 1 . 1 / 0 6 - 0 . 4 5 3 6  - 0 . 1 9 7 2
4 1 2 2 8 5 8 5 6 8 5 . 8 1 0 8 2 . 9 8 1 5 . 9 9 9 7 - 0 . 9 3 6 6  - 1 . 0 6 2 2
4 1 3 8 3 0 / 5 8 1 4 , 5 1 9 5 9 . 2 6 2 5 . 2 0 3 7 - 0 , 4 4 3 9  - 0 . 2 5 8 9
4 1 4 8 8 7 6 1 2 7 . 4 2 1 8 4 . 3 3 2 6 . 2 8 0 1 - 0 . 2 3 7 9  0 . 0 2 0 2
4 1 5 1 7 2 7 6 6 2 8 . 8 2 1 0 5 . 5 7 2 4 . 1 0 6 6 - 0 . 4 3 6 5  - 0 . 0 9 3 2
387
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WHITE f e m a l e  w a g e  a n d  i n c o m e  g a p s  and  7 S  By s t a t e  3 0
9:59 WEDNESDAY, FFBPIJApY 1 1 ,  1 9 b l
  -------------------------------------------- S T A T £ N M = K A N S A S --------------------------------------------------------------
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF NWF
4 8 0  TECH 7 6  3 2 6 1 1 0 0 0  3 3 6 1  9 7 0 2 . 7 7  6 6 9 9 0 0 0  9 4 0
OBS WFAV WAGEGAP INCGAP ZWAbEGAP ZINCGAP
4 8 0  7 1 2 6 . 6  2 5 7 6 . 1 7  2 6 . 5 5 0 9  0 . 0 3 0 8 9 8 9  0 . 4 2 0 2 2 7
3 9 2
WHITE f e m a l e  wage AND INCOME GAPS AND 7S riY <TATE 31
9:59 WEDNESDAY. FEBPUAPY 11, 1981
s t a t e n m = k e n t u c k y
OBS OCC y e a r TOTINCWM NWM WMAV TOTINCWF
4 8 1 CLER 7 3 3 8 P 3 0 0 0 7 8 3 4 8 8 2 . 5 2 0 7 2 1 0 0 0
4 8 2 CLER 7 4 6 5 6 0 0 0 0 1 3 3 9 4 8 9 9 . 2 2 8 1 8 9 0 0 0  ,
4 8 3 CLER 7 5 7 7 5 1 0 0 0 1 3 4 0 5 7 8 4 . 3 4 8 2 2 2 0 0 0
4 8 4 CLER 7 6 6 3 3 0 0 0 0 1 0 6 2 5 9 6 0 . 5 4 7 0 5 6 0 0 0
4 8 5 OFADM 7 3 2 2 5 9 4 0 0 0 2 3 5 7 9 5 8 5 . 9 8 0 4 7 0 0 0
4 8 6 OFADm 7 4 2 3 4 4 1 0 0 0 2 0 3 9  1 1 2 2 1 . 2 3 8 2 9 0 0 0
4 8 7 n F  MuW 7 5 2 4 7 6 6 0 0 0 2 0 5 5 2 0 5 1 . 6 6 8 7 3 0 0 0
4 8 8 OFADm 7 6 2 9 6 6 0 0 0 0 2 2 9 7  1 2 9 1 2 . 5 4 8 8 6 0 0 0
4 8 9 PPRO 7 3 6 7 1 4 0 0 0 1 1 0 0 6 1 0 3 . 6 5 8 5 9 0 0 0
4 9 0 PPRO 7 4 4 5 8 9 0 0 0 6 9 1 6 6 4 1 . 1 2 5 P 7 0 0 0
4 9 1 PPRO 7 5 5 9 1 3 0 0 0 1 0 7 9 5 4 8 0 . 1 1 2 0 2 6 0 0 0
4 9 2 PPRO 7 6 5 2 3 9 0 0 0 . 7 7 9 6 7 2 5 . 3 8 5 6 7 0 0 0
4 9 3 PRO 7 3 4 1 0 5 0 0 0 0 5 0 0 1 8 2 0 8 . 4 2 0 5 8 9 0 0 0
4 9 4 PRO 7 4 5 3 5 9 6 0 0 0 5 6 3 1 9 5 1 8 . 0 2 1 2 8 4 0 0 0
4 9 5 PRO 7 5 6 0 9 5 6 0 0 0 6 1 0 2 9 9 8 9 . 5 3 4 2 2 . 8 0 0 0 ,
4 9 6 PRO 7 6 . 7 5 3 1 8 0 0 0 7 0 6 5  1 0 6 6 0 . 7 4 6 2 8 6 0 0 0
4 9 7 PTS VS 7 3 3 5 3 8 7 0 0 0 5 0 3 0 6 9 6 5 . 9 1 0 5 4 0 0 0
4 9 8 PTSVS 7 4 3 4 5 8 1 0 0 0 5 0 5 1 6 8 4 6 . 4 7 1 2 0 0 0
4 9 9 PTS VS 7 5 3 1 9 1 0 0 0 0 4 2 2 6 7 5 5 0 . 9 7 6 4 0 0 0
5 0 0 PTS VS 7 6 4 5 0 3 6 0 0 0 5 5 3 6 8 1 3 5 . 1 1 5 5 0 0 0 0
5 0 1 S K IL 7 3 1 9 8 0 2 0  0 0 3 8 8 0 5 1 0 3 . 6 4 4 9 0 0 0
5 0 2 S K I L 7 4 1 9 1 6 5 0 0 0 3 5 7 9 5 3 5 4 . 8 1 3 4 6 5 0 0 0
5 0 3 S K I L 7 5 1 9 5 O 8 O 0 0 3 2 2 3 6 0 5 2 . 7 1 4 9 3 0 0 0
5 0 4 S K I L 7 6 2 6 9 6 4 0 0 0 3 7 9 6 7 6 3 0 . 1 6 7 7 0 0 0
5 0 5 SVSMA 7 3 1 8 8 9 8 0 0 0 5 3 8 4 3 5 1 0 . 0 2 3 7 7 0 0 0
5 0 6 SVSMA 7 4 2 3 7 3 2 0 0 0 6 5 2 4 4 4 0 4 . 0 2 6 5 4 0 0 0
5 0 7 SVSMA 7 5 2 8 1 0 3 0 0 0 6 1 6 6 4 5 5 7 . 7 5 9 7 3 0 0 0
5 0 8 SVSMA 7 6 3 9 9 2 8 0 0 0 7 2 3 5 5 5 1 8 . 7 5 8 6 1 0 0 0
5 0 9 TECH 7 3 2 0 3 6 8 0 0 0 2 7 3 0 7 4 6 0 . 8 3 2 6 7 0 0 0
5 1 0 TECH 7 4 2 1 7 8 1 0 0 0 3 1 9 3 6 8 2 1 . 5 5 8 5 6 0 0 0
5 1 1 t e c h 7 5 2 6 3 5 7 0 0 0 3 3 5 3 7 8 6 0 . 7 1 0 7 3 0 0 0 0
0 3 5 NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
4 8 1 5 0 6 1 4 0 9 4 . 3 7 8 8 . 2 5 1 6 . 1 4 4 4 -  0 . 8 0 5 3 - 0 . 3 0 0 6
4 8 2 5 6 4 5 4 9 9 3 . 6 - 9 4 . 4 4 - 1 . 9 2 7 8 - 2 . 1 9 5 7 - 2 . 4 2 2 2
4 8 3 8 5 5 8 5 6 3 4 . 7 1 4 9 . 6 0 2 . 5 8 6 3 — 1 . 4 1 8 0 - 1 . 4 7 8 6
4 3 4 8 1 1 0 5 8 0 2 . 2 1 5 8 . 2 3 2 . 6 5 4 7 - 1 . 1 5 4 3 - 1  . 5 4 6 5
4 8 5 1 1 0 8 7 2 6 2 . 6 2 3 2 3 . 2 8 2 4 . 2 3 6 4 - 0 . 5 0 4 2 - 0 . 0 2 3 3
4 8 6 5 1 9 7 3 7 7 . 6 3 8 4 3 . 5 1 3 4 . 2 5 2 3 0 . 8 8 9 3 1 . 2 5 8 5
4 8 7 6 3 2 1 0 8 7 5 . 0 1 1 7 6 . 5 8 9 . 7 6 2 9 — 1 . 6 8 4 0 - 1 . 5 5 7 8
4 8 8 4 6 3 1 0 5 5 2 . 9 2 3 5 9 . 5 8 1 6 . 2 7 3 6 -  0 . 7 9 2 5 - 0 . 5 1 2 4
4 8 9 1 6 2 8 3 5 9 8 . 9 2 5 0 4 . 7 4 4 1 . 0 3 6 9 1 . 3 8 5 0 1 . 4 4 2 0
4 9 0 5 9 8 4 2 2 5 . 8 2 4 1 5 . 3 5 3 6 . 3 6 9 7 1 . 2 5 9 8 1 . 7 1 0 0
4 9 1 2 9 0 5 4 1 3 9 . 8 1 3 4 0 . 3 2 2 4 . 4 5 3 0 0 . 2 2 6 2 ■ 0 .7 9 3 4
4 9 2 1 6 2 0 5 2 8 8 . 3 1 4 3 7 . 0 2 2 1 . 3 6 7 4 0 . 0 8 2 6 0 . 4 6 4 1
4 9 3 2 9 8 4 6 8 9 9 . 8 1 3 0 o . 5 5 1 5 . 9 i  6 — 1 . 0 9 1 7 - 0 . 5 0 2 7
4 9 4 2 6 4 1 8 0 5 9 . 1 1 4 5 8 . 9 6 1 5 . 3 2 8 4 — 0 • 9 7 8 0 - 0 . 5 9 1 4
4 9 5 3 9 1 9 8 7 3 3 . 9 1 2 5 5 . 6 5 1 2 . 5 6 9 7 - 1 . 2 6 4 9 - 0 . 9 1 7 9
4 9 6 5 1 1 1 9 0 5 6 . 2 1 6 0 4 . 5 7 1 5 . 0 5 1 2 — 0 . 8 2 4 5 - 0 . 3 6 7 9
4 9 7 2 8 2 3 7 3 7 . 6 3 2 2 8 . 3 6 4 6 . 3 4 4 8 0 . 6 7 5 0 1 . 3 0 7 4
4 9 8 1 3 4 5 3 1 3 . 4 1 5 3 2 . 9 3 2 2 . 3 9 0 5 — Ô. 7 0 2 0 - 0 . 3 2 9 6
4 9 9 1 4 7 5 1 9 7 . 3 2 3 5 3 . 6 0 3 1 . 1 6 9 9 0 . 0 8 9 8 0 . 7 1 0 2
5 0 0 2 2 5 6 8 8 8 . 9 1 2 4 6 . 2 3 1 5 . 3 1 9 1 — 1 . 1 5 7 2 - 0 . 9 8 4 9
5 0 1 1 3 3 3 3 7 5 . 9 1 7 2 7 . 6 7 3 3 . 8 5 1 9 - 0 . 5 0 7 1 0 . 0 1 1 4
5 0 2 2 5 1 2 5 3 6 0 . 3 - 5 . 4 2 - 0 . 1 0 1 3 - 1 . 9 0 8 2 - 2 . 3 5 2 6
5 0 3 4 1 1 3 6 3 2 . 6 2 4 2 0 . 1 4 3 9 . 9 3 4 2 —n »3 2 9 4 0 . 8 3 8 0
5 0 4 1 1 7 5 7 8 6 . 3 1 8 4 3 . 3 1 2 4 . 1 6 4 9 — 0 • 9 0 5 5 - 0 . 7 1 9 3
5 0 5 6 6 4 3 5 7 9 . 8 - 6 9 . 7 9 - 1 . 9 8 8 3 - 2 , 1 4 7 7 —2 e 6 5 9 6
5 0 6 7 3 0 3 6 3 5 . 6 7 6 8 . 4 3 1 7 . 4 4 8 3 — 1 9 4 1 6 8 - 1 . 3 1 0 1
5 0 7 1 3 4 6 4 4 3 7 . 6 1 2 0 . 1 4 2 . 6 3 6 0 - 1 . 5 9 9 0 = 1 . 9 3 2 5
5 0 8 1 4 0 1 4 1 8 3 . 4 1 3 3 5 . 2 9 2 4 . 1 9 5 6 — 0 • 6 5 8 2 - 0 . 0 3 4 5
5 0 9 4 8 2 6 7 7 8 . 0 6 8 2 . 8 0 9 . 1 5 1 8 - 2 . 0 2 0 0 - 2 . 1 4 7 1
5 1 0 1 1 2 2 5 2 1 9 . 3 1 6 0 2 . 2 3 2 3 . 4 8 8 0 — 1 • 1 3 3 4 —0 . 4 3 0 6
5 1 1 1 8 2 5 5 8 7 9 . 5 1 9 8 1  . 2 7 2 5 . 2 0 4 7 - 0 . 5 9 6 6 0 . 0 6 7 8
3 9 3
WHITE f e m a l e  w a g e  AND INCOME GAPS AND Z? By STATE 3 2
9 : 5 9  WEDNESDAY, FEBPUAOY 1 1 ,  1 9 8 1
OBS OCC y e a r  TOTINCWM NWM' WMAV TOTINCWF NWF
5 1 2  TECH 7 6  3 2 1 3 3 0 0 0  3 7 3 0  8 6 1 4 . 7 5  8 3 9 5 0 0 0  1 3 0 4
OBS WFAV , WAGEGAP INCGAP ZWAGEGAP ZINCGAP 
5 1 2  6 4 3 7 . 8 8  2 1 7 6 . 8 6  2 5 . 2 6 9  - 0 . ^ 7 0 4 2  0 , 1 9 1 0 9 2
39^



























































t e c h
TECH
TECH
--------STATENM: = L 0 U I S I A N —————————
YEAR TOTINCWM NWM WMAV TOTINCWF
7 3 1 3 8 9 3 0 0 0 2 0 3 6 . 6 8 2 3 . 7 5 4 6 9 8 0 0 0
7 4 1 4 5 6 9 0 0 0 2 0 8 8 6 9 7 7 . 5 6 0 8 7 7 0 0 0
7 5 1 3 7 2 4 0 0 0 2 3 1 4 5 9 3 0 . 9 6 7 8 6 5 0 0 0
7 6 1 4 9 0 9 0 0 0 2 1 0 8 7 0 7 2 . 6 7 5 2 6 6 0 0 0
7 3 3 7 8 7 8 0 0 0 3 5 5 5 1 0 6 5 4 . 9 1 0 3 2 9 0 0 0
7 4 3 9 7 8 2 0 0 0 3 6 0 2 1 1 0 4 4 . A 1 1 2 7 5 0 0 0
7 5 4 5 0 6 8 0 0 0 3 5 9 8 1 2 5 2 5 . 8 1 1 8 9 7 0 0 0
7 6 5 1 2 9 7 0 0 0 4 0 5 8 1 2 6 4 1 . 0 Î 2 2 3 7 0 0 0
7 3 7 3 3 1 0 0 0 1 4 9 9 4 8 9 0 . 6 1 6 7 8 2 0 0 0
7 4 7 0 4 5 0 0 0 1 4 6 7 4 8 0 2 , 3 1 7 4 2 5 0 0 0
7 5 8 3 1 5 0 0 0 1 5 3 0 5 4 3 4 . 6 1 5 3 2 7 0 0 0
7 6 7 0 4 3 0 0 0 1 4 4 2 4 8 8 4 . 2 1 7 1 5 5 0 0 0
7 3 5 5 5 5 7 0 0 0 5 6 2 0 9 8 8 5 . 6 3 6 2 2 1 0 0 0
7 4 5 6 4 2 7 0 0 0 5 8 7 8 9 5 9 9 . 7 3 8 3 6 7 0 0 0
7 5 6 2 9 8 0 0 0 0 6 5 4 4 9 6 2 4 . 1 5 7 1 9 4 0 0 0
7 6 6 9 6 9 5 0 0 0 6 4 1 8 1 0 8 5 9 . 3 5 7 9 2 1 0 0 0
7 3 4 9 0 3 0 0 0 0 7 0 2 9 6 9 7 5 . 4 7 8 7 0 0 0
7 4 5 5 4 6 4 0 0 0 7 3 6 0 7 5 3 5 . 9 9 9 3 0 0 0
7 5 5 2 0 7 1 0 0 0 7 4 6 5 6 9 7 5 . 4 1 4 5 8 0 0 0
7 6 5 8 4 2 2 0 0 0 7 8 8 0 7 4 1 4 . 0 2 0 , 5 2 0 0 0
7 3 3 7 0 1 7 0 0 0 6 0 4 8 6 1 2 0 . 5 9 3 8 0 0 0
7 4 3 7 7 0 2 0 0 0 5 9 3 1 6 3 5 6 . 8 7 9 4 0 0 0
7 5 4 1 7 2 5 0 0 0 5 7 3 2 7 2 7 9 . 3 1 1 0 3 0 0 0
7 6 4 5 0 9 3 0 0 0 5 9 8 7 7 5 3 1 . 8 1 1 6 3 0 0 0
7 3 4 1 8 2 8 0 0 0 9 5 2 7 4 3 9 0 . 5 2 9 6 7 0 0 0
7 4 4 3 1 2 1 0 0 0 8 9 5 1 4 6 1 7 . 5 3 7 9 7 0 0 0
7 5 4 1 5 0 0 0 0 0 7 8 7 4 5 2 7 0 . 5 4 9 9 1 0 0 0
7 6 5 1 0 1 6 0 0 0 9 2 6 6 5 5 0 5 . 7 5 0 1 7 0 0 0
7 3 3 7 7 5 8 0 0 0 5 0 6 7 7 4 5 1 . 7 9 8 7 8 0 0 0
7 4 4 5 0 7 4 0 0 0 5 6 1 6 8 0 2 6 . 0 1 2 0 9 4 0 0 0
7 5 4 6 7 7 9 0 0 0 5 4 9 1 8 5 1 9 . 2 1 8 0 8 5 0 0 0
NWF wf a v WAGEGAP
9 9 9 5 5 4 7 2 . 5 1 3 5 1 . 1 4
1 0 7 3 0 5 6 7 3 . 5 1 3 0 3 . 9 6
1 2 1 3 9 5 5 9 0 . 7 3 4 0 . 2 0
1 2 1 9 4 6 1 7 2 . 4 9 0 0 . 2 0
1 1 5 5 8 9 4 2 . 9 1 7 1 2 . 0 0
1 1 4 4 9 8 5 5 . 8 1 1 8 8 . 6 5
1 0 8 9 1 0 9 2 4 . 7 1 6 0 1 . 1 5
1 1 0 3 1 1 0 9 4 . 3 1 5 4 6 . p 7
3 6 3 9 4 6 1 1 . 7 2 7 8 . 8 9
3 7 1 9 4 6 8 5 . 4 1 1 6 . 9 2
3 1 8 7 4 8 0 9 . 2 6 2 5 . 4 2
3 4 3 2 4 9 9 8 . 5 - 1 1 4 . 3 5
4 1 0 7 8 8 1 9 . 3 1 0 6 6 . 2 5
4 2 4 8 9 0 3 1 . 8 5 6 7 . 9 1
6 1 1 1 9 3 5 9 . 2 2 6 4 . 8 9
5 7 2 0 1 0 1 2 6 . 0 7 3 3 . 2 5
1 3 4 5 8 7 3 . 1 1 1 0 2 . 2 5
1 6 7 5 9 4 6 . 1 1 5 8 9 . 7 6
2 4 2 6 0 2 4 . 8 9 5 0 . 5 6
3 1 1 6 5 9 8 . 1 8 1 5 . 8 9
2 8 8 3 2 5 6 , 9 2 8 6 3 . 5 9
1 8 3 4 3 3 8 . 8  . 2 0 1 7 . 9 7
1 9 7 5 5 9 9 . 0 1 6 8 0 . 3 2
1 8 8 6 1 8 6 . 2 1 3 4 5 . ^ 5
8 7 8 3 3 7 9 . 3 1 0 1 1 . 2 0
1 0 0 4 3 7 8 1 . 9 1 0 3 5 , 5 8
1 0 9 6 4 5 5 3 ^ 8 7 1 6 . 6 8
1 0 3 7 4 8 3 8 . 0 6 6 7 . 7 3
1 6 6 5 5 9 3 2 . 7 1 5 1 9 . 0 1
2 0 4 9 5 9 0 2 . 4 2 1 2 3 . 6 1





















. 8 0 0 7  
. 6 8 8 1  
. 7 3 6 1  
. 7 2 3 0  
. 0 6 7 8  
. 7 6 2 5  
. 7 8 2 7  
. 2 3 5 4  
. 7 0 2 5  
, 4 3 4 6  
. 5 0 7 9  
. 3 4 1 3  
.  / o 5 9  
. 9 1 6 0  
. 7 5 2 4  
. 7 5 2 3  
. 8 0 2 0  
. 0 9 5 9  
. 6 2 7 4  
. 0 0 4 8  
866 
.  7 4 5 2  
. 0 8 3 6  
. 8 6 6 2  
. 0 3 1 7  
. ‘+^64 
, 5 9 7 9  
. 1 2 7 9  
. 3 8 4 7  
. 4 5 9 1  
.  7301
ZWAGEGAP
0 . 4 0 3 4
0 . 1 1 6 8  
- 1 . 1 5 8 6  
- 0 . 4 3 6 5  
- 1 . 1 6 4 4  
- 1 . 6 9 3 4  
- 1 . 2 7 9 6  
- 1 . 5 9 3 8  
- 1 . 1 6 9 9  
- 1 . 3 9 7 4  
- 0 . 4 8 2 4  
- 1 .H270 
- 1 . 5 1 7 2  
- 2 . 5 8 9 8  
- 2 . 8 9 7 5  
- 2 . 1 8 8 1  
- 1 . 2 2 2 5  
- 0 . 6 4 8 1  
- 1 . 0 6 7 8  
- 1 . 5 7 5 4
0 . 1 7 7 2  
- 0 . 4 0 4 6  
- 0 . 9 2 3 9  
- 1 . 2 4 9 7  
- 0 . 8 7 8 5  
- 1 . 0 6 1 5  
- 1 = 0 3 6 1  
- 1 . 3 9 4 8  
- 0 . 9 8 7 5  
- 0 . 3 3 1 3  
- 0 . 8 7 0 3
ZiNCGAP
0 . 2 5 2 0  
0 . 1 4 7 7  
- 1 . 1 0 5 8  
- 0 . 3 6 9 9  
- 1 . 0 2 0 5  
- 1 . 4 6 6 1  
- 1 . 1 1 7 4  
- 1 . 4 3 6 8  
- 1 . 0 6 8 1  
- 1 . 6 4 1 3  
- 0  o 2 4 4 9  
- 2 . 0 7 3 2  
- i . 5 7 a 6  
- 2 . 7 4 8 1  
- 3 . 1 4 3 5  
- 2 . 3 2 7 5  
- 1 . 1 5 5 1  
- 0 . 4 3 1 5  
- 0 . 7 8 3 3  
- 1 . 4 9 0 1  
0 . 7 4 3 2  
0 . 0 5 8 9  
- 0 . 7 4 5 5  
- 1 . 2 5 4 1  
- U . 4 8 7 1  
- 0 . 7 7 7 1  
- 0 . 9 0 6 2  
- 1 . 5 4 7 7  
- 0 . 8 2 5 8  
0.O4P1 




5 4 4 TECH 7 6
OBs NWF WFAV
5 4 4 2 2 6 8 7 6 0 3 .
TOTINCWM
5 1 2 1 7 0 0 0
WAGEGAP
1 4 6 8 . 2
IE GAPS AND 7 S  Hy STATE 3 4
9 : 5 9  WEDNESDAY, FEBPUAPY 1 1 ,  1 9 8 1
)UISIAN ,----------------- — ----------
NWM WMAV TOTINCWF
5 6 4 6  9 0 7 1 . 3 8  1 7 2 4 4 0 0 0
INCGAP ZWAGEGAP ZINCGAP
1 6 . 1 8 5  - 1 . 3 6 0 1  - 1 . 4 3 2 7
396
WHITE f e m a l e w a g e AND INCOME GAPS AMD 7S Hy <TATE 359:59 WEDNESDAY, FEBPUAPY 11, 1981
---------- ————————— ------ 5TATENM= MAINE ------
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
. 5 4 5  . c l e r 7 3 3 3 9 1 0 0 0 5 6 2 6 0 3 3 . 8 1 1 4 3 1 0 0 0
5 4 6 CLER 7 4 3 8 2 1 0 0 0 6 0 2 6 3 4 7 . 2 1 2 5 8 1 0 0 0
5 4 7 CLER 7 5 1 6 0 6 0 0 0 2 4 6 6 5 2 8  a 5 1 1 2 4 6 0 0 0
5 4 8 CLER 7 6 3 6 6 3 0 0 0 6 2 8 5 8 3 2 . 8 1 3 3 0 2 0 0 0
5 4 9 OFADM 7 3 1 4 6 7 9 0 0 0 1 4 0 8 1 0 4 2 5 . 4 1 9 Q 6 0 0 0
5 5 0 OFADM 7 4 1 2 4 9 7 0 0 0 1 0 6 6 1 1 7 2 3 . 3 1 3 0 4 0 0 0
5 5 1 OFADM 7 5 1 0 7 6 6 0 0 0 8 3 4 1 2 9 0 8 = 9 1 0 0 9 . 0 0 0
5 5 2 OFADM 7 6 1 0 9 2 0 0 0 0 6 9 3 1 2 2 2 8 . 4 1 0 3 9 0 0 0
5 5 3 PPRO 7 3 2 7 4 5 0 0 0 4 8 0 5 7 1 8 . 8 4 2 6  0 0 0 0
5 5 4 PPRO 7 4 6 0 3 5 0 0 0 8 5 1 7 0 9 1 , 7 4 8 2 1 0 0 0
5 5 5 PPRO 7 5 3 1 9 4 0 0 0 4 8 1 6 6 4 0 . 3 4 3 0 6 0 0 0
5 5 6 PPRO 7 6 3 6 2 0 0 0 0 5 8 1 6 2 3 0 . 6 4 7 8 6 0 0 0
5 5 7 PRO 7 3 1 9 3 1 4 0 0 0 1 9 8 0 9 7 5 4 . 5 6 6 3 2 0 0 0
5 5 8 PRO 7 4 1 8 9 6 8 0 0 0 1 8 2 5 1 0 3 9 3 . 4 8 3 7 9 0 0 0  .
5 5 9 PRO 7 5 1 7 5 0 8 0 0 0 1 6 6 6 1 0 5 0 9 . 0 • 7 9 1 7 0 0 0
5 6 0 PRO 7 6 2 2 2 8 2 0 0 0 2 0 3 6 1 0 9 4 4 . 0 7 7 0 2 0 0 0
'  5 6 1 P TSV S 7 3 1 4 1 3 4 0 0 0 2 1 6 5 6 5 2 8 . 4 4 8 1 0 0 0
5 6 2 PT SVS 7 4 1 2 0 5 4 0 0 0 1 7 3 2 6 9 5 9 . 6 6 4 2 0 0 0
5 6 3 PTSVS 7 5 1 2 3 3 8 0 0 0 1 5 9 2 7 7 5 0 . 0 6 7 8 0 0 0
5 6 4 PTSVS 7 6 1 7 0 1 7 0 0 0 2 1 3 5 7 9 7 0 . 5 4 9 3 0 0 0
5 6 5 S K I L 7 3 1 4 1 5 4 0 0 0 2 0 5 4 6 6 9 0 . 9 2 8 8 0 0 0
5 6 6 S K I L 7 4 1 2 6 7 7 0 0 0 1 4 9 3 8 4 9 1 . 0 1 0 0 0 0 Ü
5 6 7 S K I L 7 5 1 1 7 6 4 0  0 0 1 3 1 0 8 9 8 0 . 2 7 6 0 0 0
5 6 8 S K IL 7 6 9 5 0 3 0 0 0 1 2 0 7 7 6 7 3 . 2 3 7 9 0 0 0
5 6 9 SVSMA 7 3 1 3 3 2 6 0 0 0 2 5 1 6 5 2 9 6 . 5 1 3 6 0 0 0 0
5 7 0 SVSMA 7 4 1 3 8 6 9 0 0 0 2 3 4 9 5 9 0 4 . 2 1 4 0 8 0 0 0
5 7 1 SVSMA 7 5 1 2 5 1 2 0 0 0 2 0 3 6 6 1 4 5 . 4 9 6 6 0 0 0
5 7 2 SVSMA 7 6 1 6 3 4 1 0 0 0 2 6 5 8 6 1 4 7 . 9 1 4 7 8 0 0 0
5 7 3 TECH 7 3 9 7 3 8 0 0 0 1 1 9 1 8 1 7 6 . 3 1 4 7 6 0 0 0
5 7 4 TECH 7 4  . 1 1 3 3 1 0 0 0 1 3 3 1 8 5 1 3 . 1 2 2 3 4 0 0 0
5 7 5 TECH 7 5 1 1 2 6 3 0 0 0 1 2 7 6 8 8 2 6 . 8 1 8 0 1 0 0 0
OBS MWF WFAV WAGEGAP INCGAP ZWAGEGAP ZiNCGAP
5 4 5 2 3 2 7 4 9 1 2 . 3 1 1 2 1 . 4 7 1 8 . 5 8 6 5 — 0 • 0 8 9 8 0 . 0 6 8 5
5 4 6 2 4 0 2 5 2 3 7 . 7 1 1 0 9 . 4 6 1 7 . 4 7 9 5 — 0 • 2 0 4 9 - 0 , 0 0 2 9
5 4 7 2 0 7 0 5 4 3 2 . 9 1 0 9 5 . 6 1 1 6 . 7 8 2 0 — 0 * 1 3 0 3 0 . 2 0 1 9
5 4 8 2 3 6 6 5 6 2 2 . 1 2 1 0 , 6 6 3 . 6 1 1 6 — 1 • 1 0 3 6 - 1 . 4 3 4 7
5 4 9 2 4 3 8 2 1 4 . 0 2 2 1 1 . 4 3 2 1 . 2 1 1 9 - 0 . 6 2 5 0 - 0 . 3 9 2 5
5 5 0 1 3 8 9 4 4 9 . 3 2 2 7 3 . 9 9 1 9 . 3 9 / 2 — 0 • 6 3 7 5 —U . 4 6 4 6
5 5 1 9 4 1 0 7 3 4 . 0 2 1 7 4 . 8 3 1 6 . 8 4  76 — 0 ®7 3 3 2 - 0 . 5 2 4 5
5 5 2 1 0 1 1 0 2 8 7 . 1 1 9 4 1 . 3 1 1 5 . 3  7 5 4 — 1 • 2 0 4 8 - 0 . 8 7 9 5
5 5 3 8 0 3 5 3 0 5 . 1 4 1 3 . 6 4 7 . 2 3 3 1 — 1 • 0 1 5 3 - 0 . q S 9 4
5 5 4 8 6 4 5 5 7 9 . 9 1 5 1 1 . 8 0 2 1 . 3 1 7 9 , 0 . 2 1 5 2 0 . 2 2 3 5
5 5 5 7 4 2 5 8 0 3 . 2 8 3 7 . 1 0 1 2 . 6 0 6 3 - 0 . 2 7 2 6 - 0 = 1 5 6 9
5 5 6 7 9 6  ' 6 0 1 2 . 6 2 1 8 . 0 7 3 . 5 0 0 0 - 1 . 2 6 0 7 — 1 . 4 4 8 1
5 5 7 7 7 2 8 5 9 0 . 7 1 ] 4 -i .  rt 7 11.9 J i o — i •3 4 5 6 -i.3364
5 5 3 8 8 0 9 5 2 1 . 6 8 7 1 . 8 3 8 . 3 8 8 3 — 2 * 0 4 0 0 —2 . 1 8 1 6
5 5 9 8 3 4 9 4 9 2 . 8 1 0 1 6 . 2 0 9 . 6 6 9 8 — 1 • 6 5 9 5 - 1 . 5 7 5 3
5 6 0 7 7 2 9 9 7 6 . 7 9 6 7 . 3 2 8 . 8 3 5 8 - 1 . 8 2 1 8 - 1 . 8 3 4 8
5 6 1 . 8 0 6 0 1 2 . 5 5 1 5 . 9 1 7 . 9 0 2 5 - 1 . 7 4 5 9 - 1 . 7 9 1 9
5 6 2 1 0 2 . 6 2 9 4 . 1 6 6 5 . 4 7 9 . 5 6 1 9 - 1 • 5 2 3 6 - 1 . 3 3 9 7
5 6 3 9 8 6 9 1 8 . 4 8 3 1 . 6 3 1 0 . 7 3 0 7 — 1 • 1 6 6 0 - 1 . 0 3 0 0
5 6 4 7 6 6 5 5 2 . 6 1 4 1 7 . 8 6 1 7 . 7889 — 0 •9 9 0 4 — 0 .6 9 5 7
5 6 5 5 5 5 2 3 6 . 4 1 6 5 4 . 5 8 2 4 . 0 1 0 9 — Ob 5 5 1 1 - 0 . 5 4 5 3
5 6 6 17 5 8 8 2 . 4 2 6 0 8 . 6 0 3 0 . 7 2 2 2 0* 0 3 4 3 - 0 . 0 1 8 6
5 6 7 12 6 3 3 3 . 3 2 6 4 6 . 8 2 2 9 . 4 7 4 1 — Ob 1 4 7 2 - 0 . 1 4 6 8
5 6 8 5 3 7 1 5 0 . 9 7 2 2 . 3 0 9 . 1 / 4 1 — 1b 6 8 0 4 - 1 . 9 9 2 3
5 6 9 3 3 9 4 0 1 1 . 8 1 2 8 4 . 7 0 2 4 ,2 p p 7 — 0 BS S 7 4 -Ù.3S08
5 7 0 2 9 7 4 7 4 0 . 7 1163.47 19.7088 — Ob 8 9 1 5 - 1 • n 1 2 8
5 7 1 1 8 4 5 2 5 0 . 0 8 9 5 . 3 8 1 4 . 5 7 0 0 = 0 . 8 6 7 4 - 0 . 8 1 5 2
5 7 2 2 9 4 5 0 2 7 . 2 1 1 2 0 . 6 4 1 8 . 2 2 P 2 — Ob8 9 5 0 - 0 . 7 8 2 7
5 7 3 2 2 2 6 6 4 8 . 6 1 5 2 7 . 6 7 1 8 . 6 8 4 1 — Ob9 7 6 8 - 1 . 0 2 5 8
5 7 4 3 0 1 7 4 2 1  . 9 1 0 9 1 . 2 2 1 2 . 8 1 8 1 — i B9 1 9 5 - 2 . 1 5 3 1
5 7 5 2 4 5 7 3 5 1 . 0 1 4 7 5 . 7 8 1 6 . 7 1 9 3 — 1 O2 3 9 4 - 1 . 1 7 6 0
3 9 7
WHITE f e m a l e  w a g e  AMD INCOME GAPS AMD 7S  By P J A T E  3 6
- 9 : 5 9  WEDNESDAY, FEBPUAPY 1 1 ,  1 9 8 1
ST AT E M M A I  ME
OBS OCC y e a r  TOTINCWM NWM WMAV TOTINCWF NWF
5 7 6  t e c h  , 7 6  1 4 3 4 7 0 0 0  1 5 5 P  - 9 2 0 8 . 6  2 3 5 7 0 0 0  3 1 7
OBS WFAV WAGEGAP I mCGAP . ZWAGEGAP ZINCGAP
5 7 6  7 4 3 5 . 3 3  1 7 7 3 . 2 7  1 9 . ^ 5 6 7  - 0 . 9 7 7 1 2  - 0 . 3 8 3 6 2
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WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7 3  BY STATE 3 8
9 : 5 9  WEDNESDAY, FEBPUAPY 1 1 .  1 9 8 1
——————————————————— ————— ST ATENM—mAPYLANO ——————————————————————————
OBS OCC YEAP TOTINCWM NWM WMAV TOTINCWF NWF .
6 0 8  TECH 7 6  7 3 3 3 7 0 0 0  6 3 3 6  1 1 5 7 4 . 7  1 3 5 8 5 n 0 0  1 4 3 7
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
6 0 8  9 4 5 3 . 7 2  2 1 2 0 , 9 3  '  1 8 . 3 2 3 9  - 0 . 5 4 0 6 4  - 1 . 0 5 0 3
400
WHITE f e m a l e w a g e AMD INCOME GAP? AND 7? By ?TATE . 399:59 WEDNESDAY, FE3R'JAdy 11, 1931
-  STATEMm= mASSACHU —
OBS OCC YEAP TOTINCWM ' NWM WMAV TOTINCWF
6 0 9 CLEP 7 3 1 5 6 3 3 0 0 0 2 2 1 9 7 0 4 5 . 1 9 5 3 3 9 0 0 0
6 1 0 CLEP 7 4 1 2 5 5 3 0 0 0 1 5 0 6 8 3 3 5 . 3 5 1 2 6 6 0 0 0
6 1 1 CLER 7 5 8 3 4 6 O 0 0 0 8 1 8 5 1 0 1 9 6 . 7 1 2 3 5 6 1 0 0 0
6 1 2 CLER 7 6 8 8 1 6 3 0 0 0 8 6 9 8 1 0 1 3 6 . 0 1 4 0 2 0 0 0 0 0  ■
6 1 3 OFADM 7 3 7 0 6 5 7 0 0 0 ■ 5 6 9 0 1 2 4 1 7 . 8 1 3 7 0 3 0 0 0
6 1 4 OFADM 7 4 4 2 6 9 3 0 0 0 3 2 7 7 1 3 0 2 8 . 1 6 5 8 1 0 0 0  .
6 1 5 OFADm 7 5 4 7 ^ 6 2 0 0 0 3 2 5 4 1 4 6 4 7 = 2 9 8 U 3 0 0 0
6 1 6 OFADM 7 6 6 1 3 2 2 0 0 0 4 0 4 6 1 5 1 5 6 . 2 1 1B32ÔOO
6 1 7 PPRO 7 3 2 4 6 3 8 0 0 0 3 6 4 5 6 7 5 9 . 4 3 5 5 0 7 0 0 0
6 1 8 PPRO • 7 4  . 9 2 2 3 0 0 0 1 2 0 5 7 6 5 3 . 9 1 2 6 0 7 0 0 0
6 1 9 PPRO 7 5 2 2 4 5 1 0 0 0 3 1 8 0 7 0 6 0 . 1 3 1 1  7y o OO
6 2 0 PPRO 7 6 2 9 1 4 7 0 0 0 3 8 4 b 7 5 7 4 . 6 4 0 3 1 3 0 0 0
6 2 1 PRO 7 3  . 1 1 8 8 5 5 0 0 0 10 3 4 6 1 0 9 5 8 . 4 6 8 2 2 1 0 0 0
6 2 2 PRO 7 4 5 6 9 6 7 0 0 0 4 9 5 6 1 1 4 9 4 . 6 3 1 2 7 6 0 0 0
6 2 3 PRO 7 5 1 0 5 7 7 2 0 0 0 8 4 2  0 • 1 2 5 6 2 . 0 6 2 0 8 8 0 0 0
6 2 4 PRO 7 6 1 4 0 3 7 5 0 0 0 1 0 8 2 4 1 2 9 6 8 . 9 7 7 6 0 0 0 0 0
6 2 5 PTSVS 7 3 2 0 4 7 0 4 0 0 0 2 1 8 6 4 9 3 6 2 . 6 1 4 6 4 0 0 0
6 2 6 PTSVS 7 4 1 3 3 3 8 5 0 0 0 1 3 1 7 3 1 0 1 1 8 . 6 l e o b o o o
6 2 7 PTSVS 7 5 1 4 6 2 5 1 0 0 0 1 4 1 4 3 1 0 3 4 0 . 9 1 9 3 2 0 0 0
6 2 8 PTSVS 7 6 2 2 8 7 6 2 0 0 0 2 0 5 0 4 1 1 1 5 6 . 9 267<dOOO
6 2 9 S K I L 7 3 8 8 3 8 1 0 0 0 1 0 0 6 2 8 7 3 3 . 6 1 1 9 6 0 0 0
6 3 0 SK IL 7 4 7 4 5 8 3 0 0 0 7 7 7  3 9 5 9 5 . 1 8 4 6 0 0 0
6 3 1 S K IL 7 5 8 7 9 0 3 0 0 0 8 5 0 3 1 0 3 3 7 . 9 1 5 7 4 0 0 0
6 3 2 S K IL 7 6 1 1 5 4 7 1 0 0 0 1 0 8 5 2 1 0 6 4 0 . 5 2 1 1 8 0 0 0
6 3 3 SVSMA 7 3 1 4 0 6 9 0 0 0 0 1 9 5 6 8 7 1 8 9 . 3 1 S 9 1 2 O 0 0
6 3 4 SVSMA 7 4 1 0 8 3 6 7 0 0 0 1 2 4 8 0 8 6 8 3 . 3 5 7 7 0 0 0 0
6 3 5 SVSMA 7 5 1 3 7 6 8 5 0 0 0 1 4 8 6 2 9 2 6 4 . 2 1 5 1 0 3 0 0 0
6 3 6 SVSMA 7 6 1 7 4 7 4 5 0 0 0 1 7 8 2 6 9 8 0 2 . 8 1 7 9 5 7 0 0 0
6 3 7 TECH 7 3 6 2 9 9 2 0 0 0 6 7 8 1 9 2 8 9 . 5 2 1 9 4 2 0 0 0
6 3 8 TECH 7 4 3 7 6 3 5 0 0 0 3 4 8 3 1 0 8 0 5 . 3 7 4 2 0 0 0 0
6 3 9 TECH 7 5 5 6 5 1 1 0 0 0 5 0 6 5 1 1 1 5 7 . 2 1 3 7 9 5 0 0 0
OBS NWF wFAV WAGEGAP INCGAP ZWAGEGAP ZiNCGAP
6 0 9 1 5 7 2 8 6 0 9 3 . 5 9 5 1 . 5 4 1 3 . 5 0 6 4 - 0 . 4 5 4 7 - 0 . 6 9 9 4
6 1 0 7 8 1 7 6 5 5 8 . 3 1 7 7 7 . 0 5 2 1 . 3 1 9 6 0 . 8 9 9 1 0 . 4 7 5 8  .
6 1 1 1 7 6 4 6 7 0 0 2 . 2 3 1 9 4 . 4 9 3 1 . 3 2 8 7 2 . 7 2 6 7 1 . 9 2 4 0
6 1 2 1 9 2 4 0 7 2 8 6 . 9 2 8 4 9 . 1 1 2 8 . 1 0 3 8 1 . 4 4 8 8 1 . 4 2 6 6
6 1 3 1 3 5 4 1 0 1 2 0 . 4 2 2 9 7 . 3 7 1 8 . 5 0 0 7 - 0 . 5 3 2 2 - U . 7 2 3 5 .
6 1 4 6 4 7 1 0 1 7 1 . 6 2 8 5 6 . 5 1 2 1 . 9 2 5 8 - 0 . 0 7 0 8 - 0 . 1 7 1 3
6 1 5 8 4 6 1 1 5 8 9 . 8 3 0 5 7 . 3 7 2 0 . 8  7 3 4 0 . 1 0 7 5 0 . 0 6 2 6
6 1 6 9 9 5 1 1 8 9 1 . 5 . 3 2 6 4 . 7 5 2 1 . 5 4 0 7 0 . 0 9 9 8 - U . 0 1 2 2
6 1 7 5 9 7 3 5 9 4 4 . 6 . 8 1 4 . 8 1 1 2 . 0 5 4 5 - 0 . 5 5 4 8 - 0 . 6 1 6 9
6 1 8 2 1 7 2 5 8 0 4 . 3 1 8 4 9 . 6 1 2 4 . 1 6 5 5 0 . 6 0 5 8 0 . 5 0 4 7
6 1 9 4 8 0 5 6 4 3 8 . 9 5 7 1 . 2 0 8 . 0 9 0 5 - 0 . 5 3 6 1 - 0 . 5 1 8 9
6 2 0 5 9 5 8 6 7 6 6 . 2 8 0 8 . 3 9 1 0 . 6 / 2 4 - 0 . 6 1 0 1 - 0 . 6 8 0 5
6 2 1 7 4 3 4 9 1 7 6 . 9 1 7 ^ 1 . 3 3 l o . b 3 / 2 - 0 . 2 6 1 1 - 0 . 4 3 7 1
6 2 2 3 2 9 2 9 5 0 0 . 6 1 9 9 3 . 9 4 1 7 . 3 4 6 9 - 0 . 0 1 0 3 - 0 . 1 2 8 9
6 2 3 6 0 1 7 1 0 3 1 6 . 8 2 2 4 3 . 2 3 1 7 . b 5 7 3 0 . 3 6 2 5 0 . 2 8 0 9
6 2 4 7 3 6 1 1 0 5 4 2 . 0 2 4 2 6 . 8 2 1 8 . 7 1 2 7 0 . 4 6 2 4 0 . 4 9 6 6
6 2 5 2 3 8 6 1 5 1 . 3 3 2 1 1 . 3 4 3 4 . 2 9 9 7 0 . 6 5 9 8 0 . 3 3 6 3
6 2 6 1 8 8 9 6 1 7 . 0 5 0 1 . 5 6 4 . 9 5 6 8 - 1 . 6 7 8 9 - 1 . 7 0 2 3
6 2 7 2 5 7 7 5 1 7 . 5 2 8 2 3 . 3 7 2 7 . 3 0 3 0 0 . 4 7 7 4 0 . 3 8 0 9
6 2 8 3 5 7 7 4 8 4 . 6 3 6 7 2 . 3 5 3 2 . 9 1 5 4 1 . 2 0 0 7 1 . 0 7 5 5
6 2 9 171 6 9 9 4 . 2 1 7 8 9 . 4 9 2 0 . 3 7 3 0 - 0 . 4 6 9 9 - 0 . 7 5 1 1
6 3 0 1 3 8 6 1 3 0 . 4 3 4 6 4 . 7 0 3 6 . 1 0 8 9 0 . 6 7 0 5 0 . 3 8 9 3
6 3 1 2 2 4 7 0 2 6 . 8 3 3 1 1 . 1 0 3 2 . 0 2 8 8 0 . 3 8 6 6 0 . 0 9 2 6
6 3 2 2 6 4 8 0 2 2 . 7 2 6 1 7 . 8 0 2 4 . 6 0 2 2 - 0 . 3 7 0 7 - 0 . 6 8 2 1
6 3 3 3 0 7 5 5 4 9 9 . 8 1 6 8 9 . 9 6 2 3 . 5 0 5 0 - 0 . 0 8 1 6 - 0 . 4 4 6 0
6 3 4 9 2 6 6 2 3 1 . 1 2 4 5 2 . 1 5 2 8 . 2 4 0 0 0 . 8 2 2 1 0 . 1 1 0 8
6 3 5 2 0 2 6 7 4 5 4 . 6 1 8 0 9 . 6 4 1 9 . = 3 3 6 - 0 . 0 0 4 7 - 0 . 3 5 0 4
6 3 6 2 4 0 7 7 4 6 0 . 3 2 3 4 2 . 4 9 2 3 . 8 9 6 1 0 . 4 5 3 2 - 0 . 0 7 2 0
6 3 7 3 1 1 8 7 0 3 7 . 2 2 2 5 2 . 2 8 2 4 . 2 4 5 5 - 0 . 0 8 2 1 - 0 . 3 7 1 6
6 3 8 8 9 7 8 2 7 2 . 0 2 5 3 3 . 3 2 2 3 . 4 4 5 1 0 . 2 9 8 9 - 0 . 4 3 7 5
6 3 9 1 6 8 5 8 1 8 6 . 9 2 9 7 0 . 2 1 2 6 . 6 2 1 6 0 . 6 6 1 0 0 . 2 7 5 4
^01
WHITE f e m a l e  w a g e  ANO INCOME GAPS AMO 7S  Hy STATE 4 0





  -----------------------------ST ATENM=MASSACH!) -----------------
OCC y e a r  TOTINCWM NWM WMAV,
TECH 7 6  6 9 4 4 3 0 0 0  6 0 7 2  1 1 4 3 6 , 6
WFAV
8 4 7 4 , 4 6
WAGEGAP
2 9 6 2 . 1 3
INCGAP
2 5 , 9 0 0 5
ZWAGEGAP
0 , 5 1 5 4 6 1
TOTINCWF
1 7 7 5 4 0 0 0
ZINCGAP
0 , 3 0 3 9 6 3 .
NWF
2 0 9 5
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WHITE f e m a l e  WAGE AND INCOME GAPS An d  7s By s t a t e  419:59 WLDNESDAY, FEBPUAPY 11» 1981
STATEM''̂ “MÎCHÎGA'"1
OBS OCC year TOTINCWM K'lYM Ŵ AV TOTINCWF
641 CLEP 73 24617000 2763 8909.5 13250200O
642 cler 74 21796000 2422 8999.2 139720000
643 CLEP 75 28544000 3074 9285.6 92268000644 CLEP 76 32921000 3403 9674.1 114099000
645 OFADM 73 73277000 5116 14323.1 10512000
646 OFAD̂ i 74 73595000 4732 15552.6 ] 0144U00
647 OFADM 75 71009000 4132 17185 .1 115460 00
648 OFADM 76 91504000 5317 17209.7 Î517400O
649 PPRO 73 30209000 3932 7682.9 42621000
650 PPRO 74 363840 0 0 4438 8198.3 42468000
651 PPRO 75 36755000 3655 10056.1 18199000
652 PPRO 76 39527000 3838 1029b.9 20003000
653 PRO 73 177509000 13333 13308.5 71591000 '
654 PPQ 74 190215O00 13889 13695.4 83578000 ■655 PRO - 75 192994000 13398 14404.7 923781100656 PRO 76 214423000 14560 14726.9 106424000
657 PTSVS 73 225876000 2 0 6 2 0 10954.2 2480000
658 PTSVS 74 219672000 18743 11717.1 4035000659 PTSVS 75 194038000 14788 13121.3 74858000660 PTSVS 76 232338000 17259 13461.8 80462000
661 SKlL 73 84658000 ■ 8575 9872.7 1095000
662 SKIL 74 91858000 9151 10038.0 1867000
663 SKIL 75 86988000 . 8106 10731.3 27131000
664 SKiL 76 1043(10000 9696 10757.0 25733000
665 SVSMA 73 99014000 12223 8100.6 17864000
666 SVSMA 74 106523000 12617 8601.3 18960000
667 SVSMA 75 123375000 12249 10072.3 14305000
668 SVSMA 76 153609000 14843 10345.4 16760000669 TECH 73 99095000 9290 10666.8 30073000
670 TECH 74 107215000 9743 11004.3 48330000671 TECH 75 114040000 9521 11977.7 53603000
DBS NWF WFAV WAGEGAP INCGAP 7WAGEGAP ZImCGAP
641 19531 6784.2 2125.33 23.8546 2.06588 0.86480
642 19205 7275.2 1723.99 19.1572 0.81135 0.20620
643 11791 7825.3 1460.33 15.7208 0,36613 0 . 0  7698
644 13868 8227.5 1446.61 14.9534 0.09206 -0 .10996
645 1072 9899.3 4423.85 30.8661 1.76436 0.78 857
646 906 11196.5 4356.15 2 b. 0091 1.38604 0.53433647 944 12230.9 4954.21 28.8234 1.91424 1.22282
648 1167 13002.6 4207.13 24.4463 1.02879 0.43261649 6797 ■ 6270.6 1412.30 18.3325 0.13106 -0 .16736650 6341 6697.4 1500.92 18.3077 0.20266 -0 .0 7 3 7 6
651 2551 6350.1 3706.03 36.8536 2.57120 1.78728652 2872 6964.8 3334.02 32.3727 2.17319 1.64182
653 6918 10637.6 2 h  ̂0 , 4 |1 2 0 . 0 D 1 1 . 3(1080 Ü. 3553b654 7633 10949,6 2745=81 20.0492 1.34975 0.49032
655 7819 11814.6 2590.13 17.9812 0.93419 0.30898
656 8793 12103.3 2623.^9 17.8150 0.77037 0.28466
657 355 6985.9 3968.30 36.2263 1.33543 0.49160658 461 8752.7 2964.38 25.2996 0.65387 -0 .10053
659 8776 8495.7 4625.64 35.2529 1.96439 1.05777
660 9513 8458.1 5003.74 37.1698 2.49459 1.57363
661 175 6257.1 3615.51 36.6215 0.63011 0.16810
662 343 5443.1 4594.88 45.7747 1.51038 1 . 1 2 1 2 0
663 3403 7972.7 2758.64 25.7065 -0 .05735 -0 .49979664 3175 8106.9 2652.13 24.6549 -0 .34699 -0 .67765
665 3340 5348.5 2752.13 33.9742 1.16556 0 .46300
6 66 3191 5941.7 2659.62 30.9210 1.09823 0.46385
667 2267 6310.1 3762.15 37.3316 1.83790 1.31788
6 68 2582 6487.2 3858.21 37.2939 2.12577 1.60795669 3818 7876.6 2790.21 26.1578 0.58204 -0 .14669
670 4902 8635.3 2369.06 21 .52bb 0.04624 -Ü.74691671 5727 9394.6 258 3.11 21.5659 ■ 0,18873 -0 .46560
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DBS OCC YEAR TOTINCWM NWM WMAV t o t i n c w f
7 3 7 c l e p 7 3 1 1 1 7 1 0 0 0 1 8 0 2 6 1 9 9 . 2 4 8 2 3 6 0 0 0
7 3 8 c l e r 7 4 1 2 1 1 5 0 0 0 1 8 0 4 6 7 1 5 . 6 5 6 4 4 9 0 0 0
7 3 9 c l e r 7 5 9 7 4 6 0 0 0 1 3 7 3 7 0 9 8 . 3 5 3 5 6 2 0 0 0
7 4 0 CLER 7 6 1 2 3 7 0 0 0 0 1 6 3 0 7 3 6 3 . 1 7 0 7 9 7 0 0 0
7 4 1 OFAQM 7 3 3 3 6 5 3 0 0 0 3 0 3 9 1 1 0 7 3 . 7 7 2 1 0 0 0 0
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7 4 4 OFADM 7 6 4 3 2 9 8 0 0 0 3 1 4 2 1 3 7 8 0 . 4 1 2 4 6 6 0 0 0
7 4 5 PPRO 7 3 1 1 4 0 7 0 0 0 2 1 1 2 5 4 0 1 . 0 1 7 1 6 1 0 0 0
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7 6 3 SVSMA 7 5 3 8 7 3 2 0 0 0 5 6 4 9 6 8 5 6 . 4 5 7 7 3 0 0 0
7 6 4 SVSMA 7 6 5 0 5 5 5 0 0 0 7 2 4 5 6 9 7 7 . 9 9 0 3 8 0 0 0
7 6 5 TECH 7 3 3 7 9 5 3 0 0 0 4 4 8 1  . 8 4 6 9 . 8 7 7 0 5 0 0 0
7 6 6 TECH 7 4 4 2 0 5 3 0 0 0 4 7 5 4 8 8 4 5 . 8 9 2 6 3 0 0 0
7 6 7 TECH 7 5 4 0 2 9 8 0 0 0 4 1 4 6 9 7 1 9 . 7 1 0 2 5 3 0 0 0
CBS NWF WFAV WAGEGAP i n c g a p ZWAGEGAP Z I mCGAP
7 3 7 1 0 0 7 5 4 7 8 7 . 7 1 4 1 1 . 5 3 2 2 . 7 6 9 5 0 . 5 3 3 0 7 0 . 7 0 0 7 8
7 3 8 1 0 6 9 1 5 2 8 0 . 0 1 4 3 5 . 5 8 2 1 . 3 7 6 7 0 . 3 3 4 4 3 0 . 4 8 2 8 8
7 3 9 9 5 2 0 5 6 2 6 . 3 1 4 7 2 . 0 6  , 2 0 . 7 3 8 2 0 . 3 8 2 1 0 0 . 6 7 0 2 5
7 4 0 1 1 9 3 4 5 9 3 2 . 4 1 4 3 0 . 7 2 1 9 . 4 3 0 9 0 . 0 7 6 6 3 0 . 4 1 3 0 2
7 4 1 9 2 0 7 8 3 7 . 0 3 2 3 6 . 7 5 2 9 . 2 2 9 2 0 . 4 8 2 3 1 0 . 5 8 6 2 8
7 4 2 9 1 5 8 4 2 9 . 5 3 7 9 9 . 5 2 3 1 . 0 6 9 7 0 . 8 4 6 5 3 0 . 8 8 9 3 3
7 4 3 9 2 1  • 1 0 1 9 0 . 0 3 4 0 7 . 4 7 2 5 . 0 5 9 5 0 . 4 4 0 9 3 0 . 6 7 3 1 4
7 4 4 1 2 2 2 1 0 2 0 1 . 3 . 3 5 7 9 . 0 9 2 5 . 9 7 2 3 0 . 4 0 9 6 8 0 . 6 6 6 2 3
7 4 5 4 0 4 1 4 2 4 6 . 7 1 1 5 4 . 3 2 2 1 . 3 7 2 2 - 0 . 1 6 5 0 6 0 . 0 4 5 0 3
7 4 6 4 0 8 9 4 4 6 3 . 2 1 5 3 2 . 7 2 2 5 . 5 6 2 8 0 . 2 3 9 4 2 0 . 6 4 2 7 2
7 4 7 3 2 8 2 4 6 5 0 . 5 1 3 7 1 . 7 8 2 2 . 7 7 8 3 0 . 2 5 7 4 4 0 . 6 5 8 7 3
7 4 8 4 8 9 5 5 2 9 0 . 5 9 4 7 . 5 6 1 5 . 1 8 9 9 - 0 . 4 5 6 7 5 - 0 . 1 9 7 0 5
7 4 9 4 1 7 9 7 2 9 0 . 5 30  3 1 . 5 9 2 9 . 3 b v v 1 . 9 3 4 2 2 2 . 2 8 8 9 8
7 5 0 4 2 2 8 7 9 1 7 . 2 2 6 6 7 . 9 0 2 5 . 2 0 4 2 1 . 2 0 8 8 1 1 . 6 7 1 5 4
7 5 1 4 7 0 6 8 6 5 7 . 2 2 6 0 0 . 5 3 2 3 . 0 9 9 9 0 . 9 5 1 3 3 1 . 4 6 9 4 4
7 5 2 5 7 5 3 9 1 4 5 . 8 2 7 6 2 . 8 1 2 3 . 2 0 0 0 0 . 9 8 8 2 6 1 . 5 5 6 1 9
7 5 3 2 4 8 . 5 6 9 7 . 6 2 3 6 1 . 5 5 2 9 . 3 0 2 8 - 0 . 0 9 8 6 1 - 0 . 0 6 6 5 9
7 5 4 2 4 2 5 8 7 6 . 0 2 6 0 5 . 3 4 3 0 . 7 1 8 4 0 . 3 1 3 7 9 0 . 3 2 6 1 3
7 5 5 2 0 2 7 7 2 2 . 8 1 4 7 6 . 3 0 1 6 . 0 4 5 4 - 0 . 6 3 4 0 7 - 0 . 5 7 7 2 3
7 5 6 2 9 3 7 2 9 6 . 9 2 5 7 6 . 5 9 2 6 . 0 4 5 9 0 . 1 3 5 7 6 0 . 2 7 6 9 8
7 5 7 1 4 2 2 9 2 9 . 6 3 9 9 6 . 7 9 5 7 . 7 0 4 0 0 . 8 5 9 7 9 1 . 3 6 0 8 0
7 5 8 6 5 5 5 2 3 . 1 1 8 6 9 . 2 2 2 5 . 2 8 6 1 - 0 . 5 1 5 1 1 — 0 . 4 3 0 2 2
7 5 9 58 5 6 2 0 . 7 2 4 9 6 . 1 8 3 0 . 7 5 3 0 - 0 . 2 6 8 2 7 - 0 . 0 2 6 9 4
7 6 0 1 8 9 5 1 4 8 . 1 3 4 3 5 . 5 9 4 0 , 0 2 4 4 0 . 1 9 4 3 4 0 . 6 2 7 5 1
7 6 1 1 4 7 0 3 6 7 4 . 1 2 1 9 4 . 0 0 3 7 . 3 8 8 2 0 . 5 1 0 2 4 0 . 7 5 9 5 0
7 6 2 1 4 6 3 4 0 7 3 , 8 2 2 7 3 . 4 1 3 5 . 3 1 7 4 0 . 5 8 4 6 2 1 . 1 0 8 5 3
7 6 3 1 3 0 4 4 4 2 7 . 1 2 4 2 9 . 2 9 3 5 . 4 3 0 8 0 . 5 8 0 1 0 1 . 1 3 8 0 3
7 6 4 1 8 4 4 4 9 0 1 . 3 2 0 7 6 . 6 1 2 9 . 7 5 9 8 0 . 1 5 9 8 5 0 . 6 6 3 2 3
7 6 5 1 2 9 4 5 9 5 4 . 4 2 5 1 5 . 3 6 2 9 . 6 9 8 1 0 . 2 4 2 6 8 0 . 2 6 9 7 5
7 6 6 1 4 7 3 6 2 8 8 . 5 2 5 5 7 . 2 9 2 8 . 9 0 9 6 0 . 3 3 5 8 0 0 . 4 4 4 6 7
7 6 7 1 4 7 3 6 9 6 0 . 6 2 7 5 9 . 1 1 ' 2 8 . 3 5 o 6 0 . 3 9 2 5 2 0 . 5 3 4 1 7
409
WHITE FEMALE WAGE AMD INCOME GAPS AND 7S By STATE 48






OCC YEAR TDTIMCWM NWM WMAV
TECH 7 6  5 2 7 3 1 0 0 0  5 3 1 7  9 9 1 7 . 4 3
WFAV
7 2 3 4 . 8 6
WAGEGAP
2 6 8 2 . 5 8
INCGAP
2 7 . 0 4 9 1
ZvAoEGAP
0 . 1 6 4 4 8 7
TOTINCWF
1 5 6 4 9 0 0 0
ZINCGAP
0 . 5 0 9 2 8
NWF
2 1 6 3
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WHITE f e m a l e  w a g e AND I JCOME GAPS AND 7S By STATE 499:59 WEDNESDAY, FEBPHAdy 11, 19B1
—  STATEN"’= n 0NTANA ■
CBS OCC y e a r  T O T I n CWM . NWM WMAV TOTINCWF iNwF
7 6 9 c l e r 7 3 2 0 6 8 0 0 0  3 3 8 6 1 1 8 . 3 1 0 9 6 2 0 0 0 2 3 2 5
7 7 0 c l e r 7 4 2 4 6 8 0 0 0  3 7 7 0 5 4 6 . 4 1 3 0 9 0 0 0 0 2 5 3 0
7 7 1 c l e r 7 5 2 7 6 2 0 0 0  3 5 6  . 7 8 1 4 . 6 1 6 3 5 1 0 0 0 2 5 7 0
7 7 2 CLER 7 6 3 5 3 2 0 0 0  4 6 1 7 6 6 1 . 6 1 9 9 6 9 0 0 0 2 9 9 8
7 7 3 OFADM 7 3 1 1 6 6 9 0 0 0  1 0 8 6 1 0 7 4 4 . 9 1 6 1 6 0 0 0 2 6 4
7 7 4 OFADM 7 4 1 2 2 6 2 0 0 0  1 1 0 1 1 1 1 3 7 . 1 2 9 2 6 0 0 0 4 4 2
7 7 5 OFADM 7 5 1 2 1 4 8 0 0 0  9 1 2 1 3 3 2 0 . 2 1 6 1 1 0 0 0 1 7 7
7 7 6 OFADM 7 6 1 3 2 2 1 0 0 0  9 2 6 1 4 2 7 7 . 5 1 9 5 3 0 0 0 , 1 7 8
7 7 7 PPRO 7 3 1 7 5 ^ 0 0 0  3 6 7 . * + 7 7 6 . 6 4 5 3 3 0 0 0 1 1 2 0
7 7 8 PPRO 7 4 1 7 7 7 0 0 0  3 3 1 5 3 6 8 . 6 4 7 0 3 O 0 0 1 0 1 3
7 7 9 PPRO 7 5 2 9 9 8 0 0 0  4 3 1 6 9 5 5 . 9 5 9 3 1 0 0 0 - 9 1 3
7 8 0 PPRO 7 6 6 2 8 7 0 0 0  7 8 9 7 9 6 8 . 3 7 9 3 7 0 0 0 1 2 3 2
7 8 1 DRO 7 3 ] 3 4 4 4 0 0 0  1 5 2 2 8 8 3 3 . 1 4 3 7 0 0 0 0 5 9 0
7 8 2 PRO 7 4 1 6 0 9 7 0 0 0  1 6 7 1 9 6 3 3 . 2 5 5 1 7 0 0 0 7 0 8
7 8 3 PRO 7 5 1 8 0 9 4 0 0 0  1 5 5 0 1 1 6 7 3 . 5 6 3 4 5 0 0 0  • 6 2 1
7 8 4 PRO 7 6 2 3 9 0 9 0 0 0  1 9 1 2 1 2 5 0 4 . 7 R 6 1 2 0 0 0 9 3 9
7 8 5 PTS VS 7 3 8 7 1 1 0 0 0  1 2 0 5 7 2 2 9 . 0 1 6 1 0 0 0 4 0
7 8 6 PTSVS 7 4 1 0 9 9 4 0 0 0  1 3 7 9 7 9 7 2 . 4 1 6 8 0 0 0 2 7
7 8 7 PTS VS 7 5 1 1 2 3 5 0 0 0  - 1 2 1 5 9 2 4 6 . 9 3 8 4 0 0 0 6 3
7 8 8 P TSV S 7 6 1 1 9 4 0 0 0 0  1 2 5 5 9 5 1 3 . 9 4 1 9 0 0 0 6 8
7 3 9 S K I L 7 3 1 6 6 1 4 0 0 0  2 1 1 0 7 8 7 3 . 9 . 2 9 2 0 0 0 1 0 8
7 9 0 S K I L 7 4 1 5 7 9 9 0 0 0  1 9 6 7 8 0 3 1 . 5 7 9 6 0 0 0 1 5 7
7 9 1 S K I L 7 5 1 5 2 7 4 0 0 0  1 5 8 2 9 6 5 4 . 9 5 8 2 0 0 0  . 1 0 9
7 9 2 S K I L 7 6 1 5 2 9 5 0 0 0  1 4 4 7 1 0 5 7 0 . 1 7 0 6 0 0 0 1 0 6
7 9 3 SVSMA 7 3 9 5 9 5 0 0 0  1 3 9 3 6 8 8 8 . 0 1 4 0 9 0 0 0 3 6 2
7 9 4 SVSMA 7 4 1 2 3 7 3 0 0 0  1 8 0 1 6 8 7 0 . 1 1 8 8 9 0 0 0 4 5 2
7 9 5 SVSMA 7 5 1 0 3 5 7 0 0 0  1 2 2 9 6 4 2 7 . 2 2 5 8 7 0 0 0 4 5 5
7 9 6 SVSMA 7 6 ' 1 4 5 7 4 0 0 0  1 8 2 0 - 8 0 0 7 . 7 3 2 7 9 0 0 0 5 8 1
7 9 7 TECH 7 3 5 1 1 5 0 0 0  6 5 1 7 8 5 7 . 1 2 0 9 8 0 0 0 3 7 5
7 9 8 TECH 7 4 7 2 0 9 0 0 0  9 0 7 7 9 4 8 . 2 3 3 2 0 0 0 0 6 0 5
7 9 9 TECH 7 5 8 0 7 5 0 0 0  8 5 0 9 5 0 0 . 0 3 9 0 5 0 0 0 5 0 7
CBS WFAV WAGEGAP i n c g a p ZWAGEGAP ZINCGAP
7 6 9 4 7 1 4 . 8 1 4 0 3 . 5 0  2 2 . 9 3 9 3 0 . 5 1 5 8 4 0 . 7 2 6 4 5
7 7 0 5 1 7 3 . 9 1 3 7 2 . 5 1  2 0 . 9 6 5 8 0 . 2 3 0 1 2 0 . 4 3 1 6 5
7 7 1 6 3 6 2 . 3 1 4 5 2 . 3 5  1 8 . 5 8 5 1 0 . 3 5 5 2 7 0 . 4 1 5 3 6
7 7 2 6 6 6 0 . 8 1 0 0 0 . 8 3  1 3 . 0 6 2 9 - 0 . 3 3 9 1 9 - 0 . 3 3 0 7 7
7 7 3 6 1 2 1 . 2 4 6 2 3 . 7 2  4 3 . 0 3 1 7 1 . 9 8 0 2 2 2 . 2 7 1 3 3
7 7 4 6 6 1 9 . 9 4 5 1 7 . 2 4  4 0 . 5 6 0 1 1 . 5 4 4 7 5 1 . 9 9 0 1 4
7 7 5 9 1 0 1 . 7 4 2 1 8 . 4 8  3 1 . 6 6 9 9 1 . 2 1 3 4 4 1 . 6 3 7 2 3
7 7 6 1 0 9 7 1 . 9 3 3 0 5 . 6 3  . 2 3 . 1 5 2 6 0 . 1 4 0 1 1 0 . 2 3 4 5 6
7 7 7 4 0 4 7 . 3 7 2 9 . 2 5  • 1 5 . 2 6 7 1 ' - 0 . 6 5 2 9 9 - 0 . 3 8 8 6 7
7 7 8 4 6 4 2 . 6 7 2 5 . 9 3  1 3 . 5 2 1 9 - 0 . 6 9 3 3 2 - 0 . 5 4 6 3 9
7 7 9 6 3 5 6 . 9 5 9 9 . 0 0  8 . 6 1 1 4 - 0 . 5 0 8 5 6 - 0 . 4 7 7 1 7
7 8 0 6 4 4 2 . 4 1 5 2 5 . 9 4  1 9 . 1 5 0 2 0 . 1 8 0 6 5 0 . 2 2 6 7 7
7 8 1 7 4 0 6 . 8 1 4 2 6 . 3 3  1 6 . 1 4 7 6 - 0 . 5 M 4 8 6 -  0 .  H S 9 9 0
7 8 2 7 7 9 2 . 4 1 8 4 0 . 7 8  1 9 . 1 0 8 8 - 0 . 2 3 7 3 4 0 . 2 7 4 6 5
7 8 3 1 0 2 1 7 . 4 1 4 5 6 . 1 6  1 2 . 4 7 4 0 - 0 . 9 3 4 4 7 - 0 . 9 3 9 5 6
7 8 4 1 0 2 3 6 . 4 2 2 6 8 . 2 9  1 8 . 1 3 9 5 0 . 2 1 4 3 0 0 . 3 6 1 2 7
7 8 5 4 0 2 5 . 0 3 2 0 4 . 0 5  4 4 . 3 2 1 8 0 . 6 5 3 3 2 1 . 1 4 4 2 9
7 8 6 6 2 2 2 . 2 1 7 5 0 . 2 2  2 1 . 9 5 3 4 - 0 . 4 9 6 1 5 - 0 . 3 6 4 0 1
7 8 7 6 0 9 5 . 2 3 1 5 1 . 6 8  3 4 . 0 8 3 5 0 . 7 4 8 2 5 0 . 9 5 8 2 2
7 8 8 6 1 6 1 . 8 3 3 5 2 . 1 8  3 5 . 2 3 4 4 0 . 8 8 9 5 2 1 . 3 4 7 0 1
7 8 9 2 7 0 3 . 7 5 1 7 0 . 2 3  6 5 , 6 6 2 6 1 . 5 6 6 6 5 1 . 6 1 1 0 4
7 9 0 5 0 7 0 . 1 2 9 6 1 . 4 6  3 6 . 8 7 2 9 0 . 2 9 6 5 5 0 . 4 4 7 1 5
7 9 1 5 3 3 9 . 4 4 3 1 5 . 4 2  4 4 . 6 9 6 8 1 . 1 9 3 7 5 1 . 2 7 9 5 4
7 9 2 6 6 6 0 . 4 3 9 0 9 . 7 7  3 4 . 9 8 8 8 0 . 5 2 1 9 7 0 . 3 A 9 7 3
7 9 3 3 8 9 2 . 3 2 9 9 5 . 7 5  4 3 . 4 9 2 2 1 . 4 5 1 6 1 1 . 2 8 9 5 2
7 9 4 4 1 7 9 . 2 2 6 9 0 . 8 7  3 9 . 1 6 8 0 1 . 1 3 9 7 9 1 . 5 4 9 6 9
7 9 5 5 6 8 5 . 7 2 7 4 1 . 4 6  3 2 . 5 3 1 2 0 . 8 7 4 6 9 0 . 8 6 6 5 4 .
7 9 6 5 6 4 3 . 7 2 3 6 3 . 9 7  2 9 . 5 2 1 3 0 . 4 7 6 9 4 0 . 6 3 3 3 2
7 9 7 5 5 9 4 . 7 2 2 6 2 . 4 8  2 8 . 7 9 5 2 - 0 . 0 6 9 5 5 0 . 1 6 3 5 4
7 9 8 5 4 8 7 . 6 2 4 6 0 . 5 8  3 0 . 9 5 7 7 0 . 1 8 7 0  3 0 . 7 7 5 3 1
7 9 9 7 7 0 2 . 2 1 7 9 7 . 8 3  1 8 . 9 2 4 5 - 0 . 8 2 9 8 4 - 0 . 8 5 2 7 8
411
WHITE f e m a l e  w a g e  and  INCOME GAPS AND 7S By STATE SO
9 : 5 9  WcDNESDAY, FEBRUARY 1 1 ,  1 9 8 1
S X A X — i^ONTANA
DBS OCC y e a r  TOTINCWM NWM WMAV TOTINCWF
8 0 0  TECH 7 6  1 0 3 3 2 0 0 0  1 0 6 5  9 7 0 1 . 4 1  4 9 3 2 0 0 0
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
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e m a l e WAGE AND INCOME GAPS AMD 7S 8 y s t a t e
9 : 5 9 w l d m e s d a y . FEBRUARY 1 1 .  1'
------  STATEN M=n E8RASKA ---------------
YEAR T O T I n CWM NWM WMAV TOTINCWF NwF
7 3 5 0 6 6 0 0 0 7 6 0 6 6 6 5 . 8 2 1 1 9 0 0 0 0 4 6 8 3
7 4 5 5 6 1 0 0 0 7 2 0 7 7 2 3 . 6 2 2 3 7 1 0 0 0 . 4 6 8 5
7 5 5 3 9 8 0 0 0 7 1 3 8 2 7 2 . 1 2 4 8 8 5 0 0 0 4343
7 6 6 5 7 8 0 0 0 7 7 9 8 4 3 3 . 9 2 8 8 2 8 0 0 0 4 7 7 0
7 3 2 1 7 1 7 0 0 0 1 7 6 3 1 2 1 8 0 . 0 2 9 1 5 0 0 0 3 7 0
7 4 2 1 6 6 6 0 0 0 1 8 6 7 1 1 6 0 4 . 7 3 6 5 2 0 0 0 51 1
7 5 2 4 6 9 7 0 0 0 1 6 8 1 1 4 6 9 1 . 9 3 4 4 1 0 0 0 3 0 7
7 6 2 6 8 5 2 0 0 0 1 7 7 5 1 5 1 2 7 . 9 3 3 7 8 0 0 0 3 5 3
7 3 3 9 1 8 0 0 0 6 4 8 6 0 4 6 . 3 4 6 1 1 0 0 0 1 1 0 9
7 4 4 3 6 7 0 0 0 6 6 7 6 5 4 7 . 2 5 8 5 1 0 0 0 I 373
7 5 4 8 2 9 0 0 0 6 5 8 7 3 3 8 . 9 5 4 1 6 0 0 0 1 0 4 1
7 6 6 6 7 4 0 0 0 8 5 2 7 8 3 3 . 3 6 9 0 4 0 0 0 1 2 0 3
7 3 2 7 5 5 0 0 0 0 2 7 2 0 1 0 1 2 3 . 7 1 1 8 5 4 0 0 0 1 5 5 5
7 4 2 8 2 9 5 0 0 0 2 6 8 2 1 0 5 5 0 . 0 1 3 5 5 5 0 . 0 0 1 6 9 8
7 5 3 0 5 4 1 0 0 0 2 6 2 8 1 1 6 2 1 . 4 1 5 5 7 6 0 0 0  • I 743
7 6 3 5 9 3 5 0 0 0 2 9 0 6 1 2 3 6 5 . 8 1 5 2 9 6 0 0 0 1 6 1 2
7 3 2 0 6 3 5 0 0 0 2 6 2 8 7 8 5 2 . 0 5 5 0 0 0 0 94
7 4 2 0 9 3 7 0 0 0 2 6 6 9 7 3 4 4 . 5 7 1 3 0 0 0 ? 2 4
7 5 2 1 1 8 9 0 0 0 2 3 1 4 9 1 5 6 . 9 6 3 5 0 0 0 8 8
7 6 2 4 6 3 5 0 0 0 2 5 4 0 9 6 9 8 . 6 1 0 3 7 0 0 0 1 3 3
7 3 3 5 0 1 O 0 0 0 4 4 7 6 7 8 2 1 . 7 1 2 1 8 0 0 0 4 5 4
7 4 4 4 1 9 9 0 0 0 5 3 0 6 8 3 3 0 . 0 1 7 7 0 0 0 0 3 5 3
7 5 3 7 8 4 0 0 0 0 3 8 7 2 9 7 7 2 . 7 4 5 5 0 0 0 101
7 6 4 7 9 5 7 0 0 0 4 7 4 8 1 0 1 0 0 . 5 8 5 6 0 0 0 1 8 3
7 3 2 1 7 6 8 0 0 0 , 3 8 7 4 5 6 1 9 . 0 3 2 7 8 0 0 0 8 4 7
7 4 2 0 6 4 2 0 0 0 3 5 5 2 5 8 1 1 . 4 4 1 8 4 0 0 0 1 0 5 4
7 5 2 1 5 4 3 0 0 0 3 0 8 4 6 9 8 5 . 4 6 6 2 8 0 0 0 1 4 9 0
7 6 2 6 6 4 7 0 0 0 3 6 6 2 7 2 7 6 . 6 5 9 8 4 0 0 0 1 2 0 4
7 3 1723 A0O O 2 1 6 5 7 9 5 8 . 4 4 4 5 5 0 0 0 9 0 9
7 4 1 6 2 3 4 0 0 0 , 1 8 6 8 8 6 9 0 . 6 4 7 9 3 0 0 0 8 7 3
7 5 1 8 7 2 2 0 0 0 1 8 7 9 9 9 6 3 . 8 5 7 2 8 0 0 0 8 8 5
51
WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
4 5 2 4 . 9 ’ 2 1 4 0 . 9 1 3 2 . 1 1 7 9 2 . 0 9 9 3 4 2 . 1 1 3 8 4
4 7 7 5 . 0 2 9 4 8 . 5 8 3 8 . 1 7 6 2 2 . 8 3 6 4 5 2 . 5 7 7 0 6
5 7 2 9 . 9 2 5 4 2 . 1 8 3 0 . 7 3 2 0 1 . 8 3 8 7 6 1 . 8 5 3 3 5
6 0 4 3 . 6 2 3 9 0 . 2 8 2 8 . 3 4 1 4 1 . 0 0 4 9 6 1 . 4 5 3 3 0
7 8 7 8 . 4 4 3 0 1 . 6 6 3 5 . 3 1 7 3 1 . 6 3 2 3 9 1 . 3 2 9 5 4
7 1 4 6 . 8 4 4 5 7 . 9 4 3 8 . 4 1 4 9 1 . 4 8 7 0 6 1 . 7 4 1 3 2
1 1 2 0 8 . 5 3 4 8 3 . 3 8 2 3 . 7 0 9 6 0 . 5 1 3 2 4 0 . 4 7 6 2 6
9 5 6 9 . 4 5 5 5 8 . 4 8 . 3 6 . 7 4 3 3 2 . 3 6 0 9 2 2 . 3 1 5 2 0
4 1 5 7 . 8 ■ 1 8 8 3 . 5 0 3 1 . 2 3 3 9 0 . 6 7 7 6 7 0 . 7 4 5 6 0
4 2 6 1 . 5 2 2 8 5 . 7 6 3 4 . 9 1 1 8 1 . 1 1 0 0 2 1 . 5 6 5 9 9
5 2 0 2 . 7 2 1 3 6 . 2 2 2 9 . 1 0 8 1 1 . 0 1 5 1 6 1 . 1 6 6 2 5
5 7 3 9 . 0 2 0 9 4 . 3 5 2 6 . 7 3 6 4 0 . 8 0 7 0 4 1 . 0 1 8 6 3
7 6 2 3 . 2 2 5 0 5 . 5 3 2 4 . 7 3 6 9 1.01037 1 . 3 2 5 0 0
7 9 6 2 . 9 2 5 6 7 . 0 4 2 4 . 3 3 2 2  ■ 1 . 0 2 6 3 8 1 . 4 7 1 7 3
8 9 3 6 . 3 2 6 8 5 . 0 7 2 3 . 1 0 4 5 1 . 0 9 0 6 3 1 . 4 7 0 5 0
9 4 8 8 . 8 2 8 7 6 . 9 6 2 3 . 2 6 5 5 1 . 1 6 6 9 2 ' 1 . 5 7 1 6 5
5 8 5 1 . 1 2 0 0 0 . 9 1 2 5 . 4 8 2 9 - 0 . 4 2 0 4 8 - 0 . 3 7 4 5 6
3 1 8 3 . 0 4 6 6 1 . 4 8 5 9 . 4 2 3 4 2 . 2 6 1 3 2 2 . 5 8 6 3 1
7 2 1 5 . 9 1 9 4 0 . 9 6 2 1 . 1 9 6 8 - 0 . 2 5 0 6 9 - 0 . 1 3 8 9 1
7 7 9 7 . 0 1 9 0 1 . 8 3 1 4 . 6 0 8 8 - 0 . 5 2 0 0 1 - 0 . 4 8 2 6 0
2 6 8 2 . 8 5 1 3 8 . 9 0 6 5 . 7 0 0 4 1 . 5 4 7 7 7 1 . 8 1 3 1 8
5 0 1 4 . 2 3 3 1 5 . 8 4 3 9 . 8 0 6 0 0 . 5 5 9 9 0 0 . 6 8 9 2 4
4 5 0 5 . 0 5 2 6 7 . 7 8 5 3 . 9 0 2 8 1 . 9 5 9 1 0 2 . 1 4 2 1 0
4 6 7 7 . 6 5 4 2 2 . 8 7 5 3 .6 8 9 3 1 . 5 6 7 4 4 1 . 7 8 7 9 2
3 8 7 0 . 1 1 7 4 8 . 8 7 3 1 . 1 2 4 2 - 0 . 0 1 2 4 0 0 . 2 1 5 5 9
3 9 6 9 . 6 1 8 4 1 . 7 3 3 1 . 6 9 1 9 0 .01054 0 . 5 6 5 3 4
4 4 4 8 . 3 2 5 3 7 . 0 9 3 6 . 3 1 9 8 0 . 6 8 1 8 3 1 . 2 8 1 2 7
4 9 7 0 . 1 2 3 0 6 . 5 3 3 1 . 6 9 7 7 0 . 4 1 3 5 4 0 . 9 0 6 2 3
4 9 0 1 . 0 3 0 5 7 . 4 4 3 8 , 4 1 7 6 0 . 9 1 1 9 9 1 . 2 9 5 4 1
5 4 9 0 . 3 3 2 0 0 . 3 1 3 6 . 8 2 5 1 1 . 3 2 4 9 7 1 . 7 2 2 5 1
6 4 7 2 . 3 3 4 9 1 . 4 9 3 5 . 0 4 1 8 1 . 3 2 3 8 2 1 . 5 0 9 6 6
413
WHITE f e m a l e  w ag e  AND INCOME GAPS AND 7 S  By STATE 5 2
9 : 5 9  WEDNESDAY, FEBPUAPY 1 1 ,  1 9 8 1
————————————— ——————————— ST ATENM—hjEBPASKA ——————————————————————————
OBS OCC. YEAR TOTINCW" NWM WMAV ■ TOTINCWF NWF
8 3 2  TECH 7 6  2 1 7 7 1 0 0 0  2 0 2 8  1 0 7 3 5 . 2  6 0 5 9 0 0 0  . 8 9 7
OBS WFAV WAGEGAP- INCGAP ZWAGEGAP ZINCGAP
8 3 2  6 7 5 4 . 7 4  3 9 8 0 . 4 7  3 7 . 0 7 8 6  1 . 7 9 3 9 6  2 . 3 0 2 0 7
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WHITE f e m a l e w a g e AND INCOME GAPS AND 7S By STATE 53
9:59 WEDNESDAY, FEBPUAPY 11, 1981
OBS OCC YEAR TOTINCWM NWM WMAV t o t i n c w f
8 3 3 CLER 7 3 1 1 8 2 0 0 0 1 6 5 7 1 6 3 . 6 1 7 1 6 0 0 0 0
8 3 4 CLER ' 7 4 1 4 2 1 0 0 0 1 9 0 7 4 7 8 . 9 2 0 2 5 7 0 0 0
8 3 5 CLER 7 5 1 7 4 0 0 0 0 2 0 5 8 4 8 7 . 8 2 3 9 2 6 0 0 0
8 3 6 OFADM 7 3 2 0 2 1 2 0 0 0 1 5 0 9 1 3 3 9 4 , 3 5 2 2 8 0 0 0
8 3 7 OFADM 7 4 1 1 7 5 4 0 0 0 7 9 5 1 4 7 6 4 . 9 1 9 6 6 0 0 0
8 3 8 OFADM 7 57
1 1 9 9 6 0 0 0  r, r. 4 ^ 8
1 6 3 8 8 . 075:̂  A A 1 7 0 4 0 0 01 A Q ft A fi i"!8 3 v
8 4 0
P P k O
PPRO 7 4 2 4 6 9 0 0 0 3 3 5
1 7 3 0 . O
7 3 7 0 . 1
i oy oV w
2 9 4 4 0 0 0
8 4 1 PPRO 7 5 2 0 6 5 0 0 0 2 2 5 9 1 7 7 . 8 2 4 2 6 0 0 0
8 4 2 PRO 7 3 2 1 6 1 7 0 0 0 1 8 0 3 1 1 9 8 9 . 5 5 7 1 6 0 0 0
8 4 3 PRO 7 4 3 0 8 P 4 0 0 0 2 4 2 9 1 2 6 9 0 . 0 9 4 7 7 0 0 0
8 4 4 PRO 7 5 2 8 9 4 2 0 0 0 2 0 8 6 1 3 8 7 4 . 4 1 1 7 3 7 0 0 0
8 4 5 PTS VS 7 3 2 0 3 1 5 0 0 0 2 0 3 5 9 9 8 2 . 8 3 4 6 0 0 0
8 4 6 P T S V S ' 7 4 2 0 5 1 0 0 0 0 1 9 7 2 1 0 4 0 0 . 6 7 3 3 0 0 0
8 4 7 PTSVS 7 5 1 7 3 2 1 0 0 0 1 5 6 7 1 1 0 5 3 . 6 4 9 2 0 0 0
8 4 8 S K IL 7 3 9 9 4 3 0 0 0 1 1 4 4 8 6 9 1 . 4 2 1 1 0 0 0
8 4 9 S K I L 7 4 1 0 3 4 8 0 0 0 1 0 7 6 9 6 1 7 . 1 3 5 4 0 0 0
8 5 0 S K I L 7 5 1 0 0 8 4 0 0 0 9 1 7 1 0 9 9 6 . 7 8 6 0 0 0  /
8 5 1 SVSMA 7 3 8 9 8 1 0 0 0 1214: 7 3 9 7 . 9 8 4 9 0 0 0
8 5 2 SVSMA 7 4 8 8 8 2 0 0 0 1 1 9 0 7 4 6 3 . 9 9 1 3 0 0 0
8 5 3 SVSMA 7 5 1 0 4 5 4 - 0 0 0 1 1 8 7 8 8 0 7 . 1 1 0 3 5 0 0 0
8 5 4 TECH 7 3 1 4 5 7 8 0 0 0 1 4 9 9 9 7 2 5 . 2 5 9 1 9 0 0 0
8 5 5 TECH 7 4 1 7 0 8 6 0 0 0 1 6 4 9 1 0 3 6 1 . 4 6 3 7 3 0 0 0
8 5 6 TECH 7 5 1 5 5 6 8 0 0 0 1 3 8 4 1 1 2 4 8 . 6 5 0 4 8 0 0 0
OBS NWF WFAV WAGEGAP i n c g a p ZWAGEGAP ZINCGAP
8 3 3 2 5 4 4 6 7 4 5 . 3 4 1 8 . 3 5 5 . 8 4 0 0 - 1 . 5 9 9 7 - 1 . 8 5 8 2
8 3 4 2 9 4 4 6 8 8 0 . 8 5 9 8 . 1 7 7 . 9 9 3 1 — 1 • 0 5 0 4 - 1 . 1 8 4 9
8 3 5 3 1 2 1 7 6 6 6 . I 8 2 1 . 6 7 9 . 6 8 0 6 “ 0 . 5 0 3 2 - 0 . 6 3 8 8
8 3 6 5 5 9 9 3 5 2 . 4 4 0 4 1 . 8 9 . 3 0 . 1 7 6 2 1 . 3 5 1 8 0 . 7 0 1 9
8 3 7 1 6 0 1 2 2 8 7 . 5 2 4 9 7 . 4 1 1 6 . 8 9 1 6 ■ - 0 . 4 2 0 2 - 0 . 7 5 5 2
8 3 8 1 1 9 1 4 3 1 9 . 3 2 0 6 8 . 6 5 1 2 . 6 2 3 0 —0 . 8 3 4 3 - 1 . 1 4 0 7
8 3 9 2 4 9 6 8 1 9 . 3 1 1 3 7 . 3 4 1 4 . 2 9 4 3 —6. 1 8 4 6 — 0 . 4 5 7 8
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_ — — ——  ———---------------------- —  STA.TENM—n EWDE9SE * —
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
9 2 0  TECH 7 6  7 2 1 7 3 0 0 0  , 6 2 8 5  1 1 4 8 3 . 4  1 3 1 9 9 0 0 0
DBS WFAV WAGEGAP INCGAo ZWAGEGAP ZINCGAP
9 2 0  8 3 3 7 . 9 7  3 1 4 5 . 4 1  2 7 . 3 9 1  0 . 7 4 5 5 5 9  0 . 5 7 0 3 9 2
NWF
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WHITE FEMALE WAGE AMD INCOME GAPS AMD 7S Bv STATE 589:59 WEDNESDAY, FEBPUAp Y 11, 1981
STATEMw= m£WMEXIC
OBS OCC YEAR TOTINCWM NWM WMAV TOTINCWF
9 2 1 CLER . 7 3 ■ 9 3 3 0 0 0 1 5 7 5 9 4 2 . 7 6 3 1 3 0 0 0
9 2 ? CLER 7 4 8 5 4 0 0 0 1 4 8 5 7 7 0 . 3 6 8 3 5 0 0 0
9 2 3 CLER 7 5 1 2 5 8 0 0 0 2 0 5 6 1 3 6 . 6 7 2 6 6 0 0 0  .
9 2 4 CLER 7 6 1 9 7 1 0 0 0 3 0 2 6 5 2 6 . 5 1 2 1 4 6 0 0 0
9 2 5 OF ADm 7 3 8 2 9 9 0 0 0 8 1 1 1 0 2 3 3 , 0 1 4 1 4 0 0 0
9 2 6 OFADM 7 4 7 4 6 4 0 0 0 6 8 6 1 0 8 8 0 , 5 1 3 3 7 0 0 0
9 2 7 OFADM 7 5 7 1 3 6 0 0 0 5 7 6 1 2 4 7 5 . 7 1 4 5 7 0 0 0
9 2 8 OFADM 7 6 1 - 1 7 0 5 0 0 0 8 7 4 1 3 3 9 2 . 4 2 9 6 6 0  00
9 2 9 PPRO 7 3 8 4 3 0 0 0 1 3 9 6 0 6 4 . 7 9 3 1 0 0 0
9 3 0 PPRO 7 4 8 0 7 0 0 0 1 3 9 5 8 0 5 . 8 1 2 3 1 0 0 0
9 3 1 PPRO 7 5 1 5 6 0 0 0 0 1 9 f 7 9 1 6 . 8 1 5 2 1 0 0 0
9 3 2 PPRO 7 6 2 3 5 8 0 0 0 2 8 4 8 3 0 2 . 8 2 5 3 4 0 0 0
9 3 3 PRO 7 3 1 2 2 2 0 0 0 0 1 3 2 2 9 2 4 3 . 6 5 1 4 8 0 0 0
9 3 4 PRO 7 4 1 2 6 9 1 0 0 0 1 2 9 9 9 7 6 9 . 8 6 1 5 5 0 0 0
9 3 5 PRO 7 5 1 4 1 6 7 0 0 0 1 3 0 2 1 0 8 8 1 . 0 7 0 6 6 0 0 0
9 3 6 P R O 7 6 1 8 4 1 9 0 0 0 1 5 3 9 1 1 9 6 8 . 2 1 2 5 3 7 0 0 0
9 3 7 PT SV S 7 3 8 9 5 7 0 0 0 1 2 5 8 7 1 2 0 . 0 2 6 4 0 0 0
9 3 8 PT SV S 7 4 8 7 5 8 0 0 0 1 1 5 9 7 5 5 6 . 5 3 5 1 0 0 0
9 3 9 PT SV S 7 5 8 1 6 5 0 0 0 9 9 9 8 1 5 3 . 2 5 2 1 0 0 0
9 4 0 PT SV S 7 6 1 3 7 2 8 0 0 0 1 5 8 9 8 6 3 9 . 4 6 6 8 0 0 0
9 4 1 S K I L 7 3 4 2 6 8 0 0 0  • 7 9 8 5 3 4 8 . 4 2 7 1 0 0 0
9 4 2 S K I L 7 4 4 3 7 7 0 0 0 7 0 1 6 2 4 3 . 9 1 5 0 0 0 0
9 4 3 S K I L 7 5 4 7 2 8 0 0 - 0 7 0 6 6 6 9 6 . 9 2 0 4 0 0 0
9 4 4 S K I L 7 6 6 4 0 9 0 0 0 8 2 0 7 8 1 5 . 9 2 3 8 0 0 0
9 4 5 SVSMA 7 3 6 0 4 8 0 0 0 8 4 5 4 7 9 0 . 5 6 2 8 0 0 0
9 4 6 SVSMA 7 4 4 5 3 1 0 0 0 8 9 8 5 0 4 5 . 7 77O O00
9 4 7 SVSMA 7 5 3 6 3 4 0 0 0 6 9 5  . 5 2 2 8 . 8 7 4 9 0 0 0
9 4 8 SVSMA 7 6 5 9 2 3 0 0 0 1 0 1 3 5 8 4 7 . 0 1 2 8 2 0 0 0
9 4 9 t e c h 7 3 6 5 9 6 0 0 0 9 4 1 7 0 0 9 . 6 6 0 9 0 0 0
9 5 0 t e c h 7 4 7 4 7 2 0 0 0 9 6 7 7 7 2 7 . 0 6 7 1 0 0 0
9 5 1 t e c h 7 5 7 4 5 9 0 0 0 8 4 5 8 8 2 7 . 2 1 8 4 1 0 0 0
OBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
9 2 1 1 3 0 1 4 8 5 2 . 4 1 0 9 0 . 2 5 1 8 . 3 4 6 2 — 0 • 1 5 6 8 0 . 0 3 2 2
9 2 2 1 3 9 0 4 9 1 7 . 3 8 5 3 , 0 0 1 4 . 7 8 2 7 - 0 . 6 2 9 0 - 0 . 3 3 9 1
9 2 3 1 3 2 0 5 5 0 4 . 5 6 3 2 . 0 4 1 0 . 2 9 9 5 — 0 *7 6 1 3 - 0 . 5 6 5 5
9 2 4 2 0 1 6 6 0 2 4 . 3 5 0 2 . 1 8 7 . 6 9 4 6 — 0 • 8 2 1 6 - 0 . 9 5 7 8
9 2 5 1 7 5 8 0 8 0 . 0 2 1 5 3 . 0 5 2 1 . 0 4 0 1 —6 #6 8 8 1 - 0 . 4 1 3 5
9 2 6 1 4 9 8 9 7 3 . 2 1 9 0 7 . 3 1 1 7 . 5 2 9 7 - 0 . 9 9 4 2 —0 . 6 8 1 2
9 2 7 1 4 1 1 0 3 3 3 . 3 2 1 4 2 . 3 6 1 7 . 1 7 2 3 “ 0 • 7 6 4 1 - 0 . 4 7 7 2
9 2 8 2 9 2 1 0 1 5 7 . 5 3 2 3 4 . 9 1 2 4 , 1 5 4 8 0 , 0 7 0 4 0 . 3 8 8 0
9 2 9 1 9 8 4 7 0 2 . 0 1 3 6 2 . 7 3 2 2 . 4 6 9 7 0 . 0 7 4 2 0 . 1 2 3 0
9 3 0 2 5 2 4 8 8 4 . 9 9 2 0 . 8 3 1 5 . 8 6 0 7 — n , 4 6 8 0 - 0 . 3 1 5 4
9 3 1 2 6 0 5 8 5 0 . 0 2 0 6 8 . 7 8 2 6 . 1 2 5 0 0 . 9 4 8 3 0 . 9 2 7 1
9 3 2 4 2 7 5 9 3 4 . 4 2 3 6 8 . 3 9 2 8 . 5 2 5 1 I . 1 0 9 0 1 . 2 3 0 1
9 3 3 6 8 7 7 4 9 3 . 4 1 7 5 0 . 1 2 I h . — (i *3 1 h 2 0 . 1 1 9 3
9 3 4 7 7 0 7 9 9 3 . 5 1 7 7 6 . 3 2 1 8 . 1 8 1 7 — 0 • 4 0 3 9 0 , 0 6 2 4
9 3 5 8 0 7 8 7 5 5 . 9 2 1 2 5 . 0 7 1 9 . 5 3 0 2 0# 1 6 7 8 0 , 6 6 0 1
9 3 6 1 2 6 1 9 9 4 2 . 1 2 0 2 6 . 0 5 1 6 . 9 2 8 7 — 0 * 1 6 4 8 0 . 0 7 5 4
9 3 7 4 0 6 6 0 0 . 0 5 2 0 . 0 3 7 . 3 0 3 8 — 1 #7 4 2 2 - 1 . 8 4 0 2
9 3 8 5 8 • 6 0 5 1 . 7 1 5 0 4 . 7 9 1 9 . 9 1 3 8 - f ) . 7 2 8 6 - 0 . 5 2 4 6
9 3 9 7 4 7 0 4 0 . 5 1 1 1 2 . 6 1 1 3 . 6 4 6 4 — Oft 9 3 4 1 - 0 , 7 8 1 7
9 4 0 9 3 7 1 8 2 . 8 1 4 5 6 . 6 0 1 6 . 8 6 0 0 “  0 «9 5 2 7 - 0 . 8 0 4 5
9 4 1 7 9 3 4 3 0 . 4 1 9 1 7 . 9 9 3 5 . 8 6 1 2 = 0 * 3 9 2 5 0 . 1 2 5 1
9 4 2 3 2 4 6 8 7 . 5 1 5 5 6 . 4 4 2 4 . 9 2 7 2 — 0 «7 4 7 6 —0 . 4 5 7 4
9 4 3 3 7 5 5 1 3 . 5 1 1 8 3 . 3 7 1 7 . 6  705 — 1 o 3 2 3 3 - 1 . 2 5 2 7
9 4 4 3 8 6 2 6 3 . 2 1 5 5 2 . 7 0 1 9 . 8 6 6 0 —1 * 1 0 6 6 - 1 . 0 8 4 3
9 4 5 1 5 8 3 9 7 4 . 7 8 1 5 . 8 5 1 7 . 0 3 0 4 — 1 • 1 0 7 9 —1 . 0 0 8 2
9 4 6 1 8 9 4 0 7 4 . 1 9 7 1 . 5 8 1 9 . 2 3 5 8 - 1 . 1 4 6 7 - 1 . 0 7 2 1
9 4 7 13 1 4 1 3 8 . 1 1 0 9 0 , 6 6 2 0 . 8 5 3 7 — 0 a 6 8 3 2 _ 0 . ? ? 6 4
9 4 8 2 8 1 4 5 6 2 . 3 1 2 8 4 . 7 1 2 1 . 9 7 2 2 — 0 o7 1 4 0 - 0 . 1 1 3 3
9 4 9 1 1 0 5 5 3 6 . 4 1 4 7 3 . 2 0 2 1 , 0 1  70 - 1 . 0 4 4 1 - 0 . 7 5 1 4
9 5 0 1 14 5 8 8 6 , 0 1 8 4 1 . 0  1 2 3 . 8 2 5 9 “ Go 7 6 6 0 - 0 . 3 7 6 0
9 5 1 2 7 0 6 8 1 8 . 5 2 0 0 8 . 7 0 2 2 . 7 5 5 8 — G a5 6 1 7 — 0 » 2 91 2
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WHITE f e m a l e  w a ge  AND INCOME GAPS AMD 7 S  By STATE 5 9
9 : 5 9  WEDNESDAY, F E B p UAo Y 11»  1 9 8 1
——— —————     STATEMM—NEWMEXÎ C “  “  “* ——— — -—*■
DBS OCC y e a r  T O T I n CWM NWM WMAV . TOTINCWF NWF 
9 5 2  TECH 7 6  9 3 3 6 0 0 0  9 8 2  9 5 0 7 . 1 3  4 0 0 7 0 0 0  5 4 9
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
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WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7 S  By STATE 61
9 : 5 9  WEDNESDAY. FEBRUARY 1 1 .  1 9 8 1
.————————————— ——— ST ATEN—NE W Y 0 K̂ “•
OBS OCC y e a r  T O T I n CWM NWM
9 8 4  TECH 7 6  2 2 3 6 0 0 0 0 0  1 7 6 5 3
OBS MWF WFAV WAGEGAP INCGAP
9 8 4 4 6 7 5 9 0 9 8 . 8 2 3 5 6 7 . 5 8
WMAV TOTINCWF
1 2 6 6 6 . 4  4 2 5 3 7 0 0 0
ZWAGEGAP ZINCGAP
2 8 . 1 6 5 7 1 . 2 7 5 5 8 0 . 7 0 8 8 7 2
423
WHITE f e m a l e w a g e AND INCOME GAPS AND 7S By STATE 629:59 WEDNESDAY, FEBPUAPY 11, 1981
——————— -  STATENM=N0RTHCAP —
OBS OCC , YEAR TOTINCWM NWM - WMAV TOT lN Lw F
9 8 5 CLEP 7 3 4 0 5 3 0 0 0 0 6 5 5 1 6 1 8 6 . 8 3 0 0 5 9 0 0 0
9 8 6 CLEP 7 4 2 6 4 9 7 0 0 0 4 3 4 7 6 0 9 5 . 5 5 6 4 1 7 0 0 0
9 8 7 c l e p 7 5 3 1 8 7 6 0 0 8 4 4 3 0 7 1 9 5 . 5 7 8 6 1 1 0 0 0
9 8 8 CLEP 7 6 3 31 0 O O O 0 464-+ 7 1 2 7 . 5 9 2 6 1 7 0 0 0
9 8 9 OFADM 7 3 3 4 2 6 7 0 0 0 3 3 1 9 1 0 3 2 4 . 5 6 1 8 6 0 0 0
9 9 0 OFADM 7 4 3 8 1 3 5 0 0 0 3 3 4 4 1 1 4 0 4 . 0 5 5 3 4 Ü 0 O
9 9 1 OFADM . 7 5 4 6 S 2 2 0 0 0 3 5 6 3 1 3 0 5 7 . 0 7 0 9 7 0 0 0
9 9 ? OFADM 7 6 5 8 9 1 2 0 0 0 4 4 1 9 1 3 3 3 1 . 5 1 0 2 0 9 0 n n
9 9 3 PPPO 7 3 9 1 0 3 0 0 0 1 4 3 9 6 3 2 5 . 9 3 0 a 3 9 0 o 0
9 9 4 PPPO 7 4 1 1 1 2 8 0 0 0 1 8 9 0 5 8 8 7 . 8 1 4 9 6 8 0 0 0
9 9 5 PPPO 7 5 1 0 7 0 7 0 0 0 1 6 3 3 6 5 5 6 . 6 1 3 9 1 2 0 0 0
9 9 6 PPRO 7 6 1 5 5 1 5 0 0 0 2 1 2 9 7 2 8 7 . 5 2 2 4 9 6 0 0 0
9 9 7 PPO 7 3 8 1 0 9 0 0 0 0 8 5 1 4 9 5 2 4 . 3 4 2 7 4 5 0 0 0
9 9 8 PRO 7 4 7 8 5 6 7 0 0 0 7 2 9 5 1 0 7 7 0 . 0 4 1 8 4 9 0 0 0
9 9 9 PRO 7 5 1 0 5 4 4 8 0 0 0 8 9 1 1 1 1 8 3 3 . 5 6 5 7 2 9 0 0 0
1 0 0 0 PRO 7 6 1 2 0 O 3 8 0 0 0 1 0 0 8 4 1 1 9 0 3 . 8 8 6 9 1 0 0 0 0
1 0 0 1 PTSVS 7 3 7 6 3 8 3 0 0 0 1 0 5 3 5 7 2 5 0 . 4 1 1 8 8 Ü 0 0
1 0 0 2 P TSV S 7 4 8 5 8 5 1 0 0 0 1 0 8 7 3 7 8 9 5 . 8 1 4 9 6 0 0 0
1 0 0 3 PT SVS 7 5 8 7 6 9 8 0 0 0 1 0 1 9 7 8 6 0 0 . 4 1 7 3 5 0 0 O
1 0 0 4 P TSV S 7 6 9 9 4 4 6 0 0 0 1 1 5 0 7 8 6 4 2 . 2 1 1 1 8 5 0 0 0
1 0 0 5 S K I L 7 3 2 3 2 5 7 0 0 0 - 3 8 7 6 6 0 0 0 . 3 8 5 0 7 0 O O
1 0 0 6 S K I L 7 4 3 9 5 8 9 0 0 0 5 5 1 9 7 1 7 3 . 2 1 3 5 6 0 0 0
1 0 0 7 S K I L 7 5 4 4 8 1 9 0 0 0 5 5 6 9 8 0 4 7 . 9 1 3 7 2 0 0 0
1 0 0 8 S K I L 7 6 5 1 4 6 2 0 0 0 6 4 1 1 8 0 2 7 . 1 P 0 7 6 0 0 0
1 0 0 9 SVSMA 7 3 2 2 5 7 7 0 0 0 4 8 5 8 4 6 4 7 . 4 2 6 0 2 0 0 0
1 0 1 0 SVSMA 7 4 2 5 4 7 7 0 0 0 5 1 2 2 4 9 7 4 . 0 2 9 9 2 0 0 0
1 0 1 1 SVSMA 7 5 3 1 5 7 0 0 0 0 5 7 0 4 5 5 3 4 . 7 4 6 4 5 0 0 0
1 0 1 2 SVSMA 7 6 3 5 7 8 9 0 0 0 6 1 4 2 5 8 2 6 . 9 6 5 6 5 0 0 0
1 0 1 3 TECH 7 3 3 5 1 5 4 0 0 0 4 6 4 2 7 5 7 3 . 0 6 0 1 2 0 0 0
1 0 1 4 TECH 7 4  ■ 3 8 5 8 5 0 0 0 4 6 7 3 8 2 5 7 . 0 9 5 0 9 0 0 0
1 0 1 5 TECH 7 5 4 8 0 0 8 0 0 0 5 5 7 4 8 6 1 2 . 8 2 5 3 3 9 0 0 0
OBS NWF WF ÀV WAGEGAp INCGAP ZWAGEGAP ZINCGAP
9 8 5 6 6 1 9 4 6 8 2 . 8 1 5 0 4 . 0 3 2 6 . 3 1 0 1 0 . 7 3 1 7 0 . 9 3 3 6
9 8 6 1 0 8 3 3 5 2 0 7 . 9 8 8 7 . 5 8 1 4 . 5 6 1 4 - 0 . 5 7 1 8 - 0 . 3 6 6 7
9 8 7 1 2 6 2 0 6 2 2 9 . 1 9 6 6 . 4 0 ■ 1 3 . 4 3 0 7 - 0 . 3 0 6 2 —0 . 1 9 4 8
9 8 8 1 4 5 6 7 6 3 5 8 . 0 7 6 9 . 4 8 1 0 . 7 ^ 5 9 - 0 . 5 6 3 0 - 0 . 5 9 5 6
9 8 9 7 2 4 8 5 4 4 . 2 1 7 8 0 . 3 0 1 7 . 2 4 3 4 - 1 .0 9 0 6 - U . B 7 7 0
9 9 0 6 0 6 9 1 3 2 . 0 2 2 7 1 . 9 9 1 9 . 9 2 2 8 - 0 . 6 3 9 5 - 0 . 4 0 3 6
9 9 1 6 3 7 1 1 1 4 1 . 3 1 9 1 5 . 4 9 1 4 . 6 7 1 8 - 0 ,9 8 0 0 - 0 , 8 4 1 9
9 9 2 9 1 3 1 1 1 8 1  . 8 2 1 4 9 . 7 0 1 6 . 1 2 5 0 - 0 . 9 9 9 4 - 0 . 8 4 1 3
9 9 3 6 1 5 6 5 0 0 9 . 6 1 3 1 6 . 3 4 2 0 . 8 0 8 6 0 . 0 2 0 9 0 . O 0 5 0
9 9 4 2 8 4 6 5 2 5 9 . 3 6 2 8 . 5 2 1 0 . 6 7 4 9 - 0 . 8 0 5 9 - 0 . 8 2 7 6
9 9 5 2 4 1 6 5 7 5 8 . 3 7 9 8 . 3 7 1 2 . 1 7 6 4 - 0 . 3 1 0 9 - 0 . 1 9 1 3
.9 96 3 8 8 5 5 7 9 0 . 5 1 4 9 6 . 9 8 2 0 . 5 4 1 9 0 . 1 4 8 7 0 . 3 7 5 7
9 9 7 5 4 1 8 7 8 8 9 . 4 1 6 3 4 . 8 7 1 7 . 1 6 5 2 - 0 . 5 1 8 6 - 0 . 2 4 8 3
9 9 8 4 8 6 8 8 5 9 6 , 8 2 1 7 3 . 2 3 2 0 . 1 7 8 5 0 . 3 1 4 0 0 . 5 2 0 0
9 9 9 6 8 2 8 9 6 2 6 . 4 2 2 0 7 . 0 7 1 8 . 6 5 1 1 0 . 3 0 3 0 0 , 4 6 0 9
1 0 0 0 8 9 3 4 9 7 2 8 . 0 2 1 7 5 . 8 0 1 8 . 2 7 8 2 0 . 0 6 9 6 0 . 3 9 4 0
1 0 0 1 2 1 4 5 5 5 1 . 4 1 6 9 9 . 0 0 2 3 . 4 3 3 2 - 0 . 6 8 9 9 - 0 . 5 3 9 8
1 0 0 2 2 4 3 6 1 5 6 , 4 1 7 3 9 . 4 2 2 2 . 0 2 9 7 - 0 . 5 0 6 4 - 0 , 3 5 8 0
1 0 0 3 2 5 9 6 6 9 8 . 8 1 9 0 1 . 5 3 2 2 . 1 0 9 9 “ 0 .2 8 3 2 - 0 . 0 6 1 2
1 0 0 4 1 6 2 1 6 9 0 0 . 1 1 7 4 2 . 1 6 2 0 . 1 5 8 7 - 0 . 6 7 5 2 . - 0 , 4 1 8 2
1 0 0 5 1 6 9 6 5 0 1 5 . 9 9 8 4 . 3 4 1 6 . 4 0 4 9 - 0 . 9 5 4 9 - 0 . 9 7 5 6
1 0 0 6  • 2 5 2 5 3 8 1 , 0 1 7 9 2 . 2 7 2 4 . 9 8 5 5 - 0 . 5 7 2 3 - 0 . 4 5 3 0
1 0 0 7 s 2 2 0 6 2 3 6 . 4 1 8 1 1 . 5 8 2 2 . 5 0 9 9 - 0 . 8 1 8 4 - 0 . 7 9 9 3
1 0 0 8 3 2 4 6 4 0 7 , 4 1 6 1 9 . 7 3 2 0 . 1 7 6 2 - 1 . 0 6 0 3 - 1 . 0 5 7 8
1 0 0 9 6 9 4 3 7 4 9 . 3 8 9 8 .  11 1 9 . 3 2 5 0 - I . 0 1 1 3 - 0 . 8 0 9 0
1 0 1 0 7 6 7 3 9 0 0 . 9 1 0 7 3 . 1 2 2 1 . 5 7 4 5 - 1 . 0 1 1 6 - 0 . 7 6 6 8
1 0 1 1 9 7 7 4 7 5 4 . 4 7 8 0 . 3 6 1 4 . 0 9 9 4 - 0 , 9 7 6 0 - 0 . 8 5 9 2
1 0 1 2 1 4 1 5 4 6 3 9 . 6 1 1 8 7 . 3 5 2 0 . 3 7 7 0 - 0  08 2 1 4 - 0 : 5 1 3 3
1 0 1 3 1 0 4 7 5 7 4 2 . 1 1 8 3 0 . 9 1 2 4 . 1 7 6 7 - 0 , 6 0 2 4 - 0 . 3 7 9 7
1 0 1 4 1 5 2 6 6 2 3 1 . 3 2 0 2 5 . 6 8 2 4 . 5 3 2 9 - 0 . 4 8 2 0 - 0 . 2 6 1 9
1 0 1 5 3 7 4 9 6 7 5 8 . 9 1 8 5 3 . 9 8 2 1 . 5 2 5 7 - 0 . 7 5 8 4 - 0 . 4 7 1 5
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WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7 S  By STATE 6 3
9 : 5 9  WEDNESDAY, FEBOUAPY 1 1 ,  1 9 8 1
ORS OCC YEAS T O T I n CWM NWM WMAV TOTINCWF NwF
1 0 1 6  TECH 7 6  5 6 0 7 9 0 0 0  6 1 5 8  9 1 0 6 . 6 9  2 0 7 6 4 0 0 0  2 9 7 7
OBS WFAV WAGEGAp  INCGAP ZWAGEGAP ZINCGAP
1 0 1 6  6 9 7 4 . 8 1  2 1 3 1 . 8 8  2 3 . 4 1 0 1  - 0 , 5 2 6 8 9  - 0 . 1 4 1 1 9
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WHITE f e m a l e w a g e AND INCOME GAPS AMD 7S HY STATE . 64
9:59 WEDNESDAY, FEHRUApY 11. 1981
OBS OCC ^ YEAR TOTINCWM NWM WMAV TOt I N C wF
1 0 1 7 Cl E o 7 3 2 2 5 0 0 0 4 5 5 0 0 0 . 0 3 1 1 8 0 0 0
1 0 1 8 c l e p 7 4 5 4 0 0 0 0 8 4 6 4 2 8 . 6 7 3 6 1 0 0 0
1 0 1 9 c l e ? 7 5 8 1 5 0 0 0 1 6 4 4 9 6 9 . 5 6 9 2 7 0 0 0
l o a n c l e p 7 6 8 G 9 0 0 0 1 0 7 7 5 6 0 . 7 1 0 6 3 5 0 0 0
1 0 2 1 OFADM 7 3 2 5 0 5 0 0 0 2 7 3 9 1 7 5 . 8 4 8 9 0 0 0
1 0 2 ? OFAQw 7 4 8 8 0 9 0 0 0 7 9 3 1 1 1 0 8 . 4 1 5 3 2 0 0 0
1 0 2 3 OFADM 7 5 8 1 6 0 0 0 0 6 5 1 1 2 5 3 4 . 6 1 1 9 5 0 0 0
1 0 2 4 OFADM 7 6 9 8 0 6 0 0 0 6 9 7 1 4 0 6 8 . 9 1 2 4 4 0 0 0
1 0 2 5 PPRO 7 3 8 2 0 0 0  • 17 4 8 2 3 . 5 1 8 6 0 0 0
1 0 2 6 PPRO 7 4 7 6 1 0 0 0 1 4 7 5 1 7 6 . 9 1 8 4 7 0 0 0
1 0 2 7 PPRO 7 5 4 6 8 0 0 0 1 0 5 4 4 5 7 . 1 5 3 4 0 0  0
1 0 2 8 PPRO 7 6 1 0 0 5 0 0 0 1 4 6 6 8 8 3 . 6 2 9 1 6 0 0 0
1 0 2 9 PRO 7 3 2 1 8 5 0 0 0 2 6 5 8 2 4 5 . 3 1 0 1 9 0 0 0
1 0 3 0 PRO 7 4 1 0 7 4 2 0 0 0 ] ( ) 7 7 9 9 7 4 . 0 3 4 5 2 0 0 0
1 0 3 1 PRO 7 5 1 2 4 8 2 0 0 0 1 0 9 1 1 1 4 4 0 ^ 9 . 3 6 3 2 0 0 0
1 0 3 ? PRO 7 6 1 7 1 1 6 0 0 0 1 3 7 7 1 2 4 2 9 . 9 . 6 5 2 0 0 0 0
1 0 3 3 PTSVS 7 3 3 6 7 5 0 0 0 5 2 0 7 0 6 7 . 3 ' ^  ' 1 0 5 0 0 0
1 0 3 4 PTSVS 7 4 5 6 6 2 0 0 0 7 7 4 7 3 1 5 . 2 1 6 9 0 0 0
1 0 3 5 PTSVS 7 5 6 2 1 2 0 0 0 7 3 1 8 4 9 7 . 9 2 3 6 0 0 0
1 0 3 6 PTSVS 7 6 7 1 1 8 0 0 0 7 6 5 9 3 0 4 . 6 2 4 0 0 0 0
1 0 3 7 S K IL 7 3 4 9 6 7 0 0 0 7 7 7 6 3 9 2 . 5 4 0 0 0
1 0 3 8 S K IL 7 4 9 1 7 7 0 0 0 1 3 3 9 6 8 5 3 . 6 1 9 2 0 0 0
1 0 3 9 S K I L 7 5 8 7 4 6 0 0 0 1 1 4 4 7 6 4 5 . I 22 5 Ü Ü 0
1 0 4 0 S K I L 7 6 1 0 3 9 3 0 0 0 1 1 6 2 3 9 4 4 . 1 4 9 0 0 0
1 0 4 1 SVSMA 7 3 3 6 7 2 0 0 0 7 1 5 5 1 3 5 . 7 6 3 0 0 0
1 0 4 ? SVSMA 7 4 4 6 4 1 0 0 0 8 3 8 5 5 3 6 . 2 1 8 3 7 0 0 0
1 0 4 3 SVSMA 7 5 4 4 0 4 0 0 0 6 7 5 6 5 2 4 . 4 2 5 8 7 0 0 0
1 0 4 4 SVSMA 7 6 4 9 2 3 0 0 0 6 8 4 7 1 9 7 . 4 2 7 0 0 0 0 0
1 0 4 5 TECH 7 3 1 9 8 0 0 0 0 2 2 8 8 6 8 4 . 2 1 1 9 0 0 0
1 0 4 6 TECH 7 4 5 3 7 0 0 0 0 6 5 9 8 1 4 8 . 7 3 9 9 0 0 0
1 0 4 7 TECH 7 5 6 3 8 2 0 0 0 7 3 2 8 7 1 8 . 6 1 7 8 6 0 0 0
OBS NWF WFAV WAGEGAp INCGAP ZWAGEGAP ZINCGAP
1 0 1 7 8 2 7 3 7 7 0 . 3 1 2 2 9 . 7 2 4 . 5 9 5 0 . 1 4 2 7 0 , 9 7 6 7
1 0 1 8 • 1 5 9 0 4 6 2 9 . 6 1 7 9 9 , 0 2 7 . 9 6 5 0 . 9 3 5 4 1 . 3 0 6 6
1 0 1 9 1 2 6 7 ‘ 5 4 6 7 , ? - 4 9 7 . 7 - 1 0 . 0 1 6 - 2 . 2 9 9 2 - 2 . 9 7 0 5
1 0 2 0 1 7 6 0 6 0 5 4 . 0 1 - 5 0 6 . 8 1 9 . 9 2 9 0 . 1 5 0 3 0 . 4 7 1 2
1 0 2 1 8 7 5 6 2 0 . 7 3 5 5 5 . 1 3 8 . 7 4 5 0 . 8 2 6 2 1 . 7 4 8 0
1 0 2 ? 2 4 6 6 2 2 7 . 6 4 8 8 0 . 8 4 3 . 9 3 8 1 . 8 9 8 4 2 . 3 8 1 9
1 0 2 3 1 5 2 7 8 6 1 . 8 4 6 7 2 . 7 3 7 . 2 7 9 1 . 6 4 6 1 2 . 4 5 5 3
1 0 2 4 1 2 6 9 8 7 3 . 0 4 1 9 5 . 9 2 9 . 8 2 4 1 , 0 1 7 7 1 , 2 5 5 8
1 0 2 5 7 5 2 4 8 0 . 0 2 3 4 3 . 5 4 8 . 5 8 5 1 . 2 0 0 0 1 . 9 7 8 2
1 0 2 6 4 3 4 4 2 5 5 . 8 9 2 1 . 1 1 7 . 7 9 3 - 0 . 4 6 7 7 - 0 . 1 2 4 6
1 0 2 7 8 8 6 0 6 8 . 2 . - 1 6 1 1 . 0 - 3 6 . 1 4 5 - 2 . 6 9 9 2 - 4 . 0 6 5 7
1 0 2 8 4 7 9 5 8 7 8 . 9 1 0 0 4 . 6 1 4 . 5 9 5 - 0 . 3 9 3 8 - 0 . 2 6 0 7
1 0 2 9 1 5 0 6 7 9 3 . 3 1 6 5 1 . 9 1 7 . 6 0 9 - 0 . 8 3 9 9 - 0 . 1 5 6 0
1 0 3 0 4 7 8 7 2 2 1 . 8 2 7 5 2 . 2 2 7 . 5 9 4 1 . 3 6 1 4 2 . 2 1 9 2
1 0 3 1 4 1 3 8 7 9 4 . 2 2 6 4 6 . 7 2 3 . 1 3 4 1 . 0 2 7 4 1 . 4 7 7 1
1 0 3 ? 6 3 3 1 0 3 0 0 . 2 2 1 2 9 . 8 1 7 . 1 3 4 - 0 . 0 0 2 5 0 . 1 2 3 9
1 0 3 3 2 7 3 8 8 8 . 9 3 1 7 8 . 4 4 4 , 9 7 4 0 . 6 3 0 5 1 . 1 9 6 8
1 0 3 4 3 4 4 9 7 0 . 6 2 3 4 4 . 7 3 2 . 0 5 ? 0 . 0 6 6 9 0 . 4 3 1 1
1 0 3 5 3 2 7 3 7 5 . 0 1 1 2 2 . 9 1 3 . 2 1 4 = 0 . 9 2 5 6 - 0 . 8 1 8 5
1 0 3 6 3 0 8 0 0 0 . 0 1 3 0 4 . 6 1 4 . 0 2 1 - 1 . 1 0 0 5 - 1 . 1 3 6 9
1 0 3 f Î 4 0 0 0 . 0 2 3 9 2 . 5 3 7 . 4 2 7 “ 0 . 1 0 6 6 0 . 2 1 3 7
1 0 3 8 41 4 6 8 2 . 9 2 1 7 0 . 7 3 1 . 6 7 2 - 0 . 2 9 1 1 0 . 0 5 3 3
1 0 3 9 41 5 4 8 7 . 8 2 1 5 7 . 3 2 8 . 2 1 8 - 0 . 5 4 0 6 - 0 . 2 6 4 5
1 0 4 0 19 2 5 7 8 . 9 6 3 6 5 . 1 7 1 . 1 6 6 2 . 2 1 8 5 3 . 2 7 2 0
1 0 4 1 2 5 2 5 2 0 . 0 2 6 1 5 . 7 5 0 . 9 3 1 1 . 0 0 5 3 1 . 9 3 5 5
1 0 4 ? 4 7 4 ■ 3 8 7 5 . 5 1 6 6 2 . 7 3 0 . 0 2 2 - 0 . 2 2 7 6 0 . 3 4 5 4
1 0 4 3 5 2 4 4 9 3 7 . 0 1 5 8 7 . 4 2 4 . 3 3 0 - 0 . 2 1 4 4 0 . 0 9 8 7
1 0 4 4 5 2 3 5 1 6 2 . 5 2 0 3 4 . 8 2 8 . 2 7 2 Oo 1 1 3 8 0 . 4 7 6 7
1 0 4 5 3 4 3 5 0 0 . 0 5 1 8 4 . 2 5 9 . 6 9 7 3 . 5 3 7 9 3 . 7 9 8 5
1 0 4 6 7 8 5 1 1 5 . 4 3 0 3 3 . 3 3 7 . 2 2 5 1 . 0 6 8 1 1 . 7 8 7 0
'  1 0 4 7 3 0 4 5 8 7 5 . 0 2 8 4 3 . 6 3 2 . 6 1 5 0 . 4 9 9 9 1 , 1 5 4 0
426
WHITE FEMAI E WAGE AND INCOME GAPS AND 7 S  By STATE 6 5
9 : 5 9  WEDNESDAY, FEBoi. lAoy 1 1 ,  1 9 8 1
— STATENM“ M0RTH0AK 
OBS OCC YEAR T O T I n CWM Nwm WMAV TOTINCWF NWF
1 0 4 8  TECH 7 6  TQOSnOO 6 7 2  1 0 4 2 4 . 1  1 1 3 2 0 0 0  1 7 0
OBS WFAV WAGEGAP ' I n CGAD ZWAGEGAP ZINCGAP
1 0 4 8  6 6 5 8 . 8 2  3 7 6 5 . 2 8  3 6 . 1 2 0 9  1 . 5 2 3 8  2 . 1 3 0 6 8
427
WHITE f e m a l e w a g e AND INCOME GAPS AND ZS By STATE 6b9:59 w cOn ESDAY. FEBPUAPY 11, 19B1
STATENM=OHIO
OBS ncc YEAR TOTINCWM NWM WMAV T O T IN C wF
1 0 4 9 CLER 7 3 2 7 8 . 0 9 0 0 0 4 0 9 7 6 7 8 7 . 6  1 0 9 2 0 4 0 0 0
1 0 5 0 c l e r 7 4 2 7 1 6 0 0 0 0 3 8 0 5 7 1 3 6 . 0  1 1 9 4 5 2 0 0 0
1 0 5 1 CLEP 7 5 2 8 0 7 4 0 0 0 3 5 8 9 7 8 2 2 . 2  I 2 0 4 1 4 o n o
1 0 5 2 CLER 7 6 3 4 3 2 1 0 0 0 , 3 9 3 o 6 6 1 0 . 4  1 5 9 6 3 4 0 0 0
1 0 5 3 nFADM 7 3 9 0 1 3 3 0 0 0 7 5 4 1 1 1 9 5 2 , 4 1 5 9 / i O O O
1 0 5 4 OF AOm 7 4 1 0 1 6 9 2 0 0 0 8 0 8 5 1 2 5 7 7 . 9 1 5 0 3 1 0 0 0
1 0 5 5 OFADM 7 5 1 0 0 8 5 4 0 0 0 7 4 9 8 1 3 4 5 0 . 8 1 7 1 ? 5 n o n
1 0 5 6 OFAQM 7 6 1 1 0 1 9 6 0 0 0  ■ 7 8 1 3 1 4 1 0 4 . 2 P i b O B n n O
1 0 5 7 PPRO 7 3 2 1 5 5 2 0 0 0 3 0 0 1 7 1 8 1 . 6 1 7 7 4 8 0 0 0
1 0 5 8 PPRO 7 4 1 9 7 7 1 0 0 0 2 7 0 9 7 2 9 8 . 3 2 0 2 5 1 0 0 0
1 0 5 9 PPRO 7 5 2 0 1 0 0 0 0 0  . 2 5 3 6 7 9 2 5 . 9 P 0 5 v 9 o n o
1 0 6 0 PPRO 7 6 2 7 6 5 6 0 0 0 3 3 2 0 8 3 3 0 . 1 4 0 7 3 6 0 0 0
1 0 6 1 PRO 7 3 1 5 0 3 0 2 0 0 0 1 4 0 5 2 1 0 6 9 6 . 1 6 9 3 0 3 0 0 0
1062 PRO 7 4 1 5 6 4 0 7 0 0 0 1 3 9 8 3 1 1 1 8 1 . 5 7 2 6 2 1 Ô 0 0
1 0 6 3 PRO 7 5 1 5 4 1 2 9 0 0 0 13246 1 1 6 3 5 . 9 7 8 2 7 6 0 0 0
1064 PRO 7 6 2 0 0 8 7 0 0 0 0 1 6 0 6 1 1 2 5 0 6 . 7  1 1 4 1 5 2 0 0 0
1 0 6 5 PTSVS 7 3 1 9 8 2 0 9 0 0 0 2 1 3 5 4 • 9 0 6 9 . 7 4 7 3 / n O O
1 0 6 6 PTSVS 7 4 2 2 7 3 4 5 0 0 0 22908 9 9 2 4 . 3 5 3 1 0 0 O 0
1 0 6 7 PTSVS 7 5 2 1 3 8 3 1 0 0 0 1 9 5 7 9 1 0 9 2 1 . 4 5 6 0 7 0 0 0
1 0 6 8 PTSVS 7 6 ' 2 6 0 0 7 3 0 0 0 2 2 8 0 7 1 1 4 0 3 . 2 5 6 7 8 0 0 0
1 0 6 9 SKIL- 7 3 7 7 5 9 8 0 0 0 9 2 1 4 8 4 2 1 . 7 3 6 9 6 0 0 0
1 0 7 0 S K I L 7 4 8 3 4 6 8 0 0 0 9 3 8 9 8 8 9 0 . 0 2 9 8 3 0 0 0
1 0 7 1 S K IL 7 5 8 5 1 1 9 0 0 0 8 5 2 0 9 9 9 0 . 5 4 2 2 1 0 0 0
1072 S K I L 7 6 1 1 0 9 6 5 0 0 0 1 0 7 2 0 1 0 3 5 1 . 2 4 0 9 4 0 0 0
1 0 7 3 SVSMA 7 3 1 4 8 1 5 1 0 0 0 2 1 5 7 9 6 8 6 5 . 5 1 3 3 3 5 0 0 0
1 0 7 4 SVSMA 7 4 1 4 7 0 9 6 0 0 0 2 0 2 6  7 7 2 5 7 . 9 1 5 2 5 2 0 0 0
1 0 7 5 SVSMA 7 5 1 3 9 1 3 1 0 0 0 1 7 5 9 2 7 9 0 8 . 8 1 7 5 3 3 0 0 0
1 0 7 6 SVSMA 7 6 1 6 8 4 8 6 0 0 0 2 0 0 9 8 8 3 6 3 . 2  ■ 2 2 3 5 0 0 0 0
1 0 7 7 TECH 7 3 9 7 3 5 3 0 0 0 1 1 1 8 3 8 7 0 5 . 4 3 0 0 5 1 0 0 0
1 0 7 8 TECH 7 4 1 0 4 4 2 2 0 0 0 1 1 3 2 0 9 2 2 4 . 6 3 2 1 6 2 0 0 0
1 0 7 9 TECH 7 5 1 0 1 1 6 0 0 0 0 1 0 2 2 1 9 8 9 7 . 3 3 6 6 8 3 0 0 0
OBS NWF WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1 0 4 9 1 9 6 2 1 5 5 6 5 . 7 1 2 2 1 . 9 8 1 3 . 0 0 3 0 0 , 1 2 6 0 3 - Ü . 0 1 9 7 0
1 0 5 0 2 0 1 1 6 5 9 3 8 . 2 1 1 9 9 . 8 2 1 6 . 8 0 3 9 - 0 . 0 5 5 4 5 - U. 0 8 6 5 3
1 0 5 1 1 8 4 1 0 6 5 A 0 . 7 1 2 8 1 . 5 5 ■ 1 6 . 3 o 3 4 0 . 1 2 2 7 7 0 . 1 5 4 7 2
1 0 5 2 2 2 2 5 1 7 1 7 5 . 4 . 1 4 3 5 . 0 2 1 6 . o d 6 2 0 . 0 8 0 3 5 0 . 0 9 0 1 0
1 0 5 3 1 7 4 2 9 1 6 8 . 2 2 7 8 4 . 2 0 2 3 . 2 9 4 0 — 0 . 0 0 6 4 4 - 0 . 1 3 8 3 0
1 0 5 4 1 4 8 4 1 0 1 2 3 . 7 2 4 4 9 . 1 5 1 9 . 4 7 1 9 - 0 . 4 6 7 1 3 - 0 . 4 5 5 9 2
1 0 5 5 1 5 8 7 1 0 8 2 2 . 3 2 6 2 8 . 4 8 1 9 . 5 4 1 5 - 0 . 3 0 1 0 8 - 0 . 1 3 1 6 5
1 0 5 6 1 8 5 8 1 1 6 2 7 . 0 2 4 7 7 . 1 7 1 7 . 5 6 3 3 - 0 . 6 7 6 5 7 - 0 . 6 2 1 1 3
1 0 5 7 3 7 7 2 4 7 0 5 . 2 2 4 7 6 . 4 1 3 4 . 4 0 2 7 1 . 3 5 2 5 1 0 . 9 7 6 3 9
1 0 5 8 3 8 5 9 5 2 4 7 . 7 2 0 5 0 . 5 3 2 8 . 0 9 6 2 0 . 8 3 3 0 8 0 . 8 9 2 9 1
1 0 5 9 3 4 6 7 5 9 4 1 . 4 1 9 8 4 . 4 2 2 5 . 0 3 7 3 0 . 8 6 4 7 0 0 . 8 3 9 8 5
1 0 6 0 5 9 5 5 6 8 4 0 . 6 ■ 1 4 8 9 . 4 8 1 7 . 8 8 0 7 0 . 1 4 0 4 7 0 . 0 9 0 9 1
1 0 6 1 8 0 2 2 8 6 3 9 . 1 2 0 5 7 . 0 1 1 9 . 2 3 1 4 0 . 2 2 2 7 1 0 . 1 8 1 2 1
1 0 6 2 8 0 8 3 8 9 8 4 . 4 2 1 9 7 . 1 0 1 9 . 6 4 9 4 0 . 3 5 7 2 0 0 . 3 9 8 7 2
1 0 6 3 8 1 8 5 9 5 6 3 . 3 2 0 7 2 . 5 4 1 7 . 3 1 1 6 0 . 0 8 1 2 6 0 . 2 7 0 5 4
1 0 6 4 1 1 4 0 5 1 0 0 0 8 . 9 2 4 9 7 . 7 5 1 9 . 9 7 1 3 0 . 5 7 3 4 2 0 . 7 9 3 8 1
1 0 6 5 7 7 3 6 1 2 8 . 1 2 9 4 1 . 6 2 3 2 . 4 3 3 5 0 . 4 1 9 1 0 ' 0 . 1 8 5 8 2
1 0 6 6 7 5 9 6 9 9 6 . 0 2 9 2 8 . 2 1 2 9 . 5 0 5 6 0 . 6 1 9 6 2 0 . 2 3 0 6 4
1 0 6 7 7 7 6 7 2 2 5 . 5 3 6 9 5 . 9 3 3 3 . 8 4 1 0 1 . 1 9 7 3 0 0 . 9 3 7 5 7
1 0 6 8 6 6 3 8 5 6 4 . 1 2 8 3 9 . 1 1 2 4 . 8 9 7 4 0 . 3 9 0 8 9 0 . 1 3 6 6 5
1 0 6 9 6 5 8 5 6 1 7 . 0 2 8 0 4 , 7 3 3 3 . 3 0 3 4 0 . 1 4 1 7 1 - 0 . 0 1 9 6 1
1 0 7 0 5 0 8 5 8 7 2 . 0 3 0 1 7 . 9 3 3 3 . 9 4 7 6 0 . 3 3 8 5 ? 0 . 2 2 5 6 4
1 0 7 1 6 6 0 6 3 9 5 . 5 3 5 9 5 . 0 4 3 5 . 4 8 4 6 0 . 6 1 4 8 ? 0 . 4 6 3 2 4
1 0 7 2 6 0 6 6 7 5 5 . 8 3 5 9 5 . 4 4 3 4 . 7 3 4 5 0 . 3 0 4 7 8 0 . 1 7 8 2 9
1 0 7 3 3 1 2 6 4 2 6 5 . 8 2 5 9 9 . 6 8 3 7 . 8 6 5 8 0 . 9 8 6 5 7 0 . 8 0 0 9 7
1 0 7 4 3 1 7 8 4 7 9 9 . 2 2 4 5 8 . 6 6 3 3 . P 756 0 . 8 3 0 9 8 0 . 8 5 2 8 7
1 0 7 5 3 2 7 7 5 3 5 0 . 3 2 5 5 8 . 4 4 3 2 . 3 4 9 5 0 . 7 0 1 9 8 0 . 8 4 9 5 2
1 0 7 6 4 0 1 4  . 5 5 6 8 . 0 2 8 1 5 . 2 1 3 3 . 5 8 1 5 0 . 9  7 4 8 6 1 . 1 4 2 4 4
1 0 7 7 4 7 8 4 6 2 3 1 . 6 2 4 2 3 . 8 8 2 7 . 8 4 3 3 0 . 1 2 9 7 3 0 . 0 5 1 5 7
1 0 7 8 4 9 1 4 6 5 4 5 . 0 2 6 7 9 . 5 8 2 9 . 0 4 8 4 0 . 5 2 3 9 3 0 . 4 6 7 0 7
1 0 7 9 5 0 8 5 7 2 1 4 . 0 2 6 8 3 . 3 1 2 7 . 1 1 1 6 0 . 2 9 6 1 3 0 . 3 4 7 2 7
428
WHITE f e m a l e  WAGE AMO INCOME GAPS AND 7 S  By STATE 6 7
9 : 5 9  WEDNESDAY, FEBPUAPY 1 1 ,  1 9 8 1
$ TATÎZ.̂ j —0 M10 
OBs  OCC year TOTINCWM NWM
1 0 8 0  TECH 7 6  1 1 5 5 1 4 0 0 0  1 0 4 6 6
OBs WFAV WAGEGAP INCGAP
1 0 8 0  8 4 2 3 . 8 1  2 6 1 3 . 2 6  2 3 . 6 7 7 1
WMAV
1 1 0 3 7 , 1
ZWAGEGAP
0 , 0 7 7 4 6 1 2
TOTINCwF NWF 
2 8 5 8 2 0 0 0  3 3 9 3
7INCGAP 
- 0 . 0 9 3 4 0 5
429
WHITE f e m a l e w a g e AMO INCOME GAPS AMD ZS By STATE 68
9:59 WEDNESDAY, FEboiJAPY 11. 1981
s t a t e n m = o k l a h o m a
OBS o c q YEAR TOTINCWM NWM WMAV TOTINCWF
1 0 8 1 c l e p 7 3 7 0 8 6 0 0 0 1 3 2 2 5 3 6 0 . 1 3 0 8 9 1 0 0  0
1 0 8 ? CLEP 7 4 8 3 9 5 0 0 0 1 4 7 5 5 6 9 1 . 5 3 3 4 7 6 0 0 0
1 0 8 3 c l e p 7 5 7 7 4 3 0 0 0 - 1 2 4 6 6 2 1 4 . 3 3 2 4 2 8 0 0 0
1 0 8 4 c l e p . 7 6 1 0 R 8 3 0 0 0 1 4 ? 2 7 2 3 1 . 4 4 7 6 5 2 0 0 0
l o a s OFADM 7 3 2 1 7 4 6 0 0 0 2 2 0 6 9 8 5 7 . 7 3 8 7 0 0 0 0
1 0 8 6 OFADM 74 2 5 1 6 9 0 0 0 2 4 7 8 1 0 1 5 7 . 0 4 S 1 2 0 Ü O
1 0 8 7 OFADM 7 5 2 1 3 5 4 0 0 0 1 8 2 7 1 1 6 8 8 . 0 4 8 0 8 0 0 0
1088 Oh A DM 7 6 3 1 5 2 7 0 0 0 . 2622 1 2 0 2 4 , 0 6 P 7 4  0 0 0
1 0 8 9 PPRO 7 3 6 4 7  6 0 0  0 1 3 6 4 4 7 4 7 .8 9 3 6 3 0 0 0
1 0 9 0 p p p n 7 4 6 5 2 3 0 0 0 1 3 3 4 4 8 8 9 . 8 1 0 0 1 9 0 Ü 0
1 0 9 1 p p p o 7 5 7 3 4 8 0 0 0  ' 1 1 5 6 6 3 5 6 . 4 1 1 8 9 1 0 0 0
1 0 9 ? PPPO 7 6 1 0 0 7 0 0 0 0 1 5 2 5 6 6 0 3 . 3 1 8 1 2 4 0 0 0
1 0 9 3 PRO 7 3 3 2 2 9 5 0 0 0 3 6 3 8 8 8 7 7 . 1 2 0 6 B 0 0 0 O
1 0 9 4 PRO 7 4 3 4 0 2 2 0 0 0 3 8 3 3 8 8 7 6 . 1 2 2 4 1 2 0 0 0
1 0 9 5 PRO 7 5 3 3 4 1 6 0 0 0 3 4 3 1 9 7 3 9 .4 2 5 O 4 9 0 0 O
1 0 9 6 PRO 7 6 4 1 7 6 5 0 0 0 3 9 4 4 1 0 5 8 9 . 5 3 6 9 2 8 0 0 0
1 0 9 7 PTSVS 7 3 3 2 5 2 7 0 0 0 4 9 9 4 6 5 1 3 . 2 5 9 0 0 0 0
1 0 9 8 PTSVS 7 4 4 0 Q 9 1 0 0 0 5 5 2 1 7 4 2 4 . 6 9 5 6 0 0 0
1 0 9 9 PTSVS 7 5 2 8 5 0 5 0 0 0 3 7 2 7 7 6 4 8 . 2 5 7 2 0 0 0
110,0 PTSVS 7 6 5 1 9 0 0 0 0 0 6 0 3 0 8 6 0 7 . 0 1 3 2 8 0 0  0
1 1 0 1 S K IL 7 3 1 9 8 5 6 0 0 0 3 5 6 8 5 5 6 5 . 0 4 2 7 0 0 0
1 1 0 ? S K I L 7 4 2 4 7 0 7 0 0 0 4 1 8 2 5 9 0 7 . 9 5 1 0 0 0 0
1 1 0 3 S K IL 7 5 2 2 3 2 6 0 0 0 3 3 4 6 6 6 7 2 . 4 2 9 8 0 0  0
1 1 0 4 S K IL 7 6 2 7 3 1 6 0 0 0 3 7 3 8 7 2 1 1 . 2 6 6 7 0 0 0
1 1 0 5 SVSMA 7 3 3 2 5 6 9 0 0 0 7 3 0 7 4 4 5 7 . 2 3 5 0 4 0  0 0
1 1 0 6 SVSMA 7 4 3 3 6 2 8 0 0 0 6 8 3 3 4 9 2 1 . 4 4 3 9 4 0 0 0
1 1 0 7 SVSMA 75 2 4 1 8 6 0 0 0 4 6 1 8 5 2 3 7 . 3 5 1 8 8 0 0 0
1 1 0 8 SVSMA 7 6 3 4 5 7 0 0 0  0 6 0 1 5 5 7 4 7 . 3 7 2 6 0 0 0 0
1 1 0 9 TECH 7 3 1 8 6 0 1 0 0 0 2 5 4 3 7 3 1 4 . 6 4 3 8 5 0 0 0
1 1 1 0 TECH 7 4 1 7 7 6 0 0 0 0 2 4 2 7 7 3 1 7 . 7 5 1 3 5 0 0 0
1 1 1 1 TECH 7 5 1 4 5 9 9 0 0 0 1 8 3 2 7 9 6 8 . 9 6 5 5 7 0  00
OBS NWF WFAV WAGEGAD INCGAP ZWAGEGAP ZINCGAP
1 0 8 1 6 4 5 1 4 7 8 8 , 6 5 7 1 . 5 0 1 0 . 6 6 2 2 . - 1 . 2 7 0 8 - 1 . 1 2 9 3
1 0 8 ? 6 5 8 4 5 0 8 4 . 4 6 0 7 . 0 8 1 0 . 6 6 6 4 — 1 . 0 3 5 7 - 0 . 8 5 2 2
1 0 8 3 S 9 9 0 5 4 1 3 . 7 8 0  0 . 6 0 ■ 1 2 . 8 8 3 ? . - 0 . 5 3 1 9 - 0 . 2 5 9 7
1 0 8 4 7 7 0 8 6 1 8 2 . 1 1 0 4 9 . 2 ? 1 4 . 5 : j 9 2 - 0 , 2 9 2 4 - 0 . 1 6 1 8
1 0 8 5 4 9 7 7 7 8 6 . 7 2 0 7 0 . 9 4 2 1 . 0 0 8 4 - 0 . 7 7 6 7 - 0 . 4 1 7 3
1 0 8 6 5 3 ? 8 4 8 1 . 2 1 6 7 5 . 7 8 1 6 . 4 9 6 8 - 1 . 2 1 9 5 - 0 . 8 0 0 8
1 0 8 7 4 7 0 1 0 2 2 9 . 8 1 4 5 8 . 2 3 1 2 . 4 7 6 3 - 1 . 4 1 5 8 - 1 . 1 6 2 1
1 0 8 8 6 ? 5 1 1 1 5 8 . 4 8 6 5 . 6 3 7 . 1 9 9 1 - 2 . 2 6 5 2 - 2 . 2 0 7 8
1 0 8 9 2 7 6 2 3 3 8 9 . 9 1 3 5 7 . 6 7 2 8 . 5 9 9 9 0 . 0 6 8 6 0 . 5 5 8 5
1 0 9 0 2 3 8 6 4399 .1 6 9 0 . 7 3 1 4 . 1 2 5 9 - 0 . 7 3 4 0 - 0 . 4 8 6 7
1 0 9 1 ? 6 0 2 4 5 6 9 . 9 1 7 8 6 . 4 6 2 8 . 1 0 4 8 0 . 6 6 8 5 1 . 0 8 5 8
1 0 9 ? 3 5 1 6 5 1 5 4 . 7 1 4 4 8 . 5 6 2 1 . 9 3 6 9 0 . 0 9 5 4 0 . 5 2 5 0
1 0 9 3 2 8 9 0 7 1 5 , 5 . 7 1 7 2 1 . 4 ? 1 9 . 3 9 1 6 - 0 . 3 6 6 6 0 . 2 1 4 5
1 0 9 4 2 9 8 4 7 5 1 0 . 7 1 3 6 5 . 3 5 1 5 . 3 8 2 4 - 1 . 1 4 7 3 - 0 . 5 7 9 0
1 0 9 5 3 0 6 0 8 1 8 5 . 9 1 5 5 3 . 4 9 1 5 . 9 5 0 5 - 0 . 7 7 4 1 - 0 . 1 5 1 4
1 0 9 6 3 8 2 5 9 6 5 4 . 4 9 3 5 . 1 ? 8 . « 3 0 7 - 1  . 8 7 2 2 - 1 . 8 3 6 8
1 0 9 7 141 4 1 8 4 . 4 2 3 2 8 . 8 2 3 5 . 7 5 5 3 - 0 . 1 2 7 8 0 . 4 5 3 6
1 0 9 8 1 7 5 5 4 7 4 . 3 1 9 5 0 . 2 8 2 6 . 2 6 7 9 - 0 , 3 0 6 7 - 0 . 0 2 4 3
1 0 9 9 8 8 6 5 0 0 . 0 1 1 4 8 , 2 4 1 5 . 0 1 3 2 “ 0 09 0 4 7 - 0 . 6 6 5 4
1 1 0 0 1 9 4 6 8 4 5 , 4 1 7 6 1 . 6 0 2 0 . 4 6 7 2 - 0 . 6 5 6 3 - 0 . 3 8 2 1
1 1 0 1 9 7 4 4 0 2 . 1 1 1 6 2 . 9 6 2 0 , 8 4 7 7 - 0 , 8 4 7 3 - 0 . 7 2 1 4
1 1 0 ? 1 0 5 4 8 5 7 . 1 1 0 5 0 . 8 0 1 7 . 7 8 6 ? - 1 . 1 2 3 3 - 0 . 9 9 8 1
1 1 0 3 5 5 5 4 1 8 . 2 1 2 5 4 . 2 6 1 8 . 7 9 7 7 - 1 . 2 6 6 3 - 1 . 1 4 7 1
1 1 0 4 1 1 9 5 6 0 5 . 0 1 6 0 6 . 1 5 2 2 . 2 7 3 0 - 1 . 0 6 9 7 - 0 . 8 7 9 9
1 1 0 5 8 9 ? 3 9 2 8 . 3 5 2 8 . 9 8 1 1 . 3 6 7 9 - 1 . 4447 - 1 . 4 5 6 5
1 1 0 6 1 0 2 1 4 3 0 3 .6 6 1 7 . 7 9 1 2 . 5 5 3 0 - 1 . 6 1 7 ? - 1 . 0 5 4 6
1 1 0 7 1 1 9 7 4 3 3 4 .2 9 0 3 . 1 6 1 7 . 2 4 4 7 - 0 . 8 6 0 1 - 0 . 5 6 4 7
1 1 0 8 14 6 1 4 9 6 9 . 2 7 7 8 . 1 0 1 3 . 5 3 8 5 - 1 . 2 7 3 0 - 1 . 3 7 0 8
1 1 0 9 7 9 7  . 5 5 0 1 . 9 1 8 1 2 . 7 1 2 4 . 7 8 2 1 - 0 . 6 2 4 9 - 0 . 3 0 8 5
1 1 1 0 8 7 9 5 8 4 1 . 9 1 4 7 5 . 8 1 2 0 . 1 6 7 7 - 1 . 3 2 7 9 —0 . 0 6 6 6
1 1 1 1 9 9 3 6 6 0 3 . 2 1 3 6 5 . 6 6 1 7 . 1 3 7 4 - 1 . 3 7 9 4 - 1 . 1 1 4 7
430
WHITE f e m a l e  w ag e  ANU INCOME GAPS AND 7 5  By STATE 6 9
9 : 5 9  WEDNESDAY, FEBpl.lAoY 1 1 ,  1 9 8 1
—— 3TATE!NM—OKLAHOMA 
OBS OCC YEAR T O T I n CWM NWM WMAV TOTINCWF NwF
1 1 1 2  TECH 7 6  2 2 5 7 6 0 0 0  2 5 4 8  8 8 8 0 . 2 8  1 0 6 8 0 0 0 0  1 4 0 9
ORS WFAV WAGEGAp  P îCGAP ZWAGEGAP ZINCGAP
1 1 1 2  7 5 7 9 . 8 4  1 2 8 0 . 4 4  1 4 , 4 5 1 4  = 1 . 5 9 5 9  = 1 . 7 4 2 6
431
WHITE FEMALE w a g e  a n d  i n c o m e  g a p s  An d  z s
9 : 5 9  WEDNESDAY
C T A T P M u - n a c n n M  _
B y s t a t e
» FEBPUAPY
70
1 1 ,  19B1
OBs OCC YEAR t o t i m c w m NWM WMAV TOTINCWF NyF
1 1 1 3 CLED 7 3 5 0 9 9 0 0 0 6 6 9 7 6 2 1 . 8 4 4 7 4 2 0 0 0 8 2 5 8
1 1 1 4 Cl ED 7 4 6 4 3 4 0 0 0 3 5 6 7 5 1 6 . 4 4 6 9 6 4 0 0 0 6 3 * 5
1 1 1 5 c l e r 7 S 6 3 5 3 0 0 0 6 9 0 9 2 0 7 . 2 5 3 5 7 6 0 0 0 8 0 4 5
1 1 1 6 CLED 7 6 7 7 5 1 0  n 0 * 4 8 ^ 1 4  1 . 3 6 5 3 4 6 0 0 0 9 6 3 3
1 1 1 7 OFADM 7 3 3 7 3 7 3 0 0 0 2 8 2 7 1 3 2 2 0 . 0 5 0 1 3 0 0 0 4 9 6
1 1 1 8 OFADM 7 4 3 6 9 5 3 0 0 0 2 7 5 7 1 3 4 0 3 . 3 5 2 3 2 0 0 0 5 1 5
1 1 1 9 OFADM 7 5 3 6 3 0 9 0 0 0 2 3 1 0 1 3 9 3 4 . 6 6 2 1 9 0 0 0 4 9 4
1 1 2 0 OFADM 7 6 4 8 0 3 3 0 0 0 2 9 9 7 1 5 0 2 8 . 7 8 2 3 7 0 0 0 6 4 0
1 1 2 1 ppRO 7 3 7 6 2 2 0 0 0 1 1 2 4 0 7 8 1 . 1 1 2 1 8 7 0 0 0 2 0 1 1
1 1 2 2 p o p o 7 4 8 4 2 8 0 0 0 1 2 4 6
1 2 4 3
6 7 6 4 . 0 1 3 3 6 2 0 0 0 2 2 9 1
1 1 2 3 p p p n 7 5 1 0 2 5 6 0  00 ■ 3 2 5 1 .0 1 5 4 4 7 0 0 0
1 7 9 0 6 0 0 0
2 0 6 1
2 4 3 21 1 2 4 PPRO 7 6 1 1 2 5 5 0 0 0 1 3 2 9 8 4 6 8 . 8
1 1 2 5 PRO 7 3 6 1 2 9 8 0 0 0 5 3 0 9 1 1 5 4 6 . 1 1 9 6 8 9 0 0 0 2 0 6 0
1 1 2 6 PRO 7 4 6 7 8 7 2 0 0 0 5 7 3 5 1 1 8 3 4 . 7 2 0 4 5 5 0 0 0 2 1 0 6
1 1 2 7 PRO 7 5 7 7 6 0 4 0 0 0 5 7 5 6 1 3 4 8 2 . 3 2 2 4 4 0 0 0 0 2 0 3 8
1 1 2 8 PPO 7 6 8 6 4 0 4 0 0 0 6 2 7 ? 1 3 7 7 6 . 1 2 8 6 9 7 0 0 0 2 6 3 5
1 1 2 9 PTSVS 7 3 4 2 8 3 8 0  00 4 7  0 3 9 1 0 8 . 7 1 4 9 9 0 0 O 2 3 5
1 1 3 0 PTSVS 7 4 5 3 0 1 7 0 0 0 5 4 5 8 9 7 1 3 . 6 1 7 2 0 0 0 O 2 5 7
1 1 3 1 PTSVS 7 5 4 4 3 3 6 0 0 0 3 9 9 3 1 1 1 0 3 . 4  . 2 6 7 4 0 0 0 36 1
1 1 3 2 PTSVS 7 6 6 3 0 8 6 0 0 0 5 2 0 6 1 2 1 1 7 . 9 2 6 9 6 0 0 0 .2 9 9
1 1 3 3 S K I L 7 3 2 8 5 0 7 0 0 0 3 2 1 2 0 8 7 5 . 2 7 0 3 0 0 0 1 6 0
1 1 3 4 S K I L 7 4 3 1 4 3 8 0 O 0 3 3 1 2 9 4 9 2 . 1 3 7 5 O 0 O 6 9
1 1 3 5 S K I L 7 5 3 2 5 9 3 0 0 0 2 9 n 6 1 0 9 8 8 . 9 2 8 3 0 0 0 33
1 1 3 6 S K I L 7 6 4 3 0 2 5 0 0 0 3 7 9 8 1 1 3 2 8 . 3 7 4 9 0 0 0 1 1 6
1 1 3 7 SVSMA 7 3 3 8 0 1 5 0 0 0 4 9 6 4 7 6 5 8 . 1 2 7 2 4 0 0 0 5 3 6
1 1 3 8 SVSMA 7 4 3 8 9 5 6 0 0 0 4 9 9 5 7 7 9 9 . 0 2 8 6 5 0 0 0 5 3 0
1 1 3 9 SVSMA 7 5 4 7 3 6 3 0 0  0 5 0 9 4 9 2 9 7 . 8 4 4 0 9 0 0 0 6 2 2
1 1 4 0 SVSMA 7 6 5 2 7 3 2 0 0 0 5 4 4 7 9 6 8 0 . 9 4 8 5 3 0 0 0 7 0 2
1 1 4 1 TECH 7 3 3 5 9 9 6 0 0 0 3 8 0 5 9 4 6 0 . 2 3 9 7 4 0 0 0 5 7 6
1 1 4 2 TECH 7 4 3 7 1 9 3 0 0 0 3 7 2 2 9 9 9 2 . 7 4 8 8 2 0 0 0 6 6 3
1 1 4 3 TECH 7 5 3 7 3 4 5 0 0 0 3 3 0 0 1 1 3 1 6 . 7 5 5 0 8 0 0 0 6 2 0
08s
1 1 1 3
1 1 1 4
I I I
1 1 1 9
Hi?
1122
1 1 2 3
ilî
1 1 2 6
1 1 2 7
1 1 2 9
1 1 3 0
1 1 3 1  
1 1 3 ?
iig
1 1 3 5
1 1 3 7
liil
1 1 4 0
1 1 4 1
1 1 4 2
1 1 4 3
WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
5 4 1 8 . 0 2 2 0 3 . 8 0 2 8 . 9 1 4 4 2 . 2 3 4 4 0 1 . 6 2 9 6 1
5 6 0 1 . 0 1 9 1 5 . 4 0 2 5 . 4 8 3 1 1 . 1 2 7 8 9 0 . 9 9 4 7 7
6 6 5 9 . 5 2 5 4 7 . 7 1 2 7 . 6 7 0 7 1 . 8 4 6 2 8 1 . 4 9 0 9 4
6 7 8 3 . 6 2 3 5 6 . 7 7 2 5 . 7 3 4 3 0 . 9 7 2 5 4 1 . 1 5 5 1 2
1 0 1 0 6 . 9 3 1 1 3 . 1 7 2 3 . 5 4 8 9 0 . 3 4 8 8 4 - 0 . 1 0 7 1 9
1 0 1 5 9 . 2 3 2 4 4 . 1 1 2 4 . 2 0 3 8 0 . 3 0 6 2 2 0 . 0 9 2 9 4
1 2 5 8 9 . 1 3 3 4 5 . 5 6 2 0 . 9 9 5 5 0 . 3 8 1 9 6 0 . 0 8 0 4 3
1 2 8 7 0 . 3 3 1 5 8 , 3 6 1 9 . 7 0 4 6 - 0 . 0 0 5 0 4 - 0 . 2 0 3 3 3
6 0 6 0 . 2 7 2 0 . 9 7 1 0 . 6 3 2 0 - 0 . 6 6 2 4 9 - 0 . 7 1 7 9 5
5 8 3 2 . 4 9 3 1 . 6 6 1 3 . 7 7 3 7 - 0 . 4 5 5 4 3 - 0 . 5 2 1 5 3
7 4 9 4 . 9 7 5 6 . 1 0 9 . 1 6 3 7 - 0 . 3 5 2 8 4 - 0 . 4 3 2 8 9
7 3 6 2 . 7 1 1 0 6 . 1 1 1 3 . 0 6 1 0 - 0 , 2 8 2 0 2 - 0 . 4 P 4 8 S
9 5 5 7 . 8 1 9 8 8 . 2 9 1 7 . 2 2 0 5 0 . 1 0 2 0 2 - 0 . 2 3 6 8 5
9 7 1 2 . 7 2 1 2 1 . 9 7 1 7 . 9 3 0 1 0 . 2 2 1 3 1 0 . 0 0 4 7 6
1 1 0 1 0 . 8 2 4 7 1 . 4 8  ' 1 8 . 3 3 1 4 0 . 7 3 8 6 7 0 . 3 8 8 3 7
1 0 8 9 0 . 7 2 8 8 5 . 4 5 2 0 . 9 4 5 2 1 . 1 8 0 2 0 1 . 0 2 3 7 8
6 3 7 8 . 7 2 7 2 9 . 9 3 2 9 . 9 7 0 7 0 . 2 3 0 1 7 - 0 . 0 1 2 7 4
6 6 9 2 . 6 3 0 2 1 . 0 2 3 1 . 1 0  09 0 . 7 0 7 5 2 0 . 3 5 6 2 5
7 4 0 7 . 2 3 6 9 6 . 2 3 3 3 . 2 8 9 1 1 . 1 9 7 5 5 0 . 8 9 0 5 8
9 0 1 6 . 7 3 1 0 1 . 2 2 2 5 . 5 9 2 0 0 . 6 4 5 6 2 0 . 2 1 7 9 7
4 3 9 3 . 8 4 4 8 1 . 4 1 5 0 . 4 9 3 8 1 . 1 5 1 7 1 0 . 9 5 2 9 0
5 4 3 4 . 8 4 0 5 7 . 3 7 4 2 . 7 4 4 4 1 . 1 1 0 9 4 0 . 8 9 1 7 4
8 5 7 5 . 8 2 4 1 3 . 1 2 2 1 . 9 5 9 6 - 0 . 3 3 5 0 3 - 0 . 8 5 0 8 5
6 4 5 6 . 9 4 8 7 1 . 4 3 4 3 . 0 0 2 2 1 . 1 8 6 4 3 0 . 8 8 0 3 8
5 0 8 2 . 1 2 5 7 6 . 0 5 3 3 . 6 3 8 1 . 0 . 9 5 8 8 3 0 . 4 3 3 8 7
5 4 0 5 . 7 2 3 9 3 . 3 4 3 0 . 6 8 7 8 0 . 7 4 4 1 1  • 0 . 4 3 3 1 3
7 0 8 8 . 4 2 2 0 9 . 3 8 2 3 . 7 6 2 4 0 . 3 7 2 5 7  ■ 0 . 0 4 5 5 0
6 9 1 3 . 1 2 7 6 7 . 8 2 2 8 . 5 9 0 4 0 . 9 2 2 5 6 0 . 5 1 6 6 0
6 8 9 9 . 3 2 5 6 0 . 8 8 2 7 . 0 7 0 1 0 . 2 9 8 8 8 - 0 . 0 3 9 3 8
7 3 6 3 . 5 2 6 2 9 . 2 5 2 6 . 3 1 1 6 0 . 4 4 6 4 9 0 . 0 2 5 2 5
8 8 8 3 , 9 2 4 3 2 . 8 0 2 1 . 4 9 7 5 - 0 . 0 2 2 4 2 - 0 . 4 7 5 6 4
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WHITE FEMALE WAGE AND INCOME GAPS AMU ZS BY STATE 71
9 : 5 9  WEDNESDAY, FEBR1IA3Y 11, 1981
STATENM—OREGON —
OBS OCC YEAR TOTIn CWM NWM WMAv TOTIm Cw F n w F
1144 t e c h  76 47644000 3954 1P049.6 68,23000, 769
OBS WFAV. WAGEGA? INCGAP- ZWAGEGAP ZIn CGAP
1144 8872.56 3177.01 26.3662 0.785233 0.387205
433
WHITE f e m a l e  w a g e  AMD INCOME GAPS AMO By STATE 72
9:59 WEDNESDAY, FEBp UAp Y 11, 1981
OBS OCC YEAR TOTINCWM NW A WMAV TOTlNCwF
1145 CLFP 73 69534000 8945 7773.5 1604450001146 CLEP 74 68719000 859% 7992.4 1615940001147 CLEG 75 74035000 8487 8723.3 1660680001143 CLEP 76 82726000 %%62 9550.5 20861%0001149 OF AOm 73 153337000 12253 12514.2 256040001150 o f a o m 74 . 155290000 11969 12974.4 256840001151 o FAOm 75 155263000 10816 14354.9 2612O0001152 OFADm 76 121405000 /9iy 15330.8 ]89o9ono1153 PPRO 73 57751000 8021 ■ 7200.0 1028720001154 PPRO 74 52743000 7359 7167.1 1059710001155 PPPO 75 597150 0 0 7511 7950.3 108630-0001156 PPRO 76 16163000 1908 8471.2 263580001157 PRO 73 154595000 14021 11026.0 825930001158 PRO 74 154264000 13559 11377.2 841490001159 • PRO 75 165307000 13274 - 12453.4 8702400 01160 PRO 76 231954000 17051 13603.5 1081600001161 PTSVS 73 280360000 29328 9559.5 4873 00 01162 PTSVS 74 273727000 28053 9757.5 53150001163 PTSVS . 75 277796000 24670 11260.5 56530001164 PTSVS 76 320324000 26203 12224.7 7102O001165 SKIL 73 161335000 20420 7900.8 2560O001166 SKIL 74 156581000 19501 6029.4 24280001167 SKIL 75 167135000 19120 8741.4 31680001168 SKIL 76 142214000 13366 10256.3 73580401169 SVSMA 73 .94641000 14029 - 6746.1 77020001170 5VSMA 74 89029000 12499 7122.9 94660001171 SVSMA 75 132319000 14867 8900.2 108560001172 SVSMA 76 251997000 27128 9289.2 966920001173 TECH 73 93743000 10218 9174.3 129460001174 TECH 74 897410 00 9572 9375.4 137260001175 TECH 75 94911000 9082 10450.5 12079000
CBS NWF WFAV WAGE6AP INCGAP ZWAGEGAP ZIn CGAP
1145 26105 6146.1 1627.36 20.9348 0.9966 0.42351146 • 25556 6323.1 1669.31 20.8861 0.7209 0.42171147 23477 7073.6 1649.70 ■ 18.9113 0.6239 0.45401148 26287 7936.2 1614.28 , 16.9027 0.2543 0.11771149 2408 10715.9 1798.29 14.3/00 -1.0712 -1:22781150 2273 11299.6 . 1674.75 12.9081 -1.2205 -1.21731151 2112 12370.3 1984.67 13.3257 -0.9143 -0.96531152 1585 11980.4 3350.41 21.c 540 0.1842 0.03571153 15354 6700.0 499.96 6.9439 -0.9162 -0.97991154 15566 6807.9 359.29 5.0130 -1.1172 -1.38671155 ■ 15020 7232.4 717.98 9.0308 -0.3906 -0 4435115,6 4361 6044.0 2427.15 28.6318 1.1738 1.24 361157 8402 9830.2 1195.80' 10.3453 -1.2897 -1.56221158 8407 10009.4 1367.84 12.0226 -1.1428 -1.34891159 8086 10762.3 1691.14 13.5797 -0.5473 -0.68891160 9096 11890.9 1712.60 12.5894 -0.6554 -0.94921161 703 6931.7 2627.74 ?7.4%34 0.1390 -0.21291162 846 6282.5 3474.99 . 35.6135 1.1375 0.71161163 772 7322.5 3937.94 34.9713 1.3970 1.03381164 945 7515,3 4709.36 38,5233 2.2085 1.73211165 469 5458.4 2442.41 30.9133 -0.0765 -0.15481166 403 5951.0 2078.40 25.3850 -0.3597 -0.38491167 440 7200.0 1541.37 17.6331 -1.0356 -1.25621168 965 7624.9 8631.44 25.6568 -0.3613 -0.59261169 1957 , 3935.6 2810.48 41.6609 1.2341 1.13051170 2420 3911.6 3211.32 46.0 845 1.8319 2.32871171 1910 5683.8 3216.41 36.1387 1.3229 1.20431172 11935 8101.6 1187.63 12.7851 -0.8211 -1.46531173 2152 6015.8 3158.50 34.4277 1.0369 0.82611174 2289 5996.5 3378.86 36.0398 1.5996 1.59571175 1732 6974.0 3476.43 33.2659 1 .3047 1.2494
. J
434
WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7S bY STATE 73
9 : 5 9  WEDNESDAY, FEHPIIAPY 11, 1981
_ —  —  u .  —  —  —  —  - n . — -------------- — ---------- - —  STATENM — PENNSYLV  --------------—  —  “ ------------------ ------------------------- — —  —
CBS OCC YEAP TOTIMCWM ’ NWM WMAV TQTlNCwF
1176 TECH 76 151598000 • 13092 11579.4 50880000
OBS NWF WFAV wAGEGAP INCGAP ' ZWAGEGAP ZINCGAP
1176 5246 9698.82 1880.6? 16.241 -0.84235 -1.4227
^35
WHITE f e m a l e  w a g e  AND INCOME GAPS.AND ZS By STATE 749:94 WEDNESDAY, FEBRUARY 11. 1961
STATENM=RH0DEISL
OBS OCC YEAR TOTINCWM NWM WMAV . TOt INCw F
1177 CLEP 73 2127000 350 6077.1 13224000117R CLEP 74 . 882000 138 6391.3 35340001179 CLEP 75 2194000 333 6588.6 17180000
1180 CLEP 76 324P000 484 6629.9 20142ÜÙ01181 OFADM 73 11827000 946 12502.1 1419000118? OFAOM 74 4296000 394 10908.6 3850 0 0
1183 OFAOM 75 11128000 830 13407.2 1477000
1184 OFAOM 76 13877000 961 14145.A 2049000lies PPPO 73 7412000 . 1124 6594,3 103490001188 PPRO 74 358000 45 7955.6 2460Ü0
1187 PPPO 75 9130000 1320 6916.7 ll66900n1188 PPPO 76 9155000 1232 7431.0 123160001189 PRO 73 22009000 2204 9985.9 79680001190 PPG 74 6297000 636 990 0.9 3290001191 PRO 75 25739000 2293 11225.0 10948000119? PRO 76 31013000 2551 12157.2 114810001193 PTSVS . 73 24718000 2928 8441.9 3730001194 PTSVS 74 17803000 2049 8688.6 46000119S PTSVS 75 20500000 2216 9250.9 6220001196 PTSVS 76 30426000 3161 9564.9 7700001197 SKIL 73 8765000 1246 7034.5 2630001198 SKIL 74 4274000 595 7183.2 320001199 SKIL 75 7385000 986 7474.7 . Q71000
1200 SKIL 76 8123000 970 8374.2 5550001201 SVSMA, 73 16781000 3020 5556.6 1453000120? SVSMA 74 8868000 1410 6289.4 680001203 SVSMA 75 15]17000 2416 6257.0 17840001204 SVSMA 76 24952000 3601 6929.2 2080000
1205 TECH 73 9304000 1083 , 8591.0 13650001206 TECH 74 4152000 457 9085.3 2140Û01207 TECH 75 7976000 836 9540.7 1942000
OBS NWF • wF AV wAGEGAP INCGAP ZWAGEGAP ZIn CGAP
1177 2655 4980.8 1096.35 18.041 -0.1437 -0.01401178 687 5144.1 1247.20 19.514 0.0229 . 0.25071179 ?820 6092.2 496.39 7.534 -0.9460 -0.8929
1180 3203 6288.5 341.38 5.149 -0.9771 -1.25511181 136 10433.8 2068.29 16.544 -0.7796 -0,9624118? 41 9390.2 •1513.39 13.919 -1.3725 -1.1000
1183 124 11911.3 1495.94 11.158 -1.3799 -1.35441184 178 11511.2 2634.53 18.624 -0.5214 -0.45371185 1612 6420.0 174.33 2.644 -1.2900 -1.28541186 52 4769.2 3186.3? 40.052 2.1512 2.07361187 1701 6860.1 56.58 0,818 -1.0462 -1.10201188 1694 7270.4 16Ô.64 2.162 -1.3239 -1.59131189 863 9232.9 753.03 7.541 -2.0673 -2.24921190 41 8024,4 1376.55 18.953 -0.2226 0.23921191 1054 10387.1 837.94 7.465 -1.9532 -2.0752119? 1057 10861.9 1295.32 10.655 -1.30H5 -1.4061
1193 44 8477.3 -35.33 -0.419 -2.2379 -2.46281194 5 9200.0 -511.37 -5.886 -2.6383 - -2.55601195 73 8520.5 730.35 7.895 -1.2495 -1.27141196 91 8461 .5 1103.38 11.636 -1.2960 -1.42791197 47 5595.7 1438.77 20.453 -0.6611 — 0.74661198 4 8000.0 -816.81 -11.371 -2.5112 -3.20591199 167 5814.4 1660.33 22.213 -0.9400 -0.8271
1200 86 6453.5 1920.74 22.936 -0.8523 -0.82361201 321 4542.1 1014,57 18.259 -0.8746 -0.90151202 19 3578.9 2710.41 43.095 1.1658 2.06681203 333 5357.4 899.68 14.379 ■ -0.8634 -0.83311204 406 5123.2 1806.03 26.064 -0.1387 U.19981205 177 7711.9 879.09 10.233 -1.7776 -2.01991206 31 6903.2 2182.11 ■ 24.018 -0.2413 -0.34501207 239 8125.5 1415.15 14.833 -1.3165 -1.4525
4]6









--------   STATENM=PH0DEI5L --------
y e a r  TOTIn CWM NWM WMAV










WHITE f e m a l e  w a g e  ANO IMCOME GAPS AMD ZS BY STATE 76
9:59 WEDNESDAY, FEbPHAoY 11. 1981
STATEMM=SO(JTriCAP
OBS OCC YEAR TOTINCWM NWM WMAV TOTlNCWF
1209 CLEP 73 5056000 844 5990.5 320730UO1210 Cl ER 74 3633090 596 6095.6 3358v000 -1211 CLFP 75 401800O 585 6868.4 38041000121? CLEP 70 4',6P00-, 695 7136.7 533240001213 OFADM 73 22132000 2009 11016.4 3836000
1214 OFADM 74 23444000 1840 12741.3 37930001215 OFADM 75 24348000 1704 14288.7 44200001216 OFAOM 76 • 34654000 . 2423 14272.7 78980001217 PPRO 73 3862000 828 4664.3 5394000121A PPPn 74 7396000 1504 4917.6 73770001219 PPRO 75 8147000 1443 5645.9 77370001220 PPPO 76 9021000 1373 6570.3 97280001221 ■ PRO 73 37701000 3739 9950.1 21365000122? PRO 74 46447000 4546 10212.6 26701000
1223 PRO 75 55604000 5059 10991.1 34P310001224 PRO 76 66083000 5526 11958.6 496310001225 PTSVS 73 27485000 4467 6152.9 3120001226 PTSVS 74 29490000 4382 6729.8 6800001227 PTSVS 75 28385000 3783 7493.4 38100O1228 PTSVS 76 41168000 5099 8073.7 10480001?29 SKIL 73 13384000 2017 6635.6 760001230 SKIL 74 14062000 2036 6906.7 . 3210001231 SKIL 75 16197000 • 2160 7498.6 3140001232 SKIL 76 , 23166000 2852 8122.7 9690001233 SVS^A 73 11940000 2612 4571.2 14140001234 SVSMA 74 145340 0 0 2718 5347.3 19090001235 SVSMA 75 11938000 1989 6002.0 1A140001236 SVSMA 76 22544000 3649 6178.1 37480001237 TECH 73 24627000 3494 7048.4 4117000
1238 . . TECH 74 176490 0 0 2334 7561.7 49870001239 t e c h 75 20968000 2524 8307.4 55750Ô0
OBS NWF WF AV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1209 6701 4786.3 1204.22 20.1021 0,0879 0.29761210 6701 5012.5 1083.10 17.7085 -0.2485 0.03311211 677? 5617.4 . 1250.98 18.2136 0.0812 0.3714
1212 8776 6076.1 1060.57 14.3609 ■ -0.2814 -0.12081213 424 9047.2 1969.26 17.8756 -0.8866 -0.79981214 387 9801.0 2940.27 23.0 767 0.0106 -0.03781215 40? ■ 10995.0 3293.71 23.0511 0.3326 0.38021216 702 11250.7 3021.94 21=1729 -0.1395 -0.06851217 1298 4155.6 508.63 ■ 10.9048 -0.9062 -0.69861218 1602 4604.9 312.68 6.3585 -1,1711 -1.25381219 1488 5199.6 446.28 7.9045 -0.6599 -0.53391220 1666 5839.1 731.15 11.1281 -0.6952 -0.63171221 2707 7892.5 2057.62 20.6 793 0.2238 ■ 0.4822122? 3288 8120.7 2091.88 20.4333 0.1669 0.53981223 3801 9005.8 1985.32 . 18.0629 -0.0625 0.32751224 5042 9843.5 2115.05 17.6365 -0.0255 0.25431225 78 4000.0 2152.90 34.9900 -0.2848 0.39191226 158 4303.8 2426.01 36.0487 0.1439 0.74581227 61 6?4S.9 1247.50 16.6460 -0.8228 -0.52621228 169 6201.2 1872.56 23.1932 -0.5495 -0.0629
1229 16 4750.0 1385.60 28.4164 -0.4120 -0.296!1230 68 4720.6 2136.09 31.0518 -0.2796 0.05181231 63 . 4984.1 2514.48 33.5327 -0.2536 0.P335123? 170 5700.0 2422.72 29.8265 -0.5055 -0.23851233 364 3884.6 686.59 15.0200 -1.2597 -1.18281234 463 4123.1 1224.20 22.8938 -0.8107 -0.5931
1235 302 . 5344.4 657.64 10=9570 -1,0918 -1,15351236 721 5198.3 979.80 15.8591 -1=0504 -1,07981237 777 5?98.6 1749.70 24.8254 -0.7026 -0,30341238 853 5846.4 1715.27 22.6837 -0,9595 -0.56041239 840 6636.9 1670.54 20.1090 -0.9917 -0,6792
438
WHITE f e m a l e  w a g e AMO INCOME G^d S AND 7S By STATE 779:59 WEDNESDAY, FEBPllAoY 11, 1981
-  —  *  —  ———' — — STATE î*'1“ S0UTHCA^^
OBS OCC YEAP TOTINCWM NWM WMAV TOTIMCWF N'./F
1240 TECH 76 25362000 2656 8d61.04 11187000 1640
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1240 6821.34 2059.69 23.192 -0.61752 -0.16017
439
WHITE f e m a l e  w a g e  AND INCOME GAPS AMD 7S dY STATE 78
9:59 wtUNESDAY, FEB=>DAQY 11, 1981
----- - STATENM=S0UTHDAK —
OBS o c c YEAR TOTIMCWM NWM , WMAV TOTlNCwF
1241 CLER 73 626000 103 6077.7 512900001242 ■ CLER 74 566000 88 6431.8 72330001243 CLER 75 569000 91 6252.7 70520001244 CLEc 76 11 ASnc; 154 744 1.6 99^3 u 01245 nFADvi 73 142889000 17720 8063.7 IIOIOOO1246 OF A Dm 74 5259000 543 9665.1 746U001247 nFADM 75 4686000 . 338 12077.3 614 0 001248 OF ADM 76 8Od500ri 692 11683.5 12660001249 PPRO 73 3690000 495 7454,5 1758Ü001250 PPPO 74 1945000 205 9487.8 17260001251 PPPO 75 203700 0 206 10131:1 22370001252 PPPO 76 2570000 254 10118.1 24940 001253 PRO 73 l i o o i n o o 1217 9039.4 33050001254 - PRO 74 10048000 959 10477.6 32960001255 PRO 75 14276000 1275 11196.9 4815Ü001256 DRO 76 16394000 1392 11712.6 5B12ÜO01257 PTSVS 73 5606000 816 •6870. 1 1220001258 PTSVS 74 6264000 633 7519.8 213Ü001259 PTSVS 75 5805000 645 9000.0 1330001260 PTSVS 76 8967000 979 9159.3 3400001261 SKIL 73 9961000 1766 5640.4 3840001262 SKIL 74 9106000 1440 6323.6 178U001263 SKIL 75 6198000 772 8028.5 3690001264 SKIL 76 ■ 8184000 967 8463.3 54400 01265 SVSMA 73 7953000 1664 4779.4 19440O01266 SVS^A 74 9960nno 171 3 5814.4 13030001267 SVSMA 75 9298000 1320 7043.9 23230001268 SVSMA 76 13913000 1880 7400.5 3003UOO1269 TECH 73 4382000 622 7045.0 7240001270 TECH 74 5449000 721 7557.6 4980001271 TECH 75 5580000 640 8718.8 560000
OBS NWF WFAV WAGEGAP .INCGAP ZWAGEGAP ZINCGAP
1241 12919 3970.12 2107.55 34.6769 2.02770 2.500651242 ' 1660 4357.23 2074.59 32.2551 1.39114 1.838951243 1343 5250.93 .1001.82 • 16.0220 -0.25800 0.111931244 1715 5809.33 1632.23 21.9340 ■ 0.27162 0.705391245 229 4807.86 3255.85 40,3 766 0.50294 1.947201246 135 5525.93 4159.16 42.>439 1.19640 2.266651247 68 9029.41 3047.91 25.2366 0.09844 0.698971248 185 6837.84 4845.69 41.4745 1.65827 3,039531249 453 3880.79 3573.75 47.9406 2.61211 1.932421250 341 5061.58 4426.22 46.6517 3.58467 2.725381251 444 5038.29 5092.78 50.2689 3.94577 2.862921252 407 6127.76 399 0.35 39.4377 2.89647 2.397901253 482 6656.85 2182.59 24.1452 0.44325 1.202781254 433 7612.01 2865.57 27.3496 1.56638 2.163121255 582 8271.20 2923.67 26.1115 1.48382 2.152201256 596 9751.68 1960.97 16.7423 — 0.26668 U.031371257 35 3485.71 3384.38 49.2625 0.81428 1.542621258 80 2662.50 4857.31 64.59 35 2.44681 2.993391259 33 4030.30 4969.70 55.2189 2.24826 2.757601260 66 5151.52 4007.83 43.7567 1.52672 2.344911261 143 2685.31 2955.12 52.3917 .. 0.23230 1.060271262 40 4450.00 1873.61 29.6288 -0.51185 -0.101381263 68 5426.47 2602.03 32.4099 -0.18321 0.128301264 99 5494.95 2968.34 39.0731 -0.12851 0.207051265 534 3640.45 1139.00 23.8312 -0.72847 -0.417681266 306 4258.17 1556.19 26.7 646 -0.36919 -0.083421 654 4316.51 2727.43 38.7202 0.86145 1.446021268 561 5352.94 2047.59 27.6682 0.12782 0.400961269 156 4641.03 2403.99 34.1233 0.10517 0.790281270 103 4834.95 2722.61 36.0250 0.59011 1.593341271 109 5137.61 3581.14 41.0740 1.43781 2.39385
440
WHITE f e m a l e  w a g e AMO INCOME GAPS AND ZS by STATE 799:59 WEDNESDAY, FEBRUARY 11, 19B1
— — ̂  — — St ATEN' M — S0-JTH0A^\
OBS occ YEAR TOTInCWM NWM WMAV TOTINCWF NWF
1272 t e c h  76 6A27000 729 9364.88 1253000 173
OBS WFAV WAGEGAO iNCGAP ZwAGEGAP ZINCGAR
1272 7242.77 2122.11 22.6603 -u.53916 -0.27522
441
WHITE f e m a l e  w a g e  AND INCOME GAPS AND 75 By STATE 809:59 WEDNESDAY. FEBRUARY 11, 1961






4029 3318 3789 
2832 1572
1410
6577 7379 7864 8367 7648 7668 9418 4226 5070 4578 
5390. 10694 
8297■ 8040 106513902 6484 7028
OBS OCC
1273 CLER1274 CLER1275 CLER1276 CLEC1277 OF ADM1278 OF ADM1279 OFADm1280 OFADm1281 PPPO1282 PPRO
1283 PPRO1284 PPRO1285 PRO1286 PRO1287 PRO1288 PRO1289 PTSVS1290 PTSVS1291 PTSV51292 PTSVS1293 SKIL1294 SKIL1295 SKIL1296 SKIL1297 SVSMA
1298 SVSMA1299 5VSMA1300 SVSMA1301 TECH1302 t e c h1303 TECH
y e a r TOTINCWM
73 787700074 664800075 633700076 4 T U Ç 0 p o
73 3463100074 431P700075 41337000
76 5043500073 1465000074 8588000
75 81990 0076 901000073 6622500074 67033000
75 7959700076 9065000073 5735300074 55280 00075 6118200076 8155200073 2692900074 3500000075 33875000
76 4302800073 4391300074 40390000











6 3 7 ^ 6 0 0 0
7130000648000070260008100000
136240001413600014820000






OBS NWF w f a v WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1273 9283 4877.8 1049.17 17.7015 -0.2451 -0.06531274 9628 5260.7 1156.29 18.0192 -0.1274 0.06431275 9572 5488.0 978.34 ■ 15.1298 -0.2900 0.00631276 10747 5935.2 1086.46 15.4729 -0.2563 -0,04931277 873 8167.2 2003.39 19.6978 -0.8497 -0.57731278 671 . 9657,2 1046.92 9.7805 -1.8313 -1.5800lg79 644 10909.9 1548.47 12.4291 -1.3298 -1.16901280 736 11005.4 2321.30 17,4184 -0.8302 -0 ,64331281 3462 3935.3 1237.73 23.9265 -0.0693 0.22651232 3203 4413.4 1049.74 19.2151 -0.3190 0.01581293 2729 5430.6 674.43 11.0472 -0.4338 -0.28191284 3703 5027.3 1362.80 21.3268 0,0009 0.45971285 4580 7804.8 ■ 1430.31 15.4877 -0.8779 -0.59711286 4725 8883.4 1308.*3 12.6399 -1.2499 -1.16161297 5474 8*95.7 1891.27 17.5330 -0.2174 0.20741288 6395 9629.2 - 1897.97 16.4651 -0.365 3 . . -0.03411289 259 4984.6 1870.11 27.2823 -0.5372 -0.22951290 284 5316.9 1911.13 26.4406, -0.3437 -0.01071291 296 6473.0 -1505.90 18.8736 -0.6096 -0,33671292 364 7024.7 1634.44 18.8752 -0.7799 -0.56851293 189 4402.1 1970.10 30.9171 -0.3611 -0,15461294 103 3951.5 2951.90 42.7803 0.2894 0.8929
1295 251 4506.0 2393.54 39.1045 ' 0.0511 0.75561296 108 52.96.3 2686.64 33.6547 -0.3232 0.08661297 1315 3336.9 7 69.44 18.f379 -1.1624 -0.8599
1298 786 3921.1 946.90 19.4515 -1.1795 -1.04631299 1390 ■ 4805.1 290.82 5.7070 -1.4379 -1.64501300 1981 4398.8 1143.04 20.6257 • -0.8703 -0.48211301 2363 5387.2 1552.30 22.3890 -0.9464 -0.59241302 3251 5691.5 1746.06 23.4763 -0.9121 -0.43251303 3924 6210.5 1836.88 22.8258 -0.7802 -0.2809
Iflirc
WHITE f e m a l e  WAGE AND INCOME GAPS AND 7S By STATE 919;S9 WEDNESDAY, FEBPUAPY 11. 1991
— STATq 'JM—Tti ‘-IMESSt.
08S OCC YEAP TOTIn CWM NWM WMAV TOTINCWF NwF
1304 t e c h  76 65014000 6592 9345.57 2S249O0O 4398
OeS WFAV WAGEGAO iMCGAp " ZWAGEGAP ZINCGAP
1304 6423.15 1922.4? 23.0353 -0.78986 -0.20819
# 3
WHITE f e m a l e  WAGE AND INCOME GAPS AND ZS By STATE 82
9:59 WEDNESDAY. FEdRtJAPY 11. 1981
s t a t e n m =t e x a s
OBS OCC YEAR TOTINCWM NWM WMAV TOTlNCwF
1305 CLER 73 .18513000 3105 5962.3 1131040001306 CLER 74 22093000 3380 6536.4 1342530001307 Cl ER 75 21351000 2972 7184.1 1503840001308 CLEP 73 223E-000 2 4b 3 7641.7 1»348onno1309 OFAOv 73 100519000 8790 11435.6 1584ioOO1310 OFAQM 74 112848000 9199 ' 12267.4 IdOOlnOO1311 OF ADM 75 106299000 7474 14222.5 234030no1312 OFADm 76 129900000 9033 14380.6 297000001313 PPRC 73 42983000 6271 6854.2 - ?6477n001314 o p o n 74 47173000 6372 7403.2 287070001315 PPRO 75 18743000 3060 6125.2 370780001316 PPRO 76 24351000 . 3623 6721.2 4554/00 01317 PRO 73 146113000 1445 9 10105.3 694120001318 PRO 74 171376000 15630 10964.6 810530001319 PRO 75 202998000 16407 12372.6 105«01o00-1320 PRO 76 239613000 18330 12725.1 1353250001321 PTSVS 73 1683510 00 21794 7724.6 5021000132? PTSVS 74 196634000 24300 8091 .9 60150001323 PTSVS 75 216031000 22255 9707.1 67280001324 PTSVS 76 256370000 25237 10158.5 96460001325 CKIL ' 73 106270000 16133 6587.1 1091O001326 SKIL 74 127697000 17776 7163.7 27280001327 SKIL 75 133354000 15410 8653.7 38150001328 SKIL 76 153169000 17334 8836.3 23540001329 SVSMA 73 72331000 14593 4956.6 8076O001330 SVSMA 74 81888000 15511 5279.4 956/0001331 SVSMA 75 67747000 11180 6059.7 120800001332 SVSMA 76 82610000 13063 6324.0 14027OOO1333 TECH 73 78275000 9762 8018.3 232480001334 TECH 74 88696000 1034 7 8572.1 291750001335 t e c h . 75 124756000 12339 10069.9 31451000
OBS NWF w f a v yAGtGAP IMCGAP ZWAGEGAP ZINCGAP
1305 24107 4691.7 1270.57 21.3100 0.23037 0,480171306 25922 5179.1 1357.28 20.7649 0.20493 0.406621307 24629 6106.0 . 1078,08 ■ 15,0066 -0,15419 -0.008281308 28258 6493.3 1148.43 15.0284 ■-0.19640 -0.101201309 1872 8462.1 2973.54 26.0024 0.19804 0.192351310 IQOn 9474.3 2793.21 22.7693 -0.13243 -0.073441311 2057 11377.2 2845.26 20.0053 -0.09459 -0.064001312 2671 11119.4 3261.17 22.6776 0.09628 0. 161831313 6733 3932.4 2921.83 42.6280 1.86379 1.555021314 6405 4482.0 2 9 2 U 2 0 39.4588 1.84468 2.015041315 6978 5313.6 811.61 13.2304 -0.29782 -0.105221316 7790 5846.9 374.37 13.0091 -0.53740 -0.430441317 8777 7908.4 2196.94 21.7404 0.46844 0.702821318 9474 8555,3 2409.25 21.9730 0,74095 0.931151319 10837 9762.9 2609.70 21.0925 0.96644 1.014351320 12935 10461.9 2263.14 17.7849 0.20624 0.277551321 846 5935.0 1789.66 23.168? -0.60903 -0.561181322 941 6392.1 1699.30 21.0061 -0.54391 -0,438601323 821 8194.9 1512.19 15.5783 -0.60446 -0.617251324 1174 8216.4 1942.14 19.1184 -0.48083 -0.540021325 245 4453.1 2134.06 32.3974 -0.26230 -0.070871326 545 5005.5 2178.17 30.3211 -0.28553 -0.048961327 600 6358.3 2295.40 26.3250 -0.42963 -0,423101328 399 5899.7 2936.58 33.2331 -0.15045 0.050791329 2285 3534.4 1422.20 28.6933 -0.39595 0,004511330 2385 4011.3 1268.03 24,0187 -0.75241 -U.444961331 2498 4835.9 1223.79 20.1957 -0.55751 -0.288441332 2673 5247.7 ■ 1076.31 17.0195 -0.94395 -0.934311333 4487 5181.2 2837,15 35.3832 0.63999 U.938481334 5125 5692.7 2879.46 33.5909 0.83140 1.200401335 4770 6593.5 3476.40 34.3227 1.30463 1.43358
444
H/HITE f e m a l e  iVAGE ANO INCOME. GAPS AMO ZS by STATE 839:59 WEDNESDAY, FEBPUAoy 11. 1981
STATEMM—Tc-XAS -“•••- 
OBS OCC YEAP TOTINCWM NWM
1336 TECH 76 133167000 12693
OBS NWF WFAV WAGEGAP INCGAP






WHITE f e m a l e  w a g e  AMD INCOME GAi9:59
’S An d 75 By STATE A4
WEDNESDAY, FEBOUAPY 11, 1981
5TATEMM=liTAH
OBS OCC YEAR TOTINCWM MWM WMAv TOTINCWF
1337 CLFD 73 2257000 361 6252.1 11948000133A CLER 74 2313000 342 6763.2 146540001339 Ct ER 75 2014000 392 5137.8 18932000134 0 CLER 76 2 : 0 7 0 01 363 7732.8 223540001341 OFAOM 73 10674000 937 11391.7 1428000134? OF A ON 74 11^71000 892 13084.1 968000
1343 OFAOM 75 10613000 753 14094.3 7920061344 OFADM 76 14742000 . 952 15485.3 16370001345 PPRO 73 2138000 443 4826.2 32520001348 PPRO 74 1975000 363 5440.8 3761000
1347 PPRO 75 BOlfOOO 350 5762.9 37880 0 0134R PPRO 76 5038000 670 7519.4 7P440001349 PRO 73 25853000 2529 10222.6 5797000
1350 PRO 74 31933000 2914 10958.5 69350001351 PRO 75 3549400 0 2947 12044.1 9936000135? • PRO 76 43121000 3212 13425.0 12861000. .1353 PTSVS 73 16272000 2151 7564.9 5050001354 PTSVS 74 17040000 2166 7867.0 37000 01355 PTSVS 75 17260000 2189 7884.9 6340001356 PTSVS 76 23442000 2353 9962.6 721000
1357 SKIL 73 13810000 1956 7060.3 4630001358 SKIL 74 14495000 1871 7747.2 1670001359 SKIL 75 13723000 1619 8476.2 2130001360 SKIL 76 16433000 1660 9899.4 4100001361 SVSMA 73 8619000 1596 5400.4 872000136? SVSMA 74 11356000 1824 6225.9 863000
1363 SVSMA 75 29123000 2949 9875.6 13660001364 SVSMA 76 16562000 2134 7761.0 1900000.
1365 TECH 73 15785000 1939 8140.8 15360001366 TECH 74 16468000 1985 8296.2 20730001367 TECH 75 16707000 1670 10004.2 2334000
OBS NWF w f a v WAGEGAP INCGAP ZWAGEGAP ZIm CGAP
1337 2467 4843.1 1408.95 22.5357 0.5275 0.66541338 2861 5122.0 . 1641,17 24.2664 0 .6744 0.84311339 3376 5489.3 -351.58 -6.8431 -2.1003 -2.59491340 3436 6505,8 1226.96 I5.8b70 ^0.1204 -0.00331341 202 7069.3 4322.37 37.9432 I.6548 1.6501134? 113 6566.4 4517.71 • 34.6283 1.5452 1.2905
1343 73 10849.3 3244.97 23.0233 0.2862 0.37621344 146 10527.4 4957.90 32.0168 1.7689 1.5916
1345 803 4049,8 776.37 16.0867 -0.5989 -0.33051346 788 4772.8 . 667.93 12.2764 -0.7604 -0.66941347 710 5335.2 ’427.65 7.4207 —0.6784 -0,57261348 1293 5602.5 1916.93 2S.4V31 6.6115 0.9056
1349 703 8246.1 1976.53 19.3349 0.0814 0.20271350 784 8845.7 2112.81 19.2302 0.2047 0.31411351 1054 9426.9 2617.17 21.f299 0.9737 1.158.8135? 1188 10825.8 2599.21 19.3olO 0.7322 0.64971353 106 4764.2 2800.70 3/.0226 0.2933 0.55581354 69 5362.3 2504.7? 31.3381 0.2165 0.4143
1355 86 7372.1 512.79 6.5034 -1.4290 -1.38991356 91 7923.1 2039.5? 20.4/16 -0.3862 -0.38161357 100 4630.0 2430.33 34.4223 -0.0838 0.04371358 30 5565.7 2180.53 28.1460 -0.2839 -0.21371359 34 6264.7 2211.51 2b.0908 -0.4970 -0.46381360 65 6307.7 3591.71 36.2821 0.3022 0.30971361 245 3559.2 1841.19 34.0938 0.0960 0.4734136? 191 4518.3 1707.55 27.4267 -0.1679 0.0038
1363 252 5420.6 4454.92 45.1106 2.4917 2.04441364 363 5234.2 2526.85 32.5583 0.6567 1.01411365 285 5564.9 2575.88 31.6417 0.3174 0.49841366 330 6231.3 2014.40 ?4.2ol0 -0.4993 -0.30261367 309 7553.4 2450.79 24.4977 0.0005 -0.0359
446
WHITE FEHAI E WAGE AND INCOME GAPS AMD 7S bv STATE 859:59 WEDNESDAY, FEBPWAoy 11» 1981
OBS OCC , YEAP TOTIn CWM NWM WMAV TOTIm Gw E, NWF
1368 TECH 76 21168000 1968 10756.1 3026000 392
DBS WFAV WAGEGAO INCGAP _ Z-'AGEGAP ZINCGAP
1368 7719.39 3036.71 28.2324 0.009093 0.720807
447
WHITE f e m a l e  WAGE AND INCOME GAPS AND ZS By STATE 86
9:59 WEDNESDAY. FEBPUAPY 11, 1981
—  —  —  —  —  " 5TAT&N̂  —
CBS OCC YEAR TOTIMCWM MWM WMAV TOt INCWF
1369 CLEP 73 , 802000 138 5811.6 6398000
1370 Cl EP 76 1574000 238 6613.4 77350001371 OF A DM 73 3909000 297 13161,6 6O0000137? OFADM 76 5 u C 6 0 0 G 3)6 13651.5 8370Ü01373 PPRO 73 2206000 391 5641.9 2675000
1374 PPRO 76 3268000 490 6710.2 37480 001375 PRO 73 11111000 1054 10541.7 4418000
1376 PRO 76 11157000 1002 11134.7 50650001377 PTSVS 73 4866000 654 7440.4 n i o o o1378 PTSVS 76 6986000 805 8678.3 134000
1379 SKIL , 73 2779000 397 7000.0 1260001380 SKIL 76 2580000 323 7987.6 1520001381 SVSMA 73 6571000 1184 5549.8 438000138? SVSMA 76 7 066000 1064 6518.5 504000
1383 TECH 73 4499000 543 8285.5 3920001384 TECH 76 5251000 561 9360.1 969000
OBS NWF w f a v WAGEGAP IMCGAP ZWAGEGAP ZIm CGAP
1369 1195 5354.0 457.6? 7.0 742 . -1.5153 -1.55071370 1281 6038.3 575.19 8.6973 -0.7509 -0.84071371 48 12500.0 661.62 5.0269 -2.2983 -2.3684137? 68 12308.8 1342.69 9.8355 -1.7949 -1.80421373 511 5234.8 407.11 7.2158 -1.0228 -0.96061374 619 6054.9 655.78 9.7654 -0.7788 -0.77761375 510 8662.7 1879.00 17.8244 -0.0899 -0.11131376 524 9666.0 1468.70 13.1903 -1.0371 -0.80741377 17 6529.4 910.96 12.2434 -1.3933 -1.44201378 17 7882.4 795.91 9.1713 -1.5948 -1.70471379 26 4846.2 2153.85 30.7692 -0.2504 -0.1630
1380 27 5629.6 2357.99 29.5205 -0.5502 -0.26451381 100 4380.0 1169.83 21.0787 -0.6923 -0.6567138? 101 4990.1 1528.35 23.4465 -0.4451 -0.1284
1383 57 6877.2 • 1408.26 16.9968 -1.1243 -1.22431384 126 7690.5 1669.60 17.8374 -1.1073 . -1.1373
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1414 t e c h
1415 TECH
YEAR TOTINCWM NWM WMAV TOTlNCwF
73 14264000 2197 6 4 92 . 5 57363000
74 13855000 2088 6 6 3 5 . 5 59122000
75 156430 0 0 2155 7 2 58 . 9 70149000
76 15113000 2056 735A.3 75515000
73 51387000 4021 12779 .7 88610OO
74 50823000 3692 13765 . 7 7921000
75 52382000 3461 15134 .9 7958000
76 57258000 . 3843 14899 ,3 P574Û00
73 8789000 1365 6 4 3 8 . 8 15339000
74 7182000 • 1129 6 3 6 1 . 4 16161000
75 894800 0 1328 6 73 8 . 0 19959Ü00
76 9698000 1366 7 0 9 9 . 6 2O2610OO
73 73203000 7035 10405.  5 48045000
74 79318000 7366 10768.1 51680000
75 . 95535000 8035 11889 .9 62019000
76 101027000 8311 12155 .8 662990 0 0
73 75732000 9253 •8184.6 1619000
l u 92306000 10631 868 2 . 7 2566000
75 104941000 10734 9 7 7 6 . 5 3626000
76 116068000 . 11722 9 9 0 1 . 7 ' 4639ÜO0
73 35435000 5008 70 75 . 7 477000
74 38S88000 5178 751 0 . 2 3560OO
75 46202000 5416 8 53 0 . 6 562000
76 49681000 5719 86 87 . 0 52ÜÜ00
73 41940000 7777 5 3 9 2 . 8 R688000
74 446640 00 7948 5 6 1 9 . 5 jSOSbOoO
75 47594000 7511 6 33 6 . 6 4066000
76 50670000 8038 6 30 3 . 8 4270000
73 50655000 5925 . 8 54 9 . 4 8046000
74 52957000 6015 8 80 4 . 2 84720 0 0
75 61021000 6260 9 74 7 . 8 12651Ü00
OBS NWF WF AV WAGEGAP INCGAP ZWAGEGAP ZIm CGAP
1385 10927 5 24 9 . 7 1242 .83 19 . 1426 0 . 1708 0 .1 52 6
1386 10809 5 469 . 7 1165 .84 17.5696 - 0 . 1 1 1 6 0 . 0083
1387 11354 617 8 . 4 1080.58 - 14 .0862 - 0 . 1 5 0 8 - 0 . 0 2 2 5
1388 11899 6 346 . 4 1007 .84 13.7042 ■ - 0 . 3 3 2 4 - 0 . 2 5 5 9
1389 829 10688.8 2090 . 88 16.3610 - 0 . 7 5 5 2 - 0 . 9 8 4 7
1390 672 11787.2 1978.51 14.3727 - 0 . 9 2 5 0 - 1 .^474
1391 596 13352.3 1782.58 11.7779 -1.106.8 - 1 , 2 6 3 9
1392 799 11982 .5 2916 . 8? 19 . 5769 - 0 . 2 4 3 ? - 0 . 3 1 2 9
1393 2727 5624 , 9 813 . 9 7 ■ 12.6415 - 0 . 5 5 5 7 - 0 . 5 7 5 2
1394 2754 5 8 75 . 5 4 8 5 .9 3 7 .6387 - 0 . 9 7 0 8 - 1 . 1 2 7 4
1395 3158 6320.1 4 17 . 8 ] 6 . 20 0 9 - 0 . 6 8 8 2 - 0 . 6 7 0 4
1396 3114 6 506 . 4 5 93 .1 4 8 , J046 “ 0.8473 - 0 . 9 2 8 9
1397 5598 8 582 . 5 1823.01 17 . 5196 - 0 . 1 8 8 2 - 0 . 1 7 4 7
1398 5876 8795.1 1973.03 18.  .3228 - 0 . 0 4 8 1 0 .0948
1399 6337 9786 . 8 2103 . 05 17.6078 0 .1315 0 . 2425
1400 6712 9 8 77 . 7 2278 . 14 18.7411 0.2297 0 .5033
1401 409 3958 . 4 4226 . 15 51 .P355 1.5656 1.7339
1402 534 4 80 5 . 2 3877 .43 4 4 .6 5 74 1.5137 . 1 .4237
1403 590 6145 . 8 3630 . 74 37 . 1374 1.1435 1 .2182
1404 706 6570 .8 3330 .90 33 . 63 96 0.8688 1.1603
1405 91 5 24 1 . 8 1833.92 2 5 . 91 87 - 0 . 4 4 3 1 - 0 . 4 3 7 4
1406 66 5 39 3 . 9 2118 .30 28 . 1788 - 0 . 3 3 1 5 - 0 . 2 1 1 2
1407 139 4 0 43 . 2 4487 .4 8 52.P043 1.3320 2 . 0 20 4
1403 77 6 753 . 2 1933.76 22 . 26 04 - 0 . 8 4 3 3 - 0 . 8 8 1 0
•1409 663 , 4 05 4 , 3 1338.53 24 . 82 05 - 0 . 4 9 4 2 - 0 . 3 3 1 d
1410 739 41 34 . 0 1485.56 26 . 4357 - 0 . 4 6 3 1 - 0 . 1 2 6 7
1411 966 4209 .1 2127.44 33=5/44 0=2953 0 . 9642
1412 972 4 3 93 . 0 1910.80 30 . 31 19 - 0 . 0 2 3 1 0^7325
1413 1247 64 52 . 3 2097 . 08 24.5291 - 0 . 2 7 3 8 - 0 . 3 3 8  1
1414 1228 6899 . 0 1905 .13 21 . 6390 -0 « 6674 - 0 . 7 2 9 1
1415 1630 7 76 1 .3 1986.41 20 . 3762 - 0 , 5 9 0 0 - 0 . 6 3 9 7
# 9
WHITE FEMAtE WAGE ANO INCOME GAPS AND ZS «Y STATE 889:59 WEDNESDAY, FEBPUAPY II, 1931
— — — St a YEN*'̂  — V I PG I N I A — — — — — — — — — '
OBS. OCC y e a r  TOTIn CWM NWM WMAV TOTINCWF NwF
1416 TECH , 7 6  62555000 6l66 10145.2  14053000 1736
095 WFAV WAGEGAP Im CGAP ZWAGEGAP ZINCGAP











WHITE f e m a l e w a g e  ANO INCOME GAPS 9:59 W AND 7S By STATE EDNESDAY, FEBPUAPY 11,
• ----STATENM='. VASHINGT
OCC y e a r TOTINCWM NWM WMAv TOTINCWF
CLER 73 9726000 1395 6972.0 60754000
C L E R 74 12264000 1634 7505.5 - 65422000
a o
75 14531000 1662 8743.1 7174500076 15145000 1620 9348.8 853740 0 015499000OFAOM 73 63371000 6750 12351.3OF ADm 74 43241000 2942 14697.8 5256000OFADm ' 75 39393000 2349 16770.1 438700 0oF ADm 76 5034600O - 2969 16957.2 6P2500nppRO 73 8322000 1859 4476.6 110500UOPPRO 74 9059000 1160 7809.5 10243000 145640 00PPRO 75 105350 00 1226 ■ 8593.0PPRO 76 10960000 1165 9407.7 14482000PRO 73 71506000 6440 11103.4 28896000PRO 74 111264000 9129 12188.0 36539000PRO 75 115268000 . 8513 13540,2 43133000.PRO 76 128257000 9169 13988.1 52578000PTSVS 73 71228000 7378 9654.1 1918000PTSVS 74 79899000 7529 10612.2 2226000PTSVS 75 71 160000 5965 11963.1 27030ÜOPTSVS 76 91697000 7157 12812.2 3969000SKIL 73 62896000 6485 9698.7 1968000SKIL 74 734460 0 0 7026 10453.5 I6 O0 O00SKIL 75 72849000 6073 11995.6 1613000SKIL 76 9834400 0 7680 12805.2 2824000SVS^A 73 63651000 7953 8003,4 12220000SVSMA 74 73027000 8338 8758.3 5888000SVSMA 75 75855000 6052 9420.6 15000000SVSMA 76 81484000 7862 ' 10364.3 14.290000TECH 73 56974000 6205 9182.0 9211000TECH 74 59539000 5937 10026.5 9465000
t e c h 75 61449000 5279 11640.3 10715O0O
89
1981
OBS NWF WFAV ■ WAGEGAP INCGAP
1417 10360 5864.3 1107.8 15.6891418 10742 6090.3 1415.2 18.8561419 10058 7133.1 1610.(1 ■ 18.4141420 11293 7559.9 1788.9 19.1351421 % 1663 9440.2 2911.1 23.5691422 516 10186.0 4511.8 30.6971423 367 11953.7 4816.4 28.7201424 565 12079.6 4877.6 28.7641425 1B«5 5862.1 -1385.5 -30.9491426 1586 6458.4 1351.1 17,3011427 1851 7868.2 724.8 3 . 4 3 51428 1875 7723.7 . 1684.0 17.7001429 3120 9261.5 1841.9 16.3881430 3701 9872.7 2315.2 18.9961431 3841 11229.6 2310.6 17.Ub51432 4643 11324.1 2664,0 19.U451433 266 7210.5 2443.6 25.3111434 296 7520.3 3091.9 29.1351435 315 3581.0 3382.2 28.2721436 410 9680.5 3131.7 24.4431437 199 6874.4 2824.3 29.1211438 289 5564.0 4889.4 46.7731439 192 8 4 0 1 . 0 3594.5 29.9651440 321 8797.5 40 07.7 31.2971441 2098 5824.6 2176.3 27.2231442 1006 5852.9 2905.5 33.1741443 2039 7180.5 2240.2 23.779
1 4 4 4 2022 7067.3 3297.0 31.dll1445 1340 6873.9 2306,1 25.1371446 1310 7225.2 2803.3 27.9531447 1248 . 8585.7 3054.5 26,241
ZWAGEGAP ZIn CGAP
-0.1192 -0,33930,3007 0.16860.5698 0.39510.4231 0.37840.1306 -0.10471,5394 0.8461
1.7830 1.20711.6897 1,0936-3,0804 -3.67180,0294 -0,1732-0.3839 -0.49130.3544 0.0930-0,1551 -0.36830.5709 0.24900,4736 0.10120.8336 0.5750-0,0254 -0.38840.7746 0.20150.9.384 0.4634
0.6753 0,08350.1535 -0.2562
1.7293 1.19680.6144 -0.1007
0.5896 -0.11360.4924 -0.12311,4252 0.76040.4016 0.04711.5065 0.9205-0.0133 -0.26680.7142 0.2903
0.7682 0.2197
451
WHITE FEMALE WAGE AND INCOME GAPS AND 75 By STATE 909:59 WEDNESDAY, FEBRUARY II, 1981














WHITE f e m a l e  w a g e  AND INCOME GAPS AND 7G HY STATE 91
9:59 WEDNESDAY, FEBRUARY 11, 1981
STATENm =w ESTv IPG
OBS OCC YEAR TOTINCWM NWM WMAv TOTINCWF
1449 CLER 73 5998000 1297 4624.5 20388000
1450 CLEP 74 5130000 1119 4584.5 199280001451 CLEP 75 8343000 1655 5044.1 21227000
1452 CLEP 76 6219000 1090 5705.5 266330001453 OFADM 73 14026000 1460 9606.8 2145000
1454 OFAOM 74 12943000 1280 10111.7 21660001455 OFAOM 75 16639000 14 76 11273.0 35510001456 OFADM 76 19417000 1688 11621.4 54060001457 PPRO 73 7854000 1837 4275.4 64400001458 PPRO 74 6671000 1515 4403.3 71150001459 PPPO 75 6733000 I48l 4546.3 95610001460 pppO 76 7366000 1337 5509,3 92070001461 PRO 73 21697000 2665 8141.5 10217000146? PRO 74 21805000 2549 8554.3 113260001463 PPG 75 25877000 2731 9475.3 187940001464 PRO 76 26973000 2624 10279.3 197830001465 PTSVS 73 14252000 228.5 6237,2 3940001466 PTSVS 74 12492000 2003 6236.6 2990001467 PTSVS 75 14220000 1922 7398.5 5500001468 PTSVS 76 19490000 2403 8110.7 5750001469 SKIL 73 9415000 1813 5193.1 3000001470 SKIL 74 9499000 1694 5607 ,4 75000147] SKIL 75 13191000 1951 6761.1 307000147? SKIL 76 18373000 2345 7835.0 1950Ü01473 SVSMA 73 19889000 4650 4277.2 25680001474 SVSMA 74 18736000 4098 4572.0 25170001475 SVSMA 75 22669000 4326 5240.2 64570001476 SVSMA 76 28]34000 4469 6267.3 58150001477 TECH 73 17231000 2824 6101.6 loioooo1478 TECH 74 15701000 2447 6416,4 15140.001479 TECH 75 17273000 2467 7001.6 4423000
OBS NWF WFAV WAGEGAO INCGAP "ZWAGEGAP ZInCGAP
1449 4778 4267.06 357.46 7.7297 -1. 7304 -1.57261450 4312 4621.52 -37.07 -0.3086 -2. 1009 -2.2827145] 4559 4656.06 388.04 7.6930 -1. 0935 -0,8741145? 4953 5377,15 ■ 328.36 ,5.7551 , -0. 9897 -1.18431453 273 7857.14 1749.7] 18.2131 -1. 1237 -0,75861454 271 7992.62 2119.10 20.9569 -0. 7882 -0,2837
1455 356 9974.72 1298.32 » 11.5170 -1. 5681 -1.30201456 607 8906.10 ■ 2715.35 23.3650 -0. 4418 0.26711457 1578 4081.12 194.33 4.5453 -1'.2670 -1.15031458 1737 4096.14 307.16 6.9756 -1. 1775 -1.19291459  ̂ 2067 4635.22 -88.97 -1.9569 - 1 . 1905 -1.32451 46n P003 4596.61 912.74 16.5672 -0. 6951 -0.04971461 1589 6429.83 1711.03 21.0437 -u. 3838 0.5538146? 1674 6765.83 . 1788.50 20.90 76 -0. 3819 0.68701463 2306 8150.04 1325.24 13.9863 -1. 1502 -0.59671464 2416 8188.33 2091.0? 20.3419 -0. 0631 0.88131465 103 3825.24 2411.96 38.6/05 -0. 0536 0,6887
1466 100 2990.00 3246.65 52.0576 0. 9212 2.00631467 110 5000.00 2398.54 32.4191 0. 1269 0,81651468 100 5750.00 2360.69 29.1060 -0. 0741 0.62941469 69 4347.83 845.2? 16.2/61 -1. 0387 -0.98291470 32 2343.75 3263.69 58.2028 0. 5211 '2,0623147] 64 4796.88 1 9 6 4 . 2 7 29.1)524 -0. 6957 -u,1863147? 45 _ 4333.38 3501.63 44.6^24 0. 2400 1.02391473 739 3474.97 8 02.24 18 . f561 -1. 1239 -0,85841474 658 3825.23 746.76 16.3333 -1. 4456 -1.4569147'-. 153? 4214.75 1025.4? 19 . j O ü S -0. 7447 -0.34721476 1255 4633.47 1633.85 26.0694 -0. 3287 0.20051477 198 5101.01 1000.62 16.3492 - I . 6276 -1.29461478 275 5505.45 910.97 14.1975 -2. 1967 -1.33041479 689 6419.45 582.17 8 . - 2 . 3757 -2.4079
453
WHITE FEMALE WAGE AND INCOME GAPS AND 7S By STATE 929:59 WEDNESDAY. FEBPUAPY 11, 1981
SXAXEN^"WESXVI^^ ■"*■“—“•
OBS OCC YEAR TOTIn CWM NWM WMAV TOTIMCw E NWF
1480 TECH 76 19514000 2267 8607.85 . 2807000 423
OBS WFAV WAGEGAP INCGAP ZWAGEGAP ZINCGAP
1480 6635.93 1971.92 22.9084 -0.7277? -0.23088
454
WHITE f e m a l e  WAGE AND I'iCOME GAPS AND 7S By STATE 93
9:59 AlEDNESDAY, FEBPUAPY 11, 1981
OBS OCC YEAR TOTIMCWM
SC0M51 — . 
NWM WMAV TnTINCwF
1481 CLEP 73 9292000 1202 7730.4 69291000148? CLEP 74 8627000 1039 . 8303.2 640220001483 ■ CLER 75 8130000 937 86 76,6 676700001484 CLEP 76 9612000 1056 9085,1 807490001435 OFACw 73 70-276000 5591 12569.5 11686Ü001486 oFAOW 74 42966000 3380 12711.8 64730001487 OF Auv 75 42476000 2662 14841.4 6499 0001488 nFAQw 76 56410000 3333 14716.9 820BÜOO1489 PPRO 73 14934000 2183 6839.2 34006ÜOO1490 PPPO 74 1 985 7122,4 34340 0001491 DPPO 75 13955000 1640 7584.2 388170001492 PPRO 76 17254000 2012 8575.5 481820001493 PRO 73 109052000 9067 12027.4 463250001494 PRO 74 135p 38000 10934 12405.2 553290001495 PRO 75 142866000 1 079o 13233.2 586130001496 PRO 76 149333000 10668 13998.2 659450001497 PTSVS 73 104599000 11335 9228.0. 2160Ü001498 PTSVS 74 106793000 10790 9897.4 27460001499 PTSVS 75 108125000 9912 10908.5 29270001500 PTSVS 76 125293000 10911 11483.2 3506ÜOO1501 SKIL 73 49215000 5588 8807.3 6760001502 SKIL 74 49881000 5433 9181.1 554 Goo1503 PKIL 75 41132000 3966 10365.9 3950001504 SKIL 76 55533000 5192 10695.9 5660001505 SVSYA 73 107245000 14040 7638,5 159040001506 SVSMA 74 101353000 12435 8150.6 157140001507 SVSMA 75 92625000 10627 8716.0 161070001508 SVSWA 76 109635000 11643 9416.4 186340001509 TECH 73 36204000 3807 9509.9 102090001510 TECH 74 37208000 3731 9972.7 96800001511 . TECH 75 39504000 3665 10778.7 11053000
OBS NWF w f a v . ■ viAGEGAp INCGAP ZWAGEGAP ZIMCGAP
1481 11145 - 6217.2 1513.22 19.-5748 0.75144 0.P17891482 9998 6403.5 1899.70 22.8791 1.10192 0.670171483 9790 6912.2 1764.47 20.3359 0.78013 0.622631484 10865 7432.0 1653.04 13.1951 0.29175 0.268631485 1174 9954.0 2615.48 20.8082 -0.18865 —0,441781486 643 10066.9 2644.96 20.8071 -0.27665 -0.301051487 566 11482.3 3359.04 22.6329 0.39480 0.319231488 719 11411.7 ■ 3305.25 22.4588 0.13973 0.128341489 6446 5896.1 943.15 13.7904 -0.40746 -0.493581490 6510 5889.4 1232.96 17.3111 -0.10714 -0.172191491 5716 6790.9 793.30 10.4799 -0.31596 -u.326961492 6533 7375.2 1200.37 13.9978 -0.17814 -0,324641493 4644 9975.2 2052.12 1 Î .0021 0.21411 -0.269 701494 5485 , 10087.3 2317.83 IB.6644 ■ 0.57558 0.177601495 5471 10713.4 2519.84 19.0417 0.81835 0.549421496 5622 11729.8 2268.41 16.2050 0.21449 -0.095511497 377 5729.4 3494.52 3 7.9122 0.91615 0.627521498 351 7823.4 2074.04 20.9554 -0.18944 -0.442591499 347 8435.2 2473.34 22.6735 0.18856 -0.013191500 414 8661.8 2821.35 24.5694 0.37363 0.098241501 159 4251.6 4555.69 51.7265 1.19646 1.022641502 98 5653.1 3528.05 38.4273 0.71760 0.564851503 64 6171.9 4194.05 40.4600 1.09621 0.882561504 97 5835.1 4860.^3 43.4458 1.17910 1.087891505 2937 5415.0 2223.48 ?9.1u6B 0.54487 0.040581506 2755 5703.8 2446.81 30.0199 0.81522 0.345201507 2506 6427,4 2288.63 2 6 , ? 3 7 8 0.44736 0.279161508 2707 6883.6 2532.75 26.8973 0.66318 0.304291509 1481 6893.3 2616.53 27.5139 0.36760 0.012831510 1351 7165.1 2807.60. 28.1530 0.72085 0.322521511 1448 7633.3 3145.43 29.1ol9 0.BM377 . 0.65073
455
WHITE f e m a l e  w a g e ANO INCOME GAPS AND 79 Bv STATE N4WEDNESDAY, FtBPlJAoV 11. 1981
— ST ATEN-'1—W 1 SCONS I 
ORS OCC YEAP TOTIn CWM NWM , WMAV TOTINCWF NwF
1512 TECH 76 48627000 4172 11655.6 12780000 1477
OBS w f a v  WAGEGAP IMCGAP ZWAGEGAP 7IMCGAP •
1512 8652.67 3002.69 25.7636 0.566628 0.27949
456
WHITE FEM4LE w a g e  AND INCOME G a p s  AND 7S By STATE 95
9:59 WEDNESDAY, FEBp UAp y 11, 1981
OBS OCC YEAR




1513 CLEP 73 703000 119 5907.6 570BÜU01514 CLEP 74 .684000 102 6705.9 4883000 ■151S CLEP 75 974000 129 7550.4 77520001516 CLFP 76 1711000 1 93 8365.3 113550001517 OFADM 73 4501000 416' 10819.7 7780001518 OFAOM 74 4952000 424 11679.2 631000I5I9 OFAOM 75 4633000 335 13829.9 704000I52n OFADM 76 6732000 483 13937.9 10120001521 PPRO 73 823000 165 4987,9 3174000152? popn 74 789000 143 5517.5 29600001523 PPRO 75 8880 0 0 137 6481.8 48 740001524 PPRO 76 1143000 158 7234.2 49070001525 PRO 73 98670 00 1011 9759,6 33640001525 PRO 74 10829000 1060 10216.0 34330001527 PRO 75 12520000 1094 11444.2 ■ 76760001528 PRO 76 14806000 1207 12266.8 71260001529 PTSVS 73 5850000 819 7142.9 820001530 PTSVS 74 3 7430 0 0 507' 7382.6 1070ÜO1531 PTSVS 75 2800000 330 8484,8 970001532 PTSVS 76 7764000 830 9354.2 5810001533 SKIL . 73 4438000 682 6507.3 4300001534 SKIL 74 3963000 554 7153.4 3640001535 SKIL 75 3934000 486 3094.7 720001535 SKIL 76 5748000 629 9138.3 1910001537 SVSMA 73 8139000 1273 6393.6 9640001538 SVSMA 74 5175000 823 6289.2 lOOBOOO1539 SVSMA 75 4431000 596 7434.6 17160001540 SVSMA, 76 8418000 1013 8310.0 12710001541 t e c h 73 5668000 662 8561.9 1101000154? TECH 74 . 6468000 709 9122.7 12970001543 TECH 75 6313000 637 9908.9 2556000
OBS NWF w f a v WAGEGAP INCGAP ZWAGEGAP ZIn CGAP
1513 1290 4424.8 1482.75 25.0993 0.6860 1.05291514 987 4947,3 1753.57 26.2242 . 0.8685 1.08721515 1363 5587.5 1862.93 ■ 24.6733 0.9142 1.13611515 1591 7137.0 1728.25 19.4Y47 0.3645 0.42051517 107 7271.0 3548.68 32.7983 0.8192 1.O2201518 85 8011.8 3667.48 31.4017 0.7181 0.92761519 66 10666.7 3163.18 22.8721 0.2082 0.35411520 _91 11120.9 2817.01 20.2112 -0.3416 -0,21581521 736 4312.5 675.38 13.6404 —d.7148 -0.51131522 650 4584.6 932.87 16.9075 -0.4541 -0.21201523 902 5403.5 1073.20 16.6345 -0.0336 0,16611524 855 5739.2 1495.00 20.6657 0.1465 0.38901525 430 7823.3 1935.39 19.8408 0.0109 0,30791525 388 8847.9 .. 1368.10 13.3917 -1.1424 -1,03521527 790 . 9716.5 1727.79 15.0974 -0.4869 -0,34481528 721 9883.5 2383.28 19.4288 , 0.3943 0.66571529 17 4823.5 2319.33 32.4706 -0.1363 0.18881530 19 5631.6 1751.06 23.7187 -0,4954 -0.22501531 16 6062.5 2422.35 28.5491 0.1465 0.48701532 84 6916.7 2437.55 26.0583 0.0006 0.27261533 115 3706.9 2800.43 43.0351 0.1391 X  0.53091534 73 4986.3 2167.13 30.2950 -0.2937 -0,05091535 12 6000.0 2094,65 25.4770 -0.5910 -0.48381535 31 6161.3 2977.02 32.5774 -0.1225 -0.00491537 244 3950.8 2442.74 38.2062 0.8023 0.83051538 242 4155.3 2123.90 33.7706 0.3858 0,83901539 371 4625.3 2809.23 37.7460 0.9306 1.35861540 241 5273.9 3036.11 36.5358 1.2186 1.51291541 222 4959.5 3602.47 42.0755 1.5849 1.7257154? 225 5754.4 3358.26 36.8121 1.5679 1.72041543 396 6454.5 3454.40 34.8614 1.2767 1,4832
457
WHITE f e m a l e  w a g e  AND INCOME GAPS AMD 7S dY STATE 969:59 WEDNESDAY. FEBRUARY 11, 19B1
— — — — — ————— — — St ATEM*^~ WYOMING ————— — — — — — — — — — — — — — — — —-— — — ^
OBS OCC YEAR TOTIn CWM NWM WMAV TOTINCWF NWF
1544 TECH 76 6104000 773 10433.8 2512000 337
OBS WFAV WAGEGAP Im CGAP ZWAGEGAP 7IMCGAP
1544 7454.01 3029,82 28.9 0.600447 0.840126
458
EXHIBIT I I I  E
MEAN WAGE AND INCOME GAPS FOR STATES W/WO EEO LAWS 1
1 0 : 4 9  TUESDAY» FEBRUAPY 10, 1981
0CC=CLER YEAR=73
ttest procedure











0.12860,0952 6 .1  47 = 0 0.90180=9246
STD Error
72.60124290147.41191811
FOR h o : VARIANCES APE EQUAL» F»= PROB > F'= 0.4830
2.13 WITH 43 AND 4 DF














OF PROS > IT!
-0.9823-0.5636 8 . 847.0 0.35240.5757
FOR h o : variances ARE EQUAL» F»= PROB > F'= 0.1586
v a r i a b l e: WAGEGAP /
EEO N MEAN












OF PROB > ITI
0,2014
0.0931 16.1 46. 0
0.84290.9262
FOR h o : variances ARE EQUAL» F»= PROB > F'= 0.0387 9.65 WITH 42 AND 4 OF


















STD Er p o r
1.286994751.10614081
FOR HO: VARIANCES ARE EQUAL» F ’=
PROB > F*= 0,0273
11.64 WITH 42 AND 4 OF
459
MEAN WAGE AND INCOME GAPS FOR STATES W/WO EEO LAWS 2
10:49 TUESDAY, FEBRUARY 10, 1981
0CC=CLER YEAR=75
TTEST p r o c e d u r e






e q u a l
43
5
m e a n
1 2 3 1 . 5 6 6 4 2 3 6 6
8 4 5 . 5 3 4 5 9 5 3 1
STD DEv
7 4 8 . 4 6 4 0 9 7 2 0
5 4 0 . 8 2 0 1 8 7 0 0
DF PROB > ! T I
1 . 4 4 3 4  
1 . 1 1  s n 6 . 0  4 6 .  0
0 , 1 9 9 5
0 , 2 7 0 7
STD Erro r
1 1 4 . 1 3 9 7 0 4 7 7
2 4 1 . 8 6 2 1 4 0 3 5
FOR HO: VARIANCES ARE EQUAL» F ' =  
PROB > F»=  0 . 5 6 0 1
1 . 9 2  WITH 42  AND 4 DF




v a r i a n c e s
UNEQUAL
e q u a l
‘ I
MEAN
1 5 . 4 0 8 9 6 6 1 1
1 2 . 2 1 7 3 1 1 8 3
. STD DEV
8 . 6 3 2 6 7 6 7 2
6 . 6 7 1 8 4 8 7 2
DF PROB > I T I
0 . 9 7 8 7
0 . 7 9 6 5
5 . 7
4 6 . 0
0 . 3 6 7 8
0 . 4 2 9 8
FOR h o : v a r i a n c e s  ARE EQUAL» F ' =  
PROB > F»=  0 . 6 6 6 9
v a r i a b l e : WAGEGAP
1 . 6 7  WITH 4 2  AND 4 
YEAR=76 --------------- — .








1 3 8 5 . 8 1 6 5 9 2 2 5
1 0 5 5 , 8 9 4 8 7 8 8 8
STD DEv
1 0 8 3 . 3 6 5 4 7 1 9 2
3 3 1 . 4 9 2 8 1 0 1 5
STD Er r o r
1 6 5 . 2 1 1 6 8 5 6 2
1 4 8 . 2 4 8 0 9 1 5 1
v a r i a n c e s
u n e q u a l
e q u a l
DF PROB > I T I
1 . 4 8 6 3
0 . 6 7 1 5
1 7 . 5
4 6 . 0
FOR h o : v a r i a n c e s  ARE EQUAL» F * =  
PROB > F ' =  0 . 0 3 2 1
0 . 1 5 5 0
0 . 5 0 5 2
1 0 . 6 8  WITH 42  a n d  4  DF
VARIABLE: INCGAP 
EEO N MEAN
1 6 , 0 1 5 0 0 7 7 1
1 4 . 8 6 1 4 6 0 4 12 ^5
VARIANCES T
UNEQUAL 0 . 5 3 7 3
e q u a l  0 , 2 8 2 4
FOR HO : VARIANCES ARE EQUAL»
PROB > F«= 0.0947
STD DEv
8 . 9 7 6 5 9 8 7 1
3 . 6 9 8 3 7 4 7 4
DF PROB > I T I
1 0 . 9  
4 6 .  0
0 . 6 0 1 9
0 . 7 7 8 9
STD Err or
1 . 3 6 8 9 1 8 4 7
1 . 6 5 3 9 6 3 4 7
5.89 WITH 42 AND n r
46o
MEAN WAGE AND INCOME GAPS FOR STATES W/WO EEO LAWS 3














DF PROS > IT!
3,22872.3738 6 . 247.0 0,01730,0217
'STD Error
136.47238737274,78068605
FOR h o : variances ARE EQUAL» F«= PROB > F*= 0.4718














STD E r r o r
1,255474391,81043184
DF PROB > ITI
2.8157
1.6323 8 . 647.0
FOR h o: VARIANCES ARE EQUAL» F»= PROB > F'= 0.1673
















DF PROB > ITI
2.91792.0861 6,446.0 0,02480,0425
FOR h o:.VARIANCES ARE EQUAL» PROB > F»= 0,4217
F« = 2,35 WITH 42 AND 4 DF
















FOR h o : variances ARE EOUAL? F«:PROB > F«= 0,4466 2,26 WITH 42 AND 4 DF
461
MEAN WAGE AND INCOME GAPS FOR STATES W/WO EEO LAWS . 410:49 TUESDAY, FEBRUARY 10, 1981
OCC=OFADM YEAR=75
TTEST procedure













DF PROB > !T!




FOR HO: VARIANCES ARE EQUAL, F'= PROB > F'= 0,4681











STD Er r o r
1.037067221.70730073
DF PROB > ITI
3.41872.1916 7,446.0 0.01030.0335
FOR h o : VARIANCES ARE EQUAL, F«= PROB > F'= 0.2675
3,17 WITH 42 AND 4 DF 
OCC=OFADM YEAR=76 ------------















DF PROB > ITI
2.9986
2.0801 6.746.0 0,02130.0431
FOR HO: VARIANCES ARE EQUAL, F'= PROB > F»= 0.3744
2.55 WITH 42 AMD 4 DF
v a r i a b l e: INCGAP 
EEO N









DF PROB > ITI
2.03351,3558 7.046.0 0.08150,1818
FOR HO: VARIANCES ARE EQUAL, F»=
PROB > F»= 0.3176
STD Error
1.016397181.76834647
2.84 WITH 42 AND 4 OF
462-
MEAN WAGE AND INCOME GAPS Fq r  STATES W/WO EEO LAWS 5
10:49 TUESDAY, FEBRUAPY 10, 1981
OCC=PPRO YEAR=73
ttes t  procedure








44 1 2 6 1 . 0 6 7 1 4 0 9 9
5 1 6 2 4 .2 0 6 9 1 7 7 0
STD DEV
3 6 5 . 0 5 3 7 4 7 3 2
9 5 6 . 6 1 6 0 1 4 3 4
OF PROB > !T«
- 0 . 8 1 1 9
- 0 , 8 8 1 2
4 . 8
4 7 , 0
0 . 4 5 5 7
0 . 3 8 2 7
STD Error
130.41175924
4 2 7 .8 1 1 6 8 7 2 8
FOR ho: va ria nce s  ARE EQUAL, F*= 
PROB > F«= 0 . 6 3 0 4
1 . 2 2  WITH 4 AND 43  DF










1 9 .5 8 1 4 8 2 6 4
3 0 . 9 1 8 5 7 8 9 9
STD DEV
1 3 .4 1 9 0 3 9 8 7
1 7 . 2 5 7 9 1 0 2 9
STD Error
2 . 0 2 2 9 9 6 3 8
7 .7 1 7 9 7 2 1 1
DF PROB > ITI
- 1 . 4 2 0 9
- 1 . 7 4 2 3
4 . 6
4 7 . 0 §:22060880
FOR ho: va ri a nc es  ARE EQUAL, F '=  
PROB > F '=  0 . 3 5 6 5
v a r i a b l e : WAGEGAP 
EEO N











1 3 3 3 . 5 5 7 6 8 3 4 9
1 2 5 7 .4 5 1 8 9 8 8 0
STD DEv
8 5 1 . 5 7 2 2 1 7 4 3
1 0 8 1 . 6 5 3 4 7 3 8 5
STD Error
1 2 9 .8 6 3 5 4 5 6 9
4 8 3 . 7 3 0 1 3 9 1 3
OF PROB > ITI
0 . 1 5 2 0
0 . 1 8 4 3
4 . 6
4 6 . 0
FOR ho: va ri a nc es  ARE EQUAL, F*= 
PROB > F*= 0 . 3 7 7 5
0 . 8 8 5 7
0 . 8 5 4 6









1 8 . 8 8 5 7 8 8 0 6
2 0 . 5 0 6 6 9 5 7 5
STD DEv
9 . 6 0 1 9 6 9 2 1
1 5 .2 8 9 3 6 6 2 6
DF PROB > ITI
- 0 . 2 3 1 8
- 0 . 3 3 5 6
4 . 4
4 6 , 0
0 . 8 2 7 2




FOR HOS VARIANCES ARE EQUAL, F ; -
PROB > F«= 0,1083
2.54 WITH 4 a n d 42 OF
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1 1 5 4 .6 8 7 6 8 3 5 5
7 4 5 . 4 9 5 3 8 3 6 6
STD DEv
1057.34906067
1 8 0 . 7 4 2 7 2 6 5 6
VARIANCES
UNEQUAL
DF PROB > !T!
equal
2 . 2 6 8 6
0=8560
3 9 , 5
4 6 - 0
STD Error
1 6 1 . 2 4 4 2 2 0 0 9
8 0 .8 3 0 6 0 4 6 0
FOR HO: VARIANCES ARE EQUAL, F '=  
PROB > F«= 0 . 0 0 3 4
0 . 0 2 8 8
0 , 3 9 6 5
3 4 . 2 2  WITH 42 AND 4 DF










1 4 .7 5 4 0 8 8 3 2
1 2 .9 1 6 6 8 7 0 1
STD DEv
1 3 . 1 6 5 6 7 5 7 5
1 . 9 7 7 6 2 2 3 7
STD Error
2 . 0 0 7 7 4 6 7 3
0 . 8 8 4 4 1 9 6 1
DF PROB > ITI
0 . 8 3 7 5
0 . 3 0 8 8
4 2 . 9  
4 6 . 0
0 . 4 0 7 0
0 . 7 5 8 9
FOR ho: VARIANCES ARE EQUAL, F '=  
PROB > F«= 0 . 0 0 2 1
4 4 . 3 2  WITH 42  AND 4 DF










1 4 2 5 .6 4 2 6 9 2 2 4
8 1 4 . 8 6 3 5 5 7 4 2
STD DEv
9 1 7 . 5 5 5 7 2 9 4 5
6 4 6 .0 4 5 0 4 3 1 1
STD Error
1 3 9 .9 2 5 9 3 6 9 4
2 8 8 . 9 2 0 1 2 6 5 9
DF PROB > ITI
1 . 9 0 2 6
1 , 4 4 0 7
6 . 1
4 6 . 0
0 . 1 0 5 3
0 . 1 5 6 4
FOR HO: VARIANCES ARE EQUAL, F'=  
PROB > F»= 0 . 5 2 2 2
2 . 0 2  WITH 42 AND 4 DF










1 7 .5 5 4 5 7 9 9 8
1 2 .5 2 9 9 1 5 2 0
STD DEV
9 . 3 0 5 4 1 3 8 0
9 . 4 0 5 8 5 6 5 9
DF PROB > ITI
1 . 1 3 1 8
1 . 1 4 1 7
5 . 0  
4 6 .  0
0 , 3 0 9 6
0 . 2 5 9 5
STD E r r o r
1 . 4 1 9 0 6 2 3 0
4 . 2 0 6 4 2 6 9 5
FOR ho: variances ARE EQUAL, F»:
PROB > F»= 0 , 8 1 4 4 1,02 WITH 4 a n d 42 DF
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2 0 0 3 . 9 0 0 0 8 8 9 9
1 2 8 1 .5 9 9 8 1 8 0 3
STD DEV
5 1 3 . 2 9 5 9 1 9 7 5




OF PROS > !T!
2 . 2 7 7 4
2 . 8 8 5 6
4 . 5
4 7 . 0
0 . 0 7 8 1
0 . 0 0 5 9
S T D  E r r o r
7 7 . 3 8 2 2 7 1 4 7
3 0 7 . 5 7 9 7 2 2 8 6
FOR HO: v a r i a n c e s  are  eq u a l»  f*=  
p r o s  > F » =  0 . 2 9 4 6











1 8 .9 0 2 0 8 5 9 9
1 3 . 5 8 7 1 0 4 8 9
STD DEV
4 . 3 7 2 4 4 5 6 6
6 .3 5 7 2 7 7 1 7
STD Error
0 . 6 5 9 1 7 0 9 9
2 . 8 4 3 0 6 0 7 8
DF PROB > ITI
1 .8 2 1 1
2 , 4 6 1 6
4 . 4
4 7 . 0
0 . 1 3 6 3
0 . 0 1 7 6
FOR ho: VARIANCES ARE EQUAL, F«= 
PROB > F '=  0 .1 9 1 1
v a r i a b l e : WAGEGAP










2 0 5 6 . 8 1 5 5 0 7 3 2
1 5 0 7 . 8 1 9 9 4 4 7 5
STD DEv
5 0 0 .1 9 1 0 8 7 0 1
7 9 1 . 5 4 3 4 9 3 4 7
STD Error
7 6 . 2 7 8 4 2 5 6 6




DF PROB > ITI
k V s t l
4 . 4
4 6 . 0 0:0341
FOR HO: VARIANCES ARE EQUAL, F«= 
PROB > F '=  0 . 1 1 3 0
2 . 5 0  WITH 4 AND 42 DF










1 8 .2 7 4 7 4 6 8 2
1 4 . 7 6 6 6 2 6 6 8
STD DEv
3 . 9 1 6 5 4 9 4 5
6 . 9 9 6 2 1 3 3 2
DF PROS > ITI
1 . 1 0 1 3
1 , 7 3 7 4
4 . 3
4 6 , 0
0 .3 2 9 1
0 . 0 8 9 0
S T D  E r r o r
0 . 5 9 7 2 6 8 1 9
3 .1 2 8 8 0 1 7 1
FOR HO: VARIANCES ARE EQUAL? F«=
PROB > F«= 0.0448
3,19 WITH 4 AND 42 DF
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DF PROB > ITI
0.2696
0.0182

















DF PROB > ITI
1.99883.0762 4.346.0 0.11180.0035
FOR h o : variances ARE EQUAL » F« = , , PROB > F«= 0.0591 2,98 WITH 4 AND 42 DF













DF PROB > ITI
1.67833.0725 4.246,0 0,16580,0036
f o r  h o : v a r i a n c e s  a r e EQUAL; F«:
PROB > F«= 0.0050
STD Error
0.514020143.33364049
4,89 WITH 4 a n d  42 DF
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OCC=PTSVS
TTEST procedure
v a r i a b l e: WAGEGAP






2 1 1 4 . 6 4 8 0 7 0 6 7
1148.37508931
8 4 2 . 6 0 2 2 1 2 9 9
VARIANCES
UNEQUAL
OF PROB > !T!
0 . 9 5 9 8
0 . 7 4 9 2
5 . 8
4 7 . 0
0 . 3 7 5 3




for h o : VARIANCES ARE EQUAL, F»= PROB > F*= 0.5834
1 . 8 6  WITH 43 AND 4 OF










2 9 . 9 2 8 4 4 2 8 3
3 1 . 8 9 1 3 3 0 5 3
STD DEv
1 2 . 1 8 4 3 6 5 2 4
1 5 . 6 8 1 0 1 5 3 5
STD Error
1 . 8 3 6 8 6 2 1 7
7 . 0 1 2 7 6 3 2 5
DF PROB > ITI
- 0 . 2 7 0 8
- 0 . 3 3 2 2
4 . 6
4 7 . 0
0 , 7 9 8 5
0 . 7 4 1 2
FOR HO: VARIANCES ARE EQUAL, F'= PROB > F»= 0.3554
v a r ia b le: WAGEGAP 
EEO N
1 . 6 6  WITH 4 and 43  










2 3 4 3 . 4 5 6 7 9 8 1 0
1 6 7 7 . 0 9 2 8 3 4 4 9
STD DEV
1 0 9 5 . 1 4 2 0 4 0 1 8
8 2 . 9 2 2 7 8 8 3 5
DF PROB > ITI
3 . 8 9 5 1
1 . 3 4 7 3
4 5 . 1
4 6 . 0
0 . 0 0 0 3
0 . 1 8 4 5
STD Error
167.0075954437.08410833
FOR HO: VARIANCES ARE EQUAL? F'= 1 7 4 , 4 2  WITH 42 AND 4PROB > F*= 0 . 0 0 0 1
DF








2 7 . 0 4 0 9 8 3 7 522.58127887
STD DEv
13.333616722.49723773
DF PROB > ITI
1 . 9 2 2 4
0 . 7 3 9 6
3 6 , 4  
4 6 .  0
C r t i i M  .FOR h o ; v a r i a n c e s  ARE EQUAL, F«-
PROB > F»= 0.0049
STD Error
2 . 0 3 3 3 5 7 4 9
1 . 1 1 6 7 9 3 6 6
0 . 0 6 2 4
0 , 4 6 3 3
28,51 WITH 42 AND 4 DF
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FOR h o : variances ARE EQUAL. F«= PROB > F»= 0.8334




DF PROB > ITI







FOR h o : VARIANCES ARE EQUAL. F'= PROB > F'= 0.4198

























FOR HO: VARIANCES ARE EQUAL. F'= 
PROB > F»= 0,9008













DF PROB > ITI




FOR H O 5 v a r i a n c e s  ARE EQUAL,
PROB > F ’= 0,1449
c»~ 2.32 WITH 4 AND 42 DF
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2 5 6 . 5 3 8 9 9 4 3 9
375,53803180
FOR h o : VARIANCES ARE EQUAL» F«= PROB > F*= 0,1760
















DF PROB > ITI
1.0584
0.7642 6.347.0 0.32900.4485
FOR h o : VARIANCES ARE EQUAL» F'= PROB > F»= 0.4411
v a r i a b l e ; WAGEGAP

















DF PROB > ITI
1.68760.9533 9.246.0 0.12500.3454
FOR h o : variances ARE EQUAL» F'= PROB > F‘= 0.1434 4,64 WITH 42 AND 4 DF












DF PROS > ITI
0.08570.0562 7.246.0 0.93410,9554
STD Er r o r
2.097067973,56677254
FOR h o : VARIANCES ARE EQUAL»
PROB > F«= 0.2962
F« = 2,97 WITH 42 AND 4 OF
4 6 9

























FOR h o : variances ARE EQUAL» PROB > F'= 0,3483
F» = 2.67 WITH 42 AND 4 DF














1 .6 5 3 5 S 9 4 0
4.03241452




FOR HO: VARIANCES ARE EQUAL» F'= PROB > F*= 0.7960
v ar iable: WAGEGAP
EEO N MEAN
1.45 WITH 42 AND 4 DF 












DF PROB > ITI
2,73631.6719 8 , 046.0 0,02570.1013
FOR HO: VARIANCES APE EQUAL» F*= PROB > F»= 0.2140














DF PROB > ITI
1.30730.9885 6 .146.0 0.23850.3281
FOR HO? VARIANCES ARE EQUAL, F'=
PROB > F'= 0,5195
STD Error
1.837130933,78614550
2-02 WITH 42 AND 4 DF
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DF PROB > IT!


















DF PROB > ITI
-0.8542-1.0738 4.547.0 0.43630.2884

















DF PROB > ITI
5,92572.1954 42,346.0
FOR h o : variances ARE EQUAL, F'= PROB > F'= 0.0023
0 . 0 0 0 1
0.0332
















DF PROB > ITI
2.24921,1137 12 , 8  4 6 , 0






FOR ho: VARIANCES ARE EQUAL? F*̂ 7.31 WITH 42 AND 4 OF
4 7 1
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F O I l A l
DF PROS > !T!
4.46632.6346 8,5 46* 0
0,0018
0.0114
STD Er r o r
157.50724813229.42465676
FOR h o : VARIANCES ARE EQUAL» F«= PROB > F»= 0.1799















STD Er r o r
1.55255027
4.08384021
DF PROB > ITI
2.80862.5728 5.2 46. 0 0.03610.0134
FOR h o : variances are e qu al» F»=PROB > F*= 0.9415
1.24 WITH 42 AND 4 DF 
OCCrSVSMA YEAR=76 ------------












STD Er r o r
137.25437272129.95651699
DF PROB > ITI
5.14702.3823 16.046.0
FOR h o : variances ARE EQUAL» F*= PROB > F'= 0.0392
0 , 0 0 0 10,0214














DF PROB > ITI
2.63681.7525 7.046,0 0,03340,0864




PROS > F»= 0.3134
r« = 2.67 WITH 42 AND 4 DF
4 7 2
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DF PROB > IT!
0.60700,5170 5,547.0 0,56840.6076




1.49 WITH 43 and 4 OF














DF PROB > ITI
-0.4887-0.4437 5.247.0 0.64500,6593
FOR h o : variances ARE EQUAL* F»= PROB > F»= 0.9206



















DF PROB > ITI
0.68560.4427 7.346.0 0.51410.6600
FOR h o : VARIANCES ARE EQUAL* F»= PROB > F»= 0.2764 3.11 WITH 42 AND 4 DF











DF PROB > ITI
-1.1811-0.7265 7.946.0
FOR h o : VARIANCES ARE EQUAL




F'= 3,58 WITH 42 AND 4 DF
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DF PROB > ITI
-1.1963-1.1627 5.146.0 0.28470.2509
FOR h o : VARIANCES ARE EQUAL, F»= PROB > F»= 1.0000
v ariable: WAGEGAP
EEO N mean












DF PROB > ITI
1.08211.0135 5.246,0 0.32740.3161

















STD Er r o r
0.857231842.68031134
f o r  HOS VARIANCES ARE EQUAL
PROB > F»= 0.7047





S ta te  and  Local Reporting Committee 
2401 E S treet, N.W.
W ashington, D C. 20506
EEOC FORM 164, CTATC AAir» I nrAi GOVERNMENT INFORMATION (E E O -4)
APPROVED BY GAO 
B -1 80541 (R0096)
INSTRUCTION BOOKLET
Under Public Law 88-352, Title VII of the 
Civil Rights Act o f 1964, as amended by the 
Equal Employn’snt Opportunity Act of 1972, 
all State and local governments that have 15 
or more employees are required to keep records 
and to make such reports to the Equal Employment 
Opportunity Commission as are specified in the 
regulations of the Commission. The applicable 
provisions o f the law, Section 709(c) of Title 
V II, and the regulations issued by the Commission 
on May 14, 1973, are printed in fbll in the Ap­
pendix (4) to these instructions. School systems 
and educational institutions are covered by other 
employment surveys and are excluded from 
EEO-4.
In the interests of consistency, uniformity and 
economy. State and Local Government Report 
EEO -4 is being utilized by Federal government 
agencies that have responsibilities with respect 
to equal employment opportunity. A joint State 
and Local Reporting Committee with which this 
report must be filed represents these various 
Federal agencies. In addition, this report should 
bring about uniformity in State and local govern­
ment recordkeeping and reporting and should 
serve as a valuable tool for use by the political 
jurisdictions in evaluating their own internal pro­
grams for insuring equal employment opportunity.
As stated above, the filing of Report EEO-4 
is required by law; it is not voluntary. Under 
Section 709(c) of Title V II, the Attorney General 
of the United States may compel a Jurisdiction to 
file this report by obtaining an order from a United 
States District Court.
1. WKG MUST FILE
Those who must file this report include (I) all 
States; (2) all other political Jurisdictions which 
have 100 or more employees; and (3) an annual 
sample of those political Jurisdictions which 
have 15-99 employees. The sample is rotated 
annually, so that none of the smaller Jurisdictions 
will be required to file in consecutive years and 
all will be required to file in their turn. Sampled 
Jurisdictions will be informed by receipt of the 
forms that they have been selected to report in a 
particular year.
2. WHO MUST KEEP RECORDS
Every political Jurisdiction with 15 or more 
employees must make and keep records and statis­
tics which would be necessary for the completion 
of Report EEO -4, as set forth in these instructions. 
Records must be kept for a period of 3 years. 
See regulations 1602.30 and 1602.31 in the 
Appendix (4).
Although the EEO-4 report requires the com­
bining of agency data to complete the report, 
separate data for each agency must be maintained 
either by the agency itself or by the office re­
sponsible for preparing the EEO -4 report, and 
should be available upon request to representatives 
of Federal agencies.
3. HOW TO FILE
States should file a separate form for each 
function performed, maximum of 15 separate 
forms, for each Standard. Metropolitan Statistical 
.Ares (SMSA), and a maximum of !5 forms for
4? 5
the rest of the Stale, covering all employees not 
employed in an SMSA, State reports should 
cover state employees only. Where SMSA’s 
cross,S ta te  lines, the state is responsible only 
for that state’s employment in that SMSA.
Recipients below the State level (county, city, 
township, special district) should file one form for 
each function listed on page 1 of the form (if that 
function is performed), for a maximum of 15 forms. 
Jurisdictions should report only persons working 
for the jurisdiction.
Where interstate, intercounty, etc., boards, 
agencies, commissions, or other type s p e c i a l  
district governments exist, the forms should be 
submitted by the headquarters of the special 
district.
Blank forms will be sent to a central office for 
the political jurisdiction. In those jurisdictions 
where all data are available at a single location, 
forms may be completed by the central office. 
Where data are not available centrally, figures 
should be obtained by the central office from all 
agencies and aggregated into the proper forms by 
functions. [In both cases, a list of all ugencks 
covered should accompany the forms.]
Enclosed with the forms is a summary page on 
which you are requested to check those functions 
for which you are submitting completed reports; 
functions for which you are not reporting; and 
functions for which you will be reporting at a 
later date. This will facilitate our own record­
keeping, and minimize unnecessary follow-up 
correspondence.
The summary form also contains a provision 
where one official can certify as to the accuracy 
and completeness of the entire report from the 
jurisdiction. If  such certification can be and is 
made by one official, a separate signature on 
every form will not be required.
The fact that a branch or agency of a government 
has separately elected officials, or is autonomous 
o r semiautonomous in its operations does not 
affect the legal status of the jurisdictions, nor 
the requirement that EEO -4 cover the entire 
jurisdiction. To the extent feasible, the report 
should cover all branches of the government. In 
any cases where that is not feasible, and data are 
not available to the central office of the govern­
ment, a list o f  agencies and addresses not included 
should accompany the report.
In all cases, the original and 1 copy of all com­
pleted forms must be returned in one package.
4. WHEN TO FILE
This annual report must be filed with the Equal 
Employment Opportunity Commission no later 
than September 30th. Employment Figures should 
cover the payroll period which includes June 30.
5. WHERE TO FILE
The completed reports (in duplicate) should be 
forwarded to the P.O. Box indicated on the 
EEO-4 form. All requests for additional report 
forms should also be directed to this address.
6. REQUESTS FOR INFORMATION AND 
SPECIAL PROCEDURES
An employer who claims that preparation or the 
filing of Report EEO-4 would create undue hard­
ships may apply to the Commission for a special 
reporting procedure. In such cases, the employer 
should submit in writing an alternative proposal 
for compiling and reporting information to the 
EEO-4 Coordinator, Equal Employment Oppor­
tunity Commission, 2401 E Street, N.W.. Wash­
ington, D C. 20506.
Only those special procedures approved in writ­
ing by the Commission are authorized. Such au­
thorizations remain in effect until notification of 
cancellation is given. All requests for information 
should be sent to the same address.
7. ELECTED AND APPOINTED OFFICIALS
Section 701(0 of the Equal Employment Oppor­
tunity Act of 1972 contains an exemption for 
elected and certain appointed officials that is set 
forth in definition of “employee” in Appendix I. 
Based on the legislative history of Section 701(0,' 
the General Counsel of the Commission has ruled 
that this exemption was intended by the Congress 
to be construed narrowly. This ruling concluded 
that only the following persons would be included 
in the exemption;
(1) State and local elected officials.
(2) Such official’s immediate secretary, admin­
istrative, legislative, or other immediate 
or first-line aide.
(3) Such official’s legal advisor.
(4) Appointed cabinet officials in the case of 
a Governor, or heads of executive depart­
ments in the case of a Mayor or County 
Council.
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No other persons appointed by an elected official 
are exempt under this interpretation. In no case is 
any person exempt who is appointed by an ap­
pointed official, whether or not the latter is himself 
exempt. Furthermore, as specified in Section 701(f), 
the exemption does not include employees subject 
to the civil service laws of a State government, 
governmental agency or political subdivision.
8. CONFIDENTIALITY
All reports and information from individual 
reports are subject to the confidentiality provisions 
o f Section 709(e) of Title V II, and may not be 
made public prior to the institution of any pro­
ceeding under Title V II. However, aggregate data 
may be made public in a manner so as not to reveal 
any particular jurisdiction’s statistics.
INSTRUCTIONS ON 
HOW TO PREPARE INFORMATION REPORTS
Definitions of Terms and Categories are 
Located in the Appendix
SECTION A -T Y PE OF GOVERNMENT
Check one box indicating type of government. 
SECTION B-IDENTIFICATION
Indicate the name and central mailing address 
o f the governmental jurisdiction if different from 
address label in top margin.
SECTION C-FUNCTION
The forms are mailed in .se ts  of 15, with a 
different function marked on each form in a set. 
Please use the appropriate form for each function 
for which you are reporting. The data should be 
aggregated for all agencies performing a particular 
function. This also applies to unspecified functions, 
which are to be combined on one report marked 
number 15, “Other.” State education agencies, 
both agencies covering elementary and secondary 
schools and those covering higher education, should 
be included in Function 15.,
If  an agency’s activities cover more than one of 
the form’s specified functions, those activities 
should be separated and reported under separate 
functions, where it is feasible to do so. Where the 
political jurisdiction is unable to make such separa­
tion of data, the agency should be reported under 
the function that represents its dominant activity.
For example, if a transportation department in­
cludes among other functions streets and highways 
and two-thirds of the employees of the department 
are engaged in street-and-highway activities, those 
employees should be separated out and reported 
separately if feasible. If not, the entire department 
should be reported in Function 2, Streets and 
Highways. In no case, should more than one 
function be reported on a single form.
To each report, attach a list giving the name and 
address of all agencies covered. If the data for any 
agency or branch of the government cannot be 
supplied by the central office of a jurisdiction, 
attach a list with the name and address of each 
agency not included.
SECTION D-EMPLOYMENT DATA AS OF
JUNE 30
For purposes of this report, a person is an em­
ployee of a political jurisdiction if he is on the 
payroll of that jurisdiction, regardless of the source 
of the funds by which he is paid.
1. FULL-TIME EMPLOYEES
(For detailed explanation of job categories and 
race/ethnic identification, see Appendix.)
Employment data should include total full-time 
employment except those elected and appointed 
officials specified in section 7 above of these 
instructions. Where employees receive separate 
salaries or payments from two or more jurisdic­
tions, but work full-time for one jurisdiction, they 
should be counted as full-time employees by that 
jurisdiction, and to the extent possible their annual 
salary should reflect their total earnings from all 
jurisdictions from which they are paid. Also, where 
a person is a full-time employee of a jurisdiction, 
but is employed in more than one function, he 
should be reported for the function which accounts 
for most of his work-time. Trainees should be 
counted in appropriate columns by job, salary, 
race, and sex.
a. Race/Sex Data—Columns A through L should 
reflect employment for the categories indicated. 
Every employee must be accounted for in one and 
only one of the categories. Definitions are included 
in the Appendix (2).
b. Occupational Data-Em ploym ent data should 
be reported by annual salary within job category. 
Report each employee in only one job/salary 
category. In order to simplify and standardize the
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method of reporting, all jobs are considered as 
belonging in one of the broad occupations shown 
in the table. To assist you in determining how to 
place your Jobs within the occupational groups, a 
description of job categories with examples follows 
in the Appendix (3). The list of examples is in no 
way exhaustive. ♦Total L ine-R eport total em­
ployment for this matrix, as well as column totals.
c. Annual Salary-W here employees are paid on 
other than an annual basis, their regular earnings 
in the payroll period including June 30, except for 
overtime pay which is not regular and recurrent, 
but including all special increments that are part 
o f their annual earnings, should be expanded and 
expressed in terms of an annual income.
2. OTHER THAN FULL-TIME EMPLOYEES
Employment data should include all employees
not included in the full-time matrix, except those 
specifically exempted (see Section 7, Elected and 
Appointed Officials). Where employees are working 
part-time for different jurisdictions, and are on 
separate payrolls of different jurisdictions, they 
should be reported as part-time employees of the 
separate jurisdictions. Persons on the payroll of 
the jurisdiction for a specified temporary appoint­
ment, such as the public employment program, 
should be included in this category.
♦Total L ine-R eport total employment for this 
matrix, as well as column totals.
3. NEW HIRES DURING FISCAL YEAR
Include those employees who were hired during
the fiscal year into permanent full time positions 
but who may have terminated employment prior 
to the end of the fiscal year. New Hires are in­
cluded in Section D -1 if they were full time 
employees at the end of the fiscal year. Total 
Line—Report total employment for this matrix, 
as well as column totals.
REMARKS
Include in this section any remarks, explanations, 
or other pertinent information regarding this 
report.
NOTE; List here the National Crime Informa­
tion Center (NCIC) numbers assigned by the U.S. 
Department of justice to any criminal justice 
agencies whose data are included.
CERTIFICATION
The report must be certified and signed by an
official responsible for the information, unless this 
report has been included in those certified and 
signed for on the summary page accompanying and 
submitted with the completed forms.
APPENDIX
1. DEFINITIONS APPLICABLE TO ALL
EMPLOYERS
a. “Commission” refers to the Equal Employ­
ment Opportunity Commission established under 
Title VII of the Civil Rights Act of 1964.
b. “ Employee” means an individual employed 
by a political jurisdiction, who is on the payroll of 
that jurisdiction, regardless of the source of the 
funds by which he is paid. The following is an 
exception from the definition, subject to the inter­
pretation in Section 7 above of these instructions: 
The term “employee" shall not include any person 
elected to public office in any State or political 
subdivision of any State by the qualified voters 
thereof, or any person chosen by such officer to 
be on such officer's personal staff, or an appointee 
on the policymaking level or an immediate adviser 
with respect to the exercise of the constitutional 
or legal powers of the office. The exception set 
forth in the preceding sentence shall not include 
employees subject to the civil service laws of a 
State government, governmental agency or political 
subdivision.
c. “ Full-time Employees” —Persons employed 
during this pay period to work the number of hours 
per week that represent regular full-time employ­
ment (excluding temporaries and intermittents).
d. “Other than Full-time Employees” — Persons 
employed during this pay period on a part-time 
basis. Include those daily or hourly employees 
usually engaged for less than the regular full-time 
work week, temporaries working on a seasonal 
basis (whether part-time or full-time) or hired for 
the duration o f a particular job or operation, in­
cluding public employment programs, and inter­
mittents.
c. “New Hires During Fiscal Y ear"—Persons 
both with and without previous experience and 
transfers who were hired for the first time in this 




An employer may acquire the race/ethnic in­
formation necessary for this section either by visual 
surveys of the work force, or from post-employment 
records as to the identity of employees. An em­
ployee may be included in the minority group to 
which he or she appears to belong, or is regarded 
in the community as belonging.
Since visual surveys are permitted, the fact that 
race/ethnic identifications are not present on agency 
records is not an excuse for failure to provide the 
data called for. However, although the Commission 
does not encourage direct inquiry as a method of 
determining racial or ethnic identity, this method 
is not prohibited in cases where it has been used 
in the past, or where other methods are not prac­
tical, provided it is not used for purposes of 
discrimination.
Moreover, the fact that employees may be 
located at different addresses does not provide an 
acceptable reason for failure to comply with the 
reporting requirements. In such cases, it is recom­
mended that visual surveys be conducted for the 
employer by persons such as supervisors who are 
responsible for the work of the employees or to 
whom the employees report for instructions or 
otherwise.
Please note that the General Counsel of the 
Commission has ruled, on the basis of court de­
cisions. that the Commission has the authority to 
require the racial and ethnic identification of em­
ployees, regardless of any possibly conflicting state 
or local laws.
The concept of race as used by the Equal Em­
ployment Opportunity Commission does not denote 
clearcut scientific definitions of anthropological 
origins. For the purposes of this report, an em­
ployee may be included in the group to which he 
or she appears to belong, identifies with, or is 
regarded in the community as belonging. However, 
no person should be counted in more than one 
race/ethnic category.
NOTE: The category “Spanish Surnamed", 
while not a race identification, is included as a 
separate ethnic category because of the employ­
ment discrimination often encountered by this 
group; for this reason do not include Spanish 
Surnamed under either “white” or “ black” .
For the purposes o f  this report, the following 
group categories will be used:
a. The category “White” : include persons of 
Indo-European descent, including Pakistani, 
and East Indian.
b. The category “ Black” : include persons of 
African descent as well as those identified 
as Jamacian, Trinidadian, and West Indian.
c. The category “ Spanish Surnamed” : include 
all persons o f Mexican, Puerto Rican, 
Cuban, Latin American or Spanish descent.
d. The category “American Indian” : include 
persons who identify themselves or are 
known as such by virtue of tribal association.
e. The category “ Asian American” : include 
persons of Japanese, Chinese, Korean or 
Filipino descent.
f. The category “Other” : include Aleuts, 
Eskimos, Malayans, Thais and others not 
covered by the specific categories on the 
form.
3. DESCRIPTION OF dOB CATEGORIES
a. Officials and Administrators: Occupations in 
which employees set broad policies, exercise over­
all responsibility for execution of these policies, 
or direct individual departments or special phases 
of the agency’s operations, or provide specialized 
consultation on a regional, district or area basis. 
Includes: department heads, bureau chiefs, division 
chiefs, directors, deputy directors, controllers, 
examiners, wardens, superintendents, sheriffs, po­
lice and fire chiefs and inspectors and kindred 
workers.
b. Professionals: Occupations which require spe­
cialized and theoretical knowledge which is usually 
acquired through college training or through work 
experience.ambother training which provides com­
parable knowledge. Includes: personnel and labor 
relations workers, social workers, doctors, psy­
chologists, registered nurses, economists, dieticians, 
lawyers, system analysts, accountants, engineers, 
employment and vocational rehabilitation coun­
selors, teachers or instructors, police and fire 
captains and lieutenants and kindred workers.
c. Technicians: Occupations which require a 
combination of basic scientific or technical knowl­
edge and manual skill which can be obtained 
through specialized post-secondary school educa­
tion or through equivalent on-the-job training. 
Includes: computer programmers and operators,
irveyors, licensed practical nurses.
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photographers, radio operators, technical illus­
trators, highway technicians, technicians (medical, 
dental, electronic, physical sciences), assessors, 
inspectors, police and fire sergeants and kindred 
workers.
d. Protective Service Workers: Occupations in 
which workers are entrusted with public safety, 
security and protection from destructive forces. 
Includes: police patrol officers, fire fighters, guards, 
deputy sheriffs, bailiffs, correctional officers, de­
tectives, marshals, harbor patrol officers and kin­
dred workers.
e. Paraprofesslonals: O ccupations in which 
workers perform some of the duties of a profes­
sional or technician in a supportive role, which 
usually require less formal training and/or experi­
ence normally required for professional or technical 
status. Such positions may fall within an identified 
pattern of staff development and promotion under 
a “New Careers” concept. Includes: library assist­
ants, research assistants, medical aides, child sup­
port workers, police auxiliary, welfare service 
aides, recreation assistants, homemakers aides, 
home health aides, and kindred workers.
f. Office and Clerical: Occupations in which 
workers are responsible for internal and external 
communication, recording and retrieval of data 
and/or information and other paperwork required 
in an office. Includes: bookkeepers, messengers, 
office machine operators, clerk-typists, stenog­
raphers, court transcribers, hearing reporters, 
statistical clerks, dispatchers, license distributors, 
payroll clerks and kindred workers.
g. Skilled Craft Workers: Occupations in which 
workers perform jobs which require special manual 
skill and a thorough and comprehensive knowledge 
of the processes involved in the work which is 
acquired through on-the-job training and experience 
or through apprenticeship or other formal training 
programs. Includes: mechanics and repairmen, 
electricians, heavy equipment operators, stationary 
engineers, skilled machining occupations, car­
penters, compositors and typesetters and kindred 
workers.
h. Service-Maintenance: Occupations in which 
workers perform duties which result in or contrib­
ute to the comfort, convenience, hygiene or safety 
of the general public or which contribute to the 
upkeep and care of buildings, facilities or grounds 
of public property. Workers in this group may 
operate machinery. Includes: chauffeurs, laundry
and dry cleaning operatives, truck drivers, bus 
drivers, garage laborers, custodial personnel, gar- 
deners and groundkcepers, refuse collectors, con­
struction laborers.
4, LEGAL BASIS FOR REQUIREMENTS
Section 709(c), Title VII, Civil Rights Act of 1964
(As Amended by the Equal Employment Oppor­
tunity Act of 1972)
Recordkeeping; reports
Every employer, employment agency, and labor 
organization subject to this title shall (I) make and 
keep such records relevant to the determinations 
of whether unlawful employment practices have 
been or are being committed, (2) preserve such 
records for such periods, and (3) make such reports 
therefrom as the Commission shall prescribe by 
regulation or or.der, after public hearing, as reason­
able, necessary, or appropriate for the enforcement 
of this title or the regulations or orders thereunder. 
The Commission shall, by regulation, require each 
employer, labor organization, and joint labor- 
management committee subject to this title which 
controls an apprenticeship or other training pro­
gram to maintain such records as are reasonably 
necessary to carry out the purposes of this title, 
including, but not limited to, a list of applicants 
who wish to participate in such program, including 
the chronological order in which applications were 
received, and to furnish to the Commission upon 
request, a detailed description of the manner in 
which persons are selected to participate in the 
apprenticeship or other training program. Any 
employer, employment agency, labor organization, 
or joint labor-managcment committee which be­
lieves that the application to it of any regulation 
or order issued under this section would result in 
undue hardship may apply to the Commission for 
an exemption from the application of such regula­
tion or order, and, if such application for an exemp­
tion is denied, bring a civil action in the United 
States district court for the district where such 
records are kept. If the Commission or the court, 
as the case may be, finds that the application of 
the regulation or order to the employer, employ­
ment agency, or labor organization in question 
would impose an undue hardship, the Commission 
or the court, as the case may be, may grant appro­
priate relief. If any person required to comply with
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the provisions of this subsection fails or refuses to 
do so, the United States district court for the 
district in which such person is found, resides, or 
transacts business, shall, upon application of the 
Commission, or the Attorney General in a case 
involving a government, governmental agency or 
political subdivision, have jurisdiction to issue to 
such person an order requiring him to comply.
Title 29. Chapter XIV, Code of 
Federal Regulations
Subpart 1 - State and Local Governments Record-
keeping
§1602.30 Records to be made or kept.
On or before September 30, 1974, and annually 
thereafter, every political Jurisdiction with 15 or 
more employees is required to make or keep rec­
ords and the information therefrom which are or 
would be necessary for the completion of report 
E E O -4  under the circumstances set forth in the in­
structions thereto, whether or nor the political juris­
diction is required to file such report under 
§ 1602.32 of the regulations in this part. The in­
structions are specifically incorporated herein by 
reference and have the same force and effect as 
other sections of this part.' Such records and the 
information therefrom shall be retained at all times 
for a period of 3 years at the central office of the 
political jurisdiction and shall be made available 
if requested by an officer, agent, or employee of 
the Commission under Section 710 of Title V II, 
as amended. Although agency data are aggregated 
by functions for purposes of reporting, separate 
data for each agency must be maintained either by 
the agency itself or by the office of the political 
jurisdiction responsible for preparing the EEO-4 
form. It is the responsibility of every political 
jurisdiction to obtain from the Commission or its 
delegate necessary instructions in order to comply 
with the requirements of this section.
§ 1602.31 Preservation of records made or kept.
(a) Any personnel or employment record made 
or kept by a political jurisdiction (including but 
not necessarily limited to application forms sub­
mitted by applicants and other records having to 
do with hiring, promotion, demotion, transfer.
'N o T E .- tn s tn ic i io n s  w ere published as an appendix to the 
p roposed regulations on M ar. 2, 1973 (38 F R  3662).
layoff or termination, rates of pay or other terms of 
compensation, and selection for training or ap­
prenticeship) shall be preserved by the political 
jurisdiction for a period of 2 years from the date 
of the making of the record or the personnel action 
involved, whichever occurs later. In the case of 
involuntary termination of an employee, the per­
sonnel records of the individual terminated shall 
be kept for a period of 2 years from the date of 
termination. Where a charge of discrimination has 
been filed, or an action brought by the Attorney 
General against a political jurisdiction under title 
VII, the respondent political jurisdiction shall 
preserve all personnel records relevant to the 
charge or action until final disposition of the charge 
or the action. The term “personnel record relevant 
to the charge," for example, would include per­
sonnel or employment records relating to the 
person claiming to be aggrieved and to all other 
employees holding positions similar to that held 
or sought by the person claiming to be aggrieved: 
and application forms or test papers completed by 
an unsuccessful applicant and by all other candi­
dates for the same position as that for which the 
person claiming to be aggrieved applied and was 
rejected. The date of final disposition of the charge 
or the action means the date of expiration of the 
statutory period within which a person claiming to 
be aggrieved may bring an action in a U.S. district 
court or, where an action is brought against a 
political jurisdiction either by a person claiming to 
be aggrieved or by the Attorney General, the date 
on which such litigation is terminated.
(b) The requirements of this section shall not 
apply to application forms and other preemploy­
ment records of applicants for positions known 
to applicants to be of a temporary or seasonal 
nature.
Subpart J —State and Local Government Informa­
tion Report
§1602.32 Requirement for filing and preserving 
copy of report.
(a) On or before September 30, 1974 and annu­
ally thereafter, certain political jurisdictions subject 
to title VII of the Civil Rights Act of 1964, as 
amended, shall file with the Commission or its 
delegate executed copies of “State and Local 
Government Information Report EEO -4” in con­
formity with the directions set forth in the form and
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accompanying instructions. The poiiticai jurisdic­
tions covered by this regulation are (I) those which 
have 100 or more employees, and (2) those other 
political jurisdictions which have 15 or more 
employees from whom the Commission requests 
the filing of reports. Every such political jurisdic­
tion shall retain at all times a copy of the most 
recently filed EEO -4 at the central office of the 
political jurisdiction for a period of 3 years and shall 
make the same available if requested by an officer, 
agent, or employee of the Commission under the 
authority of Section 710 of Title V II, as amended.
(b) For calendar year 1973, the requirements of 
paragraph (a) of this section shall be carried out 
on or before October 31, 1973.
§ 1602.33 Penalty for making of willfully false 
statements on report.
The making of willfully false statements on 
report EEO -4, is a violation of the United States 
Code, Title 18, Section 1001, and is punishable by 
fine or imprisonment as set forth therein.
§ 1602.34 Commission’s remedy for political jur­
isdiction’s failure to file report.
Any political jurisdiction failing or refusing to 
file report EEO-4 when required to do so may be 
compelled to file by order of a U.S. district court, 
upon application of the Attorney General.
5 1602.35 Political jurisdiction’s exemption from 
reporting requirements.
If it is claimed the preparation or filing of the 
report would create undue hardship, the political 
jurisdiction may apply to the Commission for an
exemption from the requirements set forth in this 
part by submitting to the Commission or its delegate 
a specific proposal for an alternative reporting 
system prior to the date on which the report is due.
§ 1602.36 Schools exemption.
The recordkeeping and report-filing requirements 
of subpaits I and J shall not apply to State or local 
educational institutions or to school districts or 
school systems or any other educational functions. 
The previous sentence of this section shall not act 
to bar jurisdiction which otherwise would attach 
under § 1602.30.
§ i602.37 Additional reporting requirements.
The Commission reserves the right to require 
reports, other than that designated as the "State 
and Local Government Information Report EEO- 
4,” about the employment practices of individual 
political jurisdictions or group of political juris­
dictions whenever, in its judgment, special or sup­
plemental reports are necessary to accomplish the 
purposes of Title VII. Any system for the require­
ment of such reports will be established in accord­
ance with the procedures referred to in section 
709(c) of Title VII and as otherwise prescribed by 
law.
Subpart K —Records and Inquiries as to Race,
Color, National Origin, or Sex
§ 1602.38 Applicability of State or local law.
The requirements imposed by the Equal Employ­
ment Opportunity Commission in these regulations, 
subparts I and J, supersede any provisions of State 
or local law which may conflict with them.
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EQ U A L  E M P L O Y M E N T  O P P O R T U N I T Y  C O M M IS S I O N
STATE AND LOCAL GOVERNMENT INFORMATION (EEO-4)
EXCLUDE S C H O O L  SYSTEMS AND EDUCATIONAL INSTITUTIONS 
(R e a d  a t t a c h e d  In s tru c tio n s  p r io r  to  c o m p le tin g  th is  fo rm )
APPROVED BY j 
GAO




A. TYPE OF GOVERNMENT (Check o ne  box only)
O  I . S to te Q  2. County □  3. City r~) 4. Township Q  5. Special district
Q  6. O ther (Specify),
B. IDENTIFICATION
1. NAME OF POLITICAL JURISDICTION (If so m e os lobel, skip to Item C) EEOC
USE
O N ir
2. A ddress • N um ber a n d  S treet CITY/TOWN COUNTY STATE/ZIP
C. FUNCTION
(Check one box to indicate the  function for which this form is being subm itted. Data shouid be reported for alt departm ents and 
agencies in your governm ent covered by the function indicated. If you cannot supply the d a ta  for every agency within the function, 
please attach  a  list showing nam e and  address of agencies whose d a ta  a re  not included.)
1. FINANCIAL ADMINISTRATION, Tok o tta tiin g , tax billing gnd 
cùllacKon, budgeting, purchottng, centrol accounting end timilor 
financial odminiirroKon carried an  by o  treoiurer'e, ouditor'i or 
cem ptroller't office ond
GENERAL CONtROL. DuHei uiuolly performed by boards of super: 
visors Of commissioners, central odministrotive offices ond agencies, 
central personnel or planning agencies, all judiciol offices ond 
employees (judges, mogistrates. bailiffs, etc.)
6. HEALTH. Provision of public heolth services, ovt potient clinics, 
visiting nurses, food ond sonifory inspections, mentol health, etc.
9 HOUSING. Code enforcement, low rent public housing, foir 
housing ordinonce enforcement, housing for elderly, housing r ^  
hobilitotion. rent control.
2. STREETS AND HIGHWAYS. Mointenonce. repair, construction 
and odministrotion of streets, alleys, sidewalks, roods, highways 
ond bridges.
10. COMMUNITY DEVELOPMENT. Planning, zoning, land develop­
ment. open space, beoutificotion. preservation.
3. PUBLIC WELFARE. Maintenance of homes and other institutions 
for the needy; odministrotion of public ossistance. (Hospitgls ond 
sonotofiums should be reported os i em 7.)
11. CORRECTIONS. Jails, reformotoriei. detention homes, holf woy 
houses, priions, porole and  probation octivities.
4. POLICE PROTECTION. Duties of o  police deportment, sheriff's.* 
constable's, coroner's office, etc.. including technicol ond clerical 
employees engaged In policf activities.
12. UTILITIES AND TRANSPORTATION. Includes woter supply, 
electric power, tronsit, go t. airports, w oter tronsportotion ond 
terminols.
5. FIRE PROTECTION. Duties of the uniformed tire force and cierkol 
employees. (Report ony forest fire protection activities os item 6.)
13. SANITATION AND SEWAGE. Street cleoning, gorboge ond refuse 
collection ond disposal. Provision, maintenance ond operation of 
sonltory ond storm sower systems ond sew age disposol plants.
6. NATURAL RESOURCES. Agriculture, forestry, forest fire pro. 
tection. irrigation droinoge, flood control. etCw arid
PARKS AND RECREATION, Provision, mointenonce and operation 




7. HOSPITALS AND SANATORIUMS. Operation and  mointenonce 
of institutions for inpotient medical core.
fE O C  FORM iM , MAY 73
D. EAAPLOYMBfr DATA AS OF JUNE 30 
(Do not include e le c te d /a p p o in te d  officials. Blanks will b e  co u n ted  a s  zero) 














IND.S8 OTHEROTHER WHITE BLACKWHITE BLACK
4.0-S.V
6.0-7 .9
I 1 0 .0 -H .9
13.0-15.9Oi
35 .0  PLUS




16. 25 .0  PIUS
10.0-12.9
13.0-15.9
24. 2 5 .0  PLUS
0.1-3.9




32. 25 .0  PLUS
4.0-5.9
6.0-7.9
4 0 . 25 .0  PLUS
4 . 0 5 .9
6.Q-7.9
8.0-9.9
48. t  25 .0  PLUS
PAGI 1
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D. EMPLOYMENT DATA AS OF JUNE 30 (Conf.)
(Do not include e le c te d /a p p o in te d  officials. Blanks will b e  co u n ted  a s  zero)










































49. $ 0 .1 3 .9
50. 4 .0 5 .9
51. 6 .0-7.9
52. 8 .0 9 ,9
53. 10.0-12.9
54. 1 3 .0 1 5 .9
33. 10.0.24.9
56. 25 .0  PLUS
H
57. 0 .1-3.9
58. 4 .0 5 .9
59. 6 .0 7 .9
60. 8.0-9.9
61. 10.0-12.9
62 . 13.0 15.9
63. 16.0-24.9
64. S 25.0 PLUS
6S. TOT. m u  TIME COL
TOTALS
2. OTHER THAN FULL TIME EMPLOYEES ( In c lu d e  te m p o r a ry  e m p lo y e e s )
6 6 . OFFICIALS /  ADMIN.
67 . PROFESSIONALS
68. TECHNICIANS
69 . PROTECTIVE SERV.
70. PARA-PROFESSIONAL -
7 1 . OFFICE /  CLERICAL
72. SKILLED CRAFT
73 . SERV. /  MAINT.
74. TOTAL OTHER COL
TOTALS
3. NEW  HIRES DURING FISCAL YEAR - P e r m a n e n t  full t im e  on ly  
JULY ) - JUNE 30
75 . OFFICIALS /  ADMIN.




80 . OFFICE /  CLERICAL
81 . SKILLED CRAFT
82 . SERV. /  MAINT.
S I . TOT. NEW HIRES COL
TOTALS
_________________________________________ 4 ^ ________________________
REMARKS (List Notional Crime Inform ation  C en te r  (NCIC) n u m b ers  
a s s ig n e d  to ony Criminal Justice  A gencies  w h o se  d a t a  
a r e  inc luded  in this report.)
CERTIFICATION. 1 certify th a t  the  inform ation given in this re p o r t  is co rrec t  a n d  true  to 
t h e  b e s t  o f  my know ledge  a n d  w a s  r e p o r te d  in a c c o rd a n c e  with a c c o m p a n y in g  instruc­
tions. (Wilfully fa lse  s ta tem en ts  on this report  a r e  p u n ish ab le  by  law, U.S. C ode , Title 18, 
Section 1001.)
NAME OF PERSON TO CONTACT REGARDING THIS FORM TITLE
ADDRESS (N um ber on d  Street, City, S to te, Zip Code) TELEPHONE NUMBER 
AREA CODE
.
DATE TYPED NAME /  TITLE OF AUTHORIZED OFFICIAL SIGNATURE
A: APPENDIX I I
JOINT REPORTING COMMITTEE 




W A SHIN G TO N, D.C.
E Q U A L  E M P L O Y M E N T  O P P O R T U N I T Y
STANDARD FORM 100, EMPLOYER INFORMATION REPORT EEO-1 
(RGB; GAO No. B180541— R0077)
irBTRUCTIOM BOOKLET
Under Public Law 88-352, Title VII 
of the Civil Rights Act of 1964, as 
amended by the Equal Employment Oppor­
tunity Act of 1972, all employers that 
have 15 or more employees are required 
to keep records and to make such reports 
to the Equal Employment Opportunity Com­
mission as are specified in the regula­
tions of the Commission. See the Appen­
dix for the applicable provisions of the 
law. Section 709(c) of Title VII and the 
applicable regulations, Section 1602.7- 
1602.14, Subpart B, Chapter XIV, Title 
29 of the Code of Federal Regulations. 
State and local governments, school sys­
tems and educational institutions are 
covered by other employment surveys and 
are excluded from Standard Form 100, 
Employer Information Report EEO-1.
In the interests of consistency, 
uniformity and economy. Standard Form 100 
has been jointly developed by the Equal 
Employment Opportunity Commission and the 
Office of Federal Contract Compliance of 
the U.S. Department of Labor, as a single 
form which meets the statistical needs of 
both programs. In addition, this form 
should be a valuable tool for companies 
to use in evaluating their own internal 
programs for insuring equal employment 
opportunity.
As stated above, the filing of Stan­
dard Form 100 is required by law; it is 
not voluntary. Under Section 709(c) of 
Title VII, the Equal Employment Opportu­
nity Commission may compel an employer to 
file this form by obtaining an order from 
a United States District Court,
Under Section 209(a) of Executive 
Order 11246 the penalties for failure 
by a Federal contractor or subcon­
tractor to comply may include termina­
tion of the Federal government con­
tract and debarment from future 
Federal contracts.
1. WHO MUST FILE
Those who must file this report 
include all employers with 100 or more 
employees who are (1) subject to Title 
VII of the Civil Rights Act of 1964, 
as amended by the Equal Employment 
Opportunity Act of 1972, excluding 
State and local governments, primary 
and secondary school systems, insti­
tutions of higher education, Indian 
tribes and tax-exempt private member­
ship clubs other than labor organiza­
tions; (2) covered by Executive Order 
11246, i.e., holders of Federal gov­
ernment prime contracts, subcontracts, 
or Federally-assisted construction 
contracts or subcontracts, amounting 
to more than $10,000; and holders of 
Federal government bills of lading, 
depositaries of Federal government 
funds, or issuing and paying agents 
of U.S. Savings Bonds and Notes, in 
any amount; and (3) subject to Title 
VII and less than 100 employees if the 
company is owned or affiliated with 
another company; if there is central­
ized ownership, control, and manage­
ment, such as central control of per­
sonnel policies and labor relations, 
that the group legally constitutes a
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single enterprise; and if iihe entire 
enterprise employs a total of 100 or 
more employees.
Only those establishments located 
in the District of Columbia and the 50 
states are required to submit Standard 
Form 100. No reports should be filed 
for establishments in Puerto Rico, the 
Virgin Islands, etc.
nil rorms tor a muiti-estaoiisn- 
mcnt company should be collected by 
the headquarters office and submitted 
in one package.
All requests for additional forms 
should be directed to the address in­
dicated in the attached memorandum 
and not as indicated in Section 1602.7.
4. WHEN TO FILE
Every employer with 13 or more em­
ployees must make and keep records and 
statistics which would be necessary for 
the completion of Standard Form 100, as 
set forth in these instructions.
3. HOW TO FILE
This annual report must be filed 
with the Joint Reporting Committee no 
later than May 31.
Employment figures from any pay 
period in January through May may be 
used. Those previously reporting year- 
end figures may continue to do so.
The Standard Form 100 is a five- 
part snapout form. File the original 
and first two copies with the Joint Re­
porting Committee. The remaining two 
copies may be retained for employer 
records.
All single-establishment employers, 
I.e. employers doing business at only 
one establishment in one location, must 
complete a single Standard Form 100,
All multi-establishment employers, 
i.e. employers doing business at more 
than one establishment must file (1) a 
report covering the principal or head­
quarters office; (2) a separate report 
for each establishment employing 25 or 
more persons; (3) a consolidated report. 
The consolidated report should include 
all employees in establishments with 
fewer than 25 employees. A list, show­
ing the name, address, total employment 
and major activity for each establish­
ment employing less than 25 persons, 
must accompany the consolidated report. 
The total number of employees indicated 
on the headquarters report, the estab­
lishment reports, and the list of estab­
lishments with less than 25 employees, 
must equal the total number of employees 
shown on the consolidated report.
5. WHERE TO FILE
The completed report should be 
forwarded in one package to the address 
indicated in the attached memorandum.
6. REQUESTS FOR INFORMATION AND SPECIAL 
PROCEDURES (FORMERLY SECTION 4(C))
An employer who claims that prepa­
ration or the filing of Standard Form 
100 would create undue hardship may 
apply to the Commission for a special 
reporting procedure. In such cases, the 
employer should submit in writing an 
alternative proposal for compiling and 
reporting information to: The EEO-1
Coordinator, 2401 E.Street, N.W., 
Washington, D. C. 20506.
Only those special procedures ap­
proved in writing by the Commission are 
authorized. Such authorizations remain 
in effect until notification of cancella­
tion is given. All requests for informa­
tion should be sent to the same address.
p i  In tC w L
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are acceptable; 
but must contain all address label codes 
and follow the format of this year’s 
printed report, identifying each item 
by section and by item number, and must 
contain complete information for each 
item required to be filled in on this 
form. In addition to the above, all 
computer printouts must be accompanied 
by a Certification Statement similar to 
that under Section G of Standard Form 
100. Printouts not meeting these re­
quirements will be returned.
Item 2— Establishment For Which 
This Report Is Filed refers to each 
company establishment where 25 or more 
persons are employed.
SECTION C-EMPLOYERS WHO ARE REQUIRED 
TO FILE
Questions 1 thru 3 must be answered 
by all employers. If the answer is "MO” 
to questions 1 and 2, skip to Section G; 
otherwise complete the entire form.
7. CONFIDENTIALITY SECTION D-EMPLOYMENT DATA
All reports and information from 
individual reports will be kept confi­
dential', as required by Section 709(e) 
of Title VII. Only data aggregating 
information by industry or area, in such 
a way as not to reveal any particular 
employer's statistics, will be made pub­
lic. The prohibition against disclosure 
mandated by Section 709(e) does not apply 
to the Office of Federal Contract Com­
pliance and contracting agencies of the 
Federal government which require submis­
sion of SF 100 pursuant to Executive 
Order 11246. Reports from prime con­
tractors and subcontractors doing busi­
ness with the Federal government may not 
be confidential under Executive Order 
11246.
HOW TO PREPARE STANDARD FORM 100 
Definitions of Terms and Categories 
are Located in the Appendix 
SECTION A -  TYPE OF REPORT
Employment data should include ALL 
full-time, part-time and temporary em­
ployees who were employed during the 
selected payroll period, except those 
employees specifically excluded as in­
dicated in the Appendix, as well as 
separate employment by sex for all 
employees for each of the nine occupa­
tional categories.
Establishments located in Hawaii 
will report only total employment, total 
male employment and total female employ­
ment (Columns 1, 2 and 3, Section D) for 
each occupational category. Tlicy need 
not complete Columns 4 thru 11.
On-the-job trainees should be re­
ported in each column, where appropriate, 
as well as in the space provided at the 
bottom of Section D.
a. Race/Sex Data —  See Appendix for 
detailed explanation of job categories 
and race/ethnic Identification.
Check one box indicating type of 
report.
Every employee must be accounted for 
in one and only one of the categories 
in Columns 4 thru 11.
SECTION B -  COMPANY IDENTIFICATION
Items lb, 2b, and 3b —  Employer 
Identification Number refers to t’nc 9- 
digit number which an employer has been 
assigned by Internal Revenue for payroll 
tax and business income tax reporting 
purposes.
b. Occupational Data —  Employment 
data siiould bo reported by job category. 
Report each employee in only one job 
category. In order to simplify and 
standardise tlie method of reporting, all 
jobs are considered as belonging in one 
of the broad occupations shown in the 
table. To assist you in determining
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where Co place your jobs within the oc-
cüpatlüuâl categories, ■ - - -- ■ ■
job categories is in the Appendix. For 
further clarification, you may wish to 
consult the Alphabetical and Classified 
Indices of Industries and Occupations 
(1970 Census) published by the U.S. De­
partment of Commerce, Census Bureau.
SECTION E —  ESTABLISHMENT INFORMATION 
All questions must be answered.
Questions 2
product or group of products manufactured 
or distributed, or services rendered.
The major activity should be sufficiently 
descriptive to identify the industry and 
product produced or service provided.
If an establishment is engaged in more 
than one activity, describe the activity 
at which the greatest number of employees 
work.
SECTION F -  REMARKS
Include in this section any remarks, 
explanations, or other pertinent Infor­
mation regarding this report.
SECTION G -  CERTIFICATION
If all reports have been completed 
at headquarters, the authorized official 
should check Item No. 1 and sign the con­
solidated report only.
If the reports have been completed 
by the individual establishments, the 
authorized official should check Item 
No. 2 and sign the establishment report.
APPENDIX
1. DEFINITIONS APPLICABLE TO ALL 
EMPLOYERS
a. "Commission" refers to thq 
Equal Employment Opportunity Commission,
b. "OFCC" refers to the Office of 
Federal Contract Compliance, U.S. De­
partment of Labor, established to im­
plement Executive Order 11246 (dated 
September 24, 1965).
c. "Joint Reporting Committee" is 
the committee representing the Commis­
sion and OFCC for the purpose of ad­
ministering this report system.
d. "Employer," under Section 701(b), 
Title VII of the Civil Rights Act of 
1964 as amended by the Equal Employment 
Opportunity Act of 1972 means a person 
engaged in an industry affecting com­
merce who has fifteen or more employees 
for each working day in each of twenty 
or more calendar weeks in the current
or preceding calendar year, and any 
agent of such a person, but such term 
does not include the United States, a 
corporation wholly owned by the Govern­
ment of the United States, an Indian 
tribe, or any department or agency of 
the District of Columbia subject by 
statute to procedures of the competitive 
service (as defined in section 2102 of 
title 5 of the United States Code), or 
a bona fide private membership club 
(other than a labor organization) which 
is exempt from taxation under section 
501(c) of the Internal Revenue Code of 
1954; OR any person or entity subject 
to Executive Order 11246 who is a 
Federal government prime contractor or 
subcontractor at any tier (including a 
bank or other establishment serving as 
a depositary of Federal government funds, 
or an issuing and paying agent of U.S. 
Savings Bonds and Notes, or a holder of 
a Federal government bill of lading) or 
a Federally-assisted construction prime 
contractor or subcontractor at any tier.
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e. "Employee" means any individual 
on thé payroll of an employer who is an 
employee for purposes of the employer's 
withholding of Social Security taxes 
except insurance salesmen who are con­
sidered to be employees for such pur­
poses solely because of the provisions 
of Section 3121(d)(3)(B) of the Internal 
Revenue Code. The term "employee" SHALL 
NOT include persons who are hired on a 
casual basis for a specified time, or 
for the duration of a specified job, and 
work on remote or scattered sites or 
locations where it is not practical or 
feasible for the employer to make a 
visual survey of the work force within 
the report period; for example, persons 
at a construction site whose employment 
relationship is expected to terminate 
with the end of the employee's work at 
the site; persons temporarily employed 
in any industry other than construction, 
such as seamen, longshoremen, waiters, 
movie extras, agricultural laborers, 
lumbermen, etc., who are obtained through 
a hiring hall or other referral arrange­
ment, through an employee contractor or 
agent, or by some individual hiring ar­
rangement; or persons on the payroll of a 
temporary service agency who are referred 
by such agency for work to be performed 
on the premises of another employer under 
that employer's direction and control.
It Is the opinion of the General 
Counsel of the Commission that Section 
702, Title VII of the Civil Rights Act 
of 1964, as amended, does not authorize 
'a complete exemption of religious organi­
zations from the coverage of the Act or 
of the reporting requirements of the 
Commission. The exemption for religious 
organizations applies to discrimination 
on the basis of religion. Therefore, 
since Standard Form 100 does not provide 
for information as to the religion of 
employees, religious organizations must 
report all information required by this 
form.
f. "Commerce" means trade, traffic, 
commerce, transportation, transmission.
or communication among the several 
States; or between a State and any 
place outside thereof; or within the 
District of Columbia, or a possession 
of the United States; or between 
points in the same State but through 
a point outside thereof.
g. "Industry Affecting Commerce" 
means any activity, business or in­
dustry in commerce or in which a labor 
dispute would hinder or obstruct com­
merce or the free flow of commerce and 
includes any activity or industry 
"affecting commerce" within the meaning 
of the Labor Management Reporting and 
Disclosure Act of 1959, Any employer 
of 15 or more persons is presumed to
be in an "industry affecting commerce."
h. "Employer Identification Number" 
is the 9-digit number which each legal 
entity (corporation, partnership, or 
sole proprietorship) has been assigned 
on the basis of its appl' ition (Form 
SS-4) to Internal Revenue Service for 
an identification number, and is used 
to identify the company on all company 
reports to the Social Security Admini­
stration and to the Internal Revenue 
Service. Tliis number should also be 
used on all employer information re­
ports and communications concerning 
these reports.
i. "Establishment" is an economic 
unit which produces goods or services, 
such as factory, office, store, or mine. 
In most instances, the establishment
is at a single physical location and 
is engaged in one, or predominantly one, 
type of economic activity (definition 
adapted from the 1957 Standard Indus­
trial Classification Manual).
Units at different physical loca­
tions, even through engaged in the same 
kind of business operation should be 
reported as separate establishments.
For locations involving construction, 
transportation, communications, electric, 
gas, and sanitary services, oil and gas
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fields, and similar types of physically 
dispersed industrial activities, however, 
it is not necessary to list separately 
each individual site, project, field, 
line, etc., unless it is treated by you 
as a separate legal entity with a separ­
ate El number. For these types of acti­
vities, list as establishments only 
those relatively permanent main or branch 
offices, terminals, stations, etc., which 
are either (a) directly responsible for 
supervising such dispersed activities, or
(b) the base from which personnel and 
equipment operate to carry out these 
activities, (where these dispersed ac­
tivities cross State lines, at least one 
such "establishment" should be listed for 
each State involved.) ,
j. "Major Activity" means the major 
product or group of products produced or 
handled, or services rendered by the re­
porting unit (e.g., manufacturing air­
plane parts, retail sales of office 
furniture) in terms of the activity at 
which the greatest number of all employees 
work. The description includes the type 
of product manufactured or sold or the 
type of service provided. The major ac­
tivity of the headquarters office is the 
major activity of the entire company.
supplies or services required for 
the performance of a Government 
contract or federally assisted con­
struction contract.
e. "Contracting Agency" means 
any department, agency and establish­
ment in the Executive Branch of the 
Government, including any wholly owned 
Government corporation, which enters 
into contracts.
f. "Administering Agency" means any 
department, agency and establishment
in the Executive Branch of the Govern­
ment, including any wholly owned Gov­
ernment corporation, which administers 
a program involving federally assisted 
construction contracts.
g. "Compliance Agency" means the 
agency designated by the Director of 
the Office of Federal Contract Compli­
ance to conduct compliance reviews and 
to undertake such other responsibilities 
in connection with the administration
of Executive Order 11246 as the Director 
may determine to be appropriate.
3. RESPONSIBILITIES OF PRIME CONTRACTORS
2. DEFINITIONS APPLICABLE ONLY TO GOVERN­
MENT CONTRACTORS SUBJECT TO EXECUTIVE
ORDER 11246
a. "Order" means Executive Order 
■11246, dated September 24, 1965.
b. "Contract" means any Government 
contract or any federally assisted con­
struction contract.
c. "Prime Contractor" means any em­
ployer having a Government contract or 
any federally assisted construction con­
tract, or any employer serving as a de­
positary of Federal Government funds.
d. "Subcontractor" means any employer 
having a contract with a prime contractor 
or another subcontractor calling for
a. At the time of an award of a 
subcontract subject to these reporting 
requirements, the prime contractor shall 
Inform the subcontractor of its respon­
sibility to submit annual information 
reports in accordance with these in­
structions and, where necessary, provide 
the subcontractor with copies of Stand­
ard Form 100 which it shall obtain from 
its Compliance Agency.
b. If prime contractors are required 
by their Compliance Agencies, or sub­
contractors by their prime contractors, 
to submit notification of filing, they 
shall do so by ordinary correspondence. 
However, such notification is not re­




An employer may acquire the race/ 
ethnic information necessary for this 
section either by visual surveys of the 
work force, or from post-employment 
records as to the identity of employees.
An employee may be included in the 
minority group to which he or she ap­
pears to belong, or is regarded in the 
community as belonging.
Since visual surveys are permitted, 
the fact that race/ethnic identifications 
are not present on agency records is not 
an excuse for failure to provide the data 
called for. However, although the Commis­
sion does not encourage direct inquiry as 
a method of determining racial or ethnic 
identity, this method is not prohibited 
in cases where it has been used in the 
past, or where other methods are not prac­
tical, provided it is not used for purposes 
of discrimination.
Moreover, the fact that employees may 
be located at different addresses does not 
provide an acceptable reason for failure 
to comply with the reporting requirements. 
In such cases, it is recommended that 
visual surveys be conducted for the em­
ployer by persons such as supervisors who 
are responsible for the work of the em­
ployees or to whom the employees report 
for instructions or otherwise.
Please note that the General Counsel 
of the Commission has ruled, on the basis 
of court decisions, that the Commission 
has the authority to require the racial 
and ethnic identification of employees, 
regardless of any possibly conflicting 
state or local laws.
The concept of race as used by the 
Equal Employment Opportunity Commission 
does NOT denote clearcut scientific de­
finitions of anthropological origins.
For the purposes of this report, an em­
ployee may be included in the group'to 
which he or she appears to belong, 
identifies with, or is regarded in the 
community as belonging. However, no 
person should be counted in more than 
one race/ethnic category.
For purposes of this report, the 
term Spanish Surnamed American is 
deemed to include all persons of 
Mexican, Puerto Rican, Cuban or Span­
ish origin. Eskimos and Aleuts should 
be included in the American Indian 
category.
5. DESCRIPTION OF JOB CATEGORIES
Officials and managers.— Occupations 
requiring administrative personnel who 
set broad policies, exercise overall 
responsibility for execution of these 
policies, and direct individual de­
partments or special phases of a firm's 
operations. Includes; officials, 
executives, middle management, plant 
managers, department managers, and 
superintendents, salaried foremen who 
are members of management, purchasing 
agents and buyers, and kindred workers.
Professional.— Occupations requir­
ing either college graduation or exper­
ience of such kind and amount as to 
provide a comparable background. In­
cludes: accountants and auditors,
airplane pilots and navigators, archi­
tects, artists, chemists, designers, 
dietitians, editors, engineers, lawyers, 
librarians, mathematicians, natural 
scientists, registered professional 
nurses, personnel and labor relations 
workers, physical scientists, physic 
clans, social scientists, teachers, 
and kindred workers.
Technicians.— Occupations requir­
ing a combination of basic scientific 
knowledge and manual skill which can 
be obtained through about 2 years of 
post high school education, such as 
is offered in many technical institutes 
and junior colleges, or through equi­
valent on-the-job training.' Includes: 
computer programmers and operators, 
draftsmen, engineering aides, junior 
engineers, mathematical aides, li­
censed, practical or vocational nurses, 
photographers, radio operators, scien­
tific assistants, surveyors, technical 




Sales»— Occupations engaging wholly 
or primarily in direct selling. Includes: 
advertising agents and salesmen, insur­
ance agents and brokers, real estate 
agents and brokers, stock and bond sales­
men, demonstrators, salesmen and sales 
clerks, grocery clerks and cashier- 
checkers, and kindred workers.
Office and clerical.— Includes all 
clerical-type work regardless of level 
of difficulty, where the activities are 
predominantly nonmanual though some manual 
work not directly involved with altering 
or transporting the products is included. 
Includes: bookkeepers, cashiers, collec­
tors (bills and accounts), messengers and 
office boys, office machine operators, 
shipping and receiving clerks, steno­
graphers, typists and secretaries, tele­
graph and telephone operators, and kindred 
workers.
Craftsmen (skilled).— Manual workers 
of relatively high skill level having a 
thorough and comprehensive knowledge of 
the processes involved in their work. 
Exercise considerable independent judg­
ment and usually receive an extensive 
period of training. Includes: the build­
ing trades, hourly paid foremen and lead- 
men who are not members of management, 
mechanics and repairmen, skilled machin­
ing occupations, compositors and type­
setters, electricians, engravers, job 
setters (metal), motion picture projec­
tionists, pattern and model makers, sta­
tionary engineers, tailors and tailor- 
esses, and kindred workers.
Operatives (semiskilled).— Workers 
who operate machine or processing equip­
ment or perform other factory-type duties 
of Intermediate skill level which can be 
mastered in a few weeks and require only 
limited training. Includes: apprentices 
(auto mechanics) plumbers, bricklayers, 
carpenters, electricians, machinists, 
mechanics, plumbers, building trades, 
metalworking trades, printing trades, etc.), 
operatives, attendants (auto service and 
parking), blasters, chauffeurs, deliverymen
and routemen, dressmakers and seam­
stresses (except factory), dryers, 
furnacemen, heaters (metal), laundry 
and dry cleaning operatives, milliners, 
mine operatives and laborers, motormen, 
oilers and greasers (except auto), 
painters (except construction and 
maintenance), photographic process 
workers, stationary firemen, truck and 
tractor drivers, weavers (textile), 
welders, and flamecutters, and kindred 
workers.
Laborers (unskilled).— Workers in 
manual occupations which generally 
require no special training. Perform 
elementary duties that may be learned 
in a few days and require the applica­
tion of little or no independent judg­
ment. Includes: garage laborers, car 
washers and greasers, gardeners (except 
farm) and groundskeepers, longshoremen 
and stevedores, lumbermen, raftsmen and 
wood choppers, laborers performing 
lifting, digging, mixing, loading and 
pulling operations, and kindred workers.
Service workers.— Workers in both 
protective and nonprotective service 
occupations. Includes: attendants 
(hospital and other institution, pro­
fessional and personal service, includ­
ing nurses aides, and orderlies).
On-the-job trainees:
Production.— Persons engaged in 
formal training for craftsmen— when not 
trained under apprentice programs—  
operative, laborer and service occupa­
tions.
White collar.— Persons engaged in 
formal training, for official, managerial 
professional, technical, sales, office 
and clerical occupations.
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6. LEGAL BASIS FOR REQUIREMENTS
SECTION 709(c), TITLE VII, CIVIL RIGHTS 
ACT of 1964
(As Amended by the Equal Employment 
Opportunity Act of 1972)
Recordkeeping; reports
Every employer, employment agency, 
and labor organization subject to this 
title shall (1) make and keep such 
records relevant to the determinations 
of whether unlawful employment practices 
have been or are being committed, (2) 
preserve such records for such periods, 
and (3) make such reports therefrom as 
the Commission shall prescribe by regu­
lation or order, after public hearing, 
as reasonable, necessary, or appropri­
ate for the enforcement of this title 
or the regulations or orders thereunder. 
The Commission shall, by regulation, 
require each employer, labor organiza­
tion, and joint labor-management com­
mittee subject to this title which con­
trols an apprenticeship or other train­
ing program to maintain such records as 
are reasonably necessary to carry out 
the purposes of this title, including, 
but not limited to, a list of appli­
cants who wish to participate in such 
program, including the chronological 
order in which applications were re­
ceived, and to furnish to the Commis­
sion upon request, a detailed descrip­
tion of the manner in which persons 
are selected to participate in the ap­
prenticeship or other training program. 
Any employer, employment agency, labor 
organization, or joint labor-raanage- 
ment committee which believes that the 
application to it of any regulation or 
order issued under this section would 
result in undue hardship may apply to 
the Commission for an exemption from 
the application of such regulation or 
order, and, if such application for an 
exemption is denied, bring a civil 
action in the United States district
court for the district where such 
records are kept. If the Commission 
or the court, as the case may be, 
finds that the application of the 
regulation or order to the employer, 
employment agency, or labor organi­
zation in question would impose an 
undue hardship, the Commission or the 
court, as the case may be, may grant 
appropriate relief. If any person 
required to comply with the provisions 
of this subsection fails or refuses to 
do so, the United States district 
court for the district in which such 
person is found, resides, or transacts 
business, shall, upon application of 
the Commission, or the Attorney General 
in a case involving a government, 
governmental agency or political sub­
division, have jurisdiction to issue 
to such person an order requiring him 
to comply.
TITLE 29, CHAPTER XIV, CODE OF 
FEDERAL REGULATIONS
Subpart B— Employer Information Report
i 1602.7 Requirement for filing of 
report.
On or before March 31, 1967, and 
annually thereafter, every employer 
subject to Title VII of the Civil 
Rights Act of 1964 which meets the 
100-employee test set forth in section 
701(b) thereof shall file with the 
Commission or its delegate executed 
copies of Standard Form 100, as revised 
(otherwise known as "Employer Informa­
tion Report EEO-1") in conformity with 
the directions set forth in the form 
and accompanying instructions. Not­
withstanding the provisions of Section 
1602.14, every such employer shall 
retain at all times at each reporting 
unit, or at company or divisional head­
quarters, a copy of the most recent 
report filed for each such unit and 
shall make tlie same available if re­
quested by an officer, agent or employee
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of the Commission under the authority 
of section 710(a) of Title VII. Appro­
priate copies of Standard Form 100 in 
blank will be supplied to every employer 
known to the Comission to be subject 
to the reporting requirements, but it 
is the responsibility of all such em­
ployers to obtain necessary supplies of 
same prior to the filing date from the 
Joint Reporting Committee, Federal 
Depot, 1*201 East 10th Street, Jeffer­
sonville, Indiana 47130.
S 1602.8 Penalty for making of willfully 
false statements on report.
The making of willfully false state­
ments on Report EEO-1 is a violation of 
the United States Code, Title 18, sec­
tion 1001, and is punishable by fine or 
Imprisonment as set forth therein.
§ 1602.9 Commission’s remedy for em­
ployer's failure to file 
report.
Any employer failing or refusing to 
file Report EEO-1 when required to do so 
may be compelled to file by order of a 
U.S. District Court, upon application of 
the Commission.
§ 1602.10 Employer's exemption from 
reporting requirements.
If an employer is engaged in acti- 
• vities for which the reporting unit cri­
teria described in section 4(c) of the 
Instructions are not readily adaptable, 
special reporting procedures may be re­
quired. In such case, the employer 
should so advise by submitting to the 
Commission or its delegate a specific 
proposal for an alternative reporting 
system prior to the date on which the 
report is due. If it is claimed the 
preparation or filing of the report 
would create undue hardship, the em­
ployer may apply to the Commission for 
an exemption from the requirements set 
forth in this part.
s 1602.11 Additional reporting 
requirements.
The Commission reserves the right 
to require reports other than that 
designated as the Employer Information 
Report EEO-1, about the employment 
practices of individual employers or 
groups of employers whenever, in its 
judgment, special or supplemental 
reports are necessary to accomplish 
the purposes of Title VII. Any system 
for the requirement of such reports 
will be established in accordance with 
the procedures referred to in section 
709(c) of Title VII and as otherwise 
prescribed by law.
Subpart C— Recordkeeping by Employers 
8 1602.12 Records to be made or kept.
The Commission has not adopted any 
requirement, generally applicable to 
employers, that records be made or kept. 
It reserves the right to impose record­
keeping requirements upon individual 
employers or groups of employers sub­
ject to its jurisdiction whenever, in 
its judgment, such records (a) are 
necessary for the effective operation 
of the EEO-1 reporting system or of 
any special or supplemental reporting 
system as described above; or (b) are 
further required to accomplish the 
purposes of Title VII. Such record­
keeping requirements will be adopted 
in accordance with the procedures re­
ferred to in section 709(c), and as 
otherwise prescribed by law.
8 1602.13 Records as to racial or
ethnic identity of employees.
Employers may acquire the informa­
tion necessary for completion of Items 
5 and 6 of Report EEO-1 either by 
visual surveys of the work force, or 
at their option, by the maintenance of 
post-employment records as to the 
identity of employees where the same
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Is permitted by State law. In the 
latter case, however, the Commission 
recommends the maintenance of a per­
manent record as to the racial or 
ethnic identity of an individual for 
purpose of completing the report form 
only where the employer keeps such 
records separately from the employee’s 
basic personnel form or other records 
available to those responsible for 
personnel decisions, e.g., as part 
of an automatic data processing sys­
tem in the payroll department.
S 1602.14 Preservation of records 
made or kept.
(a) Unless the employer is subject 
to a State or local fair employment 
practice law or regulation governing 
the preservation of records and con­
taining requirements inconsistent with 
those stated in this part, any person­
nel or employment record made or kept 
by an employer (including but not 
necessarily limited to application 
forms submitted by applicants and 
other records having to do with hiring, 
promotion, demotion, transfer, lay-off 
or termination, rates of pay or other 
terms of compensation, and selection 
for training or apprenticeship) shall 
be preserved by the employer for a 
period of 6 months from the date of 
the making of the record or the per­
sonnel action involved, whichever 
occurs later. In the case of involun­
tary termination of an employee, the 
personnel records of the individual 
terminated shall be kept for a period
of 6 months from the date of termina­
tion. Where a charge of discrimination 
has been filed; or an action brought 
by the Attorney General, against an 
employer under Title VII, the respon­
dent employer shall preserve all per­
sonnel records relevant to the charge 
or action until final disposition of 
the charge or the action. The term 
"personnel records relevant to the 
charge," for example, would include 
■personnel or employment records re­
lating to the charging party and to 
all other employees holding positions 
similar to that held or sought by the 
charging party; and application forms 
or test papers completed by an unsuc­
cessful applicant and by all other 
candidates for the same position as 
that for which the charging party 
applied and was rejected. The date of 
"final disposition of the charge or 
the action" means the date of expira­
tion of the statutory period within 
which a charging party may bring an 
action in a U.S. District Court or, 
where an action is brought against an 
employer either by a charging party 
or by the Attorney General, the date 
on which such litigation is terminated.
(b) The requirements of this 
section shall not apply to application 
forms and other pre-employment records 
of applicants for positions known to 
applicants to be of a temporary or 
seasonal nature.
497
Slfln^artf form 100 (RoWeod) 
ebfwary 1975
tfp fo v e d  GAO B - 160541 (R0077) too-206 
.nnrovat Exoiffll 12/31/75
EQUAL EMPLOYMENT OPPORTUNITY
EMPLOYER INFORMATION REPORT EEO-1
J o in t  R ep ortin g  
C om m itte
e Equai Em ploym ent 
Opportunity C om m is­
sion
® O ffice of F ederal 
C o n trac t Com pliance
S e c t io n  A — TYPE OF REPORT  
« • î « f  ÎÔ i r i i t iu c t ic r . :  Is ;  n a m ! :s r  s n d  ty p e s  o f re p o rt*  to b «  filed .
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(3) O  H e a d q u a rte rs  U nit R ep o rt
. . .  n  Indiv idual E s ta b lish m e n t R ep o rt (su b m it o n e  fo r e a c h
'  * e s ta b lis h m e n t w ith  25 o r  m o re  em p loyees)
(S) I I  S p ec ia l R ep o rt__________________________________________
2. T o ta l n u m b e r  o f re p o r ts  b e in g  filed by th is  C om pany  (A nsw er o n  C o n so lid a ted  R ep o rt o n ly ) .
S s c t lo n  B — COM PANY IDENTIFICATION (To b e  a n s w e r e d  by  oi l  emp loy er s ) OFFICEUSE
ONLY
1 N am e o f C o m p an y  w hich  o w n s  o r  c o n tro ls  th e  e s ta b lis h m e n t lo r  w h ich  th is  re p o rt is filed (If s a m e  a s  la b e l, sk ip  to  item  2. th is  sec tion )
A d d ress  (N u m b er a n d  s tree t) City o r  (ow n C oun ty S ta te ZIP c o d e
b.
b. Employer
Id en tif ic a tio n  No.
2  E s ta b lish m e n t fo r w h ich  (h is  r e p o r t  is filed.
a . N am e  o f e s ta b lis h m e n t
A d d ress  (N u m b er a n d  s tree t) City o r tow n C ounty S ta te ZIP c o d e
b. E m ployer Iden tifica tio n  No. (If s a m e  a s  label sk ip .)
3  P a re n t o f affilia ted  co m p an y
( M u lti-es tab lish m en t E m p lo y ers . \  A nsw er o n  C o n so lid a ted  R ep o rt only  j
a . N am e of p a re n t o r  affiliated  co m p an y b. E m ployer Iden tifica tion  No.
. .  ^  
1
A d d re ss  (N u m b er a n d  s tre e t) City o r tow n C oun ty S ta te ZIP c o d e
S e c t io n  C — EMPLOYERS WHO ARE REQUIRED TO FILE (To b e  a n s w e r e d  by al l  em pl oyers )
I Y es Q N o i D o es  the  e n t ir s  co m p a n y  have a t  le a s t too e m p lo y ees  m th e  payroll pe rio d  lo r w h ich  you  a re  re p o r t in g ’  
r ~ l  Y es D  No 2. Is yo u r co m p an y  a flilia ted  th ro u g h  co m m o n  o w n ersh ip  e n d /o r  ce n tra liz ed  m a n a g e m e n t w ith  o th e r  en titie s  in an
e n te rp r is e  w ith  a to ta l em p lo y m en t of 100 o r  m o re ’
NOTE: If th e  a n s w e r is NO to  BOTH q u e s tio n s , sk ip  to  S ec tio n  G: o th e rw ise  co m p le te  ENTIRE lo im
O  Y e , □ No 3. D o es th e  co m p an y  o r  any  of its e s ta b lis h m e n ts  (a) h av e  a p rim e c o n tra c t w ith any a g e n c y  of th e  F ed era l G overnm en t, a  Federally- 
a s s is te d  c o n s tru c tio n  co n tra c t, o r  a s u b c o n tra c t a t any  tier u n d e r  any p rim e G o v ern m en t c o n tra c t, am o u n tin g  to  m o re  than  
$10.000; o r  (bj s e rv e  a s  a d ep o s ito ry  o l F ed era l G o v ern m en t funds , o r (c) se rv e  a s  a n  is su in g  a n d  pay ing  a g e n t of U S  S av ings  
B o n d s  a n d  N o tes : o r (d) ho ld  a  F edera l G ov ern m en t bill o l lad ing  in any a m o u n t?
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S e c t io n  D — EM PLOYM ENT DATA
Employm»nl i t  th ii « ta b lish m e n l-R ep o rt all perm anent, temporary, or part-tim e em ployees including apprentices and on-the-iob trainees unless specilicillv 
excluded as sot lorth in lire instructions. Enter the appropriate ligures on all lines and in all colum ns Blank spaces will be considered as  jo ros
!n  t s h m a t  ?; 3.- “ rxJ 3 . in c lu d e  A U  e m p lo y e e s  in  th e  e s ta b l is h m e n t  including  th o s e  in  m in o r ity  g ro u p s .
Jo b
Categon«s
(SoQ Appendix (5) for 
définitions)







































Officials and  m anagers
Professionals.......................





(Semi-skilled)- *es eeeeeee  ■ #
Service w orkers..................
TO TA L — ►
Total em ployment reported 
in previous EEO-1 report
(T he  t r a in e e s  b e lo w  sh o u ld  also be  included  in  th e  figures for th e  opp ro p rio te  occupational ca tegories ab o ve)
Formal 
On the- While collar........
(1) (2) (3) (4) (5) (6) (7) 18) (9) (10) (11)
I0b
trainees Production........
* In Alaska include Eskimos and Aleuts with American Indians
1. NOTE On consolidated report, skip questions 2-S and Section E
2. How w as intormation a s  to race or ethnic group in Section D 
obtained t
1 Q  Visual Survey 3 Q  O ther— Specify............
2 [ ]  Employment Record
3. Dates o t payroll period u sed -
4. Pay period ot fast report submitted to this establishm ent
5 Does this establishm ent employ apprentices?
This year? i Q  Yes 2 Q  No 
Last year? t Q  Yes 2 Q  No
S e c t io n  E — ESTA BLISH M EN T INFORM ATION
1 Is the location of the establishm ent the sam e as  that reported 
Mst year? Did not report
1 [ ]  Yes 2 n  No Q  3 Q  last year 4
Rep□ Igo r combi basis rted on
Is the ma;or business activity at this establishm ent the 
sam e as that reported last year? nn




3. What is the major activity ot this establishm ent? (Be specilic. i.e.. manulacluring steel castings retail grocer, w holesale plumbing supplies, title 
insurance, etc. Include the specific type ot product or type ot service provided, as  well as trie principal business or industrial activity
S e c t io n  F — REM ARKS
Use this item to give any identification data  appearing on last report which differs from that given above, explain major changes 
in com position or reporting units, and other pertinent information.
S e c t io n  G —  CERTIFICATION (S e e  In s tru c t io n s  G)
Ctieck
one
t Q  All reports are accurate and were prepared in accordance with the instructions (check on consolidated only) 
2 Q  This report is accurate and was prepared in accordance with the instructions
Name ol Certifying Official Title Signature Date
Name ot person to  con tact regarding 
th is  report (Type o r print)
Address
(Number and street)
Title City and S tate ZIP code Telephone 
Area Code
Number Ekiension
Alt reports and  information obtained from individual reports will be kept conlidentral as required by Section 709 le) ol Title Vtf 
KYIUiUUT lAlSE StXnMENTS ON THU tfPOttt ARE PUNUHABIE ST LAW. U.S. CODE. TITIE I t, SECTION 100)
4 9 9
JO INT REPORTING COMMITTEE 
2l;01 E STREET. N.W. 
W ASHINGTON, D.C. 2 0 509
CQUAC EMPLOYMENT OPPORTUNITY COMMISSION
MSmRANJUM TO ALL EMPLOYERS
OFFICE OF FEDERAL CONTRACT COMPLIANCE
SUBJECT; 1975 Employer Information Report EEO-1 '
NEW EEO-1 FILING REQUIREMENT (Correction to Page 1 of Instruction 
Booklet - ■"VJho Must File" for Federal Government Contractors Only)
All Federal contractors are required to file annual, complete and 
accurate reports on Standard Form 100 who:
I. Are not exempt as provided for by 41 CFR 60-1.5
il. Have 50 or more employees.
III. Are prime contractors or a first-tier subcontractor,
and have a contract, subcontract, or purchase order 
amounting to $50,000 or more.
IV. Or serve as a depository of Government funds in any
amount or is a financial institution which is an issuing 
and paying agent for U.S. Savings Bonds and Savings Notes.
NOTE; ALL FEDERAL CONTRACTORS WIG MEET THE ABOVE FILING REQUIREMENTS 
MUST CHECK 'YES' TO QUESTION 3 UNDER SECTION C OF THE FORM. 
PLEASE DISREGARD THE INFORMATION GIVEN ON PAGE 3 OF THE IN- 
STRUCTIÔNS REGARDING SECTION C.
Failure to file timely, complete and accurate reports as required 
constitutes noncompliance with the prime contractor's or subcontractor's 
obligations under the Equal Opportunity Clause and is grounds for the 
issuance of a notice to show cause within 30 days, why appropriate 
action to ensure compliance should not be instituted. Penalties 
Include an Order for cancellation or termination of existing contracts 
or for debarment from further contracts or subcontracts, as provided 
by Section 209 of Executive Order 11246, as amended.
Financial institutions with less than fifty (50) employees should 
complete the tear-off section below and return it with their signed 
EEO-1 forms.
(PLEASE SEE REVERSE SIDE)
E.I. NUMBER ____________________________________
COMPANY NAME
STREET ADDRESS (P.O. BOX) 
CITY/STATE/ZIP ________ "
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